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Tihis Aprecment is entered into botween the Camden County Wellare
Loard (herein relerrcd Lo as the Board) and the Communications Word.ore o
ol Ameraea, AVTL=CLO (hervein rediaormad to o an The Union),
‘ ARTICLL | = UNTON RECOUNI'TION
{
. The Camdden County Welfare Board agrees to recopnize the Communica-
ions Workers of Americea, AVL=-CTO, g5 the sole and exclusive colloctive )
i bargaining representative of the employees in the following job titles:
! Account Clerk Typist Senior Account Clerk Typisd
l Buildinge Maintenonee Waprker Senior Clerk
; Clevk Transceribor Rendbor Clerh Typisd :
} Account Clerk Stock Clerk
! Clerk Telephone Opaexator
i Clerk Stenographer Home Service Ailde
? Clerk Typist Sagial Service Aide
E Koypunch Machine Oporatorp Yocial o Service Technician
] Olfset Machine Operator Income Maintenance Techniclan
i Receptionist & Interpreter Spanish Tncome Maintenance Specialiot
| Senior Keypunch Machine Operatoer Social Worker
Senior Telephone Operator Investigator
Scenior Tabulating Machine Operator Accounling Assistant
Senior Account Clerk
; Those excluded from the bargaining unit and the representation agreement
)
J e heoad elevks, principal olerks, sceoior homemaker: o gentor invesh -
tors and all other persons designated as supervisor.
ARTICLT IT - CONTRACT PERTOD
This Agreement shall remain in full force and eftfect until
Necember 31, 1978, Negotiations on a successor countracl shall commence
on October 1, 1978 .upon written nolice by one parly to the other, al
least 90 days prior to the expiration date of the agreement. In the
absence of such notification, this agreement shall continue to an
i additional term of one year and ihe parties will be becund by the sane
i
i lerms and conditions thercof.
ARTICEY TTY - TIOURZ OF WORK
, a@d1e normal work week shall consist of 35 hours per week, 7 hours
lper‘day, 5 days per week, Monday through Friday. The director may
| stapper lunch hours so that the public may be served. The hours ot work
shall be from 8:30 a.m. to 4:30 p.m., which includes a one hour Tunch
period. A bell will be installed to signify common dismissal at the
end ol the work day at the Lit's Building.
ARTTCLLE TV - MANAGEMENT RIGITS
A1l the powers, rights, prorvogatives, dulics, responsibililies
i
v
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and ‘authority thal the Board had prior 1o the signing ot Lhis
Agreement are retained by the Board excepl those and only to the
extent that they are specifically modified by his Apreement, and
are not contrary to public policy nor any law of the State of New
Jersey, or any rules, regulations or directives promulgated by
the Utate Division ol Public Welt 111ﬁ<5p

ARTICIE ¥V - CIVIL SORVICH REGULATITONS

The administrative and procedural provisions aml contiprols

of the Civil Service Law and the Rules and Regulations promulpated

thereunder are to be observed in the administration of this agree-
T
menl, except and o the extent [hat this apreement pevtains to ob-

jects not therein contained.

ARTICLE VI - DUES DEDUCTION

Prior to ra{ification ol the conlract, the Welilave Board
will receive from the Union, duly executed Union Membership and
dues deduction cardds, rom all cmployees who have sipned said cards,

The Union dues at the rate of $5.00 monthly will be deducted
from the employee's first pay check of each month and remitted to
the Union, as aforesaid. In accordance wilth the appropriate New
Jersey Statutes, the Board, upon receipt of a duly executed authoriza-
lion - assignmeot Form acceptable to the Board, aprees to deduct | eom
the first pay check each month, of employees covered by.this Agree-
ment who have executed said form, the established monthly dues of
the Union. 1t is further agrecd that the Board shall remilt such
deductions to the Union prior to the 10th day of the month following
the month for which such deduetion is made. Dues shall be $5.00 per
month, or such other amount as may be certified to the Board by the
Union at least thirty (30) days prior to the date on which the
deduetion of Union dues is to be made. The Union ducs deductoed
pursuant hereto shall be remitted by the Board to the Union c/o
Secretary Treasurer, Communications Workers of America AFL-CIO, 1925
K Slreaet, N.W. Washington, D.C. 20006, Logethar wilh a lisl of
employees from whose‘pay deductions were made. A copy of such list
shall alao be delivered to the local Union President.
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ARTICIE: VI = RULING HO. 11
A1l vights, privilepes, prevopativen, duties and oblipa-
tions of the parties contained in Ruling No. 11 of the Division of
Public Welfare, in its present or amended form, should be continued

duving the lil'e o Lhis Apreement.

ARTICLE VITITI - LEAVE OF ABSENCE WITHOUT PAY

A, lLeaves of absence wifhout pay may be prantcd, at
the discretion of the Welfare Board to permanent empleoyces [or any
reason considered good by the Welfare Board, for a period not to
oxcecd six (B) months al any one Lime, sublect Lo ('11\-:!\}\1._.\‘[_ by Lhe
Division of Public Welfare and the Deparfﬁgnt of Civil Service.
Such leaves of absence may be renewoed by.the Welfare Board for an
additional period of not to exceed six (6) mont;é. No furiher
renewal may be granted except upon the approval by the Department
ol Civil Service for veasong as cstablbinhed by Commission Repulo-
tions.

B. In all cases, a letter of request from the employee
selting forth the reasons why leave 1g desired and the Jdates lor
Lthe commencing and Lhe terminating of the leave shall be submitLed
1o the Wellfare Board., No lecave of absconee without pay shall become
effective without prior approval of the Welfare Board and/or the

Welfare Director.

C. Lmployces granted leaves of absence withoult pay
shall have annual sick leave and vacation leave credits each
reduccd at the same rate as earned.

ARTICLE IX - SICK LEAVE

A. The current sick leave policy shall be continued
during the life of this agecement as lollows:

1. During the remainder of the calendar year in
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which an employec first acquires poraanenl asbatus, that cemplovee
will accumulate sick ledave privilepes as carned on Uhe basig of
one (1) day per month of service or major fraction thereol.

2. Permanent cuployees starting with the aecond
year of premanency shall be entitled to fifteen (15) days sick
leave each calendar year on a cumulative basis. The leave is
credited in advance abt Lhe beginning ol the year in anticipation
of continued employment for the full year and may be used on the
hasia and in accorndance with eatabl ished Welfaee BodTd and/onr
established county policy. .

B. Sick leave for absences of long duration must he
requested by Lhe employee in writing to his immediate supervisor.
This request must be .accompanied by a written and signed statement
by a physician preseribing the aick leave and piving the reasons
for the sick 1ea§e.

C. In all cases of illness, whether of short or long
term, the employee is vequivad Lo nolily ig superior o the veason
for absence at 9:00 A.M., or as soon as possible thereafter on the
first day of absence from the office. 1If the duration of absence
exceeds two (2).days, 1t will be necessary to report on every third
day. Failure to report absences on the part of any employee may
cause for disciplinary action. A physiclan's certificate musl be
submitted for five (5) or more consecutive days of sick leave.

D. All sick leaves are subject to Administrative and/or
Board approval and, where appropriate, to approval by the bivision
of Public Welfare and the Department of Civil Service.

ARTICLT X - EDUCATIONAL T.TAVT

Qualified employees may be afforded opportunity for
educaticnal leave, with a maximum stipend, grant in aid, tuition

and reimbursable ilems permitted by Ruling No. 11 ol the Division

T
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of Public Wellare.
ARTICLE X1 = BPTCIAL LOAVES OF ARSENCE

Pmployees shall be entitled to Lhe following special
non-accumulative leaves of absence, with pay.

o Time necessary {or Jury dJdaty.

2. Those employees who have hbeen employed by the
Welfare Department lor at least one yvear shall be entitled to
threc personal days leave, with pay for ecach year of this con-
tract. Such leaves shall not be cumulative from year to year.

After an cmployee has been wilb—khe Welfave Depart -
ment for one year, then in thal event, he shall be entitled‘to
the benefits of this paragraph during the next succeeding
calendar year.

Personal leaves are granted for personal business,
such as emorgmncieﬂ, religious holidays or other ilems relating
tc the personal affairs of the employee. Such leave shall not
be granted at the beginning or end of a vacation or paid holiday,
or at the beginning or end of a work week, excepl in cases of
emergency or religious holiday. Requests for said personal leave
shall be made in writing and approved in advance of the requested
date {rom the eméloyee's immediate supervisor. .

3. Time necessary for persons called in to temporary
ac-live duty with the Uniled Stales Armed Toveoes Reserves ov
the New Jersey National Guard, provided such obligations cannot
be fulfilled on days when the employee is scheduled to work.
Such persons shall be paid not more than two (2) weeks salary,
less the military pay, during the course of such calendar year.

ARTICLE XIT ~ MATERNTTY LEAVE

Employees covered by this Agreement who are entitled to
maternity leave will be granted such leave upon request. Request
[or suel leave wil) be made in writing to the Welfare Divector.

-5-
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Smployees shall be permitted to use up to t.ree months of their
accumulated sick leave touards the mrilernity lecave, with ap, ropriate
payment for said sick leave benefits, but not in excess of'one (1)
month follewing date of confinement. Txcept for reasons of health
and safety or inability to perform her job, the preéegnant employvee
shdll e mermitted to work srovided the attending physician approves
and 50 ~dvises in writing.

Maternity le=ve shall not e grantad beyond one yeur.

ARTICIE XIT] -~ HRATTi TEDURANCE COVE G

A. The Board agrees to pay few the full cost ana

provide coverage for eligible employees and their immediate families

in accordance with te derinition of the insurarnce carrier for
hospital and medical insurance and major medical exXpenses insurance
in aécordawce with the current-Camden County plan. Coverage for
the employees will be provided in accordance with the provisions of
said- County plan, and this will pertain to permanent or temporary
employees.

B. In the event that the covered employees, adopt

a2 dentzl insurance plan, then in that event, upon written notific=tion

by the individuzl employee, the Poard will deduct from ihe

said

b

employee's pay, the monthly premiums itowards the payment o
dental insurance plan, oz2id deductions shall be transmitted by the

Board to the designated insursnce carrier or arsency.

P

ARTICIE XIV — VAUATICHS _ ’%WA~49/7'
A, TFermanent employees shall te granted vacaticorn lzave
as follows:
1. One (1) working day for each month of zervice or
major fraction thereof during the first (1st) yeosr;
| 2. After onc (1) year of service throuzh five (3) vears
of scrvice, twelve (12) working days per year;
3. After iive (5) vears of mervice throush tuelve (12)

voars olf sérvice, fifteen (15) worlin; days per year; cxcept those
employees hired on or ~fter July 1, 1977 shall be granted vacation
of fiftecen (15) dayé s Cter five (%) years of service instead of
ai'ter three (3) years of scrvice. Vacotion for employecs hired prior
1o July 1, 1977 shkall remain =s in previous contract.
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b, After twelve (1?) years of service through nineteen
(19) years of service, twenty (20) working days per year;

5. Alfter twenly (20) years ol service, twenly-tive (2b)
working days per year.

6. Vacation time will e credited on January tal of
each year in anticipation of full employment for that calendar

vear and is to be taken during the calendar year,

B, Vacation time for all cmployces shatl be scheduled

and taken within the calendar year it is earned. :
—

C. The present policy will be continued of prant ing
vacation time by seniority in grade with requests to be submitted
in writing within a given time limitation.

n. Tempofary cmployees ghall be granlad one (1) working,
day vacation leave for each full month of service or major fraction
thereof during temporary employment. No vacation leaves 1in excess
of the amount actually ecarned will be approved in anticipaltion of

continued employment.

ARTICLE XV - HOLTDAYS

The legal paid holidays, as specified under Ruling 11 of
Human Services M
the Department of XXOEIXAXKKKRXKXAXRKEK XK ﬁ?\, Division of Public
a

Welfare and fixed by New Jersey StatutesVare as lollows:

New Years Labor Day
Lincoln's Birthday‘ Columbus Day
Washington's Birthday Election Day
Good Friday Veteran's Day
Memorial Day Thankspiving
Independence Day Christmas

For 1978, Martin Luther King's birthday shall be included
as a legal paid holiday in accordance with statute.
In thqlevent any of the above statutory holidays falls on
Jaobunday, it oshall De ccelebraled on Lhe foltowing Motwlay .

Whenever the work schedule is such that an employee is

Y



required to work on a holiday, = -~ :aployee willﬂbe éranted a
substitute day off with pay as -..r thewafter as is convenient,
In addition to the azorementioned holidays, the Board

will grant a holiday when the Beoarc of Chosen Freeholders of

Camden County declares a holiday Tor atd Counly cmployeesn, pro-

viding that a sufficient work force is maintained to provide

necegsary and appreopriate services. 3Said work force shall be .
cestablished in advance, by the Weilave Divector. The holiday

established by the Board of Freeholders is nat governed by the

——

preceding paragraph wherein an esmployee will be granted a substitute

day for holiday work. -
In the event that the Camden County Court lousce is
losed by proclamat l(\i\ or offjcial volice of Lhe Camden Counly
Board of Freeholders due to inclement weather, then in that event,
the-offices of the Welfare Department will be closed for the same
period of time, subject however, to a special force being maintained
as established by the Welfare Director in accordance with the
preceding paragraph.
Evéry effort will be made by the Welfare Board to
rotate those persons required to serve on a special forcu, establiahed
in this Article.

ARTICLE XVI - GRILEVANCE PROCEDURE

A. Purpose.
1. The purpose of this procedure is to secure, at the
lowest possible lével, equitable solutions to the problems which
may arise affecting the terms and conditions of employment. The pavrcices
agree that this procedure will be kept as informal as may be appropriite.
2. Nothing herein contained shall be construed asn lTimiiine
the right of anyv emplovee having a grievance to discuss the matter
informally with any.appropriafe member of the Administration, and hav-
i the gricevance adjustod without the :hltervetltioll of the Union.

B. Definitions.

The torm "prievance” shall mean an altlegation that there

lias been:
-




1. A misinterpralation or misapplication of Lhe torme ol
this Agreement which is subjecl to the pricvance procodure outlined
herein and shall hercatler be refevred 1o as o "contract gricvance's; o
2. Inequitable, improper, unjust application or misinter-
prefation ol rules or pepulat ions, existing policy, or ovders applicabile
to the Welfare Beoard, which shall be processed up tb and including the
Welfare Board, and shall hereinafter be referred to as "non-contractual

prievancoe.”

C. Presentation of a Grievance

The Wellave Board agecees that in (he presental ion of o
grievance there shall be no loss of pay for the time spent in preseni-
ing the grievance by the grievant and one_union representative who 1a

an employee of Lhe Board throughoul ithe grievance procedure.

D. Steps of- the Grievance Procedure

The following constitutes the sole and exelusive mothod tonr
resolving grievances between the parties covered by this Agreement.
Step )

d. o The pricevant chall instbitute aclion under the provisions hercol in
writing, signed and delivered to his (or her) Supervisor within ten
(10) working days of the occurrence complained of, ov within len (10D
working days after he would reasonably be expected to know of its
occurrence. Failure to act within said ten (10) days shall be
deemed to conslitule an abandonment ol the grievance. 'The grievant

-may be represented by an employee who is the Shop Steward.

b. The Supervisor shall render a decision in writing within ten - (10)

working days after receipt of The grievance.
Step 2

A, In the event satisfactory settlement has not been reached, thoe
grievant shall, in writing and signed, file his complaint with the
Director of Welfare within five (5) working days following the
determinalion at Step 1. 'The grievant may be represented by an
employee Qho isithe ShopfSteward or Local Uniaon COfficer.

L. The Diréctor of Welfare, or his designee, shall render his decision
within ten (10) working days after the veceipt of the complaint.
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slep 3
Should the gricvant disagee wilh the decisicn of the Direcctor,
or his designee, the aggrieved may, within {ive (b) working
days, submit to the Board a statement in writing and signed as
to the digsues in dispute.  In the cvent the pricevant files hin
statement with the Board at least ten (10) working days prior
to a Board meeting, the matter shall be placed on the apenda
for that Board meeting. Statements Uiled less than e (lU)‘ .
working days before a Board meeting may be heard Ey Tthe Board

al the meelbing or at the Roard's discvetion placed on fhoe

agenda for the following meeting. The Board shall review the
decision of the Director together with the disputed areas sub-
mitted by the grievant. The gricvanl and/or the Union repre-
sentative may requést an appearance before the Board. The

Board will render its decision within eight (8) working days

gfter the Board meeting at which the matter has been reviewed.

If the Board's decision involves a non-contractual grievance,

the decigion ol Lhe Board shall be Linal.

The gricvant may be ropresented by the Local Union Officer or the
International Union Representative, or bollh. A minopity organiza-

tion shall not present or process grievances.

Step U4

Any unresolved contract gricvance (as detfined in B, 1,

Definitions above) except matters involving appointment, pro-
motion, or assignment or matters within the exclusive province
of Civil Service, may be appealed to arbitration only by the
Union. The Union-must file the request for arbitration

within ten (10) wovking days after the receipt ot the Board's
decision.

Nothing in this Agreement shall be construed as compelling

the Union” to sulmjt a griévance to arbitration or Lo represent
an employee before Civil‘Service. The Union's decision to

request the movement of a prievance to arbitration or to
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Lerminate the prievance prior to submigssion to arbitration
shakl be Linal as 1o Lhe interests ol Lhe pricovant and {he
Union.
Where the grievance involves an allepeod violation of individuat
rights specified in Civil Service Law and rules for which a
specific appeal to Civil Service is available, the individual
uey present s complaint to Givib Dorvice divect by, The
grievant may pursue the Civil Service procedure or the grievance
procedure as hercin provided. Once the grivvanf‘;hkeﬂ the

—
selection of procedure, such election shall be decmed final
and binding and constitute an absolute waiver of the procedure
not scleeted. The election will be wade in inting atl the
appropriate time on the grievance form.
The arbitratob shall be selected by agfeement between the
parties within thirty (30) working days following the execution
éf this agreement. The arbitrator shall be selected from the
members ol the tastitule of Monapement amd Lalwor Relal fous ol
Rutgers University and shall be designed as permanent and
shall serve during the life of the agrecement, or
If the parties do not desire a permanent arbilrator, they

may have the option of selecting an arbitrator on a case-by-

case basis as follows:

1} by selection from list of arbitrators who are members of
of the Institute of Management and Labor Relations of
Rutpers University, in daccordance with the selection pro-
cedures of the Institute, or; .

2} by selection from the panel of arbitrators maintained by
the Public Employment Relations Commission, in accordance
with the selection procedures of the Public Employment
Relations C?mmissionf'or;

3) by selection from thé panel of arbitrators maintained by
the American Arbitration Association, in accordance with
the sclectiﬁn procedurces of the American Arbitrvalion

-11-



Associat ion.
Thes pavlbics shall meel at Teast Len (10) working

dayss patior Lo

the date of the arbitration hearing to frame the issues to be

submitted to the arbitrator and to stipulate the facts of the
matlter in an ollort Lo expedile Lhe hearing.

The decision or award of the arbitrator shall be Final and
binding oun the Wollare Board, Lhe Union, aod the preievant op
grievants to the extent permitted by and in accordance with

L -

applicable law and this agreement.
Any arbitration decisions or aw, YP‘L[:;-\l (feoling mal ters
covered by Ruling 11 shall be subject to review by the
Department of Human Services, Division o} Public Welfare.
Where the Department of Human Services, Di?ision of
Public Welfare, refuses to approve an arbitrator's
decision or awand as beinpg in contravention ol Ruling
11, this shall not be construed as preventing the union
from thereafter moving in an appropriate forum for the
enforcement of the arbitrator's decision or award.

The arbitrator may prescribe an appropriate back pay remedy

when he finds a vieolation of this Agreement, provided aueh

remedy is permitted by law and is consistent with the terms
of this Agreement, except that he may not make an award which
exceeds Lhe Welfare Board!'s authoritly.
The arbitrator shall have no authority to prescribe
a monetary award as a penalty for a violation of this
Agreement,
The arbitrator shall noet have the power to add to, sub-
tract from, or modify the provisions of this Agreement and
shall confine his decision solely to the interpretation
and applicatioqrqf this Agreement. He shall confine him-
self te the precise issue submitted for arbitration and shatl
have no authority'to determine any cther issues not so
submitiod to hiﬁ, nor shall he submit obmavvations
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or dectaralion of opinions which arve nal canenbial in
reaching the determination.

7. The costs of the services of the arbitrator shall be borne
cqually by the Boavd amd Lhe Unlon.  Any other oxpensos
incurred in connection with the arbitration shall be paid
by the party incurring the same.

k. The cost of the trangseript, 1!t any, will be borne by the
party requesting it. TIf both parties request a transcript,
Lhe cosl wall bhe sharved oqually. -

1. The arbitrator shall hold a hearing atﬁz time and place
convenient to the parties as expeditiously as possible after
his selection and shall issue his decision within thirty
(30) days after the close of the hearing.

. Gricevance resolutions or decinions at Steps 1V Lhroouph Ioshall
not constitute a precedent in any arbitration or other pro-
éeeding unless a specific agreement to that effect is made
by the authorized representalives of both parties. 'l'his is
not teo be construed as limiting the ripht of eilher pﬁpty

to introduce relevant evidence, inciuding such pricvancoe

resolution, as to the prior conduct of the other party.

ARTICLE XVII - CLOTHING ALLOWANCT

The Canden County Welfare Board shall pay a clothing
allo@ance of 5100.00 per year to those employecs required to wear
uniforms in the operation of their duties. Employees who are
required to wear uniforms are classified as home service aides_

and maintenance men.

ARTTCLL XVITL — AUTOMOBILY LTABTLITY TNSURANCL

The employer shall pay $150.00 per year towards an auto-
mobile insurance premium for each employee required to have
automobiles in the performance’of their duties for client field

contacts, provided that the émployees show proof of proper
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) insurance coverage and proof of payment of such coverapge, to the
cmployer prior to payment of the Si50.00 and continuing proof at
the employer's request. In order to qualify for said payment,
the employee must be insured in the following amounts of coverage:
: ST00/300,000. For public Yiabilily == S10,000. tor property damape
-~ $1,000. medical. |

If the employee ia unable to obtain the required amount of
insurance and presents written prool of his lnability to be Insured

—

for such amount, then in that event, the Welflare Board will

—————

cindeavor to oblain the coverape on behall of the employee. T the

Welfare Board is unable to obtain such coverage, the said employee

-

must maintain the minimum insurance coverage established by the

mtate of New Jersey, and the employer shall then pay $100.00
towards such premium,

ARTICLL XTX - CONFTDENTTAL I'TLES

Any employee who has ever applied for Welfare benefits in
Camden County may request in writing to the Welfare Director, thét
his or her case record be kept in confidence and scpavateiy from
other case records. Said records shall be maintained so that
access thereto is .available only to the Director or his or her

designee.

ARTICLE XX - SENIORITY, JOB OPENINGS5 § LATERAL TRANSFERS

Thic entice Article ig specifically excaluded Lrom Lhe bimdiog
arbitration provisions of the grievance procedure. The parties agree
that this Article shall be subject to the grievance procedure referrod
to as a “"non-contractual grievance”,

A job opening or vacancy shall be posted on an appropriate
bulletin hoard for a period of five (5) working days.

Seniority, which is defined as continuous unbroken service
with the Camden County Welfare Board, will be given consideration by

the Board, with respect to promotions, however, seervice will be
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considered unbroken, for purposes ol this clause, if an emplovee who
s soerved conlinously wilh e Cowden Counly Woel Faee Booard (o ol
least one year should resign his position and be rehired by said
Board within threae (3) months ot said resignation.

The Board will endeavor to fill permanent job openings
Ly promoting employees from the next luwer rated job title who
possess the requirements enunciated by Civil Sevvice Law and whoe
is subsequently certified by Civil Service.

If there are two or more employeeslwirh equal gualifical ions
and ability to perform the work, the employeg with Lhe grealest
seniority will be given preference.

ALl promotions and promotional ;n\;lf“lust aee aubjecl o {he
New Jersey Civil Service lLaw, Rules and Regulations.

Every effort will be made within budgetarv limitations,

Lo till vacancies thal may oceur, so das not Lo unreasonably jncredase
work loads of remaining members of the Union.

Notices will he posted on e personmel buticotin hoard
for three (3) working days when lateral transfers or reassignments
are anticipated.

ARTTICLL XXT - LQUIPMENT & SUPPLIDLS

It 1is recégnized that good employee morale and pleasant
working conditions are important factors in the consideration of
the services to be rendered to the public. Where possible, subject
to the discretion of the Board and budgetary commitments, sufficient
furniture, equipment, supplies and telephone sorvice will be
provided to all employees.

ARTICLE XXTII - WORKING QUTSIDE JOB CLASSLFICATION

It shall be the normal practice of the employer to assign
employees work which is appropriate to their job classification.

Regular assignment of work which is not within the job classification
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and ﬁroperly brought to the attenticn of the employer by the
Union, shall be corrvecled., Any disputoe as o whetlbher the work
16 within the job classiticalion may be resulved. either in
accordance with the grievance procedure. or bv appeal to Civil
Service, The Civil Scrvice deb specifications shall covern, il
such specifications have been established.

ARTICLE XXTIT - TRATNING

The Board shall endeavor Lo provide Praining programs
for all new employees for purposes of orientation. A@ditionally,
a propram of continuous and onpoing trainime shall be maintained,

Authorizcd representatives of the CWA shall be given
the right to address each new employee training class, for
approximately fiflteen (15) minutes,

ARTICLE XXIV - WORKER'S COMPENSATION

A1l émp10yee5 shall be covered by Worker's Compensation,
in ac¢cordance with the Statutes of the State of New Jersey.

ARTICLE XXV - MILEAGE CLAUSE

Those caseworkers, welfare aides, homomakers and investiga-
tors who are required to use their automobiles for client field contacts
shall be reimbursed for said use at the rate of $.14 per mile subject
lo a maximum monthly atlowance of $77.00. The $77.00 shdll nol be
construed as a flat allowance., but the reimbursement is based upon
Lhe- actual milease devotoed to the aforesaid purposes, during he
month.

Emplovees will be reguired to maintain a dailv log con-
taining mileage and gpecific locations visited. Authorivation tor
automobile use must be obtained, in advance, from the supervisor.

Employees are not required, nor ére they expected to
transport clients in the private automobile owned by the embployee.

In the event tha? the Division of Public Welfare
eatablishes a new mi]éag? rate for the year 1978, nepotiations will

be reopened at that time for purposes c¢f the mileage rate only.
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VARTICLE XAV = SAVINGS ULAUSL

If any provisions of this Agrecment should be held
invalid by operation of law or regulaticn by any tribunal of
competent jurigdiction, or if compliance with or enfovecement ol
any provision should be restrained by such tribunal or appropriate
administrative agenecy pending a final determination as to ils
validity, such provision shall be inoperative but all other
provisicons shall not be affected thereby and shall cgzﬁinue in
Tull force and cflectl.

R Y

ARTICLE XXVII -~ QVERTIME

A1l employees represented by the C.W.A. shall he

compensated at 1% times thelr regular straight time hourly rate

35
of pay for all hours worked bevond their normal work week of I% g;;‘“
hours,  ALL overtime must be approvod by Lhe Dirceloe, Depualy zq
Director of designee, in advance.

ARTICLE XVIII - FULLY BARGATNED CLAUSE

The parties agree that they have fully barnained and
agreed upon all the terms and condilions of employment and that
Lhese terms and conditions ol cmployment shall not be chanpoed
during the life of this Agreement.

ARTICLE XXIX - BULLETTN BOARD

It is agreed that a bulletin board shall be placed
in each building used by the Camden County Welfare Board for the

use of those employees represented by the C.W.A.

ARTICLE XXX - SALARIES

I. Effective January 1, 1977, employees who are in
the employ of saild Board at the time of the signing of this
Agreement, shall receive the following:

A. The emplcoyees in the following titles shall

receive a two salary .range increase as follows:

Range # Salary Range
From To . :
Income Maintenance Technician 11 13 Bugl-11uu9
-17-
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From Lo salarvy Range
Ineome Maintenoncee Special it I b it P82 h-1hett
Social Worker 16 18 10824-14611
Investigator 16 18 1082L-1uG11
Soclal Worker Specialist
Lte. 18 20 11933-161172

Emplovees in the above titles shall have thelir salaries
adjustied step lu step into the new salary ranpe tn Kaliow VLo

July 1, 1976.
NOTT.:  Under this procoduare the enplovoee who wan in stop #1 of 1 he

0ld salarvy range would go to step #4 of the new salarvy range as

follows:
Range Step Halarpy

From: 11 ' I 8266 .
To: 13 L 9753
Tnerease ‘ a7
T'rom: 1€ Iy 10551
Ta: - 18 L 12447
Increase: ’ 18496
'rrom: 18 It Pigd
To: 20 4 13720
Increcase: 209

B. FEmployees who did not receive a range change (such
as the clerical staff and social service aides) shall be adiusted
to the same step of the revised salarvy range as containéd in
Ruling 11 of July 1, 1976.

" The employees in the above titles (clerical staff and
social service aides) shall receive, effective January 1, 1977, a
6.5 percent salary differential based exclusively on the min;mum
step of the applicable salary range thch shall terminate on
December 31. 1978,

In the event an emnlovee is appointed to another
classification, the salary differential, if applicable, shall be
based on the minimgm step of the salary range of the classificalion
title to which he/she is a?pointed on the effective date.

IT. Bmployees hired during the term of this Arree-
ment, except for those whose services terminated prior to this

-18-
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svening of the Apveement ; shall veccive The salaey provisiong
as outlined above for their respective titles on the effective
date of hire.
[rr.  The quarterly invrement system s hoereby
adopted and it shall he exercised in the following manner
Imployees shall be entitled to a merit increment
on their anniversary date provided they have completed one year's
continuous service. _ -
d. o Lmployees hired in Jannawry, Pebruary and
March will receive an increment on April 1 of
the following year. -~
b. Employees hired in April, May and June will
receive an increment on July 1 of the following
YCar,
¢. Employees hired in July, August and September
will receive an increment on Octoher 1 of the
following year.
d. EImployces hired in Oclober, November and
Docember will reccive an inercement on
‘January 1 of the following year. .
IV. Any employee who receives a promotion in which
he salary adjustment equals two or more incprements in the old
range will receive a new anniversary date. The new anniversary
date will be on the basis of the effective date of the promotion.

IN WITNESS WHEREOF, the parties have hereunto set

their hands and seals on this day of , 1977,
COMMUNICATION WORKILIRS OF AMERICA, CAMDI'N COUNTY WLLUARE BOARD
ATL-CTIO

e 28, 39 Apectitrr Ul O Aora . Chaiapar
7/ 5) m@ﬁw@u@ (pdolos desal sdewleyFere
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COMMUN LCATTON WORKERS o AMLRUCA,
AFL-CTIO

Cne 77 2, 290 eti

Reviewed and approved by he

Division of Public Welfare of New JeTS(y,
Human Services

Department of ixxxkxﬂx&xmxx&%mxx

G. Thomas Riti, D1rer*tor§¢aé7

Division -of Public Welfare

.
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SCHFRULY 0F SATARY RANGES

DESCRIPTTON

Probaticn i3fFicer

Sr. Prohation
Office::

[Rart U R,

FATGR
£8,124.00 to
$10,560.00 per annum

T

58,957.00 to
$11,645.00 per annum

¢

‘INCﬁLMﬁﬁT'

9

In addéition to the above jncrements, an employee

"$406.00

per.

shall

be entitled to one additional incremeunt in the event a.

Magters Degree is obtained.

[k

above the marimum
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