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PREAMBLE

This agreement Ls entered Linto This  third day
of  December 1973 by the Board of Education

0§ the Freehotd Regional High School Distnict,
Monmouth County, New Jersey, hereinafiern called the
"Board" and the Freehold Regional High Schooi
Princedpals' Association, heredlnaftern called Zhe

"Association”.



ARTICLE T - RECOGNITION

The Freehold Regional High School Principals’ Association
{48 hecogndized by the Board of Educaiion as the exclusive
rephesentative for collective negoiiations concerning terams
and conditions of employment, and collecitive agreemenis and

any question arising thereunder.

The Freehold Regional High School Principals'Assocdation L&
deemed %o be the exclusdive nép&eaentaziue o all Principals
and Assdistant Principals employed by the Freehold Regional
Board o4 Education heredlnaften designated collectively as
"Prinedlpals" and specifically excluding allf othex

administratons and employees.

ARTICLE I1 - NEGOTIATION PROCEDURES

In accordance with provisions of Chapter 303, Public Laws

o{ 1968, the panties agree to commence collective negotiations
on a successon agheement on on about Novembern 1, o4 the
calendar year preceding the calendar year in which this

agreement, or any pari Zheneof, expinres.

ARTICLE 111 - GRIEVANCE PROCEDURE

A, Defindition
"Grievance" shall mean a complaint by a principal on
ghoup 0f principals of the Freehold Regiénaﬂ High
School Distnict that there has been a personal Loss,
infury, on inconvendence because 0§ an Anterpretaiion,
application, on violaition of policy, agreements,
and central administrative decisions affecting him

o them., A grlevance to be considenred undern this



procedure musit be indtiazad by the puadneipal or ghoup
0f princedpals within [(15) §{ifdteen days when the

princeipals knew on should have known of Lits occurnrence.

B. Procedunres
. [a) Failure at any step of this procedure fo

communicate Zhe decision on a grievance within
the specified time ZLimiits shall permit the
agghieved pnincipdi Lo proceed Zo rﬁe next siep.
Failure at any step 04 this procedure Lo appeal
a ghievance To the next step within the speciflied
time Limits shall be deemed fo be acceptance of
the decdisdion rnendered ail thait step.

(b} Tt i4 undenstood that principal shall continue 2o
observe all assignmenits and appﬂicabﬂa'&uzeé ﬁnd

regulations of the Board until such grdlevance

has been fully detfermined.

(c] AL all 6Iageév06 Xndis phocedure, coples of responses
will be forwarded simullaneously to the Association.

2. Any principal and his representative Qho have a
ghievance shall discuss Lt finst with the superintendent
on his designated hepresentative, 4Lin an aittempi Zo
nesolve the maitten informally at that Level.

3. 14 the grievance {6 noit settled satisfactorily in one (1)
day, 4t shall be nreduced o wniting specifying la)
nature of Lhe grievance {b) nature and extent of infury,
Loss on Anconvendence [c) resulit of prevdous discussions

(d} dissatisfaction with decisdions previously rendenred.

(2]



The wnitten grlevance shall be discussed by Zhe
Association nrepresentative and the Supenintendent.
The Superintendent shall commundicate his declsion

to Zhe prdincdpal, in writing, within five (5} 4chook
days of neceipt of Lthe wriffen grdievance.

4. 14 the grievance Ls noit resolved to the grndlevant's on
Association's satisfaction, Lhe grievani or the
Assocdlation, no £a£enlihan f§ive (5} school days after
heceipi of ZLhe Supeniﬁtandenz'a decision, may hrequesdit
a review by the Board of Education. The grdlevance
Ahall be conéi&aned jointly by Zhe Asscelailion and
the Boanrd, onr such sub-commifiees as elthen shall
designate. The Board shall hold a hearing with Zhe
prineipal and the Assocdiation and shall answer such

grnievance An waliing within twenty [(20) days of necedpt.

ARTICLE TV - SCHOOL CALENDAR

The Supenintendent shall consuli with the Assocliation prion

to deteamining the school calendar.

ARTICLE V ~ LEAVES OF ABSENCE

A. Sichk leave
Principals shall be entitied o itwelve (12) days sdick
Leave pen yean. Unused days of sick Leave shall be
accumulated 5&0& yean Lo yeah.

B, Personal Leave
Princdpals shall be entitled Zo an unlimifed number o4
personal Leave days. Such personal Leave shall require

the phior approval by the Superintendent.

(3}



ARTICLE VI - VACATION

Membens of the Association shall be entitfled to twenty (20}
days vacalion per year. Simultaneous vacaZion Time 0§ a
Principal and Assistant Principal in the same building shall be
granted duning Zhe summern months forn a period of up fo Ztwo
weeks., Requests for overlapping vacations shall be submifted

to the Superintendent in advance 0§ the summern months.

ARTICLE VIT - ADMINISTRATIVE WORKLOAD
The Board shall provdide a second Assistant Principal ail Zhe

Howellf High School.

ARTICLE VIIT - BENEFITS

ALL financial benefits granted to the Teachers' Association
in its contract with the Board 04 Education shall be equally
granted to Zhe Prdincdipals’' Associlation, excepi fon Iho#a,

{tems specifically negotiated undern this contract,

ARTICLE IX - EVALUATION

The Superdintendent shall provide each non-tenured Princdipal

and Assdistant Prnincdpal with a writien evaluation of fob
pesformance once each year. A Zenured Prinedipal and Assistanit
Principal shall neceive a written evaluation of job performance

at Least once everny two yeakrs,

(4)



ARTICLE X - SALARIES
The salaries of afl personnel covered by Xhis agreement
are set fonth Ain schedule A which 48 aititached hereto and

made pari henreof.

ARTICLE XTI - DURATION OF THE AGREEMENT
This agreement shalf be effective as of July 1, 1973 and

shall continue in effect until June 30, 1974.

In witness whereof, the partiocs hereto have caused Zo be
sdgned by thedin respective nepresentatives, all on Zhe day

and gear §irnst above wrnititen.

Freehold Regional High School Freehold Regional High Schoof
Principals' Association Distriet Board of Education
o Pf:.e,uc(mt Pressdent / /
By: . By: &?Lgm/i; Zu@lé«vf%
Witness/ ] Secrefarny/School Business
Admindistraton



ARTICLE X -~ SCHEDULE A

PRINCTIPALS* AND ASSTSTANT PRINCIPALS' SALARY GUIDE

1973-1974

PRINCIPAL |

STEP PERCENT OF BASE SALARY
1 90% 421,510
7 974 21,988
3 | 945 22,466
4 _ 96% 22,944
5 984 | 23,412
6 100% 23,900

ASSISTANT PRINCIPAL

STEP PERCENT OF BASE SALARY
1 7 §0% $19,120
7 §2% 19,598
3 ' 8453 20,076
4 §6% 20,554

5 8% 21,032

Expendence sieps of $200 each will be awarded afier the
completion of fdve (5}, ten {10}, and fifteen (15] yearns of

teaching and adminisitrative service 4Ln thé'%@é;t;q;,

[6)



