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PREAMBLE

THIS AGREEMENT is made this s day of )Qaéy . 2006
betweeﬁ THE BOROUGH OF ENGLEWOOD CLiFFS,.(hereinafter referred to
as the “Borough” and THE INTERNATIONAL BROTHERHOOD OF_TEAMSTERé,

" LOCAL 97, (hereinafter referred to as_the “Union”).

WHEREAS, the parties have carried on.ééllective bafgaining
fof‘the purpose of developingﬁa contrac; coveriné wages; hoﬁrs of
work and all other conditions of‘employmeﬁt for the blué'collar
employees, .as that term is defined hereafter.

NOW THEREFORE, the parties agree as_follows:

| | ARTICLE l‘
RECOGNITION |

The Borough hereby recognizes the Union as the éxclusive
representative ofithose blue collar employees employed by the
Borough in the Departmént of Public Works.

| ARTICLE 11
TERM OF THE AGREEMENT
‘This Agreement shall be in force from January 1, 20086

~ through December 31, 2009.



ARTICLE ITI

COLLECTIVE NEGOTIATING PROCEDURE

1. Collective'negotiatidné with ;espectvtp rates of pay,
hours of werk oerthe:‘tg:ms’and condi;ions of employment;sbiil be
ccnducted by the duly}autho:ized negoﬁiating ageqt of.each of the
parties. - : - -

~

2. Collective negotiata".:dn;é‘ f.o;:.:thé contractper:.od bééinning -
January 1, 1997, shall commence on or before October 1, 1996.

3. Both parties agrée that hours agreeable to all parties
shall be set aside on a date"cohvenieht to all parties at which
negot iations shall bé conducted solely concerning the bargaining
unit covered by this Agfeement. _

MANAGEMENT RIGHTS

A. The Borough hereby retains and reserves, withoﬁt

limitation, all. powers,v rights,  authority, duties and
responsibilities conferred upon and vested in it by the Laws and
Constitution of the State of New Jérsey and/or of the United

States, including without limiting the generality of the foregoing

and not limited to, the“followingﬁright5¢-;mmm

1. To manage an administer the Borough's government and its

croperties, facilities, and the activities of its employees who

r
po

u

lize personnel methods and means of the most appropriate and

efiicient manner possible as may'from time to time be determined by

zhe Sorough.



o @ I

z. To make rules of procecdure &nd conduc:, to improve
Tz Zs and egul

Ement, to determine wcrk scheduics and sthts, to

2 ;a::icular time, and

-z 2=z :n scle charge of the gualizy and guantity of the work
rezuized.
3. To make reascna bl rules and reco

suizticns as it_may_from

zime to. time deem best for the purg

-F

0

ses cf n-ntalnlng order

szZzt and/or the effective ooeratiCn of the 3crcugh after advqnce

oozl thereof . to the ewployees to reguire compliance 3of»Athe

2TT .2 "ens .

g, To hire, to prcmote, transier, assicn and/or retaln
smglcvyees  in positions within the Ezrcuch covered by this
AZryessmen

.
3
.

g To suspend, demcte, discharse, txr take any other'
zrrrisriate disciplinary action agzin an

zinst any =mpl oyee covered by

nig Aagreement for gocod an proper.cause acccrding to law

in the event’ that any emplcvee shall. be - rged with an

“ en e A mn ey

_“,-,-_ble offense pursuant to the c--n-na-_-u.s of the State of

2w Jersey, the Borough shall have the right tc immediately suspend
::1.2 =zmployee without pay. In the event that subsequently, the

- own -

rz=2s are reduced to a ncn—-ndlc--c_e cffense or the charges -are

,:;:ﬁ;:sed or employee 1s'ac: itted; then ia that eventj*hewshall be .-
z-z.=led to immédiate resteraticn’ to his job and  shall be.

—~rensated for the time within wnich he was suspended. Said

cerisztien, dismissal or acguittzil o2 12 "charges shall  not
nvinizZit the Bercocugh frem bringing

c & 'trcceeding against said

(VY]



employee for further disciplinary action in the event that the

ubj

n
f-

ect ma

LJ

tter of said criminal complaint is job related or would

)]
[ }]

fect his job performance.

6. To‘lay off employees covered by this Agreement in

the event of lack of funds or under conditions where continuation
of such work would be'inefficient and_non-p:oductive.;4,

7.  The Borough reserves the right with regard to all the
conditions of employment not reserved to make such-changes.ae it
deems desirable and necessary for the efficient and effective

operation of the Borough.

B. In the exercise of the foregoing powers, rights,

authority, duties, and respcnsibilities4,ofg the Borough, the

‘adcption of policies, rules, reguiatiqns, codes of conduct, and
practices in furtherance therecf and the use. of judgement. and .
discretion in connection therew1th. the Borough shall be limited
only by the spec1f1c and express terms of thls Agreement and then
only to the extent that such specific and express. terms hereof are .
in connection with the Constitution or Laws of the .State of New
Jersey ba'nd/or of the United States.
| ARTICLE V

NON-DISCRIMINATION

There shall be no d_iscriminaeion-er” coercionb by the
Borough or eﬁy of its agents against the emp10yees repreéenﬁed by
the Union because of membership or activity in the Union. The
Union, or any of its agents, shall not intimidate or eberee
employees into membership nor shall the Union or any'of:its‘egents

4



[

intimidate or coerce non-mewmbers. Neither ths Borough nor the

- Union shall discriminate against any employees because of race,

creed, color, age, sex, sexual orientation, or national origin.

fhe Borough acknowledges its obligations to its employeesv..

under applicable State end Federal Law. i
| ARTICLE VI
SALARIES AND'ﬁAGES. S

ﬁffective Januaty 1, 2006,”the'folioWihg'salaryusohedﬁle
shall be applicable: R | o

1. Employees shall be>placed in e step systeﬁ ahd oh
January 1%t of each year they shall move 1nto the next step4
There shall be ten (10) equal steps beglnnlng w1th Step 1 1n the
year of employment for the driver/laborer as set forth in the
attached schedule, and there shall be ten (10) egual steps.
beginning with Step 1 in the year of employﬁent'for‘the'mechahic

as set forth in the attached schedule.
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ENGLEWOOD CLIFFS & IBT LOCAL 97

‘ DRIVER LABORER

2009 Rates; plus new Steps 0, 11 and 12

Step
0.00
1.00
2.00
3.00
4.00
5.00
6.00
7.00
8.00
9.00
10.00
11.00
12.00

‘ MECHANIC

2009 Rates; plus new Steps 0, 11 and 12

Step
0.00
1.00
2.00
3.00
4.00
5.00
6.00
7.00
8.00
9.00
10.00
11.00
12.00

Rate
22,500
26,000
29,579
33,158
36,737
40,317
43,896
47,475
51,055
54,634
58,213
59,713
61,213

Rate
40,000
44,017
47,169
50,321
53,473
56,625
59,777
62,929
66,081
69,233
72,385
73,885
75,385

Increments
3,500 15.6%
3,579 13.8%
3,579 12.1%
3,579 10.8%
3,580 9.7%
3,579 8.9%
3,579 8.2%
3,580 7.5%
3,579 7.0%
3,579 6.6%
1,500 2.6%
1,500 2.5%

Increments
4,017 10.0%
3,152 7.2%
3,152 6.7%
3,152 6.3%
3,152 5.9%
3,152 5.6%
3,152 5.3%
3,152 5.0%
3,152 4.8%
3,152 4.6%
1,500 2.1%
1,500 2.0%
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2. Employses hired zfter June 1°° of any year, will not
move up the step until the'second January after‘their original
'employment.

3; The Mayor and Council may, in tﬁeir sole discretion
place new hires as high as Step 3 based upon experience and.
‘expertise.

4. James Billington and sal Melé shalllreceiQétthe
following salary for the next four (4)) years, representing a 4%
increase per annum: |

2006 . 2007 ... 2008 2009

oA : : -
— James Billington $64,769.22  $67,359.99 $70,_054.39 $72,856.57
Sal Mele $60,460.40 - $62,878.82 $65,393.97 $68,009.73 ¥ (a

James Billington and Sal Mele, who are,preseqtly designated
as equipment operators, drivers, laborers wiil réééive an
additional $1,000.00 per year as a stipend on an annual.basis.

Sal_Mele will receive an additional étipend if $3}000.00 per
year for his capacity as Foreman. | |

No other employees shall be entitled to this stipénd untii

one ‘or both of these operators fetire ffom this position.

An anhual stipend of $3,000!OO per year will be paid to the
Mechanic's Helper, pro—rated upon the time which he is assigned

that position.



ARTICLE VITI
LdNGEVITY
1. The salaries paid to the members of the Department of
Public Works of this Borough shall be supplemented by adding-

thereto two percent increase for each four years of service with a-



maximum of sixtesn percent fcr thirty-two years of service as
longevity pay increase.

2. No longevity pay increase shall become due and payable

hereunder until the calendar year commencing after the completion = -~

of the four years upon which the increase shallfbe-based,'so thét'
no person‘shall coﬁmence receiving any such increase excépt at
the onset of said calendar year. Payments under this Article
shall be made bi-weekly.

3. Full-time employees shall be entitled to three pérsonal
d&ys. However, in order to Obtéin such personal day, the .
employee must advise in writingAthe Superintendent or his
designee of such request aﬁ least 24 houré in advance. The
granting of said pérsonal day shall be ét the discretion of the
Superintendent but shall not unreasonably withhold séme.

ARTICLE VIII
HEALTH BENEFITS

1. The Hospitalization and Medical Insurance Benefit Plans



provided during the contract term January 1, 2006 to:December 31,
2009, for Borough employees aﬁd their eligible dependents shall
-be the fbllowing:“
A. The Health Plan provided by the New Jersey - ..
State Health Benefits Act for the State of New.‘
jersey (N.J.S.A. 52:14-17.25 et seq.) =
B.  The Delta Dental Insurance Pian}
C. The Prescription Plan available through the
" New Jersey Health Benéiits Acﬁ,"commencing
March 1, 1996.
2. An_employée,who.has served the Borough for,twenty#five
(25) years of service at retirement, shail have medical insurance
coverage including dependents,and.spouses until age sixtyffive~
(65) .
ARTICLE IX
WORK SCHEDUﬁE
1. The standard work week shall be Monday to Friday, 7:30,
a.m. to 3:30 p.m. with a paid coffee break from 9:30 é.m. to 9:45
a.m. and a one-half hour paid lunch break.
2. Employees shall not arrive in the yard before 9:25 a.m.
for break.

3. Ordinarily, the lunch shall be taken from 12:00 p.m. to



-

) 12:30 p.m. As work requires, occasionally lunch will be taken between

..the» fourth and sixth hour or work. Employees shall not. arrive in the

vard before 11:55 a.m. to start lunch.

7a



ARTICLE X

OVERTIME
1. Overtime is paid after the eighth hour of work on a .
‘given work day. |
2. Overtime is paid at the rate of one and one-half (1 %)

times the hourly rate of pay for the employee and at two times
the hourly rate for Sundays and holidays.

3. In the event an employee is called in on an emergency,
the employee shall be paid portal—to-portal, with one-half (%)
hour allowance imputed to the time to arrive at work.

4. When overtime is required, overtime shall be.offered by
seniority and rotated.

5. .Overtime is mandatory and at the requesﬁ of the
Superintendent. Mandatory overtime shall be required on a
rotated basis in order‘of reverse seniority.

6. Every effort will be made by the Superintendent to
inform employees of the anticipated need for overtime. iA list
shall be posted by senibrity and by reverse seniority..

7. In snow emergencies, or other emergencies where the
entire Department of Public Works crew is required, overtime is
mandatory. Every effort will be made by the Superintendent
in good faith to accommodate family or personal emergencies.
Regular doctor or dental'appointments, not of an emergency

nature ordinarily do not constitute a personal emergency



Justifying the refusal of over tlme in an emergency situation.

8. The part-time outside employment of a Department of
Public Works employee, employed full-time by the'BoroughI_does
not constitute justification for the refusal of mandatory |
overtime. |

9. Employees may be a351gned to overtlme pro;ects out of
seniority order when the employee has a spec1a1 expertlse
required for the overtime assignment. o | o

10. It is recognized that as a condition of employment'the_

employees of the Department of Public Works acquire shall.possess~

~and maintain a commercial driver’s-license. It is recognized .

that the standards for a commercial driving license are more .
strlngent than the general requlrements for a New Jersey driving
license. o . . - o

A. Effective 1/1/2003 an employee shall_not be

discharged for a first‘suspenslon of his/her driver's'license due

to a non-job related incident. A second suspension of license or

a first suspension of a year or longer will be grounds for

immediate dismissal. Any license suspension of longer thanysix
(6) months, up to one (1) year, will result in an automatic
suspension of'the‘employee”nithout pay or benefits for that
portion of the license suspension that exceeds six (6) months.

When the license suspens1on is over, the employee will return to

-work -at his prev1ous level However, no credlt for the‘tlme the _

employee is suspended will be given 1nsofar as vacation,

seniority, sick time, and other beneflts are concerned
B. Effective 1/1/2003, should be an employee have his
license suspended for up to six (6) months in a non-job related

9



accident, he will be reduced in pay to the next lower rate of

pay.
C. Job related suspension of Drive?s Liéense:
1. First offense suspenéion for duration of ioss‘éf
license.
2. Second offense. Dismissal. =~

11. If employees are called in on a‘shéQ.ofuofhef
emergency,»théy shall adviseﬂthe Superintengept if théy.are
unable to meét the commercial driving licensé standards. . It is’
expected that all employees arrive. at work:on their're§u1ar '
shift, 7:30 a.m. to 3:30 ;m.;bfit for"wbgk.'ﬁwhéﬁ”empIQYeés
anticipate a snow emergency, it iS‘tﬁewrésponsibilityiof the
employees to conduct fhemselves in such manner as they will be-
fit for>work when called“iﬁ-on the snow or other emérgency.

12. When an employee works in‘a.sn;wvbrvétﬂéf‘émérgenéy-
prior to the start of the erk day, ﬁhe employee shali be paid at
‘the rate of time and one-half for all,héurs worked before .the
start of the regular work day.

13. When an employee’s work da? is exﬁended 5é?6na“thé
regular work day, the computation of overtime shall.beéiﬁaét.3:30>p.m.,

and shall be at the rate of one and one-half times the hourly

9(a)



. e
rate of pay

1 4. When an employee is called into work on an emergency,‘the
employee is guaranteed a three and one-half - (3 ¥%¥)hour minimum
overtime pay period, in addition to the portal-to—portal allowahce
of one-half hour. | | ‘

15. When an employee is required,to work on a holiday, he/she‘
shall receive his/her regular pay for the said hOlldan together
with double time for the hours worked-op said holiday. |

ARTICLE XI
_S_;I_C_K;_L.E.A;_V_E.

1. - If the employee 18 unable to. report ‘to. work due ‘to
illness, it is essential that the Superintendent be notified on or
before 6:45 A.M. on that day according,to department.procedure.

The Borough shall proVide a telephone answering machine on which a
\
message to report an absence may be recorded.

2. The cause for the employee's absence must be reported
daily, unless adequate explanation and reason is provided to cover
several days. In aﬁy sick leave of three (3)'days,or'more, a
doctor's certification. must be submitted if requested. by the
Superintendent A doctor's certificate must be submitted at the
request of the Superintendent in cases of excess1ve .or chronic

absenteeism. A.doctor s certificate must also be prOV1ded if the‘v‘
employee is absent from work prior to or immediately after a paid
holiday or vacation leave.

3. Sick Leaﬁe'must be earned before it can be used. }Sick

Leave may be used in the folloWing.manner;

10
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‘ e | - .

A. Personal illness ox acoidental disability by reason
of which the employee is unable to perform the usual duties of the
position.

B. Serious illness of a member of the employee's

'immediate family or household requiring the employese's attention

and care. The circumstances of the -illness should be of an

-emergency nature where the employee is requlred to be :Ln direct

attendance.

C.  an employee may use one-half (%) sick leave for

scheduled orlemergency doctor or dental appointments. ‘

4. Every employee shall be entitled to sick leaye with full :
pay for the time periods listed herein subject to the terme and
conditions following: | | | N | |

‘A, For the fitst two (2) yeats of any _employment by
the employee,v one (1) day of sick leave for .e\‘rery‘ month of
employment over six months to a maximum of ten (10) days' s.u:k

leave in any calendar year.

B. After two (2) years of employment flfteen (15)

days ' sick leave in any calendar year.

c. After five (5) years of employment thirty (30)

days' sick leave in any calendar year. _ ‘
D. After five (5) years of employment anyb illness
which is continuous and which disables the employee continuously

during a period of up to a maximum of one hundred eighty (180) days

in any calendar year.

11
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s

B The PerlOd of sick 1eave above lndlcated shali‘be o

‘accumulated to a mallmum cf one ;_ndred flfty (1:6) days in the
follow1hg.manner: ‘
(1) F;fty percent (50%) of the.accumulated
sick ieave- in any given year may be
transferred or ‘deferred.lto‘ ;he: following’_

calendar year.

(2) Fifty percent (50%) of.;he aécumu;ated
sick leave in any given year will bg'
accumulated for compensatibn purposes. |
{3) .Upoh retiremént any _emp10yee.~having
accumulated sick leave as aiqrqsaid;ushAll be
entitled to compensation theréfore at the raté
of one'half (%) of his then pay for the year
durlng which the sick leave was unused to a
maximum of " one hundred flfty (150) days
accumulated.sick leave. Ahy‘émployee ret;rlng_.
with at least twénty (20) yeéis of service
wi;hin.-the ‘Borough shall be ehtitleé. to a
compensation therefore at the full rate of his

B} ‘then pay for the year during which_his sick
leave was unused, for a maximum of one hundfed,
fifry (150) days accumulated sick leave.

5. When an employee is entitled to sick ;eave,'said leave

in

nall be paid as full salary less any sums which the said emplbyee

12



is entitled to receive under Worker'’'s Compensation Laws of New
Jersey.

6. Any employee falsifying a doctor’s certificatipn or
obtaining a doctor’s certificate for fréudn;ent purposes with the
intent of obtaining additional vacation time under the guise of
sick leave shall be subject to dismissal.

7. No employee shall be paid for any period of time when
said employee has notvactually worked unless the period of time in‘
~question is either vacation time or ;overgd by sick leave.

ARTICLE XII
FUNERAL, LEAVE _

1. ‘Employees shall be entitled'to four (4) working days
leave, with pay, to attend or make arrangements for the funeral . of
their immediate family,'defined as their children, parents or
spouse.- | A

2. Employees shall be entitled‘to three,(3).wdrking-days‘
leave, with pay, to attend or make arréngements for the fnneral of
othér members of their immediate family, including and limited to
brother, sister, mother—in—law,,daughter—in—law, nieces or
nephews, grandparents, grandparents of spouse, grandchildren or
any other person residing in the employee’s houSehbld. In the
event of the death or an aunt or uncle of the employee or spouse,
the employee shall be entitled to one (1) day off in order to

attend the funeral.

13



_ARTICLE XIII
JURY DUTY

1. The Borough encourages employeee'to fulfill their civic,u B
responsibilities by serving jury duty ﬁhen_requiIEd. _Eﬁplqyees,in
- an eligible classlficetion‘will be peid for tﬁeir sexvices on jury
duty. - | _‘.

2. Employeee must show the.jury.dnty'summons'to their
supervisor as soon as possible so that the,supervisor"mey mekei
arrangements to accommodate their absence. Employees are expectedﬂ
to report for work whenever the court schedule permlts.

3. Either the Borough or the employee may request en excuse
- from jury duty if, in the Borough's judgment, the. employee s
aksence would create serious operatlonal dlfflcultles.

4. The Borough will continue to prov1de health insurance
beneflts for the full term of the jury duty absence. o

5. Vacatlon, sick leave and_hollday'benef;ts, will continue
to accrue during jurylduty leave:, N |

ARTICLE XIV .

1. A military leave of absence w111 be granted to employees,_:_
except those occupying temporary positions, to attend scheduled
drills or trainiug or if called to active duty with the UIS,-Armed
Services. | | - |

~

2. Employees will receive partial pay for two week training

14
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zssiznments and sheorter . atsences. Upcn presentation of
szz-=zfzczcry military pay verification, emplcyees will be paid the
i:ff=rznce Dbetween their ncrmal base ccmpensaticn and the pay

=w-_22inc expense pay) received Wh;;e cn milltary duty. The

cocr=:izn of any military leazve of absence in excess of two weeks

will ze unpaid. However, emplcyees may5ﬁse aiﬁeavailabl paid teme‘
cZZ Zcozr the abSencee- | o

3. Subject to the terms, ccna"' ns znd limitations of the
arg.icable plans for whlch the emp1cyee is otherwise ellglble,

mezlzn insurance benefits will’ be‘ p*C"'Hec by the Borouch

sCzrIm ent of Dubllc Works for the full-term of the mllltary leave

cZ ztsence.
2. Vacation, sick leave, and hcliday zenziits w1ll continue
T> zccrue durﬂng a mllltary leave of akbseance.

- -—-—0--&

. Employees on twc-week active 3":? train *g asszgnments

2r :mactive duty training cr--ls are recguired o return to work

Zzr zhe first regularlv scheduled sh;ft f the Dnd of
srz:niing, allowing reascnable travel. time.. Emp;cyees no longer

m:_:zary leave must apply fer reinstatement in accordance with

.. =crlicable state and federal law

3. The Borough recocnizes the Impertance of military
szrvxzce. ,and its possible disruptive efiect on civilian life.
T-:r-; reasonable effort will be made to return eligible employees
Iz tneir previous positicn cr a ccmparable one. They will be

=2 as thouch they were *ﬂnt;nec;sly emplcyved for purposes of

-rmining benefits based cn length ¢ service, such as the rate

15
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of-vacationiaccrual and job seniority rights. o
_ ARTICLE XV E
VACATION
1. Vacation leave is earned and accumulated in théA
following manﬁer: |
A. Each full-time employeé shall be allowed an_ahnuai

vacation with pay of five (5) working days after the firSt_siX'
(6) months bf service. | |

B. Eaéh full-time employee shall be allowgd:yaqat;on..u
with pay 6f ten (10) workiﬁg days after the firstfand'thréugh ;he.
fifth year of service. | | |

C. Each full-time employee shall be allowed an annualm_
vacation with pay of seventeen (17) working_dayglfrqm the sixth “A“. 
through the tenth year of‘service. |

D. Each full-time employee shall.be allowed an annual
vacation with pay of nineteen (19) working days. from the. eleventh
through the fifteénth year of service. |

E. Each full-time employee shall be_allbwed an- annual

vacation with éay-of.twenty—one (21) working days after the
sixteenth year of service. Each'full—time employee.Shail bé
allowed an annual vacation with pay of twéntyéthrée (23) days
aftef.the tWentieth year of service. |

F. Each full-time employee shall be allowed an annual -
vacation with pay of twenty—five (25) working days after 25 Yea?sv

of service.
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2. No ehployee shall take more than fifteen (15) working
days vacation at one time unless approved by the Superintendent.

3. After the first year of service or before the tenth of
Apr11 of each year, each employee of the Department of Public
Works shall make -application, in writing, for the perlod f the
year in which he or she desires to take vacation.

4. Every effort is made to arrange vacation schedules to
meet individual desires of all departmental employees. When there
is a conflict in the date of'proposed vacation schedules,
preference is given to employees with-seﬁiority based upon years
of employment with the Borough.. |

5. If the Department of Public Works emﬁloyees:desire,tol
take their vacation in Friday ahd Monday .units, the ability to-do -
so shall be rotated in order of seniority from year to year.

6. Earned vacation yea%7for one (1). calendar year may be -
carried over and used during the following calendar year only.

7. Vacation will be limited to two (2) people at one time.
The Superintendent is the final arbitrator of the needs of the
Borough. |

8. An employee shall be required to take a minimum of 10
days each year. 1In the event he chooses not to take any
additional vacation which he may be entitled to, he will be paid
full pay in lieu of same for those vacation days worked. The
employee must notify the Superintendent.of his intention-to .
utilize the provision of this paragraph prior to June 1%° of the
: applicable year.
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-ARTICLE XVI

HOLIDAYS

1. The Borough agrees to furnish the following holidays'

with pay to all employees covered by this Agreement:

New Year'’s Day
"M.L. King’s Birthday
President“é bay
Armistice/Veterans Day
Thanksgiving.Day
Friday after Thanksgi#ing
Christmas Day - | |
2. Holiday Schedule:

HOLIDAY

Columbus Day
Geﬁeral Election Day
Good Friday
Memorial bay
Independence Day

‘Labor Day

WILL BE OBSERVED
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‘Washington's Birthday Third Monday in February
‘Memorial Day ‘ Last Monday in May
Cclumbus Day Second Monday in October

In the event that the holidays"as listed in this sub-
n 2 are not obse*ved by the State of New Jersey on the days
lisced akbcve, but are observeo on a different day, the Borough and
the ’Jnion agree to observe the holiday on the same day_ on which the

state of New Jersey observes the said holiday.

3. General:

A. If a holiday falls on a Sunday, it will ‘be observed

on the following Monday; if a holiday falls on a Saturday, it will

be observed the preceding Frlday

4. An employee ‘must work the full day before and the full
dav after each holiday in order to be compensated for the holiday,

uriess vacation leave has been utilized.

ARTICLE XVIT

'PENSION AND RETIREMENT BENEFITS

__—_____..—_—————————————

1. The Borough shall prov:.de Pens:Lon and Retlr-ement Benefits

co"e*‘ed by - thls Agreement pursuant to the provxslons of the

stztw=tes and laws of the ‘State of New Jersey.

2. The Borough will pay to the appropriate Retirement Fund
ail brequ'ired amounts. - |

3. Employees may chcose to participate in the De.ferlred
Cempensation Plan available to all eligible Borough employees
gurs_snt Lo Federal legislation permlttlng such plans. Employees

> i recuest the borough Administrator to execute for them,
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participation agreements.

...... as the "Administrator" of the plan representing the

ARTICLE XVIII

SUSPENSION AND GRIEVANCE PROCEDURE

AR - TAIR R AN s A AT e

1. To prov1ce for the expedltlous and mutually satlsfactory

setzlement of grievances arlslng w1th respect to complalnts

oc:urring under thisiAgreement, the follow1ng procedure shall be

-

ed. For the purpose of this Agreement the term "grievance"

means any complalnt or dlspute between the borough and -an employee

‘the 1nterpretatlon, appllcatlon or'v1olatlon of the

wirch respect t
prcvisions of

his Agreement or admlnlstratlve dec1szons affectlng

~ them.

2. At all levels of the grievance procedure the employee is

entitled to representation by a representative of the employee

orcanization. .
3. The procedure for settlement of grievances ehali be"as
fcllows: |
A. ‘Step la
In the event that any employee covered by the'agreement
has

a grievance, the employee may discuss the grlevance with the’

skep steward who,

at the employee's request, will dlscuss the
crievance informally with the Superintendent. Alternatively, the
zczrieved emplcoyee may discuss  the grievanceA"With" the
Surerintsndent dlrectly, with‘ the shop steward present at the

19
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employee/s request. If no satisfactorymresolution of the
grievance 1is reached through informal channels, the grievance
shall be embodied in Qriting and eubmitted to the Superintendentj'
per Step 1b.

»Step 1b

In the event that any'employee,coverediby this Agreement-has
a grievance, within five (5) working_days,of'the event or when the
employee should have reasonably known of the event, the employee
shall submit his or her grievance in writing to the Debarthent1‘
Head. The Department Head ehall render a decision within ten (10)
working days of the receipt of the'grievaﬂee.

B. Step 2

If no satisfactory resoiution is reached et Step 1, within
five (5) working days thereof, the grievance Shall be presented in
writing to the Borough Administrator.' The Borough Administrator
shall render a decision within ten (10) working_days after the
grievance was presented to him.

If no satisfactory resolution ie reached at Step l,ewithin.
five (5) working days thereof, a meeting ehalllbe heid between'the
business agent,‘shep steward and Borough Adﬁinietraﬁer with_the
objective'of settliﬁg the grievance.. Aftervrﬂe.meeﬁing.rith'the
business agent and shop steward, the Borough Adminisrrator
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sha’l render 2 decision within ten (10) working days after the
grievance was presented to him.

C. Step 3 |

If no satlsfactory resolution of the grlevance is reached at
Step 2, then w1th1n five (5) worklng days, the grievance shall be
presented in writing to the Mayor and Counc1l The Mayor and
Council shall render a decision within twenty one (21) worklng
days after the grlevance was presented to them. | |

D. Arbitration
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i) If no satisfaction of the grievance is reached at

Step 3, then within ten (10)“working days the grievance Shallfbe

referred to PERC for the selection of aﬁ arbitrator, to decide the
issue or issues. The decision of thé arbitrator shall be final and
binding upon the parties.
ii) The Bofough and the Unipn wili ééiiﬁ thé.cbéﬁs of
arbitration. | |
| iii) The arbiﬁrator shall have no aﬁﬁhority to éd& to>of
subtract from the Agreeﬁent when inte:preﬁing same. o

ARTICLE XIX
RELEASED TIME

1. In order to provide the orderly handling of grievance
matters, the shop steward s_elected by theb employees shall be
reieased from his duties for reasonable pe:iods'of time for ﬁhe
purpose of héndling grievance matters.  In the event that the
employeés'designaﬁe a head steward and an assistant steﬁard, these
stewards shall zrotate or alternate~‘thé release time, to be
determined by themsélves, but recognizing the needs of the
Department of Public Works to accomplish Bcrough work.

2. Two (2) stewaxds shall be released for purposés 6f
negotiations of a successor agreement'between the Uﬁion and the

Borough.

ARTICLE XX

SENIORITY RIGHTS

Permanent employees shall be entitled to recognitien for
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the seniority with respect - chances in job assignmént of working
- conditions, based upon length of employmeht with the Borough.
Seniority is calculated from the first day éfﬁcbntihuous‘full—timé.
'émploymeﬁt with the Borough, whether hifea as a tempbrary emploYée
'of a permanent employee. |
The‘Boroughléhall prepafé and forWard to Ehe'ﬁnibn stéward a
seniority list of employees. Seniority lists shall be updated
when necéssary and shall be posted on the unioh bulletin board
- showing the employee’s_namesland'séniofity daﬁeé aﬁa thé-défé‘éf
hire or rehire of all employees in the bafgaining unit.
Seniority shall prevail in matters where preference~may»be’*
established in areas of vaéation,'economic layoff and-re¢a11.
ARTICLE XXI |
UNIFORMS AND SAFETY EQUIPMENT =
1; The Borough shall provide unifbrms tdfeach_émpioyee
covered by this Agreement. The uniforms to be supplied on an
annual basis by the Borough shall consiét of:
C AL Séven (7) pair of pants.
B. | Seven (7) pair of work shirts, seven (7) tée”shirté
and seven (7) long-sleeve shirts. |
C. Two (2) jackets.
D. Two (2) pair of safety work shoes. It will be

optional for the‘employee'toiselect steel-tipped safety work
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shoes. The standard provision is plastic-tipped safety wdrk
shoes. A maximum of Three Hundred ($300;00) dollars per year -
- shall be permitted for shoe allowance. Said monies shall be
reimbursed to the employee upon furnishing to theEmunicipality‘a-
receipt and the signing of a voucher. An employee shall'not'be
eligible fbr reimbursement for shoes under this paragraph.until he
has been employed a minimum of six (6) monthé.'

E. All employees are required to wear-issue'uniférms
provided by the Borough. The Borough will launder  the uniforms.

The employee, at his own cost, may purchase and wear blue ‘jean =

shorts during the months of May, June, July, August and September '

on a trial basis for one year. .At the end of such time, the right
to wear this clothing shall further be négotiated; if necessary.

2. The following safety equipment.will:be prbvided to
employees. It is expected that employees utilize the'safety"
equipment supplied. They will do so when directed by the
Superintendent:

A. Ear plugs

B. Helmet -

C. vests

D. Coveralls for hazardous materials
E. Gloves
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F. Cafety Glasszes
G. Respirators ana_filtérs '

3.-_‘A.tool allowahce of_Fivé Huﬁdred ($506,00) dollars pér
year will be given to the mechanic.

4. Upoﬁ diéchérge; £érminati§n or retirgmént, ail émpléyé;s
will be resPOnsibie for fe;urniné all clothiﬁg; eguipmeng,'tp§;sA.
or any other items which they areAusing”including safety.equipment
which they have been given. 1If they fail to return same, the cost . ..
of said items will be deducted from their'last.payi

-ARTICLE XXTIT -
SAFETY REQUIREMENTS

1. To assist in pfovidiﬁg a safe ana healthful work
envirbnment for emplo?ees, the Borough héé_eéfabliéhéd éiWorkplécé i.u
Safety Program. This Program is_a tpp priqrity_for thé:Borpﬁéh}  |
The Safety Delegate has respdnsibility for implementing,
admihistering, mqnitoring»and evaluating the.Safety Prégram. .Its
success depends on the alertnesé and personal commitment of ail.

 2. The Borough provides informétion tb.employees about
workplace safety and health_issues thrbugh regular ihterval

communication channels such as supervisor/employee meetings,
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bulletin board postings, memos, or other written‘communications.
A joint management - labor safe‘ty‘advisory gro__up will be established
to assist in these activities and to ﬁaCilitate effective
communication between employees .and management about workplace
safety and health issues.

3. Employees- receive periodio workplabe sa’fetjr- traihing.
The training covers potential safety and health’ hazards and safe
work practices and vprocedures. to eliminate or minimize hazzards.

4. Some of the best safety imp_roirement, ideas come fr‘om'
employees. Those with ideas, concerns, or suggestions .for improved
‘safety in the workplace are encouraged to raise them w:x.th the:Lr
SupeerSOI‘ or bring them to the attention of a member of the 301nt
management labor safety adv:.sory group ‘Reports and concerns about
workplace safety 1ssues may be made anonymously if the enployee
wishes. All reports can be made without fear of reprisal.

5. Each employee is expected to ob_ey _safetyrrules and to
exercise caution' in all work activities. _ Employees must
1mmed1ately report any unsafe condition to _ the approprrate'
superv:.sor Employees who v:Lolate safety standards, who cause
hazardous or dangerous s:LtuatJ.ons, or who fa:Ll to repor" or, where' |
appropriate, remedy such situations, may be subject d:xsc:.pllnary
action, up to and iholudiﬁg termination of‘employment .

6. In the case of 'accidents' that result in injury,
regardless of how insignificant the injury may appear, ‘employees
should . immediately notify the Safety' delegate and | the

Superintendent. Such reports are necessary to comply with laws and
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initizte insurance and workers' compensation benefits procedures.

7. All full-time employees are: required_-to use .safety

ne_mezs, shoes, vests, work boots and -gloves.. Cther safety gear

es, face masks, ear protection- and filter masks) are

{
4

quired, as approprlate to the 51tuatﬂon.

8. Each employee is responsible to maintain his safety
eguil ;n@nt 1n.good condition and request replacement of equlpment no
lcn cer safe to use.

S. The followlng safety regulatlon s w1ll be enforced
A.i When worklng on. any road-or road shoulder area, the

emplcyee is required to wear a safety vest unless the road is

- ccmcletely detoured

B. When worklng under the loader bucket, around .a
winging backhoe boom, or beneath an arez where tools or materlals-
are rassed over an employee's head, the emplovee is.required to

wear a safety helmet

C. When operatlng equipment that produces a hlgh pitch
or constantly'loud sound, ‘1ike the chlpper or compressor,_the
emricyee is required to wear ear protection.

D. When performlng a job where the ‘hazard of flying

cZects or materlals exlsts, such as using the grinder, chlpper,

emplcyee is requlred to wear eye protection.

E. Do not operate any piece of equipment for which an

_:-vee has not been properly trained or‘qualified, (unless the

gt
S0

. ——

eTzlcoee is in~a'training session) .



F. Drive slowly when operating a truck or equipmént on
the job site, or in the pub1ic works yard areas. Adhere to speéd-
limits posted on all foads at all timés;“ - - |

G. When a job site is located in a traffic area, the
site shbuld be properly coned off.and “MEN'WORKING”_signs placed.
at each end.facihg oncoming traffic.

H. At no'time.for any reason shall an employee stand
“or work in the loader bucket.

I. At no time for any reaSon_shall an empléyee“5£aﬁd
or work in.the loader bucket.

J. Use gloves when haﬁdiing materials where a hazérd
of damagingJYOur hands exists,vfor example whepAworkinvai;hA‘_
concrete pipe block, face rock, drums, hbt_materials;

K. Before entering a manhole (sanitary) or any
confined area where hazardous gasses or lack of oxygen can exist,
the area must be tested with the proper»test;equipment.

. ARTICLE XXIIIX
EMPLO?EE MEDICAL EXAMiNATIOﬁ
1; ‘“Té heip assure that employees are éblé to perform their.
duties safely, medical examinations hay be required;
2. After an offer has been made to an applicant entering a

designated job category, a medical examination will be performed

[ ]
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t thz Borough's expense bv a hezlthcare professional of the

m

. Borough’s Department of Public Work’s choice. . The offer of
employment and assignment to duties is contingent upon

satisfactory completion of the exam.
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3. Current employees are required to take a medical
exXamination to determiné fitness for duty at least once in every
two year period. A medical examination will be_performea at the
Borough’s expense by a health professional of the Borough’s
Department of Public Works’ choice. The Borough will reimburse
the employee for the costs br the unreimbursed portion of ﬁhé
physical examination and tést required by the Borough to determine
fitness for duty. Employees will cooperate With the Borough on
seeking insurance reimbursement for the costs of the medical'
examination. Twehty (20) daYS notice of the mandatory phyéical-
examination will be given té employees.

4. Information on an employee’s medical condition or
history will be kept separate frém other employees information and
maintained confidentially. Access to this information will be
limited to those-who have a legitimate need tb know.

ARTICLE XXIV
bRUG AND ALCOHOL ABUSE POLICY

1. This policy statement outlines formally the Borough's
policy regardiﬁg the program which has been put in placeito assure
our compliance with the federally-mandated anti-drug plan, 49 CFR
Parts 40, 199, 382 and 391. |

2. Policy dutline:.

A. The Borough will provide an “Employee Assistance
Program” for its'employees and supervisory personnel which will
include a program 6f education aﬁd training on the effecté of drug
abuse. The Borough will make available to all employees
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informational material related to the cause and effects of
substance abuse and additionally will provide a community seruicep
hotline telephone number, which’ can'be used by our .employee-s
whenever assistance 1s required. Superv1sory'personnel who w111 be
i a position to determlne whether an employee must be drug/alcohol
tested based on "reasonable cause" w111 receive a minimum of one

(1) hour or tralnlng on the spec1f1c phy51ca1 hehav1oral and

performance lndlcators of probable drug/alcohol abuse.v

B. Add:\.tlonally, the Borough has been mandated by

'Feaeral regulatlon to 1mp1ement and malntaln.a progranlof substance
abuse testing on all employees whose jObS are covered under the:.

Federal Department of Transportatlon regulatlon 49 CFR Parts 40,
199, 382 and 391.

C. The Borough further has determlned.to take actlon
agarnst employees who unlawfully use, dlstrlbute or possess.u
alcohol, drugs or controlled substances durlng or out31de aSSLQned
working hours in order to prevent illegal act;vltles and to protect
“employees, the'public_and thevBorough property from danger which
may result from the illegal use of alcohol drugs or-controlled
substances. The objectlve of the pOllCY is to provide and malntarn
a safe, drug/alcohol-free work env;ronment.

D. The Borough has further determined that it will not
employ or use the services of any employee who refuses to be tested
for drugs/alcohol, and will discipline any employee who fails a

drua/alcohol test which may include termination of services.
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3. Definitions | | .
A. "Employee" means a person employed by the Borough in
a capability which requlres a commerc1a1 drlver s llcense to be
mzintained including all Departmeno of. Publlc Works Sanltatlon
werkers, roadmen, mechanics, building and grounds‘workers, all of'v
whem shall be included in the test pool. |

B. "Fail a drug/alcohol test" means ;~that the

coqf*rmatlon test result shows a p051t1ve ev1dence of the presence

, of prohibited drug/alcochol in an "employee's system.

C. 'pass a _drug/alcohol test" means that 1n1t1a11
testing or confirmation btesting does not show ev1dence of the
presence of prohibited drug/alcohol in a person s system. 5

D. "Prohibited drug" - means any of the follow1ng
substances specified in 'tﬁe- Schedﬁlev 1 or Sohedule .II of‘ the
Controlled Substances Act, 21 U.S.C. 801.812 (12981 and 1987
'CUM.P.P.): Marijuana, _Cocalne, Oplates, Amphetamlnes and
Phencyclidioe “PCP"V - |

4. Drug/Alcohol Tests Requlred
A. Pre-employment Testing - No employee will be hlred
uniess that person passes a drug/alcohol test or is covered by a
recognized anti-drug/alcohol program, documentation of whlch must
be supplied to the Borough Superlntendent of Publlc Works.

B. Post- acc;dent Testing - AsS soon as poss1ble, but no

1azter than twe to eight (2-8) hours after an accident occurs during
mrlcyment hours, any employee whose performance either contributed

o the accident of whose performance. cannot " be completely
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dlsccunted as a contributing fector ‘to the ‘accident shall e
drug/alcohol tested. lThe decision’to test or not to'test shall be
in the sole disoretion of.lthe' employer based. upon the base'
;infcrmation 'available immediately after the accident. The
supervisor in conjunction with any other inwestigative-perSOnnel

=hall fully document the basxs upon whlch a decision to test or
note to test.made. In the case of an acc1dent involving a fatallty
on involving the issuance of a citatlon to-the Borough employee,
the involved employee shall immediately reportlall accidents or
citations issued durlng the employee s course of hls/her shift

regardless of the type of ownershlp of vehlcle 1nyolved in' the

acc1dent or the c1tatlon

c.: Random‘Testlng - At least fifty percent (50%) of all

employees shall be drug tested and twenty-flve percent (25%) of all

employees shall be alcohol tested every twelve (12)months 'The
employees for testlng shall be selected by u51ng a random number
table that is matched with an employee s identification number.
During the first twelve (12)months follow1ng the 1nst1tutlon of
random drug/alcohol testing, the total number of tests conducted
shall include at least twenty-flve percent (25%) of the employees - .
requlred to be tested

D. - iesting Based on Reasonable Cause - Whenever there

is reasonable cause to believe that an employee is using a

prchibited drug/alcohol, such employee shall be drug/alcohol

-

cested. The decision to so test will be based on a reasonable

pel

i ef that the employee is using a prohibited drug/alcohol on the
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basis of the specific, contemporaneocus, physioal, behaﬁioral or
performance indicators ‘of 'probable drug/alcohol “use. -bne
supervisor of the employee trained in detecting possible
drug/alcohol use symptoms shall snbstantiate thé’deeision to test.

E. Rehabllltatlon and Discipline - Alllemployeee_are

ent¢t18d to voluntarlly part1c1pate in the "Employee As51stance
Program" regardless of positive test result belng recelved
However, if there is a p051t1ve test result part1c1patlon in thev
"Employee Assistance Program" or an alternate program approved by
the Borough's Admlnlstrator shall be a pre requlslte to contlnued

employment . Refusal to enroll in a program or to complete a full

course of rehabllltatlon shall be cause for immediate termlnatlon
of services. A positive alcohol test 1s one w1th a 1eve1 of .040
.or greater. Employees w1th a pattern of readlng between 020 and
.039 will also be subjected to enrolling in a mandatory counseling
program. In eddition to completlng a’ req'u'i'red " course of
rehabilitation, eemployees shall be subject to the followlng
disciplinef ' |
i. Following the confirmation"of a positive 'test. there
shall be a minimum five (5) days suspension. 'infthe case of an
alcohol test‘result between .020 and .039, the penaity would be
limited to & suepension for the remainder_of that day!slwork shift
unless a pattern developed. . The suspension'shall'remain in full
force until there is a negative retest provided to the Borouéh
thrcugh a certified laboratory (2ll cost of testing to be borne by

-he employee) but failure on the part of the employee to present a
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negative test résult‘within sii (6) weeks from the original
incident date shall automatically result in termination of
services. After £wo (2) weeks.the Borough'rééervés.the righ;,”fcr:“
réasoﬁs of operational efficiéncy, to £ill thé’sﬁspended
employee’s pbéition énd in such case, the suspended employee would
be entitled to the next available 6pening providing all otﬁer
conditions (rehabilitation’and negétive‘test result) are meﬁ.
| ii. Employees found to be in violation of this
policy (confirmation of positive drug/alcohol'test).On*a secohd
occasion will be immediately dismissed.
'F. . Testing after“Rehabilitationx--A-perSonMWho returns
to duty as an employee after rehabilitation shall be.subject to a
reasonable'program of fbllow—up drug/a1cohb1 téstingbwithout prior
notice_for not more than sixty (60) months after his/her return to
duty." | |
‘Pursuant to Federal Law part 40} Subpart O, the
following shall be applicable in ‘regard to follow—up‘testing._ If
a substance abusé éfofessional (SAP)determines’that a driver needé.
assistance resolving problems associated with alcohol or drug‘
abuse, the employer shall ensure that the driver is subjéct to
‘announced follow-up testing following the driver’s rétﬁrn to duty.
| o The provisions for foilow—up testing are given in Secs.
40.305—40.309; The number and frequency of the tests are té'be '

determined by the SAP, but must consist of at least six tests
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during the first twelve (12) months following the driver’s return .
to duty. Follow-up tesﬁing.may be done for up‘tojsixty (60)
‘months. The SAP can terminate the requirement for the follow-up
testing in excess of the minimum at any time if the SAP de;erminés
that the testing is no 1onger necessary, with all'costs-to be paid -
‘ by émployee. |
FolloWQup tests need not be confined to the substaﬁde

involved in the violation. If the SAP determiﬁesvthat a -driver
needs assistance with a poly-substance abuse problem, the SAP may
require, for example, alcohol testé*ﬁb*be performed alongJWith the
required drug tests after the driver has violated the drug testing¥7
prohibition.

G. Administration - The Borough or its insurance
carrier shall de51gnate an approved agency. The»Bordugh'
approved agency shall administer the anti- drug/alcohol programs
It shall further prpv1de for the collection and testing to be done
under the approved agency's standard procedure and for the
employee awareness and supervisory training program as designed
and administered by such appfoved agency; all ‘as more pafticularlyv

required by the Borough’s anti-drug/alcohol program.
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ARTICLE XXV -
JOB DEFINITIONS-

1. The Unlon and the Borough concur that maximum fIElellltYZ‘
'in job performance and responsibility is desirable. Presently the
responsibility ‘of employees 'in the .Depart't'neht of Public Works
ihclUdes roads, parks, trash, recycling, sewer maintenarice and sniow
removal. | | |

2.. The Union and the Borough agree to study the issue of job
classification and job The equlvalent of a "Desk Audit" will Dbe
conducted. | |

3. While all empieyees are‘presently cléssified'in one job
title, with compensation'differentiated'on the basis ef seniority,
the Union recognizes that differentials in.etpertise mayuexistA
-recultlng from experience and training. Some job a551gnments may be
made by  the Superintendent, based upon the . Superlntendent s.

sudgment of the employee's expertlse Such assignment based upon

special experience and expertise may be out of the seniority list
for the allocation-of overtime.

4. The Union and_theuBorough recognize the advahtage of
increasing the employees' skill .and expertise. Employees are

enccuraged at their initiative to make known to the Superintendent

cepertunities for special training. The Borough and the

m

vpexintendent may, in their discretion, provide special training

(A1)

~d Zicensing opportunities'td'the employees.
. The Borough. will institute a Tuition Reimbursement
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Program. To be eligible for such Tuition Reimbursement Program-, an
employee must have worked for one (1) year, and be involved in a
certificate-granting or degree- grantlng program in a job related
field. Reimbursement of non matriculated enrol-lment is at the
discretion of the Super:x.ntendent, subject t:o justlflcatlon by the
employee under the Tuition Reimbursement Program. Re:.mbursement
will be made for courses completed with a grade not Alower than a C.

6. Tuition costs will be reiimbursed at the rate of the
tuition charged by Ramapo State College. : -

7. Employees may be compensated for up to six (6) credlts
per term, or semester, of enrollment but not more than six -(6)_
credits per term or semester.

ARTICLE XXVI

ADMINISTRATION ANDhMETﬁODS

,__.________————————_

The Borough agrees to remove any record of dlsc1pline from an
employee s personnel file after a perlod of one (1) year, and
provided that no other discipllnary action is entered in the

employee's file during sadid one - (1) year period.

ARTICLE XXVII
APPLICATION FOR EMPLOYMENT

1.al11 appllcants shall first complete an appl:Lcat:Lon form
furnished by the Superlntendent of Public Wolks.
2. Appllcants will be adv:.sed that if employed by the Borough

he , must join the Public Employees _Ret:.rement_. system as a condition
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of employment .

3. A medical eXamlnatlon form will be glven to the appllcant».

to take to the Borough Medical Emelner for a complete medical
~.examination at the expense of the Borough. The.S_uperlntendent_ will

‘arrange an appointment for such medical ex‘amination and -advise the

examining Doctor to return the complete form dlrectly to the
Superlntendent. _ | .
4. The Superlntendent of the DPW will personally :Lnterv:Lew the
appli cant and note impressions gained from such an interview.
i 5. Replies to inquiries onzreferencés,'previoue_employment and

result of the medical examination will be held confidential by ‘the'

- Borough.

6. All new emplo‘yees shall be made aware ‘that the Borough

expects two weeks notice of separatlon from the Borough vacatlon

t*me’accumulated is forfe:.ted if this notice is not given in |

wr:.t:Lng by the employee to the Superlntendent of Publn.c Works for -
the Borough Clerk. ' | ‘

7. PROBATIONARY .PERIOD. FOR NEW . EMPLOYEES: Except when
statut.ory reguirements ‘direct _oth'evrw'i:se;' new appointees to
permanent pos:Ltlons shall serve a probat'lonary period of six (6)
months during whlch they shall have’ the opportunlty to perform in
such a manner as satlsfled Borough Requlrements. Two (2) ‘weeks -
prior to the explratlon of the six (6) month perlod a performance
evaluation shall be completed by the-Super:Lntendent -of Publ-:.»c Works

and in the event that the evaluation is positive, then sald

emrl cyee shall be considered a regular full ~time employee of the
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Borough Thn.s evaluation by the Superlntendent of DPW shall be
‘placed in the employee's file in the office of the Borough Clerk
An unsatisfactory performance evaluation may r_esu_lt in an extension
of the probationary period for ~an additional _six”. (6) montl-;
probationary period. Two weeks prlor to the expiration of the
additional probation per:.od a performance evaluatlon shall be
compl eted by the Superintendent of Department of Publlc Works and
in the event the evaluation is positive, then.sald employee shall
be considered a regular full- t:.me employee of the Borough -An
.unsatlsfactory performance shall result in a separat:.on of the
'employee from the Borough. The Supern.ntendent‘s evaluat:.on and
action shall be given to the employee at least two weeks prior to

the separation of said probatidnary period and may be given sooner. .

ARTICLE XXVII

DUES CHECK-OFF . - .~

P-ayroll deductions for dues may be ﬁade.' upon - the
submission by the Un:‘_.on of notification by the employee authorizing
the deduction of dues from pay. The Boi:ough Treasurer shall .
forward dues to the Union at regular ihtefvelsl. Employeee‘shall
have the right to withdraw authority for deduction in accordance
with New Jersey state statutes.

ARTICLE XXIX

REPRESENTATION FEE IN LIEU OF DUES

Pursuant to New Jersey Statue 34:13A-5.5 through 34:13A-
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5.9, inclusive, the Borough agrees to withhold eighty-Eive (85%)
percent of the regular membership dues charged by-thé Union to its

members from_the.salaries of.thése BdroughvemplcyeeS'covered by

'this“Agfeement who have not executed authofization permitting the

Borough to withhold the full amount of the union dues, and “shall
forward that amount to the Union,fprOVided'that the Union complies

with the requirements of the same statute.
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FOR THE BOROUGH

Lffrr —

BTeslin and Breslin, PA.
E. Carter Corriston, Esq.

DATE: S/r5/06

FOR THE UNION

‘ow,/President

Patrick Guaschino -’
Business Agent

Salvatore Mele, Chief Steward
Department of Public Works

DATE /Mw ple S S e
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