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PREAMBLE

This Agreement entered into this 18th day of April, 1988 by and between the
TOWNSHIP OF TEANECK, in the County of Bergen, New Jersey, hereinafter called
the "Township" and the PROFESSIONAL FIRE OFFICERS ASSOCIATION OF TEANECK, FMBA
LOCAL 242, hereinafter called the "Association" represents the complete and

final understanding on all bargainable issues between the Township and the Association.



ARTICLE T

EECOGNITION

In accordance with the "Certification of Representative" of the Public Emplovment
Felations Cormission dated March 23, 1972 (Docket No. RO-412), +the Township
recognizes the Association as the exclusive collective negotiztions agent for
"all Zire officers and the Fire Signal System Superintendent emmloved by the
Township of Teaneck, but excluding the Chief, Deputy Chief, Fire Signal System
Repairmen, clerical, craft and professional employess, police, managerial
executives and other supesrvisors within the meaning of the Act and all other

emplovees of the emplover”.

Wnenever the term "Bmpolovee" or "Enplovees is used herein it shzall be construed

o mean those emplovees covered by this Agreement.



ARTIZIE II

COLLECTIVE NEGOTIATIONS PROCIDURE

=

A, Mambers of the Association negotiating camiittee shall consist of the
Prasident and one man per shift to be designated by the Association, but in no

event shall the total number of individuals comrising the Association Committes

"excesed five (5). Thoss members designated may attend all-collective negotiations

with the Township, provided that those men on duty at the time shall be on call

with the additicnzl proviso that such absence from regular work assignments will

not seriously interfere with the Township's cperations. Membzars of the Associaticn's
Necotiating Committee on duty at the time necotiation sessions azre being held sghall

suffer no loss of regular straight time pay for time spent on such negotiations.

B. Collective nesgotiating meetings shall be held at times and places mutually

convenient at the recguast of either the Township or the Association.

C. The duly authorized negotiating agent of either the Township or the Association

is not required to be an emplcovee of the Townshio.

& (—5‘ A
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MEIWTTNANTT OF MMEERSHIP

A. All erplovees covered by this Acreement who are membars of +the Association

at the time this Agreement is ratified, or who therezfter become membpers during

the tarm of this Agreement must retzin their membership in the Association, at
least to the extent of paying duss o the Association, for the durazion of this
Agreement, In case any emolovee, pursuant to the reguirements of K.J.S.A. 52:14-15,
9e withdraws from the Association, the Township shzll not be regquired to discharge
szid employee, but the Associlation may resort to any appropriate legal action to

enforce payment of dues to it Ifrom the emloyes.

B. Township agrees to deduct fram the salaries of its employees subject to this
Agreement dues for the Association. Such deduction shall be made in cammliance
with K.J.8.k. 52:14-15.9 as amended. Said monies together with records cof any
corrections shall be transmitted to the Association oZfice by the fifteenth (15th)

of each month following the monthly pay peried in which deductions were made.

C. If during the life of this Agresment there shall be any change in the rate of

menbership dues, the Association shall furnish to the Township written notice prior
to the effective date of such change and shall furmish to the Township new authori-
zations where necessary from its members showing the authorized deduction for each

emolovee.

D. The Associztion will provide the necessary "check-off authorization" form and
Geliver the forms, signed by each employee covered by this Agreement, to the
Township Finance Officer. The Asscciation shall indemisily, defend, and save the
Township harmless ageinst any and 211 claims, demands, suits, or other forms of
liability that shall ariss ocur of, or by reason of, action taken by the Township

in reliance upon szlary deduction, autheorizaticn cards submitted by the Association

to the Township.




ARTICIE IV

CONDUTTING ASSOCIATION BUSINZES

A. No Zssociation member or officer or Job Steward shall conduct arny Association

business - on Township time except as speciiied in this Agreement.

B. No association meetings shall be held on Township time unless specifically

authorizec by the Township.

C. The 2ssociation will notify the Township in writing of the President and the
four (4) Alternates selected from the emplovees group it wishes to autherize to
confer with management on grievances or cther matters of mutual interest. The
Townsnhip acknowledages the right of the Association to select a representative who

is not an mwloyee to participate in such conferences.

D. The Township agrees that it will permit the President or his/her alternate (but
not beth at the same time) to take a reasconable amount of time from his/her job to
investigate grievances without loss of pay provided arrangement to bz excused are
made with his/her supervisor in advance and further provided that such time spent

on grisvances does not interfere with the operations of the deparment.

E. The Township agrees that it will permit the President and his/her Assistant or
their alternates, but not more than any two (2) such representatives at any one time,
to take a reasonzable amount of time Ifram their jobs to confer with managemsnt on
grievances without loss of pay, provided arrangements to be excused are made with -

their suoervisor in advance.
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MANAZE ZNT RIGHTS

&. The Township hereby retains and reserves unto itself all powsrs, rights, authority,
duties and responsibilities conferred upon and vested in it pricr to the sianing

of this Agreement by the Laws and Constitution of the State of hew Jarsey and of the
United States, except as limited by the terms of this Agreement and then only to the
extent such terms are in conformance with the Constitution and _aws of New Jersey and

of the United States.

B. The exercise of it's powers, right, authority, duties and responsibilities, the
adcotion of policies, rules, regulations and practices in furthsrance thereof and the
use of judgment and discretion in connection therewith by the Township shall be limited
only by the terms of this Agreement and then only to the extent such terms are in

conformance with the Constitution and Laws of New Jersey and of the United States.



GRIZVANCT PROCIOUPE

" A. PURPOSE

1. The pwpose of this procecurse is to secure, at the lowest possible level, an
equitable solution to the oroblems which may arise afZecting the terms and conditions
of this lgreement. The parties acres that this procecdure will bes kept as informal as

may be appropriate.

2. Nothing herein contained shzll pe construed as limiting the right of any emloyee
having a grievance to discuss the matter informally with any eporooriate member of
the department supervisory staZf and having the grievance adjusted without the inter-

vention of the Zssociation. .

B. DEFINITION

The term "grievance" as used herein means any controversy arising over the inter- -
pretation or adherence to the terms and conditions of this Agresment and may be raised

by an individual, the Association or the Township.

C. STEPS OF THE GRITVANCE PROCEDURE

The following constitutes the sole and exclusive method for resclving grisvances
between the varties covered by this Agresmsnt and shz=ll be followed in 1ts entirety

unless any step is weived by mutual consent.

(2) An acgrieved employes shall institute action under the provisions hereof within
two {(2) of his/her scheduled working days IZrom the occurence of the grievance and an
earnest effort shall be made to settle the differences between the aggrieved employee and
his/her immediate suwervisor for the purpose of resolving the matter informelly. Failure
to act within said two (2) working davs chall be desmed to constitute an abandonment of

the grievance.



(b) The supervisor shall render a decision within five (5) of his/her schedule=d
working days and such decision shall be communicated to the agarieved employee and

the Association.

STEP TWO

(a) In the event a satisfactory settlement has not been reached, the agorieved shall
in writing and signed, file his/her complaint with the Fire Chief (or his/her represen-

tative) within five (5) werking dayvs following the determination by the Supervisor.

(b) The Fire Chief, or his/her representative, shall render a decision in writing
to the aggrieved and the Association within five (5) working days from the receipt of
the camplaint.

STEP THREE

(a) In the event the grievance has not been resolved at Step Two, then within five
(5) working days following the determination of the Fire Chief the matter may be
submitted to the Township Manager.

(b) The Township Manager shall review the matter and make a determination._within ten

(10) working days from the receipt of the complaint.

(c) The Resolution of any grievance through Step Three shall be binding only for
the particular case.

STEP FOUR  ——— ARBITRATION

(a) Should the aggrieved person be dissatisfied with the decision of the Township
Manager; such person or the Association on behalf of such person or group of persons,
may within ten (10) working days request arbitration. The arbitrator shall be chosen
in accordance with the Rules of the Public Employment Relations Commissgion.

(b) However, no arbitration hearinc shall be scheduled sooner than thirty (30) days

~after the final decision by the Township Manager. In the event the employee elects to

pursue Civil Service Procedure, the arbitration hearihg shall be cancelled and the matter

withdrawn from the Public Employment Relations Commission, and the Association shall
pay whatever costs may have been incurred in processing the case to the Public Employ-
ment Relations Commission.



{c) The earbitrator shall bs bound by the provisions of this Agresment and restricted
to the application of the facts presented to him involved in the crievance. Tne
arbitrator shall not add to, modify, ceiwract Irom or alter in any way the provisions

of this Agreement or any amencanent or swerlement thereto.

(@) The costs for the services of ths arbitrator and the costs, if any, of the
arbitration facilities, shzll be borne ecually betwsen the Townshio and the Zssociation.

Any other expenses incurred shzll be pzaid by the party incurring same.

{e) The arbitrator shall set forth nis/her findings of facts and reasons for making
the award within thirty (30} days &fter cenclusion of the arbitration hearing unless

, agreed to otherwise by the parties.
;',—\
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(£) The decision of the arbitrator shzll be Zinal and binding on both parties.



ARTICIE VII

BULLZTIN BOARD

Subject to prior approval of the Fire Chief, (which approval shall not be unreasonably
withheld), the Towmship shzll permit the Association reascnable use of Bulletin Boards
in each Fire House for the postinS of notices concerning Associaticn business and

: activities, and concerning matters dezling with the welfare of the emlovess.



ARTICLE VIII

AVATIARIFE TOSITIONS

Fram timz to time, and when aporoprizte, the Fire Chief shall post a list
of those positicns in the Fire Deparmment tc which enpmlovess coversd under
this Acreement are eligible.

A pramotional list will be maintained at all times.



ARTICLE IX

ATTING IN A SUPERIOR POSITION

In the event an employee covered by the terms of this agresment is detailed

(assianed) te a hicher rank than that of his/her own and such emloyee continues
to hold that higher rank for thirty (30} consecutive calendar cavs, he/she shzll
receive the base rate of pay of the higher rank, plus his/her existing longevity

frem the date of assignment.

.

An emplovee wno believes that he/she has been reassigned solely for the purpose of
danying him/her the higher rate cf pay, shall have the cooortunity of raising this

matter under the grievance procedure.

~11~-



ARTICLE X

EXCHANGE OF TOURS

any emdloves covered by this Agreement mayv exchange a tour of duty with another
emolovee covered by this Agreement (provided that both employess engaging in the
exchange of tours are of the same rank) and orovided that advance approval of the
proposad exchange of tours of duty i1s given by the Chief or officer acting in
his/her behalZ, and further provided that no such exchange of tours shell be
permitted when a fire emergency exists in the Township. However, in the event of

a personal emsrgency, the Chief or his/her designated representative, may entertain

and may grant a reguest for exchange of toxrs between Lieutenants and Captains.
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HOURS OF OVERTIMNG

A. L1l emplovess covered by this Agreement except as providad in B. below are

required to work a forty-two (42) hour week, in an eight (8) week cycle on a shift
sis as hersisiore provided i1n Ordinance $1367 adopted by +he Township Council

on January 21, 1868. In time of emergency, all members of the Department are subject

to call unless they are on authorized sick leave.

B. 1} The Fire Signal Svstem Superintendent shall continue to be reguired to work
a -forty (40) hour wesk consisting of five (5) dzily tours of eight (8) hours
each Monday through Friday. As heretofore , his/her duties shall include
the pezformance cZ inspections of the fire alarm svstems at public puiléings
owned and operated by the Township other than public schools. He/she shall
also periorm weekend inspections of the fire alarm meters at Fire Headguarters
as part of his/hsr reqular duties and without overtime comoensation.

2} Officers assigned teo the Fire Inspection Bureau shzll be reguired to

work a forty (40) hour week consisting of four (4) daily tours of (10)

hours sach as scheduled by the Fire Chief.

C. All emplovees shall be paid for all overtime work at time and cne-half the hourly

rate which h2/she receives for this regularly assigned duty on the following basis:

1. to fifteen minutes - _ ZEeYO
2. gixteen to-thirty minmutes - | - 1/2 hour -
3. Over thirty minutes -- - 1 hour

4. Over one hour - to the nearest guarter hour

D. All enplovees who are called back to work after leaving the premises of the '

fire house shall receive a minimum of two (2) hours of overtime pay.



ARTICLE XII

SATARTES AND COMPENSATION

A. Effective January, 1987, the salary schedule for all employees represented
by the Association shall be as follows:

TITLE STEP 1 STEP 2
Fire Lieutenant $ 32,557. $ 33,588.
Fire Captain 35,101. 36,210.
Fire Signal System 37,001. 38,108.
Superintendent

B. Effective January 1, 1988, the salary schedule for all employees represented
by the Association shall be as follows:

TITLE STEP 1 STEP 2
Fire Lieutenant S 34,836. $ 35,933,
Fire Captain 37,558. 38,745,
Fire Signal System 39,591, 40,776.
Super intendent

C. Step increases are not to be considered automatic, but shall be- granted to
employvees who have campleted one year of satisfactory. service.

D. The present method of determining eligibility for longevity payments shall

continue in effect for the life of this Agreement.

E. All eligibles employees shall receive a longevity payment of 2% for each four (4)
years of service to a maximum of 123 for twenty four (24) years of service.

-14-



ARTICLE XIII

CLOTHING ALILOWANCE

A. The Township agrees to pay all employees covered under this Agreement on duty
at the beginning of the calendar year an anmual clothing allowance of $450.00 per
vear payable in April of each year.

B. All new employees shall receive a clothing allowance as above upon completion
of three (3} months employment, but they shall reimburse the Township $35.00 for

each month of service under one (1) year not completed.

C. No more than one (1) allowance may be paid to any employee in any one (1)
calendar year.

D. This allowance is in lieu of any other allowance for uniforms, personal equipment
and work clothes with the exception of helmets, which will be purchased by the
Township.

15~
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TITE XTIV

HOSPITALIZATION AND INSURANCE

2. Tne Township agrees to furnish o all emmloyees covered under this Agresment
and their elicible dependents, hossitalization, majer medical and Rider J coverage
with the State Health Benefits Plan of New Jersey.

* = B. 1ne Township reserves the right to change insurance carriers during the lifetime
Il

. . . . « . '
of this Agreement so iong as egquivelent benefiis are provided by the new carrier.

S~
-16-



ARTIZE XV

LITE INSURARNTE

A. Tne Township agrees to provide a §$5,000.00 death ben=fit to all emmloyees
covered under this Agreement, at no cost to such emplovee elther through a life

insurance policy or a self insurance program.

}_.l
'._r
3
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E. The Townchip agrees to provide a $2,500.00 beneiit for death in the
auty to all employees covered under this Agreement, at no cost to such emmlovee

either through a life insurance policy or a self insurance progam.

C. Nothing herein shall preclude the estate of a decedsnt fireman Zrom contesting
the decision of the insurance comwany as against the insurance corpany only, and

not against the Township in any regard, unless the Township self insures.
D. The Township reserves the right to change insurance carriers during the lifetime

of this Agreement so long as substantially similar banefits and the same policy face

value are provided by the new carrier.

-17-



ARTICLE X\I

: BOLIDAVYS

k. All emmloyess covered by this Agreement working a forty-two (52) hour week,
shall receive thirteen (13} tours of duty off during each calendar vezr in lieu
of the hol.davs listed uncer paragraph B kelow. This time off shall be determined
by the Fire Chief or cfficer acting in his/ner behalf with cdue regarc for the

wishes of the emploves and particular regard for the needs of the Fire Department.

B. a1l employeses under this Agreement working a forty (40) hour wesk shall receive

the following holidays:

Naw Yezrs Day Labor Day

Martin Luther King's Birthday Columbus Day 7
Lincoln's Birthday ' Veterans Day

Washincton's Birthday Thanksgiving Day

Good Friday Friday aifter Thenksgiving Day
Memorial Day Christmas Day

July Fourth

C. When a holidayv listed in paragrarh B falls on a Saturday, the preceding Friday
shall be cbsarved as the holiday. Wnen a holiday listed in paragraph B above falls
on a Sunday, the following Monfay shzll be cbserved as the holiday.

D. Whenever the scheduled day off of a FPire Inspector falls on a holiday listed

in paragraph B, he/she ghall receive ancther day off during the same work week in
lieu of that holiday: '

-18~



ARTIZIE XN1I

VACATIONS

A. All emplovees under this Agreement working the forty-two (12) hour wesk
shzll earn 2 vacation on a calendar year basisg, in accordances with the following

schedule:

Years of Service Annual Vacazion leave
To the end of the first One tour of cury per month
calendar vear of sarvice
1 vear to 5 vears 12 tours of duzy
6 years tc 10 years 14 tours of duty
1l vyears to 15 years 16 tours of cuty
16 years tc 20 years 18 tours of cuty
Over 20 vears . 20 tours of duty
‘-"A
; B. All employees under this Agreement working the forty (40} hour week shall earn:
vacation, on a calendar vear basis, in accordance with the following schedule:
Years of Service Annual Vacation Leave
To the end of the Iirst Cne tour of cuty per month of
calendar year service
1 year to 5 years © 13 working days
6 years to 10 wvears 15 working davs
1]l years to 15 vears 17 working cays
16 vears to 20 vears 19 working Gays
Over 28 vears 21 working czys
——
E =18~
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C. Vacations shall be granted in accordance with the followinc conditions:

1, Assume an emplovee starts August 1,1973. Aﬁr the end ¢ 1873 he/she .c entitled
to Zive (5) toors of duty or working davs as vacsation, which can bz taken between
January lst and Decemper 31, 1974. On January 1,1975 he/she would be crecited with

-

twelve (12) tours of duty or thirteen (13) working days vacation based on a full

yezrs employment in 1974 which can be taken in 1875,

2. Emplovees unaer this Agreement hired prior to July 1,1965 may take their

vacation in the yezr in which it is earnecd.

D. Vacation time accumulated is forfeited if at least seven (7) days nctice of
intention to terminate employment is not given in writing by the emmloves to the
appropriate department head. All or part of this reguirement may be waived by the
Township woon approval of the department head and the Township Manager.

E. Vacations shall be taken in the following manner:

Ermloyees covered under this Agreement shall choose their vacation schedule in order
of rank within each platoon on & seniority basis within renk among themselves: .
In-so-far as possible to accomodate the reascnable needs of the Deparitment, it is
intanded that each employee covered under this Zgreement shzlil have at least twd (2)

cvcles of vacation during the ten (10} cycles most closely epproximating the sumer

months when the Teaneck Public Schools are not in session. The Pire Chief sh=ll do all

that is reascnzbly possible to assign officers so that a balance of Senior CZficers

within each rank shall be spread among the various platoons.

F. An employee who has returned fram more than one months leave of absence without
pay, or has besn re-emploved, or re-instated, shall be considered as a new employee

for the purpose of determining vacation eligibility for the balance of that vear.



A. Sick leave is defined to mean an absence Irom post of duty cf an erployee

covered by this Agreement because of illness, accident, exposurs tO conitagious
€isease, attendance upon a member of the erclovee's household serjously 11l
reguiring the care or attendance of such emploves, or absence caused by death in

the immediate family of such erplovee. The immediate family is defined for purposes
of this Article to be spouse, chiléren, mother, Zather, mother-in-law, father-in-law,
brother, sister, brother-in-iaw, sister-~in-law, grandgmother ané grandiather, or

other person living as a permansnt member of the emcloyes's household.

B. All full-time emplovees covered by this Agreement shall be cranted sick leave

as herein before defined, with pay to which they are otherwise eligible as follows:

1. During the first calendar year of exployment one (1) tour of duty for

each full month of service.

2. Thereafter, one and one cquarter (1%) tours of duty per month, or
a totel of fifteen (15) tours of dusy for each calendar vear of

service.
3. Any amount of the sick leave allowance not used in any calendar

year shall accumlate to the credit of the emwmlovee from vear to

-year to be used if and when needed for such sick leave purpose.

-21-
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. wWnen & Zmelovee covered oo this AC--2ment €oss not repert for auty for
a period ci greater than thres (3) conserutive tours of cuty, cr totelling more
than ten (10) tours cf duty i one caleniar year because ¢l siciness, he/she
shall show proof ¢ his/her :nability to work by submitiinc to the Township

Treasurer, upon regquest, a certificate, csianed b a reputable physician in

‘attendance, to the effect thzat the said employee was not, cn the date or dates leave

is recuested, physicially ablis to perform any cduty comnectesd with his/her job.

In case ths ahsence 1s Que Tc a contagious diseass:, a certificate Irom the Deparument

Fh

of Hezlth shall be reguired. If reguestel, the etnloves sha’l supmit to examination

by a physician appointed by the Townshir to substantiate sech illness.

D. One (1) sick tour of duty shall be charged fcr an absencse of more than one-hzalf
(1/2) the hours schezduled in the tour of Guty or one-half (1/2) tour o duty for
an absence cf less than half the hours scheduliec in the tour of duty.No refund cf
vacation time shall be allowsd due o illness incurred while on vacation time.

E. In order to receive compensation while absent on sick leave, the employee shall
notify his/her supervisor at least one (1) hour before the time set for him/her to
begin his/her tour of duty. 2n emplovee retwrning from sick leave shall notify his/her
supervisor at least one (1) hour prior to the starting time of the scheduled tour of
duty. An emploves who is absent for five (5) tours of duty without notice will be

subject to diamissal in accordance with civil service rules and regulstions.

F. An emoloves may charge to his/her sick leave z maximmum of three (3} tours of
duty each vear for the puwrpese of attending funsrals, weddings, religious days, or
other parsonal cbligations not elsewhere provided for in this Article, provided prior

aperovel is secured from the Chief.

G. EBEvery employvee covered by this Agreenenﬁ shall be zllowed five (5) additionzl
sick tours of duty per year of employment &s a Fire Officer-during the period Zrom
Januzary 1,1972 to December 31,1878 up to a maximam of thirty-five (33) additional tours.
No use of the additional five (5) accumulated sick tours of cuty shall be made until
211 sick leave under the f£ifteen (135) tours of duty acoumalation allowance has been
exhausted. The additional tours accumilated, if not us=d, are not to be credited for

purposes of calculating any terminal leave benefit due to the employee at the

termination of his/her emplovment or at retirement.

-

-22- -,
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4. Wnen an ermmlovee 1s disabled and unable to work bescauss of an injury or illness
arising out of the course of his/her employment, he/she shzll be granted an injury
leave with full pav for a period up to thirty (30} calendzr davs, provided such

eroloyee:

1. Presents evidence th=t he/she is unsble to work in the fomm
of a certificate from a reputable physician forwarded to the
Tovnship Treasurer {(within forty-eight hours of the injury or

illness).

2. Summits upon recuest to examination by a phvsician appointed
by the Township.
B. If an abksence is necessitzted after a break of time and the absence is a result
of the same on the job injury, the absence will be considered an on the j¢b injury,
provided the emmlovee furnishes a medical certificate from his/her personal physiciam =~

o

¢ further provided such absence is approved by the insurance carrier.

C. The Township Council may extend an injury leave with pay up to a maximum of

one vear wpon the written recommendation of a physician appointed by the Township.

. A1l injury leaves shall terminate when the physician appointed by the Township™

.

reports in writing that the emploves is fit for duty.

E. The portion of salary pzid in accordance with Paragraph A above as temporary
diszbility pavments made in lieu of salary as Worker's Compensation Insurance ‘*om
any source wnich the Township provides, or is statutorily orovided to an employee

while on injury lesave shzll b2 recorded as non~taxable during each period he/she is
carried on the Township's payrcll.



ARTICLE XX
MILITARY LEAVE

A. hny emolovee covered under this Agresment who is a member of the Naticnal
Guard cor Naval Militia of this State or of the Military or Naval Forces of the
United States reguired tC undergo Annual Active Dutv Training therein, shall be
entitled to such additional leave'as is vrovided fcr by the State Law. This

article shall not avoly to weskend training.
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ARTIZIE 3T

RULES & REGULATIONS

A. The Township will discuss with the Zssociation proposed new rules or
modifications of the existing rules governing the working conditions before
they are established.

B. Copies of 211 general orders shall be sent to the Association immediately

e on promalgation.
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AFTICE X317

NO - STRIFEZE PLIDGD

A. The Associaticn covenants and agress that during the term of this Acreement

neither the Association nor any verson acting in its behalf will cause, authorize,
or sucport, nor will any cf its members take part in any strike, slowdown, walkout
or other, job action against the Township. The Associlation agrees that such action

would constitute a material breach of this Agreement.

B. A strike for the purposes of this article shall be defined as the concerted
failure to report for duty or willfull absence of ewlovees from their position or
stoppage of work or abstinence in whole or in pert from the full, faithful and

proper performance of the employees' cuties of emplovment.

C. In the event of a strike, slowdown, welkout or other job acticn as ebove defined,
it is covenanted and agreed that participation in any such activity by an Association
member shall entitle the Township to terminate employment of such emplovees or

emplovees subject, however, to the application of the Civil Service Law,

"D, The Association will actively discourage and will take whatever affirmetive steps
are necessary to prevent or terminate any strike, slowdown, walkout or other job

action againt the Township.

E. Nothing contained in this Agreement shall be construed to limit or restrict the. .
Township .in its right to seek and obtzin such Judiciel relief as it may be entitled '
-to have in law or im equity for injunction or damages or both in the event of such

breach by the kssociation or its membders.
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LTI NYTTT

e e Tl

!
NON - DISCRINTNATION

A There shzll be no discrimination, interference, restraint, or cosrcicn by

the Township or any of its representatives against any cf the emplovess covered
under this Acreement because of thelr membership or non-membership in the
Association or because of any lawful activities by such emplovee, cn bzhalf of
the Association. The Association, its members and agents, shall not discriminate
against, interfers with, restrain or coerce any emlovees covered undesr this
Agreement who are not members of the Association and shall not sclicit membership

in the Assoclation during working time.
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ARTICLE XXIV

CIVIL LIABILITY

A, The Township will provide liability insurance coverage “cr medical acts

orformed in the line of duty.
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~ETITLE X5V

CEROMIITIAL ATTIVITIES

A. In the event a fire officer/fire fZighter in ancther deparwment in the State
oI New Jersey is killed in line of duty, the Township will permit at least one
cff duty uniformed fire officer of the Towmship to participate in funeral

£

services for the said deceas=d oificer.

B. Subject to the approval of the Fire Chief or his/her designee, the Township
vwill permit a Township fire vehicle to be utilized by the marbars in the

funeral service.
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ARTICLE VI

SEPARABTLITY AKD SAVINGS

Z. If any provision of this Agresment or any application cf this Agreemsnt to
any emloyee cr group of emplovees is held invelid by coperation of law or by a
coart or cother tribunal of competent Jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall
continue in force and effect.
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ARTICLE XXVII
FULLY BARGEINED PROVISIONE

A. This Agreement represents and incorporates the camlete and final under-
standing and settlement by the parties on all barcainable issues which ware
or could have been the subject of negotiations. Subiject to law, during the
term of this Agresment, neither party will be rezuired to negotiate with
respect to any such matter, wnether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either or both of

I the parties at the time they negotiated or signed this Agreement.

v S —
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ARTICLE XXVIII

TERM AND RENEWAL

A. This Agreement shall be in full force and effect as of January 1, 1987
and shall remain in effect to and inclufino December 31, 1985, without

any reopening date. This Agreement shall continue in full force and effect
from year to year thereafter, unless one party or the other gives notice, in
writing, at least ninety (90) days prior to the expiration date of this
Agreement of a desire to change, modify or terminate this Agreement.

-32~



IN WITNESS WHEREQOF, the parties hereto have hereunto set their hands
and seals Teaneck, New Jersey on this 18th day of April, 1988.

PROFESSIONAL FIRE OFFICERS TCOANSHIP QF TEANECK
ASSCCIATION OF TEANECK BERGEN COUNTY, NEW JERSEY

D
BY: %‘%ﬁ%fﬂ Ly, BY: @mﬂ-ﬂk f /gﬂﬁ
= / » = / MAYOR

TOWNSHIP MANAGER

ATTEST: ‘ ATTEST:

R164-5¢8



