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IFE CENTRAL REGIONAL BOARD OF EDUCATION

AND

THE CENTRAL REGIONAL

ADMINISTRATIVE OFFICE PERSONMEL ASSCCIATION

)<JULY 1, 1989 - JUNE 30, 1990

------



TABLE OF CONTENTS

SUBJECT

Proamble weieieeaeseesennneecons

Recognition

Hospital and Medical Coverage ..

QOffice Persconnel

Hours

Grievance Procedure ...ceeeeanas

Leave of Absance

Extended Leave of Absence ......

Sick Leave Retirement ceeseee e

Duration of Agreement ..........

Salary Guide

a s %+ s a0

L A LT B I )

LR R IR I Y

......... - v e
N R R
.............
.............
..... L
e % aeeeseaaos -




PREAMEBLE

This Agreement is entered into this first day of July 1, 12989
by and between the Board of Education of the Central Regional School
District of the County of Ocean, and the State of New Jersey, hereinaftear
referred to as the "Board” and the Central Regilonal Administrative

Office Personnel Association, hereinafter referred to as the “"Assaciation.’

RECOGNITION

The Board of Education hereby recognizes the Assaciation as
the exclusive and sole representative for collective negotiations
concerning the terms and conditions of employment for those Administrative
Office Personnel employed by the Board of Education. Administrative
Office Personnel shall include all those employed in the Superintendent's

office and Board of Education office.




[¥3)

CEFICE PERSONNEL EQURS
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QL schaool 1o June and tsrzminats five (5) day= be

of school in Septambar. The hours shall be a tatzl of seven (7)
hours including a £iftzen (15) minuts braak:and z thircy (30)
minut= lunch.

Vacztian Schedule - Vacztian eligihility shzll be

detzroined as=
af February - L1 qf each year. Vacation times shall be subject €9
the aéérsval of lmmediatz Supervisar. In the event of a cznflict
saniarity will pravaill. Emplayess shall be eligible for vacztions
an the‘fcllquiﬁg basis: )
Twelve (12) montiz emoloyment: _
A. Minimum six (6) montas emplavment - cne (1) waek vacztiaqn.

B. L1-3 years smplaovywent - two (2) waaks vacztion.
C. 4-¢ years employment - tarszs (3} wvesks vaczclioan-

————

‘-D. 10 years and beyand - four (4) wvasks vacztian-

Payment for accumulated vacation time at time of retirement: Persannel will be
camensated for no more than forty (40) unused or earned vacation days at time of

retirement at their per diem rate at time of retirement.

1 ‘ - M

Cn thaose days when school(s) ars not in session an aczsunt af
inclement weathar, officz personnel shall make every rzzsonable
effort to rspart to wark Lf and when possible.

QfZica persannel shall be campensated at the rats of time and ane-
half for all work bevond her/his naormal wark dav.

Holiday Work Schedule

The Superintendent shall have the right te call emglOY695 into

work during the Christmas recess and Easter recsss. Implementation

of the holid ay work schedule is contingent upon having a Supervisor
present in the Administrative affices.




Level Cne

When a grievance occurs, personnel covered by this Agresment

shall file a written notice of said grievance with the appro-

priate Supervisor, either directly or through the Association's
designated representative. Within six (6) school days of
receipt of said written notice of grievance, the Supervisor
shall consider said grievance and shall issue a written opinion.

Level Two

a. If the aggrieved person(s) is not satisfied with the
opinion issued by the Supervisor, the Association may.
within forty-five (45) school days after receipt of the
opinion issued at Level Cne, refer the written grievance
to the Superintendent ¢f Schools, who shall hold a hearing.
Such demand for a hearing shall be in writing and shall
include all available relevant evidence in support thereof.

b. Within six (6) school days after receipt of the positien
of the Association, the Superintendent of Schools shall
schedule and hold a hearing for the purpose of allowing
the Association to submit appropriate evidence.

c. Within six (&) school days after the conclusion of the
hearing, the Superintendent of Schools shall issue a
decision, in writing, setting forth his findings of fact,
reasoning and conclusions on the issues submitted to him.

Level Three

a. If the decision rendered by the Superintendent is adverse
to the aggrieved, the Association may, within six (6)
school days after the Superintendent has rendered such
adverse decision, or within ten (10} schoel days after
the position of the Association was received by the
Superintendent, appeal, in writing, te the Board.

b. The Board shall consider the appeal and may., within
ten (10) school days after receipt of such appeal,
hold a hearing. If a hearing is held, the Board shall
issue a decision, in writing, within ten (10) school
days after the conclusicn ¢f such hearing or next
scheduled Board meeting but not to exceed fifteen (15)

days.



E. Miscellaneous

l. If, in the judgment of the Association, a grievance affects
a group, the Asscociation may submit such grievancs in writing
to the Superintendent directly and the processing of such
grievanca shall be commenced at Level Two. The Association
may process a grieﬁance despite an intention of abandonment
by a specifically aggrieved person.

2. Forms for filing grievances, serving noticas, making rsports
and recommendations, and other necessary documents shall be
prepared jointly by the Surerintendent and the Assoclation,
with Board approval, and given appropriate disfribution so
as to facilitats operation of the grievancs procadure.

3. All meetings and hearings under this procedure shzll not be
conducted in public and shall include only such parties in
interest and their designated or selectad representatives.

4. Notwithstanding the pendency of any grievance, all personnel
covered by this Agreement shall continue to perform all duties
and assignments.

5. Failure by the aggrieved or the Association to procasss a
grievance in accordance with the time schedule as set fortn
in this Article shall constitute an abandonment of the
grievance and render it null and void. Any waiver of this
provision must be in writing and acknowledged by both parties.

6. The Association agrees to process all grievancas solely

through the grievance procedure.



EXTENDED LEAVE OF ABSENCE

1. Anticipated Disability Leave

A.

Any employee who anticipates undergoing a state of disability
such as,. but not limited to: surgery, hospital confinement,
medical treatment, pregnancy, etc., may apply for a leave of
absence based upon anticipated disability in accordance with
provisions hereinafter set forth, in which instance such

leave of absence may be chargeablé to the sick leave account
of said employee. All employees covered by this Agreement
anticipating a state cf disability shall notify the Superintendent
through their immediate superviscr of the condition expected
to result in disability as scon as the condition which may
result in disability is known or within a reasonable time
thereafter. Failure to give notification as prescribed

may result'in loss of child rearing leave privileges. A
conference between the employee so affected and the Superintendent
Supervisor shall take place within sixty (60) days of said
notification for the purpose of discussing specific dates and
arrangements pursuant thereto.

Any employvee who desires to continue in the performance of his/
her duties during a period expected to lead to a state of dis-
ability shall be permitted to do so provided said employese
produces a statement of his or her physician stating that

said employee is physically capable of continuing to perform
his/her duties and further stating up te what date, in the
opinion of said physician, the employee is capable of
performing said duties. ,

In no event shall the Board be obligated to permit an employee
anticipating a state of disability to continue in the performance
of his/her duties where the performance of said employee has
substantially declined from that performance demonstrated

by said employee at the time immediately prior to the time
when notification was given or should have been given of the
state of anticipated disability.

The employee requesting a leave under the provisions of this
Section shall specify in writing the date on which he/she
wishes to commence said leave and the date on which he/she
wishes to return to employment following recovery from said

disability.




Extended Lezve of Absence continued

2. Chilé Rearing Leave
A. In a case where an employee or spouse gives birth to a child
or in a case of a defacto adoption, said employee shall have
the right to apply for a leave without pay or any other
benefits provided for in this Agreement.
B. In a case where both husband and wife work in the school system,

only one of said persons may be entitled to apply for such

leave.
C. Said leave shall be granted by the Board for a period of time
as may be mutually agresd. In the absence of application for

child rearing leave, the conditions pursuant to emergency
disability leave shall prevail and control.

D. Applicatibns for child-rearing leave must be filed at least
three (3) months before the anticipated birth of the child or
custody date in the case of an adoption, where possible.

E. Extensions beyond the one (1) year stipulations may be made
at the sole discretiorn of the Board upon application by the
employee at least three (3) months in advance of the
expiration of thas one (1) year period.

F. Wheraver possible, the Supervisor shall attempt to assign an
employee to the same position he/she held at the time said
leave commenced. If an employee who has been granted a child-
rearing leave is permitted to return to the system at any
time other than those stipulated herein, such employee may be
assigned to any position decided by the Superintendent so long
as such assignment is within the Board office or Superintendent's
office.

G. The dates of the commencement and termination of child-rearing
leaves shall be in all cases subject to and based upon a
finding and determination by the Board that such leaves will
not substantially interfere with the administration of the

school.



SICX LEAVE RETIREMENT

Effective immediately, employees shall be eligible for ratirament
credit based on the fcllowing:

1. Ten consecutive years of service within the district.
2. Compensation based on one-half (1/2) day's pay., at the
time of retirsment for every accumulated unused sick day
in excess of forty-five (4S) days for Fiscal Year 1987-28
ané changing to thirty {30} days after July 1, 1988.
3. Employees should, however, make known their intsntions
to retire to the administration in writing at the ezrliest
possible dates. This will allow for budget considerzticen

and proper assistancs with their retirsment filing.

4. . Upon death of a member who has been employed with the district for.ten
(10) years, the sick day buy back provision ocutlined in Item 2 above
shall be paid to the employee's estate along with any unﬁsed and

earned vacation time.
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CENTRAL REGIONAL ADMINISTRATIVE CFFICE PERSONNEL ASSCOCTIATION
SALARY GUIDE

JULY 1, 1989 - JUNE 30, 1990

STEP CATEGORY I CATEGORY II
1 $ 13,608. $ 12,608.
2 14,515 13,515.
3 15,422, 14,422.
4 16,330. 15,330.
5 17,237. 16,237.
6 18,144. 17,144,
7 19,051. 18,051.
8 19, 958. 18,958.
9 20,866. 19, 866.
10 21,773. 20,773.
~11 22,680, 21,680.
12 23,587. 22,587.
13 24,494, 23,494,
14 25,402 24,402,
15 26,309. 25,309.
16 27,216. . 26,216.
17 28,123. 27,123.
18 29,030. - 28,030.

For Shirley Bocth Only -
$29,715.

Placement on gquide for new employees as recommended by Superintendent
and approved by the Board of Education, based on prior experience/
skills required.

LONGEVITY AMOUNT AT THE COMPLETION OF:
$200. 3 consecutive years
200. 6 consecutive years
200. 9 consecutive years
200. 12 consecutive years
200. 15 censecutive yearé
Total $1,000.

Note: Person must be employed prior to April lst to be eligible
for movement on the guide as of July lst.



