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TREAMSLE

This asreoment entered into thi« day, . %L\«L (23;)97(’3
by and between the Board of Education of Fravkiin Township, the iownship of
Pranklin, New Jersey, hereirafter called the "Board", and the F:.nwklin Township

School Bus Drivcra' Asscciation, hercinafter called the "Associarion',

WLTNESSETIL:

WHEREAS, the Boar d and tlie Associatioun recognize and declare that provi-
ding transportation for the cliildren of the Frankiin Toimship School District
is their mutual 2im and that the character of such transportation depeuds
predominantly vron the quqlity and morale of the bus drivers, and

WHAEREAS, the Lsard has an obligation, pursuant to Chapter 121, Public Laws
1974, to uegetintc vith the Association as the representative of empioyees here-
inafter derigrated vith respect to the terms and conditons of caployment, and

WHERI .S, tlie ;arties have reached certain understandings which they desire
to confirm in this Agreement,

In consideration of the folleswring mutual convenants, it is heveby agreed

as follows:
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ARTICLE I Page 1

RECOGHITION

A, Unit

The Board-hereby recognizes the Association ac the
Exclusive and sole representative for collective nerotiation
coneercing oirievances and terms and conditinng of employment
for 211 School Bus - -Drivers employed by the Honrd,

. Definitis: of Fmployee

Unlecs otherwise indicated, the term "employee", when
used hercinafter in thig Pg"eoment. shall ref2r to all enployees
reprecented by the Acsoclation in the negotizting unit as atove
defined, and references to male employeev shall inclucde female
employees,
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ARTICLE II Page 2

GRIFVANCE PROCLEDURE

A. Definitions
1. Grievance

A "grievance" is a claim by an employee or the Associatien
based upon decisions affecting a bus driver or a group of bus drivers.

2. Agprieved person

An "Aggricved person' is the person or persons making the claim.

3. Party In intcrest

A'"Party in Intcrest” is the person or persons making the claim

and any pcerson who might be required to take actlon or against whom action

might be taken in order to resolve the claim.

B. Purpos«

The purpcue of this procedure 1s to secure, at the lowest possible

level, equitable solutions to the problems which may from time to tine
arise affecting employees. Both parties agree that these proceedings
will be kept as informal and confidential as may be appropriate at any
level of the proccdure.

C. Procedure

l. Time limits

The number of days indicated at each level should be censidered
as a maximum and every effort should be made to expedite the process.
The time limits specified may, however, be extended by mutual apgreement.

2. Year end jyrilevauces

In the event a gricvance 1s filed at such time that it cannot be
processed through all the steps 1in this grievance procedure by the end
of the school year; and, Lf left unresolved until the beginning of the
following scheol year, could result in irreparable harm to a party in
interest,the time limits set forth hercin shall he reduced so that the
grievance procedure may be exhausted prior to the end of the school
year or as soon thereafter as is practicable.

3. Level one - immedijiate superior

An employee with a grievance shall first discuss it with his
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ARTICLE II Page 3

Crievance Procedure

Bus Coordinator, either directly or through the Assoclation's designated
representative, with the objective of resolving the matter informally.
Grievance must be in writing and submitted and signed within five days
of the viclation.

4. Level Two -~ Superintendent

If the aggrieved person is not satisfied with the disposition
of his grievance at Level one, or if no decision has been rendered
within five (5) school days after the presentation of the grievance,
he may file the prievance in writing with the Assoclation vithin five
(5) school days after the decision at Level One or ten (10) school
days after the grievance was presented, whichever is sooner. Within
five (5) school days after receiving the written grievance, the Associ-
ation shall refer it to the superintendent of schools.

5. Level Three ~ Personnel Committee

If the aggrieved person is not satisfled with the disposition
of his grievance at Level Two, or 1f no decision has been rendered
within £ive (5) school days after the grievance was delivered to the
superintendent, he may within five {5) schoecl days after a decision
by the superintendent or ten (10) school days after the grievance was
delivered to the Superintendent, whichever is sooner, refer the
prievance to the Personnel Committee of the Board.

6. Level Four - Board of Education

If the aggriceved person is not satisfied with the disposition
of his grievance at Level Three, or 1if no decision has been rendered
within five (5) school days after the grievance wa3? delivered to the
Personnel Committee, he may within five (5) school days after a
decision by the Committee or ten (10) school days after the grievance
was dellvered to the Coumittee, whichever is sooner, refer the
grievance to the Board of Education.

7. Level Five - Arbitration

(a) If the agpgrieved person is not satisfied with the disposition
of his prievance at Level Four, or if no decision has been rendered within
ten (10) school days after the grievance was delivered to the Board, he
may, withio five (353) school days after a decision by the superintendent
or fifteen (15) school days after the grievance was delivered to the
Board, whichever 1s sooner, request in writing that the Association
submit 1ts grievance tec arbitration. If the Asgoclation determipes that
the gricvance i1s meritorious, it may submit the grievance to

. arbitration within fifteen (15) school days after receipt of a request
by the aggrieved person.
i

(b) HWithin ten {(10) school days after such written notice of
submission to arbitration, the Board and the Assoclation shall attempt
to agrec upon a mutually acceptable arbitrator and shall obtain a
commitment from said arbitrator to serve, If the parties are unable



ARTICLE 1I Page 4

Grievance Procedure

to agree upon an arbitrator to obtafin such a commitment within the
specified perind, a request for a list of arbitrators may be made to the
American Arbitration Acsociation by efther party. The parties shall then
be bound by the rules and procedures of the American Arbitration Associ-

ation 1in the selection of an arbitrator.

(c) The arbitrator so selected shall confer with the represent-
atives of the Board and the Association and hold hearings promptly and
shall issue his decision not later than twenty (20) days from the date of
the close of the hearings or, if oral hearings have been waived, then from
the date the final statements and proofs on the issucs are submitted to
him. The arbitrator's decision shall be in writing and shall set forth
his findinps of fact, reasoning and conclusions on the issues submitted.
The arbitrator chall be without power or authorlty to make any decision
which requires the commission of an act prohibited by law or which is
violative of the terms of this Agreement. The decision of the arbitrator
shall be submitted to the Roard and the Assoclation and shall be advisory.

(d} The costs for the services of the arbitrator, including per

diem expenses, 1f any, and actual and necessary travel, subsistance
expenses and the cost of the hearing room shall be borne equally by the
Board and the Assocliation. Any other expenses incurred shall be paid by

the party incuricing same.
8. The term 'grievance' shall not apply to the following:

a. Anv imatter for which a review 1s prescribed by lau.
b. Any rule or regnlation of the state commnissioner of educatien.
c. Any matter which according to law is beyond the scope of Board

authovity.

D. Ripghts of Fmployee to Representation

1. Ewployee and Associrction

Any agprieved person may be represented at all stages of the
grievance procedure by himself, or, at his option, by a representative
selected or approved by the Association. When an employe> i3 not
represented by the Association, the Association shall have the right to
be present and to state its views at all stages of the gricvance procedure.

2. Reprisals

No reprisals of any kind shall be taken by the Board or by any
member of the administration against any party. ln Iinterest, ary represent-
ative, any meaber of the Assoclation, or any other participant in the

grievance procedure by reason of such participation.

E. Miscellancous

1. HMHritten Decisions

Declsions rendered at level one which are unsatisfactory to
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ARTICLE II Pape 5

Grievance Procedure

the appgrieved person and all decisions rendered at levels two, three, four,
and five of the Grievance Procedure ehall be in writing and a copy given to
the aggrieved. Decisions rendered at level five shall be in accordance with
the procedures set forth in section 7, paragraph C of this Article.

2. Forms
Forms for filing grievances, serving notices, taking appeals,
making reports and rccommendations, and other necessary documents shall be

. prepared jointly by the superintendent and the Association.

3. Meetings and Hearings

All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interast
and their designated or selected representatives, heretofore referred
to in this ARTICLE,
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ARTICLR 111 Page 6

FMPLOYEE RIGHTS AND PRIVILEGES

™

‘A, Pursuant to Chapter 123, Public Laws 1974, the Board heoreby

agreee that every employee of the Board shall nave the right fireely to
organize, join and support the Association and 1its affiliatos for the

purpose of engaging in collective negotiations and other concerted activities
for mutual aid and protection as a duly selected body exerci-’~7 governmental
power under the law of the State of New Jursey, the Board un: .rtakes and
agrees that it shall not directly or indirectly discourage or d<prive or
coerce any employce in the enjoyment of any rights conferred by Chapter

123, Public Lawa 1974 or other laws of Ncw Jersey or the Constitution

of New Jersey and the United States; that it shall not discriminate against
any employee with respect to hours, wages, or any terms or conditions of
cmployment by reascn of his membership in the Assoclation and its affiliates,
hia participation in any activities of the Association and its affiliates,
collective negotiations with the Board, or his institution of any grievance,
complaint or preceeding under this Agreement or otherwise with respect to any
terms or coniitions of employment,

Aﬁl Nothi~7 contained herein shall be construed to deny or restrict

to any empioye: such rights s he may have under New Jersey School Laws or
other sprileable laws and rezulationa, The rights granted to employees
herernder shali be deemed to be in addition to those provided elsevhere.

(?} o employee shall be disciplined, reprimanded, reduced in rank
oY compensaticn or deprived of any profesalonal advantage without just
cause,

(B; Whenever any employee is required to appear before the super-
Intendent, Doard, or any comnmittee or member thereof concerning any matter
which could adversely affect the continuation of that employze in his
position, cmployment, or the salary or any increments pertaining thereto,
then he shall be given at least two (2) days prior written notice of the
reasons for such mzeting or interview and sazll be entitled to have a
representative of the Association present to advise him and rerresent him
during suth meeting or interview,

{?, No ewmployee shall be prevented frem wearing pins or other
{dentification of wmembership in the Association or its affiliates,

R 2

A a R

=

TEL oS A -

o
_‘i -

e

e AT

AL P Sl

K



ARTICLE IV Page 7

PROTECTION OF EMPLOYEES

A, Employees shall not be required to work under unsafe or
hazardous conditions or to perform tacks which endanger thelir

health, uatety, or well-being, Final decision will rect with the
Board or Adminictration.

kY
B. ¥Whenever any action is brought against an emplayee
before the Boerd or before the Commiuzioner of Education of the
State of New Jersey which may affect his employment or salary
status, the Roard of Education shall reimburse him for the cost
of his defense if the action is dismissed or results in a finzal
decision in favor of the employee.

c, 1, The Board shall give full support including legal

and other zcsistance for any assault upon the employee while acting

in the discharge of his duties,

?. Wwhen absence arises out of or from such assault
or injury, =2n emnloyee shall not forfeit any cick leave or
perconal leave,

3. ZEenefits derived under thic or subsequent
Agreemente zhz1ll continue beyond the period of any workmen's
Compencation until the complete recovery of any emrloyee when
absence arises out of or from assault or injury.

D. 1. dmployvees shall immediately report cases of
assavlt suffered by them in connection witn their employment
to their princip«l or other immediate superior,

2., 3Such notification shall) be immediately Iorwarded
to the cuperintendent who shall comply with any reasonatle
request f{ror. the emrloyee for information in the posceusion of
the supcriniendent relating to the incident or the persons
involved, =2nd rchzll act in appropriate ways as liaison between
the employee, the police, and the courts.
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ARTICLE 7 Page

EMPLOYMENT PROCEDURES
A, Dismissal

- 1., The Association and the Bus Coordinator shall
. develop procedures which shall be recommended to the Board for
the termination of employment of employees,

. 2. The procedures shall insure that the employee has
the privilege of making an appeal to the superintendent or his
designee, znd a. hearing before the Board of hducation when

“-terminated, A terminated employee shall receive 30 days rotlcer

_of termination or 30 days pay in 11eu of notice.

B. Reanons for Dismissal

Althourh New Jersey School Law and the Policies of the
Franklin Township Board of Educatlon symbolized the <€o's and
don'ts of employment, it is none less then fair to point out
unacceptable practices of conduect and actions of employees while
in the employ of the Board.

It must be understood that any of the following actions
shall te cause for dismigsal,

1. Any buse driver charged wita drinking intoxicatingz
beverages before operating the bus or while operating the hus,

2. Noving violation of traffic lawcs while orerating
the bhus,

3. The use of profanity ir the presence of children,
adults or officinls of the Franlklin Township Publie Schools
during working hours,

The Board retaine the right to curpend any bus driver
vwho stands in violation of New Jersey School Law and Board volicy
acs 1t refers to cmployment as a school bus driver,

Violations shall be treated as followst
a, IMirct violation; appearance before the Boards
suspended one month without pay.

k. Second violation; appearance before the Uoardi
suspended two months without pay. ‘

¢. Third violation: appearance before the Board;
suspension or dizmissal,

c. 2, b and c apply except to number 1,
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TUTLITNENT, B0 ATRES
D. All surpensions oiiaal Se il caccs 244 in wridning,
If the outcom: (5 charges Lo nus 12w ee’ wltbin 90 day- <he
employee shall Le paid his rapuniayr pny iriczcafter, I7 inund
fmnocent of eiharges all back pay shzll be rveimbursed %o liim,

E. Suspevsicn

The “ro-%lin Township Board of Educatlon encovirges
open communicacions in the interest of devcloping ful! under-
standing bstecn and am-ag fuvs employees and.

%he boord shall upor. proper notice meet with a bus
driver for thz purpose of discussing non-reemployment and,

Whenever a bus driver staff member has requested in
writing and has received a written statsment of reasons for
sugpension, the bus driver mav request in writing an informs’
appearance before the board co# education, Such written request
must be submitted to the board within ten calendar days of recelipt
of the board's statement of repsons. The Informal appearar:a
shall b2 scheduled within thirty calendar ¢ s from receipt
of the board's statement of reasons. The !nfsrmal appearance
shall be conducted in private {n every iucvsnce and no excepiions
to such a private proceeding shall be pci.ritted.

The bug driver may be represented by counseli or ore
indfvidual of his/her own choosing.

The bus driver may present witnesses and such wiinesses
need not present testimony under oath snd swuld not be crossexamined
by the board. Witnesses should be called into the meeting to
addregs the board one at a time and ghould be excused from the meeting
after making the statements, Within three days following the informal
appearance the board shgyll notify the affected bus driver in writing,
of its final determination. Decision of board is final,

¥. Notification of Contract and Salary

Employees shall be notified of their contract and s=lary
status for the ensuing year no later than April 30,

G. Asgigned Duties

At no time shall the Doard or any Agent thereof, assipa or

direct any employee covered by this contract, to any other duties outside

of the duties appropriate to their position and consistent with their
general job description. Tihe existing check 1ligt at this time shall
prevail,
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ARTICLE V Page 10

BIRLOVMIAT PRCOTCTIS
1. You will ahide by )l the rules and repulotions
of the Frarklin izvachip Poard of Educacion Lere-
to fore and herecatter wids including, bul not
limited to, the followiag:

a) Tuc bus intericr is to be swedt out each
day. The incerior suriaces are to be kept
clean,

b) The bus enterior is to be washed periodically,

¢) The driver is to have the bus st the
malntenance garage for scheduled service,
malitenance, and repair work.

d) The driver is to take the bus for tlhe
seml-annual motor vehicle inapecticns,

e) The driver is to make out reports as
required.

f) The driver will accept scheduled noontime
kindergzarten routes and special trips
when assigned, i

2, Change in the duties and responsibilities with
exception of terms and conditicas of employment
of the bus drivers will be de:zignated by the
Board of Education or an authorized agent of
the Board of Education,

3, It is understood and mutuaily agreed that either
party way terminate this er»loyment by notifying
the other party in wriiing thirty days in advance
of the date of terminationm,

H. Dismissal

The Franklin Township Doard of Education encourages
open communications in the interest of developing full understanding
between and among its employees and,

The board shall upon proper notice meet with a bus
driver for the purpose of discussing non-reemployment and,

Whenever a bus driver staff member has requested in
writing and has received a written statement of reasons for
dismigsal, the bus driver may request in writing an informal
appearance before the board of education. Such written request
must be submitted to the board within ten calendar days of receipt
of the board's statement of reasons. The informal appearance
shall be scheuled within thirty calendar days from receipt
of the board's statement of reasons., 7The informal appearance
shall be conducted in private in every instance and no exceptions
to such & private proceeding shall be permitted.
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AWTICLE V Pa,o 11

2

EAFLOYHLST PRGCEYVIRES

The bus driver may be represented by counsel cv ouns individual
of his/her own choosing.

The bus driver moy pragent witnesses and such wiinusses need not
present testimony under oath and should not be crossexamined by the
board., Witnesse. shall be called into the meeting to addrcss the board
one at 8 time and should be excused from the meeting after making the

statements, Within three days {ollowing the informal eppzaran:e the board

sh.211 notify the affected bus driver in writing of its final determination,

The decision of the board is final,
The Franklin Towvnship Board of Educatien shall follow the

procedures set forth in this article and N.J.S.A. 18A-27-33,
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ARTICLE Vi Paze 12

MISCELLANEOUS PROVISIONS

A, Hondigerimination

The Board and the Association nzresc that there chall
be no dizerimination, and that all practices,; procedures, and
policies of the school system shall clearly exemplify thut there
is no digerimination in the hiring, troining, assiginment,
promotion, transfer, or di‘cipline of emploreers or in the
applicztion or administration of thic Agrecment on the hasis of
race, creed, color, religion, national origin, cex, donicila,
or merital stotus,

B, Savings Clauyue

Except as this Agreement shall otherwise wrovide,
all terms ard conditions of employment applicable on the signing
date of thic Agrcement to employees covered by this Azrecment
25 entanlished 5 the rules, regulatiorns and/or policics of the
Bezrd in forecoe nor said date, ohnll continue to be zo avnlicable
during the term of this Agreement,

deuy
Lo
K

j-in

C. Scnnrabil

I a-~y orovision of this Agreenient or aryr annlicatlion
of thi= Arrepﬂcﬂi to anj cuployee or groun of 8”01“‘99G ig held
to be coatrory 40 law, then such provicion or ap pplicntion chall

not te deewnd 134,

D. Comnlimnce “etvean Individunl Qortract o ilngter Acreenent

Iny individeal cortract baetueen the Roard aal mn
individual erxnliovee, heretofore or huvo Crer avecuted, snnll
subject to and consistent with the termg and conditions of this
Azreerent. 7 on individual contract contuadng nny 3o mare
inconsistent with thlic Agreement; thlc Aercement, durins ito
duration, shall e controlline,

tice

b4

whonever any notice is required to be Ziven oy either
of the partier to this Agreecment to the other, ruraouant ot the
provicion () ¢f thi¢ Acreement, eithar nparty <hall do so ty
letter at trhe followine addrerce:ts
1. T oow Agooeciatlion, to BRoard o4
Sroth Rond, Moloes, N, T,

2. LU vy Board, ko Arsocliotion af
Hors: addrenn ol Procident,

F, A un ho dnbe cony of Board poliey =hall ne rnade
avallabte to the Bnge Driver:s Acsoclilation coiob vear,
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DATIY WOrK HOURS

Saptenher 1 - June 301 o

1. The worlk day shall congist of o wiriaum of 3 hours.

1. Raesnlar 3 hours ner day, o, thlo aver shall be overtime

%

at resalar nour 1f DY .

2, Kinderrerten -« shall not eveeed 1 hour naer dzy; all time
ovar 1 hour shall be zoncidored awnehire and vwill be paid
at <indarc-vten rote,

specinl Fduention Run - Drivers o e paid 2t Driverc
'] -

4, Snacial rField Tring - Trips othor then 1,2, and 3 above,
shnll ke naid at drivers hourls k-,

orivar: ohnll merform duties when ga-onl 1n in cension for
stiudents nad e inspections,

Lf = driver wishers $0 have hig vegul~-m won certified for
overtimae =1y, he zhall no Ioier than Hant nach renr
rraseqt tn thn bhuwg ce-ordinator in wiritinec o reauect for

=l
certiTin~tion, The bus no~ordinator a1 dellvae his
dec1:iom ot -ertifi ov Tor overtisia in wriiisz to the driver
no later than Oc*, A2 o : vont,  ALL overtiae will he
retroactive te the first day of driving o the yao2r cer*ifiled,

1 ecinion a7 *ha oic so-ordinztor
r

c-v'-
lJ.
—
0
gl
-+

Any disazroemnnt over the
narr be nrozansedt thren the g

The Tun co-ovdinator ghall proacent - Sleld tyrln ~urvey form 4o
every i driver by Gept, 15 of ench reav, A17 dAvrivere interected
in Tieldd telpn ohall return the survey L Saot. 20 %o the bug
co=ordintinr d their nome ohnll e oianed on wonenlority

1ist, pvery Filéld teion shall e of annd coooneniority until

erch rosnlov deiver hao taken thras{3) (ield triﬁr, klndprvnrten
ruvi: oonn(1) field trip. The process -ha’1 Lhan reseat its elf

thry out tive rear,
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SICK LEAVE

A. Arncunmul-tive

All emplorzes employed shall be entitled to 12 doys sick
leave cach 111 cehcol year as of the first »[lL1ieinl day of said
echoosl year, whether »or not they report for duty on *that doy,
Unuced zick leuve days shall be accumulated Crow yenr o rrear
with no mexinum Timit,

Be liotificotisn of Accumulnation

Employees shall be given a written awceoournting of accunulated
sick leave dayo no later than September 39 ol oenach wchool yeor,

4
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ARTICLE IX Page 15

A. Types EE Leave

Employees shall be entitled to the following temporary non-
accumulative leaves of absence with full pay cach school year:

1. Personal

Two (2) days leave of absence for personal, legal, business,
household or family matters which require absence during school hours.
Application to the employee's principal or other immediate superior
for personal leave shall be made at least one (1) day before taking such
leave (except in the case of emergencies) and the applicant for such
leave shall not be required to state the reason for taking such leave
other than that he is taking it under this section.

2. Legal

Time necessary for appearances in any lepal proceeding
connected with the employee's employment or with thc school system, 1if
the employce 1s required by law to attend.

3. Death

Three (3) days 1limit to be used at discretion of employee
for death only.

Additional leave of absence with pay must have prior
approval of the Superintendent and may not exceed two (2) days, and
further, the total for the school year (September to June inclusive),
including absences for above, may not exceed six (6) days.

4. Good Cause

Other leaves of absence with pay may be granted by the
Board for good reason.

B. Addition to Sick Leave

Leaves taken pursuant to Sectlon A above shall be in addition
to any sick leave to which the employee is entitled.

ut

o VI

Ay

i



L
- s

s
L
L}

SRR

4o
e

B S

% B

TELR B -

gt

#

v
. 4
’
'g«f

O
R, P PR L.

e

SRR o

g, YA
T 2

B 2
O

CEE TR

|

ARTICLE X  Page 16

EXTENDED LEAVES OF ARSENCE

A. Military

Military leave without pay shall be granted to any employee
who 1s Inducted in any branch of the armed forces «f the United States
for the period of sald induction.

B. Maternity

Natural Birth - The Board shall grant waternity leave without
pay to any employee upon request subject to the feollowirnp stipulations
and limitations.

a. A non-tenure employee shall be granted a leave during
the duration of her contract,

b. Maternity leave shall commence on the date requested
by the employee.

c. No employee shall be prevented from returning to work

‘after childbirth solely on the ground that there has not been a time

lapse between childbirth and the desired date of veturn.

d. The Board shall not remove any emplnyee from her duties
during pregnancy unless the employee cannot produce a certificate {rom
her physiclan that she 1s medically able to continue working. Tf the
decision of her doctor is not acceptable by the Deard, she will be required
to be cxamined by the scheool physician.

e, The Board shall not discriminate apainst any person in
violation of N.J.5.A. 10:5-1 et. 8eq., The Law against Discrimination, nor
in violation of the Constitutions of the State of New Jersey and of the
United States.




3 o ARTICLE X  Page 17

Extended Leaves of Abscnce

C. Illneas in Family

A leave of absence without pay of up to one (1) year shall be
granted for the purpose of caring for a sick member of the cwmployee's
immediate family. Additional leave may be granted at the discretion of
the Board. '

b B R W Y IR

=

D. Return froum Leave

1. 8alary

Upon return from leave granted pursuant to Section A of
this ARTICLE, an employee shall be considered as if he were actively
employed by the Board during the leave and shall be placed on the salary
schedule at the level he would have achieved if he had not been absent.
An employee shall not receive increment credit for time spent on a
leave granted pursuant to Sections B and C of this ARTICLE.

. 2. Benefits

All benefits to which an employee was entitled at the time
of his leave of absence commenced, including unused accumulated sick
leave and credits toward sabbatical elipibility, shall be restored to hinm
upon his return, and he shall be assipgned to the same positiom which he
held at the time said leave commenced, if available; or, 1if not, toc a
substantially equivalent position.

SR SR e

-
3
" o

E. Extensions and Renewals

All extensions or renewals of leaves shall be applied for and
i1f pranted shall be in writing.
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v 95 70 rer hour for thc' same above. o
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T T APDPICLE XT Page 1
o o SALARIES
. | \RTES
- A, Salary Scheduln S . PRAP

- The salory of each ~mployea coreral “» Lthir Azreement 'is
set forth inrn Schedule "A", which in atteshad horeto and made a

'

.-ﬁ:~ iethod of Payment . . . '_.
.. 1, Ten !102 month '

.

I'.“-\. L o ) .
‘1: o . 7+ Each employeo emploved on = 10 wonth basis shzll be
«paid in 20 equnl . )oml—wonfhly installme: £,
L BT " H
T2, . Exe entlon"‘
v Wihen a‘pay day falls on or durins a school holiday,
- vacation or week-eond, "employees shall receive their nay checks on
the 1ast nreovious working day, 2
- . . '.. ; ) . . . P
PR e ~ _SCHEDULE “"A"

- .For the ﬁchool year of 1975-76 all regular bus drlverq
w1th fifteen (15) or more years driving gervice will receive
£5.85 per hour for the mininmum of three (3) hours driving time
requrrcd per day for the regular morning and azfternooa runs,
Additional time required to complete services will be paid at
‘same rate of 95 85 per hour, .

. For the school year of 1975-76 all regular bus drivers
Wltx wnder fifteen {15) years driving servicey wWill receive
,.$5.55 ver hour fow the same above, . :

-

]

. " For the )ohool vear of 1975-~76 Kinderzarten ranc will be
na*d at the rate of $6,10 per hour and overtime fow ; {indergarten
runas will poy at tho same rate of $6.10 per hour, e
AR
. : For the chool year of 1976~77.all regulur bus drlvers‘[‘ .

.W1th Tifteen (15) or more years driving service will receive -

$6,00 per hour for the minimum of three (3) hours driving time

i

requlred per day for the regular morming and afternoon runs, . ..'<-
~Additlonal time required to complete servicen ul]l be paid at S
- same’ rate of QG 00 per. hour. : -Q?__ _&;ﬁyp
. ' For thn dchool year of 1976=77 all vnvular hus drivers®

with uader fiTteen (15) ycars driving “G“VIOP, will receive

L _‘ For the - chool yenr oE 19?6 77 Kln ersarten runs will bc
'-H’LU 4t *he vate of - $6.10 per hour and overtime t1o» hlndergurten
“rune will pey at the‘samc rate of $6. 10 per hour, . r.a_'g,
4. " ‘For the school’ years of 1975-74 and 1976~77 all speclal

o, field trins shall he pald at drlver hourly rate, B e
b " g ."__',i'...': :L. '.
o { hvcrv emplovoe shall reaeive 1n *975 76. o wl

$50,00 per yuar ior nalntonan e ‘of bus in 1972=727 _ o

v &0 #0 per yeor for the some,

', e . "
s aw S s = o ———— <+ P——— g o =g b T - — g TSy -y ~a————
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ARTICLE XII Page 19

’

DEDUCTION FROf SALARY

A. Assoclation Payroll Dues Deduction

1. The Board apgrees to deduct from the salaries of its employees
dues for the Franklin Township School Bus Drivers Assoclation, the New
Jersey Education Assoclation or the National Education Asscciation, or
any one of any combination of such Associations as said employees
individually and voluntarily authorize the Board to deduct. Such
deductions shall be made in compliance with Chapter 233 N.J. Public Laws
of 1969 (NJSA 52: 14-15.9e) and under rules established by the State
Department of Education. Said monics together with current records of
any corrections shall be transmitted to such person as mav from time to
time be designated by the Franklin Township School Bus Drivers Assoclation
by the 1l53th. of each month following the monthly pay period in which
deductions were made. The person designated shall disburse such monies
to the appropriate assoclation or associations,

. 2. Each of the assoclations named above shall certify to the
Board, in writing, the current rate of its membership dues. Any
Assoclation which shall change the rate of its membership dues shall give
the Board written notice prior to the effective date of such change.

B. Local, State and National Services

The Board agrees to deduct from employees' salaries money for
local, state and/or national association services and proprams as said
employees individually and voluntarily authorize the Board to deduct
and to transmit the monies nromptly to such assoclation or associations.
Any employee may have such deductions discontinued at any time upon
sixty (60) days' written notice to the Board and the appropriate
association.



3

et
»

AR PN TR R TE RS I B RIS R T R T G W R el T PR

v TR
o

Blue C
Hation

»oo
al

ARDICLE ZXIil] Page

INSURANCE PROTLCTION

The board will pay for each employee ond denendents,

>3, Blue Shield, Major WMedienl, and Rider J or sochington

Insurance, not to exceed Blue Crors - Hlue 3Shizld rates,

2
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ARTICLE XI% Page 21

NEGOTIATION G¥ STMCCESS SR AGRERMFUT

A. Policy Changes

Consistent with Clianter 123, P.L. of MN.J. 1374, th= Lrard shall
not affect any change in Policy concerning terms aad cond.tiens of
except those so negotiated and included as part of this
nd contained herein,

B. In accord vith P,E.R,C. mandatr: Guidelines, the Board agrees to initiate
negotiations wi*+ .lLe Association over a Successor Agreement in accordance
with the proczdy.-: set forth herein in good-faith effort on both sides to

reach continui-v zrreement not only on salaries and other conditions of
employmz=nt but oil.o on other matters of personnel policy and relationships
which ray then be of mutual concern and interest. By the some date, the
Association agrecs to present to the Board its proposals for the siccesacr
agreemel:, Any szveement so negotiated shall apply to all menners of the

2

negotiating uvrit &ad shall be reduced to writing and signad 'y all the
parties, ,

C. During negotiation, the Board and the Asscciation shall preseat
relevant data, ciuclange points of view, and make propossls anu couv iter-
proposals. Fach party shall promptly meke available to tha other, upon
request, Information within its possession which is not privile;=l under
law and witich is relevant to the subject under discussion. Eittcr party
may, if it so desires, utilize the services of cutside consult:: .3 and
may call upon professional and lay representativas to ascist in the
negotiations,

D. Modification

This Agreement shall rot be modified in whole or ia part by the
parties except by an instrurm=nt in writing duly cuacuted by both parties,
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ARTICLE XIV Page 22

Negotlation of Successor Agreement

E. The Board agrees not to negotlate concerning sald employees in
the negotiating unit as defined in ARTICLE I of this Agreement, with

any organization other than the Association for the duration of this
Agreement.

F. During the term of this Agreement neither party shall be
required to negotliate with respect to any such matter whether or not
covered by this Agreement and whether or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated
or executed this Agreement. This Agreement incorporates the entire
understanding of the parties on matters which were or could bave been
subject of negotiations.
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ARTICLE XV Page 23

COMPLAINT PROCUDURE

uitement

v ¢ — ‘aints regarding a bus driver made to any merber

of the /fdudnistriiion by anr parent, student, or other pers.-. which

does or may influ2nce evaluation of a bus driver shall be in writing
and shall be procceased according to the procedure outlined below.

B. Mecting with Trincipal or Tumediate Superior

The principal or immediate superior whall meet with
the bus driver to appraise the bus driver of the full nature of
the complaint a-d Ehey shall attempt to resolve the matter
informallly.

C. Right to Representotion

The bus driver shall have the right to be repre:s. .cd
by the Asscciaticn st any mzet’ngs or confereices regardir:
such complaint,

D. Procecdure

Step 1.

All cemgiaints shall bz submitted in writing by the complainant
or the bus driver ts the building principal or counterpart supervisor who

shall forthwitl {ucward a copy to the superinterdent or his designee and

the complainanat.

Step 2.

Upon receipt of the written complaint the superintcndazi or his
designee shall confer withh all parties. The bis driver shall tava the

right to be preseat at all meetinzs of the su; arintendent or his lesignee

and the complainant.

Step 3.

If the superintead-wt or his designee is unalle to resolve a

complaint to the sriisfaction I il poriies cencerned, g% tha



I A AR ok

™k e Fean

- t‘ﬂ‘q-

bt A SR

e o

-3

T B W
P S

ARTICLE XV Page 24

COMPLAINT PROGTDURE
request of the complainant or the teacher he shall forward the rcsults
of his investigation along with his recommendation, in writing, to the
Board and a copy to all parties concerned.
Step 4.
After receipt of the findings and recommendations of thwe
superintendent or his designee, and before action thereon, the Board
shall afford the parties the opportunity to neet with the Board and show
cause why the recommendations of the superintendent or his designee should
not be followed. Copies of the action taken by the Doard shall be forwarded
to all parties. g
Step 5.
Any complaint unresolved under Step 4, may be subuitted by the
ﬁus driver to the grievance procedure as set forth in ARTICLE II of this

Agreement and shail commence at Level 5,
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ARTICLE XVI Page 25

DURATION OF AGREEMENT

A. Duration Period

This Agreement shall be effective as of July 1, 1975 and shall
continue in effectuntil June 30, 1977, subject to the Association's
right to negotiate over a successor Agreement as provided in ARTICLE II,
This agreement shall not be extended orally, and it is expressly under-
stood that it shall expire on the date indicated, unless it 1is e:tended

in writing,

B. Status of Incorporation

In witness whereof the Association has caused this Agrcement to
be signed by it g President and Secretary and the Board has caused this
Agreement to be signed by its President, attested by its Secretary and
its corporate seal to be placed hereon, all on the day and year first
above written,

FRANELIN TOWNSHIP SCHOOL BUS DRIVERS ASSOCIATION

By
Its President

Ry MW
L#/// Its Secretary

FRANKLIN TOWNSHIP BOARD OF EDUCATION '

By LL) LQ 0 Lt A, Ejﬂ ,‘{Au;,mu‘* A

1ts Preident

By (::Lgé%ifj?*’(igsi,glz‘QéﬁAu;




