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- PREAMBLE |
A5
akd day

THIS AGgEEMEﬁT, made and entered into the
of =~ - Aﬁéﬁlﬂéﬂw¢< e, 197;7, between the MATAWAN
REGIONAL SCHOOY. DISTRICT BOARD OF EDUCATION, hereinafter
‘referred_to as the "Board", and ﬁATAWAN RﬁGIONAL TEACHERS

ASSQCIATION, a 1abof organization hereinafter referred Eo as
the "Association". |

WITNESSETH: _

IWHEREAS, the Association has presented proof that it
represents a éubstantial majori;y of a unit composed of school
ﬁus Drivers, |

and ) _

WHEREAS, the Board, by virtue thereof, has recdgniiéd the
said Association as the sole and exclusive bargaining agent for
"all school Bus Driver employees of the Board;

_ .and

WHEREAS, the Board has an obligation, pursuant to Chapter
123, Public Laws of 1974, to negotiate with the Association as
the representative of all- school Bus Driver employees of the
‘Board with.féspect:to the terms and conditions of émployﬁenf.

NOW, THEREFORE, it is mutually agreed between the paréies,

as follows:
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ARTICLE I
" RECOGNITION

A. Revresentation

The Board hereby recognizes the Association as the sole
and exclusive reprgsgntativé for collective negotiation concerning
the terms and conditions of employment herein provided for all
Scho#l_Bus Driver employees now employed or tovbe employed by
the Board. |

B. -~ Bargalning Unit

The bargaining unit shall consist of all school Bus
Driver employees of the Board. All other employees of the Board

are excluded from the collective bargaining umit.

C. ' Definition
Wherever used herein the term "employees" ‘shall mean
and be construed only as referring to a schoaol Bus Driver emplovee

of the Board.



ARTICLE II1
" MANAGEMENT RIGHTS CLAUSE

A. The Board, on its own behalf and on behalf of the
electors of the District, hereby retains and reserves umto it-
self, all powers, rights, auuhOrity, duties and responsioilities
conferred upon and-vessed in it by the laws and the Constitution
of the State of New Jersey, and of the Unlted States, ncluding-
but W1thout 11m1t1ng the generality of the foreoolng, the
. right: ' . T
| 1. To the'executiye management and administrative .
control of the school sfstem aud its properxties and facilities,.t:
land the activities of its employees while'ssid employees are
engaged in the'performsnce of their duties.

2. To hire all employees and subject to.the'provisiousn
of law, to determine their qualifications, and the conditions.for
their continued employment or thelr dismissal or demotlon,
and to promote, and transfer all such employees to relieve
employees from duty because of lack of work or other legltimate
. reasons. Where the Board has adopted orocedures in the ebove
areas, the Board will follow said procedures.

3. . To decide upon the means and methods of operatlons

the selection of materials and equlpment

4. : To determine work schedules, the hours of work,
and the duties, responsibilities and assignments of employees

_w1th respect thereto, subject to this Agreement.

5. To take whatever actions may be reasonably necessary

to carry out the mission of the school district in situations

of emergency.



‘ 6. The exercise of the foregoing powers, right,
authority, duties and reSponsibiliries by the Board, the
adoption of policiesf rules, regulations and practices in
furtherance thereof, and the use of judgment and discrerion
in comnection therewith shall be limited only by the specific
and expressed terms of this Agreement and then only to the’
extent such speeiflc and expressed terms hereof are in
conformance with ‘the Consriturlon ‘and Laws of the State of .

New Jersey, and the Constitution and Laws of the Uﬁited States.



ARTICLE V

., PROBATIONARY PERIOD

A. The first tbirty (30)-days of employment for all new
employees will be considered a probationary period for purposes
of this Agreement. The Board, through its representatives,
may request of the Association an extension of the probationary
period for an additiomal thirty (30) days where the Board
believes the'tﬁifty (30) day probationary péribd is'insufficiéu;;f.
in all cases whére'this.fequeSt is reasomably justified, the same
will be granted: o o -

"B During thé'aforementione&.probationary péfiod, the
Board may diséha:ge}Such'emplojéé'for any reason whatsoefér.
An employee ‘discharged during such probatiounary pefiod,sﬁall
not'have'recQﬁrse'to thé”grievgncé.procedu;e'as set forth in
this Agreément. The Board shall have no redponsibilitf for |
the're-eﬂploymént of new1f engaged probationarj.emploieég if
they are dismissed duripg'the probationary pexiod. |




ARTICLE VI

SENTIORITY

A. The Board shzall establish énd.maintain a seniority
list of employees names and dates of employment from date of
last hire on a system-wide job classification basis; with the
employee witb the longest length of continucus and uninterrupted
system~wide service to be placed at the top of-said‘seniority L
1list. 'Tﬁe'name'of all employaeé‘#itﬁ'shorter ieﬁgthAof'. -
continuous szrvice shall follow the name of such senior employee,
in order, until the name'of the eﬁployee'with”thé"shortest |
length of service appears at the foot of the list. |

) The senlority of each emplovee shall date from.the .

employee's date of last hiring with the Board.
B. New employees retained beyond the probationary pe;iod

_shall be consideréd’regula: employees and their length of
‘service with the Board 5hé11 begin with the original &atejgf
their employment and their names placed on the "Seniority Listﬁ.
Such séniority list shall te kept ﬁp to date wita additions
and subtractions as requlred | L
'_c. Employees senlorlty shﬂll be deemed lost for the i
following reasoms: '
1.  Justifiable discharge.
2. Resignation.
3. Layoff for a periad of one'(l)-year.
4.  Failure to reply ?itﬁin eight (8) days after an
employze is notifieé by registered letter delivered to last known

address by Board on recall of layoff.

8.




grticle VI -~ Seniority continued:

D. One (1) Shop Steward shall have top seniority for

purposes of layof€£.



ARTICLE VII

WORK SCHEDULES

A. The normal work week shall comsist of not more than
_ forty (40) hours and shall be comprised of five (5) consecutive
days. _ |

B. Any work performed beyond forty (40) hours inAamy
work week shell be considered overtime and compensated for at
one and one-half (1 1/2) times the regular hourly rate of pay.

C.- It is understood ‘that holiday pay shall be considered
as tlme'worked for the purpose of computing overtime. '

D. The Board shall notify the employees of any Saturday
or Sunday work not later than the end of the shift on Thursday
of that week except for emergenc1es

- E. In the event an employee reports for work.w1thout
having been previously notified that there is no work, the
employee shall be guaranteed four (4) hours pay at his regular
rate of pay. . In the event of school closing due to inclement
weather, notification of closing to the Lead Driver one-half
(1/2) houxr prior to normal starting time shall constitute
proper notification. ’_

F. Oveftime shall be distributed as equally as practical
among the employeee‘qualified and capable of perfoiming the work
available. Overtime wofk'offered but refused by any employee
shall be counted as overtime worked for the purpose of deter-
mining the equitable distribution of overtime. |

G. Hours and days of work shall be established in accordance

with the School Calendar annually adopted by the Board of Education.

10.



ARTICLE VIII

FORCE REDUCTION

A. The Board agrees that it will not engége.any new
employees unless all of the employees presently emp}oyed are
working. '

B. In the reduction or restoration of the working force,
the rulg'tb bé'followed_shall be the ;ength of.serficé with the ilf
Board. The employee with the least seniority shall be laid |
off first and in rehiring, the same principle shall apply,.
namely, the last empldyeé laid off shall be the first to be
rehired. . _ | .
' C. Tﬁé'Shop Steward and_the employees involved in such
" lay-off shall receive seventy-two (72) hours notice prior to

éhj lay—off:

11.




ARTICLE IX

GRIEVANCE PROCEDURE AND ARBITRATION

A. Any grievance of any employee shall be discussed
bétween'the employee and his immediate superior or his
designéted répresentative'within thirty (30) days from its
occurrence. '

| 1: If not settled there, and provided the grievahc
involves intefpretation ot'énplication of the terms of this
Agreement the Assoclation ‘may, within flve (S) days of the
immediate sunerlor s final dec131on, submit the matter to the
Board in writlng: The grlevance shall be reviewed by repre-
tentativeé of the Association and by a Committee of the Board,
designated by the Boérd.Presidént. Ihis‘shall be done not
later than ten (10) working d;ys following the—receiét of the
Association's communication by the Board Secretary. The.
Board Committee thall cbmmupicate their decision in writing
to the Association not later than five (5) working days following
the meéting. | _

B. In the event the grievance is not satisfactorily
_VSettied by the above procedure, within-ten (10) days thereafter,
| then both paftieé agree’that.eithet pérty ﬁéy rééuest the |
Public Employment Relations Commission to'appoint an atbittator
wha shall have full power to hear and determine the dispute,
and whose decision shall be final and binding.‘

C. ‘The time limits herein provided for may be extended
~ by mutual agreement.

D. The arbitrator shall have no authority to change,

12.



Article 1IX - Grievance FProcedure
and Arbitration continued:

modify, alter, substitute, add to,lor subtract from the
provisions of this Agréemenﬁ; The cost of the services of fhe
arbitrator shall be borne ‘equally by the Board and the Assoc-
iation, and any othgr expenses shall be borne by the pérty |

,ihcurring same.

13.




 ARTICLE X
' HOLIDAYS
T A. Eﬁplojees shall be paid for a total of 188 days.
In the event that schools are open more than 180 days; and
employees are required to work more than 180 school days,
they shall receive additional compensation for all time worked
over 180'schdol.da§sl Employees who work on any of the o

following legel holidays shall be éaid fdr such work at one

and one-half (1 1/2) times the employees regular rate of pay:

Veterans Day Washiqgton‘s Birthday
_ Thanksgiving_bay _ . Good Friday
| Christmas Day : - Memorial Day |
" Lincoln's Birthday Columbus Day

B. The intent oflthé above schedule is to esgablish the
number of holidays. All holidays must coincide with the school
caleﬁdaf. ;n'the event a listed holiday is in conflict with ﬂ
the school calendar, the listed holiday shalllbé deleted and

a mutually agrééd to holiday substituted for the deleted holiday.

14,



" ARTICLE XI

" ABSENCE
A.  Sick Leave '

Ten (10) davs sick leave each year shall be granted
to all emnloyees and the same shall be cumulative from year
to year. Emoloyees on. sick leave may be required to furnish
a ohysiclan s certiflcation of illness or other proof of
illness satisfactorv to the Board after the third (3rd) day
of absence. However, the'Board retalns the right to reqolre
a doctor's note any time lt deems mnecessary, due to suspected";
abuses of the sick leave'provisions or if a pattern of_
absence is evident Employees shall be giteﬁ a written-. T
accounting of their accrued sick leave no later than September 15
- of each school year.
- B, " Jury Duty o
. ~ &n emoloyee who is called and/or serves ‘on jury duty
-shall be paid the difference between the dally fee allowed by
the Court and stralght time pay for scheduled'worklng time lost.

cC. Death in Familz

_ In the event of the death of a spouse, parent mothet-
1n-law father-in-law, hrother sister or a chlld the employee
shall be excused, 'without loss of pay, from.the day of the death :
to the day after the fumeral, inclusive, provided the absence
does not exceed five (5) work days.

D. ~ Leave of Absence ' : L - .

Upon timely applicat{on, employees may apply to the
Board for a leave of absence without pay for a period not ‘
exceeding ninety (90) days without loss of benefits. The

reason for such request shall be made known to the Board, and

IS5.






Article XI - Absence continued:

bargaining unit member's immediate familv from high school,
college or professional school.

| b. Members of the bargaining unit shall give.
the Superintendent, or his designee, at least one (1) day's

ﬁqtice.

17.



ARTICLE ¥IIX

RIGHTS AND BENEFITS

A. Non-Discrimination

It is agreed that the parties hereto will not
discriminate against any employee because of race, color, creed
religion, nationality, ox sex, and further, that no emnloyee
shall be discriminated against or interfered with because of .
Association activities, so long as such activity does not inter-
fere with, or interrupt, the normal conduct or méinfenénce of
the School Syster. |

-B.  Military Service

-The Board agrees to pay an émployee for all reasonable -

time lost in reporting for a phvsical examination for Miltary

. Service.

18.
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" ARTICLE XIII

HEALTH BENEFIT INSURANCE

A. -The Board agrees to provide for each employee and his
eligiﬁle dependents; full coverage in the New Jersey Public
and School Employees Health Benefit Plan. This State Plan,
administefed by the Division of Pensions, consists of Blue
Cross Blue ‘Shield, Rlder J coverage, plus llberalized beneflts_.
and supplementary Major Medical coverage underwritten by the
Prudential Insurance Company. The Board agrees to pay the full.
premium on behalf of the Employée and his dependents for the Blue
Cross, Blue Shield;‘Rider J and Major Hedical coverage.

B. Pursuant to State Law, all. emplofeés are requiréd to.
participate in the. State of New Jersey Public Employees Re- .

tirement Systam. N
C. Commencing July lst, 1978, the Board will pay up to

an additional $130.00 per annum over the 1976-77 payment per
emﬁloyee for expansion of the New Jersey Dental Service Plan
(known as the Delta Inéeﬁtivé'?lan) coverage'from single to
full family dovefage: _

D. Comménclhg in 1979-80 the Board will pay up to
$90.00 pex -employee per amnum for a présérip;ioﬁ;insﬁrance

coverage plan.



ARTICLE XIV

" DISCHARGE
A. Thére_shall be no discharge except for just and
sufficient cause; except that a newly engaged employee shall
be subject to dismissal for any cause whatserer prior to the
expiratlon of the probationary nerlod or any extension thexeof.
The Assoclatlon shall be notified in writing of the dlscharge
of any eniployee at the time of such discharge, which notificatlon.

shall set fortﬁ'thé'reéson for the discharge.

20.



: - " ARTICLE XV

MISCELLANEOUS PROVISIONS

A. Ho employee shall make or be raquested to make any
agreement, or to enter into any understanding inconsistent
or conflicting with the texms of this Agreement

B. The Board 'shall provide reasonable bulletin board
.space for the posting of Association notices to its members,
said posting to be subject to the approval of the Board |
Socretary; . | |

- C. Employees‘not included in the batgaining unit shall
not be permitted to perform the duties of employees in'the,
oforeSaid bargaining-ﬁnit, if bargaining unit employees are
_available .. N ' . ;

D. - No clause in this Agreement, shall be coootrued or
interpreted as to imply any lowering of present wages or
working conditlons | .

E. Nothing herein shall be construed to orohiblt the
Board of Education from u31ng volunteer drivers for those
special trips where volunteers are available and the Board
chooses to use them. ° | |

"~ F. Each Bus Driver shall receive reimbursement up
" to $10.00 towatds the cost of the annual medical examination.
G. Each Bus Driver shall recoive a $4.00 reimbursement

for obtaining a special Bus Driver's license.

21.




ARTICLE XVI

" SEPARABILITY AND SAVINGS CLAUSE

A, In the event that any vrovision of this Agreement
shall at any time be declared invalid by any Court of competent
jurisdiction or through government regulation orx decfee,"such
decision shﬁll not invalidate the entire Agreement; it béing
the‘expresséd intention of the parties hereto that all'bther

provisions not declared invalid shall remain in full force

and effect.

- 22,




- ‘ | ARTICLE XVII

WAGES
A. Hourly rates are established in accordance with the
following schedule. "First Year" shall mean the period

Septembef 1, 1977 to Jﬁne 30, 1978. "Second Year" shall mean
the period September 1, 1978 to June 30, 1979. "Third Year"
shall mean the period September 1, 1979 to June 30, 1980.

" First Year " Second Year | . Thifd Year
Substitute and : . o - o
Probationary Drivers §  4.55 $ 4.92 $ 5.23
SinglefRate ' | - 5.04 . ' 5.45° :‘ -.5:80f

Lead Driver : : 5.48" 5.93 ' ':-6.31

23,



" ARTICLE XVIII oo

DURATION OF AGREEMENT

This Agreement shall become effective as of the date
hereof, and shall continue in full force and effect until and
including June 30; 1980. However, salaries for the year 13977~
1978 shall be retroactive to July lst, 1977, Salaries for the
year 1978-79 shall be retxroactive to July 1st, 1978~

IN WITNESS WHEREOF; the parties hereto have caused thése.
presents to be signed by their duly authorized officers as of

the day and year first gbéve written.

 MATAWAN REGTONAL TEACHERS ' MATAWAN REGIONAL SCHOOL DISTRICT |
* ASSOCIATION (BUS DRIVERS) - ' BOARD OF EDUCATION

24,



