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RESOLUTION 19-220

AUTHORIZING THE MAYOR AND MUNICIPAL CLERK TO EXECUTE A LABOR
AGREEMENT BETWEEN THE BOROUGH OF SOUTH PLAINFIELD
AND THE AFSCME UNION

BE IT RESOLVED that authorization is hereby given by the Borough Council of the Borough
of South Plainfield for the Mayor and Municipal Clerk to execute a Labor Agreement between
the Borough of South Plainfield and the AFSCME Union for the period of 2019 through 2023.

S COUNCHL s MOTION S| s 2 ] A YES L UNAYS S ABSTAIN L ABSENT | S RECUSE
Councilman Bengivenga X

Councilman Dean X

Councilwoman Faustini X

Councilman Vesce X

Councilman White X X

Council President Wolak | x X
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Mayor Anesh — TIE ONLY

1 do hereby certify that the foregoing is a true and exact copy
of a Resolution adopted by the Mayor and Borough Council of
South Plainfield Borough on
June 17, 2019

Amy Antonides, RM%I CMR ™~
Municipal Clerk — South Platfield Borough
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PREAMBLE

This Agreement is made this day of June, 2019, by and between the Borough of
South Plainfield, a Municipal Corporation of the State of New Jersey (hereafter the “Employer”
or the “Borough’™), and the American Federation of State, County and Municipal Employee
(AFSCME), AFL-CI0O, Council 73 (hereatter the “Union”).

ARTICLE I - RECOGNITION

A. The Employer hereby recognizes the American Federation of State, County and
Municipal Employees (AFSCME), AFL-CIO, Council 73, as the exclusive representative
for collective negotiations with respect to rates of pay, wages, hours of work and other
conditions of employment for all employees represented by the Union.

B. Included in the negotiating unit shall be all eligible full-time for the Borough. However,
it is agreed that all employees such as Police Officers, Road Department employees,
Heads of Departments and Agencies, Members of Boards and Commissions, Managerial
Lxecutive and all Supervisors having the power to hire, discharge, discipline, evaluate,
promote or effectively recommend same and confidential employees are excluded from
the unit.

C. The Employer will notify the Union president in writing of all promotions, demotions,
transfers, suspension, discharges, layoffs or grievances within the bargaining unit. The
Employer will notify the Union president of all additions and deletions to the payroll of
covered employees as they occur,

ARTICLE II - DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect retroactively from January 1, 2019 until
its expiration on December 31, 2023.

B. Negotiations for a successor agreement shall commence no later than September 15,
2023. It is understood that should a new agreement not be settled, prior to the expiration
of this Agreement, all benefits and terms contained herein shall remain in full force and
effect.

ARTICLE III - UNION REPRESENTATIVES
A. The Borough recognizes the right of the Union to designate a Union president or designee
and one (1) Union steward to represent the Union and the employees covered by this

Agreement. The Union shall furnish the Borough with the names of the president or
designee and steward and will notify the Borough of any changes. @
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B. The authority of the president or designee or Union steward designed by the Union shall
be limited to, and shall not exceed the following duties and activities:

1. The investigation and presentation of grievances in accordance with the provisions of
the Agreement. Both parties agree that if it is necessary for the president or designee
or steward to perform any of such duties, during their work time, the president or
designee or steward may be released from work by his/her supervisor when it is
convenient to the Borough only to the extent necessary to make the investigation and
for conferring with the Borough representative. The supervisor must grant
permission for the representative to conduct such hearing,.

ARTICLE IV - NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over a successor agreement in
accordance with Chapter 123; Public Employer-Employee Relations Law 1974, in a good
faith effort to reach an agreement. The parties shall commence negotiations not later than
September 15™ of the last year of this Agreement.

B. The parties mutually pledge that their representatives shall have the authority to make
proposals, consider proposals, and make counter-proposals in the course of negotiations.
Any agreement arrived at by the negotiating representatives will be submitted to the
Borough Council and the members of the Union for-ratification, decision or vote. Any
agreement of the parties shall be reduced to writing and shall become the contractual
Agreement.

C. The Employer shall make no changes unilaterally in any negotiable terms and conditions
of employment except as specified in this Agreement and under law.

D. Negotiations will be held at times and locations convenient to both parties.
ARTICLE V- MANAGEMENT RIGHTS

A. The Borough hereby retains and reserves unto itself, without limitations, all powers,
rights, authority, duties and responsibilities conferred upon or vested in it prior to the
signing of this Agreement by the Laws and Constitutions of the State of New Jersey and
of the United States, including, but without limiting the generality of or foregoing the
following rights:

I. The executive management and administration control of the department and
its properties and facilities and activities of its employees utilizing personnel
methods and means of the most appropriate and efficient manner possible as
may from time to time be determined by the Borough.
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2. To make rules of procedure and conduct, to use improved methods and
equipment as well as duties, to decide the number of employees needed for
any particular time, and to be in sole charge of the quality and quantity of the
work required.

3. The right of management to make such reasonable rules and regulations as it
may from time to time deem best for the purpose of maintaining order, safety
and/or effective operation of the department after advance notice thereof to
the employees to require compliance by the employees is recognized.

4. To hire all employees, whether permanent, temporary or seasonal; and to
promote subject to Civil Service, transfer, assign or retain employees in
positons within the Borough.

5. To set rates of pay for temporary or seasonal employees within the meaning of
Civil Service.

6. To suspend, demote or take any other appropriate disciplinary actions against
any employee for good and just cause according to law.

7. Nothing contained herein shall prohibit the Borough from contracting out any
work.

8. To lay off employees in the event of lack of funds or under conditions where
continuation of such work would be inefficient and nonproductive.

B. In the exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Borough, the adoption of policies, rules, regulations, and practices in the furtherance
therewith, and the use of judgment and discretion in connection therewith, shall be
limited only by the specific and expressed terms hereof in conformance with the
Constitution and Laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Borough from its
rights, responsibilities and authority under R.S. 40A:1-1, et seq., or any National, State,
county or Local Law or Regulation.

D. The parties recognize that the exercise of managerial rights is a responsibility of the
Borough on behalf of the taxpayers and that the Borough cannot bargain away or
eliminate any of its managerial rights.




ARTICLE VI- GRIEVANCE PROCEDURE

. The purpose of this procedure is to secure, at the lowest possible level, an equitable
solution to the problems which may arise affecting the terms and conditions of
employment under this Agreement.

. Nothing herein shall be construed as limiting the right of any employee to discuss the
matter informally with any appropriate member of the department, Nothing
contained herein shall prohibit the parties from raising a timeliness argument under
this Article.

. With regard to employees, the term “grievance” as used herein means an appeal by an
individual employee or group of employees from the interpretation, application or
violation of the negotiable terms and conditions of employment. With regard to the
Borough, the term “grievance” as used herein means a complaint or controversy of
the negotiable terms and conditions of employment.

. The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed in its entirety
unless any step is waived by mutual consent.

. PROCEDURE

1. Level One: An employee with a grievance should first discuss it with his/her
immediate supervisor, either directly or with the Union representative, with the
objective of resolving the matter informally. It is to be signed off on by all parties
in attendance. If the grievance is against the employee’s supervisor in the
departments of Clerical, Court, Fire Prevention and Recycling, grievance is
brought to the Borough Clerk. If a 911 operator has a grievance against their
immediate supervisor, they are to bring their Level One grievance to the Chief of
Police.

2. Level Two: Ifthe aggrieved person or group is not satisfied with the disposition
of his/her grievance at LEVEL ONE or if no answer has been rendered within five
(5) working days following its presentation, it shall be reduced to writing and
submitted to the immediate supervisor.




3. Level Three: Should no acceptable agreement be reached within five (5) days, the
grievance shall be submitted to the Borough Administrator, who will have ten
(10) working days to render a decision in writing.

4. Level Four: If no satisfactory decision should be reached at LEVEL THREE,
or should no response be received within the specified ten (10) days, within
fifteen (15) working days the grievance may be submitted to the Borough
Council. The Council shall meet with the Union and discuss the grievance within
(10) working days after requested to do so by the Union,. The Council shall
render its decision within fifteen (15) calendar days.

5. Level Five: Within five (5) calendar days of the Mayor and Council or their
designee’s decision, the Union may apply to the Public Employment Relations
Commission (“PERC”) for binding arbitration. The selection of an arbitrator and
the arbitration shall be in accordance with the rules and procedures of PERC,

Simultaneously with the application to PERC, the Union will send notice to the Employer
of its application for arbitration.

a. The decision of the arbitrator shall be in writing and shall include the reasons
for such decision.

b. The decision of he arbitrator shall be binding upon the Employer and the
employee.

¢. The parties direct the arbitrator to decide, as a preliminary question, whether
he/she has jurisdiction to hear and decide the matter in dispute.

d. The costs for the services of the arbitrator shall be borne equally by the
Employer and the Union,

e¢. Only one issue at a time may be submitted to arbitration unless otherwise
agreed to by the parties.

F. MISCELLANEOUS

1. All grievances must show the signature of the Union’s designated chairperson or
president except where the grievant is representing him/herself.
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2. All decisions in the grievance procedure, except informal LEVEL ONE, shall be
in writing, setting forth the decision and the reason(s) therefore, and shall be
submitted in accordance with Section C of this Article.

3. All hearings and meetings in this procedure shall be confidential and not
conducted in public.

4, An aggrieved person may be represented at a level of the grievance procedure by
him/herself, or by a representative approved by the Union. Copies of any
unofficial grievance submitted by the Union. Copies of any unofficial grievance
submitted by an individual shall be forwarded by the Employer to the Union.
When a grievant is not represented by the Union, the Union may be represented to
offer its position and safeguard the integrity of the Agreement on all levels of the
procedure. It shall be the responsibility of the Employer to inform the Union, in
writing, in the event a grievance is filed by an individual acting without Union
representation. This Agreement in no way limits the right of an individual to
confer with his/her Employer on any matter of mutual concern. No such problem
shall be remedied in such a manner as to be in conflict with or modity any
provision of this Agreement.

5. The aggrieved shall have twenty (20) calendar days to file a grievance at LEVEL
ONE after a situation arises or after he/she first learns of it or reasonably should
have learned of it.

6. Grievance hearings will be held at times and locations convenient to both parties.
7. Reference to days means working days unless otherwise stated.

8. If a grievance is filed as a result of action taken by the Borough Administrator,
Mayor or Borough Council, LEVEL ONE of the grievance procedure shall be the
Borough Administrator.

ARTICLE VII - MAINTENANCE OF WORK OPERATIONS

A. The union hereby covenants and agrees that during the term of this Agreement, neither
the Union nor any person acting in its behalf will cause, authorize or support, nor will any
of its members take part in any strike (i.e., the concerted failure to report for duty or
willful absence of any employee from his/her position, or stoppage of work, or absence in
while or in part, from the full, faithful and proper performance of the employee’s duties
of employment), work stoppage, slow-down, walk-out or other illegal job action against
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the Borough. The Union agrees that such action would constitute a material breach of the
Agreement.

B. In the event of a strike, slow—down, walked or job action, it is covenanted and agreed
that participation in any or all such activity by any Union member shall entitle the
Borough to invoke appropriate penalties.

C. The Union agrees that it will make every reasonable effort to prevent its members from
participating in any strike, work stoppage, slow-down or other activity aforementioned or
from supporting any such activity by any other employee or group of employees of the
borough, and that the Union will publicly disavow each action, order all such members
who participate in such activities to cease and desist from same immediately and to return
to work, and take such other steps as may be necessary under the circumstances to bring
about compliance, with the Union order.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Borough in
its right to seck and obtain such judicial relief as it may be entitled to have in law or in
equity for injunction or damages, or both, in the event of such breach by the Union by its
members.

ARTICLE VIII - MATERNITY LEAVE & FAMILY LEAVE

Female employees shall be allowed to use accrued sick time and vacation time for
maternity leave. The period of actual incapacity for work must be supported by a physician’s
certificate. The employee may request additional leave without pay for up to six (6) months with
the approval of the Mayor and Council.

The employee will comply with all rules and regulations pertaining to the Federal and
State Family Leave Act.

ARTICLE IX - SAFETY

An employee, upon discovering an unsafe or hazardous condition, will immediately
inform his/her supervisor in writing. The supervisor shall investigate and report his/her findings
to the Employer and employee in writing. All Borough employees are required to have a high
regard for personal safety and the safety of others. Employees are subject to disciplinary action
if they do not use Employer supplied safety equipment.




ARTICLE X - HEALTH CARE INSURANCE PROGRAM

A. Health Insurance — The employee shall contribute to the payment of health, dental and
prescription drug insurance premiums in accordance with Appendix H. There will be a
$200 deductible and 80/20 co-insurance for the $1 million maximum coverage to include
dependent coverage. If the Borough exercises its right to change insurance carriers or
self-insure, benefit levels shall be equal to or better than current benefit levels. The
following Doctor Visit Co- Pays shall apply:

PPO Plan Doctor Co-Pays

1. $20Primary Care Visit
2. $25 Urgent Care Visit
3. $40 Specialist

4. $125 Emergency Room

Direct Access Plan Co-Pays

$25 Primary Care Visit
$30 Urgent Care Visit
$45 Specialist

$125 Emergency Room

PN PE

B. Prescription Plan — The Employer agrees to maintain the current level of coverage to
include dependent coverage at no cost to the employee with a $30.00 co-pay for name
brand prescriptions; $20.00 co-pay for generic prescriptions and $40.00 co-pay for name
brand prescriptions and $30.00 for generic prescriptions co-pay for mail order
prescriptions. If the Borough exercises its rights to change insurance carriers or self-
insure, benefit levels shall be equal to or better than current benefit levels.

C. Optical Plan - The Employer agrees to provide an annual eye examination for cach
employee together with prescription eyeglasses every year. The combined cost to the
Employer for the annual eye examination and for the prescription eyeglasses or lenses
shall not exceed Four Hundred ($400.00) per year. The amount cannot be carried over to
the following year, The employee can use the annual allotment for a family member if,
the employee chooses. Lost or damaged eyeglasses or lenses will be replaced at full
value if damage or loss occurred on the job.

D. Dental Plan — The Employer will provide full family a dental care program equal to or
better than that referred to as “the Delta Dental Plan” with Preventive & Diagnostic
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Services at 100%, Remaining Basic Services at 80%, Crown and Prosthodontics Service
80%, $2,200 per calendar year maximum per patient for 2019, this shall increase $100
per year for the duration of the agreement. Lifetime maximum per patient for Orthodontic
Services shall be at $1500

. The Borough has the right to change insurance carriers or institute a self-insurance
program so long as a better or a substantially similar level of benefits and administration
is provided.

. Employees will have the option to enroll in the same disability plan as Local 866 with the
same co-pay provisions,

. Employees shall pay per year, upon retirement, 2% of annual pension pay towards
Health Benefits. N State Statue Chapter 78 provides that anyone who had 20 years
of service or more as of 6/28/2011 is exempt from having to contribute towards the
cost of health benefit costs upon their retirement. Prescription, Doctor Co-pays, Optical,
and Dental shall be equal to or better than at time of retirement. Doctor Co-Pays shall be
reduced to $0 once Medicare becomes the primary insurance carrier,

. If Employee opts out of insurance they shall be reimbursed as per
Borough ordinance. In addition to the Borough ordinance, if any member
of this bargaining unit opts out of health insurance, employee shall be paid
an addition $500 for family plan, $300 for spouse or child, $200 for single.

ARTICLE XI - HOLIDAYS

. The Employer agrees to pay each employee a full day’s pay without working for each of
the following holidays:

New Year’s Day
Martin Luther King Day
Washington’s Birthday
Lincoln’s Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day

. Veteran’s Day

. Thanksgiving Day

. Day after Thanksgiving

. Christmas Day
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B. Any holiday which falls on a Saturday shall be celebrated the preceding Friday. Any
holiday which falls on Sunday shall be celebrated the following Monday. Any day
designed by the President of the United States or Governor of the State of New Jersey as
a holiday will also be observed by the Borough.

C. In the event a holiday named in the Agrcement or a holiday authorized by Executive or

legislative order of Federal, State or Local government falls during an employee’s
vacation period, said employee shall receive an additional vacation day.

D. All hours spent in the service of the Employer on any holiday shall be paid at time and
one-half (1-1/2) in addition to eight (8) hours’ straight-time holiday pay.

ARTICLE XII - VACATION

A. On completion of six (6) months’ service, an employee is entitled to one (1) day for each
month worked up to one year, or twelve (12) days with pay.

On completion of one (I)year .........c.ovn. 12 days with pay
On completion of two (2) years................ 12 days with pay
On completion of five (S)years ............... 16 days with pay
On completion of ten (10) years .............n. 19 days with pay
On completion of fifteen (15) years............... 22 days with pay
On completion of twenty (20) years ............... 25 days with pay
On completion of twenty-five (25) years............... 28 days with pay

Employees hired after July 1, 1994 shall enjoy the following vacation schedule:

Year One (1) ..ottt e e 10 days

One (1) per month
On completion of year -0 e 12 days
On completion of year 10-14 . 15 days
On completion of year 15-19 . o 17 days
On completion of year 2024 L 18 days
On completionof year25andup. ... 23 days

B. Employees shall submit vacation preferences no later thanApril 1 of each year. Failure to
timely submit such request shall result in the Employee receiving leftover vacation time.
Timely requests for the same vacation shall be resolved by seniority.

C. Employees shall submit their request for vacation to his/her department head no less than 24
hours of notice for two days, a single day or half vacation day leave, in which, day shall be taken

only upon approval of the Department Head after his/her determination is that there will be
adequate coverage of the departmental functions and duties for the requested day.

D. Employees shall provide 2 week’s notice for 3 or more consecutive vacation days and shall be
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subject to the approval of the Department Head. in the event that there is a conflict with
multiple people wanting to take vacation on the same week, preference will be given to the
individual who submitted their request first. it is up to the Department Head to ensure that
adequate coverage exists in the department.

Half Day Vacations : 25% of vacation days in a given calendar year can be taken in half day
increments, the remainder must be taken in full day increments. This calculation does not apply
towards vacation days carried over from the previous year.

. Changes in the scheduling of vacation will not be permitted without the prior approval of
the employee’s supervisor.

. If, for any reason, an employee’s vacation is cancelled or not taken as scheduled, the
vacation may be rescheduled pending approval of his/her supervisor,

. Vacation carry over will be in accordance with the existing Personnel Policy. Those
employees that have carried over more than ten (10) days from year to year will have five
years from the date of this contract to reduce their time to ten (10) days or they will lose
those days in excess of ten (10) days. This provision shall be strictly enforced.

ARTICLE XII —SICK LEAVE

. Sick leave is hereby defined to mean absence from post or duty because of illness, which
makes it impossible for the employee to perform the duties of his/her position, accident
or exposure to a contagious disease requiring isolation, or attendance upon a member of
the employee’s immediate family in his /her household who requires care. The employee
may request sick leave for family residing outside of the home; approval by the
department head shall not be unreasonably denied.

. All employees with more than one (1) year of service shall be eligible for fifteen (15) sick
days per year, Employees in their first year shall be entitled to one (1) sick day per
month. During the employee’s first six (6) months of service, the employee may
accumulate but not take any sick leave. Sick leave carry over from year fo year will be in
accordance with the existing Personnel Policy.

. All employees hired after 1/1/19 for their first year of employment shall be entitled to one
(1) sick day per month, During the employee’s first six (6) months of service, the
employee may accumulate but not take any sick leave. Employees shall be eligible for
twelve (12) sick days per year. When employee reaches their 37" month of employment,
employee shall be eligible for fifteen (15) sick days per year. Sick leave carry over from
year to year will be in accordance with the existing Personnel Policy.
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. The appointing authority may require proof of illness of an employee on sick leave,
whenever such requirement appears reasonable. Such request shall not be arbitrary or
capricious. Abuse of sick leave shall cause for disciplinary action,

1. In all cases of reported illness or disability suffered by an employee, the Borough
reserves the right to request a medical physician to examine the reports on the
condition of the patient. Said reports must be sent to the Borough Administrator. The
employee agrees to cooperate in supplying said medical reports.

2. Such examination shall be at the Borough’s expense and during normal working
hours.

. During protracted periods of illness or disability of an employee, the Borough
Administrator may require interim reports at Borough expense on the condition of the
patient at weekly or bi-weekly petiods from the attending physical and/or Borough
medical physician. When under medical care, employees are expected to conform to the
instructions of the attending physician.

. The rules, which follow, apply to the payment of salaries during period of illness or
disability for regular permanent full time employees. Temporary and seasonal employees
are not titled to compensation for such absence.

. No employee shall be allowed to work and endanger the health and well being of other
employees and, if the employee’s condition warrants, the employee may be directed to
take sick leave. The department head may direct the employee to a medical physician at
Borough expense for an opinion as to the eligibility of the employee to be absent from
work.

. Sick leave with pay shall not be allowed when the employee does not report to a medical
physician when directed to do so.

The recommendation of the Borough appointed medical physician as well as that of the
attending physician as to the justification for the absence from duty on account of
disability or illness ot of the fitness of the employee to return to duty shall be considered
by the Borough Administrator. The Borough Administrator reserves the right in such
cases where there is a difference of professional opinion between the Borough appointed
medical physician and the personal physician to require the employee to submit to an
examination by a third doctor at Borough expense.

Sick leave may not be taken in conjunction with any Borough Holiday or Vacation Day
without a note from the physician.
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ARTICLE XIV - PERSONAL DAYS

An employee will be entitled to four (4) days per year. Personal days may be taken in
half days or full days. Personal days may be used in conjunction with vacation days and
Borough holidays. Personal days are subject to approval by the Department Head. Every effort
will be made to comply with the wishes of the employee. Personal days must be used in the year
accrued and cannot be carried over to future years.

1) If no personal days are used in a calendar year, employee shall be paid out one personal day.

ARTICLE XV - EMPLOYEE RIGHTS

A. Pursuant to Chapter 123, Public Laws 1974 of the State of New Jersey, the Borough
hereby agrees that all employees shall have the right freely to organize, join and support
the Union and any affiliates for the purpose of engaging in collective negotiations. As
a duly selected body exercising governmental power under code of law of the State of
New Jersey, the Borough undertakes and agrees that it shall not directly or indirectly
discourage or deprive or coerce any employee in the enjoyment of any rights conferred
by Chapter 123, Public Laws 1974 of New Jersey or the Constitutions of New Jersey
and the United States; that it shall not discriminate against any employee with respect
to hours, wages or any terms and conditions of employment, by reason of his/her
membership in the Union, participation in any lawful activities of the Union, collective
negotiations with the Borough, or in the institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to any terms or conditions
of employment.

B. The Borough shall not discipline any member covered by this Agreement without just
and proper cause.

C. All diseiplinary actions taken by the Borough will take one or more of the following

formats;
1. Informal, private or oral reprimand;
2. A written memorandum of censure;
3. A letter of admonition from the Borough Administrator;
4, Suspension from duty without pay taken by action of the Borough

Administrator or designee;
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5. Transfer of demotion by action of the Borough Administrator or designee.
Demotion shall include, but not b limited to loss of pay; and

6. Dismissal from service by action of the Borough Council or the Borough
Administrator.

D. Employees coveted by this Agreement shall be entitled to Union representation in
accordance with law. Any suspension, transfer, demotion or dismissal may be grieved
under Article V of this Agreement, except as modified under Department of Personnel
rules.

E. All documents in any way connected with an Employee’s disciplinary history shall be

placed in said Employee’s personnel history file at Borough Hall and may be viewed in
accordance with Article XXXIV of this Agreement.

F. Probationary employees may be separated from their employment by action of the
Borough Council or its designee at any time without recourse from said employees.

ARTICLE XVI - UNION RIGHTS

A. UNION DUES DEDUCTION

1. The Borough agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Union. Such deduction shall be made in compliance with
Chapter 310, Public Laws of 1967, N.d.S.A1, 52:14-15.9(e), as amended. Paid
money, along with any records or corrections, shall be transmitted after each pay
period.

2. The amount of annual dues shall be certified each year in the month of January with
the appropriate Borough Office. The Borough agrees to adjust the amount of dues
deducted from each employee, commencing with the January pay period, at the newly
certified rate.

3, The Borough shall be provided with the appropriate due deduction authorization form
by the Union. The Borough further agrees to honor any new employee and/or any
new member upon notice as the occasion may occur. The Borough will also have the
year to date union dues totals listed on pay stubs.

B. The Union shall have reasonable use of (1) bulletin board located in the Municipal
Building and one (1) elsewhere where other employees have access. Use of such bulletin
boards must pertain to Union business and be approved by the Union President.

C. The Union president shall have the option of being accompanied by an individual when
asked to meet with the Employer on Union business as long as the work load will be
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covered without additional compensation. Such meetings are to be held at a time
convenient to both parties.

. For those employees who are included in the AFSCME Union bargaining unit but do not
obtain membership in the Union, the Borough will implement a fair share representation
fee in accordance with the law. The Union shall indemnify the Borough from all liability
resulting from and or caused by dues deduction or fair shall representation fees.

. The Union shall have reasonable use of municipal facilities for its meetings with the
approval of the Borough Administrator. Such approval shall not be unreasonably
withheld.

. The Borough Administrator shall have the right to object to any information posted on
the bulletin board located in the Municipal Building and request that any controversial
information be removed from that bulletin board. If the Union refuses to remove the
alleged controversial information, a prompt meeting shall be scheduled between the
Union and the Borough and the information shall be removed pending the determination
reached at that meeting.

. Within 10 Calendar days from the date of hire of bargaining unit employees, the
employer shall provide the following contact information to the union in excel format:
name, job title, work site location, home address, work, home and personal cell numbers,
date of hire and work email address and any personal email address on file with the
employer. In addition, on an annual basis, the employer shall send the same information
on all bargaining unit employees to the representatives of the union.

. The union shall have the right to use the employer’s email system to communicate with
bargaining unit members regarding collective negotiations, the administration of
collective bargaining agreements, the investigation of grievences, other workplace-related
complaints and issues, and internal union matters involving the governance of business of
the union.

The employer shall not encourage bargaining unit members to resign or relinquish
membetship in the union and shall not encourage or assist bargaining unit members to
revoke authorization of the deduction of fees to the union.

The employer shall not encourage or discourage any employee from joining, forming or
assisting an employee organization.
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ARTICLE XVII - SENIORITY, JOB POSTING AND JOB DESCRIPTIONS

. All non-professional and professional personnel vacancies and/or new positions arising
within the system shall be advertised to all present personnel before seeking outside
candidates.

. JOB DESCRIPTIONS - It is recognized that efficiency and description of duties are
important facets of office management. Therefore, job descriptions for all employees
shall be maintained and updated by the Job Description/Reclassification Committee, and
these job descriptions shall be recommended to the Mayor and Council.

. A standing Job Description/Reclassification Committee shall be formed for the purpose
of hearing applications for job reclassification. The Committee shall consist of
appropriate personnel, appropriate supervisors and officials from AFSCME. This joint
committee shall be composed of two (2) members appointed by the Union and two (2)
members appointed by the Borough. This Committee shall meet as often as necessary,
but at lease once a year.

. Seniority is defined as an employee’s length of service, with the Borough beginning with
employee’s first date of commencing work the Borough. Newly appointed probationary
employees shall have no seniority and shall not be eligible for seniority in terms of this
Agreement until they have completed the probation period. Once an employee has
completed the probation period, seniority shall accumulate until that employee resigns, is
charged for cause or retires.

. The Borough agrees to post all full time positions within the bargaining until when the
positions become available and to notify the Union president. The Borough agrees to
follow Department of Personnel rules. The Borough agrees to provide a copy of a notice
to the designated AFSCME Union representative.

ARTICLE XVIII - FUNERAL LEAVE

A. Employees shall be granted up to three (3) calendar days to attend or make
arrangements for a funeral of a deceased member of the employee’s immediately
family from the day of death or the day of the funeral. The immediate family is
defined as: mother-in-law, father-in-law, sister-in-law, brother-in-law, grandparent,
grandparent of spouse, grandchild, or relative residing in employee’s home. For the
following six (6) members of the employee’s immediate family, the employee will be
allowed five (5) calendar days: spouse, child, mother, father, sister and brother. This
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time shall not be charged against the employee’s sick or vacation time. If additional
time is needed, approval may be granted by the Borough Administrator and time is
charged against sick time or vacation.

B. Employees shall be granted only one (1) day to attend the funeral of an aunt or uncle,
niece or nephew, or the aunt or uncle of histher spouse.

ARTICLE X1X ~ CLOTHING ALLOWANCE

The uniform allowance shall be discontinued. The Borough will supply a uniform for
fire prevention and 911, The total amount the Borough will pay of the purchase of uniforms for
911 and fire prevention is $950.00 per year. The clothing allowance for 911 and Fire Prevention
will each increase by $50.00 each year of the contract. In 2020 911 & Fire Prevention will
receive $1000.00; in 2021, $1050.00; in 2022 $1100.00 and in 2023, $1150.00. A supervising
Laborer 3 and Omnibus Driver/Recreation Leader CDL positions in accordance with Ordinance
2144 will have a uniform allowance of $400.00 per year to be reimbursed upon prior approval of
the Department Head/Administrator. The amount for the purchase of uniforms may not be
carried over from year to year. The request for replacement shall be made to the Administrator
for approval.

The Employer will determine the proper uniform and ensure they are worn.
ARTICLE XX — PROFESSIONAL EMPLOYEE RIGHTS

A. TRAINING, TRAVEL AND PROFESSIONAL ORGANIZATION DUES — The
Borough shall be responsible for all registration fees, sundry expenses, and release time for
seminars, workshops and lectures and/or other programs for mandated professional
improvement or maintenance of required professional certification. Non-required seminars,
workshops and lectures shall be considered by the Borough Administrator for reimbursement
at his/her sole discretion. Mileage, travel, and other related expenses to and from such
sessions shall be paid by the Borough. The mileage rate shall be the current IRS maximum.

B. SAVE HARMLESS - The Employer agrees to indemnify and hold employees harmless
from any liability, which employees may incur arising out of performance of their duties
pursuant to this contract. The Employer further agrees to provide employees with the
necessary means for the defense of any action or legal proceeding arising out of or incidental
to the performance of their duties, but not for their defense in ay proceeding arising out of or
commenced against the Borough of South Plainfield or any instrumentality thereof, or other
disciplinary proceeding instituted against them by the Employer or in any criminal
proceeding instituted as a result of a complaint by the Employer.

ARTICLE XXI - JURY DUTY

When an employee is called for jury duty, the employee shall be paid the regular rate of
pay upon propet presentation of evidence of jury service and shall not be required to remit the
jury pay, to the Borough. If during jury duty, for any given reason, the employee has been
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excused or if there is no court scheduled for any given day, an employee is expected to report to
work. If an employee does not report to work, he/she will be charged for a sick or vacation day.

ARTICLE XXII - LONGEVITY

A. In addition to annual salaries, employees shall be entitled to receive longevity
compensation according to the following schedule:

Sthrough9years...........coiiiiiiinnn.. 2.0% increase
10through 14 years. ..., 4.0% increase
ISthrough 19years. ... ... .. oo 6.0% increase
20 Yyears OFMOTE 4 v v v v v v vt iet i cnenees 8.0% increase

B. Employees hired after July 1, 1994 shall not be eligible for longevity.
ARTICLE XXIII - HOURS OF WORK, OVERTIME AND CALL OUT TIME

A. All employees normal work week will consist of thirty-five hours per week with the
exception of employees covered by Article XXX VI and DPW Keyboard Clerk Position.

B. Overtime is defined as any work beyond normally scheduled hours. Overtime shall be
kept to a minimum and must be authorized only by the department head or Borough
Administrator. Overtime is subject to availability of funds in the current account budget.
Compensation for overtime shall be made at a rate of one and one-half (1 72) times the
hourly rate or as otherwise stated by contract.

C. Call out time is defined as an employee recalled after their completion of normal shift.
Call out time does not apply if an employee continues to work after the end of the normal
shift. An employee will receive a minimum of three (3) hours call out time paid at the
rate of one and one-half (1 ¥ times employee’s hourly rate of pay.

ARTICLE XXIV - PAY DAY

Employees will be paid every other Friday (bi-weekly). When payday falls on a holiday,
then the preceding day will be pay day.

ARTICLE XXV — MILITARY LEAVE

A. Any full time employee who is a member of the National Guard, Naval Militia, Air
National Guard or a reserve component of any of the Armed Forces of the United States
and is required to engage in field training shall be a military leave of absence with pay for
the period of such training as is authorized by law. This paid leave of absence shall be in
addition to his vacation.
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B. When an employee not on probation has been called to active duty or inducied in to the
Military or Naval Forces of the United States, he shall automatically be granted and
indefinite leave of absence without pay for the duration of such active military service
and all employee benefits shall cease. Such employee may be reinstated without loss of
privileges or seniority accrued to the last day work, provided he reports for duty with the
Borough within sixty (60) days following his honorable discharge from the military
service and provided he has not voluntarily extended the length of his military service.

C. If the military service occurs during a time of war, reinstatement will be allowed up to
three (3) months after the date of honorable discharge unless the employee is
incapacitated at the time of discharge, in which case reinstatement will be allowed up to
three (3) months following his recovery so long as the recovery occurs within two (2)
years from the date of discharge.

ARTICLE XXVI - LEAVE OF ABSENCE WITHOUT PAY

Any employee may request a leave of absence without pay, not to exceed six (6) months,
by submitting in writing all facts bearing on the request to his supervisor, who will append his
recommendations and forward request to the Borough Council. The Borough Council will
consider each case of its own merits, and a decision in one case shall in no event be deemed to
have established a precedent in another. Any request for an extension of time shall be granted at
the discretion of the Council. Such leave of absence shall not be deemed to be part of the term of
employment. Holidays occurring within the period of an excused absence or leave of absence
are part of the absence. Such decision shall be grievable to the Borough Council.

ARTICLE XXVII - PROBATIONARY PERIOD

All employees hired during the term of this Agreement shall serve a probationary period
of six (6) months from the date of hire. During this probationary period, the Borough reserves the
right to terminate a probationary employee for any reason. An employee if terminated shall not
have recourse through the grievance procedure set forth in this Agreement. The probationary
period may be extended at the discretion of the department head for an additional sixty (60) days.

ARTICLE XXVII — DISCRIMINATION AND COERCION

A. The Employer and the Union agree that there shall be no discrimination against any
employee because of age, race, creed, color, religion, marital status, sex, national origin
or political affiliation.

B. The Employer and the Union agrees that all employees covered under the Agreement
have the right without fear of penalty or reprisal to form, join and assist any employee
organization or to refrain from any such activity. There shall be no discrimination by the
Employer or the Union against any employee because of the employee’s relationship or
non-membership or activity or non-activity in the Union.
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ARTICLE XXIX - SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.

ARTICLE XXX — SALARY
Retroactive to January 1, 2019, the salary increase for all employees is 2.25%.
Effective January 1, 2020, the salary increase for all employees is 2.25%.
Effective January 1, 2021, the salary increase for all employees is 2.5%
Effective January 1, 2022, the salary increase for all employees is 2.5%
Effective January 1, 2023, the salary increase is 2.5% for all employees

Step System: A step system shall be in effect for all employees pursuant to Borough
Ordinance 2144 and Length of service in title for each employee, excluding 911 operators
and Fire Prevention Employees, is indicated and followed by Appendix L.

ARTICLE XXXI - EDUCATION

A. The Borough will pay for up to six credits per year per employee at a state
institutional rate. The request for reimbursement for tuition must be submitted for written
approval to the Borough Administrator prior to registration for the course. The course
must be related to the employee’s present job or to an existing position for which the
salary paid for the new job exceeds the employee’s present salary and for which there is
reasonable possibility the employee will be qualified for this position. The total amount
the Borough will set aside for tuition reimbursement for all employees of this bargaining
unit per year is $10,000.00. This is to be a finite fund of money. Once the fund is
exhausted for the year, it will not be refunded until the following year.

B. Educational courses that are job related or that may enable an employee to be eligible
for promotional advancement in the Borough shall be reimbursed by the Borough ifa
written request is approved by the Administrator prior to taking the class and the course
is successfully passed. Any course mandated by the Federal, State, County or Municipal
level shall be reimbursed at 100% of the total cost upon successful completion of the
course.
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ARTICLE XXXII - FULLY BARGAINED AGREEMENT

. The Employer and the Union agrees that this Agreement is the complete agreement
between them and that no other understanding or agreements and no past practice shall be
binding on the Employer or the Union during the terra of this Agreement unless agreed to
in writing between the Employer and the Union subsequent to the date of execution of the
Agreement.

. This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues, which were or could have been the
subject of negotiations, During the term of this Agreement, neither party will be required
to negotiate with respect to any such matter; whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement.

. It is the intent of the parties that the provisions of this Agreement except where noted in
this Agreement will supersede all prior agreements and understandings, oral or written,
expressed or implied, between the parties and shall govern their entire relationship and
shall be the sole source of any and all rights or claims which may be asserted. The for the
Union, for the life of this Agreement, hereby waives any rights to request to negotiate or
bargain with respect to any matters contained in this Agreement. It is mutually
understood that this clause is a clear waiver as to any right or claim not expressed in this
Agreement.

. This Agreement is separate and distinct from, and independent of all other agreements
entered into between the Union and other Employer organizations, irrespective, of any
similarity between this Agreement and any such other agreements. No act or thing done
by the parties to such other agreements, or notices given under the provisions thereof,
shall change or modify this Agreement, or in any manner affect the contractual
relationship of the parties hereto.

. This Agreement shall not be modified in whole or in part by the parties except by an
instrument in writing only executed by both parties,

ARTICLE XXXIII - SEPARATON FROM SERVICE

. Employee who have attained permanent status may be temporarily suspended from the
Municipality’s employ by layoff or suspension, or permanently separated by resignation,
dismissal or retirement, subject to the Rules and Regulations of the Civil Service
Department of the State of New Jersey

1. LAYOFFS — Whenever there is a lack of work or a lack of funds, which may require
a reduction in the number of employees in a department, the required reductions shall
be made by the Mayor and Council. Employees shall be laid off (and recalled)
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according to their length of service within the effected job classification in a
particular department. Employees so affected shall be given 45 Calendar days’ notice.

2. RETIREMENT — Employees enrolled in the Public Employees Retirement System,
are subject to the benefits, requirements and provisions of those plans. Specifics on
age at time of termination of duty can be determined by the Payroll Clerk.

a. Sick leave carry over will be in accordance with the existing Borough policy. At
your retirement, you will be compensated (at your current rate) for the time
accrued. Employees hired after July 1, 1994, are capped at a $15,000.00 payment
and shall be in accordance with NI State Statutes. Vacation days shall be prorated
on a monthly basis up to the date of retirement (current year),

b. It shall be the exclusive choice of the retiring employee to choose payment for
accumulated sick and vacation days (as determined by and in accordance with
Borough Ordinances #872, #890 and #1466). For the last year of employment,
sick and vacation time will be prorated. The employee may choose to receive the
payment in bi-weekly payroll checks or a lump sum payroll check at the most
current rate of pay. If the employee chooses to receive payment in bi-weekly
payroll check they will not be entitled to the following:

1. Additional sick or vacation time during said period.
2. Holiday pay for any holiday occurring during said period.
3. Salary increases if said period spans two (2) fiscal and or calendar years.

c¢. Upon retirement after completion of twenty-five (25) years of service in the
Public Employees Retirement System (PERS) — all benefits listed in Article X
will be continued by the Employer.

d. Employees shall pay per year, upon retirement, 2% of annual pension pay
towards Health Benefits. NJ State Statue Chapter 78 provides that anyone
who had 20 years of service or more as of 6/28/2011 is exempt from having
to contribute towards the cost of health benefit costs upon their retirement.
Prescription, Doctor Co-pays, Optical, and Dental shall be equal to or better than at
time of retirement. Doctor Co-Pays shall be reduced to $0 once Medicare becomes
the primary insurance carrier.

3. RESIGNATION

a. An employee may resign from his/her position by tending a written letter of
resignation to his department head who, in turn, shall forward it to the Borough
Administrator. Unless there are disciplinary charges pending against the
employee, the Borough Administrator shall notify the employee of acceptance of
his/her resignation in good standing.
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b. Any employee who leaves the employ of the Board in good standing with less
than ten (10) years active service will, be entitled to receive his/her prorate unused
vacation time, which shall be paid in the form of bi-weekly payroll checks. Any
employee who leaves the employ of the Borough in good standing with ten (10)
or more years of active service will be entitled to receive his/her accumulated sick
and vacation time which shall be paid in the form of bi-weekly payroll checks.

c. Employees must provide the Borough with at least two (2) weeks notice to
receive the above termination benefits.

d. An employee that passes away will have all his/her accumulated sick and vacation
time paid to his/her estate in a one lump sum payment at employees most current
rate of pay.

ARTICLE XXXIV — ACCESS TO PERSONNEL FILES

An employee covered by this Agreement shall have the right to inspect and obtain copies
of documents from his/her personal history file maintained at Borough Hall at any reasonable
time upon five (5) working days written notice to the custodian thereof. The contents of the
employee’s personal history file shall not be made public unless required in disciplinary
proceedings or by court order or subpoena process in a judicial proceeding. An employee
covered by this Agreement shall be allowed to place in such file a response to anything contained
therein within seven (7) days of receipt of the document.
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ARTICLE XXXV
FIRE PREVENTION INSPECTORS

All provisions of this Collective Bargaining Agreement apply to the Fire Prevention

Department along with the following modifications:

HOURS OF WORK, OVERTIME AND CALL OUT TIME

On-Call Pay — Any bureau of Fire Prevention employee covered by
this labor agreement who should be required to be on call, shall

be compensated an additional $100.00 per week for those week’s
they are on-call.

SALARY GUIDE
GRADE 2019 2020 2021 2022 2023
Probationary | 0 to 11123 42,169.95 43,118.77 | 44,196.74 | 45,301.66 | 46,434.20
Class D 33:%}]386 49,756.90 50,876.43 52,148.34 | 53,452.04 | 54,788.35
Class C 37 ‘fohio 57,858.16 59,159.97 | 60,638.97 |62,154.94 | 63,708.82
Class B glloigh'?? 65,957.39 | 67,411.43 69,127.46 | 70,855.65 72,627.04
Class A ?3?]:“2“%5 75,341.89 77.037.08 | 78,963.01 80,937.08 | 82,960.51

Acting Supervisor Pay any employee who is covered by this labor unit and acts in the
capacity of Fire Official for a period not less than three (3) consecutive work days shall be
compensated at a rate of $50.00 per day from day four forward until the Borough’s Fire Official

returns.
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ARTICLE XXXVI1

911 TELECOMMUNICATORS

All provisions of this Collective Bargaining Agreement apply to the 911
Telecommunicators along with the following modifications:
VACATION
Item A. On completion of six (6) months service, an employee is
entitled to one (1) day of each month worked up to one

year, or twelve (12) days with pay.

On completion of:

One (1) year 96 hours with Pay

Two (2) years 96 hours with Pay

Five (5) years 128 hours with Pay
Ten (10) years 152 hours with Pay
Fifteen (15) years 176 hours with Pay
Twenty (20) years 200 hours with Pay
Twenty-Five (25) years 224 hours with Pay

Employees hired after July 1, 1994 shall enjoy the following vacation schedule:

Year one (1) 80 hours with pay
On commencement of Year 1-9 96 hours with pay
On commencement of Year 10-14 120 hours with pay
On commencement of Year 15-19 136 hours with pay
On commencement of Year 20-24 144 hours with pay
On commencement of Year 25 & up 184 hours with pay

All 911 Telecommunicators with more than one (1) year of service shall be entitled to
120 hours of sick leave. Employees on their first year shall be entitled to twelve (12) sick hours
per month. During the employees first six (6) months of service, the employee may accumulate
but not take any sick leave.
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If a person comes to work and leaves early due to illness, the person should only have the
time left in their shift deducted from his/her time. TF,: Person works shift 7a-3p and leaves at
noon, they should only have 3 hours deducted form sick time,

PERSONNAL DAYS

ALL 9-1-1 Telecommunications operators will receive thirty-two (32) hours of personal
time each year.

1) If no personal days are used in a calendar year, employee shall be paid out 8 hours of time.

OVERTIME & CALL OUT TIME
A. Overtime

Overtime shall be offered to all 9-1-1 Telecommunicators who are available before
soliciting to any police officers. The Borough of South Plainfield shall not be precluded from
utilizing police officers as substitutes for absences/vacancies in the 911 center, when there are no
911 telecommunicators available. However, all certifications for dispatch must be held and
remain valid by the police officer.

The township agrees to compensate the 911 telecommunicators at the rate of one and
one-half (1 %) the regular rate of pay for all time incurred beyond the normal day of duty.

The list of overtime will be posted by the 15" of every month and it will be the
responsibility of the employee to sign up for the overtime.

Whenever a shortage occurs on any shift, the opening shall be offered to the most senior,
available, 911 telecommunicators. If no member volunteers for the shift vacancy, an available
police officer may be offered the position. If at that point the shift is still not filled the most
junior available 9-1-1 telecommunicators shall be assigned or “ordered” to fill the vacancy until
other arrangements can be made.

For the purpose of this section, Probationary or “trainee” Telecommunicators shall be
excluded from the mandatory overtime assignments in those cases where the shift commander, or
the Telecommunicators supervisors believe the individual is not adequately qualified to assume
the duties to be assigned.
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SALARY GUIDE

2019 2020 2021 2022 2023
New 24 months | 46,159.74 47,198.33 48,378.29 49,587.75 50,827.44
Level 2 12 months | 48 272.23 49,358.35 50,592.31 51,857.12 53,153.54
Level 3 12 Months | 5(),342.79 51,475.50 52,762.39 54,081.45 55,433.48
Level 4 12 Months | 52,630.00 53,814.18 55,159.53 56,538.52 57,951.98
Level 5 12 months ¢ 56,0966.54 58,248.29 59,704.50 61,197.11 62,727.04
Levet 6 12 Months | 64,583.15 66,036.27 67,687.17 69,379.35 71,113.84
Supervisor 75,417.56 77,114.45 79,042.31 81,018,37 83,043.83

ACTING SUPERVISOR POSITIONS

On the rate occasion that a “department head” or supervisor have an extended vacation,
the next employee in seniority will take the position of “acting” supervisor and should be
compensated with an increase in hourly rate of $4.00. A written memo has to be written to the
command of staff services and then the Borough Administrator has to be the last to sign off for
approval.

POLICE MATRON

Communication operators maintaining a valid matron certification shall receive a yearly stipend
of $600. This stipend shall upon certification and shall be paid prorated based on the date that the
certification is obtained.

SICK LEAVE

All 9-1-1 Telecommunications Operators with more than one (1) year of service shall be entitled
to (120) hours of sick leave. Employees on their first year shall be entitled to twelve (12) sick
hours per month. During the employee’s first six (6) months of service, the employee may
accumulate but not take any sick leave. Employees hired after 1/1/19 shall have 96 hours or 12
days for first 36 month, upon the 37" month of employment, and thereafter, employee shall be
entitled to 120 hour or 15 days per year. All other provisions shall be in accordance with Article
XN,

If a person comes to work and leaves early due to illness, the person should only have the time
left in their shift deducted from his/her time,
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i.e: Person shift 7a-3p and leaves at noon, they should only have three (3) hours deducted from
sick time.

HOURS OF WORK:

The shift shall be as follows, except if the officer in charge of communications or Chief, in
their discretion seeks to changes these hours, they may do so on three (3} days’ notice. Shifts
are now 4 days on and 4 days off.

Shift A — 06:00—17:00 Shift B—-07:00 - 18:00
Shift C - 18:00 - 05:00 Shift D — 19:00 — 06:00
Shift E —07:00 - 15:00 Shift F - 15:00 — 23:00 OPEN

It is understood that at the present time and at the time of this agreement 9-1-1
Telecommunications are working a four (4) day on, four (4) day off schedule. Each shift will
be for (11) eleven hours which is inclusive of a (1) hour unpaid lunch, It is understood that
management reserves the right to change this schedule to ascertain coverage.

Telecommunicator’s will no longer receive a paid (60} minute lunch period. They will also
be responsible for (2080) hours for work per year.

MIDSHIFT:

The midshift will consist of the hours of Tuesday, Wednesday, and Thursdays from 1400-0000,
and Fridays and Saturdays from 1600-0200,

The midshift will be working a four (4) on , four (4) off, four (4) on, two (2) off shift. Each shift

will be for ten (10) hours which is inclusive of a one (1) hour paid lunch. Said time will total
2080 hours a year that they must work.
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ARTICLE XXXVII - SIGN OFF

In witness whereof, the parties hereto have caused those present to be signed by their
duly authorized officers the day and year first written above.

AGREED:

AMERICAN FEDERATION OF STATE BOROUGH OF SOUTH PL, IELD
COUNTY AND MUNICIPAL

EMPLOYEES (AFSCME) AFL-CIO,

COUNCIL 73

Koy dn s e (L 0/ /] 7~
Matthéw R.Anesh, Mayor

‘J\M\\&J‘?A,QA\;%&& (J?l 13‘\ A4 Attest:
Muchule Yolick 61271

Dot oo~ 612419

® _ j i{ de’) @Elfﬁg/éc}

H
:
£
i

Attest:

31




wintwasd 103200 53U LO PAseEq LAYl 5| 33ejUsliad £70T 01 0707 %S SNUIW STOZ 5B JLNOWE JEHOP UCHNGLIUC) Swes a1 aq Jjeys GT0Z 18Ys 210N

%ED'LT WIEDT  (RIOEL %06'LT 99°0T00T  [%L8'VE 00"iYS0E | ¥9°6V9'0E + | O0O0C0TT
%TY'ST RELET |%P01L %0G ST 097516 %88 TE 00"IS'0E | 18°9EL°6 66'666'60T | - | 00'DOD'O0T
%9T VT WYELL  |%IO6T %LL €L LERr4] %6887 00'IvS'0E | 86°£C8°8 5666656 - | c0'poo'se
%L9EL B TNETED %TETT EST800°'E %06 LT 00°TYS'0E | 1L615'8 66'666'75 - ] 00°000°06
%ETTT %YSST  |%OT'LL %TL 0T FEGA %06 ST 00'trs’of | ST'EIE'L 5566668 - | o0'oo0'sg
%BIL'TL w%SEPL  |%BLST %ETET Ha ] %IEET OO TYS0E | T9Z0EL 66'665'78 - 1 00°000°08
%BECTT %SLET %ZT'ST %EE'ST €4'8L5°9 %167TT 06" TPS0E | €€7866'9 66°666'6L ~ 1 00'000°SL
%STEL  [MLPYT BESLT TFI6T0 96 ML 0TS0 | 90°pE9D 666667, | - | 00'0CODL
%9E1L %67 TT %PEST IETEF'S %E6'8T 00 TPS'0E | £CTBL'S 66'666'69 = 1 00'000's9
%IT0T %81 L1 HSGEL TET9EY %6 9T 00"IPS'0E | 89'2LT'S 66'66679 | - | 0000009
%IESY %TT6 %AT LT 9TH00't %56 €T 00 LYS'0E | SB'6SL'Y 6666665 | - | 08'000'SS
WL WEE'L %356 TLCER'E %96'TT 00'TPS'0E { DETSIE 66'GEEYS | - | 00'0D00S
%BES %LE6'S %llL LTRIST %68 00" IY5'0E | BY'BEL'T 56’6666y | - | 0C'000'SY
%8T Y %09y %BSS £EC00°C %LE'S 00°TPS'0E | £6°6CTE 66666 Y | - | DO'0DO'0Y
HES T %S6'E %BLY TTOTLT %865 00°THS0E | 59'528°T B6'666'5F | - | 00'000'SE
%667 %ETE %BE'E OL'OEY'T %86'F 00 TYS'0E | 8E'TZST 66'666'vE | - | D0T0DD'0E
%BE'T %ED'T %61 £ LO'YPT'T %56'E QO TPSDE | OT'L12'T E6'666'5Z | - | 0DOD0'ST
EN Q8L q81 Al
LT %ELEL  [HEELT %0012 BOLES'L %99 00TYS'0f | T8°8I0°8 + | 00°000°002
%EO'TE %05 ET %58 TL 0081 [EREE] W5 TL 00IrS0E | LTEL8'D 56'666'66 - | so'ooo'ss
%ETOT %03'TT %G8 €T %0gIL ST020'% %00'TE 00'TYS'0t | S0'SIK'9 66'666'V8 - | copovog
%I56 %5121 %LEET %0T3T BLVTES WSO 00'THS'0E | r6'sBT'9 6666662 - | oooonss
%956 %L TT %IBTT %0951 2 665'% %0567 00'TYS'0E | £9°956°¢ 00666 YL - | oo'0000L
%5t'8 %5E 0T %EETL %08 ET EEESE'Y %STLT 00 IPS'DE | 05°69Z'S GE'666'69 ~ | eo'000s9
%eL'L %SG %0v0T %09°CT T9°¢Z5'y %SLST 00"I¥S'0E | 6T EIR'Y 66'666'79 - 100°000°09
%SC'9 %SG'L %Iv'8 %07°CT 9T 199°s %SLTT 00°T¥S0E | 58'v68'F 66°566'65 - ] 00'000°5S
%ISG %549 YWEYL %006 €U 0ET'E %STTT 00 TYS'0E | €9°9ER'E 6666675 - | 0000005
%ETE %05 %56t %009 TE5T'T %052 00 TS0 | 60'T62'T 666666 | - | DODOO'SP
%P6'T %09'E %96'E %OB'Y 06°zeL'T %009 00°TY5°0E | Z82EB'T 566667 = 1 000000y
%LST %ST'E %LVE %OTY £57L0S°E %ST'S 00TPS'0E | 9L7€09°E §6'566'6E | - | DD'000'SE
%TTT %0L'Z %LE'T %092 LUTET'E %08V 00 TPS'0E | SODLET 56'666'E -+ | DD'000'0E
%597 %EO'T UET'T %OL'T £1°696 Y%BE'E 00'TYS'0E | 66'0£0°F 56'666'67 - | o0o00'sE
asL a8l a8l [N QTIHI/YIEWIN YO ISA0MS/HIFINIIN
%56 %0t 0T %09°2T 59°7Zs'y USLGL 00'TVS'0€ | EE'TI8Y + | 00°Q0Q'S6
%052 %816 %0T'0T %rT'TT ' E6E'Y %0E'ST 00 LIPS 0E | L8°EL9Y 6666676 - | 0000008
%3TL %168 %086 %88'TT ITPITY %S8'rL 00 TYE'0E | OF'9ESY 66'656'6L - | 00'000'SL
%b0L %298 %GY6 %0511 £S'97LY %LEFT D0 TYS'0E | E6°6BE'Y 66'666'VL -] 0000004
%0%'S HE'L %I %' 0T PELVL'E %50°ET 00'TYS'0E | £5°986°E 6666669 - | C0'0O0S9
%S6'S HETL %I0'E BEL'G 06'B8Y'E %ET'ZT 0O'TYS'0E | 09 TILE 65'666'79 = | po0o00e
%LO'S %19 %ER'S %878 E0'TL6'T %SEOT 0O'TYS'0E | €4'19T°€ 66'656'65 - | coooo'ss
®irh %0ot's %PES %07, LEVBS'T %00'6 0OTYS'DE | EE6PLT GE'6EG Y5 ~ 1 0O'000°0S
%E0°E %BLE %Iy %y0'S 90'608'T HOE'S o0'Tys'0E | £5°426T B6'666'6F | - | DUDOO'SY
%887 %YTE %95'E UTEY Z9DES'T %0b'S 00'TYs'0E | 09'6Y9'T 65'666'7Y - 1 00°0G0'er
%EY'T %L6T %LTE %IE'E OrIZr't %567 00ErS'0E | ET'TIS'T 56 666'6E ~ { DO'000’SE
%1ZT %0L'T %iET %0%'E 61T°262'T %05¥ 00°EFS'0E | L9°PIE'T 66'666'VE - 1 00°000'DE
%59'T %e0'T WETT %047 ¥1'696 %BEE 00'E¥S'0E | 0O'TED'T 66°666'67 | - | 00°000'ST
£ adl qdl ag 8102 F19NIS
ET0T ot 1202 0207 6102 % uonRgIIUL) 8T0T 3LvY 35vE ST0T
Odd
PUID 3JUeInSU| YleaH
LISy
H XiON3ddv piauuIEld Yinos jo ySnolog




winjulasd JUSLIND Yl U paseq uayl si ABeuaniad £Z07 01 007 "%o SHUNL BT0Z S€ JUNoWe J2[{j0D UORNGIIUOD SWeS 3Y] a9 [fels 6TOZ 1BYL 310N

%BO/T  |WNIE0L  (WIOEZ  [WEBLT Z6'265'6 %I8VE 2L £2°562'0T + | 0D0000TT
%{IST |%ETET [%POIL  |%OSSC L90LL8  [#8RIE (71434 09"0EE'S 56665 60T - 1 00°00000T
%SLVL  |BEELT  |HLOGL |HLLEC ZYPE'L %68'8¢ 2LT'5T LLS5Y'8 56'665666 - { 0000055
%LET  |%ELOT  [HIFBT  [WIETC YEVLIL %ER LT ZLE'6T 61918 56'666'Y6 -~ 1 0000008
%EOTT  |WPS'ST  [HEOLT  [%TL0T LU9TLL %05'ST ZLTET £0'T85°L 66'666'68 - | 00'000°58
WILTT  |WPEPT  |[%BLST |BELSL TOBLS9  [%IBEC TLTGT B8 L66'9 66'666'78 - | oo'ooo’os
%ETIT [HELET |HLT'ST  |HEEST Z6'EOE9  (%l6TT TLT6L 0E'90L9 66’666 64 - | 00'000'SL
WPLOT  [%STET  ({%OYPT  |RETLL +8°620'9 %I6'1Z ZTLTBT TLVERY £6'666'L - | 0000004
L6 WOETT  {%eYET  [%UTST 85°20Z'S %EG'BT TLT'ET 86'6E5'S £6'566'69 - | 00'00059
%OE'S  [%OTOT  [#8UIT  [%SSEY WESY'y  [%eEgst TLT6T £8'956'Y 6666679 1 00'00Y'0Y
%ER'S %LES  [%0T'6  |%OT'TT OULERE  [MesEl 2LT'BT 60'Z80°'Y 66°666'65 - | o0’oo0'ss
%OXS  (BITL  [%ERL  [%956 00'68C'E  |%EE'TTE TLT'6L 5 86Y"E 6668675 - | oo'poo’es
%ALY |%BES  [%L6S WL SL99E'T  [%96'8 TLL'ST 0T'vZ9'Z 66'656'61 - | oo'poa'sy
HIFE S %091 %85S 65'216'T %LED Le'ee SOTYOT L - | 0O'000‘or
%E6'T W65 E HBPEE 5B 0591 %865 e'eT LY RYLT 68'686'6E - | bO'C00'SE
%E6'T HETE %856 THOLE'T %867 ULE'BT 68 281°T 65'665PE - | D0000'CE
BEE T HEDT mawnm.m.m ££'960°T %BET Z2LT'6T 1E°991"t 65'666'6C - | 00'000'Se
Gay aal | aal AV
%IBTT  |%ELST  [UEELT  [HOOTT LI'ETTL %ST'9T TLE'6T TTYRYL + | 00000007
%EOTT  |HOSET  [%SEPL  |%00BL 6ZTEL' %08'2T TLL'6E 849859 66'666'66 - | ooooo"se
%6TOT  [%O9TT  [HOSET  |%0879T TS'RLLS %00 TC ZLT6E SELYL'9 E6'866'¥2 - | uo'ooo'os
%IE6 %ET'ET  [%AEET  [%0Z'51 TS %ST 0T ZLT'6T £8'L26'S 66'666'6L - | 08'000SL
%356 %0L'TE  |WLSTET  [%09'ST BLS9E'S %05'6T ZLT'6T 82'B0L'S 00'666YL - | 00°000"0L
%58 %SEOT |%6ETT  |%OFET S99rLY %ST'LT TLT'ET £9'600°S 66°666'69 - | 00'000'89
Kl L %5P'6 %OYOT  [%0STT 06°EEE'Y %S4°ST 2LTET £S0E9Y £6'556 19 - | 00°00009
%52'3 %S9'L %v'8 K0T 0T Ov'805°E %SLTT TLTET YE'ZEL'E £6°66E'6S ~ | 00'009'SS
%I6G (%S9 [%ErZ {9006 SO'SGO'E  {%5T'TT CLTBL YT'E6L'E E6'666 S - [ oo'ooo’es
%59'E %0S ¥ %E6r %009 9L°€90°T %05'L TLT'6T G'SEL'Z 56'686'51 - | 00'doo’sy
%6T %09°E %:96'€ %087 TOT59'T %00°9 TLT'6T GE'9SLT 666667 - | 00'000°0F
WIST  |RSTE  (%LPE  [%OTY E9°bPr'T HST'G TLL'6T VE'OES'T 66656 6E - [ 00°'000'sE
%IET HOL'T %LET %09°€ 9T'BET'T %05t ZLT'eT OELTET 65656 7E - | 00'000'0E
%S99'T %EGT RETT %OL'E B9°8Z6 PBE'E TiT'6T L6°L86 6565662 - | oo'ooo’sT
gL Qg a8l o8l JHHIHIAWIN 90 ISNOS/ 439NN
HTLL HSTE %OP'OT %0971 SE'EEEY  |%SLST TLT'ET 85019y + | 0D0"0C0'S6
SR %87'6 WOT'OT  |9%Tel IO’y %OEST TTET S8BTy 65°666'76 - | 0000008
%ITL %16'8 W08'6 %38TL 6980y %SEYT TLT'GC TULPE'Y 66'666'6L - 1 00900°SL
%L [%F98  [%0SE  [%IETT LYTIG'E  [%ovvl [54:14 eESITY 66'666'7L = 1 00°000"0L
HEE'S 9E8"L %19's #¥OT BE06S'E W%SOET TLT'6T 0TO8E 66'665'69 - { 000005
#96'9 6T L %E0'8 WL SEEVEE W%STTE ZLT'GT £L°955°E 6666579 - 1 DUO00'09
BEO'S %iT9 %E3'9 %8S TORYET W%SEOT TLT6T T86Z0°E 66'666'65 - | 00'oo0'ss
BIY'y %i6's %OC'L 5 OLY'T %006 ZLT'6T Z9PEFT 66'666'FS - | 00'000°05
HE0'S %al'y Wbt's S EEL'E Y%OE'S ZLE'BT ST EY8E 66'566'6Y - | oo'o00'se
%45 $IGE WEEY T6°S8P'T %O0r'S ZLT6T LL08SE 66'566'v7 - | 00'o00‘or
REV'T $LC'E HOE'E OT°Z9ET WEET UTET +0°6vb'E 66'666'6E - | DD'D00'SE
RILE %LE'T %09°¢ LTBELT %05t ZLT'6T TELIET 66°566'FE - | 0000508
%59'T HET'T %0L'T 047826 %BEE ZLT'6T 86°L85 66'566'67 - | 00'008'ST
agi qfL agL 8102 F19NIS
£20T TZ0Z ozaT % uoungLuoy 6T0Z % uonngLaLay 8102 A1vY I5va 8I0Z
SS220y 12341
PUD OUBINSUE YI|EDH
BWIISKY
H XIONIddY plRuUIEd Yinog jo ySnolog




APPENDIX L

Employee Title Year in title
Sharon Ciullo Omnibus Operator 3/20/2018
Angelo Paradiso Omnibus Operator - Recreation Leader CDL 2/1/2007
Linda Fiore Clerk-Driver 3/1/2007
Diane Janus Clerk Typist 9/5/2006
Kristina Nieradka DPW Keyboard Clerk 3/1/2016
Kimberly Schuetz Clerk | 4/2/2019
Joanne Broderick Clerk il 11/20/2018
Vera Agee Cashier 3/21/2017
Victoria Kiczula Records Support Tech 8/8/2008
Janine Calvey Court Clerk 11/21/2017
Mary Beth Khidre  |Secretary Board/Commission 7/30/2011
Nancy McMahon Recreation Attendant 8/1/2017
Peter Rachwal Recreation Attendant 7/15/1986
Karen Plasse Senior Clerk Transcriber 2/7/2019
Savitree Ramrup Violations Clerk 12/18/2017
Michelle Yulick Sr. Records Clerk- Records Support Tech 3 6/4/2018
Dawn Hutchison Assistant Municipal Tax Collector 10/16/2018
John Abbruzzese Computer Service Tech 2/23/2009
John McNerney Supervising Laborer 4/22/1992
Jean Sherwood Technical Assistant to Contruction Official 9/27/2016
Thomas Cosentino  |Building Inspector 7/31/2017
Dorothy Paradiso Sr. Accounts Clerk 9/8/1980
John Petrillo Sr. Records Clerk- Records Support Tech 2 6/4/2018




