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THIS AGREEMENT, made this // day of JY4 1978,

between the_@gEOUGH OF BERGERFIELD, a municipal corporation

of the State of New Jersey, hereinafler referred to as the

"BOROUGH", and the Employees Association-Borough of Bergenfield,

the representative of all employees in the Divisions of Sani-

tation, Parks and Roads of the Bergenfield Department of Public

Works -Sanitation, other then the Superintendent and Foremen here-

inafter referred Lo as "ASSOCIATION".

WHEREAS, both-of the parties to this Agreement arc
deslrous of reaching an amicable underslanding with respect to
the employer-employee relationship which exisls between them
and recognize that it will be to the benefit of bolh to promote
mutual understanding and foster a harmonious relationship between
the partics to the end that continucus and efficient service
will be rendered to and by boih parties, and

WHEREAS, the parties do hereby acknowledge that this
Agreement is the result of collective negotiations,

WOW, THEREFCRE, in consideration of Llhe premises and



the covenants, terms and conditions hereinafter set forth, the

parties agree as follows:

ARTICILE I:. ASSOCIATION RECOGNITION

1. The BOROUGH rccognizes the ASSOCIATTION as the
sole and exclusive representative for the purpose of collective
negotiation with respect to all negotiable items of employment of
all employces other than the Superintendent and Foremen, employed
in the BOROUGH'S Public Works-Sanitation Department, excludihg pro-
fessional employees, managerial executivgs and supervisors with-
in the meaning of the New Jersey Employer-Employee Relations
Act of 1968.

2. No employee shall be compelled to join the ASS0CI-
ATTION but shall have the option to volunlarily join said ASSOCI-
ATION.’

2. The term Employee as used hcrein shall be defined
to include the plurallas well as the singular, and to include
femaiés ;s well as males, where applicable,

4. Pursuant to Chapter 303, Publiec ILaws, 1968, as
amended, the BOROUGH hereby agrees that every employee shall have
the right to freely organize, join and support the ASSOCIATION
and its affiliates for the purpose of engaging in collective

negotiations and other concerted activites for mutual aid and



As a body exercising povernmental power under the

protection.

Laus of the State of New Jersey, the BOROUGH undertakes and

agrees that it shall not directly or‘indirectly discourage or
deprive or coerce any Fmployee in the enjoyment of any rights |
conferred by Chapter 303, Public Laws 1968, or other TLaws of
New Jersey or the Constitution of New Jersey and of the United
States; that it shall not discriminate against any Employee with
respect to hogrs, wages, or any terms or conditions of emplo;ment
by reason of his membecrship in the ASSOCIATION and its affiliates,
his particfpation in any activities of the ASSOCTIATION and its
affiliates, collecctive negotiations with the BOROUCH, or his
institution of any grievance, complaint or proceeding under this
Agreement or olherwise with respect to any terms or conditions
of employment, as preséribed by lhe Statutes of the Siate of
New Jeréey.
ARTICLE TI: EXCLUSIVITY OF ASSOCTATION REPRESENTATION

1. The BOROUGH agrees that it will not enter into any
contract or_memorandum of agrcement with anyone bul the recog-
nized ASSOCIATIOH with regard to the terms and conditions of
employment of personnel covercd by this Agreement during the

term hereof. Any new job classifications that fall within the



range of work presently performed by employees in the bargaining

unit shall automatically be included within the ASSOCIATION'S
jurisdiction,

2. The duly authorized négotiating agent of either
the BORCUGH or the ASSOCIATION is not required to be an Employee
of or connected with the BOROUGH.

ARTTCLE III: COLLECTIVE NEGOTLATING

1. Collective negotiation with respect to rates of
pay, hours of work or conditions of employment shall be con-
ducted by the duly authorized bargaining agen£ of each of the
parties. Ordinarily, not more than four (4) additional repre-
sentatives of each party ghall participate in collective negoli-~
aling meetings.

2, Collective negotiating mcetings shall be held
at times and places mutually convenient at the request of either
the BQROU?H or the ASSOCIATION and not otherwise inconsistent
with applicable law.

3. Employees of the BOROUGH who may be designated
by the ASSOCIATION to prepare for and/or participate in collec-
tive negotiating meelings or the grievance procedure herein-

alfler provided for or otherwise For the enforcement of this
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Agreement will Dbe excused from their BOROUGH work assignments
with compensation by the BOROUGH provided their absence ﬁouzd
not seriously interfere with the BOROUGH'S operaticns. The
ASSOCIATION shall furnish the BOROUGH in writing the names of
its representative and the alternates and notify the BOROUGH
of any changes, Provided, however, that the BOROUGH'S decision
as to whether an employee—represgntative may be spared shall be
conclusive and shall not be grievable.
ARTICLE 1V: PRESERVATION OF RIGHTS
1, The BOROUGH OF BERGENFIELD hereby refains and

reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agreement by the Laws andg
Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing,
the following rights:

(a) To the executive management and

administrative control of {ihe BOROUGH

Government snd its properties and facil-

ities and the activities of its employees;

(b) To hire all employees, and subject



to the provisions of law, to determine
their qualifications and conditions for’
continued employment or assignments and
to promote and transfer employees;
(¢} To suspend, promote, demote, trans-
fer, asslgn, reassign, discharge, or take
any other disciplipary action for good
and just cause according to law,

ARTICLE V: DATA FOR FUTURE BARGAINING

1. The BOROUGH agrees 1o make available to the ASS0CI-
ATTON all relevant data in its possession and control, which
is not privileged and which the ASSOCTATION may require to bar-
cain collectively concerning negoliable matiers.

2. The relevant data noted above £hall include but
chall not be limited to such items as salaries and benefitis
enjoygd by other BOROﬁGH personnel, the cost of various insurance
and other programs, information concerning overtime worked, the
total number of sick leave days utilized and other data of a
similar nature. Nothing herein shall be deemed to give the
ASSOCIATION the right to view any individual pe?sonnel file or

files nor any other conlfidential information. The intent of



this sub-paragraph 1s to make available to the ASSOCIATION

ctatistical data concerning the above information.

2., Nothing contained herein thall be construed to deny
or restrict the BOROUGH of its righfs, responsibilities, and
authority, under N.J.S. Titles 11, 40 and 40A, or any other
national, state, county or other applicable laws.

3. -The parties agree that during the term of this
Agreement, they shall meet periodically in a good faith atte%pt
to résolve such negotiable issues as may arise and are not
covercd by this Agreement. 1f agreement is recached between the
parties as lo any such negotiable issue, then, and in that event,
any such agreed-upon language shall become part of this Agree-
ment upon the execution of same, duly signed by the authorized
representqtives of the parties,

L, Neither the ASSOCIATION nor any of its members
shall engage iﬁ any job action, strike, work stoppage, sit down,
sick call action, boycolt or any other form of interference with
BOROUGH operations during the term of this Agreement, nor shall
the BOROUGH engage in any lockout of employees during the term

hereof.



ARTICLE VI: WORK DAY, WORK WEEK AND OVERTIME, ETC,

1. The normal work day shall be from 7:00 a.m. to
3:30 p.m,, inclusive of the 30 minute meal break. Forly hours
per week shall be the normal work ﬁeek in the Department of
Public Works-~Sanitation. In the event the BOROUGH should irstitute any
different work schedule or shifts, which require work on a
regular shift to extend after 3:30 p.m., or start before 7:00 a.m.
with the exception of "Sweepers”, "road striping" and such ‘
other incidental work as may be required to be commenced from
time to time before 7:00 a.m., in theldiscretion of the Super-
intendent. The parties agree to reopen nepgotiations with
regard to a wage differential and assignment of personnel.

2. (a) Work in excess of the Employce's basic work
day of 8 hours is overtime. To the exlent reasonably possible,
overtime assignments shall be evenly distributed throughout
Lhe department, having due rcgard to Employce classifications.

(b} Reasonable AOLiCE required. Whenever over-
time work 1s necessary, the Employee shall be‘informed as soon
as possible; when planned or kncwn in the merning, the Employee
shall be informed prior to lunch hour; thereafter, when overtime

work is unexpectedly required, notice shall immediately be given



to the designated Employee., In the event a designaled Employee
is unable, for any reason, Lo work overtime, he shall be given
the opportunity to secure a qualified replacewent for such over-
time work, provided, that the secufing of' such replacement does
not interfere with the orderly conduct of such overtime work,
(c) Compensation for overtime work shall be in
accordance with Schedule "B".
(@) Each employee, who has completed 4 hours:of
" pvertime work, will be entitlied to a 15 minute meal-break.

3. Reverse Seniority: In the assignment of sanlta-
tion workers, reverse seniority shall be adhered to at all times,
i.,e. the last man hired shall be the [irst man assigned. Excep-
tions to this practice may be permitted for good cause with the
consent of the ASSOCIATION, which shall not be unrecasonably with-
held.

N. Court time: (a) Court time, as referred to in
this Article, shall consist of all time, excluding regular hours
of duty, duriang which any Employee covered under this Agreement
shall be required to attend a Municipal Court, County Court,
Superior Court,.Grand Jury proceeding, or other Courts or Admin-
istrative Bodies, for reasons arising out of or related to his

municipal work. All such required court time shall be'’considered



as overtime and shall be compensated at time and one-half.

(b) V¥nen an Employee covered under this Agreement
shall be required to travel té and from any of the Courts or
Administrative Bodies as hoted in tﬁis Article, such travel time
shall be considered and included in the computation of the amount
of overtime to which the Employee is entitled, if any is due under
sub-paragraph 4.(a) above. Provided, however, that such travel
time ghall be computed between the Borough of Bergenfield ané the
pertjnént court or administrative body, except that there shall
be no overtime computation, or payment for travel time when the
pertinent court or administrative body is within the Borough of
Bergenfielad.

(¢) The amount of overtime to which an Employee
may be entitled under this Article shall be the actual time re-
quired in the Court or Administrative Body, together with any
applicable travél timé to and from the Borough of Bergenfield, pro-
vided, however, that the Employee's entitlement to overtime under
this Article shall not be less than one hour overtime pay.

5. Stand-by Time: Stand-by time is required of all

employees,

(a) Stand-by shall be definced as being available
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for any ecmergency which may arise over and beyond the Employee's
normal eight (8) hour daily work schedule.

(v) Each weekend there will be three (3) employees
assigned to stand-by duty and g lisf of these assignments shall
be posted for the remaining 1978 calendar year within five (5)
days from the date hereof and thereafter not later than ten (10)
days prior to January 1st of each year until a new Agreement
has been negotiated. The BOROUGH may change such assignment;
when reasonably necessary due fto Employeé terminations, hirings,
promotions, i1llnesses or other incapacity.

(¢) In the event a designated Employee is unable,
for any rcason, to be on stand-by, he shall be given the oppor-
tunity to secure a qualilied replacement and shall submit written
confirmation of such replacement or substitution to his immediate
superior within a reasonable time prior to the commencement of
such sténdaby dﬁty.

(d) Each Employee desipgnated for stand-by duty
shall be compensated for purely stand-by (i.e. on-call) time in
the sum of $35.00 for the period beginning Friday at the end of
his regular shift and ending the following Monday with the start

of his regular shift. In the event that a Holliday should occur
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and thereby create a thrce day weekend, each Employee on the
stand-by crew shall be compensated for purely stand-by (i.e., on-
call) time in the sum of $45.00.

(e) Whenever such Embloyee is actually reguired to
perform duties or to report to a desipgnated location, he shall
réceive, in addition to the compensation provided for in sub-
paragraph (d) immediately above, overtime compénsation in accor-
dance with Schedule "B".

(f) 'The leadman on a stand-by crew shall, in
addition to the aforesaild, receive further compencsalion as
follows:

(1} In the event overtime at time and
one-half is in effect, the sum of $1.50 per hour,
(2) In the event double time rate is

in effect, the sum of $2.00 per hour.

6. Recall:l Any Employee who is called back to work
afterhha;ing completed his regularly scheduled work day shall
be compensated at time and one-half in compensatory time, or
pay in lieu thereof, with a minimum guarantee of one hour, pro-
vided he works more than eight (8) hours in that da&.

7. Longevity: FEach Employee shall be entitled to a

-1P.



longevity payment based upon a percentage of his base salary after

completion of his fifth year of full-time employment with the

BOﬁOﬁGH in accord with the following schedule:

6 through 8 years,....
9 through 11 years....
12 through 1! years...
15 through 17 years...
18 through 20 years...
21 through 23 years.
24 through 26 years
27 years or more..

8.

Attendance Incentive:

bonus in the sum of $100.00 to each

fect attendance record during the calendar year.

------
. e

5%
A Y4
(%

--------------

‘The BOROQUGH shall pay a

Employee attaining a per-

Absence by

reason of Bereavement Leave shall not be deemed an ahsence

under this clause and shall not disqualify an Employee's other-

wisc perfect attendance.

9.

Clothing Allowance:

The BOROUGH shall pay to each

Employee, whose duties require or make desireable the wearing

Nof work or steel-tip shoes and uniforms, the sum of $250.00 per

man, per year.

April and October.

Payments shall be made in equal installments in

A1l Eumployees shall wear the reguired uni-

form andsteel-tip shoes at all times while on the job, unless

excused by the Superintendent of the Department.

10,

Work in Higher-Lower Classification:

-13-
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Employee WOTKS in a classificatioq other than that for which he

is classified, for a period of four (4} hours or more in any one
day, (which'includes the lunch break), and that other classi-
fication calils for a higher rate of pay than that for the Employ-
ee's normal classification, he shall rececive the higher rate of
pay. When an Emgloyee works in a classification calling for a
lower rate of pay than that for which he is classified, he shall
receive the higher rate of pay, (the one for which he is cl%ssi—
fied), provided, however, if such lower claséification duties are
voluntarily assumed by the Employee, the lower rate of pay shall
be paid, i.e. a substitution for stand-by or overtime,

11. In the event any Employee of this ASSOCTATION is
also a member of any municipal volunteer scrvice organization
(e.g. Ambulance Corps, Fire Department, etc.), and is unable
to report to work at his scheduled time (or is unable Lo report
at all) because of his duiles as such a volunteer on any emer-
gency call, he shall notify his superlor as soon as he 15 rea-
sonably able to do so. No such Employee shall be penalized in
any manner as a result of his volunteer status; he shall be paid
for such lost time as though he had reported to work and, in

fact, did work his scheduled shift. It is understood that such
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volunteer shall report to work as soon as his volunteer duty has
been completed unless he 1is physically unable Lo do so as a re-
sult of such duty. The Department Head shall be entitled to de-
mand reasonable proof of such emergency volunteer duty and the
duration thereof. No Employee tshall leave the job for volunteer
duty without the prior consent of the Departwent Head or his
authorized representative. Such decision thall not be grievable.
No Employee shall be penalized with respect to his volunteer
status as a resull of such BOROUGH decisions.,

12. The éOROUGH cshall provide lockers for the-use of
each Employee.

13, Subject to the pravisions of Ordinance No. 979
as to initial employment, there shall be no residency require-
ment for employmenti under this coatract.

14, BOROUGH shall permit one (1)IEmployee to accompany
a Borough truck driver to the dump to ‘assist in unldading all
Rorough trucks.
ARTICLE VII: VACATIOCNS

1. The vacatich allowance shall be as sget forth in this



Agreement in Appendix "o,

2. When in anyhcalendar year, the vacation or any
part thereof is not granted by reason of pressure of municipal
business, such vacation periods notqgranted shall accumulate and
must be taken during the next succeeding year only. Employees
may carry over a maximum of one (1) week vacation time to the
next succeeding year only, providing the Supcrintendent
shall be notified of such intent and the Superintendent shali
have the fight to approve or disapprove cxtended vacations in

excess of one year's accummulation for good cause,

3. If an Fmployecc is on vacation and becomes sufficiently

i1l o as to require in-patient hospitalization, he may have such
period of illness and post-hospital rccuperaticon period charged
against =sick leave, at his option, upon proof of hospitalization
and a physician's certificate.

U, No Emplayee who 18 on vacation shall be recalled
except in a case of extreme, exceplional emergency confronting
the BOROUGH,

5. If an official holiday occurs during an Employee's
authorized vacation, he will be entitled to an additicnal vaca-

tion day ian lieu of the holiday.
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6. Vacations shall be selected on a seniority basis,
which shall be established by the Depariment head. Once an
Employee selects two or more consecutive days of vacation under
this clause, the next senior man shéll make his selection, and
so on, until the seniority 1list is exhausted, at which time the
process shall be continued.

7. Vacations may be taken in segments. However,
when fragmenting vacations, not less than five (5) continuous
working days of vacation may be taken without the prior approval
of the Department Head, which approval shall not bhe unrecasonably
withheld,

8. It shall be permissible for ten (10) Department
of Public Works Employees Lo be on vacation at the same time
during the summer months of June, July and August,

. Vacation days shall vest as carned. Vacation
time, as determined by the Empleoyeel!s anniversary date, may be
taken in full at any time in the year, provided, that such
Fmployee shall reimburse the BOROUGH for any unearned vacation
time, pro rata, if he leaves the employ of the BOROUGH during
the year sald vacation is taken, other than due to disability,

retirement or death.
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10. Religious holidays may be taken as vacation days
or as the persoconal day.

il. Earned but unused vacation time shall be paid,
pro rata, to any Employee, or his lééal representative upon dis-
ability, retirement or deatlh.
ARTICLE VIII: HOLIDAYS

1. A1l BEmployees shall be entitled Lo receive twelve

(12) paid holidays per year, plus one (1) paid personal day in

accord with the following schedule of holidays:

New Years Day Labor Day
Lincoln's Birthday Celumbus Day
Washinglon's Birthday Election Day
Good Friday Veterans Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

2. In the event it is necessary for Employees lo
work on holidays, to the extent possible, tﬂe choice of which
holidays cach Employee shall be off duty shall be determined by
a rotating seniority schedule which shall be administered in the
same fashion as the vacalion roster.

3. Upon completion of all their assipgned duties for
the day, Employees shall be permitted Lo leave Lhe job on Christmas
Eve and New Year's Eve days. This provision is intended to

memorialize and continue the existing practice followed by the
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BOROUGH for such days.
ARTICLE IX: GSICK LEAVE

1. All permanent full-time Employees covered by this
Agreement shall be granted sick leave with pay of one (1) work-
ing day for cvery month of service during the remainder of the
first calendar year of service and fifteen (15) working days
in each calendar year thereaffer, which tghall accumulate from

year to year.

2. Bick leave wWith pay is hereby defined to mean a
nececscsary absence from duty due to illness, injury or exposure to
contagious disease and may include absence due to illness in the
immediate family of the Employee requiring altendance upon a

member of the immediate family.

3. To gualify for payment while absent on sick leave
gach Fmployee who will be absent from duly on sick leave shall
so notify his superigr in charge not lifif }?fn 15 ﬁin%tes alter

il A VA

his scheduled tour of duty commences,ij BOROUGH shall install a
telephone answering service at the new borough garage to recéive
notice of Employees' absencesdue to sickness. However, in the
event such answering service is not installed within 30 days
after occupancy in the new garage or not in use on a regular basis,

said notice to the BOROUGH shall be extended to 30 minutes

alfter the scheduled tour of duty commences. 1If thereafter the

?0& il

Qﬁ{? *¥1f practical, or as soon thereafter as is practical.

~19-



BOROUGH shall install such a deviece, the 15 minute notice
requirement shall apply upcn 10 days uwritten notice to the ASSO-
CTATION, if practical, or as soon thereafter as is practical.
Said notice shall state the nature‘of ihe cause of absence fTrom
duty. An Euwployece who is absent without such notification shall
be charpged with an unpaid day for each day absenl and will bve
subject to appropriale disciplinary action.

4. An Employee absent on sick leave for three (35
or more consecutive days shall submit aCCEptaﬁle medical evidcnce
substantiating the illness, if requested by‘the BOROUGH. Id
the event an Employee has accumulated seven (7) one day absences
in any one calendar year, acceptable medical evidence substantiating
the 1llness shall be requircd for all subsequent sick leave
ahsences during the remainder of that calendar year. Employees
shall not receive pay for such subsequen? absences until the
required medical evidence is submitbted. One medical note shall
be sufficient for a period of six (6) months in cases of chronic
illness or discase, The BOROUGH shall have the right, at its
expense, to require an Employee to submit to a physical exami-
nation by a doctor of the BOROUGH'S choice with regard to anf
chronic illness or disease, absences in excess of =even (7) one

day absences in any one calendar year and any absences of three (3)
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consecutive days or more, Notwjthstanding the foregoing, and
in addition thereto, Employees who are absent on sick leave for
four (4) or more consecutive days shall not be permitted to re-
turn to work until they submit mediéal evidence stating that
they may safely return to work and perform their duties,

5. One-half (3) of a work day shall be the smallest
unit to be considered in computiqg sick leave used,.

6. All sick lecave heretofore accumulated shall no£
be impaired by this Agreement, and sald accumulated days shall
be carried forward during the term of fthis Agreement,.
ARTICLE X: WORK INCURRED INJURY

1. Where an Employee covered under this Agreement
suffers a work-connected injury or disability, the BOROUGH sﬁall
continue such Employee at full pay, during the continuance of
such Employee's inabllity to work, for a period of up to one
year. “During this period of time, all temporary disability
benefits accruing under the provisions ot the Workers Compen-
sation Act shall be paild over to the BOROCUGH; in the alternative,
the BOROUGH may pay such Employee the difference between his full
pay and the temporary disability, Workers Compensation check and

it shall be deemed to be sick pay, but not chargeable to sick



leave time, provided that in no event shall the Employee receive
less than his full pay as though he had not been injured (but
without any overtime the Employee might ordinarily receive),

Notwithstanding the aforeéaid, pension and retirement
fund payments paid by the BOROUGH shall continue to be computed
and paid as though the Employee were receiving full pay.

2. The Employee shall be required to present evi-
dence by a certificate of a responsible physician that he is
unable to work and, the Mayor and Council may reasonably require
lhe said Embloyee to present such certificates from time {o time.

3. In ihe event Lhe Employee contends that he is
entitled to a period of disability beyond the period established
by the treating physician, or a physician employed by the
BOROUGH or by its 1nsurance carrier, then, and in that event,
the burden shall be upon the Employee to establish such addi-
tional period of disability by obtaining a judgment in the Division
of Workers Compensation establishing such further period of dis-
ability and such findings by the Division of Workmen's Compen-
sation or the final decision of the last reviewing Court shall
be binding upon the parties.

4, ©For the purposes of this Article, injury or
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illness incurred while the Employee is attending a Borough-
sanctioned program at which his attendance is reguired by the
BOROUGH shall be considered viork-connected.

5. In the event a dispute'arises as to whether an
absence shall be compuied or designated as sick lcave or as a‘
work-~connected injury, the parties agree L0 be bound hy the
decision of an-appropriate Workers Compensation judgment, or,
if there 1s an appeal therefrom, the final decision of the la;t
reviewing courtl.

6. A work-connected injury requiring time off for
trecatment, recuperation or rehabilitation shall not be construed
2s sick leave or a sick leave occasion under the terms of the
sick leave policy heretoflore agreed-upon between the parties.
ARTICLE XI: PERSONAL LEAVE

1. In accord with Article VIII, each Employee shall
have one personal leave day. Employees shall not be requircd
to ad;ise“their superiors of the reason for such per;onal leave
day.

?. Employees must give their supecrior notice of their
intenliion to take & personal leave.day as soon as practical and
must receive approval from the superior to insure that the

BOROUGH has adequate perscnnel on hand to perform all necessary
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functions. Personal leave days shall be non-cumiilalive,

3. Persconal leave time under this Ariicle shall
be granted in units of not less than four (4) hours for each
occasion.

ARTICLE XII: BEREAVEMENT LEAVE

1. All pérmanent full-time Employees covered by
this Agrcement shall be entilled to three (3) days leave with
pay upon the death of a member of his immediate Tamily withia
the State of New Jersey and up to fTive (5) days leave if out-
side the State wilh the consent of his superior or his designatead
representalive,

2. (a) Immediate family shall include spouse, children,
parents, brothers and sisters of an Employce or of the Employee’s
spouse.

(b)Y In the event of the death of uncles, aunts
or grandparents of an ﬁmployee or his gpouse, the Employee shall
be entitled to one day's leave with pay, without regard Lo
seography,

3. Such funeral leave shall not be charged against
the Employee's vacation or sick leave,

4, Any extension of absence under this Article, however,

ol




may be had at the Employee's}thion and with the consent of the
Department Head, and may be charged against available vacation
time or be taken without pay for a reasonable period.

5. In the event of the deﬁise of any Employee, the
BOROUGH will grant funeral leave to four (4) co-Employees of
the deceased, to be chosen by the Employees, with the reasonable
approval of the Degpartment Hecad as to personnel, for purposes of
lheir attending such deceased Employee's funeral service and
burial,

6. In the case of unusual circumstance not specifically
covered in this Article, Tuneral leave may be granted or extended
at the discrelion of the Fmployee's superior, the BOROUGH'S
decision in this repgard shall not be grievable.

ARTICLE XIIT: LEAVE OF ABSENCE

1. All permanent full-time Employees covered by this
Agreement may be grantéd a leave of absence without pay for a
period not to exceed thirty (30) days.

2. The Employee shall submit in writing all facts
bearing on the reguest to his superior or the supericr's designa-
ted representative, who shall append his recommendations and for-

vard the request to the BOROUGH. The BORQUGH shall consider each



case on its merits and without establishing a precedent, The
BOROUGH'S decision shall be non-gricvable.

3. This 1leave is subject to renewal for pecriods not
to exceed thirty (30) days each for reasons of personal illness,
disability or other reasons decmed proper and approved by the
BORCOUGH., Normally, it shall be granted only when the Employce
has used his accumulated sick leave and vacation leave in the_
case of illness or his vacation leave if leave without pay is
requested for reasons other than illness. The BOROUGH'S decision
shall be non-grievable.

L, Al the expiration of such leave, the Employee
shall be rcturned to the position from which he is on leave and
will receive as of the date of his return all benefits he would
have received had he not taken the leave.

5. Seniority shall be retained but shall not accumulate
during all such ieaves:
ARTTICLE XIV: TERMINAL TEAVE - SEVERENCE PAY

1. Upon termination of an Employce's employment with
the BOROUGH after twenty-five (25) years of service, such Employee
shall receive severence pay in a sum equal to one month's pay

for each five {5) years of employment completed.
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2. Nolwithstanding the foregoiﬁg provision for ter-
minal leave, if state legislation is adopted expressly permitting
municipalities to pay retiring Employees for all or a portion
of accumulated siqk leave, the parties shall renegotliate this
provision so that one or the other policy (i.e, terminal leave
pay, or accumulated sick leave payment) is‘adopted.

ARTICLE XV: SALARIES

1. The base salaries for the calendar years 1976
and 1977 shall be as set forth in Schedule "a".

2. ‘The base annual salary for 1978 shall be deemed
to be retroactive Lo January 1, 1978 and any monies due Employees
by virtue of this clause shall be palid as scon afler the execution
of this Agreement and adoption of a salary ordinance incorporating
the =ame as practicable.

3. The base annual salaries as shown for each posi-
tion shall be payable.to said Employees immediately on promotion
to said pésition; and on such Employee's anniversary dates, as
applicable., DNotwithstanding the foregoing, Employeeg promoted
to new positions shall be on probation for the period required by
Civil Service Rules and shall not continue to receive the néw

base salary unless such promoticons arce made permanent within said
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probationary period. The anniversary date for persons who are
made permanent shall be the date they commenced thelr probationar
period.

ARTICLE XVI: MEDICAL - DENTAL COVERAGE AND TRIAL EYE GIASS RE-
IMBURSEMENT PROGRAM

1. The BOROUGH will provide and pay for Blue Cross,
Blue Shield, Rider J and Major Medical insturance for Employces
covered by this Agreement and their families, of the samé type
and with the same or substantlally similar benefits as presently
exist.

?, The BOROUGH will provide and pay 50% of the cost
of such insurance for retired Employees between the ages of
sixty-two (62) and sixty-five (65) who are rcceiving the benefits
of the State retirement plan, provided, however, that such paymen
and coverage provided by the BOROUGH shall cease at the time
such Employee becomes entitled to Medicarc and Medicaid coverage.

3. Dental Plan: The BOROUGH will continue to provide
a dental insurance plan of the same type and in the same amounts
as presently exists and with the same or substantially similar
benefits.

4, Trial Eye Glass Re-Imbursement Program: Until

December 31, 197%¢ the BOROUGH will re-imburse each Employee for
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the cost of new lenses providing the Employee is required to wear
glasses on a lull-time basis, has bLroken the lens during his work
shift, has submitted to the BOROUGH his claim with the Optician's
pill and & statement from a fellow employee confirming the break-
age and has been included on the 1ist of eligible members which
vas furnished by the ASSOCIATION. This program will become effec-
tive within ten {10) days of the‘exccution of this contract or
upon the ASSOCIATION furnishing the BOROUGH with the eligibiiity
1ist whichever comes later and the program will terminate on
December 31, 1979 unless extended by the approval of the Mayor and
Council. The eligibility 1ist may be up-dated by the ASSOCIATION
if new or existing Employeegs bpecome qualified to be included

in the program. The BOROUGH will pay the Employee a maximum of
$30.00 for each claim and each Employee shall be entitled a
maximum of lwo (2) claims per year. The ASSOCIATION will provide
its members with the abproved straps and the BOROUGH recommends
ithat the Employees use "Glass Guard Straps'. However, olher
brand-name straps may be used, prbvided, Lthe Superintendeni of
Public Works approves such straps. 1If an Employee fails to have
his glass-strap, his immediate Supervisof or the Superintendent
of Public Works has the right to have the Employee leave wWork and

not return to work until the strap itz worn. The Employee shall not b



paid for the time he is away from his job for the purpose of obtaining
the strap. When the lens 1s broken, the Employee must submit
the glasses to his immediate Supervisor or leadman the same day.
ARTICLE XVII: INSURANCE

The BOROUGH will provide insurance covecrage to Employees
covered under this Agreement, protecting them from civil suits
arising out of the performance of their duties,
ARTICLE XVIITI: SENIORITY: LAYOFFS: PROMOTIONS: TRAINING

1, 1In the event the BOROUGI deems it necessary to
layoff any ILmployees in any classification, the Employces first
laid off shall be those with the least seniority, provided,
however, that such Employees shall be entitled to "bump-back-
wards" based upon seniority. For example, in the cvent the BOROUGH
decms il necessary to lay off a truck driver, the driver may
elect to take the positicn of a sanjtation worker, if the sani-
tation worker has 1esé senjority and the saunitation worker =shall
be laid off., Such Employees shall be placed on a re-employment
1ist in accord with Civil Service regulations and in the event
the BOROUGH should rehire any Employees in the classifications
of those laid off, the persons first rehired shall be those with

the grcatest senloritly.
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2, The promobtions shall be based upon Civil Service
examination standing for each classification. Where Employees
receive the same grades on such examinations, the person with the
greatest seniority shall receive priority for the promotion.

3. When the c¢ivil service lisl of eligible persons
is exhausted for the positions of driver or equipment operator,
the BOROUGH shall provide on-the-job training for such positions
to a maximum of three men who are eligible to take the next ;xami-
nation for such positicons, The three men shall be chosen on the
basis of geniority and such training shall be provided at such
times as will not interfere with the operations of the Department,
as determined by the superintendent of the Department, in his
sole discretion as to Lime and place, which decision shall be
non-grievable, The superintendeni shall also have the right to
remove Employees from such training program if, in his opinion,
they are not able to iearn the particular skill or are liable Lo
caunse damage to BOROUGH eguipment or vehicles. This decision
shall be grievable.

4, The BOROUGH shall permit one Employee in the Depart-
ment {0 alltend a diesel mechanics school either in his épare Lime
or on a leave of abgence granled by Lhe BOROUGH without pay and at

his own cost., The ASSCCTATICN shall submit names of ajl Employees
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in the'Department who are lnlerested in attending such school

to the superintendent of the Department and the superintendent
shall choose one of the persons on the 1list as the one to attend
the authorized and approved diesellmechanics gchool. Upon
successful completion of the approved course, the BOROUGH shall
reimburse such Empleyee in the sum of one-half {32) of the cost
of the tuition lor such course. At the completion of the course
and one year's additional service in the BOROUGH employ the;eﬂ
after, the BORCUGH shall reimburse the balance of the tuition
for such course to the Employee.

5. The BOROUGH shall provide appropriate instructions
in work where utilization of hazardous equipment is required
(i.e. tree cutting equipment, Jjack-hammer).

6. The Superintendent may, in his scle discretion,
permit an Fmployee to attend occasional sgeminars and one or two
day relresher éourses'designated to increase an Employee's exist-
ing

=

skills or to obtain additional skills, on Borough time and

with pay. The declision of the Superintendeal shall be non-grievahle
ARTICLE XIX: BULLETIN BOARD

bl. The BOROUGH will supply one bulletin board for

the use of the ASSOCTIATION to be placed in a conspicuous location.
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2. The bulletin board shall be for the use of the
ASSOCIATION for the pogting of notices and bulletins pertaining
to ASSOCIATION business and activities.

3. No matter may be posted without receiving per-
mission of the officially designated ASSOCTIATION representative,
Any bulletins deemed detrimental to the operation of the depart-
“ment ﬁay be rejected for posting by the Depariment Head.

ARTICLE XX: MILITARY LEAVE

Military leave for the Fmployees training or serving
with the Naticnal Guard or the Armed Forces of lhe United States
will be granted in accordance with ithe laws applying Lo such
cases.

ARTICLE XXI: PENSION

1, The BOROUGH shall provide pension and retirement
benefits to Employees covered by this Agreement pursuant to pro-
visions of thé statu%cs and laws of the State of New Jersey.

2. The BOROUGH will pay to the appropriate Retirement
Fund all required amounts.

ARTICLE XXIT: GRIEVANCE PROCEDURE
1. ‘The following steps are hereby established as the

personal grievance proccdure to be followed by all Employees of

_33_.



of the BORCUGH covered by this Agreenent,.
STEP 1.

Within ten (10) working days afler either the
occurrence of the event or acts whié£ gave rise to a grievance,
or the date on which the Employee knew or should have known of
such event or actg, an Employee with a grievance shall {irst orally
discuss the same with his immediate superlor and shall be permitled
to have an ASSOCIATION member present with the objective of re-
solving the ﬁatter informally. Within three (3) working days
next following such coral discussion, the immediate superior
shall communicate his decision to the Employee, If the deccision
is unsatisfactory to the Ewployee, or, i1f no decision is communi-
cated within the said three (3) working days, the Fmployee may

proceed to Step 2 of this grievance procedure.

SIEP 2.

Within tﬁree (3) working days following ilhe
denial or failure of relief under Siep 1L, the Employee or an
ASBSOCTIATION member if said Employee is physically incapacitated,
chall file his grievance, in writing, with the Superintendent
of the Department, setting forth the specific nature thereof,
the faects relating thereto and the action requested to be taken.

Within three (3) working days thereafter, said Superintendent
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shall communicate his decision, in wriling-to the Employee.

In the event the Empleoyee does nol receive satisfactory relief
within the set period of time, he ghall have the right to proceed
to the next step in this grievapce procedure.

STEP 3.

Within three (3) working days after an unsatisfactory
decision or result under Step 2, the Employee or an ASSOCIATION
member if sald Employee is physically incapacitated may pres;nt
his grievance to the Grievance Committee of Lhe DPW for its con-
sidevation. If the Grievance Committce shall determine, by majority
vote, that the prievance has merit, it may appcal such decision
to the Municipal Administrator. BSuch appeal shall be in writing
and shall set forth the speciflic nalure of the grievance, the
facts relating thereto, each specific issue with which the Employee
disag%ees with the decision at Step 2, and the action reguested
to be taken by the Adﬁinistrator. Within five {5) working days
after the appeal has been-filed with the Administrator, the same
shall be orally discussed between the Administrator,_the Grievance
Committee and the Employee. The Administrator shall communicate

his decision, in writing, to the Grievance Committee of the DPW

and the Employee within six (6) working days alter the conclusion



. of such oral discussion., In Lhe event the BEmployee does not
receive satisfactory relief within the =said period of time, the
Committee shall have the right to proceed to the next step in
this grievance procedure, |

STEP 4,

Within three (3) working days after an unsalisfactory
decision or result under Step 3, the Grievance Committee may
appeal such decision to the Governing Body. Such appeal shall
be in writing and shall set forth the specific nature of the grie-
vance, the facts relgting thereto, each specific issue with which
the =said Committee disagrees with the decision at Step 3, and the
action requesied to be taken by .the Governing Body. Within ten
(10) working days after the appeal has been filed with the Govern-
ing Body, the same shall be orally discussed belween the Governing
Body, the Grievance Committee and the Employee. The Governing
Body ghal} communicaté its declision 1n writing, Lo Lhe said
Committee and the Employee within ten (10) working days after
the conclusion of such oral discussion,

STEP &,

Within ten (10) working days after receiving
notice of an unsatisfactory decision or result under Step 4,

such decision may be appealed by filing a notice of arbitration
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with the Public Fmployment Relations Commission. The appointed
arbitrator shall have the power to review the facts and law
and to make such findings, including modifications of penalty
as he shall deem proper. The award of the arbitrator shall be
final and binding upon the parties. However, the arbitrator
shall have no authority to add lo or subtract from this agreement
when interpfeting same. ‘T'he cost of the arbitrator shall be
shared egually by both parties,

2. -The following steps are hereby.established as the
grievance procedure to be followed by all Employces of the
BOROUGH subject to this Agreemenl with respect toc general grie-

vances,

A1l general gricvances shall be first presented
to a Gricvance Committee of the DPW for its consideration. 1In
the event the Grievancé Committee shall, by a majority vote,
determine that the grievance presenied has sufficient merit, such
general grievance shall be presented in writing to the Superin-
tendent of the Department.

Such general grievance shall be deemed to be from
all the Employees. Within ten (10) working days after the pre-

sentation of such written grievance, the Superintendent shall
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meet with the Grievance Committee with the objective of resolving
the matter informally. Within three (3) working days next following
such meeting, the Superintendent shall communicate his decision

to the Grievance Committiee. TIn the event the Committee does not
receive the relief sought, or, if the decicsion ig not communi-
cated within the said three (3) working days, the Grievance
Committee may proceed to Step 2 gf this grievance procedure.

STEP 2.

Within three (3) wor@ing days following the denial
or failure of relief under Siep 1 in the general grievance proce-
dure, the Grievance Committee may appeal such decision to the
Municipal Administrator. Such appeal shall be in writing and
shall set forlh the specific nature of the grievance, the factis
relating thercto, each specific issue with which the Grievance
Committee dicagrees with the decision at Step 1, and the action
requested to he taken;by the Municipal Administrator. Within five
() working days afler the appeal has been filed with the Munici-
pal Adminiétrator, the came =shall be discusced at a meeting
between said Administrator and the Grievance Committee., The
Municipal Administrator shall communicate his decision, in writing,

to the Grievance Committee within six (6) working days after the
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conclusion of such meeting. In the event the Grievance Committee
does not receive the relief sought or no decision is communi-
cated, the Committee shall have the right Lo appeal to the Govern-
ing Body. Such appeal must be filed‘within the time s=setl forth
in Step 4 of the Section 1 of this Article and shall procced as
stated therein.

STEP 3.

In the event the Grievance Committee obtains an
unsatisfactory decision from the Governing Body, the Committee
may appeal sucﬁ decision by filing a notice of arbitration with the
Public Fmployment Relaticns Commission. Such appeal must be.
filed within the time set forth in Step 5 of Section 1 of this
Artiecle and shall proceed as stated thercin.

3. TLME.LIMITS

{a) The number of days indicated at each Step
shall be considered'as:a maximum period. The time limits speci-
field may, by mutual written agreement, be enlarged or reduced.

() The failure of an Employee and/or the Grievance
Committee to proceed to the next Slep within the specified time
limits set forth in Sections 1 through 4 shall be deemed to be
an acceptance of the decision rendered at the Step last resorted

to and shall constitute a waiver of any further proceedings on the
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basis of the grievance in guestion.

h. All employees shall have the right to be represented
in any Step of the personal grievance procedure specified in
Section 1 by a member of the Grievance Committee.

ARTICLE XXIII: MISCELLANEOUS

1. It is understood and agreed that if any portion of
this Agreement or the applicatiqn of this Agreement to any per-
son or clrcumstance shall be invalid, the remaingder of this Agree—
ment or the appiication of such provision to other persons or
circumstances shall not be affected thereby. If any such-pro—
visions are determined to be invalid, the BOROUGH and the ASS0C-
IATION will meet for the purpose of negotiating changes made
necessary by applicable law.

2. As a result of the effecl of this Agreement upon
past practices, no Employees shall be required to reimburse the
BORCUGH for an& greafer benefits which may have been granted
prior to Lhe execution of this Agreement.

3. The failure of either party to pursue any rights
granted herein shall not be deemed to be a waiver of such parly's
exercise thereof in the future.

i, This Agrecement shall be binding upon the parties

and their successors or legal representatives,
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ARTICLE XXIV: -DURRTION

1. This Agreement shall be effective as of and re-
troactive to January 1, 1978, bul only if ratified by the mem-
bership of the ASSOCIATION and the Governing Body of the BOROUGH,
and when i1t becomes effective, it shall remain in full force and
effect until and including December 31, 1979, after which this
Agreement shall continue in full force and effect until a new
Apgrcement is executed by the parﬁiés. Notwithstanding the pfo-
visions of this paragraph, nolhing herein shall be deemed to
resirict the parties from negotiating an agreement covering the
year, 1980, which agreement may be retroactive to January 1, 1980.

2. All notices reguired 1o be sent hereunder shall
be deemed to be properly served upon the ASSOCIATION by malling
the same, certified mail, return receipt requested, to the presi-
dent of the ASSCCIATION or any member of the executive committee
or by personal service on any of such perscng and receipt of a
signéd, éated receipt for the same from such person. Service
of such notices cn the BOROUGH, or any superior or adm;nistrator
upen whom the same is reguired pursuanl to the provisions of this
Agreement, shall be made by certified mail, return receipt re-
quested, or by personal service upon such person or to the

Borough Clerk at the Muniecipal Building and receipt of a signed,
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dated receipt therefor. The ASSOCIATION shall notify the BOROUGH
of the name and,address of each of its officers and the members
of its executive committee and of any changes therein during

the term of ihis Agreement, |

IN WITNESS WHEREOF, the parties hereto have entered

their hand and seal this |{ day of :S:JLi% , 1978,

BOROUGH OF BERGENFIELD

WITNESGS :
As to Borough of Bergenfield f}g%:;?iiézdf“‘
Jﬁ:;eﬁvuﬂv
/;;Zé?fi_fzgiijfiAﬁf/' ames F. Lodato, Mayor
i A A

rtune Vallore, Borouech Clerk
41047 ;2 ;zehﬂﬁlzg

EMPLOYEES ASSOCIATION - BORdUGH
OF BERGENFIELD

Byqth» ‘\\( ( K

ames McCormack’ President

By:

Robert Donald, Vice Presiden

@%ﬁcent Walsh

By: ,&d@,&?{{7//ii&441,/

Joseph Buda

As to Employees Assocxatlon -
Borough of Bcrgenfjeld

/W///

Victor K. Brown
An Attorncy at Taw of the
Stale of New Jersey
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JOB TITLE

Mechanical Repairman (diesecl)

Mechanical Repalrman
(automotive)

Eguipment Operator
(Sweeper)

Equipment Opcrator

Publie Works Repalrman:

a. First year of service
b. Second ycar of service
¢. Third year of service

Public Works TLaboerer and
Sanitation Worker:

a. First year of service

b. Second year of service

¢. Third year of service

Senior Traffic Maintenance
Truck Driver

Tree Maintenance Man

a. First year of service
bh. Second year of service

¢. Third year of service

Building Maintenance Man

a. PFirst year of service
b. Second year of service
¢, Third year of service

Clerk Typist - Dispatcher

Man

SCHEDULE "A"

SALARY SCHEDULE

1978 SALARY

Min,

10,717.

10,717.

10,717.

10,717.

10,123,

10,686,

7,894,

00

00

00

00

00

00

-4 3=

Max.

15,481,
14,915,

14,613,

10,661.
12,230.
13,533.

10,661.
12,230,
13,533.

13,900.
14,264,
10,661.

12,230.
13,533.

V9,215,
10,687.
12,288.

8,861

Q0

00

00

00

00
00
00

00
00
00

00

00

00

el
00

00
00
00

.00

1979 SALARY

Min.

11,467.00

11,467.00

11,467.00

11,467.00

10,832.00

11,434, 00

8.447 .00

Max,

16,565,

15,958.

15,636.
15,636.
11,407.

13,086.
14, 480.

11,407.
13,086.
14,480.

14,873,
15,262,
11,h07.

13,086.
14, 480,

.9, 860.
11,435.
13,148,

9,481.

Q0

Q0

Q0

Q0

00
00
0C
00

00



2.

. ECHEDQ_LE TIBH

OVERTIME COMPENSATION

For work performed by the Employees covered by this Agree-
ment in excess of eight (8) hours per day, extra compen-
sation shall be paid as follows:

a. For work performed after their regular
shift but not within seven (7) hours of
their next regularly scheduled shift:
Time and one-half, calculated on an
hourly bhasis.

b. For work performed within seven (T7)
hours of thelr next regularly scheduled
gchift or on any designated holiday, other
than the personal leave day: Double time,
calculated on an hourly basis.

Notwilhstanding the foregoing, or any other provision of this

Agreement, the Employces classified as parks foreman and
public works foreman shall not recelve any overtime pay.

Ll



SCHEDULE "¢M

VACATIONS
0 - 1 year of service. ...,
1 - 5 years of service....... e
6 - 10 years of service,............
11 - 15 years of service........ e
16 -~ 20 years of service......... ..
21 years of service or more...,.....

working
working
working
working

working

days
days
days
days

days

per year
per year
per year
per year

per year



STATE OF NEW JERSEY)
h ! 55,
COUNTY OF BERGEN )

BE IT REMEMBERED that on this day of R
1978, before me the subscriber, a Notary Public of the State
of New Jersey, personally appeared Fortune Vallore, who being
by me duly sworn on his oath says that he is the Borough Clerk
of the Borough of Bergenlield, the Borough named in the fore-
going Instrument; that he well knows Llhe corporate seal of
said Borough of Bergenficld; that the seal affixed to said Instru-
menl is the corporate seal of the said Borough of Bergentield;
that the seal was so affixed and lhe =aid Instrument signed and
delivered by James F, Lodato, who was at the date thereof the
Mayor of said Borough of Bergenfield, in the presence of this
depcnent; the said Muyor, at the same time, acknowledged Llhat he
signed, sealed and delivered the same &as his vocluntary act
and deed, and as Llhe voluntary act and deed of sald Borough of
Bergenfield, by virtue of authority from its governing body and
that depoeonent; at the same time, subscribed his name to =aid

Instrument as an attesting witness to the execution thereof.

'..,/'/ 2 ,c([
Fopfune Vallore
rouch Clerk

Sworn to and subscribed belore
me this day of ., 1978,




STATE OF NEW JERSEY)
) :PoEs.;:

COUNTY OF BERGEN )

BE IT REMEMBERED, that onlthis day of
1978, before me, the subscriber, an Allorney at Law of New
Jersey, personally appecared James McCormack, Robert McDonald,
Vincent Walsh and Joseph Buda,
Bargaining Agents of the Employces Association-Borough of
Bergenfield, who I am satisfied are the persons named in and
who executed the within Instrument, and thereupon they acknowledge
that they signed, sealed and delivered the same as their act

and deecd, for the uses and purposes therein expressed.




