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ARTICLE | PREAMBLE

This Agreement entered into by the Borough of Claylon, hereinafier referred 1o as the
"Employer" and Local 3118 which is affiliated with American Federation of State, County and
Municipal Employees, New Jersey Council 63, Local 3118 (1373 Chews Landing-Clementon Road,
Laure! Springs, New Jersey 08021), hercinafler referred to as the "Unjon™, has as its purpose the
promotion of harmonions relations between the Euployer and the Union; the establishment of an
cquitable and peatelil procedure for the resolution of differences and establishment of sates of pay,
fours of work and other comditions of employment,

ARTICLE 3 — RECOGNITION

The Employer recognizes the Union as the bargaining agent for the purpose of establishing
saleries, wages, liours of work and other conditions of employment for Clayton’s part-fime crossing
guards, excluding substitute guneds, This recognition, however, skall not be interpreted as having the
cffeet of, or in any way abrogating the rights of employees as established under the Employer-
Employee Relations Act of 1974, Chapter 123,

ARTICLE 3 — MANAGEMENT RIGHTS
Subject to the provisions of this Agreement, the Borough reserves to itself jurisdiction and |
guthority over matters of poliey, and further, the Borough specifically retaing the sight, in accordance
with bat not limited to the laws of the State of New Jersey, the United States, and any other relevant |
and applicable laws, 1o do at least the following: :
A, Te divect the employees of the Borough.
B. To hire, assign, promote, transfer and retain erployees covered under this agreement.

C. To demote, discharge, or take any other disciplinary action for good and just cause
against employees covered by this agreement,

D. To relicve employees from duties because of lack of work or any other logitimate
TERSON.

E. To maintain the efficiency of the Borough's operations that is entrusted to it

¥ To determine the method, means, and personnel by which such operations are to be
conducted.

G Tuke any lawfol action, with respeet to its employees, that is permitted.

The Boroogh states that frrespactive of those rights sct forth above, it doas not waive the
jurisdiction given to the Boroagh as set forth in Title 40 and 40A of'the New Jersey Stamtes Annotated
or any other applicable State and/or Federad Law. The Borough reserves all rights and privileges under
New Jersey statutory provisions governing the appointroent and terms of individual erossing guards,




inchuding but not timited © NJ.S.A. 40A:154.1 o sey,

ARTICLE 4 — UNION DUES AND WDEA

Al

1.

G,

Dues deducted by the Borough of Clayton shall be transmitted to the designated Union
official of the American Federation of State, County, and Municipal Employess, New Jersey
Coungil 63, AFL-CI0 monthly.

The Union will provide the necessary check off authorization card and secure the signatare of
its members and deliver the signed forms to the Employer.

H during the life of this agreement there shall be any change in the rate of membership dues,
the Union, shall furnish the employer written notice prior to the effective date of such change.

The Berough of Clayton agrees to provide 1o the Union, on a quarterly basis, a complete up~isr~
date electronic listing of all employees covered by this contract. Such fisting shall be in the
Excel format and inchrde the employee's depariment, job classification, work location, home
address, phone number, email address, employment stetus, membership status and the amount
of the dues deducted as it appears on the records of The Borough of Clayton,

For the purpose of the deduction of dues for titles covered by this agreement, any member
working more than 25 bours is considered a full-time member and any member working 235
hours or less is considered a part-time member,

I is expressly understood botween the purties that these delineations regarding full-time, and

part-time members, are strictly and only for the purpose of calculating dues deductions.
Nothing hergin shall be applied for any purpose other than the caleulation of dues deductions,

The Union shall provide a secure e-nuil address for the receipt ef‘ the electronic Lu,tmg and
disclose such information only te its officials and representatives whose duties require aceess.

Any member is eligible to apt out of the Union on the anniversary date of their hire.

ARTICLE 3 -~ GRIEVANCE PROCEDURE AND BILL OF RIGHTS

A,

B.

A grievance shall be a claim either by the Bmplayer, employee(s); or by the Union that either
the Emplayer, an individual emiployee, proup of employees, or the Unfon has been harmed by
cither the intexpretation or application of the terms snd conditions of this Agreement and other
canditions of employment.

The Borough Clerk shall be copied on all notices, appeals, rulings, or submissions under this
Article.
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C. The following constitutes the sole and. exclusive method for resolving grievances between the
parties covered by this Agseesent and should be followed in iis entirety unless any siep is
waived by mutual consent,

. Failure at any step of this provedure to comununicate the decision on 4 grievance within the
specitied time Hmits shall permit the grievant to proceed 1o.the next step. Failure at any step of
this procedure o appeal a gricvance to the next step within the specified tine limits shall be
deemed 1o be s waiver of further appeal of the deciston.

E. The time frames sot forth in this Artiele may be adjusted by stipulation of the parties as the
need ariges,

F. Step LA grievance must be initiated in writing (not emal) on & gricvance form, shall clearly
state that it is a grievance, state the factual background for the grievance, the section of the
Agreament allegedly violated, and the remedy requested within ten {10} work days from the
time when the cause for grisvance oceurred or when the grievant or the Union should have
reasonably known of its cocurrence, and the procedure following shatl be resotted to as the sole
meany of obluining adjustment of the grievance. The grievance shall be submited to the
Department Heat or designee, who shall make an offost 1o resolve the problem and respond
within seven {7) work days. If no decision is given in the time frame allotied, the grievant(s)
or the Union shall be permined to move the matter £ the next step of the grievance process.

. Step 2. If no satisfactory resoltion is reached during Step 1, then the grievance may be
appealed within five (5) work days afier receipt of management’s Step | response to the
Borough Administrator or his/her designee. The Administrator or designee shall review and
investigate the matter and conduct an informal conference. The Administrator or designes shall
render a written Step 2 decislon within ten (10) work days from receipt of the Step 2 appenl,

H. Step 3. [fno satisfactary resolutipn is reached during Step 2, the matter may be appeated within
five (3) work days from receipt of the Step 2 response to the Borough Clerk for consideration
by the governing body or designee. A hearing officer will conduct a hearing and render a
written declsion withis ten (10} work days of receipt of the Step 3 appeal. I no action is taken
by the governing body at the next Council Meeting following the ruling, the hearing officer’s
decision shall stand as the Step 3 ruling, with the following exception: it the hearing officer
recosmimends termination, formal action will be required by the governing body w adopt,
modify, or reject the hearing afficer’s decision, and the governing body shall not be required Lo
make that decision by the next Counctl Meeting following the raling.

I Arbitration. If the grievance remuins unresolved afler Step 3, the grievant(s) or Union may
proceed © arbitration within fifteen (15) worlkt days after the Step 3 decision. The arbitrator
shull be selected pursuart to the rules of the Public Employment Refations Commission,

1. The arbiteator shail have no authority to change, modify, alter, substitule, add to, or
subtract from the provisions of this Agreement. The arbitrator shall be bound by the
provisions of this Agreement and will restrict his/her opinion to the application of facts
presented to ldovher involving the grievance,
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Attendance at arbitration bearings shafl be lhimited (o parties and. the union
vepresentatives that have a direct interest in the outcome of said hearing, such as
withesses and ragjor representatives of each party,

The arbiteator shall hold the hearlng at & dme and place convenlent (o the ;za'rties and
shall render a decision within thirty (30) work days after the close of the hearfng.

The comsts for the services of an wrbitrator shall be born equaily by the Borough émfi the
Union, Decisions rendered by the arbitrator shall be final and binding on the parties.

I, Bill of Rights.

1.

e

7.

Air employee shall be entitled to Union representation at eacls and every step of the
Grievance Procedure set forth in this Agrecment.

An employee shall be entited to Union Represertation at cach step of a disciplinary
hearing,

No employce shall be required by the Employer and/or its Agents to submit to an
iterrogation likely to result in formal disciplinary action unless the employee is
afforded the oppartunity of Union representation,

No recording devices or stenographer of any kind shall be used during any meeting
utiless both Union and Employer agree (o their use prior to such meeting. The Emplayer
and. Union shall be permitied to have minutes of the meating taken, Copies shall be
distributed to all parties involved,

Inall diseiplinary hearings the employee shall be presumed innocent until proven guilty
and the burden of iroof shall be on the Employer,

An employee shall not be coerced or intimidated or suffer any reprisals either directly
or indirectly that may adversely affect his hours, wages or working conditions as the
resule of the exercise of his rights under this Agreernent,

Disciplinary action shall be taken for good and just canse only.

ARTICLE 6 HOURS OF WORK

The parties acknowledge that crossing guards are houcly employees that are subject to the
schedule of the schools, fot the Borough of Clayton. There are no guaranised minimum bours of work.
No ovgrtime shall be paid unless an employee works more than eight (8) hours per day or forty (403

hours per weele.

ARTICLE 7 - UNIFORMS

{pon hire, first-time employees covered by this agreement shall receive initial issue as
determingd by the Chief of Police in his or her discretion. Replacament for wear and tear shall

/( Z 6
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be determined in the discretion of the Chief of Police in consultation with the Borough
Administrator. All crossing guards may be required to utitize a uniform as determined in the
sofe discretion of the Chief of Police.

ARTICLE 8 - SAFETY AND HEALTH

The Borough shall at all times maintaln safe and healthy working conditions and will provide
employees wilh wearing upparel and devices that may be reasonably necessary 10 ensure thelr safety
and health,

ARTICLE 9 - EQUAL TREATMENT

A. The Eraployer and the Union agree that there shall be no discrimination or faveritism shown
for reasons ot Sex, Age, Nationality, Ruce, Religion, Marital Siatus, Political Affiliation,
Physical Disability, Union Membership or Union Activitics.

B. The Employer may establish reasotable and necessary rudes of work and conduet for
employces. Sech rales will be equitably applied and enforced. Ten {19) working days prior to
the implementation of any rules of work and conduct for employees. established by the
Employer pursuant to the above, the Employer agress to notify the Union of said rules. The
Union shall then have the opportunity to review such rules prior to their implementation,

A Whenever any employee, who is a representative of the Union, is scheduled to participate
during -working hours in negotiations, grievance proceedi ngs, conferences or meetings,
he/she shall suffer uo loss in regular pay or be charged for sick leave or vacation leave, Such
meetings or conferences, beld away from the Borough, shall be limited to four (4) hours per
month,

B. Butletin Boards will be provided by the Employer at permanent work locations for the use of
the Union, for the sole purpose of posting Union announcements and othet information. There
shail be no posting of & protane or abusive nature.

C. The Employer agrees that during working howrs, on the Employer's premises, and without
loss of pay, Union representatives shall be alfowed to: :
1. Post Unlon notices. :
2. Distribute Union literature,
3. Transmit communications authorized by the Local Union to its officers, to the
Employer or his representative, both written and/or oral,
4, Prepare for meetings, negobiations, grievanee proceedings or conlerences held on
premises,

. Visits by Union Representative:

The Employer agrees that accredited representatives of the American Federation of State,

Horough of Clayton
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County wnd Municipal Employees both local, couneil or international, shal! have the right to visit the
premises during working hours, so long as such visic shall not inferfere with employee dutes. The
Borpugh shall e notified ae Feast 24 hours fn advance of such vigits, excepl in emergency situations.

ARTICLE 11 ~ WAGES

A

The salaries for Ceossing Guards for the term of this contract are as folows:
2032 2023 w24 AR

Group #1: Crossing Guards Hived before 1273172008 17654 18.51/m 1888/ [926/
Group #2: Crossing Guards Hired afler 01/01/2000 14,284 15.59M 13.90M: 1622/

1. The above increases are retroactive (o the date(s) referenced above, when applicable,

ARTICLE 13— CALL IN TIME

There shall be a minimum call-in time at the amount ofhours paid for either 4 hours or & hours
time, based upon current practice for special events. The fength of the event shall dictate either 4 o 6
krours paid, regardless of if the time actually worked is less than either category.

A In the event of death in an employee's immediate famnily, the employee shall be granted time
off without loss of regalar pay of three £3) consecutive working days.

B. The term "immediate family" shall inchude mother, father sponise, mother-in-aw, father-in-
faw, children, parental guardians, brother, sister, grandmother, grandtather and grandchildren
and significan other.

. Employees shall be granted two (2) consecutive days off in the event of death of the

following relatives: sister-in-law, brother-in-taw and grandparent-ia-taw,

D, Employees shall be granted one (1) day off with pay in the event of 2 death of the fotlowing
relatives: aunt, uncle, first cousins, nlece or nepliew,

ARTICEE 14 — SICK LEAVE

Skck leave shall be earned and accrued in accordance with the 2018 New Tersey Sick Leave
Law, ie. ! hour of sick leave earned for every 30 hours worked, up 1o 49 hours per work year, urgler
the conditions as set forth in the Sick Leave Law. :

ARTICLE 13 - UNSCHEDIULED CLOSINGS

The Borough agrees to provide no more than 3 paid days off in the event that thers is an
unscheduled work closing due to snow or ice. If there is an unscheduled work elosure 3 times due to
snow or ice, the guards will still be paid for up 1 3 occurrences, I there is a work year where there arg

1
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more than 3 occursences, then any days above the first 3 wnscheduled closing duys shatl be unpaid days
.

ARTICLE 16~ LEAD GUARD

The Lead Guard shall reeeive 3 hours of additional pay per week at the rate of $335 per hour
o dutiey performed in his/hec rofe as Lead Guaed,. There raust be a submission of documentation to
the Chief of Pofice to justify the work done above and beyond the stadacd crossing guard doties (Le,
making schedole, helping new puards, handling phone calls when other guards are sick or out,
reworking who may cover for a sick employee, ete.). These additional hours shull only apply during
wereks where the Lead Guard is on duty and working. The additional § nours shall not be added inio
the Lead Guard's paycheck during extended school breaks, and/or during any time period where
unemployment is applied for, granted, and wtilized.

ARTICLL 17 - STRIKES/ASLOWDOWNS

The Union agrees there shall be no strikes, sickouts, or slowdowns of any kind
whatsoever by employees in this bargaining unit. Should an employee engage in such
conduct, the employee shall be subject to possible discipline.

ARTICLE 18

The Employer shall be responsible for reproducing this Agreement and will furnish copies o
the Union for distribution to employees and officials of the Employer,

ARTICLE 19— SEPARABILITY AND SAVINGS

tach and every clause of this Agreement shall be deemed separate from each and every ofher
clause of this Agreement to the extent that in the event any clause or ¢lanses shall be finally determined
to b in violation of any law, then in such event, such clauses or clauses, only to the extent that any may
be so in violation shall be deemed of no force and vrenforcenble without tmpairing the validity and
enforceability of the rest of the Agreement, including any and, all provisions on the temainder of any
clause, sentence or paragraph in which offending language may appear.

ARTICLE 20— TERM OF AGREEMENT

This Agreement shall be in full force and effect as of Jantiary 1, 2022, and shail remain in effect
tor and incleding December 31, 2025 without uny reopening date. This Agreement shall be subject to
renggotiation by both parties under the terms and conditions as specified by the State of New Jersey
Pubiic Employment Refations Commission for the peried beginning January 1, 2020 Upon expiration,
the tenns ofthe prior contract shall remain in fill force and effeat, through negotiations forthe suceessor
agreement,
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SIGNATURE PAGL

IN WITNESS WHEREOF, the parties hereto have eaused this Agreement to be sipaed by the
Mayor of the Borough of Clayton and representative of American Federation of $rate, County and
Municipal Employees, New Jersey Council 63, Local 3118, attested by (heir Clerk and Secretary
respectively, and their corporate seals placed hereon this dare sbove wrinen.

BOROUGH OF CLAYTON

O /'//\

Mayor

DATED:

ATTEST: /10 -
T (,&LiﬁwL oA/

CHRISTINE NEWCOME, Boreugh Clerk

ATTEST:

- 7 P, o/ n )
Secretary, AFSCME Lozal 3118




