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PREAMBLE

THIS AGREEMENT made this 3() day of December, 2002 between the COUNTY
OF MIDDLESEZX, a Municipal Corporation, by its Board of Choseﬁ Freeholders (hereinafter
known as the Employer ) and the AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES (AFSCME), AFL-CIO Local 3460, RARITAN BAY MENTAL
HEALTH CENTER PROFESSIONALS, and MIDDLESEX COUNTY MENTAL HEALTH
CLINIC PROFESSIONALS (hereinafter known as the Union).

WHEREAS, the Union has been selected as the bargaining agent by the employees to be
defined, in accordance with Chapter 303 of the Laws of 1968, and said Union has been in
negotiations with the Employer pursuant to Chapter 303 of the Laws of 1968; and

WHEREAS, the Union and the Employer have agreed upen certain terms of iemployment
as a result of negotiations carried on pursuant to Law; it is understood that this Agreement
contains all the terms and conditions of emp}c;j'mem between the County and the e‘;hployces
covered by this Agreement. Previous or past practice existing or alleged to have been existing
prior to the effective date of this Agreement shall not be admissible in any judiéial or grievance
procedure hearing.

NOW, THEREFORE, subject to Law as herein provided, the parties hcretd, in. |
consideration of the following mutual prdmises, covenants, and agreements contained herein, do
hercbj( establish tﬁe foliowing terms and conditiéns which shall govern the activities of the

parties and all affected employees.



ARTICLE 1

RECOGNITION

American Federation of State, County and Municip.ai Employees, AFL—CiO, Local 3460,
Raritan Bay Mental Health Center Professionals, is hereby designatéd as the cxclusivé bargaining
agent for all full-time and pari-time non-supervisory professional employees employed by the
County of Middlesex at the Raritan Bay Mental Health Center, in the job titles sc-:trform in Article
9 for 1999 to 2001.

ARTICLE 2

NON-DISCRIMINATION

The COUNTY OF MIDDLESEX is committed to basing judgment conﬁe;rf;ing employees
solely on their qualifications, abilities, and performance. Neither party to ﬁﬂs‘Agrcemént shall
diseriminate against any employee because of race, sex, age, pationality, Ieligioﬁ, marital statas,
handicap, politicalr or Union affiliation. Any such alleged discrimination may be pursuea under
the grievance and arbitration provisions of this Agreement. |

ARTICLE 3

MANAGEMENT RIGHTS

Except as in this Agreement otherwiée provided, the Employer retains the exclusive right
to hire, direct and control operations; 10 discox'ninue, or recognize or combine any Department o1
Branch of operations with any consequent reduction or other changes in the working force; 10
hire and lay off cmpioyees;"to promulgate rules and regulations; to introduce new of improved
methods or facilities regardless of whether or ot the same cause a reduction in the working

force and in all respects to carry out, in addition, the ordinary and customary functions of



management. None of these rights shall be exercised in a capricious or arbitrary m.anner.

The Union, on behalf of the employees, agrees to cooperate with the Employer to attain
and maintain full efficiency and maximum patient care and the Emp§oyer agrees to receive and
consider constructive suggestions submitted by the Union toward thése objectives.

ARTICLE 4

UNION RIGHTS

A. The Union will furnish to the Center Director a list of duly elccteé or appointed
Shop Stewards within the ten (10) days after their election or appointment. These Stewards will
not be transferred or reassigned to another location without a ten (10) day prior notice In %Nrit'mg
to the Union with the reason a transfer is to be affected. Unreasonable *_tfansfe"r of a Steward is
subject to the grie\?ance procedure.

B. The APSCME Union Representative in cooPeranon with Management shall have
the right to enter upon the premises of the Employer dunng workmg hours for the purpose of
conducting normal duties relative to enforcement and policing of the final Agraemem reached, s0
long as such visits do not interfere with proper service to the public.

C. The President or a Steward may arrange to check time cards, timg books and time
sheets at reasonable times, so long as there is no interference with proper service to the public.
Any employee may arrange with the Supervisor to check his/her time card, time book or time
sheets at any reasonable time. The ‘Union must have good reason for seeiné the desired
information.

D. The Employer agrees to promptly make available to the Union all public

information concerning the County of MIDDLESEX, including, but not limited to, financial



statements, debt statements, annﬁai zudit reports, annual budget, pertinent to any particular case, |
together with all information which may be necessary for the Union to process any grievance,

unfair practice charge, disciplinary hearing, arbitration ot complaints. All requests shall be made

through the Personnel Director. ‘ -

E. Whenever any representative of the Uﬁion or any employee is required by the
Employer or the Union to participate during 1alvorking hours in conérac{ negotiations, grievance
procedures, arbitration hearings, disciplinary hearings, unfair practice charges or formal
conferences within the County complex, the employee shall suffer no loss in pay.

E. The Union shall bave the continued use of bulletin boards and mailboxes.

G‘. Effective upon this Agreement, Union members 10 be designated by the Union
shall be granted ten (10} paid da&s providing these days coincide with their regularly scheduled
work days, and six (6) unpaid days for a total of sixteen (16) days in the aggregate to attend
Union conferencés or conventions. It is further understood that these leave days are mnot
cumulative on a year to year basis.

ARTICLE 5

DUES CHECK-OFF

In compliance with N.I.5.A. 52:14-15.9(3), as amended, the Employer agrees to deduct
the bi-weekly Union membership dues from the pay of those empioyees who individually request
in writing that such deductions be made. The amounts to be deducted shall be certified to the.

Employer in writing by the Union, and the aggregate deductions from all employees shall be -

remitted to AFSCME Council 73, Trenton, N.J., together with a list of names of all employees

for whom the deductions were made, on or before the 15th day of the succeeding month after



 such deductions are made. This authorization shall be irrevocable for as long as permitted by
applicable law.

If there shall be any change in the rate of membership dues during the life of this
Agreerncnt the Union shall furnish to the Employer written noticeT prior to the effectxve date of
such change. The authorization to deduct full Union dues may be revoked by an employee at any
time, and full dues shall terminate January 1 or July 1, whichever date occurs ﬁrst after notice of
termination. |

Any employee in the bargaining unit- on the effective date of this Agreenﬁem who does not
join the Union within thirty (30) days thereafier, any new employee who does not join within
thirty (30) days of initial employment within the Unit, and any employee previpusly employed
with the Union who Fiocs not join within ten (10) days of re-entry into employment with the Unit
shall, as a condition of employment, pay a Representation Fee to the Union by automatic _payroli
deduction. The Rep‘resen‘fation Fee shall be in an amount equal to eighty-five pexlc;,ent (85%) of
the regular Union membership dues, fees and assessments. The Union's entitlement to the
Representation Fee shall continue beyond the termination date of this Agreement so long as the
Union remains the majority representative of the employees in the Unit, provided that no
modification is made in this provision by a successor Agreement betweer;l the Union and the
County. |

The Union sﬁall indemnify, defénd and save the Céuxity harmless agains{ aﬁy and all
~ claims, demands, suits, or oﬁxf;;:r forms of liability that may arise out of or b}) reason of action
taken by the County on rclignce upon the salary deduction authorization cards submitted by the

Union to the County and/or that may arise by reason of action taken by the County in the salary



deduction of eighty-five percent (85%) of the Union dues for employees who are non-members of
the Union.

The Union bas established and maintains a "demand and return" system whereby
employees who are required to pay the representation fee in lieu of~dues may demaﬁd the return
of the "pro-rata share”, if any, subject to refund in accordance with the proviﬁpnbf M
34:13A-5.5, as amended. The demand and return system shall also provide that employees who
pay the represenfation fee in lieu of dues may obtain review of the amount paid threugh full and
fair proceedings placing the burden of proof on the Union. Such proceedings shall provide for an
appeal by either the Union or the employee to the review board established for sﬁch purposes by
the Governor in accordance with N.J.S.A. 34:13A-5.5, as amended.

ARTICLE 6

ADHERENCE TO DEPARTMENT OF PERSONNEL RULES

The Emplofcr and tﬁC Union understand 2nd agree that all rules promulgated by tﬁe New
Jersey Department of Personnel concerning any mata.r whatever not specifically coﬁcrcd in this
Agreement shall be binding upon both.

ARTICLE 7
'RULES AND REGULATIONS

Proposed new negotiable rules and modifications of existing negotiable rnlc:s governing

working condi‘fions shall be negotiated with the Union before they are c.:establishcd. The impact of

any consolidation of any departments shall be discussed with the Union.



ARTICLE 8

WORK PRACTICES COMMITTEE

A, There shall be a minimum of one quarterly meeting between the Union President and the

Administrator to discuss the following:

1. Anticipated policy changes affecting work arTangement,
2. Questions of Security during working hours at the Center.

3. All other related issues of mutual concern with the exceptions of grievances.

B. The Center Administrator and the Union President by mutual consent can Tequest a Work

Practice Committed meeting composed of three (3) members from the Union and three (3)
members from Management on an as needed basis not to exceed one roeeting every éuarter.

C.  IN-SERVICE TRAINING: Mamagement, in consultation with fhe Work Practices
committed, shall provide a program of in—seryice training' - in additon to the present i::;er
'supcrvision prégram. | |

D. The In-Service Training Committed will consist of three (3) Union members and three (3) :

members of management and the clinical coordinator to plan in-service training. The

Administrator shall see that monies are allocated for t}ﬁs'purpose and will advise this committee

regarding the amount of monies allocated annually.

ARTICLE 9

SALARIES AND LONGEVITY.
A.  Minimum Hiring Rates and Job Titles

1. The following job titles and minimum hiring rates for 2002 to 2004 shall apply to unit

members under this coniract.



2002 +3.0%

+ 5.5% + 51,000 5.75%

JOB TITLES 2001 2002 2003 2004
Psychiatric Social Worker 31,600 31,600 35,338 37,370
Sentor Psychiatric Social Worker 34,500 34,500 38,489 40,703
Principal Psychiatric Social Worker 36,900 36,900 41,097 43,460
Clinical Psychologist 30,500 30,500 34,143 36,106
Sr. Clinical Psychologist 35,500 35,500 40,011 42,311
Sr. Clinical Psychologist w/License

To Practice — Psychology in New Jersey 36,500 36,900 41,097 43,460
Principal Clinical Psychologist 41,200 41,200 45,770 48,402
Principal Clinical Psychologist w/License

Psychology in New Jersey 44,500 44,500 49,356 52,194
Head Nurse (Licensed RN.) 33,700 33,700 37,620 39,783
Graduate Nurse {Licensed RN.) 30,500 30,500 34,143 36,106
Social Worker Institution 27,500 27,500 30,883 32,659
Rehabititation Counselor 27,900 27,900 31,318 23,118
Rehabilitation Counselor w/License 28,900 28,900 32,404 34,267
Sr. Rehabilitation Counselor 30,500 30,500 34,143 36,106
Sr. Rehabilitation Counselor w/License 31,500 31,500 35,229 37,255
Teacher — Special Education 28,900 28,900 32,404 34,267
Occupation Therapist 27.900 27,800 31,318 33,118
2. The above hiring rates may be adjusted upwards by $1,000 in recognition of bi-lingual

fluency which meets the needs of the department. While the only currently recognized by-
lingual stipend is for Spanish the parties recognized that changing demographics may require
additional bi-lingual fluency in other languages and to that end the Department Head shall have
the discretion to designate othér languages proficiency stipends as he may from time to time
deem necessary.
3. Any new title authorized for use by the Center will be negotiated for inclusion or
exclusion from this bargaining unit. If the parties are unable to agrec on the inclusion or
exclusion of a title, the Union, or the Employer, will pursue statutory procedures under the New
Jersey Public Employment Relations Act.

It is understood and agreed that the Employer shall be able to hire new employees above

the minimum and within the salary range to reflect past experience.



4. EXPERIENCE FACTOR: With respect to new or future hires of Raritan Bay Mental

Health Center, the Center intends that it would credit prospective employees with all or any
portion of such employee’s employment experience before employment with the Center. The
crediting of all or any portion of such employee’s experiénce will be determined by the
Department Head or his/her designee, in his/her sole discretion, up to the sum of five thousand
dollars ($5,000.00), either at the time a new employee starts employment or during the
employee’s probationary period.

5. INCREASE IN BASE STARTING SALARY:

Effective January 1, 2003, the base starting salary for new hires in job titles in this unit
shall be increased by the NWI for the years 2002 and 2003, plus the sum of $1,000.00, and the
2003 base starting salary shall be increased effective January 1, 2004 for new hires on or after

that date by the NWI fbr the year 2004. These increases are shown in Article 9,A L

Ta



B. LONGEVITY

1. Effective January 1, 2002 all employees carried on the County payroll as of December
31, 2001 shall be entitled to longevity payments as follows based upon their salary as of
December 31st of the previous calendar year before Negotiated Wage Increases are applied:

a. Upon completion of 8 years of service and less than 15 years 2% of base salary.

b. Upon completion of 15 years of service and less than 20 years 5% of base salary.

¢. Upon completion of 20 years of service and thereafter 7% of base salary.

2. Effective J anuary 1, 2003 all eligible employees shall be entitled to longevity
payments as follows based upon their salary as of December 31, 2002 before Negotiated Wage
Increases are applied.

a. Upon completion of 8 years of service and less than 15 years 4% of base salary.

b. Upon completion of 15 years of servic_:e and less than 20 years 6% of base salary.

¢c. Upon com;_)letion of 20 years of service and thereafter 8% of base saiary.

3. Effective January 1, 2004 all eligible employees shall be entitled to longevity
payments based upon their salary as of December 31, 2003 before Negotiated Wage Increases
are applied, as follows:

a. Upon completion of 8 years of service and less than 15 years 4% of base salary.

b. Upon completion of 15 years of service and less than 20 years 6% of base salary.

c. Upon completion of 20 years of service and thereafter 8% of base salary.

4. Longevity payments shall not be payable on that portion of the base salary that exceeds

$30,000 per annum.



C. Annual Salary Increases

L Eligibility
a. Annual salary increases provided for herein shall be effective on J anuary

1, of each calendar year covered by this Agreement and shall be calculated based on an

employee’s base salary as of December 31, of the previous year.

b. All employees in the bargaining unit on the County payroll as of January

1, of each year shall receive the wage increase described below except any employee on

leave of absence shall not receive such increase until their return to active services and

commencing from such return.

c. Employees who sever employment with the County prior to the execution

of this Agreement will not be included in the wage increase, with the exception of retirees
or deceased employees, in which case payment will be made to their estate.

2. Amount

Each employee shall be subject to this Agreement shall receive the following
annual increases in the manner previously described.
2002 - 3%
2003 - 5.5%

2004 -5.75%

D. Performance Evaluation

The parties shall continue their performances incentive policy in place as of



December 31, 2001, to be referred to hereafter as “Performance Evaluation”. Any
change, improvement or amendment of such policy shall be made only after negotiation
and agreement of the parties.

1. All pei'formance evaluations shall have prospective application based upon -

the previous year’s 12 month evaluation and shall be payable in the first full pay period
of the following calendar year and calculated as base salary.

Performance evaluation schedule is as follows:
Evaluation Period

Payment Schedule

October 2000 — October 2001*

(*Employee must have been hired by
December 21, 1999)

$300.00 added to base salary on
January 1, 2002

October 2001 — October 2002*

(*Employee must have been hired by
December 31, 2000)

$300.00 added to base salary on
January 1, 2003

October 2002 — October 2003*

(*Employee must have been hired by
December 31, 2001).

$300.00 added to base salary on
January 1, 2004 '

2. In the event an employee is on authorized leave during the rating period,

they shall be rated as soon as practible after their retum to active employment and any

performance evaluation increase shall be pro-rated upon the completion of the evaluation

process.

3. In the event an employee does not receive a favorable performance rating

as of Decerﬁber of each caléndar year théy shaﬁ forego the increase in the éaléndar jfear
following such rating.

4. Performance Evaluation increases for the term of the contract shall be:
2002-$300.00; 2003 - $300.00; 2004 - $300.00 and applied as provided in paragraph 1.

10



E. One time Equitable Adjustment
Due to the increase minimum hiring rates, unit members who are on the County
Payroll on December 31, 2002, shall receive a one time equitable salary adjustment

increasé to base salary in the amount of $1,000.00, effective January 1, 2003.

10a-



ARTICLE 10
MERIT INCREASES
It is understood and agreed that pursuant to the intent ofthe New Jcrsc;; Employer-
Employee Relations Ac?, Chapter 303 Laws of 1968 (N.J.S.A. 34:13A-1 et seq.) all wage
increases are limited to the negotiated contractual amounts arrived at by means of the negotiating
process. The only exceptions to this policy will be represented by certification to 2 higher

position or a temporary or provisional appointment to a higher position. In these cases the

promotion policy as contained in this contract will be observed.

ARTICLE 11

HOURS OF WORK

The normal work hours for the bargaining unit are to be as follows: Thirty-five (35)
hours per week - 8:30 a.m. to 4:15 p.m., with forty-five (45) minutes for lunch, and these hours
are to remain in effect until mutually changed. However, some employees, because of the nature
of their work, may be on different work schedules, starting time, or quitﬁﬁg times as assigned by
Management. Either party has the right to request a éhange, and such reqﬁcst is to be the subject
of negotiations_. -

“ A. BREAKS: All cmplo&ees sﬁall ret:eivé fifteen (155 min.utes' 5reak for each one-

half 1/2) day period of work, morning and afternoon.

11



It is understood that all employees will be punctual on starting times, taking of and
returning from rest periods, lunch periods, and quitting times. Any employee not observing
working hours as stated shall be subject to disciplinary action. |

B.  TIME FOR CERTIFICATION AND/OR LICENSING EXAMINATIONS: It is

understood and agreed that one (1) working day will be granted off with pay to employees for the

. following purposes:

~ 1. State of New Jersey licensing for Psychologist.
2. State of New Jersey licensing for Diplomate Psychologist.
3. State of New Jersey certification for MSW to receive ACSW.
4. State of New Jersey registration certification examination for nurses.
5. All other licensure examination requirements and the granting of timé—off for
same will be determined by thie R.B.M.H.C. Administrator.
' | ARTICLE 12
OVERTIME
A. Authorized overtime, that is, overtime required by the Employer, which is worked
in excess of the regular full time work week or in excess of the regular full time work da};, but is
not in excess of forty (40) hours per week, shall be compensated for by compensatory time at
straight time. |
| B Overtirne not requested by the Emﬁloyer, howew./er, necessary in the professional
judgment of the employee, muét be approved by the Executive Director of the Employer or hi.s

designee. Such overtime, if worked, shall be compensated by compensatory time at the rate of

straight time.

12°



C. Overtime shall be scheduled on a reasonable equalized basis where sﬁch work is in
the nature and normal routine of the job.

D. However, it is further understood that the Director or his designee will retain the
final authority on the right to grant usage of 'combcnsatory time. ™ - |

E. Comp time must be utilized within the calendar year of accrual except for the
month of Decemnber which may be utilized by January 31st of the immediate following new year.

F. When in-service training meetings are scheduled on a day a part»,timé ernployee is
not scheduled to work, they may be granted the opportunity to change their hours of work for
that particular week in order to attend the in-service training, providing they can schedule their
patients to accommodate the change in schedule. Such a change in scheduie is subject to
approval,

Request',‘must be with approval of the Administrator, and must be in writing and received’
at least two (2) weeks (14 days) in advance.

ARTICLE 13
FLEX TIME

A. 1t is understood ;nd agreed that flex time is to be a fixed schedule for the said
_ period of time agreed to for not less than a three (3) month period. However, it is further
understood that there would be no alteration of scheduled hours after cmploye;'s flex time
selection. |

The following rules wiil be strictly adhered to:

1. Proper employee gfouping as designated by the Chief Executive Officer or his

designee shall be maintained.

13



2. Work schedules and assignments are to be met within required time frames.

3. Working hours: Starting and finishing times are to be observed in accord with

flex time scheduling.

4, Tt is further agreed to and understood that flex time cdﬁ;:inuance OF
discontinuance shall rest on proper planning requirements concerning ﬁrograms or
project service to the public as decided by the Director or his designee, upon a
thirty (30) days written notice.

5. It is further dgreed to and understood that the cancellation or discontinuance of
flex time by the Director or his.designec shall be effected after a prior one (1)
month notice to the Union.

6. Flex time starting shall originate no earlier than 8:30 a.m. and terminate no
later than 9:30 p.m. of the work day.

Flex time .wo'rk week will consist of a- minimum of a four (4) day work week totaling
thirty-five (35) hours. No employee can work less than a four (4) day work wéek to reach his
thirty-five (35) hour total.

It is understood and agreed that all flex time hours in excess of the normal seven (7) hour
day shall be recognized as straight time hours for all time applications.

B.  An employee may request a temporary change in working hours for a specific
purpose, during a givén' “week, or longer périod, with authorization from the Center
Administrator, to facilitate thé' proper carrying out of the employee's duties, or to meet an

employee's needs.

14



ARTICLE 14
HOLIDAYS
The present holiday schedule in effect is to be adhered to and aiscl to be observed are any
other holidays declared by legally constituted authorities of the Stite and .Pedcralr éoverrﬁﬁent,

provided such holidays are approved by the Board of Chosen Frecholders of MIDDLESEX
County.

New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday

Good Friday '
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day following Thanksgiving Day
Christmas Day

If a holiday falls on a Saturday, it shall be observed on the preceding Friday._ If a holiday
falls on a Sunday, it will be observed on the following Monday. If a holiday falls during an
employee's vacation or. bereavement time, he shall be granted an additional day off with pay.

ARTICLE 15
YACATIONS

A new cm;ﬁloyec shall be granted vacation leave only at a rate of 6ne (1) ﬁay per month

on a month-to-month basis until the complétion of one (1) full year of employment. Upon

completion of said year, a pro-rata number of vacation days shall be credited to the employee for

157



the balance of the year ending December 31st,

If separation occurs before the end of the year and more vacation days have been taken is
appropriate, the per diem rate of pay for the excess days shall be deducted from the final pay.

All employees shall be granted vacation leave based upon the following schedule from the

date they are hired.
YEARS OF SERVICE AMOUNT OF VACATION
Less than one year One working day for each month of service.

One to five years Fifteen working days during each year of service.

Six to nine years Eighteen working days during each year of service.

Ten to twelve years Nineteen working days during each year of
' service. '
Thirteen to twenty years Twenty-two working days during each year of
' ' service. '
Twenty-first year or'more Twenty-seven working days during each year of
service.

It is understood that when reference is made to "six to nine years, etc.", six means the

START of the sixth year, etc.

Aﬁ employee may be granted up to three (3) consecutive days of the vacation time he/she

is credited with, in the case of an emergency or unforeseen circumstance of the affected person,

upon the approval of the Administrator.

Vacation time accumulation will be based on the Civil Service Ruling now in effect which

allows vacation carry over for one (1) year only.

The Employer and his designated representative shall attempt to schedule work, insofar as
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possible, to preclude changes in the vacation scheduling, All provisions of the Department of |
Civil Service concerning emergencies, etc., shall be observed by both parties. Employees shall
submit requests for vacation time no later than May 1st of each year.l _with first and second
choices. The first choice reqﬁested shall be on tiie basis of seniority™

After May 1, vacation requesﬁ; are to be submitted two '(2) weeks in advance, except in
emergency situations. When granting this vacation time, the Administrator will give priority to
the date of the request.

Vacation time may be used on 1ess'than a full vacation basis by request and agreement of
the employee's immediate Unit Chief. It shall be assumed that an employee will remain in the
service for the full calendar year; or portion thereof from the date of hire, and is entitled to use.
all vacation time for that .ycar when requested as permitted by the vacation schedule. Any
ernployee leaving the service of the County shall bave unused vacation time paid him. Unearned
vacation time used will be deducted from empldyce‘s last pay if séparaﬁon of services occur. If
an employee dies with accumulated annual vacation leave, his/her estate will be paid a sum equal |

to the compensation for that vacation leave: ‘ .

Employees may elect to be paid in advance for vacation time provided fourteen (14)
busine