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EREAMBLY ’

THIS AGREKMEN! entered into this 5th day ot May., Lyyz, by
and between the governing body of the Horouph of Franklia, in
the County of Sussex, State of New Jersey, hereiﬁafter called
the "Borough" and the Praternal Order of Police, Frankiin Lodge
#57, the authorized and recognized bargaining unit for the non-
managerial police officers of the Berough of Franklin,

hereinafter called "Employee" and represents the complete and
final wunderstanding of all bargainable 1issues between the

"Borough” and the "Rumployee'.

ARTICHE L

FERM OF AGREEMENT

The terms of this Agreement shall be tor thé period
commencing January 1, 1992 and ending lecember 31, 1493,
However they shall remain i1in full eftect until a new apreement
is reached, upon expiration ovf this agreemeunt. This econtract
shall be retroactive to January 1, 1992 and any and all benefits
shall be reimbursed no later than twenty (20) days following the

signing of said contract unless otherwise agrecd.



ARTIGLE 11

PLON AND _SCOPE

b

The HKorough hereby recognizes the Fratgrnal Order of
Polace Franklin Lodge #57 as the sole and exclugive negotiating
unit for all the Patrolmen and Sergeants of a non-managerial
status in the Yranklin Borough Police Department, under the New
Jersey Employer—Employee Relatinons Act 1968 and the tublic
tmployment HKelations Uommission for the State  of New Jersey
established under such law. ‘thi1s apreement shali pgpovern ail
wages, rights, and working conditions tor the emplovee memberé
ot the Boreocugh of Yrranklin Police Department.

RYICLE 111

EMPLOYEK'S RIGHLS

A. The Employee shall have the right to Eake a grievance
on any issue, involving his working conditions, employment,
promotion and infringement of rights arising under this
contract.

B. All sgrievance matlers ehall be taken up by the
employee representatives and the grievant on the employee’s day
off untess the Borough indicates that said meeting be held
during the employee's work davy. 1t the meeting is scheduled for
the employee’'s work day or the representative 5 work davy, the
time off will be granted at no charge to the emplovee(s}
involved.

G Under no circumstances will an emplovees be required to

undertake a Polygraph Test in conjunction with any aspect of his

employment.



SALARLIES AND WAUES

SERGEANTS

STER 1 sTePr 1y
lan. 1, L9v2Z2: 37.,.87/9.00 39,318.00
July Y, 1997: 39.,01h.0u GO, 08 U0
Jan. 1, 1993: 4U,5%76.00 42,118 .00
July 1, 1993: 42,199.00 43,d403.00
PATROLMEN

BUARY _ _ _gfur b o STEP 1L STEP 111
Jan 1, 1992: 26,352.00 29,15%5.00 33,642.00 35,744 .00
July 1, 1992: 27,142,000  30,030.00 34 ,651.00 36 ,8l6.U0
Jan. 1, 1993 28,:28,00 31,231.00 36,037.00 38,289.,00
July 1, 1993: 29 ,.357.00 32 ,480.00 37,479.u00 39,821.00

DETECTIVE
The Employee who serves as a full time, assigned Detecctive
shall receive Une 'Thousand (51,000,000} boillars per Yyear, in

addition to his regular salary.

TRAPELG QFFICER _INUREMENT
The employee who serves as a tull time assigned traftric

vofficer shall receive Two Hundred ¥ifty (5250.00) Vvolliars per

year in addition te his regular salarcy.



ARTLICLE V¥

HOURS, OVERTIME, CALLOUT

A, The work week shall be fifty (50) hours per work
period based on the cycled rotation as determined by the Chief
af Police or his designee, which at the time of the signing of
this agreement is 10 hour tours of duty within a calendar day

based on the following rotaticn:

Day 7:00 a.m. to 5:U04 p.m. (5 days on/3 days off)
Evenings 5:00 p.m. to 3:0U a.m. (5 days on/3 days off)
Nights $:00 p.m. to iUV a.m. (5 days on/4 days off}

Each employee, at his/her option, shall be provided with
five (5) days off or its cash equivalent each year. in the
event a cash paywent 1is provided, such shall be compensated to
the employee mno later than the first pay date in December of
each year,

The pricor existing policy of a split shitt for an employeé'

covered by this Agreement shall be deemed terminated.

B. Overtime is to be paid to any employee who works other
than and beyond his regularly scheduled work day or work week.
Overtime shall be compensated at a rate of time and one-half.
Time and one—-half pay shall be pranted at a rate of one hour it

an employee works at least one-yuarter of any hour.



C. Employees covered by the terms of this contract shall
be wutilized initially 1m the event that overtime service 1is
regquired in order to cover a regularly-scheduled shift.
Employees covered by the terms of this conrract shall be
utitized initi1alily vetore the utrlization ol a special Folice

Otticer is pgiven consideration.

n. 1The Borough aﬁrpes to pay a winimim ot three (3} hours
unscheduled c¢all ocut time when an oft-duty employee 1is <called
out tor the purpose ot general police duty, and shal}l compensate
the employee at a rate of time and one-half for this unschedufed

call out,

E. UOvertime shall be paid within the pay period
succeeding the period in whieh 1t 18 earned or, at the
employee's option may be carried throughout the calendar year

and paid upon submiss'en of a voucher by the employee.

ARTECLE VL
CLOTHLING, MEAL AND TRAVEL ALLOWANCUL
A Fach employee shall receive a unitfiorm allowance ot
Eight Hundred bollars ($800.0U0) per year of which Four Hundred
Dollars {($400.00) may be used for uniform maintemance.
The Borough agrees to purchase up toe three (3} bullet-proot
vesls per year, to be distributed and used by Lhe employees, for

each vear of this contract.



B, tmployees shall be compensated daily for meal

aliowance while attending a police~related school.

C. ftmployees =shall be compensated for ‘travel expenses

incurred while attendaing a police-related school.

D. ‘The Borough sagrees Lo provide 250 rounds of
ammunition per year, above and beyond the ammunition supplied

for qualifications, for each employee covered by this contract,

E. Any employee ustng his own vehicle on official
business (with approval ot the Ghiel of Police or his designee )
shall be compensated at the rate oif ITwenty Five Cents ($.25) per

milev

F. When an employee's vehiele 1s wused tor otficial
business a certificate of insurance satisfying the Borough's
minimum limits ot coverage as well as a valid driver's license
and registration shall be provided by the employee at the

Borough's request.

MEAL ALLOWANCE
G Each employec shall be pranted a ¥ive bollar (85.00)

meal allowance atter three (3) consecutive hours of overtime.



ARTJULE VI

EDUCATIONAL BLNEELITS

A Any employee attending and pursuing a Euliy accredited
college propgram incidental to his employment shall receive tour
hundred dollars LSAul  UU ) per vear Lo be nt:llch tor books
and/or tultion, providing a tinal grade of ¢ or better 1is
arttained.

8. For ,each two credit course 1or whieh a member
receives credit, ten dotilars ($10.00) shalt be added to thé
Employee's hase pay, providing a tainal! grade of “C’' or better a1s
attained,.

ARVIGEE VIL)
LONGEVITY
A l.ongevity shall be paid to full time empioyges at the

following percentages!

1 to Y vears VI 4
6 Lo U vears 2 A
Il to 19 vears 3.54
16 Lo 20 vears 9 A
21 to 29 vears B.0%
26 years and over il A
B. All percentages shall be appfircable ta regular base

salary ot the employee.

G. Payment from Borough accounts shall net be considercd
the criteria upon which to base an employee's position on the

tougevity scale.



ACTLICLE X

COMEPENSATIUN_DAYS

A, Lmployers shall receave twelve (12} days oft per year

to compensate for; County Court, Grand Jury, Juvenile Court,

Civil Court, Vomestic Kelations Court and Municipal Courl.

B. Compensation shall be taken and aflowed when desired

by the employee, subject to the following conditions:

1. Written notrtfication shall be submitted to the
Chief of Police or his designee, at Jlecast seven (/) days prior

to ieave {(court dayv).

2., Compensation days may be taken by the employee tLhe
day i1mmediately before or the day i1mmediately following a

holiday or vacation leave,
C. When an empioyee must spend a full day in courct out ot

the Borough, said employee will be compensated ror five dollars

(55.00) meal aliowance,

PERSONAL DAYS
A, Each employee shatl receive three {3) personal davs
per year cven 1if the utilizatton of perseonal days shall require
the wuse of overtime i1n order to cover the regular scheduled

shift, subject to the following conditions:



1. Written noliftaication shall be submitted to the
Chief of Police or his designee, at lLeast seven (7) days prior
to leave (personal day)}, except in the case of emergency, in
whieh event the notice reqguirement shiall be waived.
"Emergencies” shall include, but shall not be limited to, child
birth, care of a tamily member by the employee, medical
operation involving a member of an ewplovee s Family, and events

similar 1n nature.

2. Campensation days may be Laken by the employves
the days immediately before or the days immediately tollowing a

holiday or vacation lecave.

SICK PAYS

jior)

A Each employee shall be granted ten (18) days sick
leave per year, with a limited right of accumulation of one

hundred Seventy-five (175) days.

B. Emplovees shall have the right to receilve tifry
percent (Hu%) ot accumulated s1ck days upon retirement,
providing retairement 15 under the statutory Public Ewmployees

Retirement Bystem s procedures,

o, Accumulated sick time herealbtter shall be compensated
in cash or leave time, at the eption of the cmployee, and shall

not exceed fifty percent (50%) or ¥7.5 days,



EMERGENGY LEAVE

AL Employees shall be granted a ieave oi absence, withont

Lloss ot pay, 1t Lhe event oi vthe death of descendants as
tollows:

1. tirst degree lineal consanguinity or imonediate

member ot the
L.
3.

conssnguUinaty

VACATLION

A.

tmployees

employee's honsahold --- three (3) days.

Second degree lincval consanguinity =— one (1) day

and second degree ot

First collateral

one (1) day.

DAYS

shall be granted vacation with pay subject

to the following conditions:

YEARS OF BSERYIGE VAUATLION TO HE RLGKEIVED
! vear rto boynars 1u days
& years to 1) years k> days
16 years to 20 years 2¢ days
21l vears and over A% davs
B. A writteu reguest tor leave shalit be made by the
employee to the Chiet ot Police or his designee, at least three
(3) weecks privr to the requested leave time, and approval or
disapproval, in writaing, shall be returned rrom the Chief of
Police or his designee within tive (5) days of the employee’'s
recquest.
C. 'Two or more employees may

if said employees are not onm the same duty shift,

have simultaneocus vacations

as scheduted.

10



B, 1f an ofticial holiday occurs during an employee' s
authorized wvacation, he shall be entitled to an  additional

vacarion day in lieu of rhe said hotiday.

E. Any employee covered herein may accumalate up to five
{5) vacation days, which must be utilized 1n the next succeeding

calendar year.

A, bmployees shall be granted tirtfteen (13) holidavs per
year plus the employece s birthday, tor a total of sixteen (16)
tiolidays per  year. Ihe Lollowing shall constitute the
recognized Holidays ot the Borough ftor émpioyees covered by this

contract?

New Years Day Martin Luther kings Birthday
Lincoln's Birthday WashingLon's Birthday

Good Friday Faster Sunday

Memorial bay July 4th

l.abor Ulay Columbus Day

General Election Day Veteran s Day

Thankspiving Day Thanksgiving Friday

Christias Day Brrihday

C. Holidays shall be taken and allowed when desired by

the employee subject to the tollowing conditions:

i. Wraitten notiticatyron shall be given to the Chiet
of Police or his designee at least seven 7)) days prior to
teave .

L. Holidays mav be Laken Dy¥ the giuplovee Lhe day

immediately betore aor the day immediately foltowing a heliday or

vacation.



L. Iln the event an emplovee 135 reguired to work on a
hol1dav, he shall receive a day otfr tor the holiday worked plus
hatt {1/2) day reputar pay, or tn Lhe alternate the emplovee may
chvose to be pard ftor the day s work in additior to his regular
salary, at the rate ol time and one~half pay.

In the event an employee 15 scheduled Lo work on a  holiday
and 15 rescheduled to work a split shitt, all hours worked on
the split shitt shall be considered as worked on the holiday tor
the purpose of the preceding paragraph,

E. Time and one—hall pay shall be granted atr the rate ot
one hour 1f an employee works one quarter of said hour,

¥, tmployees shall not have any department hearing prior
to any criminal trial so as not to prejudice their standing with

any jury, unless both parties ajree Lo an earlier hearing.

INSURANUL

A. The toroupgh of franklin agrees to providae to the
employees, Hiue CrossyRBlue bhireld and major meaircal beneti1ts
pursuant to the plan 1n which thea emplovyees are presently
enrclled,

B, A Vental Plan shall pe provided to the Employees,
This dental plan shall provide for coverage under Delta Dental
Insurance Program #4 ot Proposal #%9A5%5, or an equivalent level
of coverage under an alternate plan should the Borough find it

necessary te change insurance carriers,



C. 1The Borough agrees ro provide a prescription plan to
the employees, This plan will provide for, at most, a two

dellar co-pay arrangement for employee prescriptoons,

I, The existang Llite 1nsurance benetits shall be
continued and reviewed by the Horouph and the Employees for the
purpose ot providing tncreased coverage, it financially

teasible, 1n Lhe tuture.

k. ‘lhe Borough shall provide disapitity insurance tor the

hbenet1t of the employees under the present plan providing the
enquivalent to s1xly 51X and two LDIrdas percent{tb Z/3%) ot the
weekly earnings of each emplovee lor a S1XL &) month maximum

reriod,

F. Yhe Borough shall maintain adequate and . prudent

insurance to protect each employee against c¢laims arising out of

and/or within the scope ot his employment.

G. The Borough shall! maintain adequate and prudent
insurance to protect each employwe against claims tor talse

arrest arising out of and/or within the scope of his employment.

H. In changaing plans or carriers the Borough cannot
substantially change the existing boenerits or coverages receirved

- by the employees.



ARTICLE X1

PENS FONS

A, The Horoupgh s existing Fublic Empldyees Ketirement
Flan as=s provided by the SLHtatutoes of Lhe Hrate ot New Joersey
shatl remain in etfeet .
ARPICLE X1

bUEs GLAUSE

A, If a Sergeant or l'atrolman ot the Borough or Franklin
Police Department taiis to remit his annual dues to the
¥raternal Urder ol Polace Yrankiin Lodpe #57 belore March 31 or
each vyear, the Lodge shall submit a request totr payment to Lhe
Frankiin Borough Clerk to send an smount ot crghty ftive percent
{85%) of the Annual ducs ftor reputar membership to the Fraternal

Order of Police Lodge ith7.

B. Said deduction shail come trom and appear on the next

payveheck due the delinguent tolice Utticer,

C. The Police Ollyecor agrees vthat he shati have no voting
privileges wuntil such Lime as Lhe remaining balance or any and
all delinquent dues are remitted to the Fraternal Order ot

Folice Franklin Lodge #57,



ARTICLE X111

GRIEVANGES

A Whenever an cemployee has a gritevance, he shall Lirst
present it verballty to his supervisor. it shall be the
responsibility ot the supervisor to arrange a mutrually

satisfactory settlement ol the grievance as qQquickly as possible,
1f he can, and in his opinton shonld be made within the
discretion permitted him. The supervisor shall ecither conclude
a mutually satistactory solution of the grievance within forty-
eipht (48) hours ot the time when 1t was tirst presented or
failing in that, sttall within that time advise the employee of
hi1s wnability Lo do so.

H. Alt grievances shall be¢ brougnt by the grievant within
thirtcy L3u} days atter the Erievance arises or shat{ be
determined Lo Ly e wairtved and all appeals Lheretora shatl be
brought within ten {10) days after the deristen trom which
appeal 15 sought or shall be determined to have been waived:
All rights and remedies of the prievant at law or oLtherwise
shall be preserved notwithstanding Lhe determivation ot the

grievance 1n accordance with the procedure herein provided.

G. Sinee 1t 1s 1ntended that prievances shall be settled
without the necessily of a hearing betore the Mayor and Council,
no grievance shall be heard or constdered by the Council, which

have not first beemn processed throupgi Lhe steps provided above.




b. When an employee 158 1ntormed by hts supervisor that ne

15 unable

within Lhe discretion permicted him, ta

arrango a

mutually satisfactory solution to the grievance, the ecmployee
shall, 1t he wishes to present the grievange 10 a higher
authorzty, do so 1n the following manner:

Htep L. The employee shall prepares Lwo CORIes ol the
grievance in wribing., The BErl1evancs shalt be stated as
completely and as clear!ly as possiple tn order to permit proper

and ettective dispositrion, Une copy

presented to the Chieft of Police.
presented
the grievance was originaliy made.

shall thereupon reporti the tacts and
p;esentation in

wribing including

answer ha may have previously given

this Ericvance.

ol Police, he shall. within twenty—ltour(sa} hours atter

ot rhe writtren grievance,., present

lt said immediate supervisor 1s nol rhe

of the prievuance shall be

The second copy shaltl be

by the Employee to his a1mmediate supervisor Lo whom

Said 1immediate supervisor

events which led up to 1ts

tn tits report any verbal
to the employee concarning
Chief

[‘E!CL‘.lpt'.

1t with Lthe intormation

required trom him. to the Chiel ot Potice.

Step 2, Ihe

mutnal ly sarvisractory solution Lo Lhe grievance, tairting

thiel of Police

shail attempt Lo tind a

that,

shall forward the grievance accompanied by his writben report in

the matter o

tmmediate

the Borough Councali.

supervisor is the Chiet of tolice, said person

rn tLhe AR IR that the

shall

pertorm saitd tunctions atorementioned.



SlLep 3. the Lhiet ol Police shallk reviow sary written
reports and conler with the partics tnvolved 1; Lthe Ericvance
intformally to such extent as he may deem appropriate and shatl
endeavor Lo resolve the grievance wilhih forty—etght (48} hours,
and shall notity the employee of his detfermination. it the
grievance 15 not satistied with such determination the Chiet of
Police shall process the pricvance 1n the following manner.

Copies of the grievance report submitted by the employce
and the report submitted by the immediare supervisor as well as
a written report ot the Chiel of ¥Folice shall be delivered to
rthe Boroupgh UClerk waichin forty eight(atd) hours atter 1t has been
determined rthat t he Fr1ievance has noL bean resolved., The
Boraough Clerk shall distribute copies ol sai1d reports to each
member ot the Cotntoeill whivch shattl conduecl @& frearing Lo detarmineg
Lhe mattter within tenill) aays attepr receirpt ol such grievance
reporcs. Sa1d hearing ahall be conducted 1n an i1nliormal manngr
and Y record 0of sai1d hearing shall be maitntained hy a Lape
recording atr the request ot any party or the Mavor and Council.
A copy of the transcraipt ot such tape recording shall be
supplied to any grievant who 18 not satisfied wirth the decision
orf the Borough Council. The Grievant shall have the right to
have Lhe assistance at such hearing oft an Attorney or a
representative!s) of the Franklin Lodge Fraternal Urder of
Police #3537, The Borouph Council sball decide atl grievances
within thirty (3su) davs afrer the conctusizon of tLha hearingtis)

thereon,



S5tep 4. l{ no satistactory resolution ot Lhe pgrievance is
reached, then within twenty (20) calendar davs the prievance
shall be reterrecd to the Public Employment Relations Commission
for the selection of an arbitrater, pursuant to the Hules ot
PERC, ‘the decision of the arbitrator shall be final and binding
ipon troth part 1en5. The cxponse oF suech arbarnrataion shatll b

borne equally by both partias,.

‘Ihe arbitrator shatl have no authoryty to add or subtract

trom the Apreement.

1t 18 agreed between the parties that no arbitration
hearing shall be held until after the expiration of at least
thirty (30) days atter the decision rendered by the poverning

body or its representative on the grievance,

E. No papers and documents relating to grievances and its

disposition shall be placed in an employvee's wpersonal history

trale.

BOROUGH UL FRANKLIN - FRATERMNAL mwhk"ijv um.n,tﬁ:,,
FRAN&LIN LODLG : ’ '

’//’ Ku%_,
At : Kt -
l h d r 1._1, ayor
eu, ar l)u 1t May By: :/){/f/{/,:/gv/(

ATTESY .
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