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PREAMBLE

THIS AGREEMENT made this day of 20 , by and

between the TOWNSHIP,QF LACEY, in the County of -Ocean, New Jersey,

a municipal emplO_er" of ,the State of New Jersey, hereinafter

referred to as the "Township" and TEAMSTERS LOCAL 97 OF NEW JERSEY,

affiliated “the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, hereinafter

referred tgagas theuﬂﬁUnion", represents the :complete and final

understan ing on all bargainable issues between the TownShip and

PURPOSE
it is the intent and purpose of the parties hereon to

le harmonious and economic relations between

ative to rates of pay, hours of work and other

5tncgnsistent with the law and established

Qﬁﬁe parties hereto mutually agree as follows:

'ION, DUES CHECK-OFF, AGENCY SHOP
A. The “~fécqﬁﬁ%;es the Union as the exclusive

4

representative, as. certifiéd Eu1 December 28, 1978, by the New

Jersey Public Employmémt,Relations Commission, for the purpose of
collective negotiation with respect to the terms and conditions of

employment of all blue collar employees employed by Lacey Township,




Ocean County, New Jersey but excluding all police, managerial
executives, professional and craft employees and supervisors within
the meaning of the New Jersey Employer-Employee Relations Act of
1968 and all other employees of the Township.

B. Upon receiﬁiﬁg the written wvoluntary authorization and

assignment of émplbyeé;covered by this Agreement (in the form
agreed upon betweeh’the Township and Union and consistent with
State Statut ;;, the Township agrees to deduct from the pay of each
employee me] ershi§ dues in such amounts as shall be fixed pursuant

to the by—laws and constltutlon of the Union during the full term

of thls'.Agreem ft and any extension or renewal thereof The

imbershlp dues, the Unlon shall furnish® to the
n notice thirty (30) days prior to the
effecti 7Qhaﬁge.

D. The.  vide;the necessary check-off authorization

form and d - the signed forms to the Township Treasurer or

designee. “§hail indemnify,'defend and save the Township

harmless agai st,aﬁy and‘all clalms, demands, “suits or other forms

of liability wh ;h shall arise out of or by reason of action taken

by the Township in reliance upon salary deduction authorization
cards submitted by the Union to the Township.

E. The Township will furnish the Secretary-Treasurer of the Union

2
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with the address, birth date, classification and rate of pay of all
new employees and of all removals of employees from the Township’s
payroll.

F. Any permanent employee in the bargaining unit on the effective
date of this Aqreémeﬁt'who does not join the Union within thirty

(30) days of iw'ﬁial employment within the unit, and any permanent

employee pr 4sly employed within'the unit who does not join

within ten; days of re-entry into employment within the unit,
shall as a. condltlon of employment, pay a representation fee to the

Union byveutomat;e payroll deduction. The representation fee shall

: gup to eighty-five (85%) percent of the regular

ershlp dues, fees and assessments as certified to the

between the o} ‘"& ”he Townshlp For the purpose of this

provision, employees employed on a ten (10) month basis or who are
reappointed frdm,oyear to ?year shall be considered to be in
continuous employment.

H. The Union shall ihdemnifyy defend and save the Township

harmless against any and all claims, demands, suits or other forms

3




of liability that shall arise out of or by reason of action taken
by the Township in reliance upon salary deduction authorization
cards submitted by the Union to the Township or in reliance upon

the official notification on the letterhead of the Union and signed

by the Presideptdoffthe Union advising of such changed deduction.

ARTICLE II

MANAGEMENT

A. £ Lacey hereby retains and reserves unto itself,

without all powers, rights, duties and responsibilities

conferred upon aﬁd'vested in it prior to and after the signing of

i greementkby~the Laws and Constitution of the State of New

Jerse ‘ﬁ.the:ﬁnited States including, but without limiting the

generality f»the,foregoing, the following rights:
1. : ;   the stetutory mandate ‘and goals assigned to a
i%ty uﬁilizing personnel, methods and means in
”Ppropﬁiate'and,efficient manner possible.

) ployeéé' of the Township, to hire, promote,

L, asslgn or retaln employees in p051t10ns within

or toziayeoff employees’in the event of lack of work or

funds or under conditions where continuation of such work
would be inefficient and non-productive.

4. The exercise of the foregoing powers, rights, authority, sncon:
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duties and responsibilities of the Township, the adoption
furtherance thereof, and the use of Jjudgment and
discretion in connection therewith, shall be limited only
by thgﬁgpecific and express terms of this Agreement, and

thenééhly;to the extent such specific and express terms

are in conformance with the constitution and laws
e State of New Jersey and of the United States.

5. N@thlng shall prevent the Township from contracting out

Drk normally handled by bargaining unit employees.

contained herein shall be construed to deny or
hip pf its rights, responsibilities and authority
llA, 40 and 40A, or any other national state,
laws or ordlnances. |

ARTICLE ITTI

MﬁlﬁTENANCE OF OPERATIONS

A. It ;s‘reCOgnL:ed*that”the need for continued and uninterrupted

0peration,?0f the :Township's departments and agencies is of

e'to the c1tlzens of  the communlty, and that
1nterference with such operation.

/ J?and agrees'that dur1ng the term of this
Agreement, nion or any person acting. in -its behalf

will cause, authorize or support, nor will any of its members take
thorize or sup any

part in, any st: (i.e., the concerted failure to report for

duty, or willful abéénceyof any employee from his position, or
stoppage of work or abstinence in whole or in part, from the full,

faithful and proper performance of the employee’s duties of

AFLOIO-CLC
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employment), work stoppage, slowdown, walk-out or other job action
against the Township.

C. The Union agrees that it will do everything in its power to
prevent its mgmbers*~from_ participating in any strike, work
stoppage, slowfoﬁﬁfo;iofher activity aforementioned including, but

not limited

- pu iicity disavowing such action and directing all

such membe o participate in such activities to cease and desist

from same E@medﬁatéIYiand to return to work, along with such other

steps as may be neéessary,under the circumstances, and to bring

éhtwvof a strike, walkout or job action, it is
d aﬁd ag:eed that participation in any such activity by

the Union shall entitle the Township to take appropriate

 ARTICLE IV

. STEWARDS

A. The Townshipﬁ;gpognizes the right of the Union to designate
two (2) Stewards and th%ir~alternates for the enforcement of this
Agreement. The Union shall furnish the Township with a written

list of Stewards and alternates and notify the Township of any




changes.

B. The authority of Stewards and alternates so designated by the

Union shall be limited to, and shall not exceed, the following

duties and activﬁiies:

nvestlgatlon and = presentation of
grievances in accordance with the provisions
1of,the:§e;1ectlve bargaining Agreement.

e transm1331on of such. .. messages and

‘1nformatlen, which shall originate with and
are authorized by the Local Union or its
 officers.

ARTICLE V

- BLUE_COLLAR WORKING HOURS

A. The nermal workday 1s elght (8) hours, excluding a 45- minute

lunch peri 4 (30° mlnutes of lunch. are uncompensated; 15 minutes

 'y$he lunch period will be 45 minutes in

:;bee two”(Z) 15-minute coffee breaks, one to be

A, M and 9:30 A.M. and one to be taken between
:15° p M:, the exact times to be taken at a time
. y the Dlrector or designee. All coffee breaks will be

taken in heE¥101n1ty of the job site (i.e., not going across town

to get cofﬁee) Abuse of this will result in disciplinary action.
B. Overtlme.
1. The normal workday starts at 7:00 a.m. and ends at 3:30

p.m. The normal workweek is 40 houre, Monday through
Friday. All work after or other than these hours shall
be considered overtime work and shall be paid as such.

2. Time and one-half (1)) a person's hourly salary to be

7
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paid for each hour worked after a normal workday or

workweek or on Saturday.
3. Double time will be paid after 12 continuous hours of
work.

4. Doublé time shall be paid for work on Sundays.

5. Employéé{ shall have the option of acquiring up to

(13) days of comp time in lieu of overtime
tompfdays may be carried from year to year,

nd must béﬁused in the year earned. Use of comp time

‘may be carriéd into the next year only. Carried time

must be used in the year carried or lost.

ary 1, 1990 one employee assigned to the

hee o

the Municipal Building maykbe scheduled by

Ship;AdminiStration,'as needed for any eight (8)
;,ve:hou;S‘during,a twenty-four 124) hour period.

empﬁ‘yee‘]h#iedffpfior to July 15, 1989 shall be

d to such a schedule.

3. Except for the time schedule, such employees shall work a
40-hour workweek énd be covered by paragraph A above.

Overtime at 1% times shall be paid for work over 40 hours

and double time shall be paid for work over 12




consecutive hours.
D. When the Municipal Building is closed during regular working
hours because of weather or other emergencies, Teamsters members

who are working will receive comp time.

ARTICLE: VI

 EMERGENCY CALL-IN-TIME

A. All em 3oyéés will be paid a minimum of two (2) hours minimum
call—in—paygat tiﬁéaand one-half (1 %) his or her hourly pay for
work perqumed sQ;lQng as,thé recall is not contiguous to the

Hhift5 ¥The QOWnship reserves the right to require the

k the full two (2) hours. Emergency call-in shall

110wé?i Monday through Friday, anytime pribr to

employee works during an emergency situation

(i.e., sno fo] v‘hurricage,,other disaster, etc.) said employee

shall beﬁentitlad‘tOJa~meai allowance as follows:

allowanceﬁw;ll be’giﬁén at the fourth hour and
everf ﬁ@ur houréﬁtﬁeréafter;w

3. If the employee is called in to work three (3) or more
hours prior to thé sﬁart of his/her regular shifts he/she

shall be entitled to reimbursement for breakfast as

AFLOO-UL
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B.

indicated below in Section 4.

4, Employees will be reimbursed for meals on a voucher basis
in accordance with the below schedule. The employee
shall §gpmit receipts for all meals claimed. The maximum
amount f;’bé’paia an employee for meal reimbursement is

as foilbW§}

4:00 a.m, - 11:00 a.m. Breakfast $4.00
11:00 a.m. = 5:00 p.m. and Lunch $6.00

/10:00 a.m. - 4:00 p.m.

p.m. Dinner $8.00

Néﬂﬁé3135110wanée will be given to an employee once

his/her normal workday commences. Unused meal allowances

_ ARTICLE VII

- HOLIDAYS

 Labor Day’
Columbus Day‘
rthday k Veteran’s Day

hi _hBirthday  Election Day
Gooéiiriday | t H f,”‘ ,Thankégiving Day
Memorial Day Thanksgiving Friday

Independence Day Christmas Day

Each full-time regular employee will receive his or her

regular salary for any holiday on which she is not required to

10
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work.

If any employee is requested or required to work on a

holiday, he/she shall receive holiday pay plus double time for the

hours worked.

B.

ARTICLE VIII

- LEAVES

mployees shall receive up to five (5) days leave
w;th pay in the event of a death of a spouse, child,

:gogher,‘sfather, son-in-law, brother, brother-in-law,

sister-in-law, grandparent, grandchild

esdster,s or

*t~fromyany other leave time. All such leaves

”,akgn until the immediate supervisor is

the instance of bereavement.

'th may be requested and, if so, must be

Personal Leave

1. Al permanenf @ﬁplayEES shall be granted up to four (4)

days leave w th pay per year for personal reasons. This

leave shall not accumulate from year to year.

2. A request forﬁthe,useyof a personal day must be submitted
to the employee's supervisor for approval. -The

supervisor shall make every effort to grant the

11
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particular day requested in keeping with the manpower

needs of the Public Works Department.

3. The use of personal days under this article may not be in

C.
;,,shall’receive full pay from the Township for all
“time spent on jury duty. Any remuneration received by
théiémgloyeeﬂfrgm the courts for serving as a juror shall
éﬁedr té “the Township. Employees shall not
'rmfér:igryﬂduty.
D.

from post or duty because of illness, accident or

exposure to contagious disease. An employee shall not be
eligible for sick leave under this Agreement if the

accident or injury suffered which causes the request for

12
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sick leave is caused while the employee is being employed
by a company or organization other than the Township of
Lacey.

2. During; the- first calendar year that an employee is
employed ln a full -time capacity, sick time shall be

earned at the rate of-one (1) day for each calendar month

tha;3the employee is employed. Thereafter, beginning on

' flrstkday of January, each employee shall be entitled

o_;f1fteen~f(15) sick days. Such sick days shall
aCCumulate from year to year to be used if and when

n eded by the employee.

*moemployee is absent for reasons that entitle him/her

5'51ck leave hls/her supervisor. shall be notified

ure to S0 notlfy the supervisor may

hevcause of denial of the use of sick

a é“forwt@efabsence and may constitute

Sé&forfégsciplinary action.

'éegoe(*Without ‘notice for five (5)

hsemufiva (daySJ‘shall constitute a

51gnatlon under N.J.A.C. 4A:2-6.2.

4. The Townshipﬁxmay require proof of illness from the
employee on sick leave where such a requirement appears

reasonable. Abuse of sick leave shall be cause for

13




disciplinary action. In addition, in cases where illness
is of a recurring or chronic nature, causing recurring
absences of one (1) day or less, the Township reserves
the rigpt to require competent medical evidence to be

submiﬁteagp;ibrlfo the reinstatement of said employee and

erves the”right to have the employee examined by

-wnéhip7physician before returning to duty. In all

céées of reported illness or disability, the Township

n absence due to illness does not exceed two (2)

tive working days, normally, the employee's

mwriften;statement from the attending physician.

”pfﬁaiéo,ﬂreserVes‘ the right to require the

, Q:be@EXaminedkby,the Township physician and
~1M;*iﬁffdr‘duty before returning to work.

6. An abéén”é due to illhess on a day preceding or following

a paid hdliday or vacation may require a written
statement from the attending physician in order for said

employee to return to work.

14




7. An employee who has been absent on sick leave for periods
totaling fifteen (15) days in any one calendar vyear
consisting of periods of less than five (5) days shall
have his sick leave record reviewed by the Director or

de51gnee and thereafter, the employee may be required to

submit acceptable medlcal evidence for any additional

feave 1n that year at the employee's expense. In

cases where such illness is of a chronic or recurring

,gcure requiring recurring absences of one (1) day or
lees,ctﬁe Towﬁship‘committee may only require one (1)
ce;tificate for period to cover six {6) months.

”rf@herefan employee~is using sick time for a death

?themimméd;aﬁe,family in excess of the time allowed for

er. th ﬁéreavement Clause, the Township may require
e proof.

pn Commlttee may grant leaves of .absence

wﬁﬁ n r’~ixemsnt after twenty-five (25) years of

.’with the Townshlp, employees shall be
'irﬁacCrUQd 'sick leave days up to the

foliow1ng maximum amount: $18,000.00.

Employeas hlred on or after January 1, 2011 shall

be paid for accrued sick leave days up to the

following maximum amount of $15,000.

15
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b. An  employee planning on retiring from the
Township's employ must notify the Township no later
than January 15th of the year in which she intends

to retlre so as to receive the benefits under this

jSectlon 1n that calendar year. In the event the

ﬁfemplgyge doesMnot give notice prior to January 15th

in the year of retirement, the benefits provided
for in this section shall be paid in the following

calendar year.

Paymentssthat an émployee receives under provisions of

notified their supervisor in

Mwithathis:ArtiCle shall be responsible for

;their .superiors - as to their place of
Qor if and subsequent to change, some person
ﬁ y‘the supervisor on behalf of the employee
all the?pertlnent 1nformat10n.

13. ees wh 'are absent in an unauthorlzed manner may be

subject to dlsc1pllnary action.  An unauthorized absence

occur w‘en employees
(a) felgn 1llness or, injury;
(b) violate any prov151ons concerning the

reporting of sickness or injury.

16

AFLOOLLE

LDCAL1408




14. Sick leave shall be chargeable as the time is used (hour
byvhour).
15. Any employee who is found to be engaged in employment

with any other employer, while on sick leave or injury

leavefof“longer than three (3) working days with the

Townéhiﬁﬁuwill be subject to suspension of sick or injury

e benefits and appropriate discipline.

16. An employee may donate up to three (3) days of that

imployeefe“accﬁmulated sick leave for use by a co-

‘employeenin inetances where the co-employee suffers from

Uastrophlc and/or serious illness or injury. The

”umber of donated days the co-employee may use shall be

ted to flfteen (15) days per year.

Sick Leavf Bu Backk7H

If an emp%oyeemceyered by this Agreement has accumulated forty (40)

”nd‘haa netaused more than seven (7) sick days
éloyeegmay buy back ten (lO)‘days'of his/her
~ kkieave at 75% of the base rate of pay.
in wrltlng between January 1 - January 4 of the

succeeding year nd payment shall be made by the second pay period

in Januar uratlon of this Agreement (1/1/2010 -

12/31/12), u imbersﬁéhall refrain from exercising their rights

to buy back sieﬁ*heave (not‘applicable to retiring members).

F. Military or National Guard Duty

The Township agrees to provide all employees with military leave in

accordance with Federal and State statutes.

AFLOGL

LoGAL408
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G. Administrative Leave

1. Employees' sick days as accumulated are to be posted six
(6) months on the appropriate bulletin board.
2. If an employee has worked any six (6) consecutive months

w1thout u81ng a day of leave for sick 1leave, said

em; eyeefshall=receive one (1) additional administrative

déy In a twelve (12) month period/calendar year, only

ogé (1)fday for six (6) months without use of sick days

7ayfbe earned ak g Administrative Day.

ﬁThe;additional administrative day must be used within the
next. é‘i‘x,-,month period or be lost.

. fi be,the'responsibility of the employee to notify

h s/her sﬁperViSOf when his additional administrative day

{6) consecutive months,

the supervisor

1strat;ve_leave days shall be in accordance
négds of the Township and shall not be
'Feéeﬁied;'"Sueh,ieave shall be requested in
ac

e”Withﬁﬁhé section on personal leaves.

H. Court Appearances

No employee shall be entltled to collect his/her regular pay due to
appearance in Court as set forth herein, when such appearance is

required as a result of the employee having received a summons for

AFLCOCIC
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a moving violation, charged as a defendant in a criminal case or is

appearing as a litigant in a civil action, other than as a victim

or a subpoenaed witness.

I. Union Leave;

Union Leave for - sefby the stewards collectively. ' Union shall

provide two

ks’ notice for use of Union Leave.

ARTICLE IX

VACATION TIME

A. EV 'yfpermaneht employee shall be granted the following annual

fw(lf year and up to three (3) years of

_twelve (12) working days vacation;

‘ee (3) years and up to six (6) years of

ice, fifteen (15) working days vacation;

ter six (6) years and up to eight (8) years of

«vicéfxn;ﬁeteen (19) working days vacation;

5. "igh£ w(8)~ years of service, twenty (20)
working déys_vacatibn:

6. Afﬁ;? twenty (20) years of service, twenty-two (22)
workiﬁ§~days vacation; |

7. After twenty-five (25) years of service, twenty-

three (23) working days vacation.

19
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B. 1. All vacations must be taken at a time convenient to
the Township to insure effective staffing requirements.
2. The selection of vacations will generally be based on

seniority relative to job classifications.

3. The Vacation SChedule shall be posted by the Township on

ryy2nd of each year in the appropriate place(s) and
. remain pcsted until the 1st Monday in March for
e‘ployees to select their vacation periods. In preparing

hthe final vacation schedule, the Township will endeavor

‘te assign vacations on the basis of seniority of its

Tt iS“'understood that the vacation time is
gd'saﬁproved noklater than the 4th Monday in
ff ﬁisu,understood that  vacation time is

seppréVed in aceordance with the needs of the

iiiy be considered approved until the
has;in his/her possessien a copy of the request
by the Director or de51gnee. If the ‘employee is
t W1thoﬁtkthis approval, he/she will be considered

absent‘f‘thout leave.'

5. Any v cation leave‘reqUest, not scheduled in accordance
with B3, above, shall require three (3) days advance

notice.

6. Vacations shall be completed by December 3lst.

20
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8.

2.

An employee who exhausts all paid vacation leave in any
one (1) calendar year shall not be credited with

additional paid vacation leave until the beginning of the

calendar year.
Continuéﬁéisgrvice, as set forth in Section A, shall be
;d !té ‘mean employment for the Township without

actual interruption due to resignation, removal or

”tireg@nt.i;Ah'employee who has been appointed from a

special employment list shall be credited with any

continuous service subsequent to re-employment. Periods
ployment before and after suspension or leave

pay shall be considered continuous service.

»idayskOr more leave without pay, except for

itary léaVéL shall not be included in calculating

is retiring or who' has otherwise
2d shall;berentitled to the vacation allowance for

%tuyeéfﬁpfd*rated upon the number of months

calendar year in which the separation or

vacatidn,zthey Will repay the Township for said excess

prior to dépérture.
Whenever a permanent employees dies, having to his or her

credit any annual vacation leave, there shall be

21




calculated and paid to the estate a sum of money equal to
the compensation figured on the employee's salary rate at
the time of death.

D. The Emplogﬁr will grant an employee’s request that five (5)

vacation days be eafriedyover into the next calendar year.
ARTICLE X

- DISCRIMINATION

A, Neither tﬁ‘rffowhship -nor the Employee's Union shall

discriminate against any employee by reason of race, creed, sex,

s polifical affiliation, religion, national origin, or

ictivity.

thé“Wdrde"he";is used in this Agreement it shall mean

both sexes

 ARTICLE XI

GHTS AND PRIVILEGES OF THE UNION

e use of the Township garage bulletin boards

ct members of the‘Union. 

k ‘:’Aia'l:”xcm: XII

i 'PERSONNEL FILES

‘aVe*the right to inspect and review’their own

Empl’

individual ~nel file after proper request to their supervisor.

The Employer r cognizes and agrees to permit this review and

examination at any reasonable time. Employees shall have the right
to define, explain or object~in writing to anything found in his or
her personnel file. The employee will receive copies of any

written demands, performance evaluations or work commentaries

22
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placed in the employee’s file. Employee signature signifying

knowledge of these documents shall be required.

ARTICLE XIII

UNIFORMS, TOOLS, TRAINING

A. Uniforms

1. The Township will provide each permanent employee, as
noted below; with a clothing allowance for all clothing necessary
for employmént/wqu with the Township including work and/or safety

shoes. Tgé'tlothing allowance will be $800 for 2010, 2011 and

2012. ntirefclothing allowance shall be paid to each eligible

employe

shall ;ibrétated clothing allowance after successful

;ofﬁprobgélpn; k

Pants: Ea R Fan

Dickies style traditional work pants

Long style n thhﬁhgms,gwide belt loops
Color: e 874N

Dickies sty
Long Sleeves
Color: Na

Shorts:

Dickies style traditional shorts

Pant leg ends to be hemmed not tattered
Color: Navy 42-246N

Short Sleeve Work Shirt:

23
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Dickies style 602 twill button down shirt
Short Sleeve

Color: Navy or Gulf Blue

Basic Tee Shirt Design:

Round neck w/ knit collar (no foreign logo or print other than the
Public Works OQETGWnShipfname plate).

Color: Navy;br;Light Blue

Carhartt

UNIFORMS MUST BE WORN AT ALL TIMES

3. Employees failing to wear any article of Township

requiréd:clothing, work and/or safety apparatus, while on
”q'tngshallqresult‘in disciplinary action. The Township
;3pr9vide, and the employee shall wear: Township

1qeﬁ£if;cati¢n,'with the employee's name, the employee's

~$mgl§yee?s photograph, on all shirts, jackets
eralls worn as part of the uniform. Failure to

 ¥“items, listed herein shall result in

ry action.

itional Carhartt shall be purchased by the
employee(s) ©in. question and/or shall reimburse the
Township for the cost of said Carhart purchase, unless

the Director or designee determines that the employee

24




needs a new Carhartt due to wear and tear and will
provide a replacement at Township expense.

6. Mechanics shall receive one (1) extra set of uniforms at
the Township’s expense during the term of this Agreement.
Meéhénibs* uniforms and -only their uniforms shall be

cle ’fat?the expense of the Township.

B. Tools

The Townshi@\wil;:ﬁrovide one (1) set of tools for general use by

employees . of the Départmént of Public Works as needed in the

f.ﬁanagemeht. Mechanics shall continue to provide their

No latef'than'Januaryal, 1990 the Township shall establish an
employee oﬂﬂtﬁéfjgbftraihing program to allow interested employees
an oppor ﬁnity tb@leéiﬁahqw to operate specialized equipment. On a

trial bas

option ;strgcfion in the next highest salary category

title. ’§[3thedule or a modification shall be in

 ARTICLE XIV

*AF“SAEETY AND HEALTH

The Town hiﬁi‘will endeavor to provide a clean, safe and

healthy place té“ﬁmport to wdrk, clean bath facilities with hot and

cold running water,'toilets and clean and doughy equipment to work

with.
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ARTICLE XV

MEDICAL BENEFITS, PRESCRIPTION AND DENTAL PLAN

AND STATE DISABILITY INSURANCE

as is currently ‘in ex1stence, extended to the entire family of

’ 1nclud1ng spouse and all unmarried and

the employee,
k chlldren, whether natural born or adopted, and
any step chiLdren who have not yet attained the age of twenty-
| ,;yeérs and are actually members of the employee's

fe ousehold Any changes mandated by the State Health

Plan w1ll be applicable to the contract upon
1mple entatlon by the State Health Benefits Plan, i.e.,
1ncreases 1n co-pays.

2. g~Fex new:hlres after January 1, 2011, at the Township's

op& eand;not subject to the grievance procedure of

th ~ll benefits in Section Al above may above be
1li ;mpleyee only. If the employee wishes to
ndfﬁife,iperent/child or family insurance, the
eTeﬁnShip-will split’the additional premiums
~e§erage and the de51red coverage, fifty (50%)
percent”w Loyee/flfty (50%) percent Township.

Yemployees hired after January 1, 2011, the
Township will no longer provide dental coverage. If the

employee wishes to purchase dental coverage, the employee will

pay the premium cost for the selected coverage.
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B. The Township shall provide State Disability Insurance to the
employee with the cost to be shared equally by the Township (50%)
and the employee (50%) as provided by law.

C. The Townsh}g shg;;’provide a prescription drug plan for all
employees coveg}éi&g@éﬁygﬁié,Agreemeht, with the following co-pay:
Ten dollarsf@&%%Q?ﬁO) qo;payy for regular prescriptions; Three

ffof generic drugs.

| +one7¢$71.00)-d611ars.

Thé Township shall provide, to the employee only, an
annual physical eyewéXaminétion at a cost to the Township not
to exceed Thirty-fivé f$35.00) dollars.

2. fffhe Township shall provide each year, to those employee

. wear prescpiptibﬁ glasses, one (1) eyeglass frame of

& rigl'quality;mgeting FDA specifications at a cost to the

dustrial impact resistance lenses meeting FDA

“aﬁ.aicﬁStitO the Township not to exceed Twenty-

employees hired after January 1, 2011
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F.

five

3. Notwithstanding the provisions of Paragraph E.2., and the
prohibition of the Township providing Dental/Vision coverage
for those employees hired after January 1, 2011, it is agreed
between the partles that those employees hired after January
1, 2011, lt 1s?agreed between the parties that those employees

'er January 1, 2011 shall have the right to enroll in

”‘“ters' Dental/Vision program set forth in Paragraph D,

above,,at the same rate the Township is paying for those

emplkyees hlred before January 1, 2011; however, such
enr.llment shall be at the sole cost of the employee. The

sownshlprshall,not pay any portion of the costs associated

he enrollment in the Teamsters’ Dental/Vision Program by

any employee hlred by the Township after January 1, 2011.

_In exchange for this action. by the

inis;sion associated with the withholding. It
ked and agreed- that the Townshlp s agreement

vlists from the employee’s salary does not

e a;yxaqreement between the Township, ‘the Teamsters,
or the employee for the Townshlp s payment of these benefits
for any employee‘hlred’after January 1, 2011.

Employees covered under this Agreement who have had twenty-

(25) years or more vested in the Public Employees' Retirement
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System shall, upon their retirement from the Township's employ, be
entitled to have the Township pay the premium charges for the full
medical benefits listed herein, unless the employee was hired on or

after May 1, 1993, in which case medical benefits will be fully

paid by the To for the employee only. Spousal coverage will

be paid und théféame;eonditions as set forth in Section A2
herein.

G. The To shiﬁf@eserﬁesfthe right to change insurance carriers

and/or se —Insure so‘long4as comparable benefits are provided. 1If

the Tow“ hlp should change insurance carriers, advance notice will

on to employees of the bardaining unit.

mployee may elect, starting April 1, 1993, to limit

insurance

'overage to the employee only. If an election occurs,

the employee s naurance shall be reduced to single coverage and

the emp Qy@gl 11 receive one-third (1/3) of the difference
between | nily premiums;.‘The employee must stay in this
status : el) ealenda: year. The‘employee’has the
right lieus coverage ’so long ‘as' ninety (90)

calenda ”bn:by December 31, whichever is later, 1is

given pri of the open enrollment perlod (March 1).

If the op ~menefperlod is changed, the dates set forth

herein W1ll;bf‘amended to reflect the change in the open enrollment

period. If lnSUf:

icient notlcewls“glven, the employee must pay
one-third (1/3) of the difference between single and family
premiums (except for exigent circumstances).

I. All employees current or future who retire on or after this
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agreement is ratified, in order to be eligible for lifetime health
benefits, prescription coverage and dental coverage upon
retirement, must have served a minimum of twenty (20) of the
required twenty-five (25) years with the Township of Lacey.

J. When applicable, the employees will be required to contribute
one and a _hélf percent (1.5%) of their salary toward health
coverage. ké;i'future employees will be required to contribute at a

rate of one and a half percent (1.5%) of their salaries toward

health care coverage.

K. : uture employees commencing January 2011 who are eligible

will‘no ionger have the Medicare Part B reimbursement

ARTICLE XVI

GRIEVANCES
A. he purp se of this Agreement, the term "Grievance" means
any dif e 1é§utekbetween the Township and the Uhion or

between @é ﬁTOwnship ‘and any employee with respect to the
interpretafion, application, or violation of any of the provisions
of this Agreement.

B. Nothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with any appropriate member of his departmental

supervisory staff.
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C. The procedure for settlement of grievances shall
follows:
Step 1: The aggrieved employee shall discuss the
problem with the Union Steward and Department Head

who shall attempt to settle the problem within five

(5) g@@:kings days from the time it was first

If the grievance is not resolved at Step
Aﬂlthln two (2)'daYS of the meeting, it shall be

1 ed tﬁ wrltlng by the aggrieved employee and

”dmlnistrator and one (1) copy to the Department
d. The Department Head and Chief Steward shall

meet and attempt to solve the problem within five

tg) worklng days from the tlme it was presented.

Step < Fall;ng“to;flnd a mutually satisfactory

Admlnlstrator, w1th the " object- of

Athe~problem with seven (7) calendar days

D.

be as

A‘} copy 1mmedlately furnished to the Township

Step 1 or Step Z shall be deemed an abandonment of the grievance by

the employee and the Union.

E. Employees shall have the‘right to process their own grievance

provided that a representative of the Union is present and provided
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that any agreement reached with an employee is not in violation of

this Agreement.

F. Township Grievance

A grievance initiated!by the Township shall be filed directly with

the Union withinyteny(lO),working days after the event giving rise

to the grievaﬁéefha occurred. Failure to act within said ten (10)

days shall ,eehedth*Constitute an abandonment of the grievance

on the part of the Townshlp. A meeting shall be held within ten
(10) worging daysH after the filing of a grievance between

representatives of the Township and the Union, in an earnest effort

ifferénces'between the parties. In the event no

tment” has been satlsfactorlly made within ten (10)

ed'under the above outlined procedure, such
”t.a;ce § all at the request of the Union or Township

i ferred to the State Board of Mediation for the

3. The deqfsion of the Arbitrator shall be in writing and is
final and”Bigging upon the parties.
4, All submissions to arbitration must be within thirty (30)

calendar days of the last decision.
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5. The Arbitrator shall only interpret the provisions of
this Agreement. He shall have no power to change,
modify, alter, substitute, add to or subtract from the

provi§;onskof this Agreement. No dispute arising out of

any que tions of the renewal of this Agreement shall be
:te the arbitration provisions of this Agreement.
ﬁwWArbitrator shall reduce his decision to writing,

§ettim§ forth findings of fact and conclusions of law.

ARTICLE XVII

PROMOTIONS AND TRANSFERS

ﬁﬁrposeeOf this Article, a promotion shall be defined

as anyfﬁ ange from one job to another job in a higher wage rate

range whether or. not an 1mmed1ate change in rate of pay takes

“h notices shall be posted: for forty-eight

lectlng an employee for the job, seniority and

eglven con51derat10n,where allowed by Civil

v omoted to a higher rated job shall be allowed a
thirty (30) ceiendar day probatlonary period to demonstrate the
ability to perform‘the job. The Township reserves the right to
extend the period another thirty (30) calendar days, so long as

prior notice is given to the Union. If the employee is unable to
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qualify, he/she shall be returned to the former job. If an
employee should be absent for three (3) or more days during the
probationary period, then that probationary period shall be
extended, at the Township’s option for the number of days of

employee’s absencé.,

D. If the

Tmpfoyer is unable to fill the job from within the

as indic ﬂed  1n the‘-lncrement schedule of the higher rated
position.

G. Any 'mployee whc has been ina YB” title for seven (7) years

will b

i7the Township for promotion to the “A” tltle
Any such proi '*1s sglgly,w1th1n the discretion of the Township
and no ,it'the Township from sooner considering a

promot

ARTICLE XVIII

ftCQMPENSATION

A. The annual h-; g_,creases durlng the term of this contract |
will be 0% in 2010; 1.5% in 2011 and 1.5% in 2012.
1. Employees hired prior to January 1, 1995 will be paid in

accordance with the following schedule:

mmrm
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" DISPATCHE $47,933 $48, 652

LABORER $49, 630 $50,374 $51,130

BLDG MAINT WORKER | $57, 657 $58, 522 $59, 400
ROAD REPATRER - $53,554 $54,357 $55,172
557,65 $58, 522 $59, 400 %
$58, 525 $59,403 $60,294 ?
MAINT %E?ﬁzgﬁf*k $61,145 $62,062 $62,993 }
MOTOR”ﬁian DRIVER $58,824 §59, 706 $60, 602
» ~oFi $59,712 $60, 608 $61,517 T
$61,432 $62,353 $63,288 %
562,806 563,748 $64, 704

$63,192 564,140 $65,102

537,055 $37, 611 $38,175

~ 538,384 $38,960 |  $39,544

841,218 $41,832 | S42,459

: SRR e o vy e T TR
Dispatcher 3 $34,031 | $36,562 $39,752 | $41,460 | $47,112
Road Repairer $31,202 | $34,167 | $37,064 | $40,092 | $43,582 | 47,036 | $50,603 | $53,554
Truck Driver $33,102 | $36,149 | $39,229 [ $42,556 | $46,394 | $50,230 | $54,392 | $57,656
Maint Rpr B $33,851 | $36,604 | $39,393 | $43,703 | $47,407 | $51,136 | $55,214 | $58,525
Maint Rpr A $34,938 | $37,691 | $40,553 | $44,918 | 348,622 | 552,447 | $56,566 | $59,875

Motor Broom Dr | $34,197 | $38,006 | $41,454 | $45,093 | $48,415 | 351,803 | $55,492 | $58,824
HvyEqup Oper B [ $36,596 | $40,165 | $44,031 | $47,845 | $50,566 | $53,408 | $56,329 | $59,712
HvyEqup Oper A [ $36,596 | $40,165 | $44,031 | $47,845 | $51,591 | $55,594 | $59,616 | 963,191

Mechanic $37,484 | $41,255 | $45,273 | $49,296 | $52,038 | $56,283 | $57,955 | $61,432 mﬁﬁ%&m
Sr. Mechanic NA NA NA $50,392 | $53,253 | $57,501 | $59,170 [ $62,806 LouAL e
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‘ Dispatch

'§é§7465“

, $34, , , $40,348 | $42,082 | 347,819
Road Repairer | $31,670 | $34,680 | $37,620 | $40,693 | $44,236 | 347,742 | 951,362 | $54,357
Truck Driver $33,599 | $36,691 | $39,817 | $43,194 | $47,090 | $50,983 | 455,208 | 958,521
Maint Rpr B $34,359 | $37,153 | $39,984 | 544,359 | $48,118 | $51,903 | 956,042 | $59, 403
Maint Rpr A $35,462 $41,161 | 545,592 | 549,351 | $53,234 | $57,414 | 360,773
Motor Broom Dr | $34,710 $42,076 | 545,769 | $49,141 | $52,580 | 356,324 | $59,706
HvyEqup Oper B | $37 $44,691 | 548,563 | 951,324 | $54,209 | 957,174 | $60, 608
HvyEqup Oper A | 844,691 | 548,563 | $52,365 | $56,428 | $60,510 | $64,139
Mechanic $45,952 | §50,035 | $52,819 | §57,127 | 958,824 | $62,353
Sr. Mechanic T NA $51,148 | $54,052 | 658,364 | $60,058 | 563, 748

$42,713

ispatcher 32,453 , $37,667 | $39,282 , $48,536
Road Repairer . $35,200 | $38,184{ $41,303 | 344,900 | $48,458 | $52,132 | $55,172
Truck Driver $37 241 | $40,414 | $43,842 | $47,796 | $51,748 | §56,036 | $59,399
Maint Rpr B 537 710 | $40,584 | $45,024 [ $48,840 | $52,682 | $56,883 $60,294
Maint Rpr A $38,830 |§4],778 $46,276 [.$50,091} $54,033 | $58,275 | $61,685
Motor Broom Dr $39,155 | 842,70 $46,456 | $49,878 | $53,369 | $57,169 | $60, 602
HvyEqup Oper B $41,379 §4~,36 $49,291 | $52,094 | $55,022 | $58,032 | $61,517
HvyEqup Oper A $41,379 | $45, 361 $49,291 | $53,150 | $57,274 | $61,418 | $65,101
Mechanicg;v, ©$42,502 | $46,641 | .$50,786 | $53,611 | $57,984 | $59,706 | $63,288
Sr. Mech NA NA $51,915 | $54,863 | $59,239 | $60,959 | $64,704

service,

Any person retiring during the course

followed in cas

ARTICLE XIX

LONGEVITY

- of death.

2% per year

4% per

6%

8% per

10%

,1ymp:0—rated basis.

per

year

year

year

years continuous

full-time

of the year will receive

 The same procedure will be

Eligibility for longev1ty payments will be computed from the

time the employee first became employed on a full-time basis by the

Township.

B.
longevity on
C.

\

Leaves of absence with pay,

36
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military leave and major suspensions in excess of ten (10) working
days will not be considered in determining the length of service
for computing longevity.

D. All emplo

es hired on or after January 1, 2011 shall no

longer be entitled ﬁd“iongevity payments.

" ARTICLE XX

DISCIPLINE

" his de51gnee,

2. v;A.wrlt n memorandum of censure by the supervisor or his

1 letter of“aamonition from the Director of
or designee with copies to the employee's
nel file;

on from duty without pay not to exceed five (5)

work1 g days by actlon of the Dlrector or designee;

5. ' from duty without pay taken by action of the
'Srf designee vkt notice of the Township

Commlttee, | |
6. Demotlon by actlon of" the Director with notice to the
Township Committee. Demotion shall include but not be

limited to a change in job title and/or loss of pay;
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7. Dismissal from the Township's employ by action of the
Director, with notice to the Township Committee.

C. Nothing shall require the Township to take disciplinary action

in the order of appearance in this article so long as the action

taken is related to the severity of the offense determined to have

occurred.

D. All documents in any way connected with the employee's

disciplina hiStQ?sthall be placed in the employee's personal

history fyleiand may be reviewed in accordance with the terms of

' action of'the Township Committee or its designee at

hout recourse from said employee.

 ARTICLE XXI

PROBATIONARY EMPLOYMENT

working days. While it is the intent of the

Township “femplOYees in a fair and equitable manner, it

is understood the‘téfMSQOf this Agreement, in particular the

grievance gre,‘éféLnot,available to an employee during this

probationarykperi;d;“

B. During a prbbationary périod, the employee will not receive
any benefits that wbdld,normally accrue to a full-time permanent
employee of the Township such as sick leave, vacation days and

personal days. If the employee is hired on a permanent basis, all
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benefits will accrue to him retroactive to his original date of

employment with the Township.

ARTICLE XXII

ON THE JOB INJURY

A. All accidents shall be reported immediately to the employee's

supervisor.
B. An em ;yeé who 1is 'injured during the course of his/her
employment and ié imﬂediately sent for ‘medical treatment and is

unable to return to work shall be paid for the entire shift, not to

exceed;éighta(8)fh6urs straight time.

ARTICLE XXIII

NOTIFICATION

éspondendé‘tb the Union regarding the interpretation
’fFEﬁce to this Agreement shall be addressed to the

Union, lddated at 485 Chestnut Street, Union, New

~ ARTICLE XXIV
RESIGNATION
,hé,ﬁgshes to resign in a good standing should

‘e§§t two (2) weeks prior written notice. The

‘shai;ghdt‘include earned annual vacation time
where applical
B. No resignatiénvshall bécoﬁé effective until it 1s accepted by
the Township Administrator.

C. Any employee who does not submit his or her resignation in

compliance with the provisions of this subsection, or whose

39

AFLOOOLE




resignation is not approved, or who is absent from work for a
period of five (5) working days without notifying the Department
Head of the reason for his/her absence and of his/her intention to

return to work, may be considered as having resigned without notice

and not in good standlng

D. jwho re51gns in-.good: standlng, shall be paid a pro

rata share"f those vacatlon days earned for that year

E. Any employee'who,dles while in the employment of the Township

shall have his survivors cqmpensated for all unused vacation time

ear of[eﬁployment.

ARTICLE XXV

"TERMINAEiON AND EXTENSION OF AGREEMENT

erm of thlS Agreement shall be from January 1, 2010
mber~31, 2012, except as noted herein.

~Cé70; wrltten notice given at least ninety (90)

iratidnsdate by either party, this Agreement
be renewed for a period of another year, and

from y thereafter, untll such time as ninety (90) days

notice to the annual expiration date.

C. xng*the recelpt of such notice, negotiations have

not been c dzpriorftqﬁthe termination date, this Agreement

may be extended for an additionalvpéribd'of thirty (30) days from

its termination d@te, upon fifteen (15) days notice in writing by
either party to the other. In such event, however, and if the
extension is accepted any changes made shall be effective as of

expiration date. If the parties fail to reach an agreement either
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before the termination date or the date the extended period

terminates, this Agreement shall terminate.

ARTICLE XXVI

 FULLY BARGAINED CLAUSE

A. Completengss1Q§;é§iequnt
This Agreement*rep;esents and incorporates the complete and

final undé%sfénding" and settlement by the parties on all

. which were or could have been the subject of

negotiati ns. Duripg the term of this Agreement, neither party

equiredﬁto negotiate with the respect to any such matter,

‘ coVered;by this Agreement, and whether or not within
the k’ngddg“or b@ptemplation of either or both of the parties at

the time |

If éﬁy1’arﬁ,,clause, portion or article of this Agreement is
;éd~by a Court of competent jurisdiction to be

portion or article may be deleted and the

sent. the illegal\dlause.

ARTICLE XXVII

PERFORMANCE APPRAISAL

The TownS@}p shall evaiuate.an'employee’s performance pursuant

to conditions ég%ablished by.the Township, at least on a yearly
basis, in writing on ‘a form generated by the Township. Said
evaluation shall be used in instances such as discipline and

promotions; however, this should not be considered an all-inclusive

41

ARC0-CLC




list. 1If the employee refuses to sign the appraisal, the Township
and Union Steward shall acknowledge on the appraisal that the
employee refused to sign and the employee shall have the right,
within five (5) ealendgr days, to respond in writing why he refused

to sign.

: ARTICLE XXVIII

LICENSES

If anﬂemployee loses a license necessary to perform a job

function

'he employee shall remaln on the job in a capacity that

we,less of 1lcense if such a job exists. This does

'tﬁé jOb will be made available where none exists.

he Tewnehipvdue to the loss of license. Anyone who

ue:subject to discipline; if the discipline is a

applicable. The demotion in question shall
~,eand“effect until the license is restored by

the New Jers ;Stétéwdiﬁision of Motor Vehicles, where applicable.
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IN WITNESS WHEREOF, the parties have by their duly authorized |
\

representative set their hands and seals this day of January 2010.

TEAMSTERS

OCAL 97 OF NJ = TOWNSHj%OF CEY
7= ) sy Al

Shop Stew P S Mayor /

By: By

e

Tomente c1oN

OO
wnsh

By
ATTEST: f ATTE
|
\
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