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EREAMBLE

THIS AGREEMENT Is entered into this day of 2018,

by and betwaen the CITY OF JERSEY CITY, a Municlpal Corporation of the State of New
Jersey, heroinafter eslled the "City" and the JERSEY CITY POLICE SUPERIOR
OFFICERS ASSDCIATION, INC., heralnafler callad the *Association.
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ARTICLE|
RECOGNITION

Section 1.  The Clty recognizes the Assoclation as the exclusive represantative
for al! Superior Officers employed by the Clty with the Potice Depariment from the rank of
Sergeant through Inspectors, Indusiva.

Section2.  Thetltle Police Officer, when used In this Agreement, shsll be defined
1 Include all Suparior Officers a$ noted above, the plural as well es the singular, and
males as well as females, within the bargaining unit.
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ARTICLE 2
MAINTENANCE OF STANDARDS

Section 1. All conditions of employmert relating to wages, hours of work and
general working conditions prasently in effect which are Department-wide (universal) In
nature shalf be maintained, except as qualified, modifled, expended or decrassed by this
Agraemant.

Saction 2. In addition therato, this Agreamant Is not Intanded 1o diminish in any
way any rights granted to membears of this bargaining unit by way of Federal, Stats or
Municipal law.

Section3.  Proposed newrulas or modification of existing rutes goveming werking
condiions which are discussed in this Agreement or which are refarmad to in this
Agreement as belng Dapartmant-wide (univaraal) in nature shall be negotiated with the
duly authorized representative of the Association before they are established.

Section4. The Departmant will craate a new form to frack missed meals for
offlcers coverad by this Agresment. Offlcers who miss 17 meals will recelve an B.5 hour

compensatory day.
The City wil be implementing a Soclal Media Policy, which will ba provided to the

Unlon for Review and discussion over those ftems contalned theraln which may be

negotiable with the City.
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ARMICLE 3
ASSOCIATION PRIVILEGES

Section1.  Authorizad represantatives of the Assoclation, not to exceed three 3
in number at any time, shall be pamitted to visit Police Headquarters or any Police
Department faclility and, with prior notice, the Office of the Diractor for the purpose of
ascertaining whether this Agreement ls being observed. This right shall be oxsrcised
reasonably. Upon enfering the premisss the authorzad representative(s) of the
Assoclation shall notify the Unit Cammander or, In his absence, his authorized
representative. Association representatives shall no!l interfero with the normal conduct of
work within the Police Depariment. The represantatives refarrad to In this paragraph shall
ot be consinred to be personnel who are scheduted to be on duty, except for special duty
personnel as set forth in Section 2 batow.,

Seclion2.  The President of the Associalion and his designee shall be assigned
to speclal duty utilizing flexible time arrangemants on & staff schedule (otherwisa referred
to as “fiex time") In performing their assigned PSOA dutles and functions, and, excapt in
emargancles, shall be entiiled to devote full ime to administering and enforeing the policies
of this Agreement. At tha request of the Police Direcior, the PSOA designee shall supply
the Pollca Director with the hours worked over a fourteen (14) day wark cycle.

Section3d.  Duringthe negotiations, Association representatives so aulhorized by
the Association, not to exceed threa (3) In number, shall he sxcused from thelr normel
dutles for such periods of negoliations as are mutually scheduled by the parties.

Section4,  The City agrees to grant fime off, not to exceed one (1) week for any

glven conventlon or meeting, lo any Employao(s) designatad by the Assoclation to attend
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up to two (2) PBA, State and/or Intemational mestings or conventions per year as provided
by statute, provided that sevanty-two (72) hours written notice be given to the Director of
the Department by the Association. Not more than seven (7) Employess shall be granted
time off at any one ime for this purpose.

Section 5. One (1) member of the PSOA shall be grantsd the day off to attend
State meetings and State legislative sessions, Including leglslative heasings when bills
affacting the weifare of the PSOA are on the egends. Any employse attending such
meeting of Legislative sesslon shall provide written proof of attendance upon histher retum
to work.

Section8.  Employees who are officers, delegates, lrustees andfor alternates of
the Assoclation, not lo excaed five (6) In number, shall be excused from duly for regular
and speclal meetings of the Assoclation,

Section7.  The cument practice with respect to the operation of the Assoclation's
office at 282 Central Avenus, Jerssy City, New Jersay will be maintalnad, or an equel
facility will be provided by the City in another Pollce tacility,

Saclion8.  All Assoclation officlals will not lose (helr last permanent assignments
for thalr duration of office.

Section 8.  In addition to the foregoing. Police Officers, not to exceed three (3),
who ara electad officers, delegales, trustees andfor allemates of the Association, upon
approval of the Diractor of Police Servicas, or his designes, shall be given time offto atiend
saminars which, In the discretion of the Director of Pollce Services, are of value to the
Dapartment or the Assoclation. The request shali not be erbltrarily or unreasonably
denled.
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ARTICLE 4
BETENTION OF CiVIL, RETIREMENT AND PENSION RIGHTS

Section 1, Employees shall retain all civil rights under New Jarsey law and
Federal faws, consiatent with their authoritios and responsibiiities as Palice Officers,
provided, hawaver, this provision shall not be deemed to limit or modify the civil rights of
such Employeas ea privale citizens.

Secticn2.  Retlrement, 28 used through the contract, shall mean retirement from
the Police and Firemen's Retirement System (“PFRS").
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ARTICLE §
LEAVES OF ABSENCE

Seellen 1. Six Month Leave

A Upen requast, a leave of absanca without pay for up to six (8) months may
be granted to any member of this bargaining unit whe has been employed for a period of
ninety (30} days.

B. The [eave may be extanded for up to an additional gix {(6) months.

€.  Sald leave and/for axtension shall not be arbltrarily or unreasonably denled.

b. Prior to assuming an unpald leave of absance status, & Police Officer shall
return his bedge and Identification card.

E. Polica Superior Officars who are on unpald leave shall not eamn vacation, or
patd ar compensatory holidays during the period of such leave. Employees shall recelve
a pro-rated porllon of thelr annual vacation leave, paid and/or compansatory holidays
based upen the numbar of months warked during the calendar year, Employees shall
continue to execute tha waiver forms currently [n use In the Police Department. Any police
officer on a leave of absance without pay may continus hisfher health benefits in
accordance with COBRA,

Section 2.  Funeral Leave

A, In the avent of & death In the Employee's immadiate family, he shall be
prentad time off from the day of death up to and Including the day after the funeral, but not
fo exceed five (5) calandar days.

e. tmmediates family, for purposes of this Seclion, shall be defined as follows:

parents, spouse, child, sister, brother, mother-in-law, fathar-Indaw, grandparents, spouse’s
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grandparents, grandchildren, slsterin-{law, brothes-in-law, son-in-law, daughter-in-faw, Step
Parents, Step Children, Step Sisters and/or Step Brothers, or any other refative residing
In the immediate household of the Pollce Officer,

C.  One (1) day off will be granted to any Pollcs Officer for atiendancs at the
fureral of an aunt, uncle, niege, or nephew of the Employse or his spouse, This day will
be granted for the date of the funeral service.

D.  Reasonable verification of the event and famfial relationship may be
submitted upon request within five (5) calendar days of the Employea's ratum to work.

Secllond.  ifa Police Officer is incapacitated and unabte to work bacause of an
infury sustained in the performance of his Pollcs dutles, he or she wiil be entitled to injury
leave with full pay dudng the period In which he or she is unable to perform such dutfes.
Such leave, not to axceed one (1) year, will be determined by the Divactor of the Division
of Madical Services and the Diractor of Police. Such leave will nat be arbitradly or
unreasonably withheld.

A, In the event the Police Officer recelvas worker's compensation with regand
{0 sald Injury, such tamporary disability checks wiil be relumed to the City for so long as
the Police Officar remains on Injury leave.

Saecllon4.  Police Offloers will ba granted slck laava without loss of pay whenever
they are unable to work for reasons of health, up to one (1} year for each liiness, pursuant
to ML S.A. 40A:14-137. Such leave will be determinad by the Director of the Division of
Medical Services and the Direclor of Palice. Such leave will not ba arbitrarly or
unreasonably withheld, Section 4 to be modified as set forth below In Article 5.

Section 5. All use of injury or sick Isave pursuant to this Asticla shall ba in

accordance wih procedures established by General Orders of the Department, Any
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Empiloyea who utiltzes three (3) or lese undecumented occasions of liness {defined as an
Niness of threa (3} or less days) in any calondar year shall received ons (1) additional day
of tarminal leave added to his bank pursuant to Article 16.

Section8.  Therighis granted to Police Officers hereunder shall not preclude the
right of the City to take appropriate action ta remove from the payroll Police Officers who
are either on special assignment or on paid leave after no less than six (8) months from
the original date of injury or leave, provided the Police Officer Is parmanantly disatled.

Sacfon 7.  Police officers who have been on sick leave for up to one (1) year,
must retum to work for six {6) months in order to recelve the benefit of one-year leave
benefit of Saction 4. Officers who do not retum to work for st least six (8) months will have
all sick time, from whatever off-duty Injury or ilingss, counted toward the one (1) year
limitation hereln and, If granted additionat sick time for any reason bayond one (1) year,
such sick leave shall be withoul pay.

Section 8.  Police officars who have bean on Injury laava for up to ona (1) year,
must retum fo work for two {2) months in order to recaive the benefit of one-year leave
banefitof Section 3. Officers who do not retum o work for at least two (2) months will have
all Injury leave time, excepting the officer who suffers a dlifferent and unrelated on-duty
Injury befora the two (2) month period has been reached, counied toward the one (1) year
limitation hereln and if granted additional injury leava bayond one (1) year, such leave shall
be without pay othar than any compensation available under worker's compensation.

Saction 8. All use of Injury or elck laave pursuant to this Artlcle shall be in
accordanca with procedures esteblished by General Ordare of the Dapariment. Vacation
time shall run concurrant with sick time consistent with the current department pollcy and

praciiea. Any member on sitk feave for more than 80 days shall not accrue 2 comp days;

-9-



after 120 sick days, the mamber shall not accrue 4 comp days; at 180 sick days, the
member shall not eccrue 6 comp days; and after 181 slck days, the mamber shall not
accrue 8 comp days. An officer will not forfalt mora comp days that be has accrued in one
ysar. As used heraln, sick leave Includes save for off-duty injuries. On-duty Injuries shali
be exempt from this Section, and will be defined in the General Order.
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ARTICLE G
DUES DEDUCTIONS

Section1.  The Cly agrees to deduct from the salaries of its Employes unien
members aubject to this Agreement, dues for the Association. Such deduction shall be
made In compilance with Chapter 310, Pubiic Laws of 1887, N.JS.A R.S. 52:14-15.8(e),
as amended. Sakd monies, together with the records of any comectlons, shall be
transmitted 1o the Association office by the fifteenth (16%) of esch month following the
monthly pay period In which the deductions were made.

Seclion 2. I, durlng the iife of thia Agreement, thete shall be any change in the
rata of membarship dues, the Association shall fumish to the City written notice priorta the
effeclive date of such changa.

Secliond.  TheAssuclationwill provide the necessary checkoff authorization form
and deliver tha signed forms ko the Finance Officer

Sectlond. The Assoclation shall indemnify, defand and hold harmiess the City
from any cause of aclion, claims, joss of damages Incurred as a rasuit of this Article.

Section5.  Pursuant to Chapter 285 of the Laws of 1977, the City will not deduct
dues from the sataries of any Employeas in the negotiaing unk for any organtzation othar
than the Association, Further, the City agrees lo terminate all exlsling dues deductions
fram unit members for organizations other than the Association on the July 1" following a
raquest to do 50 by the Assoclation.

Section®. Repressntation Fae

A.  Pumose of Feg. The clty agress to deduct a representation fea whers
employee volunlarly elects to sald dedustion. Sald voluntery deduction is subject to
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Individual smployee tsrmination in writing to baoth unlon and clty. The purposa of this fee
wil be to offset the Employee's per capita cost of servicas rendered by the Associstion as
majority represerdative.

B, AmountofFee,

1. Notiflcation. Prior to the beginning of dach membership year, the
Asgoclation will notify the Emplaysr In writing of the amount of the regular membesship
duss, inltlation fees and assessments charged by the Association to ts own membars for
that membership year. The representation fee to be pald by non-members will be equat
to eighty-five percent (85%) of that amount.

2. Legal Maximum. tn order to adequately offset the per capifta cost of
sefvicas randered by the Assoclation as majority representative, the representation fee
should be equal In amount fo the regular membarship dues, initation fees and
assessments charged by the Association to its own members, and the repressentation fee
has been set et elghty-five percent (85%) of the amaunt solely because that is the
maximum presently allowed by faw. 1f the law Is changed In this regard, the amourd ofthe
representalion fee automatically will be Incraased to the maximum allowed, sald Incroaea
to become effective as of the baginning of the Association membership year Immedtately
following the effective date of the change.

C.  Deduction and Trangmission of Fee.

1. Nolifigation. Prior to the beglnning of each membership year coversd
in whole or (n part by this Agreement, the Association wili submit to the Employer a list of
thosa Employaes who have not becoma members of the Association for the then cument
membarship year. The Employer will deduct from the salaries of such Employeeas, In
accordance with Paragraph #2 balow, the full amaunt as deducted to the Assaclation,
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2. FPovroll_Deduction_Schedule. The Employar wil deduct the
reprasentation fes in equal Installments, as neerly as possible, from the paychecks pald
ta each Employee on the aforesald list during the remeinder of tha membership yaarin
question. The deduction will begin with the firet paycheck paid:

a.  Ten{10)days after the recelpt of the aforesald list by the
Employer;

or

b.  Thirty (30) days after the Employes bagins his ar her
employment in a bargalning unit position, unless the Employes previously served In a
bargaining unit position and continued in the smploy of the Employer in a non-bargaining
undt positlon or was on layoff, in which avent the deductions will bagin with the frst
paycheck pald ten {10) days aefter the resumption of the Employee’s employment in a
bargaining unit position, whichaver ig later,

c.  Yemination of Emplovment. If an Employee who Is
requlred to pay a rapresontation fee tenminated his or har employment with the Employer
before the Assodiation has received the full amount of tha representation fee to which
ls ertitted under this Arlicle, the Employer will deduct the unpaid portion of the fee from the
last paycheck pald to sald Employee during the membership year In question.

3. Mechanics. Except as otherwise provided In this Arficle, the
mechanics for the deduction of representation feea and the transmission of such faes of
the Association will, as nearly as posshile, be the same as thosa used for the deduction
and transmisslon of regular membership dues to the Assoclation.

4, Changes. The Assoclation will nollfy the Employer in wriling of any

changes in the list providsd for in Paragraph #1 above andfor the amount of the
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repressntation fea, and such changes will be reflected in any deducilons mada more than
ten (10} days aftar the CHy received such notice,

5. NewEmployges. Onorabout the last day each month this Agreament
becomes effective, the Employer will submit to the Association a list of afl Employees who
began their smployment In a bargaining unit position during the preceding thirty (30) day
paciod. The Ust will Include namas, job tiles and dates of employment for all such
Employeas.

6.  Indemnification. The Association will indemnify, defend and save the
Clty hamnless against any and all claims, demands, suits or other forms of Habillty
{including reasonable attomey fees} thal will ardse out of, or by reason of action taken by

the City in accordance with the instructions of the Assoclation pursuant to this Article.



ARTICLE?
MANAGEMENT RIGHTS

Seclion 1. Tha Cly hereby retaina and reserves unto liself all powars, rights,
authority, duties and rasponsibilities confermed upan and vested In it prior to he slgning of
this Agreament by the Laws and Conslitution of Naw Jersey and of the United States.

Seclion 2.  The exercise of the foregolnp powers, rights, autharitias, duties and
responsibliities of the City, the adoption of policies, rules, regulations and practices In the
furtherance thereef, and the use of judgment and discretion in connaction therewith shall
te limited only by the specific and express terms of this Agreement and than only to the
extant such specific and express terms hereof are in conformance with the Constitution
and Laws of New Jarsey.and of the United States.



ARTICLE 8
WORK DAY AND WORK WEEK

Section 1.  The normal work week for the Line schedute shall be an slght (8)
Section Schedule consisting of five (5) days on duty followad by thrae {3) daya off, In which
each dally lour shafl be 8.5 hours In length. The cument starting imes shall be 0800, 1400
and 2200 hours. However, the Clty reserves the right to alter these starting times if its
operational needs require tha sama.

Secllon2,  The staff schedule will rematn unchanged and conslst of a fourtsen
{14) day cycla, conslisting of five (5) days on duty followed by two (2] days off, followed by
four {4) days on duty with three (3) days off, after which tha cycle repeats itself. The staff
work day shall consist.of ejght and one-half (8%5) hour days.

Seclien 3.  The normal work week of Employees not assigned to schedules set
forth in Sections 1 and 2 above will not exceed one thousand nine hundred thirty-nine
(1.939) hours. Any such deviation shall be negotiated if required by law.

Section4.  The hourly rate of payfor all members of the bargalning unit, Including
membars working the staff schedule, shall be based on one thousand nine hundred thirty-
nine {1,839} haurs per annum.

Section5.  There shall be annual bidding for steady shifts on a senlarity basis
within the Divisions. All such bids shall bs received by November 15* and Implemented

by February 1% These plcks will ba In effect untl new four picks are implamented.
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ARTICLE 9
VACATIONS

Section1.  Annual vacations shall be granted strictiyin accordance with saniofity.

Section 2.  Vacation periods shall begin January 1* and shall continua through

the entire year, subject to the conditions of this Arlicla. Further, on January 1% vacation

time of each Employse for the snsuing year bacomes vested, excapt during an Employee's

final year of service. During that year, If the Employes retires on or before June 20%, he

or ghe will only be antitted o fifty parcent (50%) of the year's vacalion aliotment. I the

Employee retires on or after July 1%, he or she will be entltied to the entire year's vacation

allotment.

Seclion 3. | The.vacation period shall commence January 1% and continue until

December 31 of each year, The vacation atiowancas shall ba as follows;

a. For Employees hired prior to Fabruary 17, 2003:

One Year to End of Five (5) Years - 25 Work Days

After Five (5) Years - 30 Work Days

b.  For all Employees hired on or after February 17, 2003, the vacation

gllowance shall ba as follows:

0«1 Year

2-4Yaars
57 Yaars
8-14 Years

16 - 20 Years

One (1} working day per month through end of
first calendar year in which appointed

15 Working Days per yaar
17 Working Days per year
22 Working Days per year
23 Working Days per yaar
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Start of 30" Year 25 Working Days per year
Currant members of the PSOA who qualify for this vacation allowance will recsive
the proper allocation as of 1/1/13. There will be NO retroactive comection of any
member's vacation sllowance prior to 1/1/13,

Section 4.  Vacatlon time off requests shall be granted according {o the vacation
schedule agreed upon betwsen the Clty and the Assoclation. Vacation requests shall be
submitied no tater than January 31%, Notification of approval shall be granted no {ater than
March 1%, Each Employea shall receive at least fiftean {15) working days vacation during
the calendar perled June 15* through Septamber 15, which shall be considered the
“‘summer season.” Each Employse shall be entitied ta usa ten (10) working days vacation
as time off during the summer season at his request. Each Employea shall defar the use
of ona (1} or more waeks (five (5) working days} of his summar saason vacation. The
Employee shall maka written request to defer such vacation time when the yaarly vacatlon
requasts are submitied as spaclfied in this Aricle. The Empfoyee shall have the right to
exchange such daforred vacation time for eny of the following optlons:

A. This option consists of exchanglng summer season vacation for
equivalent cash payment. Each Employee may Initially request to exchange for cash one
(1) week (fiva {5) working days) of vacalion. The Clty agrees to fund this vacation buy-
back option with at least a dollar amount aqual to the aggregate dollar amount of one (1)
week's pay for aach member of this bargaining unit. In the event this option to axchange
one {1) weok for cash |s not utllized by ali members, the number of weeks unused will be
avallable for membare who may wish to exchange a second week of summer season

vacallon. H this still leaves weeks unused, any member may exchange a third week of
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summer season vacation for cash. [nany event, If the number of waeks requested o ba
exchanged exceeds the number of weeks available, seniority shall be the detamining
factor In which applicant recelvas the axchangs. Payment for exchanged weoks shall ba
made no leter than June 15" for Employees commencing summer season vacation prior
to August 1%, and paymant shall be no later than August 15® for vacations commencing
subssquent to August 1%,

B. This option consists of exchanging ere summer season weak vacation
(five (5) working days) for five (5) single uss vacation days which are to ba used at a tme
other than during the summer season, and must be used within that calendar year.
Scheduling of single use vacation daya shall be trested as compensatory time and subject
lo the provislons of Article 13 herain,

C. No compensalory time will be granted for vacation deferrals.

D.  The option permits any Employea to requast the rastoration of the five
(5) deferrad summer saason vacation days {(one (1) wesk) to be taken within the summer
saason. Such requesis shell anly be granted with the approval of tha Chief of Polica, who,
in consideration of the staffing requirements and reduction In lsave time sought
approximately one (1) week per unlt member in the aggregate, shall not arbliranly or
unreasonably deny such raquests.

E.  This option consists of an Employse converling ong (1) non-summer
season vacation week lor five (5) single use vacalion days to be used ata ime outside the
summer season and must be used within that calendar year. Eligibliity for this option shall
ba that the Employee muat have exercised the optlon in Paragraph A above (exchanging
summer season vacation for equivalent cash payment). Inno event shall an Employee be

entitled to more than ten {10} single use vacallon days In a calendar year. Scheduling of
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single use vacation days shall be traated as compensatory time and subject to the
provisions of Article 13 hereln,

l.:. In addition to what has besn sef forth above, an Employes may
exchange one (1) waek of vacatian for five (5) single use vacation days. Schedufing of
single use vacation days shall be treated as compansatory time and subject to the
provisions of Article 13 hersin. Any employee recelving vacation In accordance o Section
3{b} of Articie 9 will not be eligible for the bensfits listed In Section 4{F) of Article 9.

Section 5. A vacation boak shall be established to contain all unused vacation
time, and all vacations will also be recorded electronically.

Section®,  Employees who take qualifying FMLA/NJFLA leave willbe required to
usa evallable vacation time concurrent with FMLA/NJFLA leave.
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ARTIGLE 10
INSURANGE, HEALYH AND WELFARE

Section 1. The City ehall provide and maintaln insurance coverage as follows:

A All employees will be providad health insurance under the Diract
Access Blue Cross/Blue Shield Plan. Altamatively, the employee may select one of the
HMO plans offared by the Clty. Employess shall contribute to thelr health Insurance
provided for hereln In accordance with Chapter 2, P.L, 2010, as modifiad by Chapler 78,
P.L. 2011,

The out-ol-network relmbursement charges shall be 70% of falr health rate;
Emargency Room co-pay shall ba $100; doctor visit co-pay shall be $20; the out-ol-
network deductible shall be $250 for individual and $500 for famity.

B.  The Clty reserves its right to change the carder with whom It contracts
to provide these services for lis employees. The level of bensfits will be substantially
aquivalent io those provided an the date ImmadIately preceding tha effective date of any
change. In the event the Clly decidas to change insurance camiars, i will provide notice
of the changa to the Unlon and comparison of banefils st least thirty (30) days prier lo the
implementation of the changa.

Section2.  TheCltywill pravide eil Employees with all necessarylegal advice and
coungel in the defense of o In settlement of clalms for parsanal Injury, desth, or property
damage of loss arising out of or In the course of said Empkiyees' employment with the
City, and the City will pay and satlsfy all Judgmants except puniive damages against the
Employees from such claims,

Polica officers will be provided with a defense consistent with MLJ.S.A, 40A14-155,
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The City will pay any chvil judgment against tha police officer for compensatory damages
only so long s the acts commilted by the police officar upan which the action Is based
weare within the scope of histhar emplayment and do not constitute actual fraud, malice,
willful misconduct or an intentional wrang.

Seclion3. A, . The City will continue to provide the currently effactive dental
benefit program, bath open and cfosed dentel pians. The dental benefit Cap for the opan
plan is Two Thousand Dollars ($2,000).

B. 1. The Clty will provide a prescription drug plan with the following
co-pays that apply on & par prescription basis:

[ e RETAIL MAIL ORDER

Effactive May 1, 2013
FOR REFERENCE
PURPOSES ONLY
Generlc Drugs $2.00 co-pay retall for $2.00 mal order co-pay
prescription up to thity per thirty day supply
(30) days supply prescription. (Total ninaty
{90) day mall order would
amount to $4.00 in co-pay.
Brand Drugs $22.00 co-pay reteil for $44.00 mail grder co-pay
prescriptions up lo thirty per thirty day supply
{30) days supply. prescription. (Total ninety

(90) day mall order would
amourt to $44.00 in co-
pay.

Effective May 1, 2014
FOR REFERENCE
PURPOSES ONLY |
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Generlc Orugs

$2.00 co-pay rotall for

$2.00 mail order co-pay

prescription up fo thirty par thirty day supply
(30) days supply prescription. (Total ninety
(80) day mail order would
amount to $4.00 In co-pay.
Brand Drugs $23.00 co-pay mlail for $46.00 mail order co-pay
prescriptions up to thirty per thirty day supply
(30) days supply. prescription. (Total ninaty
(90) day mail order would
amount to $48.00 [n co-
pay.
Effective May 1, 2015
FOR REFERENCE
PURPQOSES ONLY
Generle Drugs $2.00 co-pay retait for £2.00 mall order co-pay
prescription up to thirty per thirty day supply
(30) days supply prescriptton. (Total ninety
{80} day mail order would
amount to $4.00 in co-pay.
Brand Drugs $24.00 co-pay retail for $48.00 mall order co-pay

prescriptions up to thirty
(30) days supply.

per thirty day supply
prescription. (Total ninety
{60) day mall order would
amount to $48.00 In co-

pay.

Effoctive May 1, 2013
prescriptions that cost over
$1,000.00

$100.00 co-pay on retail
prescriptions up to thirty
(30) days supply that cost
over $1,000.00,

$50.00 mall order co-pay
per thirty day supply
prescripllons that cost over
$1,000.00.
($1,000-1,000=$50.00 co0-
pay for ninety (90) day
malt order; $2,000-
2,909=$100.00 co-pay for
ninaty (20) day mal order;
$3,000 and up= $150.00
co-pay for ninety {80) day
mali ordar.




RETAIL

MAIL ORDER

Effective January 1, 2017

prescriptions up to thidy
{30) days supply.

Genarlc Drugs $5.00 co-pay retail for | $10.00 mafl order co-pay
proscription up to thirty {30) | per ninety (90) day supply
daye supply. prascription.

Brand Orugs $25.00 co-pay ratall for | $50.00 mall order co-pay

per ninety (80) day supply
prascription.

Formulary (Including
National preferred
Faormulary, Quantity
Managemant Controf, and
Mandatory Generic)

$35.00 co-pay retall for
prescriptions up to thirty
(30) days supply.

$70.00 mall order co-pay
per ninety (00) day supply
prescription,

Prescriptions that cost over
$1,000.00

$100.00 co-pay on retail for
prescriptions up to thidy
(30) days supply that cost
over $1,000.00.

$50.00 mail ordar co-pay
per thirty day supply
prescriptions that cost over
$1,000.00,

($1,000-1,990= $50.00 co-
pay for ninaty (80) day mall
order; $2,000-2,000=
$100.00 co-pay for ninaty
(80) day mall ordar; $3,000
and up=$150,00 co-pay lor
ninety {80) day mail order. .

It will be mandatory for all drug that ane defined as malntenance drugs by tha Unlted States

Food and Drug Administration {(FDA) to be bought through mall onder (when available).

However, the co-pay on the first two prescrptions fillad on any maintenance doug, whether

that drug is over $1,000 In cost or not, will be at the ratall co-pay rate for elther a generic

or brand drug following which the employee will be responsible for the mail ordar co-pays

set forth above depending on the coet of the particular drug.

2, Prescription coverage does notinclude compound medication

unless, upon appeal exercisad by the officer, it is determined that the compound

prescriplion is medically nacessary and there is no other alterative prascription.

Human growth hormona (HGH) or similar drugs to enhance normal functions, such
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as entiaging, the improvement of athletic performance, or memory enhancing are excluded
from caverage, unless upon appeal exercisad by the police officer, it is determined to be
medically necassary and no altamative prascription Is evallable.

C.  Retirees shall have an annual maximum out-of-pocket cap of
$1,355.00 per parson for prascription drug co-payments, Onca a retiree or dependent has
paid $9355.00 In co-payments in a calendar year, that parson I ho longer required to pay
any prescription drug co-payments for the remainder of that calendar yaar, The annual
maxdmurmn will autormatically increase as the Stale Health Banefits Plan Increases.

Section 4. The Cily will provide Iife insurance [n the amount of Ten Thousand
Dollars ($10,000.00) and edditionat accldental death and dismemberment Insuranca In the
amount of Ten Thousand Dellars ($10,000.00) for each Employee. The City will provide
Employses with a Flve Thousand Dollar {($5,000.00) Kife Insurance policy upon regular
retiremant, provided this is not in conflict with State law,

SaclonS.  Effective January 1, 2011, aach mamberofthe bargalning unitand his
or har dapendents shall ba reimbursed up to One-Hundred Twenty-Five Dollars ($125.00)
per year, per family member, for any optical relafed axpanses consistent with the existing
City of Jersay Clty optical plan. For purposes of this payments, dependent children shall
be coverad only up until the age of twenty-three {23).

Saction8.  The benefits and protsclion of M./ S.A. 40A:14-137, as amended, are
lo be afforded Police Officers as If eet forth In full hereln.

Section7.  AnEmployee using his own automoblle {an order from tha City), white
on duty, shall suffer no monetary Ioss as a result of any accident which occurs whils being
on duty.

Section8.  Where the City direcls an Empioyee to use his automobile in the line
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of duty on a continuwoua basts, the City shall pay the differenca betwsen “pleasure” rates
and “business® rates for such personal automoblie.

Section9.  Simoks Inhalation. In any smoke inhalatlon casa affecting an Officer
whhin the unit, such Officer shall be taken out of service and given a complete
examinatlon.

A, In all cases where chest pains or exposure to hazardous
matertals are reported by an Officer, such Officer shall immediately be taken aut of service
and provided with & complete and tharough examination by Ihe City at its expense {o
assure the health and safety of such Officer.

Section 10. The CHy and the Association agrea to the continued existence of an
Employees’ Assistance Program. It is understood that the Employses’ Assistance Program
will provide fora maximum of two (2) entries into the program with a maximum duration of
forty-five (45) calendar days of in-patlent care for each entry. All other detalls of the
propram will be as agreed to by the Assoclation and the City ﬁ'om tima to time.

Section 11. The will pay the cost of health covarage., which Includes healih
insurance and the prescriplion drug plan as set forth in Section 1 above, for all retirees and
thelr ellgible depandents eo long as the retiree has retired from the Clty on & disability
pension or has retired from the Chy aftar twenty-five (25} or more years' of service credit
In the Pollce and Fire Retirement System, and such benafits shall be vested upon
retiroment,

Excapt for officers who had 20 years or more In the pension syslem as of Juna 28,
2011, officers who ara members of the PSOA on the date of this MOA, and who relira on
or after January 1, 2017 and are elliglble for relirés health benefits from the City shall
contribute to thelr Cliy-provided retiree health benefits for themseives and thelr
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dependents, If any, as follows:
1. Officers who reflre ag Captalns shall confribute to twenty-three
percent (23%) of the cost of the plan.
2. Officers who retira as Lieutenants shall contribute twenty and one-half
percent (20.5%) of the cost of the plan.
3. Officers who retire as Sergeants shall contribute twenty and one-
quaster parcent (20.26%) of the cost of the plan.

Notwithstending the above conlribution rates by retirees, the parties agree that if a
Court determinas that police olficers hired before June 28, 2011 are not required to make
coniributions under the ratas established by tables in Ch. 78 toward their health insurance
in retirament, or if the requiremant under Ch. 78 to make a minimum contribution for health
bensfits coverage In retirement |s aver repealed, allowed to lapse, amendad, altered or
ruled Invaild or otherwise unenforcaable by a court or other compatent jurisdiction for any
reason then, Inthatinatancs, those retired polica officers shall conlribute only 1.6% of their
yeary pension, and not the amounts st forth herein.

Sectlon 12. Each emplayea or retlraa s responsible to nollfy the Office of Health
Benefils Immedlately or any qualifying events regerding the group medlcal and dental
plans. A quallfying svent |s defined as one tor the following:

Marriage

Dlvaorce

Birth

Death

Emancipation of Dependant

Adoption
85™ Birihday

NoEoRGN=

Fallurs to Immadiately notify the Office of Health Banafits will subject the employas or

retiroe {0 lose of coverage and/or liability for costs Incurmed.
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Sectlon13.  Subject ta the conditions of Section 2.8. and Saction 11, the City shall
provide health care benefits and prescription banafiis to the survving dependents of police
officers who have twenty-five {25) years or more of servica credit in the Pollce and
Firemen’s Retlremant System and who pass away prior to retirement.
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ARTICLE 11
EXCHANGE OF DAYS OFF

Seclion1.  The Police Deparimant maygrant the requestof any Employes of this
bargaining unit to exchanga or“swap” a tour of duty with another bangalning unit mamber,
provided bolh Employses consent to sald mutual swap,

Section2.  The Pollce Department may agres to an Employes's "swap® of tours
withaul obtaining a replacament, provided the tour that ls “swapped"” I rapald at iha City's
convenience. Upon refusal by the officer on the sacond request to work the make-up day
for the exchange day owed, the officer will have a compensatory day deducted from their
accumulatad bank.

Section3.  Such requests shall be granted on B uniform basks with standard rules
and regulations applying to all Employees of tha bargeining unit making such requests.

Saction4.  Such requesis which are made In conformity with the rules and
regulations established pursuant to Sectlon 3 abava shalt not ba unreasonably or arblarily
denled.



ARYICLE 12
HOLIDAYS

Section 1. Each Employee of this bargaining unlt shall recaive fourteen (14)
holidays, elght (8) of which shall be given as compensatory time and, effactive January 1,
1899, six (6) of which will be pald and Included into the base salarles at each step in the
Salary Guldes sat forth in Article 21. All holidays shall be cradlted to the Employse on
January 1% of sach year. Persons working the 15 Section Patrol Schadule shall, In order
to equalize the annual work obligation, receive one (1) compansatory day (a total of fiteen
(15) compensatory days) allocated as nine (9) banked and six (8) pald out In cash.

Section2,  Inaddition to the above referenced holldays, any day that is declared
a hollday by the Mayor or Council of tha City shall be desmad a holidey, and all other
Seclions of this Asticle shefl then pertain. Should the City declare an additionai holiday for
any other City employesa, the members herain shall recetve the full amount of additional
time off.

Sectlond.  All staff personne! shall, in addition to the number of holldays sei forth
In Setlion 1 above, recelve the following days as holidays and be entlied to the day off
with no loss of pay and, If not ealected to work on that day, racelve ancther day off. All
siaff personnal, In recognition of the additional work days scheduled over thoss officers
assipned lo the patrol divislon ghall, in addition to the number of holidays set forth In

Section 1 above, recalve the following days as holldays:

New Year's Day July 4%

Good Friday Labor Day

Mamoral Day Thanksgiving Day
Christrmas Day
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Section4.  Any Employee who retlres or dles shall recaive as part of teminal
leave pro-rated payrnent for unused hofidays, based upen the date of retirernerd or death,
Any Employea who dies or retires on or before June 30 shall recelve payment for fifty
parcent (50%) of unused hollday pay and time far the year of retirement or death. Any
Employee who ralires or dies on or after July 1% shall racaive payment for afl unused
hollday pay and time for tha year of retirement or death,
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ARTICLE 13
COMPENSATQRY TIME

Section 1. It is understood that avary effort will be made In accordance with the
guldelines set forth below to provide Officars with the opportunity to utliize thelr unused
compensalory ime. Therefore, the following guidslines for awarding of compensatory time
are gdapted by the parties:

A Requests for compansatory time off shall be made In writing by the
Employes at least three (3) calendar days before tha date{s) requestad, including &t least
one (1) on duty tour. The City shall be under no obligation to grant requests under jass
notics.

B. . .Vald raquests for ime off shall not be arbltrarlty or unreasonably
denled.

C.  Compensatory time may ba withheld during emeargencles and whan
manpowar levels are abnomally low and there are insufficlent manpower levels avallable
through the use of overtima lists,

D.  In the event that an Employea's request for compansatory time Is
denied, he shall be glven first preference an hls next request for such usa.

E. Any unused compensatory time shall accumulate from year to year
and shal! be granted to an Emplayese upon his retirement.

F. An accurate record will bs maintalned by sech Unit Commander of all
compensatory time and unused vacation time due Employeas under his command. Abook
designated as the Compensatory Time/Vacation Book wilf b kept in each unit for this

purpasa. lishall be verified annually by the Employee and his Commanding Officar, and
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a copy containing tha Inftials of both the Empioyes and his Commanding Officer varifying
the sccuracy of this book will ba given to the Employes prior to January 30P.
Compensatory time will also be maintained elactronicatly.

G.  Thae Clty may, with the consent of the Employee, be reflavad of it
abligation to grant compensalory Ume owed to an Employes, paying an amount n cash
equivalert to tha nomal rate of pay for the amaount of compansatory ime dua,

H.  TheCity shall permit Police Officers of the bargaining unitto buy back
compeneatory ime which they have accumulated on a system to be jointly devaloped by
the Association and the City. The maximum annual obligatlon of the City underthis system
shall be Three Hundred Thousand Dollars {$300,000.00) per year to this unkt, which is not
cumulative, Each Employee shall be entitfed {o an Inftial buy-back of no more than three
{3) days. In the evant thers are remeining funds, there would be an additlanal buy-back
on & single day based upon eenlority, and this would repeat fise!f untll funds are exhausted,



ARTICLE 14
OVERTIME

Section 1. In addition to the days off mentioned elsewhere in this Article,
Employees of this bargalning unit shall be entitled to pay af overtime rates of tme and one-
half (134) for all work beyond normal working hours or beyond the narmal work week.

Section2.  The City shall pay all Employees of this bargalning unit for required
appearances, inciuding but not limited to court appearances, grand [ury hearings, and
appearances befors any publle agency, at the rate of time and ene-half {(134), with four (4)
hour minimum, ¥ such appearances are made at times other than during reguiarly
scheduled tour of duty. Each Employee of this bargalning unit shall submit to his
appropriala superior, In.writing, alt time spent before such public agency. An Employes
may not be retained for the purpose of atlaining the minimum of four (4) hours If the
appearance requires less time.

Seclion 3. If an Employee of this bargalning unlt is called to duty on his day off,
he shall be pald for all hours warked and shall be guaranteed a minimum of four {4) hours
at ime and one-half (17%) rates.

Section 4, Superlor Officers who ara required to appear because of Subposna
to any day Court and who are working the Midnight tour on that day may be excusad for
the last four (4} hours of thelr tour of duty.

Section 5,  In computlng overiime, except under Sections 1 and 2 abovs, the first
five (8) minutes of the first hour of overtime Is not compensable If thal is the only fima
Involved. H the Employee works mare than fiva (5) minutes, overtime shall be computed
from tha first minuta thareof. The Employee Is entitled (o a full hour's pay at the overtime
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rate of time and one-half (134) for the first hour. Thereafter, the Employse Is entillod 10 a
full hour's pay when any fraction of an hour Is worked.

Secton 8.  Whanever an Empioyes i recalled to duty, he shali be entitied fo
minlmum of thres (3) hours of ovartime at tima and one-hatt (124}

A.  Ifthere are no volunieers or an insufficlent number of volunteers, the
Clty, In its sole discretion, can mandale and assign one to overtime,

B, Nothing herein shall prevent a volunteer from one rank list belng
utilized fo flit In under ancther rank opaning, abscnt avallable voluntears of the llat in need
of assignment.

Seclion7.  To furthar faciiitate fluctuating manpower (Le., Christmas, vacations,
elc.) four (4) separate and distinct llais shall be used for the purposes of overtime, These
Ilsts shall be the Semeants; Lisutenants; Captaing; and Inspectors,

Secltion 8.  The avertime list discussed above shall b composed of voluntears,
Thay ahall be rotating and, If the man st the top of the llst Is avallable (that is, he |s not on
duty when callad), he shall report, or hla name shall revert to the botiom of the list. If a
fan cannot report because he is already scheduled to work the same hours, then In thet
avent he shall not lose his position on the list.

Seclon9.  The City will use its best efforts to pay overtime inthe month following
the month in which the-ovartime was workaed.

Section 10. Where the Cily places an Employee of the bargaining unit on
“standby,” tha City Is to pay each Officer for a minimum of two (2) hours time computed at
straight time rates. If the standby tima exceads two (2} hours In duration, payment for all
such tima shall be made at the ime and one-half (1%4) rate.

Section 11.  An Officer shalt recelve one-half (1) hour sdditional compensaticn In
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compensatory tme for not being able to ufiize a lunch break.
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ARTICLE 15
CLOTHING ALLOWANCE

Section 1. A. Effactiva January 1, 2013, all members of the bargaining unit
shall be provided with 8 sum of Six-Hundred Seventy Five Dollars {$675.00) clothing
allowanca o be pald on the first regulary scheduled payroli day following the Councll
meeting In January,

B. Effective January 1, 2014, all members of the bargalning unit
shall be provided with a sum of Three-Hundred Fifty Dollars ($350.00) clothing allowance
to be pald on the first regularly scheduled payroll day following the Councll meeting in

January.
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ARTICLE 16
TERMINAL LEAVE

Section1.  Employees who retire shall be granted terminal loave upon ratirement
in accordance with tha guldelines listed in Section 2 of this Article.

Section2. A, Terminal [save shall be computed st a rate of flve (5) calendar
days for each calsndar year of servics for Employees hired prior to August 7, 1004,

B. Terminat leave shali be computed at a rate of threa {3) calendar
days for each calendar year of service for Employees hired after August 7, 1895 and a
member of the PSOA prior to January 1, 2013,

C.  Termminal leave shall be computed atl a rate of one {1) calendar
days for each calandar ysar of service for Employees promoted into the PSOA after
January 1, 2013, At ratirement, these days will ha pald st their PSOA rate. All terminal
leava days (as defined in Section 3) eamed prior {0 promations as a POBA mamber will
be vasted and paid upon retirement of the POBA rate at the time of relirement.

D. Anyona hired afler January 1, 2013 will eam zaro {0) days for
tenninal leave calculation purposes. All terminal lsave days (as defined in Section 3)
eamed prior to promotion as a POBA mambar will be vastad and pald upon relirement at
the POBA rate of pay at the time of retiremant. Also, the maximum payout for unused
vacation and compensatory days accrued will not exceed membar's final annual salary.

Sectiond.  Added lo such leave shall ba all compensalory time and vacabion time
which Is owed to the retiring Employea, accumulated for in any other mannet, and the
entire number of days shall be known as lerminal leava.

Section4.  Any Employes who dies shall bs considered a ratired Employee, and
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the estate of the deceased shall recaive the following:
A. Al accumulated compensatory time:
B.  Termina! leave In accordance with this Article:
C. Al accumulated vacstion {ime, including full vacation allowance for
the year of death.

Section5.  Section 1 of this Article shall in no way be construed (0 mean that that
Section praciudes recavary by the estate of any othar banefits it may be due.

Section6. A.  All Employees who retire shall recalve a mandatory cash
peyment In lleu of ime off for the number of years of service to the City basad upon either
five (5) or three (3) calendar days per year of sald service, depending upon date of hire,
All Employees shal elso receive mandatory cash paymentinlieu of time off for any unused
compensalory time and any unused vacation fime (to maximum of tima to which the
Employea Is antifted for his/her last two (2) years of sarvica).

B. The following formula will be used to calculate the torminal
leave: Tha number of years of sarvice is muttiplied by five (5) or threa (3} to obtain the
number of calendar days. Convert calendar days to work days by dividing the number of
saclions in their schedule, efther fifteen (15) for line or fourleen {14} for staff, and
multiplying by the number of days worked In the echedule. Add thls to all unused
accumulated vacation days and unused accumulated compensatory days. Through
February 6, 1985, the total number of days was then multipled by the length of the work
day (8.5 hours) and the houry rate of pay for the individus! [nvolved.

C. The City and the Assoclation egree to the following with regard
to terminal leave payments provided to the affected retirees subsumed within the PSOA
unlt for the 1998 calendar year and succeeding yoars as fong as no new suparseding
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agreament has been bilaterally negotiatad between the Ciy and the Assoclation with
regard lo the terminal leave {ssua as part of success contract negotiations.

(1) Al staf Superior Officers who retire shall continue to
have their terminal leave computed bassd upon the eight and ons-half {8.5) hour a day
formula set forth in paragraphs A and B above.

(2} Al ine (Patrol) Superlor Officars who retire during the
partinert ime percd, shall receive thelr terminal leave payments in accordanice with
Arbitrator Glasson's Opinion and Award dated Fabruary 14, 2001.

(a) Thetemlinalleave payments for ina{Patrol) shall
firsl be computed both based on elght and one-haff (8.5) hour a day baslg (the Police
Superior Officers Assaclation's calculation) and on an eight (8) hour a dey basis (the City
of Jersey City's caledlation). in addition, both calculations should use the 10/15 as the
multiplisr,

(b}  The affected line (Patral) Supsriar Officers shall
recalve as terminal leave the terminal leave money realized by utilizing the eight {8) hour
a day formula plus one-half (34) of the difference betwaen the elght (8) hour terminal leave
computations and the eight and one-half (8.6) hour terminal leave computations,

(¢} To illustrate the above, If In a hypothetical
circumstance the elght and one-half (8.5) hour a day formula would result in the payment
of Sixty-Two Thousand Dollars {$62,000.00) to an affected Offtcer whila the use of an elght
(8) hour a day formula would resuli In the payment of Fifty-Five Thousand Dollars
($55,000.00) in terminal laave, the affected Superior Officer will racalve, In full satistaction
of his or her terminal leave claims, the amount of Fifly-Eight Thousand Five Hundred

Dollars ($58,500.00), which represents the Fifty-Five Thousand Dollars ($55,000.00)
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terminal laava calcudation besed on an eight (8) hour day and ans-hslf (%) of the difference
between Sbay-Two Thousand Dollars {$62,000.00) and Fifty-Flva Thausand Dollers
($56,000.00), L.e. Three Thousand Five Hundred Dallars ($3,500.00).

Secllon7.  Except, however, If for any reagon the City denles an Employas's
vacation period during his or her last two (2) years of active servica, or if for any reason
refating lo employment an Empioyes is preventad from taking a vacation period during his
or her last two (2) years of active service, then and In that event the limitation placed on
the City’s obligation for payment of up to two (2) ysars vacalion time as part of the terminal
leave program as get forth herein shall not ba applicable, and said Employes, upon
retirement, shall be entfled to recalve payment of ail unused vacation tims to which the
Employea Is otherwise entitled without fimitation.
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ARTICLE 17
MILITARY LEAVE

Section 1.  The Chy hereby agrees to grant military leave for feld tralning to
employeos In accordance with N.J.S A, 38:23-1, N.JSA, 38A:4-4, and all applicable
regulations or as otherwise provided for under Federal or State law,

Seclion 2,  All membersa of the National Guard or Reserves will be granted tima
off with fult pay (o attend raquirad drills. Such time off will be in addition to vacation, sick
and edministrative leave.

Seclion 3. [n tha evant an employee s called lo active duty, the employee shall
recelve the difference in pay between his military pay and his reguar pay for up to ona-
hundred eighty (180} days. The city may, at its option, extend the one-hundred sighty
{180} day imit,
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ARTICLE 18
BULLETIN BOARDS

Section 1.  The Association shall be provided with bulletin boards In each Station
or facility and Departmental Headquarters for the posting of Association notices or other
appropriate materfals, Such bulletin boards shall be Identiffad with the name of the
Associallon, and the Assoclation may designate persons responsible therefor, A copy af
all such nofices or othar materals shall at the ime of its posting ba sent to the Director of
Polica or his designes, and he shall retain the right to have such nolices or ather materiats
which are detrimental to the good order of the Depariment removed,



ARTICLE 19
NO INDIVIDUAL EXTRA CONTRACT AGREEMENT

Section 1. The City agrees not to enler Into any agraement or contract with its

Employees, ad defined in Article 1, Section 1, coverad by this Agreement, individually or
collectively, which in any way confilcts with the terms and previslons of this Agreemant.
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ARTICLE 20
GRIEVANCE PROCEDURE

Section 1.  The purpose of this Grigvance Procedurs s (o insure sfficlency and
promote Employae morale,

Sectlon 2.. A grievance, as definad herein, shall be as sat forth in NJSA
34113A-5.3, of 5eq..

Seclion 3. Steps of Grievance.

A.  Agrievance shali be discussed with the Employes{s) involved and the
Association rapresentatives with the Immediate supervisor designatad by tha City within
thirty (30) days of the alleged grievance. An answer chall be made by the end of the third
working day (following date of submission) by such Immediate suparvisor to the
Association.

B. If the grievance Is not ssttled through Step A, the same shall be
reducad to writing by the Association and submitied to tha Division Commander or any
persen designated by him, and the answer to such gitevance shall be made In writing, with
a copy given to the Assoclation, within five (5} days of its submisslon,

C. If the grievance Is not seitled by Steps A and B, than the Assoclation
shall have the right to submil such grievance to tha Police Director. A writtan answer to
sald grievance shall be served upon the Emplayee(s) involvad and lhe Assocation
President or hls suthorized reprasentative within saven {7) days of its submission.

D. Ifthe grievance s not aetlied by Steps A, B and C, the aggrieved shall
have the right to pursue all legal remedies afforded by the provislons of tha Civil Service
Act.
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E. If the griavance fs not seltfed by Staps A, B and €, and the aggrieved
does not elect to pursue his grisvance under the provisions of the Civil Service Act, then
the Association ehall have the right to submit such grievance to an Arbttrator appointed by
PERC, which award shall be binding on both parties, provided such appliss 10 a violation
of the contract provislons. The costs of the Arblirator shall be bome by tha Clty and the
Association equally.

F, Failure to comply with the tima limits aet forth above shall be cause
for automatic recourse to the succeeding Step.

G.  The Association President, or his authorized representative, may
report an Impanding grievance to the Police Director to forestall its occumenca.

Sectiond4.  Since adequate griavance procedures are provided In this Agraement,
the Assoclation agrees that it will nol engage in, encourage, sanction, or suggest strkes,
slowdowns, mass rasignations or mass absenteeism, or othar similar action which would
Involve suspansion of work that may disturb or intarfare with the orderly operation of tha
Police Department.

Section 5. Nothing hereln shall prevent any Employee form processing his own
griavance, provided the Association President or his authorized representative and/or the
Association Attorney may be present as an obsarver al any hearing on the Individual's

grievencs.



ARTICLE 21
SALARIES, LONGEVITY AND SERVICE DIFFERENTIAL

Section 1. A. Exigting PSOA Mambers will recelve base salarigs In
accordance with the following schedule.

1.6% 1.5% 1.5% 1.1%
) OUOINT___ 0owoiie _ otkiite 0110120
Segeant [$122131 (5123063  |[s125822  [s127.200
Uedtenant |$134750  [$136771  |5138823  |$140350 |
Coptaln  |$147.083  |s140260  |$151508 | $153.475 *’
nspector _ [$166.200  [$158,640  |s1e1028  |s162704 |

B. Employees not cumentlly in PSOA, but promoted in after
January %, 2017, will recelve base salaries in accordance with the following schedule.

1,5% 1.5% 16% 1%
o017 OIDIHE 1101119 01/0%/20

Step Sot.

i |sios280  [s10s280  [s105200  [st05280
2 sti0501  |$110501 5110501 | $110,01

3 |s122,131 $123063  |$i25822  |s127,208 |
lsopre. | | :
; 1 $126,451 $126,451 $128,451 $126,451

2 $120.113 $120.413 | $120,113 | $129.113

3 |$134750  |$136,771  |$138823 | $140.350
Step Capt. J ]
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1 $137,632 $137.632 —15137.632 [ $137.692

2 $140,827 $140.827 $140,827 $140,327

3 $147,003 $148,260 $151,508 | $163,175

The paties agres that the first step of the Sergeant's salary will be adjusted during the
term of this eollective negotialions agreements, i nacessary, $o that there is a $1,000
differentiai betweon Sergeant and Datectiva pay.

Secllon2. A, All Superior Officers hired to the Department as police officars

bafore Januery 1, 2013, will raceive longevity payments in accordancs with the following
schedule:

First Day Through Last
of Year % of Base Pay Day of Year
.4 2 7
8 4 1"
12 6 15
16 8 10
20 10 22
23 12 24
25 14 27
28 16 Each Thereaftar

B. Al Superior Officers hired to the Depariment as police ofllcers
after January 1, 2013, will receiva longavity payments in accordanca with the following
schedule:
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First Day Through Last

of Year % of Base Pay Day of Year
-] 2 10
11 4 15
18 ] 20
21 8 24
25 10 a7
28 12 Each Thereaftar

Officers hired on or after January 1, 2017, and promoled thereafter, longevity wil
be paid as part of base pay in accordance with the following schedule:

First day of 10° year $1,000.00
First day of 15" yoar $2,000.00
First day of 20%yesr - - $3,000.00
First day of 25" year $4,000.00

For the purposad of detarmining eligibllity, langevity is defined as the number of years of
actual work performed for the City of Jersey City as a police officer and is not dependent
upon senioity date.

C. A Supenior Officer who is hired up to October 31* of any yeer
will ba given full credit for Lha year of service retroactive to January 1" of that year, Anyone
hirad thereafter will recalve no credit for that year, but wil receive credit on January *
follawing the first anniversary of the date of hira.

D. Ardicle 21 2.C. Is nat applicable to Superdor Officers hirsd or
promoted after Octobar 21, 2014. Rather, for Superior Officers hired or promoled on or
afer Oclober 21, 2014, the following provision applies to base salary steps 2 and 3: Each
hired or promotion Superior Officer will attaln step 2 exaclly one year from the date of
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his/her promotion. Step movement will occur automatically on each year of an officer’s
promoticnal anniversary date. This paragraph does not Impact the longevity schedule.

Section3. Tha City will provide to those Superior Officers requesting same
electronle transfer of their paychecks and related paymants from the City of Jersey City to
any financlal {nstitution covered by the Federel Depesit insurance Corporetion (F.D.L.C.)
and refated laws, provided that the City has the capability of doing 0.

Sectiond.  AllSuperiar Officers of the bargaining untt will recafva their pay checks
by 3.00 P.M. every cther Thursday,

Section 5.  The City will endeavor to deliver speclal chacks by 3:00 P.M. on the
date received In Police Headquartars,

Section8.  The Citywill endeavor to provide a breakdown on all checks &s to what
is Included in the ml‘ aﬁaid check {avertime, efc.}.
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ARTICLE 22
CHANGE IN SCHEDULE

Sectlon t.  No change In schedule of any Employea covered by this Agresmant
shall be made unlass auch Employes is given at least savanty-two (72) hours nolice prior
to the tira that he is regularly scheduled to work, or seventy-two {72} hours prior to the
changes In repofting time, whichever is greator.

Section2.  Intheevent seventy-two({72) hours notice is notgiven, such Empioyes
shall ba paid at ime and one-half (14) for all hours legs than savanty-iwa {72) hours
notice.

Section3.  The abova shall not pertaln In cases of emergency.
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ARTICLE 23
MOTQR VEHICLE ALLOWANCE

Section £, Members of this-bargaining unit who use thelr vehicles on a futk-tims
basts or partlal basis shall receive a stipand for the use of thalr vehicle based upon tha
current mileage reimbursement rate established by the Intemnal Revenue Senvice.

Seclion 2.  Payments refemmed to in Section 1 of this Article shall be made as
foliows:;

A.  For usa of thely vehicle for the pariod from November 4® through
January 31%, payment will be made [n tha first pay period of March,

B.  For the wse of thelr vehicle from February 1* through April 30%,
paymemnt shalt ba. made In the first pay patiod of June,

C.  For use of their vehicle for the pariad from May 1* through July 31",
paymaent shall be mada in the first pay pericd of September.

D. For tha use of thelr vehicle for the perlod from August 1* through
October 31%, payment shall be mede in the first pay perlod of December.
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ARTICLE 24
EXPENSES

Sectlon 1.  Whenever an Employee is sent out of town on an assignment which
Involves expenses, he shall receive an advance stipend In contemplation of such
expenses.

Section 2.  This stipand shall equal the expecied reasonable expenses that the
Employes is likely to Incur,

Section 3.  Whenever an Empioyee (s assigned fo special achaaling by the City,
the Cliy shall pay the tultion and expenses In advance.

Section 4.  In the event an Employae expends more than his allotted stipend,
such Employee shall ba smeimbursed by the City immediately upon his retum to the City,
and in no event latar than the pay day for the next pay period,

Seclion5.  Such axpensea shafl ba limitad o those reasonably and necegsarly
axpended In the camying out of the assignment.

Section 6.  The Employee shall submit receipts whenever avallable.



ARTICLE 25
TUITION REIMBURSEMENT

Secion 1.  The Association and the Clty mutually recogniza tha importance and
advantage of highar education. Therefore, It is agreed that the City shall provide funds in
accordanca with the system sat forth beiow to reimburse members of this bargefning unit
for taking courses In an approved collage which are part of a degree granting program.
College courses for which relmbursemant will be parmitted are limited to Palice Sclencs,
pubfic admintstration, public safety, criminology, ciiminal justica, ciminal iaw, sociotogy or
acoures directly related to the performance of public duties as a Law Enforcament Officer.

Section2.  For an Employee to be eligible for tuition relmbursement under the
provislons of this Article, said Employee musl provide the Depariment with a notica of
Intention to ettend college coursas not latar than September 1% of the calendar yaar In
which the Employee intends to take courses for which reimbursemant Is sought.

Section 3,  Employeas shall be entitted to relmbursement for tultion for courses
taken In accordance with thie Articls upon submissions of evidence of successiul
complation and the qualification of the course as part of a degres granting program.

Sacllon4.  Thare will be a PSOA unit cap on cost of this program of Twenty-Five
Thousand Dollars {$25,000.00) which will be available to Employaes on the basis of
senlority.



ARTICLE 26
JTEMPORARY APPOINTMENTS

Section 1.  The praciice of appolnting Employsas to highar rank in an acting
capagily is discouraged, and ftis agread that vacancles in such higher ranks shali be filled
as goon as possible as provided by law.

Seclion2.  An Employee serving in any acling capacity shall recelve the full pay
of the rank In which he is acting, only after the completion of a full tour.

Seclion3. The following formula ehall be used to compute the numberof
calendar days.

A, An Officar who works a single tour shall recelva cradll of one (1)
calendar day, .
B. Additionally, an Officer who continues the assignment In the acting

rank shall recebve pay for the acting rank for all swings and tours on a day-for-day bagls.
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Section 1.  Special training shall be schedulad during working hours whenaver
possible.

Section 2,  When not held during regular hours, then In that avent the time and
one-haif (134) avertime provisions shall apply. Thie Seclion shall not be applicable to
around-the-clock situations, such as sitendance at the Sea Girt Academy.

Section 3. The Ciy shall make evary attempl to upgrade the knowledge of
Superior Cfficers In all phases of Police work. The Clty shall schadule In -service traning
on a regular basis so that these Officers will keap abreast of all changes In the techniques
and policles of the Dapariment. These programs wouki then allow the Superor Cfflcers
o Impart this tralning to the Polica Officers they supervise.

Section 4.  Upon being appointed a Superior Officer, the Police Officer shall be
given a one (1) week tralning petiod at the Academy to acquaint him with the art of
suparvision and all General Orders for which he will be held accountable. This period of
training shell also contain an In-dapth tralning In the Law (2¢) and Constitutional
Amendments, along with the Codified Laws of the Clty of Jersey City.



H CO

Secion 1. The City will appoint two (2) people, and the Assaciation will appoint
twa (2) Police Superlors, who will constitute the "Safety and Health Commities.”

Section2, The Safety and Health Commitiee will be chargad with the
establishment and implementation of a safety program.

Seclion 3. The Safety and Health Committes will meet quartedy at Police
Headquarters at 10:00 A.M,
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ARTICLE 29
BLOOD DONOR

Section 1.  Superior Officers who donate blood with pror approval of the
Department shail be afforded two (2) eight and one-half (8%) hour recuperative tours on
spacial assignment immediately following thelr donation if said eight and ane-half (8%}
hours are on scheduled work tima.  All blood donatlon shall be given on off-duty tme,
axcept in an emengency.

Section2.  The Citywill provide space for the annual blaod drive. This is i space

1s avallable, and such grant will be based upon approval, which will not be unreasonably
withhald.
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ARTICLE 30
SPECIAL AWARD

Sacllon 1. The Birector, or his designaes, end tha President of the Association,
or his deslgnae, shall in each January choose a Police Superior Officsr of the preceding
year for an award hased upon outstanding service to the community and/or Department.
The reciplant shall ba awarded two (2) compansatory days off, above and beyond any time
off raceived for his aclions awarded previpusly.
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ARTICLE 3
HONORABILE MENTION AND COMMENDATIONS

Section 1. 1t Is the desire of tha City to award In & tangible way those of its
Employees who perform their duties in an axamptary fashion.

Section2.  Awands shafl ba as provided In the General Orders of the Depariment.

Section3d. The Department Awards Committee shall consist of a total of four (4)
mambers, two {2) members of whom ahall be selacted by the Unlons. The Prasident of the

Association shall daslgnate one (1) of the two (2) members selected by the Unlons.
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ARTICLE 32
SAVINGS CLAUSE

Section 1.  Should any part of this Agreement, or any provision hersin, be
renderad or declared invalld by reason of any existing legisiation, or by any decree of a
court of competent jurisdiction, such invalidation of such part or portion of thiz Agreement
ehall not Invalldsts the remaining portion thereof. It Is furthar agreed that should any
provisions of this Agreement be so delsted, tha parties hersto shall Immediately
commenca good-faith negotiations to arrive at a new provision lo raplace the daleted

porton.
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ARTICLE 33
APPLICABLE LAWS

Section1  The provislons of this Agreement shall bs subject to and subordinate
to, and shalt not annul or modify existing appilcable provisions of New Jersey State Laws
or Jersey Clty Municlpal Laws.
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LE OF ON

Section 1. While it s recognized that the formation of a Table of Organization
falls within the realm of managemant and Is not a negotiable term and condition of
employment, nonetheless the Clty agrees to periodically consult with the Assoclation with
raspect to any medifications of the Table of Omgantzation exdsting within the Jarsey City
Police Department as It affects Superior Officers.

Section 2.  The staff schedula referred to in Articta 8, Sectlon 2 shall apply to
those positions which operationally function on a normal work week (Monday through
Friday) schadule, as well as those administrative and command positions which raqulre
same as designated on the Table of Organization.



ARTICLE 35
BISCHARGE AND DISCIPLINE

Seclien 1. No Superiar Officer will be discharged or disciplined except for just
cause. The question of Just causa will spacifically be subject to the grievance procedure
of this Agresement, Thia paragraph shalt apply to disciplinary actlon which Is nol reviewabla
1o Civit Service only If a final lsgal detemmination results in a decislon that such matters are
arbitrable.

Saction2,  No Superior Officerwill be disclplined or cafled to & mesting that would
result in discipline without an Assoclation representative present.

Secfion 3.  Disciplinary action, with the exception of verbal waming, will ba
presented on a “Disclpline Action Famm,” with a copy made avallable to the Suparor
Officer.

Section4. The City will notify the Asssciation in writing of any discharge or
suspension within three (3} days (excluding weekends and holidays) after the Superior
Officer Is discharged or suspended

Section 5. i a Superior Officer Is discharged or suspended, hefshe may elact to
proceed to arbitration or a Givil Service proceeding, but not both. This paragraph shall
apply to disciplinary action which la not reviewable to Civil Service only ¥ a fina! lsgal
determination results in a declsion that such matter is arbitrable.

Seclion@.  No haaring will take place without the Association being first notiffed,
and the Superior Officar must be given sufficlent lime fo recelve counsel, no less than five

(5) days, excluding weekends and holidays.
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Seclion 7.  There will two (2) types of hearings:
A.  Fomal
8. Informal

Sectton 8. Formal Hearings.

A, Formal hearings will be conducted wheh the penalty sought in the
charges preferrad against the police officer s major discipline.

B. A formal hearing will be held before a tribunal of two (2) Palice
Superors and an Association representative. There will be a transcript, taped or wiitten,
of all proceedinge. A declslon as to gullt will be rendered within one (1) hour of (he close
of the formal presentation,

C.  Thafribunal will recommend to the Director of Public Safety 8 suftable
pumnishmant If found guilty.

D.  The Diractor of Public Safety will have the final discretion as to the
penalty, which must be rendered within thirty (30} days of tha close of tdal.

Seclion @ Informal Hearing. An Informal hearing will be conducted by the
Director of Public Safety or his designee, with the Supertor Officer and an Association
representailva present. There will b no written or tapad record of the proceadings. The
Suparor Officer retains the right to appaal as to the extent of the sentence of Civil Service,
i applicable, or an Arbltrator, but not both. This paragraph shall apply to @ discipiinary
actlon which s not reviewabla to Clvil Service only if a final logal determination results In
e declalon thal such matter is arbitrable,

Informal hearings will be conducted whan the penalty sought In the chames
prefarred against the police officer s mincr discipline, consistent with how major and minor
discipline are defined by the Civil Setvice Commission. The Superior Officer can arbltrate
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a minor disciplinary suspenston with consent of the Union.
Secilon 10. Wiitlen Reprimands.

A.  Awnritten reprimand must be served upon the Superior Officer within
fourteen (14) days of the Director raceiving notice of the occurrence.

B.  The Superior Officerwil relain the right to appeal the written reprimend
to the Dlrector of Public Safety,

C.  nallcases, a Superoer Officor will be atlowsd ta respond In writing for
the record.

Sectien 11.  Orai Reprimand. All orat repimands will be documented.



Section 1.  Any provisions of this Agreement may be changed, deleted,

supplemented or altered, provided both pastles mutually agres to do so In wiiling.

Section 2. The benefits provided in this Agreement shall accrua to those
Employees In this bargaining unit.

Seclion3. The City and the Assoclation will equally share the expenses for

printing threa hundred fifty (350) coples of this Agresment. The Assodiation agrees to
supply the Clty with thirty (30) coplea of this Agreement,
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ARTICLE 37
AMMUNITION

Section1.  All Employees of this bargaining unit shall be Issued a .38 calther, .45
caliber or 8Smm ammunition that meets the standands and recommendations of the Jarsey

City Police Department Firearms Training Unit,
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Section 1. This Agreement represents and Incomorates the compiate and final
understanding and setlement by the parties on all bargainable issues for the life of this
Agrestment, and neither party shall be required to negotiate on any subject unless they

mutually agree to do so.



ARYICLE 39
BILL OF RIGHTS

Section1.  Mambers of the Force hold a unique status as Police Officers, in that
tha nature of their office and employment nvolves the exercise of porlion of tha Palice
powers of the Municipality.

Section2,  The wide-ranging powers and duties givan to the Departmant and tts
members involve them fin 8l manner of contact and relationships with the publlc. Out of
these contacts may come questions conceming the actiona of the members of the Force.
These questions may require Investigations by Superior Officers. In an affort to insure that
these (nvestigations are conducied in a manner which is conducive to good order and
discipline, the follkowing rutes ara hereby adopted:

A.  The intervogation of a member of the Force shall ba at a reasonable
hour, with the light of all clrcumstancas Involved, prefarably when the membar ofthe Forca
I8 on duty,

8. The membershall beinformed of the nature of the investigation before
any interrogation commences. If the Informant or complainant is ananymous, then the
Officer shall ba so advised. Sufficient Information to reasonably appraise the member of
the allegations will be provided. 1t if is known that the member of the Forca is being
interrcgated as a witness only, he will be informed at the iniflat contact.

C. The questioning shall be rmasonabla in langth, Reasonable respites
shall be allowed. Tima shall also be provided for parsana necessities: telephone calls and
rest pariods as are reasonably necessary.

D.  The member of the Foree shall not be subjected to any offensiva
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langunge, nor shall he be threatenad with transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made 8s an inducament fo answering
questions. Nothing horein shall be construed to prevent the invesiigating Officer form
Informing the member of the possible consequences of his acts.

If a member of the Force s under arrest or likely to be (that is, If he Is a suspact or
the target of a cAminal Investigation), he shall be given his rights pursuant to the current
decisions of the United States Supreme Courl.

If a mambar, as & result of an investigation, is belng chargad with a violation of the
Rules and Regulations cr Is about to ba so charged, he shall be afforded an opportunlty
to consull with counsel or Association representatives before any further interregation.

Seclion3. An Employee may see his personnal fila upon request. If an
Employse wishes o answer or supplement any material found In his personnel file, he may
do so, and his writlen statemant shall become part of the personnal file.

Section 4.  An Employee's home telephone number and address shall not be
disclosed to any parson who is not 8 member of the Jérsey City Police Depariment,

Section 5.  No Police Officer will ba subjected In questioning to the use of any
polygraph machines, psychologlcal stress evaluation or simiar ile detector devices In
intemal Investigations. Upon request, @ Police Officer will have the right {o be
accompanied by counsel or any other person of the Police Officar's choosing during the
entire intenmogation of the Polloe Officer by the Clty.

Section6.  The City agrees to notify the Assaciation in writing of any pending
disciplinary chargas or hearings Involving any memben(2) of the bargalning unit. Upon
request, the City wilf provide lo the Association e copy of any and all reports, orders,

memoranda, or complalnts relative to sald charges or hearings.
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Section 1. Promotional examlinations for tha next highest renk above Sergeant
wilt be requested to the Department of Personnel every thrae (3) years.

Section 2. A promotional list to the next highest rank will be maintained at efl
times.

Secflon 3. Promotions will ba made from the promotional list in the order of
placement. In cases of ties, the City will attempt to promole all of the tiad candldates, but
if this remedy ls impractical the City will endisavor to promota all the tied participants before
the expiration of the promotional llst.

Section 4. The City agrees that in the event of a recommended change In tha
classliication of a posttion In the Jersey City Police Depardment, it will notify the Assoclation
fiftean {15) days prior (o Its submisslion to the Depatment of Personnel.

Sectlon 5.  Promotion to all ranks govemad by this Agreement shall be made In
accordance with Dapartment of Personnel Rules and Regulations. The City shall confer
with the Assoclation on mattars not speclfically delineated by Department of Personnel
Rules or Regulations. (In those instances when the Cily, according to Department of
Personnel Rulas and Regulalions, may selact the mannar in which promotional tests are
adminlstered and/or the manner by which a list of candidates are ranked, the method to

be selactad shall be confarad upon betwasn the City and the PSOA.).



ARTICLE 41
DURATION OF AGREEMENT

Seclion 1. This Agreement will ba effective as of January 1, 2017 and wi
terminate on midnight December 31, 2020.

Seclion 2.  Any provision of this Agreement may be changed, supplemented or
altered provided both paries mutually agree.

Section 3. Inthe event demotions should ogcur during the life of this Agreement,
the Assoclation may raopen this Agresment, at its option, in accordance with NS A,
34:13A-16, ot s8q.,

IN WITNESS WHEREQF, the parties hereto have caused these presents to ba

signed by their duly authorized oflices the day and year first above wrilten

JERSBEY CITY POLICE SUPERIOR CITY OF JERSEY CITY
%ﬂ%ﬂ ASSOCI.FLTIO %, !
: g —/ TR V-518
=1 . Agr ot L& o
(__,f REEE Business Administrator

Lol - B 2 LY
[T SO

|24 'FII o

e A

Jallﬁs R. Shaa

Director of Public Safety

ATTEST:
.“Zg fé
CiyClok  §
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