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ARTICLE I
LODGE RZCOGHITION
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SECTION 1. The City sh2ll not discharge or discriminate

in any way. against any employae for Lodge activities, or Ifor Lodgs
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SECTION.1_. In accordfance with F.0.?. rules zauthorized
representatives oﬁ the lodge, whose name shall ba filed in -
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Administrative lszave s3hall be ¢ranted for tha Full
day on whnich any nagotiations sassion takes plac

B. Should negotiations extend past 4:00 p.m. or commence

C. Adainistrative leave shall bs granted for a mexinum

of three (3) days for the prepzration of negotiation proposals.
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SECTION 1. Employees shall retain a2li pansion rights

[2H]

Srdinances.

SECTION 2. Terminal lTesave shall be pai

s police officers under ilew Jersey Laws and Canden Municipal

¢ 2t the rate
57 one percentum (1%) of the last year's salaty multib?ied by
tie number of years of service. ﬁ
SECTION 3. Employees retiring on either regular or

disability pension shall be paid for all accumulat

vacation; said payments.computed at thevraﬁg*cf pey basad upon

the base annual compensation due and cwing during tha iast ‘
vzar of his employment prior to the effective datz ¢f his
r2tirement. .

SECTIGN 4, Emgloyea=s r2firiag on 2iZ2 252 and sarvice
or disability epnsion' shall be pzaid Tor all aéc;ﬂu‘aLeJ in-time,
s2id payments calculated at the rate of pay when ezrnad.

SECTIOM 5. Effective Jenuary 1, 1977, evplovees
~2tiring on either age and service or disabiliiy pension shall
oo ooeid a lump sum payment as susolemanial compzasiiion Tor sach
211 day of earnad and unusad accunulated sick leazva unhich s
-wadited to him on the efiactive daie ¢of his refivzmient. The éugple~

~=al cacnapnsation paymeail to bi onadd harcundze 27211 Ba comnunnaod
the vnocn 0F One-haif orf fhe Cailv roie oF Do Fac aagh day
sarned and unusad accumulated sich deave, bazod unos The zvorscian
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:-sual compensation received durigé the last year of his

e~ployment prior to the effective date of his retirement, provided,
rswaver, that no such”]umﬁ sum'suppiemahfaI payment shall exéged
$12,000.00. |

SECTION 6. Employeas inteading to retire orf either
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and sarvice or disability pensicn shall accordingly notify
-~ Director of Public Safety, or his designee, sixty (6Q) days

nrior to the date at which said retirement is to become effective.
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ZAVE OF ABSENCE
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SECTION 1. A leeve of absaace, without pay, Ray b2
cranted for good cause to any emploves who has besan employe
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for a period of ninety (90) davs after the probationary pariod.

3 leave may not be arbitrarily or unreasonably withheld.

%L leave of absence for the sole purvosse of seaking other
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the Lodge's authorized rapressntative.

SECTION 3. Thes maximun-timz fox whic
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six (6) months, following the uitirlization o susn trma, all
Tirzhar lasvas of abssace shall o haoacoorded onlr with £ha ars-ass
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zuoroval of thes City Council.
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SECTION 1. The City agre=s to deduct cu=s upon raceipt -
~
of written authorization by the employees, ané once a month shall"
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remit the monies collected for this purpose to the financial

A check~-off shall commsnce for each emdloyea wWho signs

2 proparly dated authorization carxd, supplied by the organization
approvad by the City during the month following the filing of such

card w
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SECTION 1. The annual vacaition shzll be granted -

strictly accozding to the following schedule bag.nning on ' :

A. Between January 1 and January 31, inclusive, of each

raeceivad.
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SECTION 5. Vacations shall be granteé for contlnuous
interrunted service computed Ixom tha last d2te oi hirs and
0 to 1 ¥Y€8T « « o = = « = =« = = = = = = 1 day per month

1 year to 5 years . . - - - - = = - - 15 cdays par year _
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17 years to 19 years . - . - - -7~ -
20 years oOr mOore . . . - - = = = - - 25 cays per yvaar
SECTION 6. The City shall make available to all

vest,: forms upon winlch vacations are to ba

casuested. A coopy of such a conplaiad faorm, with the action of
~he Cizy with respsct to 2ha raouest noted thoroon, shall ba
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SECTION 1. The present platoon rotating systen

¥

or 24:00 p.m. to Midnight or Midnight O g:00 a.m.,
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which employess work during th2 A0urs of 8:00 a.m. to 4£:C

SECTION 2. Tre work schz@dule of.all cmplovees,
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ARTICLE IX
HOLIDARYS

sEcTION 1. Employees shall recaive fourteen.

nolidays per yaar. -
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daclarad by the Mayor, Governor Or the
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SECTION 2. Any otnhaX holicdays shall be sucn
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SECTION 3. An emplovee shall take sevenr (7) paid

first half of each calenda

the eveant that thers are 24y unlsS=c holidays
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business of all recognized police organizatiorn:



SECTION 1.

211 grievances between the City ané the memders oL the Camden

s

“ILodge £1 of the Fraternal Order of Polcie as cguickly as possible

so as to insure efficiency and promote employes morale.

0

A grievance is defined 2s any disagrzsment or dispute

-

hetween the City and the emplor22s, or between the Clty and the

Any grievance must be presented within ten {(10) working

czys aftar the aggrieved person 4n2w of tha event ox events uvon.
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hmitted in writing 1o the Diractor of Public Safety, or his
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2asignee. The Director, or his designated represantative, shall

sak to rasolve the grievance witn th2 appropriate lodge rapre-
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Step 4. If the parties are unable to resolve the

grievancea at Step 3 within five (5) days and the grievance is

one which is subject to Civil Service appeal, then aither

or

70
of the parties may elect to procead to arbitration. -

The City and the lodge shall share equally the
axpenses of the Arbitrator. Arbitration shall be by a single
Arbitrator, mutually selected by the parties. Howeaver, if the
parties are unable to agree upon the se1ectién of an Arbitrator

ithin five (5) working days after tne lodgs notifies the Director

5% Public Safety of its intention 0 arbitrate then the lodge may,

within tan (10) working days thereafiar, requast the American
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SECTION 1. Employees shall be grented special leav

with pav because of d

a fatrher, mothsr, grancmoingr, 2
h

father—-in-law, mother-in-law, daughtaer—-in—law oOr
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wvho resides elsewhesre.
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SECTION 1. The City agrees to conform to uniform
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srocedures for allowing me
other schools. Emplovees will rnot be discriminated against
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and said time off will not be arbitrarily or uarsasonably

accredited college. A certificate of successful completion shall
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SECTION 1. All employees shall bz granted a leave of
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Physical and

aived or lowered for
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he in accordance with
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and reguirements.

PEQUIRZMENTS
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Servica =

regulations
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SECTION 1. ©No emplovez shall be suspended withaui

pay for any departmental charges oOx

Gisorderly persons act without a dspartmental hearing in

accordance with the procedures currently in effact in conformancsa
.
with Civil Service procedures.
SECTION 2. In the casz of any criminal charga or

]

chargas other than set forth in Ssction 1 of this Article, the

Director of Public Safety or his

to immedi

theraof.
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SECTION 1. Each employee shall be entitled to

ect his service record upon request between the hours
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a.m. and 4:00 p.m. on any workaay.
SECTION 2. Service records shall include all
records pertaining to the employ=ze.
SECTION 3. As used in Section 1 of this Article,
workday shall be defined as any weekday which is not a holiday.
SECTION 4. Notwi?hstanding any other provision in

this Article to the contrary, thz City shall- not be obligated 10

178}

2110w the examination of any mor=a than two (?) sevvice record

in any ona day.



23

’

EXCHANGE OF HCURS OF DUTY AND DAY OF DUTY
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SECTION 1. Exchange of hours o
—~=zy be granted by the Division of Police provided that such

=n exchange shall not result in any employee, who has engagad

:m such exchangs, working outsicas of his limit and fuxther

rh

any emplaoyes

pes
o

orovided that such exchange do=s not result

working in excess of twalve (12) hours in any twentv-£four (24)

owchanca2, working outsidz of his limit and furihex nrovidad

S lesmto o o nE D2uniic Saloenv. L000L5 TaslToes.
SECTION 3. YNo:iwithstancing any obhaer DYOVASLION OF
rhis Article to the contrary, any exchangz of eithexr hours or
. i /‘N']Ch . . P B} r .. . o -~
5211 be/ihe permission of the emdloyes s iasciens SUp=L1OL.
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+0 work because of any injury ox 4
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SECTION 1.
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An employes shall recelve

.

.

wne

is police duty, hz sh

agresment and thes
mplovaa 1s
iszase s

.
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ith full pay up to one year Ifrom the Cate of disa
ha pariod in which ha is unabl2 o perform his du
“at+ the examining physiclan apdointed by the govs
ertify to such injury or disabilizy. Such laave
rbitrarily or unroasonafly withhald.

SECTICN 3. Nwtwitﬁﬁianiing tha exisbonos
2xulation or deparimental ruls o thz Cconorary, o
1 sick or injurad leave shall ue resuirad To SeTa
Tace of residasnce or confinemesnit only until he is

113 by

ies, D
ning b
hall »
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CALLBRIX
The callback of a platodn O
anring a declared emergancy., shz2ll r

=zmployeas so called for a minimum oOf

cmployess are required to expend in

—

they shall be paid a minimon of

i

mployees are reguired to &xpen

hours, they shall . be paid on
rowever, that empl 2ll bz pail

an hourly basis therefor.

comparable unit,

esult in payment of the
four (4} hours and if such

. iy .
excess of four (£) hours

F ol
eight (3) hours, and if
i in excess of eilghit (8)

Providead,

-

aouw
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SLS,

iZ such employees do not wish to remain fox the Tull four (£)
o> the full eight (8) houx period provided howaver that they havé
S=nn roleased from duty by their rogsactlve comnandals.

Any emploves placed on hat o ig referrved to as telephone
L ers ghnll have tha 0Dpoion To IELooT oo fuhy amd D3 IoIDENE aCen
for sam= OFr TO remain on such alsrz znd not b2 compansatad for
suon bame
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SECTION 1. The City shall equip each patrol umit

within the Patrol Division with plexiglass protection baitmreen

[

nd with two (2) bullet-proof vests

v

+he front and rear seats
and two (2) riot batons. iy “ E “

Y

e=2s to conform to all

M

SECTION 2. . The Cityv ag
- manuifacturer and dealer yarraity and maintenance requirements
equipment except in emargency situations. Tha City alsgo agreass
that it will immediately attempt to effectuate all repairs to

such items as radios, ouvtside dom2 lights, and sirens, etc.

W o 3 e o Sy 3 - .y T Y ¥ 2 g - -
rherefor. The City shall also have available, at all times, fe=ar
.
oy o 3 o — . o ~~ [N - -y - - 0 i - ™ .
z235 yrzhaeldes znl launaneri [oT wam2. - DR L sunoit oo
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ceacn enployee; maca, cannisoel and holdey Ffoxr s2Wme ang 3narll
: o4 bl ey e N oy s B
repair or replace used and all defectlve Cannistars.
T x S N D h -y o .
SECTION 4. 1Yo emnlicvea or unlii shall be regulired in

-
perfarm-any nNon-office TunNCLlon WITNOUD J2IUDIL TRELO Commun:
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the norma% workday, as definzd Dby evisting departmantal

~actice, for another hour or any oortion tharzof, shall bea

'
!

d for a full hour and shall thereafter be paid on a half

8]
v
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nour besis for working such half houx or any portion thereof.

SECTION 3. Payment for any court appaarance shall b

SECTION 2 Emploveas ¥who are requirad by the emplover’

. . . » s

~uhlie Zmolovmant Relations CommIssion heanrings, cutside of
! 3 3 - % 3 -y -3 [ T

regularly scheduliad worxing ncuars shall bs pari o0 L@ Zaa

ST ON 6 e v iier =%m 11 mass ALl arcenmnlatad Tnetim
SECTION o- The City s3hall pav ats sete mihed in-time,
- . ” ro~ - -
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of this Contract.
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ARTICLE %XIV

SEVERANCEZ PAY

Upon severance, employees shall receive all just
nsation to which they are legzlly entitled.

“

11 mambers who wOrX 1n

The City shall supply to 2

eight (8) hours during an officially caclarec
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SECTION 1. Whenever a patrol unit O

-

Nivision shall bz uvtilized and, 1n such vtilization, is

occupied by onz employee as dafinad in Articla I, Section

a
, of this Contract, such unit shzll also be occupiad by

;..)
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SCTTON 3. All waikingozatizols Auring tha hours o
“aruness shall consist ol WO {2} =nmpliovazii. ’
STCTION 4. The unli ass gnat 22 e tho oaooilant
fermmtioation unii shaill only D2 vaoaired To hnua ona (L)
Sloces essignnd TO LD DIOMRGE. herowar, bDhzi b oshall
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SECTION 1. The City agrees not to change the basic

uniforms, or any portion thereos, currently utilized by

employess without providing the nac25Sary Suas for the
- .

urchase of such new ltems, in adéition to the clothing

Y

21llowance provided foxr by +his contract.

A



SECTION 1. The wages for employess shall be as
orovided for in Schedule A, attachad hareto and mada a vart
narenf®, and as provided fox by an Ordinance to ba adopted.

sECcTION 2. The practice of azppointing empTavess to

of +ime, shall receive pay commansurate with SHCQ.PQSi??O? :

Y : ) T e R R ey - o N R o T e T
SECTION 3. During 1%73 mambars on wils Dargarining
<. - - . - R4 . .Y - crkroaicont Ea Y ey
.43+ ghall receive any increasas LD regu.ias Scioliite Liies
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o Fire Fighters of egulvalant grada emploved by the City.
ECTION 4. 1In the eveni any other bargaining unit
11

ne Police Division sha receive a proportionalaly greater

increaa

w1

o in salary, longavity or shift difverential, during

TL Sy AF FRic o anwon TS 211 epalovozs Covars I T O
72 0 1S agrvaamenc, 4 e ovazs CGvVerad a2 w015 28

+al1l 21s0 receive that increzzs in the same 9ra03vyiion
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The parties to this cont-act agrea that they shall not

enter into any agreemant Or contract or nagotiations therefor wi th.
any individual or groum of indivicduals which agreemant Or contract

N ;
or negotiations therefor are oursida of the scope of this

contract. The parties further agrss that any such extra-contractual

agresment shall be null and void.

211 employees traveling outside of tha City oa official

snsiness, at the explicit di ection of their supzriox, shall be

I

5a2id for all reasonable expenses incurred in such travel. Tna

wend

City shall end=avor toO provide an anromobile for such travel

»nd when such automobile is not provided, shzll opay ohe emplovea

»

=3 fte=n cents ($.15) per mile for such travel.

i
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~n p= invalid or unanforcaable, tha ramainda2o Os the provisiaons
of such agreement shall not be affected thereby buit shall ba

continued in full force and effect.

It is further agre=ad tna
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woeks for a period of fifty-two (52) weeks in accordance
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witn the provisions of the
SECTION 2. Personnel on tha £:00 P. M. ©o Midnight
shift and the Midnight to 8:00 A.

if they so desire, at 0001 hours on pavday. .
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SECTION L. This Agreement

shall be in eifect

the date of executign through Descembar 31, 1878.

SECTION 2. All financial
shall be retroactive to Januaxry 1,

SECTION 3. Negotiations ©

3

1976.

[Ne]

oY a 5uccess50xr

rovisions of

from
this Agreement
W
agreement

+o this contract shall begin no later than July 1, 1978-

IN WITNESS WHEREOF, the

g

+heir hands and seals at Camden, New Jersey,

of é;jfiﬁLﬁvébe , 1976.

PRATERNAL ORDER OF POLICE CiTy or

art

Candan

/‘} 7,’/" 3 /—\// // v.-wy., ,,,,, . J
g LT S //, /,
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CAMDEN

ies have hereunto set
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A - - e . -~
w//a/z,mu/ V"(lf s
“Tin F. MciRernan, or //

Ciiy Attorney /
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SCrim o ans. o

i

rst year, January 1, 1976-— December 31, 1976

e

First year Patrolmen $12,175.00

Second year Patrolman $13,300.00

Datective $14,350.00 )

Legal Analyst : $16,700.00 '
Sszcond yesaxr, January 1, 1877 - Necember 31, 1977 -

First year Patrolmen $13,027.25

Second yecar P&tr@lm‘1 $14,231.00

Detective - $15,354.50 .

Legal Analystc ' $17,869.00

Third yaar, January 1, 1978~ Noozmher 31, 1970
First veoar Darrolimen $13,333.10

Second year Patrolnen $15,227.17
Datective $16,4£29.32

~
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for longevity shall be as follows
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LONGEVITY S

The percentage of

14 years inclusive

19 years inclusive
vears of service
or more years of ‘service
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SCHEDULE OF DIFFERENTIALS AND SPECIAL PAY

1. A1l employees working a rotating shift shall

zca2iva an additional 7ive percent (5%) of the annual base

2lary in 1976 and six percent (6%) of the annual base sal

n 1977 and 1978. ‘ -

[}

2. All employzes workirg the nower shifi, or all
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~oloyzes assigned to wnat is przsant

y vaferred to as the

Y

T
i

sacijal Tactical Force shall receive an additicnal ten percent
16%) of their annual base salary in 1975, and en additicna
teven percent (11¢) in 1977 and 1978.

3. With the exception of those employsas nr2sen
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the annual base salary in 1977 and 1973. For tha ourp
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232 a.m. to 6:00 p.m.



