SECOND ADDENDUM, made and entered into

this 19th day of December, 1975 to the COLLECTIVE BARGAINING AGREE-

i i

MENT dated December 12, 1973 by and between the WATER COMMISSIONE%S

i s

of The Mayor and Board of Aldermen of the Town of Dover, a-muni-_|

Mgiﬁgfwégiéération of‘thekS£é£éM5f gg% Jersey, and LOCAL 37, AN
AFFILIATE OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUF-
FEURS, WAREEOUSEMEN AND HELPERS OF AMERICA,
WITNESSETH
WHEREAS, the provisions of Section 4 of the Collective|
Bargaining Agreement governing wages are effective from January 1/
1974 until midnight, December 31, 1974, and (in accordaﬁce with
Séction 27 of the Collective Bargaining Agreemént) are subject
to renegotiation for the year 1976 during the latter part of 1975:
NOW, THEREFORE, it is agreed as follows:
From January 1, 1976 until midnight, December 31, 1976,
each employee shall receive a wage increase per hour of eight and
one-bhalf per cent (8.5%) of the regular straighﬁ time wages per
hour he received during 1975 under Section 4 of the Collective»
Bargaining Agreement (without considering in any manner any wages
paid for overtime or longevity). 1In addition, from January 1,
1976 until midnight, December 31, 1976, the following four em-
ployees shall also receive wage adjustment increments per hour
(stated in terms of per annum) as follows:
- .  Steven Chervnsik, $44.49;
John Provost, $600.00;
Harry Black, $400.00;

Joseph Rosko, $200.00.

IN WITNESS WHEREOF, the parties hereto have caused

these presents to be signed by their proper officers, the day and
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year first above written.

Attest:
4

/7 N V4

» \ I/ — / 7—/
\‘."/u/‘./.a A oAy,

Jo%ephine M. Cretnik, Clerk

WATER COMMISSIONERS

By '\"""{"/ ;”/’,’1" -7" "?’/’/" ’z////

William M. Harper, President

Archlbald Nlcholas, CommLSSLOner

T .
/“/4/4 Yy YN 4

Pasquale D. VisiolY, Commissioner

LOCAL 37, AN AFFILIATE OF THE INTER-
NATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN and HELPERS
OF AMERICA

sy G0t Beodr

Albert Baclar, President
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A DDENDUM, made and entered into this 11lth day of
December, 1974 to the COLLECTIVE BARGAINING AGREEMENT dated
December 12, 1973 by and between the WATER COMMISSIONERS of The
Mayor and Board of Aldermen of the Town of Dover, a ﬁunicipal
corpofgtion of the State of New Jersey, and LOCAL 37, AN AFFILIATE
OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WARE-~
_ HOUSiZ‘MEN AND HELPERS OF AMERICA, |

! VWITNESSETH

WHERBAS, the provisions of Section 4 of the Collective
Bargaining Agreement governing wages are effective from January l;
1974 until midnight, December 31, 1974, and (in accordance with
Section 27 of the Collective Bargaining Agreement) are subject
to renegotiation for the year 1975 during the latter part of 1974:

NOW, THEREFORE, it is agreed as follows:

From January 1, 1975 until midnight, December 31, 1975,
each employee shall receive a wage increase per hour of eigﬁtend
one~-half per cent (8.5%) of the reqular straight time wages per
hour he received during 1974 under Section 4 of the Collective
'_Bargainiﬁé Agreement (without considering in any manner any wages
paid for overtime or longevity). 1In addition, from January 1,
1975 until midnight, December 31, 1975, the following three

employees shall also receive wage adjustment increments per hour

(stated in terms of per annum) as follows:

s

Steven Chervnsik, $435;
. . John Provost, $400;

Harry Black, $200.

IN WITNESS WHEREOF, the parties hereto have caused

these presents to be signed by their pfoper officers, the day and
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vear first above written.

Attest:

‘ J
W [ o : /
/é‘ Lae~ 22 .\ D0 TndA

"WATER COMMISSIONERS

Bch/:Z?’;§7yv;z:231?//’
William M. Harper, President

/jfgsﬁ’phine M. Crfetmik, Clerk
;

i

-~

Attest:
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Archibald Nicholas, Commissioner
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Pasquale D. Visioli, Commissioner

LOCAL 37, AN AFFILIATE OF THE IN-
TERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN and HELPERS
OF AMERICA

’ - .
f ;"‘,I.t\

Albert Baclar, President
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THIS AGREE ME N T, made and entered into this /;Z day
| of Deeember-, 1973, ‘by: and between the WATER COMMISSIONERS of The

‘Mayor'and ‘Board of Aldermen of the Town of Dover, a municipal
K

”;;'cq;poratlon ‘0of the:State of New Jersey (hereinafter- yreferred to

'ﬂfas "Comm1351oners ) and LOCAL 37, AN AFFILIATE OF THE INTER~
_TNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS WAREHOUSEMEN AND

HELPERSHOF,AMERICA, (herelnafter referred to as the “Unlon")~

i A

fw ITNESSETH

WHEREAS the Commissioners ‘are a public entity dedicated to

1 the safety, health, welfare, convenlence and service of the pub-

lxc;sand;ltfls:thefpurpose of “this Agreement to maintain:the
quaiify and efficiency'of thefCommissioner” facilities and
"Services~éndito,estabiishland-promote a harmonious ;elatiehship
_‘betweeb‘therCommissidners and the Union and to prescribe .the
:rightsref those full—time‘empioyees of the Commissioners who
ere members?of“the'Union,»and to provide orderly and peaeeful
procedures for ‘the resolution of differences; h

| NOW, THER%FORE, .in consideration of the mutual promlses and

beneflts hereln‘contained-lt is agreed as follows:

.+ SECTION 1.: RECOGNITION

‘ /.- The Commissioners.recognize the Uniqnnes the exelusive
7z‘éolledtiVe‘bargainihgtiepresentative for the employees of:the
Acemmissioners; itwbeing agreed that this unit excludesﬁclerical
‘and3sﬁpervisorY‘emp10yees;W»«Ax¢ S e e .ﬁ;ﬁ'
‘SECTION 2. CHECK-OFF

-+ ».. The Commissioners agree to deduct Union membership
; duesfaﬁd;assessmehts from the wages of an emploYee in accordance
with appropriate written authorization signed by the employee

while such written authorization is in effect. .
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SECTION 3. ~ MANAGEMENT

(a) It is recognized that there are certain functions,
responsibilities and rights exclusively reserved to the Commis-
sioners, among which are the direction and operatlon of the
Bover Watei ﬁepartment, the types of work to be performed, (in-

cluding subcontractlng, if deemed necessary), the work a351gnﬂ

ments of employees,‘the nachinery, tools and equipment to be

used, Shlft schedules and hours of work, the making and enforcxng

of rules and regulatlons for dlsc1p11ne and safety of thelr em-
ployees, and whatever actlon may be necessary in qltuatlons of
emergency, as determlned by the Comm1551oners. None of the
rules and regulations so formulated or as ghanged from time to
time, shall be inconsistent with this Agieement.

(b) The promotion, transfer, discharge or discipline
for cause and layoff are the sole functions of the Commissioners
except as may herein otherwise be provided or limited by any
applicable provision of this Agreement. )
- SECTION .4. WAGES

From January 1, 1974 until midnight; December 31, 1974,

each employee shall receive a wage increase per hour of seven per

cent (7%) of the regular straight time wages per hour he received
during 1973 (without considering in any manner any wages paid for
overtime), In addition, from January 1, 1974 uhtil midnight,
Decemher'Bl, 1974, the following two employees shall alsa receive
wage adjustment increments per hour (stated in terms of per an-
num) as follows: Richard Garrison, $600; Steven Chervnsik, $400.

SECTION 5. HOURS OF WORK

The workweek shall be Monday thrbugh Friday, from

8:00 A.M. to 4:30 P.M. each day, with a one-half hour lunch

i

i
H




‘the.workweek and ‘work schedules as their needs and the needs of

~the Union before putting them into effect.

;be paid'for all hours worked over 8 hours in any one Work1ng dayq &

:tlme shall be pald at the rate of tlme and one-half for all hours

V‘fefworked on a Saturday and at the rate of double tlme for all hours

"rldworked on: a. Sunday.,,
,vacatlon dey) he shall recelve his normal holiday pay (or  normal
;vacatlon pay) plus (A) one and one-half times his regular stralgh :
i'tlme rate per hour for each hour worked between 8:00 A.M.’ and |
4 30 P M. and (B) double hlS regular straight time rate per hour

tlon day).w,‘

jSaturday, Sunday, hollday or vacation day shall run from midnight

;to double tlme for 4 hours and tlme and one—half for two hours.

. hour at the approprlate rate.

period. The Commissioners reserve the right to change andalter
the public mey~require;-but will discuss any such changes with

SECTION 6. OVERTIME

sEmin(a

&

a)r Gvertlme at the rate of time and one-half shall

,(b) When the workweek is Mondey through Frlday, over~j‘w

s

3 ha

"-ﬁﬁ)“ If an employee works on an observed holiday (or

4

for each houf«wo}ked durlng other hours of that hollday (or vaca~;d

TR A
A.iﬂ s . ‘ ,«.,.J\_

“f(d) For purposes of calculatlng overtlme pay, a

to mldnlght.? For example, if an employee works from 8:00 P.M.

on a Sunday untll 2 00 A.M. the next day, he ‘would be entitled

..:' We z
.»!,.,»‘*' b

f( ) When an employee has been called out for work,

which quallfles for overtlme, or performs scheduled work which

qualifies for,overtlme, he shall be paid for a-minimum of one

+
i

(f) - All work to be eligible for overtlme pay must have .

been: authorlzed.; Overtime shall be distributed as equltably as

practicably possible.
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'the ehd{of the‘month.~;"u

' above’holldays.

‘. {g) - As soon as reasonably possible after the first of

each month, a list of the hours of overtime of each employee for

'the.previous,month shall be posted on a bulletin board at the

7; Water*Department»Service Building and remain posted there until

,.» SECTION 7. . HOLIDAYS

0:xThe employees shall be entitled to the following "twelve

~;‘;(12) pald holldays"U:: P S S

= New : Year s Day .. Labor Day S

Lincoln's Blrthday o Columbus Day o
‘Washington's-Birthday = Election Day ~ ~7:. "ol
Good Friday = Veteran's Day ' R
Memorial..Day =i+ v-: - Thanksgiving Day . S AT L
_Independence Day ' Chrlstmas Day

u,If any of the above holldays falls on a Saturday, then the

Cprevxous Friday shall be con31dered the observed hollday. If

any hollday falls on a Sunday, then the follow1ng Monday shall be

con31dered the observed hollday.
| | In addltlon, the employees shall be entltled to a pald

hollday whenever the Dover Town Hall is closed for an entlre

N

Vweekday, even;when such entlre weekday is not among any of .the

SECTION 8. VACATIONS

I Vacatlons shall be granted to employees on the ba51s

‘or the follow1ng schedule (an employee must, in each lnstance,

.have completed the year or years of service):

a oy -

N Cal R NN A
1 through 10 years..............lz work days
<11 through 15 years..............15 work days
16 through 20 yearsS..............18 work days

: 21 years OY MOXE€.escscsesssasscsss2l WOrk days

Lo s In cases of conflict, selection of vacation periods

'shaliibe made in order of seniority. The time when vacations are

taken is subject to approval by the Water Superintendent in light

of work schedules.
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SECTION 9. PERSONAL DAYS

Each employee, after at least three fully completed
calendar months of~service, shall be entitled to three "personal
dags“rduring"each calendar year. A "personal day” ie dafined as
an entire dayfeniwhich the employee would normally work but which
he may take off, with pay, a;d without giving any reason provided
 at 1east twenty-four hours' notlce 1s given to the water superin-
tendent and sub]ect to hlS approval in light of work schedules.
:A personal day may not be tacked on to any holxday {s saction 7).
vacaticn day (Sectlon 8) or "death in the family" day (Section 13
eor onto any weekend day before or after any of the foregoing un-<
1é33“therevare extenuating circumstances and- such- tacking meets
with,the Water Superintendent's approval (thch shall not be un-
reasonably withheld).; Personal days shall not be cumulative from
year to year except.that one unused personal day only maY_b°
carried to the follow1ng year only but in no event shall any
employee have. more’ than four personal days avallabla during any
one galendar»year.u~

N

- SECTION 10.  LONGEVITY PAY

+ After completing eight full years of service. each
employee shall begin receiving $200 per year thereafter in ad-
dition to his regular wages. After completing fifteen full
years of service, each employee shall begin receiving another
~ §200 per year thereafter (maklng a total of $400 par ysar) in
addition to his regular wages. In each instance, th payments
of $200 or - $400 shall be spread evenly over tha pay 4ays during
the next following twelve months, Any such payment® of $200 or

$400 per year shall not be considered in any manney whanaver pay

for overtime is determined.

e
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‘SECTION 1l. GRIEVANCE PROCEDURE

‘(a) * It is the policy of the Commissioners that every

»

5same treatment 0 the Commlssioners, his associates;

to theeSuperintendent of the Dover Water Department.

mutually satlsfactory settlement of the grlevance w1th1n three »
(3) worklng days of the time when it was first presented to hlmg

.or falling in that, must w1th1n that time adv1se the employee of

'Wemployeefat:allatimes be treated fairly, courteously, and with

varespect,quonvepsely, each employee is expected to accord the

(b) Whenever an’employee has a grlevance, he should

first”present 1t verbally (or in wrltlng Jf the - employee choose )“C

*responslblllty of the Superlntendent to attempt to arrange a .

hlS 1nabllity to do S0.. "

(c )>gW1th1nvth1rty calendar days after an employee is
informed by~thefSuperintendent that he is unable, within the
discretion permltted hlm, to arrange a mutually satlsfactory

» solution to the grlevance, the employee must, if he wishes to

cwriting -in duplicate-
ly and-as . clearly as pOSSlble, in order to permit prompt handllng.

" Ona. copy of the grlevance shall be immediately placed in thef

3presentahhe grlevance to higher authority, do so in writing ‘in
-the following manner: .
'\:Aﬁfff» - 47} The-employee will prepare the grievance in

The grievance should be stated as'oompletev

_hands‘of the Clerk of the Commissioners.

(B) The other copy of the grievance shall be pre-

ance was made verbally).

"sented by the employee to the Supeéintendent (to yhom the griev-

The Superintendent will report the

G

supervisors,

It 15 the ar
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facts and events which led up to its presentation in writing, in~§
; cluding in his written report any verbal answer he may have pre-
viously given to the employee concerning this grie§ance. Within
twp working days after receipt of the written grievance, the |
Superintendeqé must presentk}t with the information required to
the Clerk of:the Commissioners.

”:f(c) - The Commxssxoners will attempt to flnd a S

"-3: s

mutually satlsfactory solutlon to the grievance as soon as reasonwj
o joo

jably pQSSlbla w1th1n thlrty calendar days after the Clerk recelveag
tha”Superlntendent s written report. T R gie
- f,,(D) All papers and documents relating to a

grievance and its dlsposition will be placed in the employee's

personnel history file. Notification of the action taken con-

cerning the grievance shall be transmitted in writing to the i

employee within seven calendar days of such action.

SECTION 12. ARBITRATION

If a grievance is not settled under the grievance pro-
cedura establiéhed in Section 9 and if the subject matter of the

grievance is not covered by the Laws of Civil Service of the

State of New Jersey or by the Rules and Regulations of the De-.

partment of Civil Service of the State of New Jersey, the em-

{ ployee, after more than twenty-one days after receiving written

notificatiop of the action of the Commissioners, may submit the

grievance, after giving notice in writing to the Commissioners of

|
his intent to do so, to an Arbitrator appointed by the Public

Employment Relations Commission of the State of ﬁew Jersey (PERC):.
ii The Arbitrator shall have full power to hear the dispute and make

a final determination which shall be binding on both the employee|,
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and the Commissioners. The ~ost of the fees of the Arbitrator

shall be equally shared by ©%—% Union and the Commissioners.

.. RCTION' 13. DEATH IN THF pz FRAMILY

;3,»;J,;An'employee shall b=* allowed time off w1thout loss of
pay for*four‘suCcessive calpgaﬁar days next followxng the date of

‘a death in his immedlate f&mg,ly. The immediate family is defined

as wxfe or husband, parentw%w chlldren, and mother-in-law . and

_ father—ln—law.1 An employegﬁfﬁhall receive one day off without ~17

gloss cf pay to attend the g@gaeral Of any other relatlve‘-ﬁ,g

"SECTION 14.‘ JURY DUTY

_An- emplcyee who 1casEs time from hls job because of 3ury~'

auty, shall be paid the aiZference between. his regular rate for

i
. 1 ) °
i'eightf(B) hours and the aasidy jury fee. : B

. 'SECTION 15..- HOSPITALIZMﬁfIQN

The Commissioners spall continue to pay. the entire cost

for- Individual Coverage o¢ Blue Cross-Blue shield, plus Rider J

} andgindividual Coverage 0% pyajor Medical for edch full- tlme,

wgditlon, the Commissioners shall pay fo

. '%'permanent %§ployee.=

: } Fagily'Coverage of Blue cgo8s-Blue Shield, plus Rider J and

| “Family;Covéragé.of Major gedical for any employee who has been
empl¢¥ed.by_the:Commissi&wﬂﬁfﬂ for more than one (1) year.

SECTION 16. RIGHTS OF, _YISITATION

- The business agaw@ or his representative or any offxcer

of -the Union shall have ssieission to the Comm1551oners‘ premises

any time during working ##UES for the purpose of ascertalnlng
f S whether this Agreement i# peing carried out.in good faith or fo:

the purpose of ‘assisting in the adjustment °f any quevance whi

may have arisen. No such representatlve, however, shall have t
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‘privilege of .roaming about the prémises, but shall first apply to
ithe;Watequuperintendent~for permission to visit, which permission
’shéliebeareasénablngranted;jit'being understood, howeverj that
,'sﬁéﬁ*téﬁfeSentative*shall’not~in'any way interfere with*the
Jvoperation of the Water Department during working hours and that
uthls prlvilege be.so exercxsed as to keep at a minimum ‘time lost

-thereby to the Commlsszoners.;w§,¢1e~r'“ R A

':{éeée $orjany other type of organlzed lnterference, coerc1ve or
| ’otherwlse, w1th the Commlssioners' bu51ness,wand further that
,zthe:Unzonzwill-d0~everyth1ng in its power to prevent its members
?ffom}ﬁerticipatihé?in any such unauthorized activity; " The Com—“
">'miSSidners-agreeAnot toflockgout or cause to be locked out any

vémploiee covered under the provisions of this Agreement. .

7'odlorgépoliticalEOr'religiouSaaffiliation or national origin.

fdr'thefpurpoeeibf:pdstinngnion‘notices relating to meetings,
?dues,,entertalnment, health and safety, and general Unlon ;activi-

.'ties, ‘at each location where men assemble. for work assignments,

vwﬁf?vﬁfaThe“ComﬁiSSioners shall supply the meter readers with

ki s Wl ks (L v o i SF R

°¥¢SECT10N 17. - NO STRIKE - NO LOCKOUT *~ - »a‘Jtefk =

The" Union agrees -that there shall be no- strike of'any

t

-, SECTION 18+ NO DISCRIMINATION

\ff“ﬂNeithér the .Commissioners nor the Union shall discrimi-

h =3

nate egainstrany employee regardless of race, creed, sex, age,

SECTION 19. BULLETIN BOARDS -

‘One bulletin bdard will be made available to the Union

;N;SECTIONazo. UNIFORMS o , -

uniforms' and the other employees with appropriate work clothes.

.slowdown, sxt~down, staywln, boycott, plcketing, work stop~k‘
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[+ SECTION '21. RULES AND REGULATIONS

-The Commissioners have the right to continue to estab-
lish reasonable rules and regulations governing the operations of

‘ithe Dover'Water Department and the conduct of its personnel.

nlght,to“mldnlght.

' SECTION 23"  MATNTENANCE OF STANDARDS

;The Comm1551oners agree that the general working con-!
’ditlons of the Dover Water Department shall be generally maln-
talned at the standards in effect at the time of the signing of
thls Agreement but the condltlons of employment shall be changed
whenever speciflc proviSLOns for change are made elsewhere in
'ﬂ" thls Agreement.b ‘ E s

’;SECTION 244 COVERAGE

~

‘It‘is recognlzed that only full-time, permanent em~

‘, ployees are covered by the provisions of this Agreement..&

SECTION 25., APPLICABILITY OF CIVIL SERVICE o

‘It is recognxzed that the CommlsSLOners and the em—

ployees of the Comm1331oners are subject to and covered by the

-:!baws of Clvil oerv1ce of the State of New Jersey and by the Rules‘

:“n:and Regulatlons of the Department of ELVll Service of the State

1

’xfof New Jersey., If any provision of this Agreement is lncon81sten

- N

t w1th the laws of Civ1l Service or with the Rules or Regulations

of the Department of Civil Service, such prov191on of thls Agree-
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SEVERABJITY

ﬁ’If anyﬂprov151o of thxs Agreement is- ln conflict thh

Francis C. Rubur;;’Presxdent

W) P

Wllllam M Hérper

Comm1551oner

“LOCAL 37,. AN AFF'ILiATE _OF THE IN~-
... PERNATIONAL BROTHERHOOD OF TEAM- | ;
" " STERS, CHAUFFEURS, WAREHOUSEMEN

- AND HELPERS OF AMERICA o

. By ()éwiW?’/}%ppékf/

Albert Baclar, Pre51dent

&M&J( U)wm__,




