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ARTICLE L
RECOGNITION

1.1 The board hereby recognizes the Association as the sole
representative for negotiation purposes, of all certificated personnel
as to terms and conditions of employment,

5 1.2 The term “teachers™ when used in this agreenent shall refer
to all male and female certificated porsonnel.,

1,3 The term "certificated personnel® shall not include those
employees whose salaries are determined by a ratio (Superintendent of
Schools, Asalstant to the Superintendent, Administrative Assistent,
Principals, Viee Principals, Coordinators, Supervisors, and Directors,)

ARTICLE 2
NECOTIATION FROCEDURE

2,1 The Board and the Association will conduct all neotings over a
successor agreenent in accordance with Public Laws of 1968, Chapter 303
requirenents,

2,2 The Board and the Association will meet by Hovember 1 prior to
expiration of any Agreement to establish rules of conduct for all mogt-
ings necessary to complete a successor agreemé¢nt,

2,3 The Board end the Association agree no emendment or nedifica-
tion of this Agreement will be undertaken during the term of such
existing Agreement except by written mutual agreement,

ARTICLE 3

GRIYVANCE PROCEDURE
3.1 Definitions:

a) CGrievance

A "grievance shall mean a complaint by an employee or a group
of employeecs in the targaining unit that there has been as to hinm or
them a violation, misinterpretation or inequitable application of any of
the provisions of this agreement or that he or they have been treated une
fairly or inequitably by some ect which is contrary to established policy
of the Hoboken Roard of rducation governing employees, A “grievance®
shall not mean any matter as to which a method of review is prescribed
by law, or by any rule or regulation of tha State Commisaioner of

fAducation or by ang yy.law of the Hoboken Poard of iducation or any
matter as to which the Hoboken Board of Education 18 without authority to act,
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b) Aggrieved person

An "aggrieved person® is the person or persons making the clain,
¢) Party in interest

A "party in interest” 1s the person or persons raking ths claim
and any person who might be required to take action or against whon action
nmight be taken in order to resolve the clainm,

3,2 The purpose of this procedure is to secure at the lowest possi-
ble level, ecquitable solutions to the grievance which may from time to
tine arise. DBoth parties agree that proceedings pursuant to this proce-
dure shall bo informal at Level One (1) and confidential at all levels,

3.3 Frocedure

a) Level 1, School Level

Any temcher may either orally or in writing present a grievance
to hie school pringipal or appropriate supervisor or his designee within
thirty (30) calendar days after the agarieved teacher knew of or would
be reasonably expected to know of the acts constituting tho grievance,

The teacher and the school principal shall confer on the griev-
ance with a view to arriving at a mutvally satisfactory resolution, At
this conference the teacher may be represented by a representative of
the Association or by himself provided however that if tho temcher 1s
represented he must be present,

The school principal shall render his decision to the aggrieved
teacher within five (5) echool days after receiving the grievance,

Provided, however, that where the grievance has been presented in writing
the decision shall be in writing.

b) Level 2, Superintendent Level

If the grievance is not resolved at ®Level 1", the aggrieved
teacher may appsal the decision to the Superintendent of Schools within
five (5) school days after the decision at "Level 1" has been given to
hinm, This appeal must be made in writing, setiing forth the acts or
conditions and the reasoning upon which the grievance is based and the
renedy sought, The Superinterdent or his designes ehnll mest with the
teacher and his representative if any within five (5) school days after
receipt of the grievance for the purpose of arriving at a mutually satise
factory solution, The teacher shall be given two (2) schcol days notice
of this meoting and notice shall also be given to the principal or

appropriate supcrvisor whers the problem arose who shall if he so desires
be permitted to attend,
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At the conferenee with the Superintendent or his designee the
teacher may he represented by himself or by a rerresentative & the
Association or by onother person of his own chnosing vrovided howsver that
such latter person may not be an officlal representative or an officer of any
teacher organirzation other than the Assoclation. If the teacher is repre-
sented, he must be present at the conference.

The Superintendant or his desismes shall render his decision
within ten (10) nchool days after tha confemence. A copy of said
decision shall be sent to the aggrieved teacher and to the hosociation.

e) Level 3, Arbitration Level

If the agerieved person or grour is dissatisfied with the
Superintendent’s decision or if no decision is rendered within ten (10)
aschool days, the Association may request in writing that the grievance
be submitted to arbityation, This subnmission must be made within fifteen
(15) school days after the decision of the Superintendent or his designee,
The hoard and the Association shall select an arbitrator to hear the
dispute pursuant io the rules of the American Arbitration Assoclation,
The arbitrator shall hold hearings promptly and shall issue his findings

not later than thirty (30) calendar daya from the date of the final
h&ﬂn{%t

An arbitrantor in massing upon a grievance alleging unfair or
inequitable treatment by an act contrary to esiablished Board policy shall
vremise his detexmination on whether the foard‘s policy was dievegarded o
applied in so diseriminatory, axrbitrary or capricious manner as to con~-
stitute an abuse of discretlon.

vach varty shall bear his own ewnenses (witnesses, attorneys,
ete,) tut, the exvenses of the arbitration shall be shared equally 3 4
the Association and the Foard.

d) ‘The arvitrator shall limit his decision strictly to the

application and interpretation of the Agreement end ghall not have the
power to make an award in the following arcas:

1) Contrary to or modifying the terms of the Agreement or of
applicable law, .

2) Involving Poard of Fducation policy under the terms of the
Agreenent unless the grievance alleges that discretion was used in &n
arbitrary, capricious, discriminating or disregarding manner or that the
actior was unjustly inconsistent with the general practices in the
Hoboken Scheol dystem,

“$) Procedures for Crievances arising out of End of the Year
School Reorganication,

whore the grievance artses out of end of the term mr@m.m-
tion the time 1imits prescribed above shall be modified in these respects.
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1) The grievance must be rrosented to the Superintendent or
his designeo within two (2) echool days after the occurrence of the
act or within two (2) school days afier he could reasonably be expected
to know of tho conditions which are the tesis of the complaint,

2) The Superintendent or his doslgneo shall hold & heering and
commmicate his decision within five (5) school days after receiving
the comp’jai.nt.

3) Arbitration requests nust be subtmitted to the American
Arbitzetion Association within five (5) school days fron the Superin-
torent®s decision,

£) Forms for filing grievances, sexrving notiees, taking appeals
and other necessary documents shall be prepared jointly by the
Superintendent or his designes and the Associntion President or his
designee and given appropriate distribution.

g) Any and all time limits provided herein may be extended hy
the parties by rutual agreonent in writing,

h) The Association shall have the right to grieve uder any
conditions vhere it or its President is specifieally naned as & party
to any article or sulseotion of this agreenente

ARTICLY b
TLACGHERS RIGHTS

h,1 ﬂmﬂmrﬁa.gmmtratevmtmmmuhavetmrﬁgmw

$oin ard support ony organisation for the purpose of engaging in collec~
tive negotintlons,

4,2 The Association agroes to raintain its eligibility to represent
all toschers YWy continuing to admit percons to menbership without diserie
miration on tho tasie of race, creed, colox, mational origin, sex ox
rarital siatus and to represent equally all employees without resaxd to
menborohip or rarticipation in, or association with the activities of,
any employes organization, _

7The Poard agreos to continue its policy of not discriminating
agninat any employes on the tasloc o® race, creed, color, nmatiomal origin,
sax, morital status or membership or rarticiration in, or association
with the activities of any employee organization,

The DBoard agrees that 1% will not require any teacher to
conmplote an oath or affirmtion of loyalty unless uch requirement 1o
establishod Yy law, e
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h,3 o teacher shall be prohibicd from wiring pins or other
fdentification of menbexshiy in the Association,

bh  vhenever any teacher is required to appeaxr before the Roard
of Mucation or any commitice or menber thercof concerning any matter
which could adversely affect the continuation of that teacher in his
office, position or employment or the ealary or any increnenta pertam—
ing theroto, then he shall be given prior written notice of the renson
for such nmesting, He shall be entltled to be represented by the As@ocm-»
tion or a peruon of his owm choosing present to advise and represent
hin during such neeting or intarview,

b,5 The teacher shall maintain the exclusive right and responsi-
Mlity to deternine marim and othor evaluation of students within the
marking policies of the Holoken School Distriet tased upon his profese
slonnl juwignent of avallable critexda pertinent to any gliven subject
ares or activity o which he is responsible, Ho mark or evaluation

shall be changed without prior conference and the mutusl aprroval of
the teacher and principal,

L a) Any questions of a critical mature or criticiem by a
suparvisor, adninistrator, or board member of teachers ps individunls
and thelr instructional nethodology shall bs made in confidence and not
in the presenco of students, parcnts or other public gatherings.

©) Any question of & critieal mtum or cxriticien by o
menber of the nrpgpining unit of an administe
board member o5 individuvals shall be mde in conﬁdema and not in
the presence of students, parents or other public gatherings,

ARTICLE 5
ASSGCIATICH RIGHIS

5.1 TRepresentatives of the Association shall be permitted to
trensact thelr business on school property at reasomable times, pro-

vided this shall not interfere with or interrupt norml echool opera~
ticns,.

5.2 Represantatives of the Association shnll be pernitted to
use school bulldings at rensonable after-school hours for mectings,
Prior apprroval of cuch meeting shall be obtained from the Frincipel
of the echool through the office of the Superintendent. Such approvel
shall not be wiluly withheld, Denial thereof shall be gifbject to the
Grievancs Frocedure,

53 The Association shall have the right to use achool mailboxes
for distritution of material, Tho pmrinoipnl shall be notified prior to
the distribution of such material, The principal ehall receive coplen
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of all matorial distributed., TFlacing of such material shall be ths
responsitdlity of the Association,

5.4 The Asacciation shall have its own bulletin board in each
school for the posting of its material, and the board shall be placed
wherever possible in the teachers® lounge,

5¢5 The Poard agrees to make avallable to the Association all
rublic information and in addition shall make avallable the names and

addresses of all nembere of the targaining unit to the Assoclation
Fresident,

5.6 ‘henever any teacher representative of the Assoclation or
any teacher 1s required by the Board and or its agents to partici-
pate during working hours in negotiations, grievance procesdings,
conferences, or mectings he shall suffer no losc in pay,

5¢7 The Poard shall make £9allable to the Association reasonable
epace for the storage of Assoclation property and material. The
Association shall not hold the Board responsible for the loss or damago
of any Assoclation property or material,

ARTICLE 6
TEACHER FACILITIES

6.1 Listing of Facilities; By the beginning of 1971-72 echool
year, each shall shall have the following facilities:

a) OSpace for each teacher within an instructicnal avea in
which he teaches to store his instractional materials and aupplies;
such space can be a file cabinet, closet or locker,

b) A serviceable desk and chair in each teaching ares for
the use of the toachers.

¢) Well-lighted and clean teacher rest rooms, separate for
each sex and scparate fronm the students® rest rooms,

d) Coples, exclusively for each teachers® use, of all texts
used in each of the eourses he is to teach,

o) Chalkboard space in every classroon,

f) MAdequate books, paper, penoils, pens, chalk, erasers, and
other such material required in dally teaching responsiblility,

6.2 Teachera shall call the lHoboken School ewitchboard betwotn
8 a,m, and 8120 a.m. to report unavallability for work. Changes in
call-in-tine as provided herein shall be mutually agreed upon in writing,
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ARTICLE 7
SCHODNL CALENDAR

71 The sehool calendar for 1971-1972 and 1972-1973 shall ba at
the discrotion of the Beard., It 4s the intention of the Eoard that the
school calendar shall range from 180-18% days with the objective of an
183 day eschedule,

7.2 The school day shall end at 1100 p.m. on days preceding the
following holidsys: Christmas, iester.

73 Teacher attendance shall not bs regquired whenever student
attendence s rot required due to inolement weather,

7.0 The Assoclation shall have the right to sutmlt its recozmen~
dations to the 3uperintendent, with & copy to the Boeard, no later than
March 15 with respect to the school calendar for the following schoel
year, The Toard shall give full consideration to the recommendationa
4n establiching tho school calendar,

ARTICLE &
TEACHING HOURS AKND TEACHIRG LOADS

8.1 Jaachers shall report and leave their teaching assignments as
per rractice and molicy in effect for school year commencing Heptenber
1970.

In the event of an emergency of short duration, i.e. &now,
lack of heat, eto, the Suparintendent with prior notifiocation to the
“poatdent of the Assoclation may change the schedule. In the event of
a permanent chance for whatever reason, from practice and poliey, the
martieos shall meat and reach mutual agreement concerning such change.

If the partiss deo not reach agreement elther varty on five (5)
days notice to the otder may request arbitration.

8,2 Pech secondary achaol teamcher shall have at least one free
reraration pearied dally, and present practice of subject assignment
shall remain and teachers shall not be required to substitute during
“thene above mantioned nexriods,

P.3 fach elementarvy school teacher shall receive ressonable re=
leased tine when 3 specialist is zreigned to his class end shall recelve
a Quty-free lunch period equal to that of his students,

B4 As rrofessionals, teachers are expected to %ﬁ@vote to thelr
espignnents the time necessary to meet their renponsibilities, tut
thoy shall not be required to "clock in or clock out®™ by hours or
minutes. ‘Teachers shall indicate their presence for duty by initialing
in the aprropriate column of tho faculty "sign=in" rooster.
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ARTICLE 9
CLAZS BI1ZE

G.1 The mutual goal of the Boaxd and the Assoclation shall ®e to
reduce class size so as to promote maximun efficiency in teaching.

9,2 The Assoclatlon acknowledges that the 3oard is keonly awnre
of the deslyablilliiy of reducing class slige and will continue to strive
towaxd that goal, ’

ARTICLE 4%
S ITCIALISTG

10,1 ‘ihe Professional Improvement Committec shall investigate,
study and muke recommendations regaxrding the area of cpeclalists,.

APTICLE 11
SALARY TROVISIONE
11,1 GSalary paymenta to teachers shall be made as followsy

a) September thru June = two (2) payments pexr month as
por ey schedule,

b) July and August - ons (1) payment, no loter then July 15,

¢) The pay schedule for the 1971-72 school year shall be
submitted to the Doard for consilexation nov later than July 15, 1971,

11.2 1In ths event a teacher resizns from the Hoboken Cchool System
uritten notice must be given to the koard ai least sixty (60) days prior
to the effective date of such resignation,

11.3 The Board shall give sixty (60) days notice to any teacher
whose employment is beling terminatel.

11.4 A teacher resigning shall receive the July and August payment
by July 15 tased upon the salary schedule applicable at ths time of

ti ie -
reslgnstion. L SHTE f
11,5 Federal prograns are exeapt fyrom provisions 11,1, 11.2, and 11.3,
11,6 Rectification of any errors chall be given immedlate atiention,
11.7 Upon receipt of evidence of completion of any program tiet allows

a teacher to nove from one level to another, the tsacher shall be placed
on ths new level on the succeodiing Ootober 1, Febtzuary 15, or Junas 30,
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ARTIGLE 14
FROMOTIONS

1.1 All vacancies in permancnt promotional positions as defined in
peragreph 14,2 of this article shall be adequately publicized by the
Suparintendent who shall set forth o description of and the qualifications
for the vacant rositions including salary where possilble in the wamner
herein provided:

e) lhemfinchool is in sesnion, a notice shall be posted in
each school ez far in advance as mracticableo=-ordinarxily at least fiftecn
(15) school days before the final date when applications must be submitted
emd in no event less then ten (10) echool days before such date, A copy
of snid notice chall be given to the Associaiion Fresident at the timo
of vostinge.

b) ‘ieachers who desirs to apply for such vacancies shall
sutmit their applications in writing to the Luperintendent ox his
designes within the tims 1limit snecified in the notice,

c) Teachors who desire to be notified of promotiomal positions
that my be £1lled during the summer period shall submit thelr ranea o
the Superintendent with a self addressed envelope whore they can be
reached during this period., The Buperintendent shall notify such teachers
of any vecancy in o promotioral position and such notice shall sct forth
a description of any qumiifications for the position, including salaxry
where pousible, Such notlce shall be sent as far in advance &s practie
cable and to the Assoclation Presidemt at his home address,

15,2 rromotional positions are defined as follows: iositloms paying
a salary difforantial and/or positions on the administrativee-supervisocry
levels of responcibility,

14,3  All above mentioned appointments to the aforesald vacancies
and openings shall be made at the discretion of the Superintendent and
Poard and the following factors shall enter dnto promotionss

ag Certification for position
b)) Semlority of enploynent

¢) Wxarexrience in aren of promotion
q) lature of promotions ssidfo duties

sl Hotices required to be mosted in this article shall be posted
on tho btulletin board wovered by this Agreement in all schools,

W,5 Any person essigned by the Superintendent and aprroved by the
Poaxd to en acting position for three months or more smll be compeneated

at the mate of my normlly paid at his nroper step in tho existing salary
guide for that position,
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ib.6 ‘The Boaxd agrecs to Teceive written recommendations od.’ an
Associatlon Committee and give full considamation to such recommend:

ARTICLE 15
THANOTERD
Voluntaxy

15,1 A temcher may, in writing, request a transfor to any teaching
vacaney exlsting in the School Syoten for which he or she i1s certified,

15.2 Sueh request shall be made 1n writing to the Superintendent and
shall set forth 2ll details concornal in the request for tiancfer,

15.3 “The .‘a{mint@mlenk cf Tehools cor his desigmee shall in writing,
notify ths faicher requesting & {trwsfer of his apyrovel or rsjectien
within thirty (30) calendar days of receiving a request,

15:4  Rejection of a requeat for voluntary txansfer shall not
constitute & g:rimv wce excepl where & persen not jweviocusly employed in
the loboken lehool Tyzten or & porson less senlor to the applicant is
chosen, In sveh evont the determination of the zrievancse shnll be governed
by the factors set forth in Arxticlo 15,3,

15.5 The Toerd and the Assoclcotion recognize that some involuntary
transfer of toachers from one school to anvther or reassigmment within e
school 1s unaveidable, Wt that this practice showld give due regprd to
the mrefearence of individuwal tcachars, loticeon? involuntary transfer
or reassignment shall be gliven to teachers as soon as such tranafers
becone recesnirye

15,6  vhen involwrtary twunsfors or Peassignmenis are necessary,
volunteers will be recoguized ot the dlseretion of the Superintenient,
to the extent rracticalle,

15,7 A teacher boing .mvoluntax-ily tranafexrred or renssigned my
upon written regquest meet with the Tuperictendent sr his designee thres
(3) @ays prior to the transfer and r!i&scusa the reaesons for such transfer,

15.8 he follouing factors shall entar inte all transfarss
a) Naturs of opening = availability of that class of certified
teacher presently in & clags asslgnnent as 1o replacement If trarsferred
or promotol,

b) Exoarience of taacher - in aren of txansfer anl present
teaching asci;rnents,
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¢) Length of service ~ i.e, length of employment as a teacher
in tho disirict.

4) Gualification by eeniority - seniority within the teaching
assignment involved 4n the transfer.

: Fersomlity and emotional stability - evaluation of teacher
concerned in the iransfer as to personal capabiliiy %o pexform in the
tesching assigrment in the transfer. Frovided, however, that teachers
who have served in an Snveluntary transfer or reassignment for at least
one year shall be given preferential treatment on volunteering for

otter assignrents and translers.

15,9 o later than June 1 of a school yeax the Superintendent shall
post all vacancies which exist at that time, Teacher®s applications will
be accepted up to iut no later than June 15.

ARTICLE 16
TOACHLR TVALUATION

16,1  Forml evalusiion of feichers shall be made utilizing the
mresent evaluation Instrment.

16.2 A urineipal, supervisor, departnent heed ox superintendent or
s designee, propsrly eertificatel to conduct such evaluation shall be
the oniy persons autiwrized to perforn this duty.

16.7 The teacheor beling ovaluated, shall upon the completion of the
report, sion the report afier & raview of its contents before such
report shell be piaced in the persomnel file and such signatures shall
in no way indicats agreement with the contents thereof, The teacher
shall have the right to make written comment Bbout any porition of the
revori which comment shall be attached thereto,

16.4 At leaz? one day®s notlice shell be given to the teacher prior
%0 the schoduling of a review of the report.

16.5 lien~tenure fLeachers shall be subject to formal evaluation at
least two of the {ivet three years of employment.

16,4  Crievances Tiled by 2 tescher sholl not be pleced in the
regular persounel £ile tut are to be placed in a separete file to be
mintasined for this purycse. :

16,7 Cnes every two yoars femure teachers shall have the right to
roview thelr files ond to indicate ihose documernts and/or other mnterinls
in their files which they believe to be obzoleto or imappropriate to
retain. 5eld decuments shall be reviewed by the Superintendent or his
designee and if in his judgement they are in fact oboolete and in-
appropriate they shall be destiroyed.
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16,8 Fo material devezatory to a teacher®s conduct, service,
character or persomality chall be placed in his personnel file unless
the tescher has hod en opportunity to review the materinl, Ths teacher
ehall aclnowledgs that he has had an opportunity to rovieuw tho material
by affizing his signaturo to the copy to be filed with tho express under-
standing that such signature in no wy indicates agresmcant with the
contents thoreof, The teacher shall also have tho right to subtnit a
written answer to such material and his answer shall be recelv@i by
the Suparintendent or his designee and attached to the file copy.

ARTICLE 17
SICHK LEAVE ARD INOEMTIVE PLAYN
17,1 The scalo for allowable abtsence shall bes

eat@ry
1 to £ years scrvice = 10 days per year
b. 6 to 10 years servico - 15 days per year
¢e 11 to 20 years service - 20 days per ysor
4, over 20 yoears service -~ 25 days per year

17.2 Ench teacher in Cadegory A shall bs allowed ten (10) dsys
absence in one school ymer for tho reason of personal illness., Teachers
in Category A moy accumulate all thelr unused persomal illness days,
thile there is an accunulation, thers shall be no salary deduction for
atsence due to perscmal illness,

17.3 Eech teacher in Catesory B shall be allowed 15 days absence
in onoe school year for the reason of persomal illness, Teachers in
Category B may acounulate all tholr unused persomal illness days,
¥hilo there is an accumulation there chall be no salary deducticns for
adsenco due to personal illness,

17.4 Each teacher in Category C shall be allowed 20 dnys absence
in ono cchool yur for the resson of perzomal illness, Teachers in
wtmcsm&mammmWawmemWMMIywt‘cr
the rocason of personal iliness, Teachers in Catezory C my accumiln
thoir vmused perconal 4llness days to a maxdimun of 15 days per yoor,
@h&leth@eia&n&ccmﬂaﬁim.thme@lbemmdmfw
eémwpmmm.

17.5 Ench teacher in Catogory D shall be allowed 25 days adsenco
in ono echool year for the reacen of peroonal illnesa, Teachers &n
Category D my accumilate thely unused perconal illness days to a
rayimm of 15 days per year., thile there is an accumlation, thers
chall bo no salary deduoction for absence due to personal illness,

17.6 All sccumulated days prior to July 1, 1971 will bo ealoulsted
and ased on the leave poney heretofore in existenco., A riftimu
ten days per yoor unused porsonal illness days ehall bo e.gplaed mtb
respect to such prior aecmulat&en
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17.7 The Superintendent of Schools may require medical certificates
to accompany exouse blanks for each payreoll period, The Board sinll
upon application of & teacher who has extausted his sick leave acceopt
and review requests in writing for extended leave due to severe personal
illneas, The epplication st be accompanied by tho written statemont
of the personal physiciaen of the teacher, and said pedical opinion must
bo verified by the Foard physician. Having gatherced all facts end modieal
opinions aforementioned, tho Board shall roview the application and at
its dlscretion may grent tho extended leave,

17.8 A teacher who elects to rotiro under one of the plans of the
Hed «ToP:AFe 81l be granted the cash valus for 507 of all unused
accumulated personal 1llness doys. The cash value ghall boe tmsed upon
1/200 of the anmml salary at the time of retivement for esch urused
peraonal 4llness day, after tho 507 faotor has been applied, Myment
ehall be madeo in one lunp sum paynment in the fimal ealayy cheok iscued
in the retironent yeax,

17.9 A teacher upon resignation with approval of the Board of
Education, aftcr ten (10) years of regularly appointed sexrvice ehall
recelve & lump cwm payment equivalent to one=malf (%) of tho then
current substitute per dien oy for each ununed day accumilated in his
personal leave mnk, In the event of dzath befopo retirement, but
after ten (10) yoors of service, the teacher's estate shall recelive the
lunp cum paynent deseridbed in 17.9.

17.10 By Scptenber 15th of each yecr tho Poard ehall notify each
teacher of his acocumlated unused sick leave as of the prior September lst,

ARTICLE 18
TEMPORARY LEAVE

18,1 o dedustion in & teacher's salary shall be made nor atoenco
days deducted for the following:

a) Ataence due to injury arising out of or in the course of
enploynent. (A school Dootor to certify as to the extent of the inhmy
and rocommend the period of convalescence,)

b) Cleexvance of religious holidays, (Fot to exceed m{s;
daya, whero tho practice of religion requires non-attendance et school,

¢) Leral Summons to Court

d) Visits to othar schoola, workshops, confercnces, for the
rurpoas of olserving different nodes of instruotion and discipline
w!mg:r the Superintendent directs or approves requests for such
visi ion,

e) FPunerals of inmediate menbers of a family not to exceed
four (B) days per funeral,



£) Farriage of a teacher, not to exceed three (3) days.
Prior notification to the Superintendent of not less than two (2)
weeks is regquired,

g) One personsl day,
ARTICLE 19
SAHPATICAL LEAVE

19,1 Sabbatical leave is a plan of professional improvement designed
to help maintain instructional service at the higheat level of quality
and efficiency. VWhlle satisfactory service is its prerequisite, sablatie
cal leave 48 not a rewayd for pest eccomplishments, On the contrary, it
is a privilege granted to teachers for their professional advancement &0
that they may better serve tha Hoboken School District.

The policy of granting sabbadéical leaves of absences ie
established solely for the purpose of promoting the more efficient
conduct of the Hoboken echools, In no case, therefore, is an applica=
tion for such leave recommended by the Superintendent or aprroved by the
Board of Eduecation unless in their considered judgment the professional
conpotenca of the staff menber and the general efficiency of the school
systen will thereby be benefited.

in the year 1971-1972, no more than four (4) euch leaves will
be granted to members of the targaining unit at any one time, In the
year 1972-1973 no more than six (6) such leaves will be granted to
membors of the targaining unit at any one tinme,

. The best eriterion for judgzing a particular leave of absence
is whethr it will contridute to the improvement of teaching service,

19,2 Applications for sabtatical leaves for the school year con-
mencing September 1971 may be made upon agreement on this contract by
the parties and applications for sabbatical leaves for ensuing years
shall be made on or before llovember 15 of any ysar. If approved, such
leave shall officially begin at the beginning of either the first or
sccond scmesters of the school year immediately followinz., Applications
ehall be made upon a form as may be mutually agreed on by the Association
ard the Superintendent end shall include a program to be followed by the
teacher during the pericd of leave, In recommending sabbatical lenves
of absences, theo Superintendent shall give consideration to the use to
be made of the requested leave and to meniority in service, All applicae-
tions ehall be given consideration as for the reasonable and equitable
distribution of approved sadhaticals among the different schools and
departments of the Hoboken school system. Action must be taken on 2l)
sabbatical requests no later than January 15th of the school yeer proe
ceding tho school year for which the sabbatical leave 18 reguested,



19,3 Rffective September 1, 1971, any teacher who has completed
ten (10) or more years of continuous satisfactory sexvice in the Hoboken
Publio Schools will be eligible for a sabbatical leave of abasence,
Effective September 1, 1972, any teacher who has completed seven (9
or mors years of continuous eatisfactory service in the Hoboken Public
Schools will boe eligible for a sablatical leave of absence,

19,4 3alary during sabbatical leaves shall bs one-half of the
scheduled salery which a teacher would have recelved had such leave
not been granted. Teachers granted such leave which shall be of
elther six (6) or twelve (12) months length ehall be required to
contract to servt: the Hoboken School System for double the length of
the sabbaticnl leave after the expiration of said leave, Teachers
returning from sabhatical leave shall be placed at the same step on
the ealery schedule that they would have attalned had they not had &
sabtatical leavo. .

19.5 If a teacher fails to continus in service after a sabiatical
leave of absence, such teacher shall repay to the Board of Educatien &
sum of money equal to one=twmnty=-fourth (1/24) of ealary recelved while
on leave of ahsence for each month of the unperformed part of the scxvics
contract, unless such teacher is incapacitated, has deen discharged or
hos been released for good and sufficient reasons by the Ecard of Educa=
tion from this obligation,

19,6 The pericd of sabbatical leave shall count as regular sexvice
for the purpose of retirement plamning end contributions by the teacher
¢o0 the retirement fund shall contimuo as uswl during such pericd.
Tenure rights chall not be impaired and the Board shall continue ell
€fringe benefits during the sablatical period.

19,7 Should the progranm being pursued by & teacher on enbbaticel
leave ba interrupted by a serious accident or illness during such lecve,
(established by evidence satisfactory to the Superintendent) this fact
ehall not constitute a breach of the conditions of such leave por e
Sudice the teacher agninst recelving all the righta and beneflits pro-
vided for urder the terms of eabbatical leave, providing the Superinten=
dent was potificd of such accident or illness by certified letter within
thrity (30 days of its occurrence.

19.8 1f the Superintendent is convinced that a teacher on eablati-
cal leave is not fulfilling the purposs for which the leave of absence
was granted, ho shall report this fact to the board of Bduecation and ths
Eoard may terminate the leave of atsence as of the date of its atuse
after giving the tecacher an opportunity to be heard, Such termination
shall bs cubject to the grievance procedure. ‘
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ARTICLE 20
EXTERDED LEAVES OF AB3ENCE

20,1 Militaxy leave without pay shall be granted to any teacher
who 4s infueted or enlists in any Ybranch of the ammed forces of the
United States for the perilod of =sald service and three (3) months
thereafter, or three (3) months after rscovery of any wound or silckness
at tine of dlocharges

20,2 Ary regularly appointed member of the teaching staf? who is
pregnant shall file, with the Curerintendent of Schools, not later than
five (%) ronths hefore the expected Birth of the child, an aprplieation
for & maternity leava, tczother with a rhysieler's certificate setiing
forth the date of the axpected birth, She shall be eligible, thirty
(3¢) days hence, to Yeceive upon the recommsndation of the Superintene
dent of Schools, maternity leave, without ray, for twn (2) calendar
years and such additional time o8 will permit the leave of absence to
terairate on the following Avmust 3lst,

20,3 Any teacher who may hecome yregrant during a leave of absence
granted for rrior pregnency may apply for one (1) additional leave for
maternity.

20,1t Tpor requent, an additional leave of one (1) vear may be
granted for child care. This rmay not bhe renewed aftexr expivation,

2045 Tha Juperinternlent of Ichools, for rrever cause and upon
application of the teacher, mRy recommend the termination of the leamve
for apmroval of the Joard of rducation irior to 145 propar date of
ternination,

20.& Should any teacher, adment on maternity leave, develop any
i1llnenss or malady as & result of such pregnancy, ardl be unable to
resune hexr work &t the end of her said leave because of such 1llness
or malady, she may be grarted further leave of abaence, not o excesd
one (1) year, without pay, upon the recommendation of the Medical
Divector of the Board of iducation, and subject to the approval of the
Poard of Lducation until she has recovered fxom such illness,

2047  Any teacher adopling a chfld shell be eliglible to recelive
leave uindlor to mmternity leave which shall comrerce uron Ma or her
recelving de facto custody of saild infant, or eaxlier, if necessary to
fulfill the requirements for the adoption,

20,8 The Doard shall grant a leave of absence without pay to any
tenchox to campalen for or sexve in a public office, or toc compaign
for a candidnte for a public office other than himself,

20,9 Olher leave of alsence without pay may be granted by the
Hoard for joud Telsiors.
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20,10 All benefits to which a teacher was entitled at the time his
leave of atscnce commornced, including unused accumulated sick lecave end
credits toward sabbatical 0ligibility, shall ba restored upon his weturn,
He shall bo assigned to the came position which he held at the timo eajld
leove comnenced, Af available, Or, AT not, to a substantially eguivae
dent position and the teacher shall be rotured to the salary step he
would bavo attained 4f not on leave end on the new salary schedule,
Vilidayy leave provisions for enployees rehiring stall apply according
to I&H.

20,11 A1l gxienslons or venewals of leaves shall be applied for in
writing end 12 graunted in vriting,

AGTICLs 23
AVERDNG AND SUBPTR DCHOOLS
2l.l  Lvening and SHummer School rositions shall be posted in advance,

2142 The persons to be seleated shall be chosen on the same
oriteria as for pronotion as in %435 i.ce:

a) certification in vacancy

b) longevity in the loboken School Zysten
¢) experience in the area

4) nature of the duties

‘B  Ultluate dzclzion on the zeleetion of these tenchers shall
remain with the Boawrd of idusation, ‘

214  The list of persons selected for these positions shall Ye
posted,

2le5 A1l of the previsions of this Agreement shall aprly to
teachers ubc ave olberwlse members of the bargaining uait holding
positions in {the accredltted evenlng schiool, surmer sehool, heme teashing
and for undor federsl Frogrens, excaept whavre clearly inapplicable,

R1ICLs 22
FEOERAL FUUTUD VROCRAY

22.1  Untices will be given within a reasonadle tine after the
Poard bas deen informed that the ederal Grant had been given,

22,2  lxeept where clearly inarvlicalble by guideline, vosting and
selectlon for federally [unded rrograns shall be in accordance with
Artlele 21 of this Agreenent,

ARTICLE 23
SURCTITUTES

23,1 o teacher will be requirsd to sover a olass or accept
additional studorts except in an emergency,
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23.2 Tho Board shall maintain a substitute pool list of fifteen
(15) qualified persons which chall be revised every two months,

23.3 Effcoctive September 1971 tho Eoaxd agrees to pay substituotes
a minimm of twentye-five dollars ($25,00) per day.

ARTICLE 24
KONTEACHING DUTIES

25,1 The Poaxrd and the Association scknowledge that a teachers
primry responsitility is to teach and that Mis emergles ehould, to
the extent possidle, be utilized to this end. The Professicmal
Inprovement Commitige shall lnvestigate all possitle avenuves of rellef
necessary to echleve the goal of relieving teachers of non=teaching
dudlen,

ARTICIE 25
FROFESSIOVAL IMPROVERENT COMMITIES

25,1 A prefessional improvement cormittee shall bo formed consist-
ing of six (6) menmbors; three (3) to be aprointed fion the Asscclation
by its president, and threo (3) to be appointed from the Administrators
erd Supcrvisors Acsociation, Upon the roquest of any thres (3) members,
the council ehnll meet &t such times and places as are mutually convenient
to0 the rariles tut after eald request no later than ten (10) scheol days,
221d mootings shell be hold in eny event not less often than once every
month during the echool year and mny be cancelled only by 8 majority

4 of the cormittes, The council shall have authority to estatlleh

1t own rules of prvcadurs and chall Mavo the power of appointing sube
cormitiees, The council shall consider all matters trought before it
concerning the inprovement of the educational progran, whsther or not
such items are included in this agrecment. Any 4tems discussed by this
council and approved by the majority of the council shall be recomnended
to the Superintendent and the Roaxd for consideration and implementation,
In ths event of & deadlock on any issue &8 to recomnendations, the re-
port of each of ths deadlock rarties shall be forwarded eimultaneously
to the Superintendent and Foard for consideration and action,

The counoil shall not supersede the respective funsctions of
the Asszociantion, A2ministration, Board, or this Apgrecment, Hothing
in this article shall be construed to elither regquire or prohidit
changes in the Agreement during its tern,

Council members shall be designated in writing by each
arty to the other no later than September 15, 1971,
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AHTICL: 26
PROFESSIONAL DEVALOFMENT AND EDUCATIONHAL IMPROVEMENT

26,1 Costs of ineservice courses or progrars shall be borne by
the board,

26,2 Fandatory ineservice courses or prograns shall bs scheduled
within ths school day.

26.3 The Frotessional luprovement Commlttee shall investigate
study, and rake recomeerdations regardins the erea of frofessional
fevelopmant and :ducational Improvement ir all its facels,

ARTICLE 27

BALRCEEABCE GF CaSSHOONR CORTRGL
Abo DISCTIVLIL Y

CORFORAL FUNTOIMENT OF FUPILSa

27,1 No person employed or engaged 1n & schtool or educational
institution, whether public or rrivate, shall irflict or cause to be
inflieted corporal punishment upon a pupil attending such school or
anstitution; but any such verson ray, within the scope of his employ-
ment, use and apply such amount of force aa i8 reasonable and necessarys

a} to queil a disturicnce, threatendny physical injury
{0 oilhersy

b) to obtain vospession of weapons or other dangerous
obiects upon ths person or within the control of a pupil;

¢) for the purpose of self-defense; and

d) for the yrotection of persons or pruperty; and such
acts, or any of them, shall not he constructed to constitute corporal
punishment within the meaning and latendneant of this section. avery
resolution, bv-law, rule, ordinance, or other act or authority pernmite
ting or awthorizing corporal punishaent lo be inflicted upon & pupil
attending & school or education insiltution shall be vold.

CAU3E3 FOR SUSPEUSION OR mXPULSIOR OF PUPILSs

27,2 Any pupil who is gullty of contiaued and wiliful disobedience,
or of open defiance of the authority of any teacher or person having
guthority over hin or of the hatitual use of profanity or ob obscene
language, or who shall cut, deface or otherwise injure any school propexty,
shall be liabie to punisbment and to suspension or expulsion from school,

SUSPEN3ION OF PU%LL3 BY TrACHWR OR FPRUICIFALS

27,37 Tha teacher in a school having but one teacher or the prineipal
in all other cases may suspend any pupil from echool for good cause b
such suspension shall be reported forthwith by the teacher or principl
so doing to the superintendent of schools of the district if there be one,
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The superintendent to whom & suspension is reported or 4f there be no
guperintendent in the distriet, the teachey or cipal suspending the
pupil may veinstate the pupil prior to the second regular neeting of the
board of education of the district hold after esuch suspension, othere
wice such superintemdént, prinelpal ox teacher, as the case may Vbe, shall
report the suspunsion to the bvoard al euch mesting.

CORTINUATION OF SUSFEA3ilis REIASTATEMERT OR EXFULSICH

.0 Ho suspension of a pupil ly & teacher or & principal shall be
cortinued longer than the second rezular meeting of the toard of educa=-
tion of the distriot after euch suspension unless the sane is continued
by action of the woard, and lhe power o reinstaie, continus any suspen~
sion reported to it or expel a oupil shall be vested in gach bodxde

A}?‘L Ju”r”:‘ 2‘::'
FROTECTION OF TEACHZRS, STUDENT ALD FROVEETY

Tel  Tescinxd shall not 1e reqilred to work under unsafe or
tegardons corditions or to pexluri tesin woleh endangey their healih,
%f@ty’ oy w‘:’m"l’?&l‘.ﬁ.

28,2 Teachers shall immediately report caces of assault suffered
bty them in connecilon with their employment to thelr srincimel or
oibar immeilate superloX.

28,3 Ouch rotifleation shall bo ssmeliztely Torwarded o the
Supsrintendert whe shall comply with any yeosenable request from the
tencher for information in the possssalon of ths Suverintendert ralating
4o the ineident ox the meresns irvolved, a-d stnll act in approjriste
wmys &8 liaison betusern the teacher, the police, and the courtis,

AT IOLE 29
}"ER"‘»ON&L AND ACADEMIC FREFEDOM

29,1 “he rrivate and pervsoral 11fe ol & teachar 1 not within the
aprropriate concera of ihe “oard unlecs 1t affects his professloval
duties and performancs in the Clacsloon, subject only to accepted
grandards of moral, lerml, ottdeal and alventloval wevvorsibllity.

29,2 Teachers shall be maarenteed full freedom in classyroon
presentation and discuszions provi‘fed only that sald matexrial is
relevant to ths course coantant, which course content has been approved
by the depnrinent chaimman ox the pmncizal of the schools

29,3 Teacherz shell be entitled to full rights of oitipanship, and
ne roligionz or rolitical activitics of any tencher or tba lack thercof
shall Yo prounds for any discipling or diacrimination with respeod to
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32.2 1If any Article or mmbered paragraph of any Article shall be
deened to be vinlative of the laws of the State of Wew Jersey, it shall
be desmed null ard vold, Howover, all other Articles and numbered
eragraphs of any Article shall continue in force and effect.

32,3 During the period of this Agreement, there ehall be ro
amendment, modivication or change of any provislon unleas in writing
and with the mutual egreemtnt of both parties,

32.4 All echool tuildings shall be supplied with mallboxes,

#22,5 The Board end tho Assoclation agree that thers shall bo no
discrimination in the practices, procedures and pilicies of tho echool
eyston.

32,6 Except as this Agreement shall otherwise provide, all terms
and conditions of employment applicable on the signing date of thie
Azxeement to employees covered by this Agreement as established by the
written rules, regulations end/or policies of the Board in force on
gaid date, shall continue to ba co applicable during the term of
this Agreement., Unless otherwise provided in this Agreenment, no tiing
contained herein shall Lo interpreted and/or applied so as to eliminate,
reduce nor otherwise detract from any teacher benefit exlsting prioxr to
its effective dnte.

32,7 Any individual contract botween the Board and an individeal
teacher, heretofore or hereafter executed, chall be subject to and
ennsistent with the terms and conditions of this Agreement., If an
$ndividual contract contains any language inconsistent with this Agxree-
ment, this Agreement, during its duration, shall be centrolling,

$2.8 right-hundred and fifty (850) coples of this Agreenent shall
be printed at the 3amtwofmmmmwmumma
egreenent on formt within thivty (30) days efter the Agresment is
signed, The Agreement shall be presented to all the teachern now
employed or hereafter employed, Approval as to form will be certified
by the chief negotistors for the Board and the Associaticn prior to
the printing of the Agrcement,

32,9 Whenaover any notice is required to be given by elther of the
parties to this Agrocment to the other, pursuant to the provisicn(s)
of this Agreement, either party shall do eo by telegran or certified
letter 2% the following sddress:

a) If hy Assooiation, to ths Secretary of the Board at his
cffico and the Superintendunt, , ‘

b) If bty the loard, to the fresident of the Association at
his home eddress,.
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ARTICLE 33
DUBATION
33,1 The language yrovision of this Agreement shall be effective &s
of July 1, 1971 ard shall remain in full force and effect until June 30,
1973,
33.2 The cconcmic provisions of this Agreement shall be effective
as of July 1, 1971 and shall remaln in full force and effect until

June 30, 1972 wAth the urderstanding that negotiations regarding economic
tasues shall encue not later than liovember 1, 1971,

3.3 Should any powrtion of this Agreement bo held unlawful and
unenforceablo by any court of compentent jurisdiction, such decisioen
of the court shall apply only to the specific portien of ths Agreement

affected by ouch declsion, whercupon the parties agreo immediately to
negotiate & substitute for the tnvalidated portion thereof.
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SCHEDULE A
1971-1972
YEAR bh YEAR 5th YEAR 6th YDAR DOCTORATE

1st 8,200 8,900 9,600 10,300
2nd 8,600 | 9,300 10,000 10,700
v 9,000 9,700 10,400 11,100
bth 9,100 10,100 10,800 11,500
5th 9,800 10,500 11,200 11,900
6th 10,200 10,900 11,600 12,300
7th 10,700 11,400 12,100 12,800
8th 11,200 - 11,900 12,600 13,300
9th 11,700 | 12,400 13,100 13,800
10th 12,300 13,000 13,700 10,500
11th 13,000 13,700 14,700 15,100

The Boaxd will plok up the remaining 50% insurance cost for family cov
under the present carrier. ,

After twenty-seven (27) years the Board will pay longevity in accor@ance with
the present policy up to $300. ‘

Explanation of levels:
Sth Year Iﬂ“l - 30 paint‘ .bm BoAi or anc
(15 of the 30 points muat be on the graduste level.)
6th Yeer lLevel - 60 points ebove B.A. or B.B.
(45 of the 60 points must bs on the graduats level.)




