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PREAMBLE

This sgreement is entered into this day of » 19 ’

by and between the Board of Education of the Borough of Moonachie, N.J.,
hereinafter called the '"Board," and the Moonachie Teachers' Associationm,
hereinafter called the "Assoclation,”" and represents the complete and

final understanding by the parties on all bargainable issues.



ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Association as the exclusive and
sole representative for collective negotiations concerning terms
and conditions of employment for all certificated teachers and
nurse/health instructor employed by the Board but exéluding:

1., Administrative Principal/Superintendent of Schools

2, Subatitute Teachers

3. Non-certified, non-teaching or per diem
employees

4., Teachers employed for the handicapped in Region 7
and on the Wood-Ridge Board of Education pay
schedule guide as per resolution of the Moonachie
Board of Education in June 11, 1973,

B. Unless otherwise indicated, the term "teachers," when used hereinafter
in the Agreement, shall refer to all professional employees as above
defined, and references to male teachers shall include female teachers.

C. The term "Nurse/Health Instructor" as used in this Agreement shall
refer to all profeseional employees certified in accerdance with
Titles 6:11-12.8 and/or 6:11-12.9,

D. The term Administrative Principal shall be interpreted as Superintendent

where stated in this Agreement.



A.

B.

ARTICLE II
NEGOTIATION OF SUCCESSOR AGREEMENT
The parties agree to enter into collective negotiations over a
successor agreement, and both parties shall be subject to the
Public Employees Relations Comnission's Guidelines.
This agreement shall not be modified in whole or in part by the
parties except by an imnstrument in writing duly executed by both

parties.



ARTICLE III
BOARD RIGHTS AND RESPONSIBILITIES
The Beard of Education hereby retains and reserves unto itself,
except as limited by this contract, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement or which may hereafter be conferred
upon and vested in it by the laws and Constitution of the State of

New Jersey and of the United States,



A.

ARTICLE IV

TEACHER RIGHTS,

No teacher shall be disciplined, reprimanded, reduced in rank orx
compensation without just cause, Any such action asserted by the
Board, or any agent or representative thereof, shall be subject to
the grievance procedure herein set forth.

Whenever any teacher 18 required to appear before the Board
concerning any matter which could adversely affect the con-
tinuation of that teacher in his office, position or employ-

ment or the salary or any increments pertaining thereto, then

he shall be given prior notice of the reasons for sﬁch a meeting
or interview and shall be entitled to have a representative of

the Association present to advise him and represent him during
such a meeting or interview. Any suspension of a teacher pending
charges before the Commissioner of Education shall be with pay

at the discretion of the Board, except for any matter of a
disciplinary nature, or inmvolving any matter of moral turpitude,
crime, or disorderly persons offense, in which case the suspension

shall be without pay.



A,

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES
The Board agrees to furnish to the Association in response to
requests from time to time information available to the public
concerning the financial resources of the district.
Released Time for Meetings ~ Whenever any representative of the
Association or any teacher participates during working hours in
negotiations, grievance proceedings, conferences or meetings
mutually scheduled by the parties to this agreement, he shall

suffer no loss in pay.



ARTICLE VI

TEACHING HOURS AND TEACHING LOAD -- NON-TEACHING DUTIES

A. 1.
) 2.
3. 3.

4.

As professionals, teachers are expected to devote to their
assigoments the time necessary to meet thelr responsibilities,
Teachers shall indicate theilr presence for duty by initialing
‘in and out' in the appropriate column of the faculty roster.,
The arrival and departure time for all teachers shall be as
follows:

Regular School Day - 8:25 a.m. to 2:55 p.m,

One Sésaion Day - 8:25 a.m. tol12:35 pem.
The total workday for all employees covered by the agreement
shall consist of not more than six (6) hours and thirty (30)
minutes, which shall include a fifty (50) minute duty-free
lunch period except for 2 teachers who will supervise lunch
duty who will be volunteers with backups in the event of
volunteer non-gvailability. Rates of pay - $10,00 per lunch
period. Duty free shall be in lieu of duty~free lunch period,
1€ 1/2 lunch period then $5.00 and in lieu of 1/2 of duty-
free period,.
No teacher shall be required to report for duty earlier than
ten (10) mioutes before the opening of the pupils® school
day, and shall be permitted to leave twenty (20) minutes
after the close of the pupils' school day. On Fridays or
on days preceding holidays the teacher's day shall end at
the close of the pupils' day.
Teachers may give at thelr discretion extra professiocnal
services upon completion of their school day for purposes
of additionsl academic help, disciplinary problems and

staff meetings.




ARTICLE VI

TEACHING HOURS AND TEACHING LOAD -- NON-TEACHING DUTIES

B.

D.

The school calendar for the 1983-84 school year, Schedule D is
attached. Calendars for the years 1984-85 and 1985-86 (Schedules
E and F) will be attached upon adoption by the Moonachile Board of
Education. The Board of Education, or its agent will discuss with
the Teachers' Association prior to adopting a school calendar, but
consultation shall not be interpreted to mean that the Board has
in any way relinquished its prerogative and right to establish
and change the school calendar.

Teachers shall not be required to correct standardized tests,
given at the direction of the Board or Administration which are
machine scored.

No teacher shall be required to use his automobile for school

purpeses,



A.

B.

C.

ARTICLE VII

SALARIES

The salaries of all teachers covered by this Agreement are set forth

in

1.

2,

3.

be

Schedules A, B and C attached hereto and made part hereof.
Teachers shall be paid in twenty (20) equal semi-monthly install-
ments on the 15th and the last day of each month, Efforte shall
be made to have checks available prior to lunch time,

Teachers may elect to have ten per cent (10%) of their monthly
selary deducted from their pay and sent to the South Bergen
Teachers' Federal Credit Union.

When & pay day falls on or during & school holiday, vacation
or weekend, teachers shall receive their pay checks on the
last previous working day.

Teachers shall receive their final checks in June, when registers

are approved and a release 1is received from the County Office.

Teacher psrticipation in extra~curricular activities which extend

beyond the regularly scheduled in-school day shall be voluntary and

each such activity shall be compensated at $500 for the duration of

the contract providing such services are rendered for the entire

program or prorated accordingly.




A,

B.

Ce

D.

1.

2.

ARTICLE VIII
TEACHER EMPLOYMENT

Adjustment to Salary Schedule
Each teacher shall be placed on his proper step of the salary
schedule. Teachers under contract who are hired prior to
February lst and complete the balance of the school term in
which they are hired, will be credited with a full year of
service on the salary guide, Teachers hired on February lst
or after will not be entitled to an ilncrement increase in
September of that same calendar year. Nor will such service
be included for purposes of a longevity increase.
A longevity increase shall be added to a teacher's salary
at the following levels:

$300 at the beginning of 20 active years of service
in the Moonachie School System

$300 at the beginning of 25 active years of service
in the Moonachie School System

$300 at the beginning of 30 active years of service
in the Mocnachie School System

Previous Sick leave Accumulation

Previously accumulated unused sick days shall be restored to all

teachers returning from authorized leave.

Notification of Contract and Salary

Teachers shall be notified of their contract and salary status for

the ensuing year no later than April 1l5th..

1.

Severance Plan

Qualifications
ae. All teachers employed in the Moonachie Public Schools

for a minimum of fifteen (15) years prior to the effective
date of retirement.

10




ARTICLE VIII

TEACHER EMPLOYMENT

2-

b. Teachers who are 50 years of age or older by August 3lst
of their contract year.

Cs Retirement before the age of 50 and retirement after the
age of 64 will not qualify for any benefits provided for
in this article.

d. Before April 1lst of the year of retirement, teachers shall
give notice in writing to the Board of Education of their
intention to retire at the end of said school year.
Providing all requirements are met, the Board will render
an affirmative decision by April 30,

Calculation of Benefits

Thls Severance Plan consists of a calculated sum of money which
is based on the number of accumulated sick leave days remsining
at the effective of retirement,

The amount of the benefit to be paid shall be based on the follow-

ing table,
$45 per day at age 50 $29 per day at age 58
$43 per day at age 51 $27 per day at age 59
$41 per day &t age 52 $25 per day at age 60
$39 per day at sge 53 $23 per day at age 61
$37 per day at age 54 §21 per day at age 62
$35 per day at age 55 $19 per day at age 63
$33 per day at age 56 $17 per day at age 64

$31 per day at age 57
The gbove benefits will be paid on accumulated sick leave days,

up te a maximum of 150 days, at the effective date of retirement.

11



A,

B.

ARTICLE 1IX

TEACHER ASSIGNMENT
All teachers shsll be given written notice of their grade level
and room assignment for the forthcoming year mot later than June 1
except in cases of unforeseen circumstances,
No later than May 15th of each school year the Adminigtrative
Principal shall deliver to the Association, and poat in the school
building, a list of knowm vacancies or promotional positions which
pay a salary differential and which may occur during the following
school year, Teachers shall respend in writing to notification of -
vacancies or promotional positions within fifteen days. In cases
where vacancies occur after August 10th applications must be re-
turned within five days. 1I1If any cpening cccurs during the summer
vacation teachers will be notified by mail. Application for a
poaition does not necessarily mean a person will be employed in

that pesition,

12



ARTICLE X
TEACHER ~ ADMINISTRATION LIAISON
The parties will establish a Liaison Committee which shall meet
with the principal as necessary by mutual agreement to review and discuss
local echool problems anﬂ practices, The memberghip of the committee
shall consist of one (1) member of the primary teachers, one (1) member
for middle grade teachers, one (1) member for upper grade teachers and

one (1) member representing non-homerocom teachers.

13



ARTICLE XI
- SICK LEAVE

A. Teachers shall be allowed sick leave with full pay for ten days
each school year. Any unused allowance shall be accumulated,
Teachers employed after the beginning of the official school
calendar year shall be entitled to one (1) sick leave day for
each month remaining in the school year, such days to be accumu=-
lated in the same manner as stated above,

Bes Records of absence because of i1llness will be kept by Board. The
Board shall give on the first official school day of each year to
each teacher a copy of his record of sick days,

Cs A teacher absent by reason of illness beyond expiration of his
accumulated sick leave will receive payment of differentiasl between

substitute and daily salary until a full time replacement is hired.

14




A

B.

1,

2.

3.

3.

6.

ARTICLE XII

LEAVEG QOF ABSENCE
An employee in this school system may be granted a leave of
absence for one or two semesters on account of personal illness,
accident, other equally grave emergency and/or rest and recuper-
ation,
Written application for such leave shall be made by the employee,
addressed to the Administrator, who shall, upon receipt of same,
make such investigation as he may deem necessary, including the
requirement of a medical or peychiatric éxamination or report.
In computing service to determine the employee's position on the
salary schedule at expiration of extended leave, time spent on
such leave shall not be counted as active service in this school
district,
Leave of absence as described shall be without compensation from
this school district.
Whenever a leave of absence is granted for personal health reasons,
sald employee must give acceptable professional evidence of re=-
covered health before being permitted to return to duties in this
school system.
Applications to return from leave of absence shall be filed with
the Administrative Principal no later thau the lst of April

preceding the September in which the employee wishes to return,

Each teacher shall be granted three (3) days annually for personal

convenience, No more than one (1) such personal day may be taken

after May 1 of each year. In order to qualify for such personal

day(4) notice shall be given five (5) days in advance except in cases of

15



ARTICLE XII

LEAVES OF ABSENGE

Ce

D.

E.

F,

emergency. ''Personal convenience'" shall be sufficient reason for

the granting of said day(s) by the Administrative Principal.

Each teacher shall be granted one professional day annually. The

teacher shall make his or her request to the Administrative Principal.

Additional days may be granted at the discretion of the Administrative

Principsal.

1. Leave with pay, following the death in the immediate family (son,
daughter, wife, husband, mother, father, sister, or brether)
shall be granted for not more than five (5) consecytive days.

2. A similar leave following the death of a mother-in-law and/or
father-in-law shall be granted for up to three (3) consecutive
days.

Leave with full pay shall be granted for five (5) school days for

marriage of an individual teacher,

Maternity
1. Natursl Birth

The Board shall grant maternity leave without pay to any teacher
upon request subject to the following stipulations and limitations:
(a) Maternity leave shall commence on the date requested by
the teacher. Every effort shall be made not to interfere
with the administration of the school.
(b) No teacher shall be prevented from returning to work
after childbirth solely on the ground that there has not
been a time lapse between childbirth and the desired date

of return,

15



ARTICLE XII

LEAVES OF ABSENCE

Ge

H.

(c) Any pregnant teacher may utilize the provisions of
Article XI (Sick Leave). Said Teacher shall, upon
request of the Administrative Principal, provide a
doctor's certificate attesting to her incapacity.

In cases where the Board may be in doubt as to the
condition of the teacher applying to use said sick
leave, the Board may request examination by a physician
appointed by. the Board,

2, Adoption
Any teacher adopting an infaant 5 years of age or under shall
recelve a leave upon request without pay which shall commence
upon her receiving de factn custody of sald infant, or earlier
if necessary to fulfill the requirements of the adoption. Said
teacher shall notify the Administrative Principal of said pending
adoption as far in advance as practicable.

3. No teacher on Maternity leave shall, en the basis of said leave,
be denled the opportunity to substitute in the Moonachie School
District,

Benefits

All benefits to which a teacher is entitled at the time his leave of

absence commenced shall be restored to him upon his return,

Extensions and Renewals

All leaves under this Article shall be for & maximum of one year,
All extensions or renewals of sald leaves shall be applied for in

writing, and if granted, shall be authorized in writing.

17




ARTICLE XII

LEAVES OF ABSENCE

I. Good Cause

Other leaves of absence may be granted by the Board upon request.

18



ARTICLE XIII

FPROFESSIONAL IMPROVEMENT

Ao :Evaluation
1, Frequency

(a) Non-tenure teachers shall be observed by the Administrative
Principal at least three (3) times in each schocl year, to
be followed in each instance by & written report and by a
conference between the teacher and the Administrative
Principal for the purpose of identifying any deficlencies
extending assistance for their correction and improving
instruction. Each observation which will cover at least
one subject period, shall occur om different days and each
meeting between teacher and the Administrative Principal
shall occur within fifteen (15) working days of said
evaluation.,

(b) Tenured teachers shall be observed & minimum of one (1)
time per year in accordance with the criteria esetablished:

2. Procedures

(a) Teachers shall be evaluated only by the Administrative
Principal or designated alternste and in either cdse, said
evaluation shall be signed by the Administrative Prircipal.

(b) A teacher shall be given a copy of the evaluation report
prepared by the Administrative Principal at least one (1)
day before any counference to discuss it. No such report
shall be acted upon without prior coanferdénce with the
teacher, No teacher shall be required to sign a blark or

incomplete evaluation form,

19



ARTICLE XIII

PROFESSIONAL IMPROVEMENT

(c) Observation reports shall be written in narrative form by
the Administrative Principal or his designated alternate.

(d) Teachers shall be evaluated in accordance with the
applicsble section of the Adwinistrative Code (M.J. Admin,
Code 6:3-1,2) only by the Administrative Principal or
designated alternate and in either case, said evaluation
shall be signed by the Administrative Principal. Within
one month after the signing of the Agreement, the Board
shall provide to all employees in the unit a copy of the
criteriaz to be utilized in the evaluation process., By
October 1, any new employees shall receive a copy of the
evaluative criteria or if any revisions occur, the criteria
will be distributed to all staff by October 1 of the year

it 1s to take effect,

B. Personnel Records

1.

2.

A teacher shall have the right, upon request, to review the contents
of his personnel file and to receive coples at his own expense of
any documents contained therein.

No material shall be placed in a teacher's personnel file unless

the teacher has had an opportunity to review the material. The
teacher shall acknowledge that he has had the opportunity to review
such material by affixing his signature to the copy to be filed
with the express understanding that such signature in no way

indicates agreement with the contents thereof., The teacher shall



ARTICLE XIII

PROFESSIONAL IMPROVEMENT

also have the right to submit a written answer to such
material and his answer shall be reviewed by the Adminis~
trative Principal and attached to the file copy.

33« Although the Board agrees to protect the confidentiality
of personzl references, academic credentials and other
similar documents, it shall not establish any separate
personnel file which is not available for the teacher's
inspection.

C. Each teacher shall receive $35 for personal expenses to attend the
annual convention of the New Jersey Education Association for 3 days.
Each teacher may also make a purchase of up to $15 for school materials
purchased at NJEA convention. He will be reimbursed upon submission of
the appropriate voucher and receipts,

D. A teacher shall be eligible for a maximum of six (6) graduate credits
annually and shall be reimbursed at the going rate of N.J, State
Colleges providing the following criteria are met:

l, Courses must be approved in advance by the Administrative
Principal.

2, (Courses must be taken at an sccredited college or university
in area of the person's current teaching assignment, unless
otherwise requested by the Administrative Principal.

3. A teacher must receive a grade of C or better and official
transcripts of the grade and proof of tuition cost must be

submitted.

21



ARTICLE XIII

PROFESSIONAL IMPROVEMENT

E. The Board will not give salary credit for any credits beyond the
M.A. #70 except for courses approved and completed by July 1, 1977,
Each teacher who earns more than 30 credits beyond the MA Degree
shall be paid an additional $20.00 per credit as part of his annual
salary, for those credits approved by the Administrator. It is
understood that approval for courses beyond the MA#30 shall not be
granted in administration and supervision.

F. Teachers shall be reimbursed for in-service courses/workshops and
professional meetings and related expenses as approved by Administra-
tive Principal,.

G. Each teacher shall recelve credit and reimbursement for inwservice
courses approved by the Administrative Principal. Credits for
in-service courses/workshops shall be established by the Administrative

Principal in advance.

22



ARTICLE XIV

JINSURANCE PROTECTION
A. The Board shall provide the following Insurance coverages for

teachers employed in the district for g minimum of twenty (20)

hours per week,

1. Full health~care insurance protection as offered by the
New Jersey State Health Benefits Plan, The Board shall pay
the full premium for esch teacher and, in cases where appro-
priate, for family-plan insurance coverage.

2. The Board agrees to continue the dental insurance plan in effect
during the 1980=81 school year. 1t is the responsibility of the
Assoclation to meet the membership requirements of the insurance
carrier,

(a) The Board will fund a family dental plan up to a maximum
budget amount of $2,000 over cost of single individual
coverage.

(b) The Board will fund a co-payment of $1,00 Prescription
Plan for each teacher beginning July lst, 1984,

(c) The Board will allow Association members to purchase

family Prescription Plan coverage beginning July lst, 1985,



A.

ARTICLE XV

GRIEVANCE PROCEDURE

Definition

l. 4 “grievance" 1is a claim by a teacher or group of teachers,
or his representative, that an interpretation, applicatlon,
or violation of this agreement of Board Policies or of
Administrative decisions has adversely affected the said
teacher or group of teachers.

2. An "aggrieved person" is the person or peraons making the claim.

3. A "party in interest™ is the person or persons making the claim
and any person who might be required to take action or against
whom action might be taken in order to resolve the claim,

Purpose

The purpose of this procedure is to secure, at the lowest possible

level equitable solutions to the problems which may from time to time

arise affecting teachers. Both parties agree that these proceedings
will be kept as informal and confidential as may be appropriate at
any level of the procedure.

Procedure

1, Any grievance hereunder may be initiated and processed by the
teacher or teachers affected or their designated representative
within 60 school days of the alleged grievance.

2. The number of days indicated at each level is maximum and every
effort should be made to expedite the process. The time limits
specified may be extended by mutuesl agreement.

3. Level One

An aggrieved person shall first discuss his grievance with the

24



ARTICLE XV

GRIEVANCE FROCEDURE
Administrative Principal or his designee, either directly or

through the Association's designated representative,

4. Level Two
If the aggrieved person is not satisfied with the disposition
of his grievance at Level One, he, or his representative, shall
file the grievance in writing with the Administrative Principal
within five (5) school days of the disposition of his grievance
at Level One. Within five (5) school days after recelving the
written grievance, the Administrative Principal shall reply in
writing to the aggrieved person,

S. Level Three
If the aggrieved person is not satisfied with the disposition of
his grievance at Level Two, he, or his representative shall within
five (5) school days after decision is rendered file the grievance
in writing with the Board of Education,
The Board may hold hearings, taking sworn testimony at reasomable
times and places set by the Board, but in no event shall hearings
extend beyond twenty-one (21) calendar days after filing of the
grievance at lLevel Two, unless mutually extended by both parties,
Any favorable decision may be rendered by the Board to the aggrieved
person within ten (10) calendar days after the last hearing. Any
unfavorable decision must be rendered in writing.

6. Level Four
If the aggrieved person ig not satisfied with the digposition of

his grievance at Level Three, he, or his representative shall

25



ARTICLE XV

GRIEVANCE PROCEDURE
within five (5) school daya thereafter request in writing that
his grievance be submitted to arbitration.
Within ten (10) school days after such written notice of
submission to erbitration, the Board and the Assoclation shall
attempt to agree upon a mutually acceptable arbitrator and shall
obtain a commitment from sald arbitrator to gerve, If the parties
are unable to agree upon an arbitrator or to obtain such commit-
ment within the specified period, a request for a list of
arbitrators may be made to the American Arbitration Assoclation
by either party. The parties shall then be bound by the Rules
and Procedures of the American Arbitration Association in the
selection of an arbitrator.
The arbitrator so selected shall confer with the represeuntatives
of the Board and the Association and hold hearings promptly and
shall 1ssue his decision mot later than twenty (20) calendar days
from the date of the hearings or, 1f oral hearings have been wailved,
then from the date of the final statements and proofs on the 1ssues
are submitted to him. The arbitrator's decision shall be in writing
and shall set forth his findings of fact, reasoning and conclusions
on ilssues submitted,
The arbitrator shall be without power or authority to make any
decision which requires rhe coumission of an act prohibited by law
or which 18 violative of the terms of this Agreement, The declsion
of the arbitrator shall be submitted to the Board and the Associa-~

tion and shall be final and binding on the parties, The costs for

26



ARTICLE XV
GRIEVANCE PROCEDURE

the arbitrator, including per diem expenses if any, and actual
and necessary travel subsistence expenses and the cost of a
hearing room shall be borne equally by the Board and the Assccla-
tion. Any other expenses incurred shall be paid by the party
incurring seme.

D. Righte of Teachers to Representation

1. Any aggrieved person may be represented at all stages of the
grievance procedure by himself, or, at his option, by a re- -
presentative. When a teacher is not represented by the Assocla=
tion, the Association shall have the right to be present and to
state its views at Level 3 and 4 of the grievance procedure.

2. No reprisals of any kind shall be taken by the Board or any member
of the administration against any member of the assoclation or any
other participant in the grievance procedure by reason of such
participation in accordance with this Article,

E. Mlacellaneous

1. 1If a grievance affects a group or class of teachers, the persons
aggrieved or their representatives may submit such grievance in
writing to the Administrative Principal directly and the processing
of such grievance shall commence at Level Two,

2. All decisions rendered at Levels Two, Three and Four of the grievance
procedure shall be in writing where specified in thls agreement and
shall be transmitted promptly to all parties in interest and to the
Agsoclation,

3. All documents, communications and records dealing with the process-
ing of a grievance shall be maintained in a grievance file of the

Board of Education,
27




ARTICLIE XV
GRIEVANRCE PROCEDIRE

4, Forms for filing grievances, serving notices, taking appeals,
making reports snd recommendations, and other necessary docu=
ments may be prepared jointly by the Administrative Principal
and the Assoclation and given appropriate distribution so as
to facllitate operation of the grievance procedure.

5. Copies of all notices of hearings at levels 3 and 4 of the
grievance procedure will be sent to the Association.

6. All meetings and hearings under this procedvre shall be con=-
ducted in private and shall include only such parties in in-
terest and their designated or selected representatives hereto-
fore referred to in this Article, No public statements concerning

the subject matter of the proceedings shall be issued by either

party.



A.

B,

Ce

B.

ARTICLE XVI

MISCELLANECUS PROVISIONS

If any provlision of this Agreement or any application of this
Agreement to any employee or group of employees 1s held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full

force and effect,

No individusl contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be contrary to the terms

and conditions of this Agreement., If an individual contract contains
any language inconsistent with this Agreement, this Agreement, during
its duration, shall be controlling,.

Except as this Agreement shall otherwise provide, all terms and
conditions of employment applicable on the signing date of this
Agreement to teachers covered by this Agreement as establisghed by

the rules, regulations, and/or policies of the Board in force on

sald date, shall continue to be so applicable during the term of

this Agreement.,

Whenever any notice 1s required to be given by either of the parties
to this Agreement to the other, putrsuant to the provisions of this
Agreement, either party shall do so by certified or registered letter
at the following addresses:

l. If by Association to Board at McKinney Building, Moomachie.

2, 1If by Board to Association at Robert L. Crailg School, Moonachie.,

29




ARTICLE XVII
DURATION OF AGREEMENT
A. This Agreement shall be effective as of July 1, 1983 and shall
continue in effect until June 30, 1986,
B. In witness whereof the parties hereto have caused this Agreement
to be signed by their respective presidents, seals to be placed
thereon, all on the day and year specified in the preamble.
C. Coples of the Contract shall be printed at the expense of the Board
and the Moonachie Teachers' Association on an alternate contract

basis, The Board will print the three year contract for the years

1983-1986,
MOONACHIE TEACHERS' ASSOCIATION MOONACHIE BOARD OF EDUCATION
By By
President President
By, By
Secretary Secretary



SCHEDULE A

TEACHERS® SAIARY GUIDE

1983 - 1984

Ba BAf15 A Mf15 MA£30
1. $15,760 $16,635 $17,505 $18,340 $19,250
2, 16,315 17,200 18,070 18,950 19,860
3. 16,875 17,765 18,640 19,560 20,470
4, 17,430 18,335 19,205 20,170 21,080
5, 17,985 18, 900 19,770 20,780 21,690
6. 18,540 19,465 20,340 21,290 22,300
7. 19,095 20,035 20,905 22,000 22,910
8, 19,645 20,600 21,455 22,610 23,520
9, 20,290 21,195 22,145 23, 220 24,130
10. 20,940 22,210 22,830 23,830 24,745
1., 21,710 23,220 23,520 24,420 25,330
12, 23,260 24,235 24,690 25,585 26,495
13. 24,810 25,250 25,850 26,755 27,665
14, 26,365 27,270 28,175 29,080 29,990
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SCHEDULE B

TEACHERS' SALARY GUIDE

1984 - 1985
_BA BA£1S MA_ MAALS MA£30

1. $17,180 $18,130 $19,080 $19,990 $20, 980
2, .17,785 18,750 19,695 20,655 21,645
3. 18,395 19, 365 20,315 21,320 22,310
4. 19,000 19,985 20,935 21,985 22,975
5. 19,605 20,600 21,550 22,650 23,640
6. 20,210 21,215 22,170 23,205 24,305
7. 20,815 21, 840 22,785 23,980 24,970
8. 21,415 22,455 23,385 24,645 25,635
9. 22,115 23,100 24,140 25,310 26,300
10. 22,825 24,210 24,885 25,975 26,970
11. 23,665 25,310 25,635 26,615 27,610
12, 25,355 26,415 26,910 27,885 28,880
13. 27,040 27,520 28,175 29, 160 30,155
4. 28,735 29,725 30,710 31,695 32,690
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SCHEDULE C

TEACHERS' SALARY GUIDE

1985 - 1986
_BA BA£15 MA MA£LS MA#30
1.  §18,725 $19,760 $20,795 $21,790 $22,870
2, 19,385 20,435 21,465 22,515 23,595
3. 20,050 21,105 22,145 23,240 24,315
4o 20,710 21,785 22,820 23,965 25,040
5. 21,370 22,455 23,490 24,690 25,765
6. 22,030 23,125 24,165 25,295 26,490
7. 22,690 23,805 24,835 26,140 27,215
8. 23,340 24,475 25,490 26,865 27,940
9. 24,105 25,180 26,310 27,590 28,665
10. 24,880 26,490 27,125 28,310 29,395
11. 25,795 27,585 27,940 29,010 30,095
12, 27,635 28,790 29,330 30,395 31,480
13, 29,475 29,995 30,710 31,785 32,870
14, 31,320 32,400 33,475 34,550 35,630
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September

October

November

December

1984
January

Febraary
March

April

May

June

One~Sesslon Days:

time,

~ L

10

10
11

25

30

19
20
27
28

19

SCHEDULE D

SCHOOL CALENDAR 1983-1984

Monday Labor Day = School Closed (18)

Tuesday Orientation for Staff

Wednesday Schocl Opens - One-Session - First
Day for Students

Monday ‘Columbus Day Observance - School (20)
Closed

Thursday Veteran's Day and (18)

"Friday NJEA Conventlon -~ School Closed
Wednesday One-Session Day (Thanksgiving)

. Thursday Thanksgiving Day - School Closed
Friday Thanksgiving Recess - School Closed
Friday One-Session Day (Christmas) a7)
Monday Christmas Recess - School Closed
Friday Christmas Recess -~ School Closed
Monday New Year's Day Observance (21)
Monday Winter Recess = School Closed ' (16)
Friday Winter Recess = Schocl Closed

N O OLIDAYS (22)
Thur sday One~Session Day (Easter) (15)
Friday Easter Recess ~ Schocl Closed
Friday Easter Recess -~ School Closed
Monday Memorial Day - School Closed (22)
Tuesday Last Day of Pupil Attendance (3)

182
8:35 - 12:35. Kindergarten is dismissed at regular

Preschool children will not attend on one-session days.

This calendar includes two possible snow days or emergency closing days,

Should it be necesgsary to close school more than two days during the
school year, additional days will be made up.

Holiday Recess and Winter Recess in lieu of other holidays,
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