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PREAMBLEL

This Apreement, made this {1t+h day of September 1979, betwecn the

Township of Teaneck, Berpgen County, New lersey, a municipal corporation

of the State of New Jersay, nereinafter rveferred to as "Township”, and

Municipal Employees For Eguitable Treatment., an atfiliate of Council 52,

A.F.S.C.M.E., AFL-CI0, a represcntative of certain employees of the

Township, hereinafter referred to as "UNION".



. ARTICLE I

RECOGNITION

A, In accordance with the "Certification of Representative' of the Fublic
Employment Relations Commission dated March 1, 1979 (Docket Wo. AC-79-2),
the Township recognizes the Unlon as the exclusive collective negotiations
agent for all full-time and permanent part time white collar employecs employed

by the Township of Teaneck jucluding Assistant Assessor, Assistant Building

Inspecter, Plumbing Inspector, Recreation Center Director, Assistant Court Clerk
and Senior Engineer, bub excluding all library emplayees, school traffic guards,
teachers, department heads, managerial executive, supervisors, professionals,
police, craft, confidentials, blue collar employecs, non-clerical police and
tire department employees and Assistant Superintendent of Recreation, Assistant
llealth Officer, Assistant Municipal Enginecr, Administrative Analysl, Assistant
Piscal Officer, Assistant Tax Collector, Assistant Municipal Manager, and all

clLher employecs employed by the Township of Teaneck.

B. Whsnever the term "Duployee or Imployees' is used herein it shall be construed

to mecan those employees covered by this Agreement.

C. Any new job clamsification chat falls within the range of work presently performed

by employecs in the bargaining unit shall automacically be added to the unit,



ARTICLE Il

COLIEZCTIVE KEGOTIATING PROCEDURL

Collective negotiations with respect to rates of pay, hours of work o
conditions or employment shall be conducted Ly the duly authorized negotiating
agent of each of the parties. Ordinavily not more than three (3) addirional
representatives of each party shall participate in collective negotiating

meetings.

Collective negotiating meetings shall be held at time and places mutually

convenient at the reguest of either the Township or the Union.

In the event any negotiating meetinpgs are scheduled during any part of the
working day, employecs of the Township may be designated by the Union to
participate in such negotiating meetings. Up to a maximum of three (3),not

more than one from each department, will be excused [rom their Township work
assignments by the Township provided their absence will not seriously interfcre
with the Townszhip's opcrations. Such employeesIWOuld suffer no loss of regular
straight time pay until a grand total of 45 hours duty time has been missed by
the'employees participaling in such negotlating meetings inclusive of preparction

and travel time in connection with such mectings.

The duly authorized negotiating agent of either Township or the Union is uot

reguired to be an employee ol the Township.



ART:CLE ITX

MANAGLMENT ®JGHTS

The Townsnip hereby retains and reserves unto itself, without limitations, all
powers, rights, authority, duties and responsibilities conferred upon and vested
in it prior to the signing of this Agresment by the Laws and Constitution of the
State of New Jersey and of the Uniied Btates including but without limiting the

generality of the foregoing, the following rights:

1. To the executive management and administrative control of
the Township Government and its properties and facilities

and the activities of its employees while on duty.

2. To hire all employeaes and subject to the provision of law,
to determine their qualifications and conditiens for
continued employment or assignment and to promote and

transfer employees.

3. To suspend, demote, dlscharge or take other disciplinary

action for good and just cause according to law.

The exercise of the foregoing powers, vights, authority, duties and responsibilties
of the Township, the adoption of policlies, rules, regulations and practices in
furtherance Lhereol, and the use of judgment and discretion in comnection therewith
shall be limited only Ly the speeiflc and express terms of this Aprecment and

then only to the extent such specific and express terms hercof are in conforuwance

with the Constitutlion and Laws of New Jersey and of the United States.

Nothing contained hercin shall be construed to deny or restrict ithe lTownship's
powers, rights, authority, duties and respeonsibilities under U.S.40,404 and R.5.11

or any other national, state, county or local laws or ordinances.
3



ARTICLE IV

CONDUCTING UNIQN BUSINEES!

No Union member or officer or authorized representative shall conduct

any Unien bhusiness on Township time except as specified in this Agreement,

No Union meetings shall be held on Township time or using Township facilities

unless specifically authorized by the Township.

The Union will notify the Township of the one (1) Authorized Representative

and two (2} Assistant Representatives selected from the bargaining unit. One
Representative shall work in the Municipal Building and one shall work in
Police Headquarters. Only the Authorized Represcntative or a predesipnated
Assistant Representative in his/her absence may confer with management on
gricvances or other matters of mutual interest. The two (2) Assistant
Representatives shall be restricted in their duties to relaying information
regarding grievances to the Authorized Representative. It is understiood and
agreed that the two (2) Asslistant Representatives shall not act as the Authorized
Representative. The Township acknowledges the right of the Union to select &
representative whoe is not an employee to participate in such conferences as may
occur between the Township and the Authorized Representative on matters related

to grievances.

Tie Township agrees that it will permit the Authorized Representative, or a pre-
designated assistant, but not both, to take a reasonable amount of time from the
job to confer with management on, or to investigate grievances withou loss of

pay, provided prior arrangsments to be excused are made with his/her supervisor.



ARTICLE V

NON - DISCRININATION

There shall be no discrimination, interferecnce, or coercion by the Township

or any of its agents against the employees represented by the Union because

of membership or activity in the Union. The Unicon cr any of ite agents shall
not intimidate or coerce employees into membership. Neither the Township nor
the Union sha;l discriminate against any employee because of race, creed, color,

age, sex or natlional origin.

It is hereby recognized and agreed that an employee shall have the right te
withdraw from membership in the Union. In the exercise of that right, neither
party, nor any of its apents shall discriminate, coerce or ctherwise interfere

with the employea.



ARTLCLE V.

MAINTENAKCE OF WORK OPERATTONS

The partiesx agree that thers shall be no lock-outs, strikes, work stoppages,
job actions or slowdowns during the life of this Agreement. No Officer or
representative of the Unlon shall authorize, instipate, or condone such

activity, nor shall any employee participate ia such activity.

It is understood that violation of the provisions of this Article may subject
any employee participating in or condoning such activity to disciplinary
action by the Township. Such disciplinary action may include termination of

employment, or any other approvriate lesser form of discipline.



A.

ARTICL. VIT

GRILVANCE PROCEDURD

To provide for the expediticus and mutually satisfactory settlement of
grievances arising with respecet 1o complaints occurring under this Agreement,
the following procedures shall be used. For the purposes of this Apgreement,
the term “"grievance! means any complaint, difference or dispute between the
Township and any employee with respect to the interpretation, applicaticn

or violation of any of the provisions of this agreement.

Any complaint by an empleyee pegarding Township policies or administrative
decisions may be grieved throuph step three (3) only. The decision of the

Township Manager in these matters shall be final and binding upon both parties.

Tne procedure for settlement of "grievances" as defined in A above shall be

as follows:

1. STIEP ONE
In the event that any employee covered by this Agreement has
a grievance, within two (2) working cays of the occurrence of
the event being grieved, the emvlovee shall discuss it Informally
with the immediate superviscr. The supervisor shall decide the
grievance witnin two (2) working days after the grievance is first

presented to him/her.

2. STEP TWO
If no agreement can be reached orally within two {(2) working days
of the initial discussion with the supervisor, it may be presented
in writing within five working days to the Department Head or his/her

designated representative. The written grievance at this step shall



cantain the relevant facts and a summary of the preceding oral
discussion, the particular section of the contract viclated if
applicable and the remedy requected by the grievant. The Department
Head or his/her designated representative will give the Union the
opportunity to be heard and will answer the "gricvance™ or complaint
in writing within eignt (8) working days of reccipt of the written

Ygrlievance" or complaint.

STLP THREL

If the Union or individual wishes to appeal the decision of the
Department Head, it shall be prescnted in writing to the Township
Manager or his/her delepated representative within ten (10} working
days. This presentation shall inciude coples of all previous corre-
spondence relating to the matter in dispule. The Townsnlip Manager
or his/her autnorized representative may give the Unicn the oppor-
tunity to bDe heard and will give his/her decision in writing within
ten (10) working days\of reecelipt of the writien Yprievance' or

complaint.

STEP FOUR-ARBITRATION

(a) If no satisfactory resclution of the "grievance" is reached at
Step Three, then within five (5) working days‘the "erievance'shall
be referred to the State Board of Mediation for the selectlon of an
Arbitrator. The decision of the Arbitrator shall be final and binding

upocn the parties. The expense of such arbitration shall be borne

equally by the parties,

(b) The arbitrator shall have no authority to add to or subtract from

the agreement.



(¢} In no event shall a comnplaint as indicated in B above or
any other matter not pertaining to the specific contents of

this Agrecment be submitted to or considered by an arbitrator.

(d) It is agreed between the parties that no arbitration hearing
shall be held until after the expiration of at least thirty (30)
days after the decision rendered by the Township Manager on the
"grievance'. Further, it is the Intent of the parties that ne
matter in dispute that is subject to review and/or the decision
of the Civil Service Commission ¢f the State of New Jersey may be
submitted to arbitration. The parties herein direct the Arbitrator
not to accept or to decide any matter Iin dispute that is subject

to Civil Service Commission review and decislion.

Any employee covered by this Agreement shall have the right to process his own
"grievance" or complaint through Step Four - Arﬁitration in accordance with the
provisions of this Article. However, in the event the Union declines to pursue
the matter to arbitration and the individual employee wishes tu so procecd, such

employee shall bear the expeusc of such arbitration equally wita the Township,

The time limits expressed herein shall be strictly adhered to. If any "grievance'
or complaint has not been initiated within the time limits specified, then it
shall be deemed to have been abandoned. If any "grievance'" or complaint is not
processed to the next succeding step in the Grievance Procedure within the time
limites prescribed therefor, then the disposition al the last preceding step
shall be deemed to be conclusive, If a decision is not renderad within the time
limits prescribed for decision at any step in the Grievance Procedure, then it
shall be deemed to have been denled. Nothing herein chall prevent the parties
frqm mutuaily agreeing to extend or contract the time limits provided for

processing the "grievance!" or complaint at any 8tep in the Grievaunce Pracedure.



A.

ARTICLE VIIT

WAGCLS

Effective January 1, 1973, the salary schedule for all employees represented
by the Union shall he as shown in Schedule One (1) attached hereto and made

a part hereof, and shall represent a 5% lucrease.

Effective January 1, 1980, the salary schedule for all employees pepresented
by the Union shall be as shown in Schedule Two (2) attached hereto and made

a part hereof, and shall represent a ?% Iincrease on 1978 rates.

Wapes rates for permancnt part time employees on an hourly basis will be

calculated on the minimum of the appropriate salary range.

Annwal salary increments shall be provided only to those employees who have
satisfactorily performed the duties of their position. The Township may
withhold payment of an increment when in its discretion, the employment

performance of the employee has not been satistactory.
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ARTICLL TX

LONGEVLTY

. ALYl full time emplovees shall recelive in addition to the salaries provided
in the Salary Schedule a longevity payment in accordance with the following

schedule:

Years of Service ‘Amounlk
5 S 275.00

10 550,00

15 . 825.00

20 ©1,100.00

25 1,375.00

B. For the purpose of determining the longevity payment, an eligible cmployee
whose annlvepsary date of employment with the Township {s on or before March 15th
of a year shall be eligible for a longevity increment as of January lst of that
year. An elipible employee whose anuiversary date of employment is after March 15ih
of a year shall be eligible for a longevity change as of January ist of the next
year. It is understood and agreed that the term "anniversary date of employment"
reférs to the bepginning date of the employee's present full time employment with

the Township.

[

Any emp.loyee who receives a higher amount of longevity pay under the heretofor
existing percentage method of caleculation shall not be =ubject to the provisions

of paragraph A above until he/she reaches the next step in the schedule,

11



ART . CLE X

RS Ol WORK

The standard weekly work schedule for all full time employees except the
Animal Control Officer and Police Radic Dispatcher shall conzist of five (5)

daily tours of seven {7) hours cach and shall be arranged by the Township.

The standard weekly work schedule of the Animal Control Officer shall consist
of five (5) daily tours of eight (8) hours cach and shall be arranged by the

Township.

Police Radic Dispatchers will work six (6) dally tours of seven hours cach over
a period of six consecutive days followed by three consecutive days oif and shall

be arranged by the Townshio.

The normal work week for all full time employeas except Police Radic Dispatcher
will be from Monday through Priday. However, the Township may schedule other
work weeks provided that a reascnable amount of notice is given to the employee
or emplovees involved, and the proposal is discussed with the Union in

advance.

Part time employees will work on such days and hetween such hours as may be

arranped by the Townshlp.

During certain periods of the year the Township may assign a limited number of
qualified employees, subjeet to twenty four hour advance notice, to a different

starting and stopping schedule to provide required sarvices to the Township.



ARUICLE XI

 TERTLME

It is recognized that the needs of the Township may require overtime work
beyond the employees standard daily or weekly schedule. The amount of and
the schedule for working such overtime shall be established by the Township
and employees shall work such overtime as scheduled unless excused by the

Township.

Extra time in excess of the standard thirty [ive (35) hour weck in the
discharge of such dutles which are a regular function of lhe employce's
position such as but not limited to time spent at the tax window in the
evening and attendance at Council or official Board meetings shall be

compensated as follows:

1. Stralght time pay for the first Tive (5) hours of
authorized overtime worked in excess of thirty flive

{35) hours in one week.

2. Time and one half for authorized overtime worked in

excess of forty (#0) hours in one weex.

Ocecasional authorized erxtra work for any employee working the standard thirty
five {35) hour week will be compencated by compensatory leave or extra pay at
straight time rate for the first five (5) hours of such extra work in any week
and compensatory leave or extra pay &t a4 time and one hall rate for hours in
excess of forty (40) hours in one week. Compensatory leave will be granted within

two months of the time the extra work was performed.

13



Occasional authorized extra work for any emplovee working the standard forty
(40) hour week will be compensated by compensatory leave or extra pay at a
time and one half rate, Compensatory leave will be granted within two months

of the time the extra work was performed.

Jecasional authorized extra work for employees wno worlk the six and three
schedule will be compensated by compensatory leave or extra pay at a straipht
time rate for the first five (5) hours of such extra work in any six days cycle
and compensatory leave oy exXtra pay at a time and one half rate for extra hours
over five (5) in auny six day cycle. Compensatory leave will be granted within

two months of the time the extra worx was performsd.

Time within the employees standard weekly work schedule for which he/she receives
pay from the Township for approved absence shall be credited as time worked when

calculating the overtime vrate.



v ARTICLE XII

HOLIDAYS

A. The following days arc designated as paid heolidays for all full time

enployees except Police Radio Dispatchers:

New Years Déy Labor Day

Lincoln's Birthday Columbus Day

Washington's Birthday Veterans Day

Good Friday Thanksgiving Day

Memorial Day Day after Thankspiving Day
Fourth of July Christmas Day

B. When the holiday falls on a Saturday the preceding Friday shall be observed as
the holiday. When Lhe holiday falis on a Sunday, the following Monday shall be

observed as the holiday.

C. Holidays are automatically included In the Police Radio Dispatcher work plan
and all employees working this assignment will have one of their scheduled days

off each month charged az a holiday.

D. Employees are required to work Lhe last scheduled workday prior to the holiday
and the first scheduled workday following the holiday in ovder to be pald for the

holiday, unless the employee 1s on an approved leave on such days.



ARTICLL XITI

VACATIONS

A.  All full time employees shall carn annual leave for vacation purposes on a

calendar year basis, witTh pay, in accordance with the {cllowing schedule:

To the end of the [irst One (1) working day per
calendar year full month of service
1 to 5 years scrvice 13 working days
6 to 10 years seprvice 15 working days
11 4o 15 years service 17 working days
16 to 18 years sepvice 19 working days
20 years of service and ovar 21 working days

5. Vacations shall be granted in accordance with the following conditions:

1. Assume an employee starts full time employment with the Township
August 1, 1975. At the end of 1975 he is entitled to five (%)
working days vacation which can be taken between January 1st and
December 31, 1976. Cn January 1, 1977 he would be credited with
thirteen (13) working days vacalion based on a full year of full
time employment in 1976, which vacatlon can be taken in 1977,

2. Employees hired prior to January 1,1965 may take thelr vacation
in the year in which earned.

3. Farned vacation may accumulate for no more than two (2) years of
credit.

C. Vacation leave shall not be taken in less than one (1) day periocds unless

permission 1s granted prior thereto by the appropriate Depactment Head.

D. Employees separated in good standing and who have no more than twe (2) years of
accrucd vacallon leave to thelr credit at the tTime of separatlon shall be paid

the salary equivalent of the accrued vacation leave.

i6



L

Vacation time accumilated is forefeited if at least (7) days notice of
intention to terminate employment is not given in writing by the employee to
the apprepriate Department Head. All opr part of this requirement may be wailved
by the Township in it's sole discretion upon approval of the appropriate

Devartment Head and the Township Manager.

An employee who has returned from extended Military Leave or other extended leave
of absence without pay or has been re-employed or reinstated shall be considered

a new enployee for the purpose of determining vacation eligibility.

Permanent part time employees on an hourly rate shall recelve vacation leave on

a pro-rata basis in accordance with the above conditions.



ARTTCLY XIV

S1CK LEAVE

K. Sick leave is defined as an absence from duty because of illness or accident
not arising out of au employee's course of employment, expesure Lo contagious
diseases, attendance'upon a member of thé employee's household sericusly ill
requiring the care oy attendance of such employee, or absence caused by death
in the immediate lamily of such employee.

i. The immediate family shall include spouse, children
mother, father, brother or sister of Lhe employee.

[

The immediate family shall include children, nmother

father, brother or sister of the employee's spouse

who live as permanent members of the employee’s

household.

B. All full time employvees shall be granted sick leave as hereinbefore defined, with
pay to which eligible as [ollows:

1. During the first calendar year of employment,one
working day for each full month of szervice.

2. Thereafter, onc and one quarter (1%) working days
per month or a total of fifieen (15) working days
for each calendar year of service.

3. Any amount of sick lecave allowance not used in any
calendar yesar shall accumulate to the cmployees
credlt from year Lo year to be used if and when
needed for such purpose.

C. When an employee does nol report for duty for a pericd of greater than three (3)
days or totaling more than ten (10) days in one calendar year because of sick
leave, the employee shall show proof of Inability to work by submitting to the
Township Treasurer upon resuwption of duly, a certificate signed by a reputable

physician in attendance, to the effect that the sald employee was not on the date

or dates leave Is requested physically able to perform any duty connectad with

18



his/her job. In case the absence is due to a contagious discase, a certificate
from the Department of Health shall be required. If requested, the employee
shall submit to examination by a physician appointed by the Townshlp to sub-

stantlate such 1llness.

A sick day shall be charged for an absence of more than four (4) hours or one-
half (%) day for an absence of less than four (4) hours. No refund of vacation
time shall be allowed due to illness incurred while on vacation time,

In order tc peceive compensaticn wnile absent on sick leave, the employee shall
notify his/her supervisor, within fifteen minutes after the time set for him/hepr
to begin his/her daily schedule. An employee who is absent for five (%)
conseculbive days or more and docs not notify his/hey departiment head or some
responsible representative of the Township on any of the first five (5) days

will be subject to dismissal in accordance with the Civil Service rules,

An employee may charge 1o his sick leave a maximum of three (3} days each year
for personal obligatious not elsewhere provided For In this article, provided

prior approval is secured from the appropriate Department Head.

Any employee wino shall absent him/her self without leave in any month shall

forfeit the accrual of sick leave for thal month.

Permanent part time cmployees on an hourly rate shall receive sick leave on a

pro~rata basis in accordance with the above conditions,



ARTICLE XV

INJURED ON DUTY

A. When an employee 1s disabled and unable to work because of an injury or illness

arising out of the course of his/her employment, he/she shall be granted an
injury leave with full pay for a period up to thirty (30) calendar days,provided
such cmployee:
1. Presents evidence that he/she is unable to work in the
form of a certificate from a reputable physician

forwarded to the Township Treasurer within seventy-two
hours of the injury or illmess,

2. Submits upon request to examinetion by a physiclan
appeinted by the Township or the insurance carriep
of the Township.

All injured on duty leaves shall terminate when the physician appeinted by the

Township reports in writing that the cmployee iz fit for duty.

Payments nmade as Worker's Compensation Insurance from any source to an employee
while on injured on duty leave shall be deducted from the amount to be paid the
employee by the Township during cach period he/she is carried on the Township's

payroll.,

20



ARTICLL XV7J

HOSPITALLIZATTION

A. EDmployees and theipr eligible dependents shall receive paid hospitalization
Major Medical and Rider J coverape with the State Health Benefits Plan of

New Jersey, or its equivalent at Township option.



ARTICLE XVIT

LIFE INSURANCE

The Township agrees to furnish to all employees working at least a thirty
five hour weex at no cost to such employees a $5,000.00 life lasurance

policy.

The Township reserves the right to change insurance carriers during the

lifetime of thls Agreement so long as substantlally similar benefits and

the same pelicy face value arc provided by tne new carrier.

29



ARTICLE XVIII

JURY LEAVE

Any full time employee covered under this agreement shall be excused from
his/her employment on all days he/she is required to be present in court

in response to a summons for jury service,

Any employee so excuscd shail receive his/her usual compensation [or each
day he/she 1s on jury service less the amount of per diem fee he/she receives
as shown on a statement issued to the juror by the sheriff or other court

officer making payment of juror fees,.



A

ARTICLE XTIX

M1LITARY LEAVE

Any full time employee coverced under this agreement who is a member of the
organized militia shall be entitled to a leave of absence without loss of

pay or time on all days during which he/she shall be engaged in active duty,
active duty for training or other duty ordered by the povermor, provided,
however that the leave of absence [or active duty or active duty for training

ghall not exceed 9C days in the agpgregate in any one year.

This leave of absence without loss of pay shall not apply to weekend training.

oy



ARTICLE XX

LEAVE QI ABSENCE

Any full time employee covered by this Agreement may take a leave of absence
without pay from Township duties, if recommendation therefor is given by the
appropriate Department Head, and approval is granted by the Township Couneil.,
The leave of absence shall not exceed thirty (30) calendar days within ons (1)
calendar yecar, and during the period of sald leave, the Township shall be under
no obligation to pay for the benelits provided in this Agreement. It iz under-
stood and agreed that ne leave of absence shall be given if the employee has
accumilated unused vacation time to nis credit; nor shall any benefits accrue to
the credit of the employce during the period of said leave. The date by which
the employee shall be eligible to earn an increment shall be adjusted by the
number of days of the leave, The employee shall sign an affidavit wherein he/she
shall state that during the period of the leave of absecnce the employee shall

engage in no remunerative employment.

25



ARTLCLE XXT

POSTING

The Township shall supply one (1) glass enclosed, locked bulletin board for
the posting of notices and bulleiins pertaining only to Union matters. All
such bulletins may be posted only upon the authority of officially designated
Unicn representatives. However, any bulletin deemed controversial must have
the approval of the Township Manager or his delegated vepresentative. The

Union shall rctain possession of the key to the bulletin hoard.

The Township will endeavor to fill vacant positions by promoting employees
from lower rated job titles, where such employees have the quallifications
and abilities to perform the work. However, the final decision shall be at
the sole discretion of the Townshlp Manager whose decision shall not be
subiect to thé grievance procedure. Any such vacancy shall bec posted for a

pericd of five (5) working days.

26
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ARTICLE XXTI

TERMINAL LEAVE

Any employee who retires on a monthly pension payment from the Public
Employees Retirement System after completing twenty five (25) years of
service with the Township of Teaneck shall be eligible for a lump sum

terminal leave payment based on 50% of his/her accumulated sick leave time.

Any employee who retires on a uwenthly pension from the Public Employees
Ketirement System before completion of twenty five (25) years of service with
the Township of Teaneck shall be eligible for a lump sum terminal leave payment
based on the ratio of his/her number of months of service fo three hundred (300}

months of service applied to 50% of his/her accumulaled sick leave time.

Any employee who vests hils pension eligibility with the Public Employees
Retivement System when resigning voluntarily or as a result of a layoff from
Township service shall be eligiblc for a lump sum terminal leave payment based
on the ratio of his/her months of service to five hundred forty (540) months

of service applied to 50% of his/her accumulated sick leave time.

The maximum benefit Lo be paid under section A € B of this arlicle shall be
limited to 50% of an employecs base salary at the time of retlirement, but in

no case shall it exceed $17,000.



The mazimum benefit to be paid under section C of this article shall be
limited to the difference between the minimum and maximum of the salary

range for the employee vesting his/her pension eligibility.

Payment wnder thls article shall not be made untll certification of
eligibility for retirement or vesting has been received from the Public

Employees Retirement System.



ARTICLE MXIII

CLOTHING ALLOWANCE

The Township agrees to pay all full time employees in the Police and ['ire
Departments an annual clothing allowance of $100.00 in 1979 and $125.00 in

1980 payable in September of each year,

The Township shall provide up to 5100.00 of work clothes in each calendar

year for the Animal Control Officer.

The Unicn agrees that all employees will work in full uniferm each working
day and will only be eligible for payment of the allowance after meeting

minimum standards as established by the Police and Fire Chiefs.



ARTICLE XXTV

TRAINING

The Township may assume the tuition cost of training courses taken by
employees of the Township, which in the opinion of the Township Manger,are
of benefit to the employee and the Township. Such training courses shall be
taken on the employees own time unless otherwise authorized by the Township

MKanager.

Participation in and successful completion of specilal training courses may
be considered I1n making advancements and promotions. Lvidence of such activity
shall be filed by the employee with his/her Department Head to be forwarded to

the Township Treasurer's office.



ARTICLE XXV

DUES CHLCK orr

Upon receiving the written voluntary authorization and assignment of an employee
covered by this Agreement, the Township agrees to deduct from the pay periocds

of each month, uniform membership dues, in such amounts as shall be fixed
pursuant to the By-Laws and Constitution of the Union during the full tem of

this Agreement and any extension or renewal therveof. The Township shall promptly
renit montnly, all . amounts so deducted with a list of changes to the Treasurer

of the Union.

Any changes in monthly dues will be certified in writing by the President of the

Union, or his/her desipgnee, and the amount shall be uniform for all members.

No deduction will be made for any meonth in which there is insufficient pay
avallable tec cover the same after all other deductions required by law have been
made., beductions for a prior menth's dues will not be made in respecl to such
dues, except where the Township through error or oversight, failed to make the

deduction in any menthly period.

The Union does hereby indemnifly and save harmless the Township of Teaneck against
any and all accidents, claims, demands, losses or expenses in any matter resulting
from action taken by the Township of Teaneck at the request of the Union under

this Article.



ARTICLL X¥VI

MISCRLLANECUS

Any employee presenting testimony as a witness for thne Township of Teaneck
during his/her working hours, in & matter directly involving the Township,
shall not be penalized by loss of benefits or pay for time spent in court.
Such employee shall not recelve exlra ceompensation for time worked ocutside

his standard work schedule.

A1l full time emplovees covered by this agreement shall reccive a fifteen
(15) minute coffee break in mid-morning, without loss of pay. An employee
may take a fiftecen (15) minute coffee break in mid-afterncon subject te the
prior approval of the Department Head, in the Department llead's absolute

discreticn.

Any employee may submit in writing to his/her Department Head before October lst
of any calendar year a request for items to be included in the fellowing vears
budget. The Department Head will revliew such request to determine whether it
will be incliuded in the departmental regquest to be submitted to the Township

Manager.



ARTICLE XXVTT

SEPARABILITY AND SAVINGS

If any provisions of this Agreement or any application of this Agreement to
any employee gr group of employees is held invalid by operation of law or
by a Court or other tribunal or competent jurisdiction, such provision
shall be inoperative but all other provisions shall not be affected theprsby

and shall continue in full force and effect.



ARTICLL XXVITI

FULLY BARGAINED PROVISIONS

This Agreement represcnts and incorporates the complete and final understanding
and settlement by the parties. During the term of thisz Agreement, neither

party will be required to necgetiale with respeet to any such matter, whethey
or not covered by this Agrcement, and whelher or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated and
signed this Agreement. This Agreement shall not be modified in whole or in

part by the parties except by an instrument in writing executed by both parties.

e



-

ARTICLL XXTX

TERM AND RENEWAL

This Agreement shail be in full force and effect as of January 1, 1979 and

shall remain 1n effect through December 31, 1980.

This Agreement shall continue in full force and effect from year to year
thereafter, unlcss one party or the other gives notice in writing, no sconer
than one hundred twenty (120) days nor later than ninety (90) days prior to
the expiration date of this Agreement of a desire Lo change, modify or

terminate this Agreement.

Notice served by elither party on the other stating an intention to change,

terminate o wodify this Agreement shail be by registered or certified mail.

Notices sent by the Union shall be served on the Township Clerk. Notices sent

by the Township shall be served on the President of .the Union or his/her

designated representative.
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IN WITNESS WHEREQF, the partics hereto have hereunto set thelr

7
hands and seals at Teaneck, New Jersey on this }/ day of H&??igg:;bézddj

1979,

COUNCIL 52, A.F.S.0fM.E.

AL - CIOD

BY ™ G0 e
@

BY

ATTEST

. Jessrny

Authorized by Resolution 278-79

TOWNSHIP OF TEANECK

BERGEN COUNTY, NEW JEZRSEY

ATTEST :




