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ASREEMENRT
AGREEMENT ENTERED INTO THIS Z& - day of ...j , 1971
oy and between the City of Flizabeth, New Jersey, hereinafter referred to
as the "City" or the "Employer", and the Public Health Nurses affiliated
with Local 286, International Brotherhood of Teamsters, hereinafter referred

to as the "Union".

ARTICLE I
RECCGNITION

1. The City hereby recognizes the Union as the exclusive and sole
representative for collective negotiations concerning salaries, hours and
other terms and conditions of employment for all permanent and temporary
Public Health Nurses employed by the City who have completed ninety (90)
calendar days probationary period, but excluding all other employees
inceluding the Director, Supervisors and clerical personnel.

2. Unless otherwise indicated, the terms "employee'" or "employees"
when used in this Agreement refers to all persons represented by the Union

in the above-defined negotiating unit,

ARTICLE II

CHIECKOFF

Upon receipt of written authorization, the Employer shall deduct
Union dues weekly, on a pro rata basis, and shall remit the monies collected
to the Union once each month, not later thaq tne 15th of the month. The
Union agrees to indemnify and hold harmless the City from any causes of
action, claims, loss-.or damages incurred as a result of this clause.

All deductions under this Article shall be subject to revocation

" at the termination of this Agreement by the employees who executed such

assignmenis, upon giving written notice to that effect thirty kBO) days
prior to the expiration date of th£5 Agzreement. Such notice shall be given
to the Unlon and the City Controller. The City Controller and the City
Treasurer shall thereafter cease withholding any moneys whatever under such

asgiguments.

o -—l-



ARTICLE TI
CHECKOXF ~ (Cont'd)

Assignees shall have no right or intcrest whatsocver io any
money authorized withheld until such money is actually paid over to them,
The City or any of its officers and caployees shall not be liable for any

' ’

delay in carrying out such deductions, and upon forwarding check in payment
of such deductions by mail to the assignees' last known address, the Cicy
and its officers and emplovees shall be released from all liahility o the
employee-assignors and to the assignees under such assignments.

If any provisions of this Article are invalid under Federal 1aw,
or the laws of the State of Kew Jersey, said provisions shall be modified

to comply with the requirements of Federal or State Laws or shall be

renegotiated for the purpose of adequate replacement.

ARTICLE TII
BAN ON STRIKES

It is recognized that the need for continued and uninterrupted
operation of the City's departments and agencies is of paramount importance
to the citizens of the community and that there should be no interference
with such operation.

1. Adequate procedures having been provided for the equitable
settlement of grievances arising out of this Agreement, parties hereto
agree that they will rot engage in, encourage or sanction strikes, slowdowns,
lockouts, mass absenteeisms or other similar action which would fnvelve
suspension of or interference with normal wﬁrk performance.

2, The City shall have the right to discipline or discharge any
employee participating in such activities as are prohibited in paragraph 1
hereof. |

ARTICLE IV ,
MANAGEMENT RESPONSIBILITY

It is recognized that the management of the Health Department, the
control of its properties and the maintenance of order and efficiency are
solely responsibilities of the City. Acceordingly, the City retains thel
following rights, except as they may be abridged in this Agreemeant, includiag,

but not -2 -
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' contract or otherwiss

limited to selection and direction of the forca: %o hire,
L

to suspand ox discharge for just causey to assign, promote

ox transfery to dqte;mine'tha amount of overtims to ba worked;

‘to relieva employan% from duty for legitimate reasonsy to

. decide on the numbeﬁ and location of facilitles, etc.,r to

|

 determine the work to be porformed, amount of supervision

‘hecaseary, equipmant, mathods, togethex with the sclevtion,

procurament, designing, engineering and the contxol of equip-

mant and matoxials; and to purchase sexvices of others,

ARTICLE V ' }
HAGES 4

o . Regular, full-time employeas covered by this Agreament
shall be entitled to an across-the~board wage incrange Of

Four Bundred (§400.00) Dollars pax yesx, retroactive to

. January 1, 1971. Those cdvared émployaaa eligible within the

taxms of the City's present salery schedula shall receive

one {1):1naremenu.

Regular, full~tima employess covared by this Agreamént

_nhall be entitlod to an sorossg~tha=houxd wage inavoense oOF

Fouxr Hundged ($400.00) bollars por year, zetroactive to
Januaxy i.'1972. ‘Thése covared employees eligible within the

torms of the City's pmeaent'salary séhadula'ahall xeceive

f

one (1)'inaramnnt.‘”'

ARTICLE VI
3y QAN

Il

" All employwas of tho Publie Health Nuxses covared by

this Agreement shall he entitled to an annval elothing allowance
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|
of One Hundrad ($100L:0} Dollares for tha year 197lrhnd an

annhual elothing all
!
bollaxs foxr the year 1972, payable the second pay pexiod of
§ : *
April. each year, ?

ncq of One Hundred rifteon ($115.00)

Employeos shall be responoible for propex maintonance

of 8ll clothing purchased. Clothing shall not be uesod by the

. | .
siployeas except during the pexformance of aesignad Departmental.

6“":108 .
ARTICIE VIX ’
DISCIRLIME AND DISCUMGE |

Buapenaian,’dianharga and demotion for diasciplinaxy
purposas shall be aniy for good and Jjust cause and will bs in
aacafﬁnnca with ths ﬁruvislona of Article VIII hersin and rule
4:1»16 8 and 45i~16.9 of tha Clvil Sexvice Rulag nnd nhull ba
uubject to the Gxiavanca & hxhitraLion procedura ag harain

nat‘. forth. I g

ARTICLE VIII

ATRATION
In the event that any differonce or disputa should arisa

'bntwuon the City and tho tnion, or its madbaxae enployed by tho

Cley, c&ar the application and intexpretation of the terms of

this Agresmant, an carmest effort shall bo made to settle such
differencen immadiately and in the followinhyg wannex, provided

the grievnﬁue is filed ip writing within ten (10) calendar days

- of itglocdurrwﬁca or enployese's knowledge thoreof, whichevex

in lataxs

BEEP #l. DBotween the agyriaved employee and his
. dmmadiatoe superior., If no satlisfactoxy -
‘uag . - agreemont im reached within thxee (3)
' - working days, then . ,

u‘;—l
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Lot STRP 43 . Botweon an offieial of tho Union, in
o " confarence with the Director or his dasignaeay
should no accoptable agreemont ba roached
within an additional thmwe (3) working daye

_ " gTRP $3. 'i;'ha matiar way be referred to ai‘bitration
. yy the City ox the Union, oniv.

Bithey par‘é.y may notify the other in writing, by cortified
mail, not latey than tafln {10) calendax days after xecaipt of tha
wrttﬁnn geupmuu nal* thfa Btop #2 moating of the intantion o
procead to arbitrati.mn. x';aili.ng to agreo on & satisfnctory
scbitrator within f£ive (5) calendar days, the woving party may
xaquésﬁ ‘the Amrica;n Axbitration Association to deosignatas the
arxbitrator in aucoxli“danm with AAA xules and xegulations.

The urbitrgtor shall be limited to the lssues prasgonted,
and shall have no x;awer to add to, subtract from, or modify any
of the terms of thls Agreement, or to eatablish any wage rate,
The daecision shall ba £inal and binding. The coat of arbitration
shall ba bourne equaily by both partles.

Unless extendad by mutual agreement, the failuxe tfa
observe the time limits hexein shall aonstituta abandonmant of

the grievance and settlemant of the basis of the laast City

It is specifically undarstood and agxead that arxbitration

shall not be obtainable as a mattar of xight if the grievanca
(a) ;involvms the existence of alleged violation of any agresment
other than tha pregaent Agrosnment betweaen the parties unlass nuch
othaer Agreemont is relatad to presont Agreomenty (b) involvos
ivasuas not coﬁamd by tho teyms and conditiona of this Agraemont;

{¢) would xequirxe an arbitrator to rule on, génsider ox decide

!
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a;mnq1£iehtion of nagutiatad rataa of Payr (ﬁ) would ragquire an
arbitratnr to conaidmr, rula an, or dacids the ‘elementa of &

jah ansignmmnt. o thE right af managament to nnnign or xaansign
work,,prpviaad auch elamants of a job nnsignmmnt Ox &ssignmoant

or reassignment of work does not conflict with provisions of

thin Aéraemant} (a)fpartains7in any way to thaVadndnintration.
intarprwtntion or appaiuatian of insurance, panuion, uavings og
othex banafit plans iL which covered employees axe aligible to
pn;ticipats:'(f) ianlvéa diuﬁiplina or discharga'of.umplmyaan
wﬁo have not aatiaﬁaqtorily completad the daaignutéd probationaxy
poeriod, Nothing aonfainad herain, whera axbitration is not
obtainabld. shall provent or bar the Union or cﬁa City of
Eliznbuth or an aggriuvad omployaa fxom aamking Zedress through

11t1gut£on in the caurta.'

ARTICLE TX ) ,.' . |
BENIORITY

| sonjority ds dofinad Lo mean the accumulated length of
continuous pervice wifh the City, computwd'f;Om the last datoe
of hirve fox fha"purpdae of banufits and is definaed to mean
the nauumulatnd Length of gontinuous soxvics as & Public Hoolth
Nurpo with the Clty for the puxposs of layoff, reoall ixom layoff,
£11ling of vacancias, assignmenis oy rveassignments, and promotions
An employea's longth of sexvice ahﬁll not ba reduced by tims losk
dﬁa'taxauthorizad leave with pay £or a bona fide illnass ox
injuryléartiﬂiéd by & physicien oxr. foxr an autﬁorizmd loavae with-
out'pay:ﬁnda: 1imitation epaaified in Article XVIII. wWhile on '

leave without pay, tha amployua doan not accrue nink leave ox

vauntion tima. ; o




o ) "’ | .

| . Baniority may be lost and omploymant torminatad if any
of thc £ullowing occuraa

' 1. . Discharge for just cause

" Resignation

I PR Absence for five (5) consecutive working days,
- wlthout leavae oxr notice ‘

' ‘@4  Absence for illness, or injurh or leave
' ' without pay foyr mora than ona (1) continuous
yaar unlesas extanded by the City.
it ia undaratood and agreod that in all cacee of layofs

and racalln from layoff. saniority shall prevail.
t"r : ' tt

ARTICLE X : %

LONGEVITY.

Al parmanent'amplpyaaa coverad by this Agfaamant shall
be entitled to ha paid 1ongav1;y paﬁ in accordénca with the
acheduid contained in tﬁia Article. Longevity pay shall ba
applied on the baaia of the employas's annivaraary data of
omploymant, as follown ~= if the employee's annivexsary falls
botwaen January 1 and June 30, he shall be entitiad to adjustad
longevity pay xetroaative to January 1; i£ the aemploysee's
annivaraarﬂ date falls batwaen July 1 nnd Dacambar 31, he shall
be untitlad to ndjuntad longavity poy retronutivo to July 1‘.
Longavity pay, in tha casae of salary increnaaa. will be cradited
retroactivély to the January lst procgeding the exacution data

of this contract and will aceordingly be computed én the new
bannlsala;y.l If an amploywe racaivga an adjuaﬁm@nt in his salary
due to promotion Guring the calendar yeax, longevity pay will not
I»¢ changed until tha following January lst at which time tha -

1ongevity pay will ba ‘computad on the new base aalnry.




-

j'’% .7The ecale of longevity pay shall be as follows:

sth year of employment
' to completion of
'“} ) ' Gth year .-1!'llui...llttllill.l..Jtﬁ X
10th year of employment
to completion of
s "14th YERATY seucrensnovosvovasssasnsees B
L : ! :
4. 15th year of employment
o . to completion of
A o o 19th yeay o-ocoo.-on:-o?ccool-oonco;o' 6%

20th year of employment
to completion of
24th ?Oﬂf R R Y R 8X.

25th year!of employnent
. apd over ..;..¢..o-....;.....-.....fo.loz

R I .

ARTICLE XTI
HOLIDAYS __

1. An employee not required to work shall receive time off
with straight time pay for each of the following holiddya and other holidays

which may be granted ftom,tima-to time te other ci:yﬂemployees:
|

New Year's Day ' , Memorial Day : Election Day
Lincoln's Birthday Independence Day Veteran's Day
Waahington's Birthday - Labor Day ' Thanksgiving Day
Good Friday Columbus Day © Chrigtmas Day

2, Employees required to work on a holiday shall receive, at
theixr oﬁtion, time and one-half off or time and onewhalf the regular base
Iratolo! pay in addition to the stralght time paf for the holiday.
| 3, 1f any of the abeve holidays fnli on Bunddf. Honday nha}l be

considexed as the holiday. If the holiday fails on Saturday, the previous

Priday whall bé considered the holdday, = 7!



4. 1f one of the above holidays falls within an employee’s
vacation period, the employee shall notlbe charged a vacation day for said
heliday. . -

),

ARTICLE XII
OVERTIME

1. Employees, when required to work overtime, will receive the
first ton (10) hours, during the weakly'pay pariod, Monday thrdugh Sunday,
in compensatory time on an Lour for hour basis; all over forty {(40) hours
in the workweek shall be paid at the rate of ope and one~half timés their
basea salafy.

.fz. The employees' basa hourly rate is the salary received before
longevity has been applied.

3, The employeesa shall have the option to take payment in money
for all over forty (40) hours or in compensatory time at the rate of one
and one~half ﬁours for each hour worked. Compensatory time shall be taken
at a time when it doea not interfere with the efficient operation of the
dapartment with the approval of the Directer.

4, All overtime, except inlemergencias nhalllbe voluntary and
no empquee shall be subject to discipline or discrimination for haviag
refused to work overtime.

5. A senloricy liet shall be established and maintained fox
salaction of those to work oyortima. Overtima will be rétu:nd amenget

_employees on the seniority list staxting with thésa with the moat seniority.
: £ an employee refuses an assignment to work overtime or fails to report
once assigned, unless excused by the Director, she shall be considered as
having worked such overtime assignment for the purpoaa df naintaining a
proper order of rotation for future asaiénmants.

6. Three (3) day's notice shall ba given to employces when
they are to be assigned overtime for epecial programs scheduled for evenings,
weekends or holidays, except emerpgencies.

7. In the event thatttere is insufficient manpower qualified and
available for work, the Dirsctor shall hava the authoricx to Sub Contract
for outnide!nsaiat#nca.l

. . N q.
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ARTICLE XIII
VACATIONS

1. Effective January lst, 1971, embloyees covared by this

Agreement shall ba entitled to vacation 1éava'with pay according to the

3

following schedule:

lat year - 1 working day/month
lst 3 mos. earped but cannot aepend

BEGINNING EXD
2nd year : iDth year 13 working days
11th year 15th year 16 working days
. 16th yecar 20th year 18 working days
218t year: 25th year 21 working days
after 25 years 24 working days

f. Vacations shall normally begin following the regular "days
of£" of the employee.

3, When any vacation is not taken in the calendar year when
ecarned, because of the employee's option, the same can ba t&kan in the
following yesr, Such accumulated vacation dayalshall be.taken on a date
set with the consent of ghe department head, but may not be extended
beyond the second year,

4. The vacation period shall be the calendar year from the

 firat day of January to the 3lst day of December., Vacations shall be
scheduled by the Director, giving priority to amployea'choice according to
.aeniority.

5., Any Public Health Nurse covered by thle Agreement, who is
entitled to vacation leave at the time of retivement, shall veceive the
earned vacation which has not beon taken prior to the dﬁte of retirement.
In the event that an employee is entitled to vacation leave &t the time of
death, her estate shall receive the earmed vacaciau pay on the same basis
28 an employee who is retiring.

6. Upon completion of twemty-fiva (25) years of continuous
gervice, the employee ahall receive five (5) extra days vacation for that
anoiversary year only.i |

- ARTICLE XIV o
FUNERARL LEAVE |

laave with pay, not exceeding three (3) working days for

- 10 -



attendance of fﬁneral, ahall ba grantad to amployaas in the

evehtqu a doath in hia 1umadiata family.

'-;;mmadiatﬂ familY 13 agfinad as followul

| fil. NMothar and Fathar
n’.viiz.'lﬂusband orwwifa -----
3. childzan
"4, brotner or sister
I

5. Mnthar*inﬁlnw and rYather<in~law
N | .

. 6, Grmndmathur and Grandfather j  ". | 1
e, Grandnhildren | |

| Spuaial chges way be ra?qrrqd to the Dixector or hie
donignen.._l I -
| | '(30n~in;1aw)

(Dﬁughter~in*iaw)
In case pf daath of mother ox father, hﬁaband oxr wifa,
children, brother or sistar, requeat for an additional two (2)
woxking days loave witﬁ pay may ba made Of the Dixector or his
dnsign#a and ;§qh keﬁuqatlwiil not be unianaohnhly'doniad.
ARTICLE XV -
SXICKLEAVE

| ALl fullhtima @mpiqyﬁﬂa are to re&aive'aick leava on the
bagls 6£ ona working day pexr month during the firnt calondax
yoar af;omplcym@nt and f£iftean (15) working days in every
cniéndpQ,yaar theroafter. Any amount of sick lamva'allowanc@
not uaqdiin any calendar yeax shall Accummlate tq #ha anployea's
crediu ffbm yﬁarltazymar to ba usad if and whan,nemﬁad fqt such
purpose . :. I |

"~ An amployua shall not be reimbursed for. ‘acorued sick

laave at the time of xetirement or termination,

i
1 [N
. 1

R




ARTICLE XVI
EE&&&HE&E&I“

AEter ona (1) yaar of aervica computed from the last

E

dntﬂ of hira. full*Limn employuom may be grantad one (1)
paxaonal 1¢ave day during @«ach yuar of this contract for any
nﬂ tha tollcwing ra?sﬂnst B |

e I,Ja( Raligiaus obaarvance

'“}”g;h.f Daath of a blood relativa not inciuded in
e thm Funaral Leave gection

ey T ‘Perscnal, legal, buoiness, household or family
ottt mbtters of an emprgancy nature, not covered
' c i elsewhere in this Agreement provided the
cv ., employea states the spociifiic reason fox the
- '+ yeguest and such iz approved in writing by
" tha depﬁrtmﬂnt he&ﬂ
- Thie day shall not ko accumilated.

ARTICIE XVIT 00 :

Upon reguast in writing to the appﬁinting authority |
all parmanant employeas who ha§e,baan cortified By the Now
Jersoy Civil Bervice Department and appointsd pexmanantly shall
ba ontitled to & maternity leava of abaenca not to excead |
six (6) montha. .Tha omployeq may raquaqt thatlsuch leave shall
ba with pay €0 the extent of her accrued sick leave. othoxr-
wi';éa.' the time on loave shall be without pay, Leave chall begin
w;ﬁh th@zaumMnnaamantlof thﬁ sixth (Gthx month of pregnancy.
Employes on matexnity leave must retuxrn to work not more than
sixty'(BO) days aftex birth or taxmination of preghancy,
whichever occurs soonhex, unless the employee submits a statemant
in'#rifing from the attaending phyesician attmating to the need

£cr an axtundad leave and indicating the length of guch extan~

ttnn.- whn rnturning empioyna st prmnent to thﬁ Diractur £

T




phyeician's statement coxtlifying hor ability to rxesunma all
normal duties. . It 1 undarmtnod that the phyaieian magt bo

apprised of tha empl yeo's jdh and muat indicatn knowladga

of sammy . L

ARTICLE XVIII
MILIIARY CLAUSE .
"l. Any parmhnapﬁ smployoe who antefa'tha Armod Foxoces
. ! S
of the United States shall be granted a leava of absence £0x,

i
'

If N ST t
t
]
I

f

-mnd will;a&cumhlata haniority'ﬁuring such period of service not
to axuaéﬁ‘four {4) yﬁafs or the termination oflnny éxiating
atate of amargency,n%hichavar is later. . Upon the termination
ot ‘such aarvice ohe will ba reemployed at the rate of pay
prevailing £Or work to which she is assigned at thm time of her
reamplaymmnt, providad, howaver, she has not baen dishanalahly
discharged, hex job or & similay ono is being psxlformad, she is
'phyaically and mantally able to perform such work, and she makes
written application for reinstatemant within ninaty {(90) days
aftar.ﬁiacharga. ‘The Dixmotoxr may reguire ?Imadical and |
phyaical examination, |

X Any employea xaquirod o be wbuent from work bmcauno

of National Guard training orx sarvice shall bs paid in accordahce

with heretofora existing ¢ity practice for other City employean.

ARTICLE XIX

B -fhe appainting authoxity may grant the privilege of a
1e§§m‘of abnancs without pay to a parmanent umbloyau for a
pario&'nét'taloxuaed aix () months at any one tima,




i+ buoh Laﬁvee @f Abgsence may ba renewad for an addition-

al pariod not to axéaad six (6) wonths only by formal acticn
of the appointing authority with the appxovalsof the governing
body. No further ronewal may ba granted axcapt upon the approval
by the Departinont oﬁ civil Service for rwasann as ostablishad
by chmiaﬂiou Ragulationa. | |

| 2. naqucutlfor such leave shall be in thtinq to tho
appointing nuthoritﬁ not less than two (2) waeke in advance of

the data for which such leave is desired, except in the event of

LA

an unmréenuy, atnting the redson fox tho leave and the timo

Yoquastad,

s such.requant:£ar leavas will 5not be unreasonably

daﬁiad.

1 Moetings betwean ropresentativos of the City and of
the Union for the nogotiation of terms of tha Agreemant or tha
handling of griuvanuma on City tima as pregcribad heraein sh¢ald

ba nuhadulad. wheravaexr practicabla. :
2 Lmava of nbaunua with pay to attmna and sarve an

dalegaten tn convantion of tha union may be grantad in writing
for not leos than 2 nor more than 3 enployses, nat Lo axcead
4 days during 8 cnlundar yeax, contingent upan avnilabla

mnpawar.

RRTICLE XXI

IT'Tha Union ahﬂli be allowed partial use of the bulletin

ponxd, located in the Nursea' room, for the posting of nocices

R VI
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hkaiat&ngjﬁa.mantinga and official business only.

il Ne hotica. shall be postad until it has boan submittad

to tha nirnctor of Health. welfare and HOusing.

ARTICLE XXIT |

. BULES AND REGULNTIONS

. |J . ) I | . E

0 T ihe Clity may establish and enforxce rossonable binding

‘rules and regulations in connection with its opexation and

maintenance of discipline provided rulas and rogulations axe

firat nagotiatad with the union and provided further prior to
thair 1mplomnntati;n. Copias shall be furnished to the Union,
. It is underatood that employeas shall comply with all
such xules and regulations. Bmployees shall promptly esxocutae
. the inetructions and ordersloﬂ the Director and nuperviaaru-‘
If an employee oxr employees balieve a rula;'rngulation. in=
:ﬁtfuﬁtion or oxder of an office or othex supexrvisor is un~
‘reaponable or unjust, the employaa or employeaes shall comply
with.tha rule, xequlaﬁ&on, ordoxr or instruction, but with
further provision that such employse or employaaa may ragard:
the rula, rvegulation, ordar or ingstruction aa ‘a grievanca
which shall bo handled in agoordance with thnlgricvunuu pro=~
eaﬁpgﬁ,aetlfcrtﬁ in Article ¢ ‘of this contract.
|  Tha fnilurﬁ of ﬁn employaa Lo comply with such a rule
or regnlntion may bu tha basis for dinuiplinary action subjact
to ths right of tha empioyea to txeat such aation ag a grlavance
nnd aubjacu to axbitration.
Tha City sgreas that its officers and supexvisoros will
not aak;any employss to engage in any activity which would

Wy -

violat&;iuqeptad safoty prauticep." L 5 ,

i : v ) . ] R




ARTICLE XXIIT
. HORKWLEEK

The workweek shall comprise two:(Zi schedules:
1. from 8:30 am to 3:30 pm ; ) |
2. from 9:00 am to 4:00 pm
The Director shall arrange said schedulas o as to provide

for the efficient operation of tho department.

"

ARTICLE XXIV
ACTING SUPLRVISORS

Acting Suparvisors sahll receive the minfumum of the pay
range of the Supervisor. However, the enployeea' longevity will be

paid on her salary earned in her permancat title..

ARTICLE XXV
REPORTING DAY OFF

When a Public Hoalth Nurse calle in to report  that she will not
be available for that day, she must only report thie to her immediata

Supexvisor who in turn will notify all thosa concarned,

ARTICLE XXVI
TRAVEL ALLOWANCE

Upon execution of this Contract, all employees covered by thia

Agrecment who are raequired to uea privately-owned asutomobilles in the

performance of thaeir duties shall receive twenty-fiva ($25,00) Dollara

per moath.

ARTICLE XXVII
NOTICES TO UNION

Copies of all general orders and communications affecting
wages, hours, and other terms and conditions of employment for employees
covered by this Agreement shall be furnished to the Union within tea (10)

working days of their promulgation.
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ARTICLE XXVIII

. EMBODIMENT OF AGREEMENT

Thie document conatitutes the sole and completa Agreemeat
between the parties, and embodies all the terms and conéitibna governing
the employment of employees in the unit. The parties acknowledge that
they hava had the opportunity to present and discuss proposals on any
subject which is (of may be) subject to collective bargaining, Any prior
comuitment or agreement batween the City and tha Union or any individual
amployea covered by this Agreemeat ie hereby agperseded.

Neither thie article nor this Contract shall be interpreted gzo
as to cauaF any veduction in salaries or benefirs vhich are presently

in existence,

ARTICLE XXIX
ECONOMIC STABILIZATION PROGRAM

The payment of any vage, salary or other financial benefit as
provided herein is specifically subject to, and condit1$ned upon, the
proviaions herein bainé approved and in conformity with the requirement
and guidelinas an‘establiahed by those agencles created a8 a result of
President Richard M. Nixon's Economic Stabilization Program, It is
specifically intended that no provision contained herein shall be in
violation of any requirement or guideline imposed as a result of the

Economic Stabilization Program of the Prosident of tha Uniced States.

ARTICLE XXX
APPROPRIATION OF FUNDS

ALl wages and othar financial benefita accruing to employees
covarad by this Agreement shall be epecifically subject to the appropriation
of adequate and necessary funds therefor by cthe Elizabeth City Council in

its annual muniaipal budget or as otherwise allowed by law.
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ARTICLE XXWIT

IERMINATION OF AG"JJE.;LNT

This Agreemeﬁt shall be cffective as of January 1, 1971 and
shall remain in fuil'force and effect through December 31, 1972, and shall
be automatically reneﬁed and extrended froﬁ year to year fhereafter without
addition, changa or amen&ment unleas elther party serves potice in writing
to the other party not less than sixty (60) days before the end of the term
then in exiatenca of itp desire to terminate, change, amend or add to this

I

Agreement,

TN WITNESS WHEREOF, the undersigned parties duly authorized to
% |
28 = day of 5‘.——( |, 1972,

PUBLIC UEALTH WURSES affiliated with

TLocal 285, International Brotherhood
of TeapStors £i
M )d"z‘“] ?“7“*291

) R

do so, have executed thils Agreement tha’

CITY OF FLIZABETH
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