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AGREEMENT
between
THE MANNINGTON TOWNSHIP
BOARD OF EDUCATION
and
THE MANNINGTON EDUCATION ASSOCIATION
covering the period
July 1, 1981
Lo
June 30, 1982
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The Mannington Township Board of Education {(heveinafter called
b

Board™) and the Maomingtou Education Association {(herein-

after called the "Association™) hereby enter into
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RAECOGNITION
4. The Board recognizes the Associaiion as the majority repre-
sentative for ceollective mnegotiations councerning salaries-
and conditions of employment for all certified teachers,

and the school nurse, employed by the Board.

B. Specifically excluded under this Agreement are supervisory,
executive, clerical, waintepance,  food preparation and
chauffering persoomnel, teachers' aides aud substitute
teachers.

ARTICLE IX

NEGOTIATION PROCEDURE
A. Regotiations shall commence for a successor Agreement in
eccordance with the time frames established by P.E.R.C,

B. The Board and Association agree that they have bargained
fully and in good faith and that they have agreed upon all
teérms and conditions of employment and that this Agreement
vepresents and incorporates the complete and £inal under-
standing and settlement by the Board and Association of all
igsues of economics and conditions of euwployment which were

or could have been the subject of negotiation.
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ARTICLE ITI

GRIEVARNCE PROCEDURE

A

1.

£l

& grievance 18 a claim by a teacher {(or the Associatilon)
that he has sustained a loss or injury due te a violetion,
misinterpretation or wmisapplication of any provision of
this Agreement, policies. or administrative decisions
affecting teacher or group of teachers,

Any teacher who has a grievance shall first discuss it with
the administrator within five school davs of the alleged
violation in an attempt te resolve the matter informselly at
that level.

1f after informal discussicn with the administrator, the
teacher is not saetisfied, within five school days after the
discussion he will set forth the grlevance in writing,
specifying:

1. The nature of the grievance.

2. The nature of the loss or injury.

3. Result of previous discussion.

4. Reasons for dissatisfaction with previously  rendered

declisions and remedy desired.

The administrator will communicate nis decision to the
teacher, in writing. within five school days after receipt
of the written grievance.

1 the teacher is mot satisfied, within five school days he

may Tequest a hearing by the Board. Such request shall be
submitted through the administrator who will attach all
related paper The Board =shall grant 2 hearing withino
twenty (20} calendar days, and a written decision shall be
given by the Board within ten (10} calendar days: The

T

grievant shall be entitled to a representative of his

cholce.
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Failure to vespond within the' specified time limits shall

allow the grievant Lo proceed to the next level.

No reprisals of any kind shall be taken by the Board or any
member of the Administration ageinst any feacher or vepre-
sentative bv reason of participation in the grievance
procedure. '

For the life of this Agreement, any plaintiff teacher, and
all others covered by this Agreement, will cont
E

inue in per-
formance of all their usual teaching and other duties in

the usually accepted mamer.

ARTICLE IV

TEACHER WORK YEAR

A

€3

While the Board reserves unio itself the decision ag to the
issuvance of the school calendar, it willl attempt to take
into account, insofar as possible, the recommendations of
the Asgsoclation.

The length of the teacher’s work vear will be 182 pupil
instruction days.

There will be one dey of orientation:

1. This will be & full day of orientation for all nonten-
ure teachers. '

2. Tenmure teachers will be required to be present for one
half day of oriemtation. The balance of the day will
be used in the buillding as teacher classroom preparva-
tion time. '

3. All teachers will be vesponsible for a thorough under-
standing of the administration’s orientation material.
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Turing the course’ of the contract wvear, two days of In-

sarvice, at the discretion of the

required of each teacher.

1. A Teacher-Board ioint will be formed Lo

iy

suggest programs for implementation.

2. The final approval rests with the Poard of Education.

TEACHING HOURS

AL

411  teachers and emplovees covered under this Agreement
¢hall indicate their arrival for duty by signing the admin-
istrater’s roster daily in accorvdance with the time sched~
ule setr forth by the Board.

Teachers® normal hours are contlngent upon, among ather
things, a transportations  schedule involiving Salem High
School and various priwvate schocols as well as the students
of Mennington School, making some degree of flexibility of

teachers® hours necessary. Therefore, although the normal
hours are 7:55 A.M. to 3:00 P.M., there must be latitude

in these hours. Whatever time that teschers are reguired
to be in the building in excess of the pupil day will be
utilized, whenever necessary, te include scheduling of con-

ferences with parents and giving ecademic ald to student.

Teachers are vesponsible for careful daily preparation,
attendance at staff meetings, and perticipation in school

activities, such as:

1. Open House.
2. P. T. A, Meetings {while not mandliory, teachers should

make every effort to attend). least cone teacher

At
vepresenting each grade would be desirved.
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3. Public performances and co~curvicular activities -in
which a teacher is dirvectly invoived.

Faculty or professional wmeetings after class hours, without
addition

of the administrator, who will attempt to limit these meei-

wal compensationy, may be raquived at the discretion
ol

ings to no more than two per month. Such meetings will

begin after regular school hours as scon as all required

attendants have gssembled znd will last for a maximum of an

hour and a queriev.

Teachers shall provide the substitute teachers a daily,
weekly or sltemnate plan, as reguired, sand in accorvdance

with procedures set forth by the administrator.

Teachers shall not be required to sit in atbttendance at
Umeh tables with students during sesuch period, bul each
tegcher shall be responsible for contrel and discipline of

tudsnts during Lunch periods

ARTICLE VI

TEACHER EMPLOVYMEUT

The Board will rire certified teachers holding valid cer~
ificates lssued by the Mew Jersey State Board of Exsminers
cor each ve,uler teaching assignment.,

Fach teachey wlll be placed at the proper salary level for
the start «’ each school year in September of that year.

up o the li4th step salary level will be given

- -

teachers with proper previous teaching experience in a duly

eccredited sthool
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SALARIES :

A. The teachers employed on a ten wmopth basie will be paid in
ten monthly installments on the 13th of each mouth,

B. Teachers wmay individually elect to have 10 per cent of
their monthly salary, deducted f£from their monthly pay..
These funds shall be paid to the ifeacher on July 15th of .
each current contyact year in one lump sum.

C. When a pay day falls on a school holiday, wacation, or
weekend, teachers shall racéive theiv pay @hecks on the -
last previous working day. :

D. Teachers shall veceive their final checks on the last work-
ing day in June, if accérding to the adwinistrator their
work is completed for the school year, meaning:

1. Records complete and recorded properly im the office,
2. Supply and book ovders completed.

3., Books, supplies, and equipment stored properly in the
: space that is available. :

L, The classroom left in a neat and orderly manner.

E. Schedule A, which is a part of this Agreewment, sets forth
the pay schedules. ‘

F. 1. A teacher shall be reimbursed for personal expenditures

for the classvcoom when prior written approval is
~ granied by the administrator. | _
« 2. To receive veimbursements teachers will submit to the

LT ws Py
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A

Non-temire teachers .will be . potified. of their eontract
status tor ithe next <ontract year no later thavn April 3oth
of each current contract year. '

ARTICLE VII

Board valid vouchers and/or receipts for each item of
expense. :
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Teachers may Iindividualls

deductions from thelr salaries for

County Schiool Employees Federal Credit Union.

ARTICLE VIII

TEACHER EVALUATION

A,

fawy
-3

Tenure teachers will be evaluated at least once during the
school year by the administrator. A comprehensive wri
report will be prepared by the administrator and signed by
the teacher. A& copy of the report will be glven to the
teacher.

If a teacher disagrees with the evaluation made by the

w
£
o
o
as”

administrator, he may prepare his written comment i
will be placed with the opfficial evaluation in the
teacher®s file.

Evaluative documentation of a teacher written by an admin-

L)

we shown to the teacher concerned, who

o~
L

istrator will £fivst
.y te acknowledge by signature,

or to make & one page written response, prior te incorpor-

#

wilil be afforded opportuni

ation in the tescher®s permanent personnel file. The
teacher's written response shall be submitted to the admin-
istrator within five {(3) work days of receiving the evalua-
tion decumentation. Each teacher shall have the opportuni-
ty to examine his permanent personmnel file twice each year
at & time of veasonable conveniencve, except for confiden~
tial preewployment data. Nething herein precludes the need
for a teacher to see his/her file at any other time of
mutual convenience.

*

Evalustion conferences shall occecur within fifteen (15) davs

o

of the sbservation.

Evaluation repovits shall be presented to esch teacher in
accordance with the following procedures:

i




iz

SICK 1
A

in  the.  pank -_!bii 3
evaivator.  The = evalustor . i the person  whoobsar
L he Le&chiug per formance I T S G

2. Such reports shall be addreESngta the taachar.

The Leaaha“ Hbﬂ}i be nge1 a copy of . any ﬁ}m“ vtéitlévglné‘
abion wepori preparved by his/hee &v&iu Lor-two - deys Qef&xQ ~
arry confervence Lo discusq said Teport. o .- stch reéport
shall be submitted to the centval office, placed in the

teacher's file or otherwise aﬁted'upon without mxzur ccﬂ~ 
ference with the teacher. Mo E@acher shal) be rﬂqu¢red T
sign & blank ov lﬁﬁumpjﬂtﬁ evaluation 1oxm

Upon reguest the evaluator- !Ltl ‘mtﬂﬂiatﬁ' some 0? tn@'i
proper wethods £o corract any. areas equ)rina ﬂmpravﬁmaﬁt

ﬁll menitoring or observation _af the work pert formEnee Qf
teacher shall continue 't be taﬂnuct i apenly ﬂvd,w’th iull‘”3

knowledge of the teachex

ARTICLE 1IX

EAVE AND OTHER LEAY ES OR, &LSH% h : ;
Tikle 184 of Wew Jersey Statutes provides that all teachesrs

will be entitled to L@n_slck leave days ench Brhuml”yearg'
Hothing contained in thiﬁ &gtaemauL shall - ¢} mnge nr miher.,f;:;

Lhe inteot and seaning. ni Lhat stature.

Sick leave is cumulative . from year tu "a&m_&a 10ﬁg as L&e

reachey vemains in the Manniugton Schicol districty

Should all  accumulated sick. lesve  of & teacher be Uﬁeé up

P
in any one year, in the eaveni of emergency i1lness or aw

)

emergency oneralion, written &Q?ifbdm?UH to the Rua%u‘ Wlhﬂ
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ap attached CQr_!§? ian, may be made

-

that teacher .for an enteﬂszou @f h”~ sick leave. - 1f the -

Board grants additional “aick leave, and te the extent; ingq
each individual instance, that such leave is granted, such
teacher shall recelve.the difference between his selary and’

that actually paid the substitute for each sdditional day. il

Teachers shall be eligible for the foilaﬂing'ﬁmarcumniatiﬁe;jTj g

leaves

1. Up to three days pex yeaf for.family emergenhv. 1@3&1 ijf:ﬂ

or business matters that require the teacher's abseunce

during the school days, Except in case of emergency, .
the teacher will apply in writing t6 the adiinistrater

at least one day in advamee. 1In case of emerganty‘ thafa
teacher may call the 4curetaxy in chaige or the admins

iskrator. All such celephone conversations will sub-

sequently be confirmed in writing by the teacher and = %

given to the aduninistrator as scon as possible.
Up to three days at cne time in the event of the death

ef a teacher's  spouse, child, parent, paremtkih;law._
brother, sister, or any:. relative 'rvviﬁin~ with the
teacher, Other ecircumstances will be congidered by tna'
Board on an individual basis. ' ke
Sufficient time will be granted en appropriste numbew

of teachers o attend the funeral services of a member

of the school facultby or one of its students, as des-
ignated by the Board.

To encourage teachars.ta broaden and improve thaif.prbn
fessional capabilities, the administrator is authorized
Lo approve "Frafésslona} Days to teachers for ‘the ‘pur<: .
pose of their attending couferevces, meetings or semi~
nars, J
Bach tescher will be advised mno later than the prior. |
school dav of professional davs assigoned by the admin-

g o
LSTY&aILLIo.
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FH Days", - ke
shall be Lelmbursﬂd for " kegistvation _fees;.tglig

ail

"
e
| ;éi

gransportation at twenty cents“per mile!

4. To receive reimbursement, teachers will submit!tq the
Board valid vouchers and/ox feceipts, for eacH item of
expense. o

F. Any teacher may be granted wup to one yesr's leave of abr .
sence, without pay, for any reason approved i advanue"by{;"””
the Beard. Wiitten intentlon to return. to the Mannington |
School System must be in the hands of the administrator hy]ﬁﬂ
March 15 of that calendar year. Ouly teaching évperienmafin
an accredited elementary, high school, college or university
will aepply toward the years of teaching experience on s -the
salary scale, :

B ARYTICLE X

INSURANCE PROTECTION AND MEDICAL BENRFITS

A. As of September fivst of each contrected school vear, health
‘care insuvance will be provided to all eligible and partici-~ =
paiing teachexs '

B, Blue Cross, Blue Shield, Major Mﬁﬂicai and Rider J Covermga.
under the State Fublic Employees' Health Benefit Plan will
be provided each teacher emplofed by  the Board from- Sep-f‘"
tember first to August thirty-first of each contrack year.
The Board will pay for such individual coverage and fuiih_}h

# family coverage for each eligible and participating teacher '
who £ills out all the requi?ad forme in the school ofiieeuu
Upon official termination of ewploviment  of the tescher, the:. 
Board will no longer bhe respousible for the payment of the 5
premivms. g bied
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- TEACHER RIGHTS

A

‘Nothing contained herein- ghall be constr Ucu

rank or compensat10ns,4 DI, glven an adverse evaluatiﬁn f(

aeﬁure hgremn set fcrth

'compﬂsed of Lhree Bﬂaxd mambers and three ﬁssuciatioa

.
P e

to* dvny=a
restrict to any teaaher such rlghts as he may Faae unéa*

o
{\

tions.. The rlghts graﬁted to tearhers h@reundar $ha1& b“h
deemed to be in additi@n. | ¥

-

No Teacher shal1 be disc;plined ' reprzmavded : raducﬁé 11

his professiﬂnal seIV1ces without just cause,. ﬁn;
action auserted by the. Board, or any agent ot zapresenﬂ
tative of the aaard shal‘ be subjeut to thﬁ grlevance pff

V@ﬁleﬂﬁe to dlscass prablems
mined necessary by elﬁher party

bers. The meeting w111 be chaired by the ah&zrman @E t&éﬂ
Teacher's Committee cf the Baarna

153Les, each party will presenz his vzew in writlng prigx

Lo the schedulgd.maet;ngg
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ARTICEE XITI
MATNPENANCE OF CLASSROOM CONTROL.
The Beoard and the Association recognize thait the teaschevr is
A oy . L S - PRI, [y Ll B N <4 o S 1 o, [ T . RETE B g ek
e PULNSYY, 1Hedlace resolver of normal QLECLPLATIE. PRO=
T P o e T = Ae im e Bn e 2 A e g o8 e ko) A o 2 oy bt R ek
DS 2me . LY a ceginer gdeems MOre severe discipt

handled as

ARTICLE XIV

BOARD RIGHTS

]

The Board resevrves to itself sole jurisdiction and author-
ity over all matters of policy and retains, subject only tc
the limitations imposed by the language of this Agreement

and in accordance with apmilcable laws and regulatlansg the

right to a thorough and efficient opevation of the school.
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If any provision of this Agreement should be held invalid
by operat

or by any tribunal of coppetent juris-
diction, or if compliance with or enforcement of any pro-
' by such tribunal pending a
its validity, such provision
1 other provisions shall not be

)
continue in full force vl
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ARTICLE AVI

This agreement is8 entered into, effective July 1, 1981 and
shall coptinue in effeect through Jume 30, 1982.

In witness herecf the President and Secrstary of both the
Board amd the Asso
ment and the Board
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Secpetary

MANNINGTON TOWNSHIP BOARD OF EDUCATION
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AGREEMENT
between
THE MAMNINGTON TCWNSHIFP
BOARD OF EDUCATICON
and
THE MANNINGTON EDUCATION ASSOCIATION
covering the pevioed
July 1, 1981
to
June 30, 1982
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"

The Mennington Township Board of EBducation {(hereinafter called
the "Board”) and the Maonington Education Asso sciation (herein-~

‘

after called the

LE 5

Associatien”} hereby enter: inte this Agreement.

ARTICLE

RECOGNITION
&. The Board recognizes the Association as the majority repre

sentative for collective negotiations concerning salaries

% 2
- and conditions of emplovment for all certified teachers

end the school nurse, employed by the Board.

B, Spegifically excluded under this Agreement ave supervisory,
executive, clerical, wmaintevance, food preparation and
chauffering persounel, Leachers' aides and  suhstitute

teachers.
ARTICLE II

NEGOTIATION PROCEDURE
A, Negotiations shall commence for a successor Agreement in
accordance with the time frames established by P.E.R.C,

B. The Board and Association agree that they have bargained
fully and in good faith and that they have agreed upon all

terms and conditions of employment and that this Agreement
represencs and incorporates the complete and £inal under-

standing and settlement by the Board and Association of all

issues of economics and conditions of emplmyment which weve
oY
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ARTICLE YIY

GRIEVANCE PROCEDURE

A

o

A grievance is a elaim by a teacher {or the Association) ..
that he has sustained a loss ov injury due Lo a viclation,
misinterpretation or misapplication of any proviﬁiom of
this Agreement, ' policies, or administrative decisioms :
affecting teacher or group of teachers. ' ;

Any teacher who has & grievance shall first discuss it with

the administrator within five school days of ‘the alleged =

vielation in an autemgt to resolve the matter informally at
that level,

If after informal discussion with the eadministrator, the

. teacher is not satisfied. within five school days after the

discussion he will set forth the grievanée in writingy =
specifying:
1. The nature of the grievance.

e

. The nature of the loss or injury.

3. Result of previcus discussion.
4. Reasons for dissatisfaction with previously . renderved =~ i

; decisions and remedy desirved.

The administrator will communicate his decision’' to the:
reacher, in writing, within five school days aflter veceipt
of the written grievance,

If the teacher is nob Satisfied, within five school days ﬁeff"
may requesi a h&aring by the Beard. Such request shall B@”
submitted thraugh the administrator who will attach all
related paper The Board shall grant s hearing within
twenty {?C} calendar days, and a written decision shall be:
given by the Board within ten (10} . calendar days. The.
grievant shall be .entitled to a representetive of his

cholce.
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Failure to respond within the specified time Iimits shal

allow the grievant to proceed Lo the next level.

G. HNo reprisals of any kind shall be taken by the Board or any
wember of the Administration agéinst any teacher or repre=
sentative by veason of parcticipation in the grievaace
procedure . :

H. For the life of this Agreement, any plaintiff teacher, and
all others covered by this Agreement, will continue in per-
formance of all their usual teaching and other duties in
the usually accepted mamer.

ARTICLE IV

TEACHER WORK YEAR
A. While the Board reserves unto itself the decision as to the
issuance of the school calendar, it will attempt to take
into account, imsofar as possible, the recommendations of"
the Assocliation.

B. The length of the teacher’s work wvear will be 182 pupil"
instruction days.

C. There will be one day of oriemtation:

1. This will be a full day of orientation for all nontens
ure teachers. _

2 Tenure teacheys will be vegquired to be present for omne

half day of orientation. The balance of the day will
be used in the building as teacher classrgun prepaza-
tion time.

3.  All teachers will be responsible for a thorough under-
standing of the administration'’s corientation material.

e ——————— s e 0 " . R —
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D. During the courge of thé contract vear, two days of Ine

sarvice, st the discretion of the

will be

11 ‘be formed to

programs foxr implementation.

s, ‘:
2. The final approval rests with the RBoard of Education.

ARTICLE V-

TEACHING HOURS
A. All teachers and emplovees covered und

this Agreemenc
shall indicate theiy arvival for duty by signing the admin-

istrator’s roster daily in accordance with the time sched-
ule set forth by the Board.

B. Teachers®

normal hours are contingent wupon, among other
things, a tramsportations schedule involving Salem High
Schoel and various private scheols as well as the students
of Mannington School, making some degree of flexibility of

teachers® hours necessary., Thevefor

d‘-,\

s, although the normal
hours are 7:55 A.M. to 3:00 P.M., there must be latitude
in these hours. Whatever time that teschers are reguirved
to be in the building in excess of {he pupil day will be
utilized, whenever necessary, to include scheduling of con~
ferences with parents and giving academic ald to student.

.. Teachers ave responsible for careful daily preparation,
attendance at staff mnmeetings., and parviicipation in school

activities, such as:

i. Opéen House.

#

g

P. T. A. Meetings {(while not manditory, teachers should
make every effort to attend). At least ope teacher
representing each grade would be desired.

. e L (ERE BT WA AR [
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3. Public performances and co-curricular

o
O
]
~de
<
?.Jp
o
imie
it
o
i
e

which a teacher is directly involwed

Faculty or professional weetings after class houvrs, without
P [ ] @
b

¢ regulired at the discretion

additional compensation; may
of the administrator, who will artempt to limit these mest~
ings to nme more than two per month, Such meetings will
begin after vegular school hours as soon as all requirved
attendants have assembled and will last for s maximum of an

"hour and & queyier.

Teachers shall oprovide the substitute teachers a daily,

weekly or altemhate plan, as reguired; and in accordance

administrator.

with procedures set forth by the

]

Teachers ghall aob be reguired to sit in sttendance at
tmeh tables with students during such period, but each
teacher shall be responsible for contrel and discipline of

i

studsats during lLunch pericds.

ARTICLE VI

i TEACHER EMPLOYMEGT

Al

The Board will rire certified teachers holding valid cer~
tificates lssue! by the New Jersey State Board of Examiners

for. each reulsr teaching assignment,

Ty Y i 4

Bach teachey will be placed at the proper salavy level for

the start ¢ each school year in September of that year.

Credit up io the 14th step salary level will be given

achers with proper previous teaching experience in a duly

accredited school




Non-tenure teachexs ‘wal be ﬁﬂtifl@d 0? theiv cnuur&ca‘”“
status for the nexc contraLi “year' no' later than April 3bthr§iw

of each civrent canttact year,,'

ARTICLE ViI

SALARIES - i
A. The teachers employed on a ten menth basis will be paid iniﬁ
ten monthly installments on the 15th of each month. '

B. Teachers way individﬁ&ily elect to haye 10 per cent of - .
their monihly salary d&du@taﬂ from  their monthly pa?;;:?*"
These funds shall be paid 'to the teacher on July 15th af
each current comtract yesr in one lump sum,

G E}Jhen a pay day falls on a sc:;hcol holiday, wvacation, orﬂ.___.l._
weekend, teachers shall receive their pay cheﬁks ~an the:"” 5
last previous working day. : ‘

D. Teachers shall receive their final checks on the last work= el
ing day in June, if ascotding ta the adm1n1atrator thair?‘ ;i‘
work is completed for the schcol year, maanlng. :
1. Records completé and remoxdad properly in tha affiaaq
2.  Supply and bock: arders completed, ol o %
3. Books, supplies, aﬂd'equipment stored prﬂpariy 1n_thé5: 1ﬂ~

space that is available, e
4. The cla*sroom.left in a neat and orderly mannef,

E. Schedule A, which is a part of thls Agreement,fsets fogth- '
' the pay schedules.

F. 1. A teacher shall be reimbursed for personal expﬁnditu:eﬁr'
for the classroom when prior written approval 1is

granced by the administrator. . f

2. To receive veimbursements teschers will submit to the
Board valid vouchers and/or = receipts for éach_itgm of
expense. |




Yeachers may individually elect to have monthly payreil
% e ) Ay s anicn T P ] o % o L - 3 o
deductions from their salaries for deposii in the Salem

ARTICLE VII

TE&CHER EVALUATION

A,

e
Lra

nure teachers will be evaluated at least omnce during the
schooltyear by the gdministrator. & compreheasive written
report will be prepared by the administrator and signed by
the teachev. A copy of the report will be given to the

teacher.

Tf a teacher disagrees with the evaluation made Dby the
administrator, he may orepare his written comments which
will be placed with the official evaluation im the
teacher®s file. ;

Evaluative documentation of a teacher wrilien by an admnin-
istrator will f£ivst be shown to the teacher concermned, who
will be afforded cpportuniiy to acknowledge by signature,
or to make & one page written reeponse, prior to incorpor-

ation in the teacher's permanent personnel file. The
teacher's written response shall be submitted to the admin-
istracor within five {5) work days of receiving the evalua-

tion documentation. EBach teacher shall have the opportuni-
ty to exsmine his permanent persomnel file twice each year
at & time of reasenaple convenience, except for confiden-
tial preemployment date Nothing herein preciudes the need
for a teschexr toe see hisiher file at any other time of

mitual convenience.

Evaluation conferences shall occcur within fifteen (15) davs
of the observation. :
Evaluation repovts shall be presented to each teacher in

accordance with the following procedures:

188
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~Such . Teporus.
-evaluator. ‘Th

. the Lmaching pﬁiﬂx cgrmama, % E L e B R
) . 5
dﬁdre Bed ta The r fa;:'c:‘ :

ation rep«:«ra-.yrtpara_ -bj!: his h&r ﬁ!ﬂ&lluﬁtﬂ ”3?9%597? ﬂaysiﬁﬂfﬁm ‘
By am"lfura_ne:,e Lo . idiseuss L, s-an.d ¢ - such, VAPOFL

LR ":-’-—
& ?\ .

ﬂhﬂﬁi be mtbmitt&d t'"_

Upon x--ein’ur 1. Lhe mm mm.o’ shall nun*m‘at,e
pfmpﬁr wethocj 'ﬂnr*ract any &fmas veqm{ ing
Ml ‘mm ﬁ.m:mg nr"obsermmﬂ m th wm'k p e 'cammw& of ia
machef shall conbizue o be ¢nmuct«=r} t*pev"»‘ y’ami Al Lh ﬂr;l
kmwlmge r;:r tr 18 teﬁmh@ SO : : ;

i 1 - 3

,;_;.ég*%:jxrl%x;ﬁ -.::c:s;.l -

'l-'_rs:{ CR LEAVE AND OTHER mwﬁs- m ﬂBaEﬁCE

&i@k Léave ;_s‘ . -ﬂum fz{sm v&ar Lu vemr a5, uing &g th
,szacha'f **amawq m '%::

] -Shmﬁ 453 fed gicl _“ a1 qems
in aﬁ] ove VeSK, - jzi the evcnt M: a‘aergemy
53 emm:g;araw apcs*at;iom gxrlttxara apiﬂ ication to tﬁa Bﬂ&




U

,aach individual 3nsLdnce, that

an aitached ceriificat
for
Board grants additional

oo from’a physicisn,  may.
of his a
‘sick lgave, and tg tug

that teacher an 94(&“31Jﬁ s¥clk les

such leave i graﬂteé;,ﬁﬂchf;f
teacher shall receive the differanae between i 1
id thﬁ

that actually pai siitute for ‘each additipnal Gﬂ}v £t

Teachérﬁ shali\be_ﬁligibie foxr thﬁ fcllawing non;cmmﬁiativgqigi 
leaves: ' ! et TRk =
three days per year for Lamliy emargenﬁy, }egaijff
that require ihe teacher's & sence;f]
the schoal days.” Except; in'case of emﬁrganay,?f;
the teacher will &gply in wxzﬁmng to the admiﬁ1¢tgatnﬁhﬁq
o case of emergeﬁcy, the
the secretary in gharge: or the aémin~f.r
will. $ub~

T

S y o
or business matters
duaring

at leaszt one day 1n advance.,
teacher may call
Al
sequently be

istiator, such;geiephaﬁa conversaﬁlwns
cowfi?ﬁed in‘wrirlng by the teacher
given to the adminmsiracor as soon as pessihle, S
'_af'cne time it the event of. the deathi%“‘f

spouse. chiid,

2. Up’td three ano
; yalent, parent- 1nm1awz,gf
esiding with the
Other czrctms gnces will be en31dered by thef;'
Board on an indi vlﬂual basisu : v
3. Sufficient will be granted an.appropriaﬁe num%&r#gﬁkw
of teachevs to attand thﬁ funeral, servibas of a mamberﬂ'
of the school ”&Cdlt? or one of its stndeuua, as des-

of a teacher'
brether,

teacher.

gister, or ahy relatlve

Lime

ignated by the Roard

I "To encourage ceathaﬁs to E cadon and imprave the1r §r0~."
he administrator is amthorlzed
Lo approve “PlOEﬁSSL@ﬁ&l Days“ o teache"s for the purm‘"
or semi#
nars. : , ' = A2ty
be advised wno later than the prior
assigned by the admin-

fessional capabilities, t

pose of their ac;@nding cmnfﬁrences. meetings

2. Tach teacheyr will

school dav of professional days

- I R .| -
retration.




For all -#bove -bpgageed «BBsefessional © Pays™,  teacheus'

shall be “reimbuzrsed for ‘%égistratidn tee ‘,'tﬁllai‘#ﬁéﬁff‘“

transporiation at twenty cenis per mile.

To recelve reimbursement, teachers will  submit to th&f_f_v

Board valid vouchers andfor receipts, foi each 1tan oL‘
sxpense, %

Any teacher may be -granted up to one vsar's Ilsgave of g
sence, without pay, ' for amy reasoh aPPrevedriﬂ advanee by
the Board. Weitten intention to return  to' the. Mammingten
School System must be im the hands of the a&mimistratmv b¥ 
March 15 of that calendar year., Only teaching experiaice 1“?»
an accredited eiementary? high school, college ot Hﬁ¢V“-3lty 
will apply toward the years of @ Leaching experience on thé}
salary scale, Pt ST

ARTICLE X

INSURANCE PROTECTION AND MEDICAL BENEFITS

A.

As of September first of esch contracted schiool year, health
care insurance will he p:aqxded to all eligible and partici~-
pating teachers.

Blue Cross, Blue Shield, Major Medical and Rider J Caveragéf:'
under the State Puhlicfﬁmplayeea‘ Health Beuefit Plan will =~
be provided each teacher employed by the Board from Se@»_'
tember first o August thirty-first of each contract year. .
The Board will pay for such individuel coverage and full
family noverage for each eligible and participating teacher

who £ills out all the required forms in the school office. '
Upon official Levmxnatian of emp30ymcut of the Leachere'the“

Board will no longer he respousible for the payment of the
premivmes. ‘ :
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slotment of

will no longer be respon e 0¥

. . Additional coverage under Ll
existing p?escrlptlap plan will be provided, not to exceed
$61.68, to be applied toward Family Coverage.

ARTICLE XTI
ASSISTANCE
The Board will  reipmburse for  the  enti
tuition cost incurred if the following conditions arve
1. Courses aof an & aecvedited fini-

versity

2. liongraduate level only if recommended by

\_,,‘
£
2k
[
-t
L
-
s
=
,.:
s
e
in

trator for acgulsit

-

= £ N o - o AL - g oo g o
Lon of advanced, new or ionovative
material or skill

Lo e il N S R

ST S, S - Py~ T
3 All courses muast be 2PPrL wed B

2, RPN a2 S ST £ ‘
i1 A Lranse CYIpE O graces Lece

the RBoard

If a teacher and th
nongraduate course

pUrposes in A

such courses, the

for this tuition.
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1”TEAGHE£ RIGHTS
A.  Nothing contaiied ~ ﬁareln shall be const;ugd
such r;ghts_

"restrict. to any teacher

rank ov tﬁmpensaLlans,
his professional sexv1ces withaut just canse»;A
action asserted by Lhe Bnard Cor any agent. mrar&p‘@s&ﬁﬁ
tative of the Beat@ ‘shall be auhject to thf griavan&efﬁ%o#
cedure herein set forth ' | B

af mutnal aancern if dat@

f_venience Lo dxscusa problems
‘mined necessary by'exthef party

anommi:tee, initlation may be made at- any tim@,ir._
party, to actuate a Buard~&saﬂc1atian\ Lliaison ﬁ"j”
composed of three. Baard mﬁmbers and three Assoe;atiaﬁ 1
bers. The meethg Wlll “be chalred by the qhairm&n &f'e
Teacher's Ccmmlrtee—ef tne Board.

issues, eagh_party 'will plescnt hls“view;
to the scheduled meeting.
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MATHTENANCE OF CLASSROOM CONTROL

The Beoard and the Associabion e

the primary, immediate 'resolver of normal - ¢
>lems. If a teacher deems more severe disciplin

Li
is required, matters - shall be ‘handled &5 stipulated

Discipline Code. The Beard "shall develop, adopt  and
e

guidelines ' for this code; and such policy shal

ARTICLE X1V

BOARD RIGHTS
The Board reserves to itself sole jurisdiction and author-

ity over all mattevs of policy and retsins, subject only to

the limitations imposed by the longuage of this Agreement
and in accordance with apyliaable laws and regulations, the

ration of the school.

s
m
fote
o
L‘J
L5
<
i
fi) &
f‘a

right to a thorough and eff!

SEPARABILITY
If any provision of this Agteement should be held invalid
by operation of law or by any tribumal of competent juris-

diction, or if compliance with or enforcement of any pro-
vision should be restricted by such tribunal peanding  a
final detemnination 'as to its validity, such  provision
shall be inoperative; but all other provisions shall not be
affected thereby and shall continue in full force &~ and
Ly - . (P

e L el

| i
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ARTICLE

DURATION OF AGREEMENT
This agreesent 1s entered into, effective July i, 1981 and
shall continue iun effect through Jupe 30, 1982,
|
In witness hersof Lhe President and Secreiary of both the
Bosrd and the Assaociation have signed C,m dated Lthis Agres-
wmant and the Board’s Corporats Seal is placed hexeon.
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NARNINGTON TOWNSHIP BOARD OF EiY
SALARY SCOHEDULE
T T Sl vmn.wmn-rmvuc AR
1981-82
Step B.A, Degreg

i 11,903.00
2 12,575.00

3 13,123.00
A 16,062.00
5 14, 222.00
3 . 14,530,00
7 15,258,00
8 15,655.00
& 16,026, 00

10 16, 546,00

11 17,335.00

12 17,823.00

13 18,3312.00

14 18, 349,00

15 19,108.00

16 19, 899,00

17 20, 599.00

L. Service Increments of 5300.00
foliowing peviods of tsaching

& The Joth - 20th ceaching

B. The 21zt -~ 23th tesching yvears Jlveclusive.
. The 26th - 30th tesching yﬁﬂ*

D, Ths 3ist tesching yesr inclusi

T R e P 1Y
: ft 2 WV O0RE WILD

receiving Momingteon Service Increment
above, will recelve an additionel $§Qﬁ¢%ﬁ¢

Mob, DLazree

will be pald
at. Mannington Township School:
inclusive.

xelusive.
and ovVeT.

move Lhan 20 vears

12$wm3@m$
13,303,000
13,743.00
16, 231.00
16, 8462.00
15,330.00
15,879,000
1%,368,00
16,826.00
17,46656.00
17,955.00
18,443.00
18,931.00
19,6469.00
19,908,00
20,69%.00
23,399.00

for each of the

of e &ﬂijﬁ% axperience, not
a3 specified in 1.

T



