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THIS AGREEMENT made this day of 20 by and

between the TOWNSHIP OF LACEY in the County of Ocean New Jersey

a municipal employer of the State of New Jersey hereinafter

referred to as the Township and TEAMSTERS LOCAL 97 OF NEW JERSEY

affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS

CHAUFFEURS WAREHOUSEMEN AND HELPERS OF AMERICA hereinafter

referred to as the Union represents the complete and final

understanding on all bargainable issues between the Township and

the Union

PURPOSE

WHEREAS it is the intent and purpose of the parties hereon to

promote and improve the harmonious and economic relations between

the Employer and its employees and to establish a basic

understanding relative to rates of pay hours of work and other

conditions of employment consistent with the law and established

practices not modified by this Agreement

NOW THEREFORE the parties hereto mutually agree as follows

ARTICLE I

UNION RECOGNITION DUES CHECKOFF AGENCY SHOP

A The Township recognizes the Union as the exclusive

representative as certified on December 28 1978 by the New

Jersey Public Employment Relations Commission for the purpose of

collective negotiation with respect to the terms and conditions of

employment of all blue collar employees employed by Lacey Township
usw



Ocean County New Jersey but excluding all police managerial

executives professional and craft employees and supervisors within

the meaning of the New Jersey EmployerEmployee Relations Act of

1968 and all other employees of the Township

B Upon receiving the written voluntary authorization and

assignment of an employee covered by this Agreement in the form

agreed upon between the Township and Union and consistent with

State Statutes the Township agrees to deduct from the pay of each

employee membership dues in such amounts as shallbe fixed pursuant

to the bylaws and constitution of the Union during the full term

of this Agreement and any extension or renewal thereof The

Township shall remit within fourteen 14 days of deduction any and

all amounts so deducted with a list of such deductions to the

SecretaryTreasurer of the Union

C If during the life of this Agreement there shall be any change

in the rate of membership dues the Union shall furnish to the

Township such written notice thirty 30 days prior to the

effective date of such change

D The Union will provide the necessary checkoffauthorization

form and deliver the signed forms to the Township Treasurer or

designee The Union shall indemnify defend and savethe Township

harmless against any and all claims demands suits or other forms

of liability which shall arise out of or by reason of action taken

by the Township in reliance upon salary deduction authorization

cards submitted by the Unian to the Township

E The Township will furnish the SecretaryTreasurer of the Union

uaouc
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with the address birth date classification and rate of pay of all

new employees and of all removals of employees from the Townships

payroll

F Any permanent employee in the bargaining unit on the effective

date of this Agreement who does not join the Union within thirty

30 days of initial employment within the unit and any permanent

employee previously employed within the unit who does not join

within ten 10 days of reentry into employment within the unit

shall as a condition of employment pay a representation fee to the

Union by automatic payroll deduction Thy representation fee shall

be in an amount up to eightyfive 8So percent of the regular

Union membership dues fees and assessments as certified to the

Township by the Union

G The Union may revise its certification of the amount of the

representation fee at any time to reflect changes in the regular

Union membership dues fees and assessments The Unions

entitlement to the representation fee shall continue beyond the

termination date of this agreement so long as the Union remains the

majority representative of the employees in the unit provided that

no modification is made in this provision by a successor agreement

between the Union and the Township For the purpose of this

provision employees employed on a ten 10 month basis or who are

reappointed from year to year shall be considered to be in

continuous employment

H The Union shall indemnify defend and save the Township

harmless against any and all claims demands suits or other forms

3
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of liability that shall arise out of or by reason of action taken

by the Township in reliance upon salary deduction authorization

cards submitted by the Union to the Township or in reliance upon

the official notification on the letterhead of the Union and signed

by the President of the Union advising of such changed deduction

ARTICLE II

MANAGEMENT

A The Township of Lacey hereby retains and reserves unto itself

without limitation all powers rights duties and responsibilities

conferred upon and vested in it prior to and after the signing of

this Agreement by the Laws and Constitution of the State of New

Jersey and of the United States including but without limiting the

generality of the foregoing the following rights

1 Carry out the statutory mandate and goals assigned to a

municipality utilizing personnel methods and means in

the most appropriate and efficient manner possible

2 Manage employees of the Township to hire promote

transfer assign or retain employees in positions within

the Township and in that regard to establish reasonable

work rules

3 Suspend demote discharge or take other appropriate

disciplinary action against an employee for just cause

or to lay off employees in the event of lack of work or

funds or under conditions where continuation of such work

would be inefficient and nonproductive

4 The exercise of the foregoing powers rights authority
w
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duties and responsibilities of the Township the adoption

furtherance thereof and the use of judgment and

discretion in connection therewith shall be limited only

by the specific and express terms of this Agreement and

then only to the extent such specific and express terms

thereof are in conformance with the constitution and laws

of the State of New Jersey and of the United States

5 Nothing shall prevent the Township from contracting out

work normally handled by bargaining unit employees

B Nothing contained herein shall be construed to deny or

restrict the Township of its rights responsibilities and authority

under NJSA 11 11A 40 and 40A or any other national state

county or local laws or ordinances

ARTICLE III

MAINTENANCE OF OPERATIONS

A It is recognized that the need for continued and uninterrupted

operation of the Townships departments and agencies is of

paramount importance to the citizens of the community and that

there should be no interference with such operation

B The Union covenants and agrees that during the term of this

Agreement neither the Union or any person acting in its behalf

will cause authorize or support nor will any of its members take

part in any strikeie the concerted failure to report for

duty or willful absence of any employee from his position or

stoppage of work or abstinence in whole or in part from the full

faithful and proper performance of the employees duties of
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employment work stoppage slowdown walkout or other job action

against the Township

C The Union agrees that it will do everything in its power to

prevent its members from participating in any strike work

stoppage slowdown or other activity aforementioned including but

not limited to publicity disavowing such action and directing all

such members who participate in such activities to cease and desist

from same immediately and to return to work along with such other

steps as may be necessary under the circumstances andto bring
about compliance with its order

D In the event of a strike walkout or jab action it is

covenanted and agreed that participation in any such ac ivty by
the Union shall entitle the Township to take appropriate

disciplinary action including possible discharge in accordance with

applicable law

E Nothing contained in the Agreement shall be construedtolimit

or restrict the Township in its right to seek and obtain such

judicial relief as it may be entitled to have in law or in equity
for injunction or damages or both in the event of such breach of

the Union or its members

ARTICLE IV

STEWARDS

A The Township recognizes the right of the Union to designate

two 2 Stewards and their alternates for the enforcement of this

Agreement The Union shall furnish the Township with a written

list of Stewards and alternates and notify the Township of any uw
w
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changes

B The authority of Stewards and alternates so designated by the

Union shall be limited to and shall not exceed the following

duties and activities

1 The investigation and presentation of

grievances in accordance with the provisions
of the collective bargaining Agreement

2 The transmission of such messages and

information which shall originate with and

are authorized by the Local Union or its

officers

ARTICLE V

BLUE COLLAR WORKING HOURS

A The normal workday is eight 8 hours excluding a 45 minute

lunch period 30 minutes of lunch are uncompensated 15 minutes

are on paid time The lunch period will be 45 minutes in

duration There will be two 2 15minute coffee breaks one to be

taken between 900 AM and 930 AM and one to be taken between

145 PM and 215 PM the exact times to be taken at a time

designated by the Director or designee All coffee breaks will be

taken in the vicinity of the job siteie not going across town

to get coffee Abuse of this will result in disciplinary action

B Overtime

1 The normal workday starts at 700 am and ends at 330

pm The normal workweek is 40 hours Monday through

Friday All work after or other than these hours shall

be considered overtime work and shall be paid as such

2 Time and onehalf 1 a persons hourly salary to be uw
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paid for each hour worked after a normal workday or

workweek or on Saturday

3 Double time will be paid after 12 continuous hours of

work

4 Double time shall be paid for work on Sundays

5 Employees shall have the option of acquiring up to

thirteen 13 days of comp time in lieu of overtime

pay No comp days may be carried from year o year

and must be used in the year earned Use of comp time

shall be subject to the same Township policies as

governs use of vacation leave Tf an emergency

circumstance occurs and comp time cannotbeused it

may be carried into the next year only Carried time

must be used in the year carried or lost

6 Overtime shall be offered to full time employees first

C Building Maintenance Workers

1 Effective January 1 1990 one employee assigned to the

Maintenance of the Municipal Building may be scheduled by

the Township Administration as needed for any eight 8

consecutive hours during a twentyfour 24 hour period

2 No employee hired prior to July 15 1989 shall be

assigned to such a schedule

3 Except for the time schedule such employees shall work a

40hour workweek and be covered by paragraph A above

Overtime at ltimes shall be paid for work over 40 hours

and double time shall be paid for work over 12
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consecutive hours

D When the Municipal Building is closed during regular working

hours because of weather or other emergencies Teamsters members

who are working will receive comp time

ARTICLE VI

EMERGENCY CALLINTIME

A All employees will be paid a minimum of two 2 hours minimum

callinpay at time and onehalf 1 1j his or her hourly pay for

work performed so long as the recall is not contiguous to the

employeesshift The Township reserves the right torequire the

employee to work the full two 2 hours Emergency callin shall

be defined as follows Monday through Friday anytime prior to

700 am and anytime after 330 pm

B Whenever an employee works during an emergency situation

ie snow storm hurricane other disaster etc said employee

shall be entitled to a meal allowance as follows

1 If the employee continues to work during an emergency in

excess of the normal workday a meal allowance will be

given at the second overtime hour and every four 4

hours thereafter

2 If the employee is called into work during an emergency

a meal allowance will be given at the fourth hour and

every four hours thereafter

3 If the employee is called in to work three 3 or more

hours prior to the start of hisher regular shifts heshe

shall be entitled to reimbursement for breakfast as

sw
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indicated below in Section 4

4 Employees will be reimbursed for meals on a voucher basis

in accordance with the below schedule The employee

shall submit receipts for all meals claimed The maximum

amount to be paid an employee for meal reimbursement is

as follows

400 am 1100am Breakfast 400

1100 am 500 pm and Lunch 600

1000am 400 pm

500 pm 1000pm Dinner 800

5 No meal allowance will be given to an employee once

hisher normal workday commences Unused meal allowances

will now be paid by voucher

ARTICLE VII

A The following are recognized as Holidays

New YearsDay Labor Day

MLK Jrs Birthday Columbus Day

LincolnsBirthday VeteransDay

WashingtonsBirthday Election Day

Good Friday Thanksgiving Day

Memorial Day Thanksgiving Friday

Independence Day Christmas Day

B Each fulltime regular employee will receive his or her

regular salary for any holiday on which she is not required to w
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work If any employee is requested or required to work on a

holiday heshe shall receive holiday pay plus double time for the

hours worked

ARTICLE VIII

LEAVES

A Bereavement

1 All employees shall receive up to five 5days leave

with pay in the event of a death of a spouse child

mother father soninlaw brother brotherinlaw

sister sisterinlaw grandparent grandchild or

relative living in the same household and all employees

shall receive on e 1 day leave with pay in the event of

the death of an Aunt or Uncle such leave being separate

and distinct from any other leave time All such leaves

will not be taken until the immediate supervisor is

notified of the instance of bereavement

2 All leaves must be taken within seven 7 days of burial

3 Proof of death may be requested and if so must be

submitted

B Personal Leave

1 All permanent employees shall be granted up to four 4

days leave with pay per year for personal reasons This

leave shall not accumulate from year to year

2 A request for the use of a personal day must be submitted

to the employees supervisor for approval The

supervisor shall make every effort to grant the
RRtlOgt
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particular day requested in keeping with the manpower

needs of the Public Works Department

3 The use of personal days under this article may not be in

conjunction with vacation or holidays

4 The use of the Administrative Leave Day earned as a

result

by the

superv

C Jury Duty

1 Should

shehe

of the Sick Leave section may be used in any way

employee so long as the notice requirement to the

sor in this article is observed

an employee be obligated to serve as a juror

shall receive full pay from the Township for all

time spent on jury duty Any remuneration received by

the employee from the courts for serving as a juror shall

be assigned to the Township Employees shall not

volunteer for jury duty

2 It is understood that a person summoned to jury duty must

appear in court and can only be excused by the court

3 In order to receive the time off under this section an

employee must present the notice of jury duty or subpoena

upon receipt of same

D Sick Leave

1 Sick leave shall be defined as absence of an employee

from post or duty because of illness accident or

exposure to contagious disease An employee shall not be

eligible for sick leave under this Agreement if the

accident or injury suffered which causes the request forte
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sick leave is caused while the employee is being employed

by a company or organization other than the Township of

Lacey

2 During the first calendar year thaw an employee is

employed in a fulltime capacity sic1 time shall be

earned at the rate of one 1 day for each calendar month

that the employee is employed Thereafterbeginning on

the first day of January each employee shall be entitled

to fifteen 15 sick days Such sick days shall

accumulate from year to year to be used if and when

needed by the employee

3 If an employee is absent for reasons that entitle himher

to sick leave hisher supervisor shall be notified

promptly as of the employees usual reporting time

except in those work situations where notice must be made

prior to the employeesstarting time

a Failure to so notify the supervisor may

be the cause of denial of the use of sick

leave for the absence and may constitute

cause for disciplinary action

b Absence without notice for five 5

consecutive days shall constitute a

resignation under NJAC 4A262

4 The Township may require proof of illness from the

employee on sick leave where such a requirement appears

reasonable Abuse of sick leave shall be cause for

uw
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disciplinary action In addition in cases where illness

is of a recurring or chronic nature causing recurring

absences of one 1 day or less the Township reserves

the right to require competent medical evidence to be

submitted prior to the reinstatement of said employee and

also reserves the right to have the employee examined by

the Township physician before returning to duty In all

cases of reported illness or disability the Township

reserves the right to send the Township physician to

investigate the report

5 When an absence due to illness does not exceed two 2

consecutive working days normally the employees

statement of the cause will be accepted without a

supporting statement by the attending physician The

Township reserves the right to have the employee examined

by the Township physician before returning to work Any

absence in excess of two 2 consecutive working days

may at the discretion of the supervisor or his designee

require a written statement from the attending physician

The Township also reserves the right to require the

employee to be examined by the Township physician and

certified as fit for duty before returning to work

6 An absence due to illness on a day preceding or following

a paid holiday or vacation may require a written

statement from the attending physician in order for said

employee to return to work

usw
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7 An employee who has been absent on sick leave for periods

totaling fifteen 15 days in any one calendar year

consisting of periods of less than five 5 days shall

have his sick leave record reviewed by the Director or

designee and thereafter the employee may be required to

submit acceptable medical evidence for any additional

sick leave in that year at the employees expense In

cases where such illness is of a chronic or recurring

nature requiring recurring absences of one lday or

less the Township committee may only requireone 1

certificate for period to cover six 6 months

8 In cases where an employee is using sick time for a death

in the immediate family in excess of the time allowed for

under the Bereavement Clause the Township may require

reasonable proof

9 The Township Committee may grant leaves of absence

without loss of pay pursuant to Merit System Board rules

and regulations

10 Retirement

a Upon retirement after twentyfive 25 years of

employment with the Township employees shall be

paid for accrued sick leave days up to the

following maximum amount 1800000

Employees hired on or after January 1 2011 shall

be paid for accrued sick leave days up to the

following maximum amount of 15000

locoloos
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b An employee planning on retiring from the

Townshipsemploy must notify the Township no later

than January 15th of the year in which she intends

to retire so as to receive the benefits under this

section in that calendar year In the event the

employee does not give notice prior to January 15th

in the year of retirement the benefits provided

for in this section shall bepaid in the following

calendar year

11 Payments that an employee receives under provisions of

Workmans Compensation or Temporary Disability Laws shall

either be remitted to the Township or used as an offset

to full salary payments

12 Employees unable to report to work because of illness or

injury and who have notified their supervisor in

accordance with this Article shall be responsible for

notifying their superiors as to their place of

confinement or if and subsequent to change some person

shall notify the supervisor on behalf of the employee

with all the pertinent information

13 Employees who are absent in an unauthorized manner may be

subject to disciplinary action An unauthorized absence

occurs when employees

a feign illness or injury

b violate any provisions concerning the

reporting of sickness or injury
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14 Sick leave shall be chargeable as the time is used hour

by hour

15 Any employee who is found to be engaged in employment

with any other employer while on sick leave or injury

leave of longer than three 3 working days with the

Township will be subject to suspension ofsck or injury

leave benefits and appropriate discipline

16 An employee may donate up to three 3 days of that

employees accumulated sick leave far use by a co

employee in instances wherethecoemployeesuffers from

a catastrophic andor serious illness orinjury The

number of donated days the coemployee may use shall be

limited to fifteen 15 days per year

E Sick Leave Buy Back

If an employee covered by this Agreement has accumulated forty 40

days of sick leave and has not used more than seven 7 sick days

in that year the employee may buy back ten 10 days of hisher

yearly accumulated sick leave at 750 of the base rate of pay

Heshe shall apply in writing between January 1 January 4 of the

succeeding year and payment shall be made by the second pay period

in January For the duration of this Agreement 112010

123112 unit members shall refrain from exercising their rights

to buy back sick leave not applicable to retiring members

F Military or National Guard Duty

The Township agrees to provide all employees with military leave in

accordance with Federal and State statutes

w
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G Administrative Leave

1 Employees sick days as accumulated are to be posted six

6 months on the appropriate bulletin board

2 If an employee has worked any six 6 consecutive months

without using a day of leave for sick leave said

employee shall receive one 1 additional administrative

day In a twelve 12 month periodcalendar year only

one 1 day for six 6 months without use of sick days

may be earned as an Administrative Day

3 The additional administrative day must be used within the

next sixmonth period or be lost

4 It shall be the responsibility of the employee to notify

hisher supervisor when his additional administrative day

has been earned

5 After confirming that the employee has not used any sick

leave for six 6 consecutive months the supervisor

shall inform the Township Administrator of that fact and

the employee shall be granted an additional leave day

Such administrative leave days shall be in accordance

with the needs of the Township and shall not be

unreasonably denied Such leave shall be requested in

accordance with the section on personal leaves

H Court Appearances

No employee shall be entitled to collect hisher regular pay due to

appearance in Court as set forth herein when such appearance is

required as a result of the employee having received a summons for
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a moving violation charged as a defendant in a criminal case or is

appearing as a litigant in a civil action other than as a victim

or a subpoenaed witness

I Union Leave

The Township will establish a bank of fifteen 15 days per year of

Union Leave for use by the stewards collectively Union shall

provide two weeks notice for use of Union Leave

ARTICLE IX

VACATION TIME

A Every permanent employee shall be granted the following annual

leave for vacation purposes with pay in and for each calendar year

as follows

1 Up to one 1 year of service one 1 working day

vacation for each month of service

2 After one 1 year and up to three 3 years of

service twelve 12 working days vacation

3 After three 3 years and up to six 6 years of

service fifteen 15 working days vacation

4 After six 6 years and up to eight 8 years of

service nineteen 19 working days vacation

5 After eight 8 years of service twenty 20

working days vacation

6 After twenty 20 years of service twentytwo 22

working days vacation

7 After twentyfive 25 years of service twenty

three 23 working days vacation

w
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B 1 All vacations must be taken at a time convenient to

the Township to insure effective staffing requirements

2 The selection of vacations will generally be based on

seniority relative to job classifications

3 The vacation schedule shall be posted by the Township on

January 2nd of each year in the appropriate places and

shall remain posted until the 1st Monday in March for

employees to select their vacation periods In preparing

the final vacation schedule the Township will endeavor

to assign vacations on the basis of seniority of its

employees The Township shall notify the employees of

approvaldisapproval no later than the 4th Monday in

March It is understood that the vacation time is

approveddisapproved no later than the 4th Monday in

March It is understood that vacation time is

approveddisapproved in accordance with the needs of the

Township

4 No vacation will be considered approved until the

employee has in hisher possession a copy of the request

approved by the Director or designee If the employee is

absent without this approval heshe will be considered

absent without leave

5 Any vacation leave request not scheduled in accordance

with B3 above shall require three 3 days advance

notice

6 Vacations shall be completed by December 31st

uw

20



7 An employee who exhausts all paid vacation leave in any

one 1 calendar year shall not be credited with

additional paid vacation leave until the beginning of the

next calendar year

8 Continuous service as set forth in Section A shall be

defined to mean employment for the Township without

actual interruption due to resignation removal or

retirement An employee who has been appointed from a

special employment list shall be credited with any

continuous service subsequent toreemployment Periods

of employment before and after suspension or leave

without pay shall be considered continuous service

However the period of time on a major suspension of ten

10 working days or more leave without pay except for

military leave shall not be included in calculating

years of continuous service

C Vacation Leave Due Upon Separation

1 An employee who is retiring or who has otherwise

separated shall be entitled to the vacation allowance for

the current year prorated upon the number of months

worked in the calendar year in which the separation or

retirement becomes effective If they have exceeded said

vacation they will repay the Township for said excess

prior to departure

2 Whenever a permanent employees dies having to his or her

credit any annual vacation leave there shall be
wcuuoe
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calculated and paid to the estate a sum of money equal to

the compensation figured on the employeessalary rate at

the time of death

D The Employer will grant an employeesrequest that five 5

vacation days be carried over into the next calendar year

ARTICLE X

DISCRIMINATIQN

A Neither the Township nor the Employees Union shall

discriminate against any employee by reason of race creed sex

age color political affiliation religion national origin or

association activity

B Where the word he is used in this Agreement it shall mean

both sexes

ARTICLE XI

RIGHTS AND PRIVILEGES OF THE UNION

The Union has the use of the Township garage bulletin boards

and mailboxes to contact members of the Union

ARTICLE XII

PERSONNEL FILES

Employees shall have the right to inspect and review their own

individual personnel file after proper request to their supervisor

The Employer recognizes and agrees to permit this review and

examination at any reasonable time Employees shall have the right

to define explain or object in writing to anything found in his or

her personnel file The employee will receive copies of any

written demands performance evaluations or work commentaries w
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placed in the employees file Employee signature signifying

knowledge of these documents shall be required

ARTICLE XIII

UNIFORMS TOOLS TRAINING

A Uniforms

1 The Township will provide each permanent employee as

noted below with a clothing allowance for all clothing necessary

for employmentworkwith the Township including work andor safety

shoes The clothing allowance will be 800for 2010 2011 and

2012 The entire clothing allowance shallbepaid to each eligible

employee in the first 1r pay period in April New employees

shall receive a prorated clothing allowance after successful

completion of probation

2 All employees shall wear a Township designated uniform

which shall consist of Dickies or Carhartt color Navy Brand

clothing

Pants

Dickies style traditional work pants
Long style nocatch hems wide belt loops
Color Navy Blue 874N

Long Sleeve Work Shirt

Dickies style 602 twill button down shirt

Long Sleeves

Color Navy 575N

Shorts

Dickies style traditional shorts

Pant leg ends to be hemmed not tattered

Color Navy 42246N

Short Sleeve Work Shirt
uw
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Dickies style 602 twill button down shirt
Short Sleeve

Color Navy or Gulf Blue

Basic Tee Shirt Design
Round neck w knit collar no foreign logo or print other than the

Public Works or Township name plate
Color Navy or Light Blue

UNIFORMS MUST BE WORN AT ALL TIMES

3 Employees failing to wear any article of Township

required clothing work andor safety apparatus while on

duty shall result in disciplinary action The Township

shall provide and the employee shall wear Township

identification with the employeesname the employees

number and employeesphotograph on all shirts jackets

andor coveralls worn as part of the uniform Failure to

wear such items listed herein shall result in

disciplinary action

4 The Township will continue to supply work gloves as

needed

5 The Township shall supply no more than one 1 Carhartt

during the term of this Agreement to any eligible

employee as so determined by the Director or designee

Any additional Carhartt shall be purchased by the

employees in question andor shall reimburse the

Township for the cost of said Carhart purchase unless

the Director or designee determines that the employee
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needs a new Carhartt due to wear and tear and will

provide a replacement at Township expense

6 Mechanics shall receive one 1 extra set of uniforms at

the Townshipsexpense during the term of this Agreement

Mechanics uniforms and only their uniforms shall be

cleaned at the expense of the Township

B Tools

The Township will provide one 1 set of tools far general use by

employees of the Department of Public Works as needed in the

opinion of management Mechanics shall continue to provide their

own tools for mechanical work on Township vehicles

C Training

No later than January 1 1990 the Township shall establish an

employee on the jobtraining program to allow interested employees

an opportunity to learn how to operate specialized equipment On a

trial basis during the first year each employee shall have the

option to receive instruction in the next highest salary category

title Thereafter this schedule or a modification shall be in

place for the following years

ARTICLE XIV

SAFETY AND HEALTH

The Township will endeavor to provide a clean safe and

healthy place to report to work clean bath facilities with hot and

cold running water toilets and clean and doughy equipment to work

with
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ARTICLE XV

MEDICAL BENEFITS PRESCRIPTION AND DENTAL PLAN

AND STATE DISABILITY INSURANCE

A 1 The Township shall provide to each present member covered

under this Agreement full health and medical benefit coverage

as is currently in existence extended to the entire family of

the employee including spouse and all unmarried and

unemancipated children whether natural born or adopted and

any step children who have not yet attained the age of twenty

three 23 years and are actually members of the employees

immediate household Any changes mandated by the State Health

Benefits Plan will be applicable to the contract upon

implementation by the State Health Benefits Planie

increases in copays

2 For new hires after January 1 2011 at the Townships

option alone and not subject to the grievance procedure of

this Agreement all benefits in Section Al above may above be

limited to the employee only If the employee wishes to

purchase husbandwife parentchild or family insurance the

employee and the Township will split the additional premiums

between single coverage and the desired coverage fifty 50

percent employeefifty 50 percent Township

3 For all employees hired after January 1 2011 the

Township will no longer provide dental coverage If the

employee wishes to purchase dental coverage the employee will

pay the premium cost for the selected coverage
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B The Township shall provide State Disability Insurance to the

employee with the cost to be shared equally by the Township 500

and the employee 500 as provided by law

C The Township shall provide a prescription drug plan for all

employees covered under this Agreement with the following copay

Ten dollars 1000 copay for regular prescriptions Three

300 copay for generic drugs

D The Township shall maintain DentalVision coverage for all

employees covered under this Agreement with the Teamsters Local 97

of New Jersey Welfare Fund at a cost to the Township not to exceed

seventyone 7100 dollars

E 1 The Township shall provide to the employee only an

annual physical eye examination at a cost to the Township not

to exceed Thirtyfive 3500 dollars

2 The Township shall provide each year to those employee

who wear prescription glasses one 1 eyeglass frame of

industrial quality meeting FDA specifications at a cost to the

Township not to exceed TwentyEight 2800 dollarsand one

1 set of industrial impact resistance lenses meeting FDA

specifications at a cost to the Township not to exceed Twenty

Eight 2800 dollars for single vision lenses and FiftyOne

5100 dollars for bifocal lenses

None of the provisions of paragraph D and Eshall apply to new

employees hired after January 1 2011

uw
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3 Notwithstanding the provisions of Paragraph E2 and the

prohibition of the Township providing DentalVision coverage

for those employees hired after January 1 2011 it is agreed

between the parties that those employees hired after January

1 2011 it is agreed between the parties that those employees

hired after January 1 2011 shall have the right to enroll in

the Teamsters DentalVision program set forth in Paragraph D

above at the same rate the Township is paying for those

employees hired before January 1 2011 however such

enrollment shall be at the sole cost of the employee The

Township shall not pay any portion of the costs associated

with the enrollment in the Teamsters DentalVisionProgram by

any employee hired by the Township after January 1 2011

Upon written consent by the employee the Township will deduct

the full monthly charges of the employeesenrollment in the

Teamsters DentalVision program and will forward the payment

to the Teamsters In exchange for this action by the

Township the Teamsters agree to hold the Township harmless

for any error or omission associated with the withholding It

is further understood and agreed that the Townshipsagreement

to withhold the costs from the employeessalary does not

constitute any agreement between the Township the Teamsters

or the employee for the Townships payment of these benefits

for any employee hired after January 1 2011

F Employees covered under this Agreement who have had twenty

five 25 years or more vested in the Public Employees Retirement
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System shall upon their retirement from the Townships employ be

entitled to have the Township pay the premium charges for the full

medical benefits listed herein unless the employee was hired on or

after May 1 1993 in which case medical benefits will be fully

paid by the Township for the employee only Spousal coverage will

be paid under the same conditions as set forth in Section A2

herein

G The Township reserves the right to change insurance carriers

andor selfinsure so long as comparable benefits are provided If

the Township should change insurance carriers advance notice will

be given to employees of the bargaining unit

H Any employee may elect starting April 1 I993 to limit

insurance coverage to the employee only If an election occurs

the employees insurance shall be reduced to single coverage and

the employee shall receive onethird 13 of the difference

between single and family premiums The employee must stay in this

status for at least one 1 calendar year The employee has the

right to return to previous coverage so long as ninety 90

calendar days notice or by December 31 whichever is later is

given prior to the start of the open enrollment period March 1

If the open enrollment period is changed the dates set forth

herein will be amended to reflect the change in the open enrollment

period If insufficient notice is given the employee must pay

onethird 13 of the difference between single and family

premiums except for exigent circumstances

I All employees current or future who retire on or after this
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agreement is ratified in order to be eligible for lifetime health

benefits prescription coverage and dental coverage upon

retirement must have served a minimum of twenty 20 of the

required twentyfive 25 years with the Township of Lacey

J When applicable the employees will be required to contribute

one and a half percent 15 of their salary toward health

coverage All future employees will be required to contribute at a

rate of one and a half percent 150 of their salaries toward

health care coverage

K AlI future employees commencing January 2011 who are eligible

for Medicare will no longer have the Medicare PartB reimbursement

by the Township for the employee or their spouse

L Upon notification of retirement all sick vacation and

personal time is prorated for the year based on the date of

retirement

ARTICLE XVI

GRIEVANCES

A For the purpose of this Agreement the term Grievance means

any difference or dispute between the Township and the Union or

between the Township and any employee with respect to the

interpretation applca ion or violation of any of the provisions

of this Agreement

B Nothing herein contained shall be construed as limiting the

right of any employee having a grievance to discuss the matter

informally with any appropriate member of his departmental

supervisory staff
w
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C The procedure for settlement of grievances shall be as

follows

Step l The aggrieved employee shall discuss the

problem with the Union Steward and Department Head

who shall attempt to settle the problem within five

5 working days from the time it was first

presented

Step 2 If the grievance is not resolved at Step

1 within two 2 days of the meeting it shall be

reduced to writing by the aggrieved employee and

one 1 copy immediately furnished to the Township

Administrator and one 1 copy to the Department

Head The Department Head and Chief Steward shall

meet and attempt to solve the problem within five

5 working days from the time it was presented

Step 3 Failing to find a mutually satisfactory

solution in Step 2 a meeting shall be arranged

between the Grievance Committee of the Union and

the Township Administrator with the object of

settling the problem with seven 7 calendar days

after the parties have failed to do so in Step 2

D Failure to act within the time periods set forth in either

Step 1 or Step 2 shall be deemed an abandonment of the grievance by

the employee and the Union

E Employees shall have the right to process their own grievance

provided that a representative of the Union is present and provided

uw
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that any agreement reached with an employee is not in violation of

this Agreement

F Township Grievance

A grievance initiated by the Township shall befiled directly with

the Union within ten 10 working days after the event giving rise

to the grievance has occurred Failure to act within said ten 10

days shall be deemed to constitute an abandonment of the grievance

on the part of the Township A meetingshall be held within ten

10 working days after the filing of a grievance between

representatives of the Township and the Union in an earns t effort

to adjust the differences between the parties In the event no

such adjustment has been satisfactorily made within ten 10

working days after such meeting either party may file within ten

10 working days thereafter for arbitration

G Arbitration

1 If an employeeUnion or Township initiated grievance is

not settled under the above outlined procedure such

grievance shall at the request of the Union or Township

be referred to the State Board of Mediation for the

selection of an Arbitrator according to i s rules

2 Only one 1 issue may be submitted before anArbitrator

at any time unless this requirement is waived

3 The decision of the Arbitrator shall be in writing and is

final and binding upon the parties

4 All submissions to arbitration must be within thirty 30

calendar days of the last decision
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5 Tho Arbitrator shall only interpret the provisions of

this Agreement He shall have no power to change

modify alter substitute add to or subtract from the

provisions of this Agreement No dispute arising out of

any questions of the renewal of this Agreement shall be

subject to the arbitration provisions of this Agreement

The Arbitrator shall reduce his decision o writing

setting forth findings of fact and conclusions of law

ARTICLE XVII

PROMOTIONS AND TRANSFERS

A For the purpose of this Article a promotion shall be defined

as any change from one job to another jab in a higher wage rate

range whether or not an immediate change in rate of pay takes

place

B When an opportunity for promotion arises with the bargaining

unit the Township shall post job openings on the bulletin boards

Employees desiring an opportunity to fill such openings may file

written requests Such notices shall be posted for fortyeight

48 hours In selecting an employee for the job seniority and

qualifications shall be given consideration where allowed by Civil

Service rules

C An employee promoted to a higher rated job shall be allowed a

thirty 30 calendar day probationary period o demonstrate the

ability to perform the job The Township reserves the right to

extend the period another thirty 30 calendar days so long as

prior notice is given to the Union If the employee is unable to
w
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qualify heshe shall be returned to the former job If an

employee should be absent for three 3 or more days during the

probationary period then that probationary period shall be

extended at the Townships option for the number of days of

employees absence

D If the employer is unable to fill the job from within the

bargaining unit it may hire from the outside

E Any employee who works at a job with a higher rate of pay

shall commence receiving the higher rate of pay as soon as the out

of title work starts

F Any employee promoted to or temporarily transferred to a

position with a higher rate of pay shall receive the current rate

as indicated in the increment schedule of Lthe higher rated

position

G Any employee who has been in a B title for seven 7 years

will be reviewed by the Township for promotion to the A title

Any such promotion is solely within the discretion of the Township

and nothing shall prohibit the Township from sooner considering a

promotion

ARTICLE XVIII

COMPENSATION

A The annual salary increases during the term of this contract

will be Oo in 2010 15 in 2011 and 15o in 2012

1 Employees hired prior to January 1 1995 will be paid in

accordance with the following schedule

w
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DISPATCHER 47225 47933 48652

LABORER 49630 50374 51130

BLDG MAINT WORKER 57657 58522 59400

ROAD REPAIRER 53554 54357 55172

TRUCK DRIVER 57657 58522 59400

MAINT REPAIRER B 58525 59403 60294

MAINT REPAIRER A 61145 62062 62993

MOTOR BROOM DRIVER 58824 59706 60602

HEAVY EQUIPMENT OPER B 59712 60608 61517

MECHANIC 61432 62353 63288

SENIOR MECHANIC 62806 63748 64704

HEAVY EQUIPMENT OPER A 63192 64140 65102

New hires will be compensated for promotions in accordance with the
following salary guide

Y71bE
Dispatcher 28967 31500 34031 36562 38129 39752 41460 47112
Road Repairer 31202 34167 37069 40092 43582 47036 50603 53554
Truck Driver 33102 36149 39229 42556 46394 50230 59392 57656
Maint Rpr B 33851 36604 39393 43703 47407 51136 55214 58525
Maint Rpr A 34938 37691 40553 44918 98622 52447 56566 59875
Motor Broom Dr 34197 38006 41454 45093 48415 51803 55492 58824
HvyEqup Oper B 36596 40165 44031 47845 50566 53408 56329 59712
HvyEqup Oper A 36596 40165 44031 47845 51591 55594 59616 63191
Mechanic 37484 41255 45273 49296 52038 56283 57955 61432
Sr Mechanic NA NA NA 50392 53253 57501 59170 62806

w
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Dispatcher 29402 31973 34541 37110 38701 40348 42082 47819
Road Repairer 31670 39680 37620 40693 44236 47742 51362 54357
Truck Driver 33599 36691 39817 43194 47090 50983 55208 58521
Maint Rpr B 34359 37153 39984 44359 48118 51903 56042 59403
Maint Rpr A 35462 38256 41161 45592 49351 53234 57414 60773
Motor Broom Dr 34710 38576 42076 45769 49141 52580 56324 59706
HvyEqup Oper B 37145 40767 44691 48563 51324 54209 57174 60608
HvyEqup Oper A 37145 40767 44691 48563 52365 56428 60510 69139
Mechanic 38046 41874 45952 50035 52819 57127 58824 62353
Sr Mechanic NA NA NA 51148 54052 58364 60058 63748

SilFiiiiiiiE ii i

Dispatches 29843 32453 3505937667 39282 40953 42713 48536
Road Repairer 32145 35200 38184 541303 44900 48458 52132 55172
Truck Driver 34103 37241 40414 43892 47796 51748 56036 59399
Maint Rpr B 34874 37710 90584 95024 48840 52682 56883 60299
Maint Rpr A 35994 38830 41778 46276 50091 54033 58275 61685
Motor Broom Dr 35231 39155 42707 46456 49878 53369 57169 60602
HvyEqup Oper B 37702 91379 95361 99291 52094 55022 58032 61517
HvyEqup Oper A 37702 41379 45361 549291 53150 57274 61418 65101
Mechanic 38617 42502 96641 50786 53611 57984 59706 63288
Sr Mechanic NA NA NA 51915 54863 59239 60959 64704

ARTICLE XIX

A Longevity pay will be given to all permanent Civil Service

employees with more than four 4 years continuous fulltime

service on the anniversary date of hisher permanent appointment

5 years to 9 years

10 years to 14 years

15 years to 19 years

20 years to 24 years

After 24 Years

20 per year

4o per year

6o per year

8o per year

100

B Any person retiring during the course of the year will receive

longevity on a monthly prorated basis The same procedure will be

followed in case of death

C Eligibility for longevity payments will be computed from the

time the employee first became employed on a fulltime basis by the

Township Leaves of absence with pay with the exception of

WG11108
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military leave and major suspensions in excess of ten 10 working

days will not be considered in determining the length of service

for computing longevity

D All employees hired on or after January 1 2011 shall no

longer be entitled to longevity payments

ARTICLE XX

DISCIPLINE

A The Township shall not discip ine any member ofthe Public

Works Department without cause

B All disciplinary action taken by the Township will be in one

or more of the following formats

1 Informal private or oral reprimand by the Director or

his designee

2 A written memorandum of censure by the supervisor or his

designee with copies to the Township Administrator

3 A confidential letter of admonition from the Director of

Public Works or designee with copies to the employees

personnel file

4 Suspension from duty without pay not to exceed five 5

working days by action of the Director or designee

5 Suspension from duty without pay takenby action of the

Director or designee with notice of the Township

Committee

6 Demotion by action of the Director with notice to the

Township Committee Demotion shall include but not be

limited to a change in job title andor loss of pay
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7 Dismissal from the Townships employ by action of the

Director with notice to the Township Committee

C Nothing shall require the Township to take disciplinary action

in the order of appearance in this article so long as the action

taken is related to the severity of the offense determined to have

occurred

D All documents in any way connected with the employees

disciplinary history shall be placed in the employees personal

history file and may be reviewed in accordance with the terms of

this agreement

E Newly hired probationary employees may be separated from their

employment by action of the Township Committee or its designee at

any time without recourse from said employee

ARTICLE XXI

PROBATIONARY EMPLOYMENT

A Any individual newly hired in the Townshipsemploy shall be

considered a probationary employee for a period not to extend

beyond ninety 90 working days While it is the intent of the

Township to treat all employees in a fair and equitable manner it

is understood that the terms of this Agreement in particular the

grievance procedure are not available to an employee during this

probationary period

B During a probationary period the employee will not receive

any benefits that would normally accrue to a fulltime permanent

employee of the Township such as sick leave vacation days and

personal days If the employee is hired on a permanent basis all
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benefits will accrue to him retroactive to his original date of

employment with the Township

ARTICLE XXII

ON THE JOB INJURY

A All accidents shall be reported immediately to the employees

supervisor

B An employee who is injured during the course of hisher

employment and is immediately sent for medical treatment and is

unable to return to work shall be paid for the entireshift not to

exceed eight 8 hours straight time

ARTICLE XXIII

NOTIFICATION

All correspondence to the Union regarding the interpretation

of and with reference to this Agreement shall be addressed to the

President of the Union located at 485 Chestnut Street Union New

Jersey 07083

ARTICLE XXIV

RESIGNATION

A Any employee who wishes to resign in a good standing should

give the Township at least two 2 weeks prior written notice The

two 2 weeks notice shall not include earned annual vacation time

where applicable

B No resignation shall become effective until it is accepted by

the Township Administrator

C Any employee who does not submit his or her resignation in

compliance with the provisions of this subsection or whose

IQC111108
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resignation is not approved or who is absent from work for a

period of five 5 working days without notifying the Department

Head of the reason for hisher absence and of hisher intention to

return to work may be considered as having resigned without notice

and not in good standing

D Any employee who resigns in good standing shall be paid a pro

rata share of those vacation days earned for that year

E Any employee who dies while in the employment of the Township

shall have his survivors compensated for all unused vacation time

for the year of employment

ARTICLE XXV

TERMINATION AND EXTENSION OF AGREEMENT

A The term of this Agreement shall be from January 1 2010

through December 31 2012 except as noted herein

B In the absence of written notice given at least ninety 90

days prior to the expiration date by either party this Agreement

shall automatically be renewed for a period of another year and

from year to year thereafter until such time as ninety 90 days

notice is given prior to the annual expiration date

C If following the receipt of such notice negotiations have

not been concluded prior to the termination date this Agreement

may be extended for an additional period of thirty 30 days from

its termination date upon fifteen 15 days notice in writing by

either party to the other In such event however and if the

extension is accepted any changes made shall be effective as of

expiration date If the parties fail to reach an agreement either
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before the termination date or the date the extended period

terminates this Agreement shall terminate

ARTICLE XXVI

FULLY BARGAINED CLAUSE

A Completeness of Agreement

This Agreement represents and incorporates the complete and

final understanding and settlement by the parties on all

bargainable issues which were or could have been the subject of

negotiations During the term of this Agreement neither party

will be required to negotiate with the respect to any such matter

whether or not covered by this Agreement and whether or not within

the knowledge or contemplation of either or both of the parties at

the time they negotiated or signed this Agreement

B Severability Clause

If any part clause portion or article ofthis Agreement is

subsequently deemed by a Court of competent jurisdiction to be

illegal such clause portion or article may be deleted and the

remainder of the Agreement not so affected shall continue in full

force and effect absent the illegal clause

ARTICLE XXVII

PERFORMANCE APPRAISAL

The Township shall evaluate an employeesperformance pursuant

to conditions established by the Township at least on a yearly

basis in writing on a form generated by the Township Said

evaluation shall be used in instances such as discipline and

promotions however this should not be considered an allinclusive
sw
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list If the employee refuses to sign the appraisal the Township

and Union Steward shall acknowledge on the appraisal that the

employee refused to sign and the employee shall have the right

within five 5 calendar days to respond in writing why he refused

to sign

ARTICLE XXVIII

LICENSES

If an employee loses a license necessary to perform a job

function the employee shall remain on the job in a capacity that

the Township feels the employee will be qualified to handle during

the term of the loss of license if such a job exists This does

not mandate that a job will be made available where none exists

The employee will be paid at the rate o pay for the job he is

assigned to by the Township due to the loss of license Anyone who

fails to promptly notify the Superintendent or designee of the loss

of license shall be subject to discipline if the discipline is a

suspension it will be without pay The Township reserves the

right to discipline an employee for the underlying reason for the

loss of license where applicable The demotion in question shall

remain in full force and effect until the license is re tored by

the New Jersey State division of Motor Vehicles where applicable
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IN WITNESS WHEREOF the parties have by their duly authorized

representative set their hands and seals this day of January 2010

TEAM5TE OCAL 97 OF NJ

By

Shop Steward

By
J C President

C
Patrick Guaschin VP

ATTEST

By

TOWNSHI OF CEY

By

Mayor

ATTE

By tt
Townsh Cler

sw
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