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AGREBEMENT BETWEEN

THE CLIFTON BOARD OF EDUCATION
AND
THE CLIFTON TEACHERS' ASSOCITATICN

ACENOWLEDGMENT

This agreement betwean the Clifton Board of Education, hereafter called
Lhe Board, mnd the Clifton Teachers' Association, hereafter called the
Agspciation, shall be effeciive until June 30, 1992,

It is hereby agreed as Follows:
PREAMBLE

Recognizing Lhat providing a high gquality education for the children of
Clifton iz the paramount aim of thiszs School Distriet and that good morale
in the teaching staff is necessary for the education of the children, we
do hereby declare that:

The Board and the Associatian agree that academic freedom is essential
to the fulfillment of the purposes of the Cliftun Schensl District; and
they achnowledge the fundamental need to protect teachers fromx any
censorship or reatraint which might inlerferrs with the performance of
their teaching fupctions. Teachers covered by this Agreement shall
have all the rights as guaranleed hy the constitutions of the United
States and the State of New Jersey, including the statutes relating
thereto and those rights Further protected by the tenure laws of the
State of New Jersey.

The Board of Education, under law, has the final responsibility of
eatablishing policies fur Lhe District. The Superintendent and

staff have the responsibility of carrying out the policies
established, The professionally certified teaching perscnnel have the
ultimate responaibility of providing the best possible education in
the clasaAroom.

RECOGNITION

The Board herehy recognizes the Clifton Teachers' Association as the pole
and exclusive representative for collective negotiatiocns concerning the
terma and conditions of employment fur all certified teachers, under
contract or on leave ewployed by the Board, This includes, but is not
limited to nuraes, guidance counselors, certified child study tesm
members, aspecial mervices teachers, basic skills teachera, compensatory
s#ducntion teachers but excludes Superintendent, Assistant Superintendent,
supervisory personnel, principals, substitute tesachers, and part-time
emplayees pmid on an hourly basis or paid on a per case basis.
Re:osnitian is granted to the aforementioned, to the exclusion of all
vithers,
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ARTICLE T
Asgociation Rights & Privilegea

The Board agrees to make available for duplication, to the
Ausnnintion 1o rerponse Lo reasonable requesiy, nll oinformet on that
shall azsist the Associstion in developing intelligent, accurate,
informed and vconulructive programs on behall of Lhe teachers and ony
information whilch may be necessary for the Association te process any
grievance, complaint, or ionformation needed for negaoliations. The
Board shall submit only that informatlon that is under the realm of
public information. The procedure fur obtaining this information
shall consist of written requaests aubmitted to the Board Secretary b
the Assccistion President and/or the Chairman of the Ausporation's
Negotinting Tommittee, or the degignee of either,

Whenever any represeatative ol The Assavintion or any teacher is
muturlly =zcheduled by the parties to participate during working hours
in negotiationse, grievance proveedings, confercnees, or meetings,
he/she shall suffer no loss in pay.

Repreacntnt ives of the Association, the New Jersey Educabtion Associa-
tion, and the National]l Educaticen Associastion shall have Lhe right tno
enter the schouls to meet with trachers during thelr lunch periods ot
before or after school hours {see hours set forth here and afler! tuo
carry out apprapriale Asspociation business. Representatives who
enter the schools shall notify the principal or designee of theur
presence pricor bto meeling any teacher ne group of teachera.

The Association and its represenlativesn shull have the right to uae
the school buildings at all reasonable hours for meetings so long asn
the same doez not interfere with ur ioterrupl normal schaonl
aclivitina and subject to notification to the Superintendent at least
three (3) school days in advance. For emerdency mretings, twelve (12)
houtrs nolice shall bhe sufficient. DPermicsion zhell be received from
the Superintendent or desighee.

The Association shall heve the right to use school eqguipmeni al
regsonable times when such equipment is otherwiszse not in use.
Permiesion for the use of school equipment shall be acquired in
advance from the schooel principal ar designee. All equipment thus
obtained muat be used exclusively within the same building for which
aaid equipment is part of the schuol inventoary.

The Associstion shall have, in each school building, Lhe exclurive
use of a bulletin bonrd in each faculty lounge and teachers' dining
room.

Coples of n!l materinls posted on such bulletin boards shall be
approved and marked by the Asscociation’s Executive Huard or ita
degignee 80 long us Lhe same dacs not vielate local, State, or
Federal law, z2aid materials to be made available to the reapeclive
principals.



n1/25/790 Page 3

i. The Asaocistion shall have the right to use the interschool mail
Far1lities A= it deems necesgsary. It ias understood, however, that
school mail has priority at all times.

H. Updates of thr Board’s Policy Manual and all general administrative
notices will be sent to the Asnsociation in a timely fashion.

1. Asmociation delegates and mxecutive officers are permitted to leave
their respective buildings at student dismissal time for attendance at
regularly scheduled Association meetings. The Association will supply
to the appropriate principal or depariment head a list of employees
cavered by Lhis section and the date of the scheduled meetings for the
forthcoming year nco later bLhan Gctober 30, The Associmtion reserves
the right to change or alter said list of employces.

J. The Beoard shall furnish upon request, the follouwing materials to the
Pregident of the Amsociation:

1. The annual audit report when received and accepted by the Huard.

2. One copy of the minutes and of the Superintendent’s report of each
regular and special meeting of Lhe Ronrd, after adoption by the
Aoard.

3. One cupy of the agenda for each regular and special meeting of the
Board in advance of Lhe meeting.

4. ©One copy of the rinal budrget for the coming schocl year, ax
ndopted by the Board of Education.

ARTICLE 11
Automatic Deductions
from Payroll Checks

All teachers covered by this agreement shall have the right to request
automatic deductiun= from their salary checks so long as:

A. The Beard shall incur no administrative costs whatesoever in
connections with said deductions, and,

B. It is within the capability of the payroll process to make these
deductione, and,

. Lt in olLherwise legal for the Board to make said deductiona.

All programs for which deductions are to be made muet be appraved by
the C.T.A. and at lesst three months notice must be given to the
business office prior to the introduction of any new program,
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ARTICLE III
Representation Fee

4. Purpose of Fee

If an employee does not become a member of the Association during any
memberaship year (i.e., from September 1 to the following August 31)
which is coverad in whole or in part by this Agreemecnt, snid empluyee
will he required to pay a representation fee to the Associatien for
that menberehip year. The purpase af this I'ee will he Lo offsel the
employee’s per capita cost of services rendered by the Association as
majority representatives.

B. Nolification and Amvunt of Fee

Priocr to the beginning of each membership year, the Asscciation will
niabily Lhe Board in writing ol the amount of the regular membership
dues, initiation fees and mssessments charged by the Association to
its uwn members fur that membership year. The represenlalion fee Lo
be paid by non-members shall be equal to 85% of that amount.

C. DPayroll Deduction Schedule

The Board will deduct the representetion fee in equal installments,
as nearly as possible, from the paychecks paid to each employee on
the aforesaid list during the remainder of the memhership year on
guestion. The deductions will begin with the first parycheck paid:

1. 10 daye after receipt of the aforesaid list by the Domrd: or

2. 30 days after the employee beginz his or her employment in a
bargaining unit peositicn, unlees the employee previously served
in a bargaining umit pesitien and continued in the employ of
the Board in a non-bargaining unit position or was on layoff,
in which event the deductions will bhegin with the first
paycheck, paid 10 daye after the resumption of the employee's
rmployment in s bargaining unit pasition, whichever is later,

ARTICLE IV
Grievance Procedure

A grievance 18 a claim by an employee, a group of employees, or by the
Asgociption, that she, he, or it has bheen harmed {(or they have heen
injured) by an interpretation, applicetion or viclation of thas
agreement or policies of the Banrd or by ita adminiatrative decisions
which effect tarms end conditions of employment. Any and all grievances
must be filed at Lhe proper initiating level wilhin 20 days of the
incident, occurrence or happening of the event or circumstanceia})
giving rise to the mlleged injury or harm. The term "day" when used in
this article ahall mean "work day" lday when the Central Office is
open}; weekends and vacation days occurring during the school year are
excluded.
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A. Any employee who hags a grievance shail discuss it first with his/her
principal {or his/her line supervisor) in an attempt to reaolve the
matter al theat level.

B, If, as n result of the discussion, the matter is nnt resclved, the
employee shall file and set forth his, her, or lts grievance in writiag
with supporting reasons with his or her principal or line superviscr.
The principal/supervisor shall cammunicate his/her decision to the
employee in writing with supporting reasonz within six (6} work days.

LEVEL II

A. If the aggrieved person is not satiafied with the disposition of
his/her grievance al. Level One, or if no decision has been rendered
within six (8} work days afler presentation of the grievance, he or she
may file the grievance in writing with the Chairman of the
Association's Grievance Committee.

8., If the Grievance Comnmittee determinee that the grievance is
meritoricus, it will submit it to the Superintendent of Schools within
ten {10) work days of receipt of the response at Level I or the
expiration of the time limit for Buch response, whichever im sconer.

LEVEIL TII

The appeal to the Superintendent wuet be made in writing with supporting
reasons on a form provided by the Superintendent and made available to the
teachers at all the schools. The Superintendent or designnted
repreaental.ive shall arrive at A decision within ten (10) work days of
rrceipt of the written appeal. The Superintendent shall communicate
his/her decision in wriliang, at this time, along with reasaons 1o the
aggrieved persun, and send & capy thereof to the Gricvance Committee. In
the event it is not possible to arrive at a decision within the ten {10}
vorking days, Lhe Superintendent shall communicate his/her reasona in
writing to the teacher and the Grievance Committee, indicating therein the
expected date af decision.

LEVEL IV

I¥ the agErieved person iam not aalisfied with the disposition of his/her
grievance at Level III, or if no communication has been received by the
adgrieved within ten {10} work days after the grievance was delivereil to
the Superintendent, the Grievance Coamittee may within ten (18} work days
of 1he receipt of the decision at Level III, forward Lhe grievance to the
Board of Education by letter to the office of the Business Administrator,
The EBoard of Education or a commitiee thereof shall hear the grievance in
Executive Sessinn and make a determination within ten {10) work days from
the date of it& receipt mand shall furnish its written findings to the
Associmtion within six (6) work days thereafter. The Board shali notify
the aggrieved and the Grievance Committee in advance of the time and
locetion of the Executive Heecsion. A Grievance Committee member{m) and the
aggrieved shall be heard at this sessjon, provided they notify the Business
Administrator in writing of their jaotention to be present with 24 hours of
the Executive Sesgion.
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The dernision of the Board shall be final and Liinding na to all matters and
disputes except those requiring en interpretation, and/eor invelving a
gueslion of administration of this agreement, which shall be aubject to
arbitration as hereinafter provided.

"Interpretation” is defined us ascrrteining the meaning of a word, a clause
or pruvision of this agreement, in the context in whicvh 1t 15 used therein.

"Adminixtration” is defined to mean “"management”, Lo wit, {he manmer in
which the agreement is being managed.

MISCELLANEQUS

A Nothing stated herein shall deprive an employee of his/her raighl Lo
appeal Lhe mpplication of policies and adminis)riad ive decislen
affecting him/her through recognized channels until it reaches the
Board of Hducation nor shall be/she be deprived of hisfher right o
he represented by an educational representative{s}, an active
memberis) nf the local school system, or an anctive member{s] of
bis/her profeasional association of his/her own choosing before Lhe
Boerd of Fducation, and in all stages of his/her appeal the emplovee
she}l be present in the presentation of hie/her personal professiunal
grievancea.

B. In presenling hiz/her personal professional grievance, bthe member of
the =taff shall be assured freedmm from prejudicial action 1n
presenting his/hir appeal.

c. If in the judgement ol the Grievance Committee, a grievance ulfeets a
graup or clagz of teachers, the Grievanoe Committes may submit such
drievance in writing to Lhr Superintendent directly and Lhe
provessing of such grievance shall be commenced at Level Three. The
Grievance Committee muy process such & grievance as an agrivved
party through all levels of the grievancve procctures even though tho
aggrieved person does not wish to do so.

D. 411 documents, communiocations and records dealing with Lhe processing
of u gricvance shall be filed in s separate grievance file and shall
not be kept in the personnel file of any of the partivapants. Tt is
undersioad, however, that any coriginal dovcumentis) or recordis)
pertaining to dieciplinury antion which might lead to grievance
procedure may be retained in the individual peraonnel file.

E. All meetinds and hearings under this procedure shall not be condurted
tn public and shall include only surh perties in interest and their
designated or srlrcted representastives, heretofore referred to in
Lhis mrticle.

F. A form{x) for the flling of grievancels) applicable to a2ll stages uf
the grievence procedure shall be prepared by the Superintendent who
shall be responsible for the eppropriate dislribution of =aid formis!
Lo all schools so as to facilitale Lhe operation of the grievanoe
procedure.
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0.

Ay of the time deadlines set forih above may be waived by mutual
congent .

Any grievance concerning the administration and/or interpretation of
this agrrement. shall be subject to arbitration in accordance with the
fellowing procedure:

1. Written nolice of submission to arbitratinn may be given by either
party of this agrermeni nut later than ten {(i0) days nfter the
receipt of the decision at Level TV.

2. Within ten (10} days afler such written notice of submissinn Lo
arbitration the Goard and the Assccialion shall attempt to agree

upon A mulually acceptable arbitrator and shall cbluin a commitment
from smid arbitrater to serve, The Board and the Association shall

select the arbitrator from a list of arbitrators supplied by PERC.

4. The arbitrator so selectrd shall confer with the representatives aof

the Hoard and the Agsociation and hold hearing prowmptly and shall
i=sue his/her dreiaiun not later than thirty (30Q) days (rom the
date of the close of the hearings or if oral hearings have been
wnived, then from the date the final stabtements and proofs on the

izsues are submitbted to him/her. The Arbitrator’s decision shall be

in writing and shall set farth his/her findinge of fact, reasoning
nnd vonclusicn on the issues submitted. The arbitrator shall be
without power or nuthority to make any decision which rrquires the

commission of an mct prohibited by law or which is violative of the

terms of Lhis Agreement. The decisionm of the arbilrator shall be
submitted to the RBonard and the Association and shall be final and
binding on the partles.

4, The cosat for the scrvices uf the arbitrator, including per dicem
expenses, if any, and actuml and necessary travel, subsistence

expenses and the cost of the hearing room shall be borne equally by

the Board and the Aasceiulion. Any other expenses incurred ahall
paid by the party incurring samc.

A Forme for gubmission ol a grievance invelving the interpretatinn

and/or administratisn aforesaid to arbitration shall be prepared by

the Buperintendent and distributed to the various achools so as to
facilitair the operation of the arbitration portion of the
Rrievance procedure. Such form shall contain the following, Bmong
other, necessary information:

A. Namr nf Grievant.

k. Address of Grievent.

¢. School at which he or she is employed.

d. Uradels) taught.

#.  Number of yeara employed with schaol aystem.

f. Date and place of the incidenlbt, ocourrence, circumstance

divind ride toc the grievance.

Nature of the grievance.

The nature and extent of the injury, harm, loss or ihcon-

venience claimed to have heen incurrved.

i. Orievant'sy dissstisfection with the decisioni{s) of the admin-
istrators and the reasons (basis) why the same should be
overruled.

di. The alleged isaueis} to be decided by the arbitrator.

k. Signed certificmtion that all the above are true.

K.
h.
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ARTICLE V
Regaol.intion Procedure

The parties agree to enter into vellective negotiations over a
sunnegsor Agreement in accordance with the applicable laws of Lhe Hial«
of New Jersey in a good faith efforlt tn resch agreement aon all matters
concerning the terms and conditions of teachers' employment. Such
negotiations shall begin after June 30 but nol later than November 15
of the valendar year preceding the rcalendar year in which this
Agreement expires. Any agreement sc negutialoed shall apply to all
groups recognized under Lhis agreement, be reduced to writing, ratified
and aigned by the Association and signed and adopled by the Board.

During negatimtion, the Board and the Associatian shall present
relevant data, exchange points of view and make proposals and
counter proposals. The Board shall make available to the
Asspciakion, for inspection, all pertinent records under the realm
of public information. The Ronrd shell provide the Asasocciatiun
with a complete tentative line budget for the next fiscal year on
the day following tentative approval of the budzet by the Board of
Education.

Neither party in any negotiations shall have any control aver the
selection of the negotiating representatives of the other party.
The parties mutually pledge that thelr representatives zhall he
clothed with all necessary power and authoarity to make proposals,
and considaer and make counter praposals in the course of
negotialinng.,

All meetings between the partiea shall be regularly scheduled,
whenever possible, to take place when the teachers invelved are
free from assigned instructional respeonsibilities, wnless
vlherwise agreed., All nedotiations shal]l be At such time, place
and date as shall bhe mutually mgreed upon.

A joint effort will he made by both parties to complete
negotiations prior to February 1.

The Agreement is subject to ratificatiom hy both parent bodies.
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ARTICLE VI
Teacher Rights

Every employee of the Board of Education shall have the rights,
benefits, and privilegea granted hy Federal, State and local laws,
rules, mnhd regulations and nothing contained herein shall be
construed to deny ur reslricl to any temcher such rights as he/she
moy have under MNew Jersey School Laws or other appliocable laws and
regulation=.

Whenever any teacher is reguired Lo appear before the
Superintendent, or designee, the Board or any committee member,
representative or agent thereof including principale,
vice-principala, or department headsa concerning any matiter which
could adversely affect the cantinuaticon af thabt teacher in his/her
office, pusilion or employment or his/her salary or any increments
pertaining thereto, then he/she shall be give prior written netice
of at least 24 hours except in cases of an emergent nature, the
reasons for such meeting or interview and shall be entitled tn
have a representative of the C.T.,A. present to advise and
repreaent him/her during such meeting or interview.

Nothing in this paragraph shall be construed to mean that the
above parties, including principale, vice-principals and
department heada, may not discusa generasl and routine matters
related to the educational proceas with the teacher without the
representation of the Association and without prior written
notice, provided, however, that the intent and purpuse of the
conference ie not contemplated to aupport a charge or charges
which could reasonably be expected to eventuate in the dismissal
of the teacher or affect hiafher salary.

The teacher shall maintain the reaponsibility to determine grades
within Lhe grading pelicy of the Clifton Schoecl District based
upen his/her professional judgement of available criteris
pertinent tu any given subject areas or activity to which he/ahe
in regponzsible, No grade ghall be changed withoul the knowledge of
the taacher.

Teachers who may be required hy the Superintendent or designee to
use their own automobiles in the performance of their duties and
teachers who are assigned to more Lhan one (1) school per day
shall be reimburased for all such travel at the rate of twenty-five
cents {25} per mile.

Ne¢ teacher at the Secondary School level shall have more than Five
{5) temching period ammignments per day, exclusive of homeroom and
duty period. All classraom teachers shall, in addition to their
lunch perind, have a preparation period to work on educational
mattera directly related to their specific grade assignments ag
follawa:
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Teachers in the elementary school shall have & minimum of four
{4) preparation periods per five-day week Lo wuork on
edurat:ional mattera directly related to their specific
aasignments. Further, 50% of the fapulty shzall he assigned to
provide covernge during mssemblies on a rotating basis, with
the remaining 50% having a& preparation period. 1bn addilian
elementary teachers shall be provided preparation periods
during the students' library period whenever the teacher and
librarian mutually agree. A preparation period shall be
defined ns a thirty {30) minute block.

Middlr Schools: One period of eight.
Senior High Schools: One periocd of eight,

Whenever possible, no teacher at the sccondary level
shall be azsigned more than four (1) consecutive periods a
day.

hours for the regular teachers in the Clilfton Public Schools
ae follows:

Elementary Schools: B:30 A.M. to 11:45 A.M, and 12:35 P.M.
tu 3:80 P.M, all weekhdays except Friday and ather last days of
the school week when the arhaol day shall end at 3:38 P.M, On
the Jday af Back-to-School Night the houre shall ke from 8&:30
A.M., to 12:45 P.M. All teacherrs shall be expected to attend
Buck-tn-School Night.

Middte Schanla: B:08 A.M. to 3125 .M. on all werkdnrya. On
the day of PBack-toc-School Night, 1he teacherg' day shall be
from 8:06 A.M. to 12:30 P.M. mnd teachers shall be esperteod to
attend Back-to-School Night.

High School: 7350 A.M, te 2:55% P.M. on all weekdeys. On the
day of Back-to-School Night the teachers' dey shall be frum
7150 A.M. to 12:00 P.M. and teachers shall be rxpected to
attend Back-ta-School Might.

Effective September 1, 1987, teachers' work days in selected
gchools may start and end not moere than 20 minutes enrlier
than in 1985-8§.

Trachers may be granted time for professional enrichment Lo
include, but nul limited to, visitg to other schools,
seminara, conventions and workehops with approval of the
Superintendent of Bchaoola. Tenchers ahall be reimbursed fur
expensens not to exceed $50 with the approval of the
Superintendent.

Effective in the 1990-91 school year, guidance counselors will
work two additional days per year. Such days shall be paid un
a pro rata basis and shall be directly before und after the
school year, contiguoua to it. The Board will notify the
counselors by April 30 of each school year as to when they are
to work the extra days in June and/ur September of the
following the sechool year.
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7. Bexinning in September, 1930, the Board will have the ability to
vhange the starting time of the school day tn the high school to
allow for a "zero" period, to begin no earlier than 7!.7 A.M.
Teachers will be Firsl asked bto velunteer bu teach during the zero
period and they shall end their day one period earlier. Their
teaching day shall be 7 hours and 5§ minutes, as =mtated 1n Article
VI, Teachers Rights, F-4. In the event of no volunteers the Board
of Education may designate teachere for this schedule. The Roard
will eotate, year to yeasr, assigning qualified teachers.

ARTICLE VII
Class Coverage

A. Class roverage refers to one teacher's assumption of the class load of
one or more absent teacher{s), for a day or a portion of a day,
hreause of the Board's inabillty to provide an authorized substitute
teacher.

B. Cless coverage refecrs to any situation whereby the "vovering" tcacher
either btakrs control of a classroom containing students or students are
placed in the "coverind" teacher’s classroom, either as s Lotal graup
or after a division of the teacherless group.

L. If a teacher has thiz coverage for an entire dey, pay shall be rendered
equal to the amount per diem payment of substitute teachers. If a
portion of a achool day is devoled Lo coverage, the teacher shall be
paid proportionally. The total expenditure per class shall not exceed
the current per diem substitute pay.

D. Any teacher whose coverage of a class is assigned in lieu af an
already-asuigned non-instructional duty, such as hall or lunchroom
supervision, shall not receive any additional compensation.

E. All teachers covering a class assignment in lieu of a preparation
period will be paid $10 per period.

Elementary temschers who cover a teacher’s cvlass [or a full day will bhe
paid the full substitute’s pate, Elementary teachers who cover a
portion of a class for a full day, a full class for a porlion of the
day, wr a porbtinon of 8 claas for a portion of the day will be paid a
pro-rated amount of the daily substitute rate.

ARTICLE VIIT
Elementary Teachers Lunch Period

All elementary teachera will have a duty-free lunch and playground period
From 11:45 A.M. to 12:35 P.M. with the exception of special education
personnel required to assume lunchroom coverage For special education
pupils and who will be given an equal alternate lunch period.

The Board may seek elementary teacher volunteera Lo assist in supervising
the lunchroom. Any teacher who volunteers to perform thia duty ahall be
compensated at the rate of 910 per twenty (20) minute segment of
gupervieion. No elementary teacher may be ms3igned to lunch period
supervision.

Effective September 1, 19387, the fifty {50) minute duty-free lunch period
may be scheduled between the time period af 11:30 A.M, and 1:00 P.M.
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ARTICLE 1X
Bchool Celendar

411 trachers covered by Lhis Agreement, ather than those new to the
Clifton School System, shall not be required to be in attendance for
mare than two (2} dayz in excess of the nomber aof student schocl davs
for the regular school calendar year.

The Clifton Teachers' Azsociation shall have the right to examine uand
suggest changes in the school calendar before it bevomes olFicial, hul
thr tinel appreval reats with the Roard of Education.

ARTICLE X
Teacher Absence

Provedure

When wnable Lo report o work hecause of personal illness, the teacher
shall call the answering service {which oumber will be provided ecach
teacher at Lhe bedinning nf Lhe school year) in accordance with
administrative notice, steting name, school assignment, grade or
subject, and reason for uhsence. Traveling personnel within the
sithool district shall notify the home base school.

Chuses
1. Persanal Tllness

Eleven {11) sicch days nre to be allowed, all of which may be
aeccuomulative and available for use at full pay as needed in
subeequent years. There is no limit to the number of sick days
that may be accumulated.

Afler five (5) consecutive sick days, the Superintendent s
designees may reguest a doctor’s verlailicate. The tescher mav use
une aof Lhe Board of Edueation'sz doctors, at npo ceost to the teache:,
for this purpose.

In addition to the foregolng benefits, nll profcssiconal emplovees
w1ill be allowed ndditionel benefits as follows: IF illness
continues beyond the sick days allotted amd the merumulations
credited to Lhe employee have been exhausted, the employec may
petition the Board to grant additional leave timec as provided in
184:30-6.
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Death

Four (4) counsecutive school days following date of death without
snjary deduction shall be allowed For dealbh of Cather, mother,
brother, stepchildren, stepparents, siater, husband, wife,
child, grandfather, grandmother, grandchildren, father-in-law,
mother-in~law, and/or legml guardian.

Jury Duty - Without Deducl:inns
Marriage

A maximum of five (9) school days during the year with a
deduction of 1/200th of the annual salary far =ach day.

Maternity Leave

The Board shall grant maternity leave without pay to any teacher
upen Lthe request subject to the following stipulal:ons and
limitations.

n. The Board may remove any preghani teacher from her teaching
duties on the basis of preghnancy, only, for ane of Lhe
[nllovwing reasons:

1. Her teaching performance substantially declineg from
the period preceding pregnancy.

Z. Her phyaical conditivn or capacity renders her
incapable of performing her assigned duties, which
shall be deemed to exiat if {a) the pregnant teacher
fails Lo produce a physician’s certificate that she is
medically able to continue Leaching, (b} the Board’s
phyeiciun concludes that she is unable to continue
teaching.

h. The Boamrd shall grant an unpaid leave of absence for
pregnancy, childhirth, and care of An infant child in
accordance with the procedure in subparagraphs below., All
such leaves beginning prior ta February 1, will terminate om
either the following August 31, or the second Auguat 31
following the commencement of the leave, at the teacher's
option. If the leave begina after February 1, the teacher
shall have the option of returnind on the firat Auguat 31
following commencement of the leave, the mecond August 31,
or the third August 31. The perlod of leave requesied is to
be specified at the time of the requeat.

(The purpese of this proviaion is to minimize digruplion in
class acheduling, and ghall not be conestrued to prohibit an
rarlier return if mutually acceptable to both the teacher and
the Board.)
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Any tenured or non-tenured teacher seeking such lenve ghall
apply to the Buard at least B0 days prior to the beginning
of leave for maternity leave of up tu ver yeoar from the
date of expected birth. At the time of application the
teacher shall specify in writing the date upon which she
wighes to commence leave and the date upon which she wishes
to return to work after birth. Both the teachesr and her
spouse must certify in wriling to the Board that the
teacher requesting maternity leave for an exlended perind
must be the child-rearing upouse. The Board may require any
teavher Lo peonduce a certificate from a physician iao
suppert of the requested leave dales. The physician’s
certificale is subjgent to agreement by the Board's
physician. Where medical opinion is supporbive of the
leave dates tvequested, such leave shall bhe granted by the
Board, excvept Lhat the Board may change the reguesiesi dole
upon Tinding that the grant of a leave I'nr the dates
stipulated and medicnily coafirmed would substantiall;
interfere with the administration of the school.

Follawing the grant of such leave to any teacher, the
commencement and bLerwination dates thereof may be [urlhur
exlendnd or reduced for medical reasons upen application b
the teacher to the Boasrd. 8urh extenzion or reduction
shull he granted by the Doard for an additionnl reasonsble
period of time except thalb Lhe Bonrd may alter the
requested Hdnles upon Finding thet asuch extenzion or
reduction would substantially inlerfere with the
administraticu ol the achool apd provided that such chinge
in not medically contraindicated. The Roarvd may require
any teacher Lo produce g physician's certificate sn suppnret
al” the requested change and is subjent o agreement by the
Board’s physician.

Any teacher granted mulernity leave without pay according
Lo the provisions of this section may, nl her disecretion,
elect te substitute all or A portion of her accumulated
sick Lime in lieu thereof and receive full pny and bensfits
for the same, Wut only Lo Lthe erxtent that the absence frow
schoal is n eesult of pre or post birth 1lloess. Tt ahould
be presumed that such illness exists for one month before
and one month alfter birth., Any departure from this
presumption must be medically substantiatned.

Upon return from a maternity leave of absenco, the teacher
shall be reinstated in her zume posgition or a similar
posit.oen for which she ig certified.

The Board is under no compulsion to continue the employwent
vf a non-tenured employee beyond the contracied period so
long as the non-renewal of employment is not based solelry
upcn a condition af pregnancy or child birth.

The maternity leave prriod shall noet be counted for Lenure
purpases.
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h. Advancement on the Salary Guide shall be based upon the
date of commencement of Lhe leave of absence. The teacher
will be granted a full Salary Guide step if she works more
than 90 teaching days. Working 90 days or leas shall
result in nuo advancement on the Salary Guide.

6. D[aternity Leave

The Board shall grant an unpunid leave of absence ending at the and
of the currenl school year, or, at the optiun of the teacher, the
end of the following schoal year.

. Both the teacher and his spouse certify in writing to the
Board that the mother intends to return to her job az soon
after hirth as is medically feasible and that the father will
be the child-rearing spnuse.

h. Permission is requested of the Board at least 60 days in
advance ol thco date of expected birth.

e, Paternity leave shall be continued only if both the teacher
and hia spasuse certify to the Roard in writing 45 dayve alter
birth that the moiber has returned to her esmployment and that
the father is the child-rearing =pouse.

d, Upon relurn from paternity leave of absence the teacher shall
be reinstated in his uamec position er a similar position for
which he ia certified.

e. The Board is under no compulsion to conlinue the employment
of A non-tenured employee beyond the contracted periocd ao
long as the onn-renewal of the employment is not based solely
upnn child-rearing leave. Paternity leave shall not be
counted for Lenure purposes.

f. Advancement on the Splary Guide shall be bazed upon the date
of commencement of the leave of absence. The teacher will he
granted a full Salary fGuide step if he workas more than 90
daye. Working 90 days or less shall resnlt in ne advancement
an the Salary GQuide.

7. Adoeption Leave

Any teacher adoupting a child four years of nge or less shall bLe
eligible to receive an adoption lemve until the end of the current
arhaol year, or, at Lhe option of the teacher, Lhe end of the
following schonol year which shall commence upon his or her reoeiv-
ing de facto custody of said infant, or earlier if neceasary in
order te fulfill Lhe requirementas of the adoption. This leave will
be granted if the teacher invoelved certifles in writing to the
Board that he or sehe will be the child-rearing spouse and that the
other spouse wiil continue eamploymeni during the leava.
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8. Leave to Take Other Employment

The Board shall, upon requeat, grant leaves of absence without pay
for one year to teachers wilh ten [10) ar more years of service in
ClifLon according to the following provisions:

a. The lenve will be for the purpose of seeking employment in
field other than teaching in grades K through 12.

b. Teachers shall be required to pay fo. Lherr own fringe
benefits at bthe group rate in effect during the time of
leave. The Board shall bear no costs connented with the
leave.

¢. Teachers requesting leave shall advise the Board by letter
no laler than April lst of the school vear preceding the
leave yemr.

d. Teachers on leave must inform the Supcrintendent in writing
of their inlention to terminate employment or return Ln
schonl not later than april 1.

9, Milttnry - Without Deduction

MililLary lerves related to annual active duty trsining shell be
granted on an individual basis in arcordance with existing hew
Jersey Statutes, Teachers who are members of the Heserves or
National Guard shall reguest his or her guperior officer to allew
him or her to fulfill his military requirements during the summer
vacration.

16, illneas in Family

a. A Leave of Absence without pay for up Lo nonc (1) calendar
¥ear shall be granted far the purpose of caring for a sivh
member af a teacher 's immediate family or a Family member
regident in the teacher's home, upon presentation of a
physician's lekter stating need.

b. Additional leeve may be granted at the discret:ian of the
Baard. Upon return from an extended lrave of absence, the
teacher shall be reinstated in his/her same positivn or
similar position for which he/she is certificated.

c. Any unpuid rxtended leave of absence shall not he counted
foar tehure purposes.

d. Advancement on the salary guide shnil be based upon the date
of commencemenl of the extended leave of absence. Thae
teacvher shall be granted a full step i he/she works more
than ninety (90) teaching daoys during a school year.

Working nincty (50} school daya or less shall result in no
advancement on the salary guide.

e. The Buard is under no compulsion to ventinuc the empleyment
of B non-tenured employee beyond the contract period so long
as the non-renewal of employment is not based solely upon
the unpaid extended leave of akbsence.
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Advancement tuward seniority shall not be interrupted by the
trarher’s uge of an extended leave of absence; seniority
shall not accrue during an extended leave of absence and
shall be delermined in accordance with state regulationa.,

Tisability Lemve {Including Malernily Lenve regquired for
medical purpasess)

A .

o

Any teacher whu expericnres A disability arising out of, but
nal limited te surgery, hospital confinement, medinal
tresatment, pregnancy, child-birlh, miscarriage and/or
recovery shall apply for and receive disability leave upon
presentation of documentation from a medical doaclor,

Disability leave shall be charged to sccumulated sick leave,
if any, of said teacher. If the accumulated sivh lrave is
or hes been exhausted, the disabilily firave shall be without
pay, but with full insurnnce coverage as provided to all
enployed trarhers under this Agreement at the exprn=e of the
Baard for & period of up tu ane year.

If the leacher’s absence shall be the result of a personal
injury caused by an accident or unpraveoked assault arising
out of and in the caurse of his employment, such teacher
ehall be allowed disability leave with full pay for up to
one {1} calendar year. Such leave shall not be charged to
sick leave. In accardance with NJSA 184:30-2.1, aay amount
of =alary or wages paid or payable Lu Lhe teacher under this
subsection shall be reduced by the amount of any Workmen’s
Compensativn award made to the teacher under Lhis subsection
for temporary disability pursuant Lo Title 34 of the N.J,
Statutes.

Thr Board shall grant a disability leave for a period of up
to one {1} calendar yenr. The Board shall have
discrebionnry power to grant an extension or reduction of
the disabjlity leave for a reasonable period of time, as
requested {(Seec NJBA 18A: 30-1 et seq., speciflically 1BA:
Jo-77.

A teacher who desires teo continue in the performance of
his/her duties during a period expected to lead to =a
disability shall be permitted to do so provided the teacher
produces a statement from his physician, vertified in
wriling to the Board not more than uncr per month, and
ronfirmed by the School Medical Inspector, stating that Lhe
teacher is physically capable of continuind to perfurm
his/fher dulies and atating up to what date, in the opinion
ul Lhe physician, the teacher is capable of performing
his/her duties.

Whenever, in the osplnion ¢f the Board, Lhr requested date of
commencement of an unpaid disability leave or the requested
date for the resumption of dutiea would substantially
interfere with the administration of the schnol diatrict er
the education of pupils, the requested dates mey be changed
by the Poard, provided that guch date change is nol
medically contraindicated
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12. Personal Reasons

a. Employees ehall hLe granted three (3) personsl days per
contract year by citing any of the feollowing categories
which mre acceptable reasons For taking perzonal leave.
These persunal days will be noncumualative, except that
pergonal leave days not used in any schovl yenr will be
canverted to sick leave days nt the end ol the year and
added Lo Lhe teacher’s accumulation.

h. One or mere ufl Lhe I'ollowing categories are eligible reasons
For taking pevsaonal days!

1. Denlh {rxerpt gs ihdicated in I, Cruses 21

2. Illness {exvepl perzgonal illneas as indicated in B.
Causes T)

3. Court Order
4, Religious Observances

f, Peraanal sffaire of a non-recreabsonal nnture and
personal affuirs or professiconal affairs which might not
b carried out after school hours or weekends.,
Conventions, excluding Lhe NJFA Convention, of sll types
are not appraved.  Exceptlons shall be made subject Lo
Roard approval.

c. Whenever pnssible, notice of intention tu ulilixe a porsonal
day must be given in advanve Lo Lhe Superintendent’s
office. Lf advance notice is not possible, the empluyee
will notify the Superintendent's office 1n writing of the
fact that she/he has usoed n personal day after she/he has
utilized that day.

ARTICLE XX
Sabbaticul

Professional perronnel with seven {7} or more consevulaive gears of
sepvice in the Clifton 3chool Siyslem will be eligible for a sabbatical
leave, The leave will bhe granted for one school vear al [ifty prroont
150%~) af Full salary applicable to the schoul year in which the
sabbatical leave is taken.

The maximum number of sabbaticals granted during nny year will be ten
{10, 1If more than ten (10} applications are submitted the selection
will be made by an outside agency (Educational Testing Servire of
Princelun). The basis for selection’ will be a comprehensive
application and not & competitive examinntion,

Any member ol the professioneal staff wheo ie granted a mahbatiral =study
leave of ahsence shall be required to abide hy the following:

A. For & Master'e drgree fevel, the employee shall be required ta he
aolfficially matriculating for a Master’s degdree in his/sher major or
minor teaching field.
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BE.

Semester hour credits pursued shall be within the applicant's major
or minor fields and shall be acreptable in a collede or university
applying towarda the matriculating degdree.

The employee un mabbatical leave will be enrclled as a full time
atudernt in A course of study.

The college or university selected for sabbatical must be
sccredited by one of the Fnllowing accrediting associations:

New England ACSS Middle States ACSS
Nerth Central ACRS Southern ALSS
Wentrrn ACSS MNorthwest ACSS

All employees whu receive a sabbatical leave will eontractually
cbligate themselves to the ClifhLon School System for a minimum of
three {3) rvears of service immediately folluwing termination of the
sabbulinni leave. However, emergrneoies cancel ocut the obligaton.
Such emergencies are:

1. Distant transfer in vxoceas of 100 miles of spouse cnusing
employer resignation.,

2. Illnear ur diaability causing retirement in accordance with N.J.
atetutes poverning such i1llnrss or disability.

3. Denth
4. Any ather valid reason subjecl to Beard approval,

Sabbaticual Irnve mpplications must be submitted on or before
December ] of the echool year prior to the desired sahbatical year.

Within ten {10} davs of the completion of the first semester and
ten {10} days ol completion of the second wmemester, the applicant
ix Lo rrauest s transceript tu boe submitted to the Board uf
Education.

Within ten {10)] days ol the commencement of the courses, the
teacher un sabbatical will notify the RBuperintendent of the courses
gctually being taken by rourse title and catalog description,

ARTICLE XII
Notificaliuon

On or before April 30 in each year, the Board af REducation shall
dive tu cnch non-tenure teaching slalf member continuously employrd
by it since the precedind September 30 either:



01/25/90 Page 20

1. A writlen affer of n contract for employment for the nest
succeeding year providiag far al least the same terms and
vondilLions of employment but with such increases in salary ns
may be required by law ur policircg of the Board of Education;
ur,

2. A written notice that such employment will not be ufferad.

Should Lhe Board aof Education faill to dive to any non-tenure
teaching staff member either an uffer ol conlrect for employment
for the next suceeeding vear or notice that such employment will
nnt be offered, all within the time zmd in the manner provided b
this act, then Lhe Buard atf EBEducation shall be deemed to have
ol'reed to thet teaching staff member vonlinued employment for o
next succeeding school yenr upon the same terms and conditions but
with swh increases in salary as may be reguired by jaw or
policies of the Board of Kduestion.

If the teaching staff member dedires to mccept the employment,
he/she shall natify the Board of Educatiuvn ufl zmuch ncceptance, in
writing, on or before June 1, 1n which event such employment shall
continue an provided for herein. In the absence of such notice of
mcceptance, the provisions of this arficle ahall no longer be
applicable.

On or before July 10, all teachers shall be notified of claus
nnd/or grade level and school assigoment..

A tcacher who is employed as & replacemeni {eacher for a teacher
on a leave of absence shall receive written netice of his/fher
status as a replacement teacher with Lhe issunnce of each
coentract.

ARTICLE XIIXY
Teacher Evaluation Procedures

Teachers shull be evealumted only by persons cerliFied by the New
Jerzey State Board of Examiners 1o supervise instruction. A
teacher shall he given a copy, for his/sher uvwn use, of any class
vigit or evaluation report prepared hy his/her evaluators at least
one (11 day before any conference to discuss it. A lencher has
the right to a conference with any prrson whose signature appears
on the repert, prior to the teacher's signing the report, No surh
reeport. shall be submitted to the Superintendent's office, placed
in the teacher’s file or otherwise acted upon without prior
canference with the teacher. No teacher shall be required to siun
s blank or incomplete evalualion form. Follewing the
aforemenlianed conference, the teacher shall have five [§} school
daye in which to study and respond to the evalustion and
conference.
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B. In the event that addilLinns, deletiong, or other changes are made
on an evaluntion report following the teacher's signing of that
report the changes ahall he dated and initialed by the
evaluator(s} responsible. The teacher shall receive all copies of
the altered report and shall have five {5) school days in which
to study and respand to the changes.

. Final evaluation of n teacher upon termination nf his employment
should br concluded prier to severance unless prohikited by the
teacher’s vntimely drparture.

. Ewvaluatien handbooks and {orme abkall be given to Leachrre when
hired or when reither handbock or form or bath are changed,

E. All persons whose signulures appear on an lndividusl evaluation
shall Le certifirated as a supervisor. The evaluation form
referred to is to be cotisbrucd as any and all oflficial farms on
which a supervisoar has weitten an evaluntion of the teacher's
performance.

ARTICLE XTIV
Pergonnel Files

A. A Leacher shall have the rrght, upon request, to review the
contenta of hius/hier personnel file. Thie official personnel I'ilc
ahall b located im the Suprerintendent's office. Therr exiats
only one official peraocnnel file.

B. A teacher shall be enti1tled to have a representative of the
Asgociation preZent at any time the perzconnel file is being
reviewed by the teacher.

C. A lIracher shall have lhe right te indicate those documents andfor
other materinls in his/her file whivh he/ghe believes to bn:
ocbsolrte or otherwise inappropriate to retain., Said documents
shall ke reviewed by the Superintendenl ar designee and if in the
opinion af the Superintendent they are obsolete or utherwise
inappropriate to retnin, they shall be destroyed.

I'. Wo material derogatory tn a teacher’s conduct, service, character
or perscuualily shall be placed 1n hisfber personnel file unless
the teacher has an oppurlunity to review the material. The

teacher shall nrknowledge that he/she has had the opportuniby tn
rveview such material by affixing hisfher signature Lo the copy to
he filed with the exprrsa understandang thual such signature in no
way indicales agreement with the contents thereof. The tweacher
shall also have the right to submit B written answer to such
material within ten (10} scheol days fallowing the conference
between both parties involved mand hia/her answer shall he
reviewed by the Superintendent or designee und attached to the
file copies.

F. The Board agrees Lu protect the confidentiality of perscnal
referencesn, academic eredentials and other gimilar dorcuments.

F. Inspection of personnel files ia limited to twice a year un an
appointiment basix.
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ARTICLE XV
Yoluntary Tranefers and Requeste

Teachers whu desire a change 1n grade and/ar subjoct assignment or who
degsire to transfer to ancther building may file a Wwritten statement of
such desire with the Buprrintendent not Inter than April 15 of the

current school year. Such statement shall contain grade and/or subject

area or school Lu which hefshe desires Lo be changed or nssigned. The
Administratlion shall make every effort, cunsistent with scound
educational policy, teo accede tu such requests.  However, the deciszion

of the Board shall]l ke final.

ARTICLE XVI
Invaluntary Tranafers

Definition: A tranafer is a change in huilding.

A. If poaesible, notice shall be given by the P'rincipal or designee
before transfers. Ordinary mail service shall be deemed
compliance.

B. Upon regquest, the transferee will Le diven the recason for said
transfer by the Principal or designee. _

C. If" diasatiaficd, the transferee may request and receive the
reason for smid transfer from the Superintendent or designee,
Within ter {10) schoul duays follosing the receipt of the
tranaferee's request, which will dispose of the matter unless the
teacher challengea that Lhe Lransfeor waes personal in nature.

D. If the transferee appeals lhe Suprrintendent’'s decision and
maintaina the tranafer was of B personal nature, the transferee
shell notify the Association uf his/her proposed action.

E. The Association may request, on hehnlf of the transferee, a
meeting with the appropriate Board committee to hear the nature
of the perscnal matter. The purpuse of 1his committee is to
tdelermine if the tranzfer waz perascnal in nature. The committee
shall meet within thirty {30} achool days fallawing the
Asscoiation's requesti.

F. If one or more of the Bouwrd Committee deemz the transfer to be
personal in nature, the Board of Education will schedule a
hearing in executive segsion, within thirty (30) days after
receipt from the Board Committee. A decision to diepose uf the
matter will be made within ten {10) days of the hearing.

G. Involuntary transfers shall not be grievable, execcpt through the
procedure outlined in paragrapha D, E, and F above.
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A

b.

ARTICLE XVII
Promotional Procedure

Promotionel positions are positicns paying a salary differential
andfor puvsilicvnr on the administrator-superviesory levels of
responsibility including but not limited tn positions as Directors,
Coordinators and/or Department Heads, Counselors, and Coaches. All
vacancies in promotional positions, including sperialists and/or
special projects Leachers, pupil personnel workers and positions in
progress funded by the Federal Government shall be adequately
publicized by the Superintrndent in mccordance with the following
pracedure:

1. When schoa) ia in gession, & notice will be given to each schuul
for pesting and distribution at least fiflecn {15) schaol days
prior to the Finul acceptance date of applications. At this
aame time, two (Z2) copies of said notice will be given to the
asspciation, {one tu the President, one to the Secretary!).
Teacthora Wwho desire to apply for such vacancies should submid
their applications in writing Lo Lhe Sunperintendent within the
time liwmil specificrd in the notice, and the Supecintendent will
acknowledge in writing the receipt wf all such applicetions.
Applications #ill be kept on file in the Superintendent's office
for continual consideration for future vacanuvies unlilt the
office i1s notified in wriling hy an applicant that the
application iz withdrawn. However, it remains the responsihility
of the applicant to notify the Superintendent that the
application is on file as new positions become available.

2, Teachers whu desirers to apply for a promotional position which
may be fllled during the summer perivd when schonsl is not
regularly in sesxion should ubmit their names to the
Superintendent, together with the position{s) for which they
desire to apply, and an addrrsy where they can be reached during
the summer. The Superintendent will, within the same timc
period, peost a list of promalional pnsitions to be filled during
Lhe summrr period at each secondary schoel and a copy of said
notice will be given to the Assucialion.

In both situstions set forth in Section A, above, Lhe
qualifications for Lhe position, its duties, and the rate of
rompensetion, will be clearly set forth.

A1l gualifird beachers will be given adequate oppertunity to make
application and no position wiall ke filled until all praoperly
submitted applicationsz have heen considered. The Board agrees to
give duc consideration to the profassional background and
attainments of all applicants and other relevant factors,

In Filling such vacancies, preference will be given to qualified
teachers already employed by Lhe Board and when all other factors
are substantially equal, length of time in the Clifton School
District will be the deciding factor.
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Each teacher mpplicant shall br inlerviewed concerning his/sher
application for promoticn by the Superintendent or designee.
Disposition of appointments ahnil he made as scon as possible.
Aunguncements of appeintments will be made by posting a list in the
office of the rentral administration and in each school building. Th
list will be given to the Association and shall indicate which
pesitiona have besn Filled and by whom.

ARTICLE XVIIX
Withholding of Increments

Nothing hrrein contained shall 1a any way affect the application of the
provision of or the right of the Board to withhold salery adjusimenls or
incremenls pursuant to the provisions of N.J.S5.a. L8A: 29-13.

ARTTCOLE XIX
Central Regiaters

The Central Regiaters will continue for the years of the 1985-92
Agrecoment..

ARTICLE XX
Graduate Study

A. Teachers who submit evidence of having completed a graduate mtudy
program on the Mester's degree level ar Hbkh yonr level in the field o
Educetion by submission of the degree received and accompenying
official transcript and descriplion of courses pursuved in acquiring
such degree or 6th vear level shall be placed on the appropriate
Master's degree or Blh year level salary gduide an Lhe firat of
September or February lst immediastely subsequent to the submission to
the Board ul Education ol such degree and BLh year level and approval
by the Board showing thet all requirements have been met prior to
Seplember 1al or Pebruary lst and subjecl Futther to the following
stipulatlions:

B. All Master's degree and €th year level course submissions shall he
sarned at accredited colledes and universities recognized by the New
Jersey State Department of Fducation and one of six recognized
agencies, or any accrediting agency or college or university accepted
by 1.he aforemenbioned agenciesa. There are six (8) recogniged regiana
accrediting agencies for colleges and universities: Middle State
Aasociation of Colleges and Secondary Schools, Swubhern Amasocciatian o
Colleges and Secondary Schoolszs, North Central Associantion of Colleges
and Secondary Schoola, New England Asscciation of Collegea and
Secondary Schools, Northwesat Association of Colleges and Secondary
Schoola, and Western Association of Collsges and Secondary Schools.

C. 4All teachers shall be eligibhle for placement on the Magter's degree
salary guide providing that the Master's degree obtained is in his/he
subject certification or reasonably related to the teacher's duties ir
Clifton.
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L.

All teachera shall be eligible for placement on the Gth year level
providing that they acquire 30 graduate credits beyond the Masterts
degree recognized by the Beoard of Education under the terms of this
contract, at least 15 of whirch are in their teaching certification or
in any directly related discipline whose relevance can be certified
t.a, and approved by the Superinicndent of Scheools or designee The
remaining credits may be in the field of education including
Administration and Supervision. A minimum course grade of "R" shall
only be considered 1n determining placement wn 1hr Bth year level,

A minimum average grade nof "B” {3 on 2 4 point scale) or arithmetical
equal Lhereof for the degree program shnll only be considered for
Master’s salary guide placement. A "pass” grade shall anly be
accepted fur salary guide placement when Lhr 2ollege or university
gcartifivs that only pass/fail gradings for that partigular course are
used,  No other designation shall be accepted for salary guide
placenent.

The cost and expenses for all courses pursued 'n scquiring a Master's
degree ur fth year level salary dieide placement shall be Lhe sole
obligation of the teavher, sxrcept as set forth in paragraph H below,
The Beoard sbal! rule upon the advaousd dcgree no later than 80 school
days Following submission ol nll repuired evidence of =mid attainment
to the Buperintendent.

Teachers submitting e request for salary duide placement on the 6th
year Ievel in accordance with the terms of this sectivn shall be
placed on the 6G6th yoar level guide and be entilled to the additional
emclument. for such level with no restriction on elapsed time from
commencement to complelinn of the number of course credits required
for Gth year lovel salary guide plucemient.

The Beard will reimburse teachers, upon succcessful completion of
graduate courses, for the cost of tuition, up to a limit of the
tuition rate then currentiy in effect at Montolair State College,
under Lhe following conditions:

l. Courses must be related to the bencher’s duties in Clifton.

2. Cogurses are subject to the written prior approval as determined 1n
the sole discretion of the Buperintendent. Cost per uvredit hour
must be sulwmilted at the time of the application.

3. oOfficial transcripts nnd receipts must be submitled within sixty
{60} days= of course completicn.

4., Reimbursemenl will be limited to six (61 semesler hours for any
Lteacher in any school year, and the RBoard’s total expenditure will
be limited to $25,000 in the 1989-5%0 schocl year, 540,000 in the
19%0-91 svchnol year and $45,000 in the 1991-92 school year.
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5. In the event Lhere are more reimburzement requests than
hudgeted for as set forth in the preceding paragraph,
reimbursement will be mede in order of appreoval as met forth
in paragraph 2 above.

6. All courses which are required for s graduate degree, as
defined in Paragraph C above, will be reimbursed, provided
that the teacher submits the degree plan of estudy tu Lhe
Superintendent’'s office for approval prior to the initial

request for relmbursement. No supervision of curricualum
courses other than Lhose renquired for the degree plan shall he
approved,

) ARTICLE XX1
Salary Guides Sept. 16, 148% to Jenuary 31, 1990

Rg-89 89-90
Step Step BA M4 B Yr2
1 1 22,800 24,768 26,528
2:3,4 2 23,052 25,0210 26,780
g 3 23,570 25,538 27,298
[ 4 23,777 2,745 27,5605
7 5 24,295 26,366 28,127
R,9 & 24,606 26, 8R4 245,182
10 T 25,338 27,919 ¢, 508
11 8 26,573 28,8846 32,579
12 8 28,089 31,025 34,5650
13 10 31,024 33,613 37,755
14 11 34,490 16,979 41,121
15 12 38,37% 41,380 16,108

Salary Guide February 1, 1930 to June 30, 1890

2B-89 89-90
Step Step BA Ma 6 Yrx
1 1 213,485 25,512 27,325
2,3,4 2 23,743 25,770 27,583
5 3 24,278 26,303 28,116
K 4 24,490 26,518 28,330
7 5 25,023 27,156 28,970
8,9 B 25,343 27,690 30,038
10 7 26,005 28,758 31,422
11 ] 27,370 29,823 33,568
12 ] 28,932 31,9668 35,58%
13 10 31,958 34,623 18,889
14 11 35,423 38,089 42,358

15 12 39,5629 42,822 46,462
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ARTICLE XXI CONTINUED
Salary Guides 155%0-1951

Steyp RA M4 6 Yrx
1 25,407 28,707 32,807
2 25,657 28,557 33,057
k] 25,957 29,257 33,357
4 26,482 29,782 33,882
5 26,757 30,0567 4,157
|1 27,320 ip,620 34,720
7 27,735 31,035 35,135
8 2Y,088 A2 ,388 36,488
9 30,760 14,060 38,160

10 33,996 37,294 41,398
11 at, 908 41,205 45,3085
12 42,299 45,999 49, R59

Salary Guide 199}-1992

Step BA MA GYR*
1 27,518 31,090 a5,526
2 27,816 31,380 45,828
3 28,118 31,890 36,126
4 28,416 31,990 36,4248
5 28,711 32,285 35,721
[ 24,315 32,889 37,380
7 29,750 34,324 37,760
R 31,218 34,792 39,229
9 33,006 36, 580 41,018

190 36,478 40,052 44,488
11 10,672 14,248 48 ,RRZ
12 15, 4K7 48,981 53,397

tHolders of an earned Doctor's degrec Ffrom an accredited college or
univeraity recognised according to Article XX, B, in their area of
certification or reasconably related to their traching duties ghall receive
annual stipend of $4,000 added to their salary guide placement.

LONGEVITY

Landgevity shall be pnid to all those persons covered by an agreewenl
between the Clifton Teachers’ Asscciation as defined in the "Recognition®
section, who have fourteen (14) or mare years of "full-time"” service in
Clifton ag of June 30, 198%, for the 1989-1990 achool year; June 30, 1990,
For thre 1990-91! schocol year; and June 30, 1991, for the 1991-92 achool
year, Credit for part-time servion will be pro-rated, i.e. A teacher who
taught one ¥eur at half time will be credited with one-half year of full-
time service for longevity purposes. A year of service shall be defined
as five (5} months of satisfactory service in the Clifton School System in
& position cavered under the "Recognition” clause af the Roard of
Education/Clifton Teachera® Asconintion contract within any school year
for ten (10)-munth employees and six (6) months or more for twelve
(12)-month employeesx.
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At the conclusion of Fourteen {14) years and through the conclusion of
cighieen {18) years in Clifton, a person will receive 3% of the base
salary as s longevity payment.

At Lhe beginning of nineteen (19} years and through the coenclusion of
twenty-four (24} ycars, a person will receive 4% of the baase salary ns u
longevity payment.

At the beginning of bwenby-live [23) years and through the conclugsion or
sarvice to Clifton, a persen will rereive 5% of the base salary as a
longevily payment.

ARTICLE XXIT
Exira-Curricular Salary Guide (198%-92}

1a89-90 9-91 91-32
HS Yearbook Advisor §1,513 31,659 $1,812
H& Yearbook Advisor aAssistant 890 754 a8z4
HS Newspaper Advisor {1 issues| 1,266 1,383 1,611
HS Band Director 1,130 4,840 5,287
HS Assistant Band Director (3 1,288 1,383 1,611
s Majorette Dircelar 1,392 1,521 1,661
HS Play/Musical Director 1,266 1,383 1.511
H& Assislant Play/Musical Director 1,000 1,093 1,194
[i8 Agsasistant Director lor Music B3G 979 1,089
HS Assiatant Director for Choresgraphs L] 979 1,069
H& Azsislant Director for Set Construction B9E a743 1,089
HS Choral DPirectar 1,888 2,075 2,287
H* Class Advisors:
%2 wa. Fresh., Soph., Jr., Classes 569 gaz BTY
? Senicr Class 569 700 165
Hi Student Council Advisors atn ah7? 609
HS Honor Soueiety Advisor (1) 130 470 R13
HS Driver Education {rate per hour) 19,25 21.00 23.00
HE TIDE 254 277 303
ns Saturday Buspenslon  {rate per hour) 20 20 n
HS hcadenle Coaches®d 123 164 507
HS Academic/Club Advisorsis 130 360
H& Becnthelon®s 1,000 1,092
Hs Chaperonestss (rate per hour} 13 14 is
N3 Newspaper Advisor {31 iszurs} 1,000 1,083 1,194
M3 Student Council Advisor 514 BAT aNY
M5 Safety Patrol Bponsor 412 450 492
M5 Honor Society Advisor 2519 277 na
M3 TIDE 254 29T 303
M8 Play/Musical Director 1,000 1,083
M5 Assistent Play/Musical Director 836 979
M5 Aszistant Set Construction Dircelar 836 QT3
M3 Academic Club Advisorsis# aso0 360
Hs Evening Performances 273 298

M5 Chaperonesa*4t (rate per hour) 13 14 13
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1989-50 q0-91 91-92

|5 Computer Representative ] 412 & 446 & 452
£s Audio-Visual Representative 412 430 482
ES Safety Palrol Spansor 112 4464 492
FS Science Resource Director 412 450 452
| T1DE 254 277 an3
ES Enrichment Program (per cyclel 262 286 313
ES Evening Perfurmanisrs 273 294
HE/MS/ER Affirmative Action Advisor 3ap 360

Child Study Team per case participation

outside of regular contract time 150 160 170

frThese activities must be approved by the Superintendent or deslignes. A
wriktrn log must be submitted by the building prine:pal.

t¥tExcluding field trips and class trips.

ARTICLE XXIII
Medical [nxurancc

A. Medicnl - Surgieal Plan(s})

The Board agrees to pay full premium for each employce and his or
her family covered Ly this Agreement. Such coverage shall be
equivalent to or better than the previcue vcunlrant moverage levels.

B. Major Medical Plan

The Board zgrres to pay the full premium for each employre and
his or her family covered by this Agreement. Said coverage shall
be equivalenl. la the previous contract coverage levels wikh the
following additions:

1. Dependent coverage for children shall vonlinue through age 25,
except that dependenl vchildren who are unmarried, and either
mentul iy retarded or physically handicapped will cantinue to be
covered beyond the 25th yenr f they are incepable of self-
sustaining nmployment and are chiefly dependent on their
parents for support.

2., The co-payment for out of llospital Mental Care Coverage iz 80%
and a maximum pavment of $10,000 prr bhenefit period will be
paid for physivian’s vi=its.
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The first three pints of blood will be covered mna 2 medical
expense .

There shall exist an emutomatic spin off provision between the
Bagic Health Caverage and the Catastrophic Coverage. The
purpose of spin off provision uhall be to automatically forwar
any claima not covered in their entirety by the Bamic Health
Coverage to Catastrophic Coverage,

C. Prescription Drug Plan

The Board shall pay full premium for full family cuaverage
Prescription Plan with unit members paying $1.00 for each
prescripticn filled.

D. Dental

The Board agrees to pay full premium for full family coverage foi
a dental plan which includes the fallowing elements:

Preventive and Diagnestic 100%

Baaic Services R0 SO—pRY
Prosthodontic Rencfits 507580 co-puy
Orthodontic Benefits 0 /50 co-pay

The maximum ameount payable for the above services, excluding
orthodeontic, shall be $1,300 per calemdur year, Orthodontic
benefits are gubject to an $1000 maximum per case which is
separate from the $1,500 maximum per year for other covered
services, retroactive tn September 1, 1389,

E. Miscellenecus

1.

It is understood that the Board reserves the right to change
cerrierg provided tha! the new carrier provides egual or
improved benefits than those in cxistence. The Asacciation
shall have the right teo examine and approve any change in
carriers,

Thc Board shall extend all coverages to retired personnel at r
expenge to the Board at the option of the retiree. Should the
Baard change carriers, il. is agreed that there will be no
terminatiun of beneflts to retired persannel.

Should an employee die, the immediete family shall have the
option of continuing all benefits at no expenee to the Doard
for a period of two years.

The parties recognize that the foregoing Section E, Subseclior
2 and 3 are subject tn Inaurance Regulationa. If the current
carrier(s} refuse to continue Lhe benefits provided in 2 and 7
above, the partiez will mutually attempt tu find mn slternate
carrier.
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ARTICLE XXIV
Retircment Allowance

The Board shall pay 34 percent uf unused sich leave accumulated at the
time of retirement.

The Board shall, ut bhr employee's option:

A, Continue the employee on the payroll until 34 percent of the
unused sick days are used; or

E. Pay the full amounht due in a lump sum. The cumputalian shall be
based on a multiple of 1/200 times 34 percent of accumulated sick
duys and to he based upon the salary at the time of reLirement.

In the event of death, Lhe estate will be reimbursed for the unused sivh
leave al the same percentage.,

In the evenl Lhal the employee is continued on the parroll, paymints shall
not continue over summer months, bub will he resumed in the next school
year in the event Lhat thepe are days remaining. There shall be no
increase in salary in the followind schowl year, and payments zhall he
made on the basis of the sulary in effect on the last day the employee
aclunlly taught.

ARTICLE XXV
Summer School

4. Only tenure teachers will he accepted for Summer School. Neon-tenure
tnachers and teachers not in the employ of the Board ol Biurmtion will
be used only on an emergrney hnais,

B. 4ll teaching personnel fur Summere Schoal shall be selected on a
rotating departmental basis as well as a record of satisfactory
evaluations of previous Summer Scvhool traching and evaluations cof
previous schuol yrars.

C. Major certification in the aveilable opening is a requisite for
apporntment,

D. Salary fur Lhe 14989 Summer Schopl will be 7% of the teacher’s 198%-90
rontractual salary. Salary for the 1990 Summer Schonl will be 7% of
the 1890-3i contraclual unlnry. Salary for the 1991 Summer School
will be 7% nf the 1991-92 contractual salary.

F. Summer School full ausignment shall be one hundred and twenty (120)
Lenching hours,. Salary for assignment for more or less thap one
hundred twenty (120} teaching hours shall be increased or decreased
proporlivnalely.

F. 4ll applications fur Summer Schocl ataff must be submitted by May 15
before Lhe Summer School. These applications may be obtained fraom a
superviscor, asubject coordinator, or principal.

i, Scrvice of less than full assignment shall be pnid proportiecnats to
the full percentade stated herein.

H. DNeductions of pay shall be made for all absenterism.
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ARTICLE XXVI
BSI Teachers/Compensatory Educetion Tenchera/Part-Time Salaried
Teachere

The parties acknowledge that in the past and currently BSI Teachers and
Compensatory Education Teachers heve been mnd remain part-time employees.
Generally they have heen warhing appruximately T3 percent aof the hours
warked by full-time staff members and are paid 73 percent of the
appropriate step on the salary guide. 1In the event that the Board chooseow
to hire a BSI or Compensatory Education Teacher to work on a part-time
hagsis substantinlly different freoem 73 percent of a full-time teacher’s
hours, salary will be pro-rated based upon that ratio of hours, whalever o
may be. Other part-time employees covered under this agreement will also
be paid a pro-rata portion of the appropriate step of the salary gurde,
based upon the number of hours worked compared to the hours of a full-time
teacher.

All provisions of the contract shall applty to part-1imc solaried emplovees
covered by this agreement except that Article ¥XII1 {(Medical Insurance)
shall only epply 1o individuals working 20 hours, or more, per weekl

However, to the extent that any such employees are funded under federal u:
state funded programs and the above provisions are or become incompatible
with applicable laws, regulations, or guidelines governing these posilion:
the applicable laws, regulations, or guidelines will prevail. If the
position is federally or atate funded, the positions may bre {erminated whe
funds run out, if the positions are insufficiently funded. The rights of
the employeea filling any such terminated positions will be thnae provided
by law and regulation, as they may apply.

ARTICLE XXVI]
MadiFiealiaons of the Agreement

There shall he no chenge during the term of this Agreement unless there is
a mutual agreement between the Board and the Associatiun.

Should a mutually acceptable amendment to the Agrecment he negotiasted by
the parties, the amendment shall be reduced to writing by the Board and
after such writing is prepered, iL shall br ratified and signed by the
Association and signed end adopted by the Board. This Agreement shall not
be modifPied in whele or in part by the parties except by an instrument in
writing duly executed by both parties.
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Side Bar Agreement
High School
Sixth Tearching Period

[f Lhe insatructional program at the High Schoal requires the
creation of a number owl «lnss sectiong in any subject not divisible
Ly Five,

AND, if the additional classes cannet be taught by duly certified
teachers in the district or Ly tenchers shared with the Middle
Schonl,

AND, if the Board is unnhle to find and employ & part-time Learher
in the subject,

The Superintendent will notify the President of the Assucintinn of
the condition nnd need and will confer with representatives of the
Azsociation on peossible ways to Fill the assignment.

Tf there iz no other way to 11! Lhe n==signment, the Board may
assign no more than lwelve {12) High School teachers per yrar to a
sixlh teaching period at the additiunas?! compensation rate of
$4,500. Teachers sou assidrned will not he assigned to eilher o duty
period or o homrroom.

The purpose uf this agreement is to meet emergenl staffing and
program requirements of the Bowed and it is not intended to be
implemented as u mrans of reducing the professionul siaff.

Volunteers will first he solicited from among teachers gualifiecd for
the proRpective assignment. by the Buard. 1f there are no
volunteers, the Board shall assign teachers on a rotating basis.
With the wmxenption of self-contained speciul education claszes, no
more then two {2} teachers per year in any department may be
asgigned a sixlh olass.
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DURATION

The provisions of this agreement shell remain in full force mnd effect w
June 30, 1992.

IN WITNESS THEREOF, the parties hereto have caused these presents to be
eigned by their proper corporate officers.

ATTEST: DATE: ,*/,fe /? o CLIFTON BOARD OF EDUCATION
W .
{,((Q*«W{L.MM— \a{’aﬂm ¥
Secretary.__“] President i/ 0
ATTEST: DATE: / /m /)’ o CLIFTON TEACHERE’® ASSQCTATION

""-_'____}'
w{j, hJéam ‘Sféﬂﬁb
Recordfhg Tfiijifrv President
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