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e e s PREAMBLE ’

This Agreement, etfective this
of , 1973, entared into by and betwesn THE CLTY Qr
NEWARK, IN THE COUNTY OF ESSEX, a Municipal Corporation of the
Stata of New Jersey (hereinafter refarred to as tha "City") and
LOCAL 2297, AMERICAN FECERATION OF STATE, COUNTY AND MUNICIPAL
EMPLDYEES, AFL-CIO {(SUPERVISORS) {hereinaftar referred to as the
"Union"), reoresents the compieta and rinal understanding on all
bargainable issues between the (ity and the Union and is designed
to maintain and promot2 a harmenious relationship tatwesn the
City and such of its employees who are caversd by Article 1,
Recognition in order that more erfficient and progressive public
service may ba rendered. i X -

ARTICLE [ - RECOGNITION
In accordance with the "Cartification of Rapresan-
tative™ of the Public Employment Relations Commission dated
April 15, 1971 (Docket No. RQ-184) the City recognized the Union
as the exclusive callactive negotiaiions agent for ail super-
visors within the meaning of the Act. i.e., those with the nower
to hire, discharge, discipline, or affegtively recommend tha same

-amployed in the City of Newark, New Jersay but excluding office

clerical, craft and professiona1 employess, managerial axecutives,
policamer®, and nurses' supervisors, covered in the atoramentioned
Certification and more spec1f1cal]y enumeratad by Job titles in
Appendix A.

ARTICLE IT - MAMAGEMENT RIGHTS

A. The City, hersby retains and resarves unto, itself,
without 1imitation, all powers, rignts, authority, dusies and
responsibilities conferred upon and vestad in it prior to the
signing of this Agreement by the Laws and Constitution of the
State of New Jaersay and of the United S;ases. including, but
without Timiting the genera11ty of the ‘oreoo1ng. tne rcllow1ng
rights:

1. To the executive manacemant and administrative conirol
of the City Government and its properties and racilities, and the
activities of its employees;

2. To hire all employees and subject to the provisicns of
law, to determine their qualifications and csnditions for continued

‘employment, or assignment and to promote and itransfar smployses:

C e ————
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3. To susperd, dercte, discharge o taka other
disciplinary action for gocd axd just cause according to law.

B. The exercise of the foregoing powers, rights, authority,
duties or responsibilities of the Clty, the xlcohion of polices,
rules, requlations and cractices and furtherznce therecof, ard the -
use of judcment and discretion in commection therewith shall be
limited anly by the specific and express terms of this ’greement apd
then anly to ‘he extent such specific and express tezms hereof are in
conformance with the Constitution and laws of New Jersey and of the
Cnited States,

C.. IMothing ocontained herein shall be construed to deny or restrict
the City of its richts, responsibilities and autioPity wdlar R. S. 40
and R. S. 11 ar any other naticmal, state, county or lecal laws ar
ardinances.

. o ARTICIE IIT - SENTORTTY

A. Seniarity is defined as total lergth of service of an
e:plqmsmd.ngwithhislatas date of hire. ,

‘B. The City will apmaally post a Seniority List. Acc;.yuﬂ.l.
be firnished tn the local union when postad.

c In conforrance with CIVIL SSRVICE ard-other arplicable
requlaticns, a-playesuzubegz-enp:ﬁmm layoffs, recalls -
amd vacation schadules.

D. An erployees continuous servica shall be broken by voluntary
resignaticn, discharge and retiremnpt. bEowover, if an emloya: retichs
to wrk, in any cepacity within to years, Civil Service and Lerevisy

crdm'prms:.wrega:duq restoraticn of Seriority shall be agpliod.
ARTICIE IV ~ GRIEVAIXCE PRCIDURE

A.Ptm:ase

1. 'I‘Bpurpcseoft‘uspromd\xelstosem,atthelcuzst
possible level, an equitsble solution to the probless which may arise
affecting the tarms and conditions of this Agreement. The parties
agrea that this procedure will be kept as infomal as may be sgropriate.

2. lothing herein contained shall be censtrued as limiting
the right of any emloye= having a grievancs to disouss said grievarce
with a maber of the supernvisory staff and havisg the grievance aljustod
without the intervention of the Union.

B. Definitiem: The torm “grievance® as used Moroin mears any
antxoversy arising over the intezrretation, arelicatiom or allenad

violation of the tecms and oditians of this Asrocoment and ray Ee raised
by an irdividual, the Union ar the c‘..:.ty.
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. €.. Steos.of the Grievance Procedure: The following constituias
the sole ano exclusive matnoo ror resoiving grievancas between the
parties covered by this Agreement and shall be follgwed in its entirety
unless any step is waived by mutual consant.

tep One

a. An aggrieved amployee shall institute action under the
provisions hereof within five {5) working days of the occurrence of
the grievance and an earnes: effort shall be made to sattle the dif-

- ference betwean the aggrieved amployes and nis immediate supervisor
for the purpose of reselving the matter informally, Failure to act
within said.five (5} working days snall be deemed to constitute an
abandonment af the grievance. f the aggriaved employes is conirontad
with a possible suspension, then the Union representat1ve sha]1 be

—~present in each step nereartar.

b. The Supervisor shall render a decision within five (5}
working days after recaipt of the gr1evance.

Steo Two

a. In the event a satisvactory settlement has not beaen reached
the employes shall, in writing and signed, Tile Nis ccmplaint with the
Division Head (or his representative) within five (5) working days fol-
lowing the datermination by the. Supervisor.

b. The Division Head or his resresentative shall render a
decision in writing within five (5) working days from the recaipt or
the cecmplaint.

Step Thres

a. [n the event the grievanca nas not basn resolved at Stap
Two, then within five (5) working days Following the determination of
the Division Head or within five (3) working days following the time
allotted for such determination, the matter may be subtmittad to the
Director of the Department. Staward shall hjle the right to be prasant
at any step of the grisvance procedure,

b. The Director of the Degartﬁent or his raprasantative,
shall review the mattar and make a determination within five (5)
work1ng days from the receipt of the complaint.

Step Four

a. In the avant the griavance has not been resolved at Sizp
Three. then within five (5) working days follecwing the determination of
the Director of the Departmant, the mattar may Se submittad to the
Business Adainistrator. . iy

b. The Business Adminisirator or his representative shall

review the matter and make a determination within five (5) working days
from the recaipt of the conpla1nt. )
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Step Five - Arbitration. ’

. a. Should the aggrieved person be dissatisfied with the
decisfon of the Business Administrator, the Union may within ten (10)
working days request arbitration. The arbitrator shall be chesen in
accordance with the Ryles of the American Arbitration Association.

b. However, no arbitration hearing shall be schaduled sooner
than thirty {30) days after the final cecision by the Business Admin-
istrator. In the event the aggrieved elects to pursue Civil Service
Procedures, the arbitration hearing shall be cancelled and the matter
withdrawn from arbitration. The Union shall pay whatever czsis may
have been incurred in processing the case to arpitration.

¢. The-arbitrator shall be bound by the provisions c¢f this
Agreement and restricted to the application of the ficts prasentad to
him invelved in the grievance. The arbitrator shall neot have the
authority to add to, modify, detract from or alter in any way the pro-
visions of this Agreement or any amendwent or suoplement tharzto or
to 2dd new provisions to this Agreemaent or any amendment or supplement

thereto.

d. The costs for the services of the arbitrator shall te
borne equally between the City and the Union. Any other 2xpenses
incurred, including but not limitad ta the presentation of witnessas
shall be paid by the party incurring same. .

e. The arbitrator shall set farth his findings of facts and
reasons for making the award which shall be binding on the pzrities,
within thirty (30) days afier conclusion of the arbitratian haaring
unless agreed to otherwise by the parties.

D. City Grievances

Grievances initiated by the City shall be filed directly
with the Union within {10) calendar days avier the avent giving rise
to the grievance has occurrad. A meeting shall be held within ten (10)
calendar days after filing a grievance between the rapresentative of the
City and the Union in an earnest effort to adjust the diffarance tatwaan
the partias. In the event no such adjustment has bezn saiisfaciorily made,
aither party may file for arbitration in accordznce with Stas Five above.

In the event the City elects to withdraw the mattar from

arbitration, the City shall ocay whatever costs w2y have incurrad in pro-
cessing- the case to arbitration. .

ARTICLE V - UNION REPRESENTATIVES

" A, Accredited resrasentatives of the Union may entzr the City
facilitiés or premises for the purzose of obsarving warking conditions
or assisting in the adjustment of griavances. Yhen the Union gasires %o
have such a represantative enter the City's facilitiss.or premisas, it

- will request such permission from the appropriata City rapresantative.

Y.
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Permissjon will not be unreasonably withheld, provided.-there shoul:

be no interference with the normal business of City government.

B. “There shall be no Union meetings on City time. Union meet
may be held on City property provided such facilities are available
and further providad that permission is secured in advance from the
appropriate department head.’

C. The President and Chief Shop Steward shall act as representa
tives to process all grievances through the esstablished procedure.
Grievances at Stap I shall be handled by the Local Union representat®-
The employees representatives shall be permitted to spend a resasonable
amount of time to process grievances provided there is no interference
of City services.

0. The City agrees to furnish to the Union annually a list of ne-
employess hired, their job classification, hcme address and {yne of em-
ployment (provisional, temporary, seasonal, permanent).

E. Employees who have besn designated as negotiations reprﬂsanta‘
tives of the Union, up to a maximum of one from each division, shall_
suffer no loss in regular straight time pay for oart1c1pazion‘fn themr
regular working hours. .

o *

, 7 WORK RULES

F. The City agrees tHat new work rules or changes in existing
rules affecting working conditions will first be negcotiated with the
Union prior to implementation, 2xcept in smergency situations. The

.City will give serious consideration to the views of the Union.

ARTICLE V {a) - WORK FORCE CHAMGES

A. Selections of candidatas from an zporgopriate Civil Service
Eligibility List shall apply whenever a job opening occurs in a com-
petitive Civil Sarvice Job Classification.

B. Candidates on an established promotional 1ist shall e given
preference in the filing of job openings according to Civil Sarvice
procedures., ! .

v

C. As Eligibility Lists are exhaustad or are nearing their ex-
piration cdata, the City will make the necassary raquests of Civil
Service for a new examination to insure as <ar as practical and pos-
sible that there will be an Eligibility .List availabe at all times.

» 0. With the excention of Yatarans oreference, the City will
make its selection to fill a vacancy frem swmong toe-three {3) hicgh-
est scorzs pn-the premotional J1ist as per Civil Servica Rz2qulations.

s
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E. . .Tempaorary job coenings are definell as job vacancies that may
pariodically deveiop in any job classification because of illness,
vacation or leave of absenca or for any othe~ reason and the budgat
line has funds availabje. ZImbloyees assigned to temporary job ooen-
ings shall be pafd the waga rate establishaed for the job or their own
wage rates, whichever is higher. as per above budget consideration.

#. Demotions ag used in this Article means the reassignment,'not
requested by the employee, of an employee frcm a position in classifi-

. cation or in another job classif1cat1on and shal1 be made in accordance
with Civil Service procedures.

An employee who is reassigned to his previous job from a higher
- ¢lassification to which he.was provisionally appointad due to his in-
ability to prove to the City that he is able to fulfill the standards
of the job, or pass a Civil Service examination required for aspointment

to that job, or who voluntarily relinquishes the job, shal] not be con-~
s1dered as demoted.

G. In the event the City plans to.layoff permanent amolayees, for
any reason, the City shall notify the Union of such plans tefore the
layoff noticas are issued. Layoffs will be made in accordance with
Civil Service rules and regulations. N 1

H. The City will notify the Union at least one week {of any cecisions
involving the consolidation or elimination of ‘jobs and tnsofar as pos-
sible and practicable the City will delay implementation until aftar the
Union has had at least one discussion with the City on these dacisicns.

ARTICLE VI - WORK WEEK

A. The normal work wask for the employee shall consist of forty (40)
hours per week, eight {8) hours oar day, five (5) days. Howaver, the
presant work week schedule for each sarvice shall remain in effect.

B. Insofar as possibie, emnloyees who are scheduled to resort for
work and who presant themsalves for work as scheduled shall te assigned
work on the job for which they were scheduled, exceot whan thers are
emergencies which require services to be maintained.

C. An emp1oye= called for emergency duty after he has laft the
premisas will receive a minimum of four (4) hours of work at the race of
time and one half. In the event such time worked is contigquous with his

reqular shift, he shall reczive the time and onea half rata only for those
hours autside of the regu]ar shift.

D." Superintendants, Assistant Superintendants or person acting in
such c2pacities may, in addition to thair regular work wesk, ke assigned
to standby status either for an entire wesk or a weakend at a time,
CQualified voluntaers will te aczented on a rotating basis. Im the event
no such qualified volunteer is available, the City may assign an individual
to standby status. Involuntary assigamants will be made following the
rule that the individual with the lowest classification saniority will Ye
assigned first and thareafter assignments will rotate according to san-
iority. The hours and compensation for such standby status will be as

=R

e e e e




-foi1ows: coe ’

1. Weekly standby hours shall corsist of all hours outside
the employee's reguiar work schedule 1nc1ud1ng Saturdays and Sundays
and shall be comoensated for at the rate of straight time in the
amount of eightezn (18) hours.

2. Weskend standby time shall commence at the ¢lose of the
reqular work day on Friday (on or about 5:00 p.m.) and be concluded
at the beginning of the reqular work day on the faollowing Monday (on
or about 8:00 a.m.) and shall be campensated for on the basis of ten
(10) hours at straight time.

3. In addition to the foregoing compensation, whenever an
employee on standby is required to actually work, he shall work for
a maximum of four {4) hours in any one day at straight time. Any *ime
worked beyond such faur (4) hours in a single-day shall be compensated
far at the rate of time and one-half. . .

4. Employees who ars on standby status shall be available
to resort for duty within ane {1) hour of notification to the address
or telenhone number recorded at the location of the job assignmenc.

‘Failure to report within the one hour limitation shall result in the

loss of standby pay Tar that particular assignment. If, during the
periad of standby assignment, an emergency arises which will pravant
the assigned emplovee from being available. for an emergency call, h
shall be responsible to notify his supervisor or that arrangements
may be made for substitution.

ARTICLE VII - OVERTIME

A. Definiticn of Overtime: Authorizad work pervormed in excass
of the assigned narmal aaily ar weskly working hours for sach class of
positions shall be considered overtime. The provisions of this Article
shall apply to such overtime which has bean properiy dirsctad and zuthor-

1zed in advance by the appropriate department head of his designee.

'B. Compensatorv Time Off or Cash Pavment For Overtime

1. Employees wha are required to work in excass of their
narmal work day or work weak shall be comoensatad fn cash or comoensa-
tory time off at the discretion of the City in accordanca with tae
schedule noted below:

a. For those employees whose normal work day is less
- than eignt (8) hours any overtime work bayond the
maximum of that work day and eight {8) hours shall

be compensated for at straight time {one time).

b. For those emplioyees whosa normal wark week is lass

than forty {40) hours any overtime work bayvond the
maximum of that work wezk and forty (40) hours in

e

.
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any calendar wosk shall le cormonsated for at
s:r_ai.ght: time (cne time) wp to forty (40) hours.

Ca VWork boyord eight (8) hours in any day or forty
(40) hours in anyv calenday week snall be capensated
for at one and cne~half (lly) stzaight time. '
C. bBmployees Wha are recuired to =k on a holiday shall be
arensated in cash on the following basis.

l. Emoloyees who are regularly schecused to work on a holiday
who have workad less than forty (40) hours in that work vesk shall re-
crive straight mime for the holiday as such ard straight time for all
work cn the holiday. Those emlcoyees wio have worked forty {40) or
more hours in tMat work week exclusive of holidays siall reczive straight
tize for the Mwliday as such and tice ard cne-half for all tise worked
cn the holiday. Emloyees shall have worked the day prics to and thae

mate reascris @f illress,

" day after the -oliday to te eligible for holicday pay unless Zor legiti=

2. Dmployees who are recuired to work on a holiday cn an
epezgency basis shall be aarpensated for on the following scecules
- ¥

a. Those employees who have workeod less than forty
{40) hours in that wozk week shall receive straight
time pay for the holiday as such 2lus time and cne-
half for all timé werked cn the holiday.

oo T Bl T THose eRblEvEes WRE Have workad olVer farty (£3)
hours in that work week exclusive of the noliZay
shall receive strzight tima pay far the holiday
as such plus double time (2ti-ws) for all tire
worked cn the holicay.

3, All overtime work, whether scheduled or for =wrgency
reasans, shall b= assigned to all ecployces cn an equitable tasis.

ARTICLE VIII - COMPZISETION |

A. Effacrive January 1, 193 the anmeal salary rancas of all
crployees coverad by tis Aareesent shall be inceased in *Se Taunt of five
(53} per cent ax! according to the Master Pay Grade Schedule as atsached
hereto and made part hercof (Pppoendix A). Minimum and
Maxirzza salary ranges shall be adjusted cormespondingly.

B. Effesctive January 1, 1580 the annual salary rances of all
erployees avared by the Mgrecent shall ke incrcasod in the amount of
six (6%) per cent ang according to the Pay Grade Schnoxfule as
attacud herets ad mxle sart heresf (dgpendix A). Mindimess and Maxism
salary ranges shall b2 adjusted corzespordingly.




C. Effective January l, 1981 the annual salary ranges of all
employees covered by the Agreement shall be increased in the amount
of four {4%) per cent and according to the Pay Grade Scheduled as
attached hereto and made part hereof (Appendix A) minimum salary
ranges shall be adjusted accordingly.

D. All compensation procedures, prometions increases and incre-
ment schedules shall be according to applicable and adopted ordinances.

E. If a general salary increase is granted to another bargaining |
unit representing City employees local 2297 shall be treated equitably
with respect to an increase in compensation to its bargaining unit.

F. Longevity Benefits shall be granted to all employees covered
in this Agreement in accordance with Ordinance 6S&Fba adopted November
2, 1966, Should an ordinance be adopted amending promotional compensation
increases then said provisions shall apply to employees covered in this
Agreemant.

G. If an employee is assigned to wufk in"a higher title or peosition
he shall be paid at the corresponding earned step of the range in the
high posztzon.

ARTICLE IX-HOLIDAYS

Paid holidays shall be granted to all employees sub-
ject to this Agreement in accordance with the schedule ordained by the
Municipal Council to be effective commencing January of each year.

ARTICLE X-VACATION LEAVE

A. Annual vacation leave with pay shall be earned according to
New Jersey State Department of Civil Service Rules and Regulations and
as provided in Section 2:14-5, Title 2 of the Revised Ordinances of
the City of Newark, New Jersey, 1966, as follows:

l. Every permanent or continuously employed temporary
employee in the classified service of the City shall be granted the
following annual vacation leave with pay in and for each calendar year: ;

Up to one year of service, one,worklng'day s vacation for ,
each month of service:; i

After one year and up to 10 years of service 12 working
day's vacation: .

After 10 years and up to 20 years of service, 15 working ) i
day's vacation: " i

After 20 years of service, 20 working day's vacation.

2. Where in any calendar year the vacation leave or any
part thereof is not granted by reason of the pressure of the City's
business such vacation periods or parts thereof not granted shall acc-
ulate and shall be granted during the next succeeding year only. In
determining all vacation leaves, the years of service of such employees
prior and subsequent to the adoption of.this section shall be used.



3. Vacation Leave Due Upon Separation. .

a. An employee who is retiring or who has otherwise separated
shall be entitled to the vacation allowance for the current year prc-
rated upon the number of months worked in the calendar year in which
the separation or retirement becomes effective and any vacation leave
which may havae been carried over from the preceding calendar year.

b. Whenever a permanent employee dies having to his credit any
annual vacation leave, there shall be calculated and paid to his-
estate a sum of money equal to the compensation figured on his salary
rate at the time of his death.

ARTICLE XI-HEALTH INSURANCE & DEATH BENEFIT

A. The City agrees to continue to provide Health Insurance Coverage
during the lifetime of this Agreement for all employees and the
eligible members of their families in accordance with the current
hogspitalization plan (Blue Cross). The medical-surgical plan shall
be adjusted at the "750" series level or a substantially equivalent
Plan provided by another insurance carrier, no later than July 1,
1977. In the event the City is required to offer alternative cover—
age through a health maintainance organization, the employee may
exercise their option to select such alternative coverage. Any,
employee who chooses to join a health maintainance roganization shall
bear such costs of the health plan which exceed the costs of the
regular City plan. The City reserves the right to change insurance
carriers or provided insurance on a self-insured basis during the
lifetime of the Agreement so long as substantially similar benefits
but no less than those presently in effect are provided. The City
shall notify the Union -~ ~if such chrange is made.- In any event
there shall be no interruption of medical benefzts coverage for
employees.coverad by the Agreement.

B. Each active permanent employee covered by this Agreement shall
be covered, as per the effective date of the Agreement with .the .
insurance carrier or the City, no latter than July 1977, by a $§5,000.
00 Death Benefit plan which includes a $10,000.00 Accidental Death
~ and Accidental Dismemberment coverage. The Said Benefit shall re-—
duce to a total of §1,500.00 for all active employees who are age
sixty~£five (65) or who shall include all employees who retire after
the execution of this agreement and who shall have served a minimum
of fifteen years of service with the City of Newark.

C. Active employees shall mean those employees who ‘are on actual
duty on the date of final Agreement with the Insurance Carrier or

" the date is authorized to be self insured. Employees who are on

sick leave, sick leave without pay, leave of absence or any other
leave of absence for legal and appropriate reasons, shall be enrolled
for benefits from the first date of actual return to assigned duty.

D. Said Death Benefit Insurance Coverage shall appy only to employeas
of the City of Newark and not eligible dependents.

-10~=
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o E. A Provisional emp]oyne shall ha-JIh served a minimum of ninety
(90) days af continuous service with the City of Newarx to be eligible
.far coverage in all instances.

. F. If this coverage is provided by a contract of insurance, the
1$ability of the City shall be 1imited to the terms of the contract.

ARTICLE XIT - SICK LEAVE
A. Gengral '
Every employee subject to this Agre=ment shall be entitled
to paid sick leave benefits _per annum adccording ta Rule 14:17.14 et seq.,
of the Civil Service Rules for the Statﬂ'of New Jersey. revisad April 15,
1971 and as datTined below.

B. Service Credit for Sick leave

1. All permanent employees, or full time provisional emp1oyees'
shall be entitled to sick Jeave with pay basad on their aggragata years
aof serviga.

2. Sick leave may be utilized by employées when they are un-
able to perform their work by reason of personal illness, accidant or
expasure to contagious dissase. Sick leave may also ba used for short
periods because of death in the employee's immediate family or for the
attendance of the employe- upsn the member or the 1ﬁmed1ate family who
is seriously 111, - e "

C. Amount of Sick Leave

1. Sick Teave with pay shall be aczrued to any full time em-
ployee on the basis of one working day per month during the remainder
of the first calendar year of employment after initial appointmant and
fifteen (15) days in every calendar year therearter.

Z. Any amount of sick leave allowance not used in any calardar
year shall aczumulate to the employee's credit from year to year to be
used if and when naeded for such purposa.

3. An emoloysze shall not be reimbursad for accruad sick Taave
at the time of termination of his employmant. Upon tarmination, itke
City shall cartify to the Department of Civil Servica the emoloyee's
accumylatad sick leave which shall be made a part of tha emn]oyﬂﬂﬂs
permanent regord.

0. Eggorting of Absence on Sick Leave

1. If an emuloyee is absent for reasons that enuf;1e him to
sick leave, his supervisor shall bz notified prcmatly as of the employee's
usual reporting time, except in those work situaticns where- notice must

=]1l-
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be ‘made priar to ‘the employee's starting time,

- a, Faflure to so notify his supervisor may be cause of
denial of the use of sick leave for that absence and constitute cause

for disciplinary action.

) b. The City may consider an absence by an employee without
notice for five (5) consecutive days to constitute a resignation.

E. VYerification of Sick Leave

1. An employee who shall be absent on sick leave for five (5)
or more consacutive working days may be required to submit acceptable
medical evidence substantiating the illness. |

a. An employee who has been absent on sicK"leave for periods
‘totaling ten {10) days in one calendar year consisting of periods of
less than five (S} days, shall submit acceptable medical evidanca for
any additional sick leave in that year unless such illness is of a
chronic or recurring nature requiring recurring absences of cne day
or less in which case only one c-rt1r1cate shall be necessary for a

period of six (6) months.

b. The City may require proof of illness:of an emp1u}ee on
sick leave, whenever such requirement appears reasonable and warrantad
under the c¢ircumstances. Abuse af sick leave shall be cause far disci-

plinary actian.

2. In case of leave of absence due to exposyre to contagious
disease a certificate from the department of Health shall be reguired.

3. In case of dealth in the immediate family, reasonable proof
may be required.

4. The City may reguire an employee who has been absent because
of persgnal illness, as a condition of his return to duty to be
examined, at the expense of the City, by a physician dasignatad by the
City. Such physician cesignatad by the City may consult with the
employees physician and shall astablish wnether the empioyee is capable
of performing his normal duties and that his return w111 not jeopardize

the health aof other employeeas.

ARTICLE XII1 - LEAVES OF ABSENCE

A. Employees subject to this Agreement may be granted a leave
of absence in accordancs with applicable Civil Service Ryles for the

State of New Jersay.

-y

B. Emplovee rearesentatives shall be perﬁ1uuud an aggregate of

six working days each calendar year tg attsnd union conventions. (o.9.,
3 employee rearesentatives for 2 days each o:iiggmp1oyee representatives //,

for 3 days each}.
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Employeas wio are scheduled ror'gury Quty shall cgntact their
Deparhnent Director and Personnel Director wio will make a determina-
tion concerning the nezds of the City, and whether or not the City
will request on behalf of such employea. I[¥ the employee is thereafter
assigned to Jury Duty, the City will grant a leave of absence with pay.

D. Employe2s who are required, in connection with City business,
to appear bafore a Court or other public body on any matter invalving
the City, shall be granted leava w1th pay for the period of said ap-
pearance.

ARTICLE XIV - EMPLOYEE TRAINING

A. The City and the Union agree that training is an intagral -
function of manacament and an essential requirement for all employees
to promote accentable and increased levels of compétance.

8. The Union agraes that it will encourage employees to main-
tain acceptable and increased levels of competence by:
T .

1. Keeping abreast of changes occuring in their field, craft,
trade, profassion or occupation.
L]
2. Participating in development activities in order to gar-
form more erficiently in current and future assigmments. Thesa develop-
ment activities may include on the job training and class room training.

3. Realizing that not all training and development are diract-
Ty raTated to their jobs and that they have a responsibility for self
development.

4. Utilizing and sharing with Tellow employess new skilis
acquired through training.

C. The City will plan and provide for trafning and deveizpment
of employees to meet accaptable and increasing lavels of comperance.

. The City and the Union agrez tg meet upon written notice of

* either party to c<onsider training and davelocment programs for zmpioyess
cavered by this Agrzement. Such pregrams may include partial cr fuli
reimbursement by the City for approved courses which are ccmolatad by
employeas.

ARTICLE XV - EMPLOYEE PERFORMANCE

- A, The Union agrees to support and cooperate with the City in
improving employes performance. [n furtherence thereof the Union shall
encouraga all smployees to:

1. Be in attendance and punctual for scheﬁuled work hours,
unless unavoidably preventad;

-13-
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2. Give such effort to their work as in consistent with
the requirements thereof;

3. Avoid waste in the utilization of materials and supplies;
4. Maintain and improve levels of performance;

5. Assist in prevent1ng accidental injury to themselves and
others; :

6. Cooperate in the installation of methods and technological
improvements and suggest other improvements where possible;

7. Assist where possible in building good will between the
City, the Union and the public at large.

B. The Union recognizes that it is the City's responsibility to
determine levels of perftormance for employeas, and to establish standards
and methods to provide sarvices to the pubiic in the most effTicient
manner possible. The Union pledges its cooceration in the attainment
of such standards and methods.

C. Pursuant to Civil Service Rules and Regulations standards for
acceptable levels of performance may be established and employess
evalyated by the City in relation to the duties and responsibilities
of each job.

D. An acceptable Tevel of employees performance shall be attained
only if performance is adequate and accentable in all major aspects of
the job requirements. Consideration shall be given to all aspects of
performance including requisite attitudes and conduct as well as pro-
duction and efficiency of work. Consistantly poor judgment, lack of
diligence, undependability, inaccurate work, improper use of leave,
and personal relationships which hamper individual or group erfective-
ness are representative of conduct and attitudes which may be the
basis for disapproval of a salary increment or adjustment.

E. Appeals from denial of a salary increment or adjustmant for

failure to meet accestable Tevels of employee performance may be pro-
cessed through the griavance procedure.

ARTICLZ XVI - SULLETIN 30ARGS

Bulletin Boards shall be made avatlable by the City at
each work location for the use of the Union for the purpose of oosting
Union announcements and other information of a non-contraoversial nature.
The Director of the Department, or his representative may have removed
from the 8ulletin Soards any material which does not conform with the
intant and provision of this Artic]e.

-14-
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-+ < ARTICLE XVII - DEDUCTIGNS FRCA SALARY

A. The City agrees tp daduct from the salaries of the employees
subject to this Agreement dues for the Union. Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967, N.J.S.A.
(R.S.) 52:14-159e as amenced. Said monies togcether with records of
any c¢orrections shall be transmitted to the Union office by the
fifteenth {15th) of each month following the monthly pay period in-

which deductions were made,

- B, If during the Vife ‘of this Agreement there shall be any change
in the rate of membership dues, Union shall furnish to the City writtzn

_notice prior to the effective date of such change and shall furnish to
the City either new authorizations from its members showing the author-
ized deduction for each employee or an official notification on the .
letterhead of tie Union and signed by the President and Secretary of
the Union advising of such changed deduction.. )

C. The Union will provide the necessary “Check-off Authorization”
form and thke Union will secure the signatures.of its members an the
forms and deliver the signad forms to the Qirector of Finance. The
Union shall idemnify, defand and save the City harmless against any
and all claims, demands, suits or other forms of liability that shall
arise out of or by reason of action taken by the City in relianca upon
salary deduction authorization cards sutmitted by the Unign to the City
or in reliance upon the official notification on the letterhead of the
Union and signed by the President and Secretary of the Union advising

of such changed deduction.

ARTICLE XVIII - NO STRIKE ANQ NQ LOCKOUT PLEDGE

A. During the term of this Agreemant the Union agress cn behalf
of itself and each of {ts members that there will be no strike of any
kind and the City agress that it will not cause any lockout.

B. The Union covenants and. agress that neither the Ynion nor any
person acting in its behalf will causa, authorize, or suppor%, not will
any of fts members take part in any strike (i.e., the concertad faflure
to report for duty, or willful absence o7 any employes from this pesi-
tion, or stoppage of work or abstinence in‘wnole or in part, frcm the
full, faithful, and preper performance of the =rolgyes's <utiss of
employment), work stoppace, siowdown, walkout or other job acticn against
the City. The Union agrees that such action would constituta z material

breach of this Agreement.
. €. In the event of a strike, slowdown, walkout or job action, it
is covenanted and agraed that participation in any such activity by any

Union shall be deemed grounds for tarmination of employment of such
employee or employess subject, however, to the app11cab1on of the Livil

Service Law.

-15-
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- D. Nothing rontained in this Agreement’ shall be consirued to
1imit or restrict the City im its right to seek and obtain such
Judicial relief as it may be entitled to have in law or in equity
for Injunction or damages or bath In the event of such breach by the
Union or jts members.

- = . R
P . - .
. . -

ARTICLE XIX - NON-OISCRIMINATION

A. There shall be no discrimination by the City or the Union
against an employee on account of race, color, cresd, sex or national
origin.

B. There shall be no discrimination, interference, restraint, or
coercion by the City or any of its represantatives against any of the
employees covered under this Agreament hecause of their memtership or
non-membership in the Union or because of any Tawful altivities by such
emplovees on behalf of the Union. The Union, its members and agants
shall not discriminate against, intarfere with, restrain or.coerce any
employees covered under this Agreemant who are not members of the Union.

ARTICLE XX < LOMGEVITY

.-

. Longevity benefits shall be granted to all amoloyeas
covered by this Agreement in accordance with Ordinance 654Fh adoptad
November Z, 1966.

ARTICLE XXI - SEPARABILITY AND SAVINGS

In any provisions of this Agreement or any anolication
of this Agreement to any employea or group of employess is held in- ,
valid by operation of law or-by a Court or other tribunal of competant ot
Jurisdictian, such provisions shall be inoperative but all other pro-
visions shall not be affected thereby and shall continue in full
force and effect. '

ARTICLE XXIT - MISCELLANEQUS

e —

A. Instofar 25 npractical and possible within the limits of
budgetary and space consicerations, the City will provide parking
facilities for employees covered by this Agreement at the various work
Tocations. In the event the City establishes a policy of charging its
employees for the use of parking facilities this policy shall apply to
the employees covered by this Agreement.

B. The City will provide copies of this Agresment to all employeus
of the bargaining unit and a1l new employees as they. are hired. The
costs for raproduction of such Agreements will be borne jointly by the
City and the Union. .
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Ce- It is-understood by and between’the parties that. any pro-
visions of this Agreement requiring municisal action to permit its
implementation by amendment of law or by providing additional funds
therefor, shall not become effective until the appropriate municipal
action has been taken.

ARTICLE XXIIT - FULLIﬁBARGAINED PROVISICNS

A. This Agreement represents and incorporatad the comolete and
final understanding and settlement by the parties of all bargainable
iSsues which were or could have been the subject of negotiations.
During the term of this Agreement, neither party will be required to
negotiate with respect to any such matier whether or not covered by
this Agreement, and whether or not within the knowladge or contampla-
tion of either of both of the parties at the time they negotiate or
signed this Agreement. -

B. This Agreement shall not be modified in whole or in part by
the parties except by an-instrument in writing only, executed by both
parties. '

ARTICLE XXIV - OURATION

This Agreement shall be in full force and effect as of
January 1, 1979 and shall be in effect to and including Deczmser 31,
181, without any reopening date. The Agreement shall continue in
full force and effact from year to year thereaiter, unless cne party
or the other gives natice, im writing, at Teast ninety (90Q) days
prior to the expiration date of this Agreement of a deasire to change,
modify or tarminate the Agresment,

ARTICLE XXV- EXCLUSIVITY

Dues deduction for any employee in the bargaining
unit shall be limited to AFSCME, the majority representative, and
employees shall be eligible to withdraw such authorization only as
of July 1 of each year provided the notice of withdrawal has been
filed timely. '
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IN WITNESS WHEREOF, the parties hereto have set their

hands and seals at Nawa:k. New Jersey on this
1979.

CITY OF NEWARK

BY:

KENNETH A. -GIBSON, MAYOR

ATTENT:

—TRANK D'ASCENS oA
FRANK DTASCENSIO, CITY CLERK

AMERICAN FEDERATION OF STATE, COUNTY.
AND MUNICIPAL EMPLOYEES, AFL-CIO {Supervisors)

BY: "% /«'9-4 gd 2277

zzq?

. day of
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APPENDIX A
— YE Jos7g
LOCAL 2297

AMERICAN FEDERATION OF STATE,

COUNTY,

AND MUNICIPAL EMPLOYEES

MASTER PAY GRADE SCHEDULE

10530.09 - 12325.36

1979 - 8172.54 ~ 9934.05

1980 ~ 8662.48 - 10530.09 -~

1981 -~ 9008.%8 - 10951.29 Assistant Building Superintendent
' Health and Welfare - 180110

1979 - 9010.05 = 10747.80

1980 - 9550.65 - 11392.67

1981 - 9932.68 - 11848.38 Building Superintendent, Health and

_HWelfare - 180100

1979 - 9934.05 - 11627.70

1380

1981

10951.29 - 12818.37 Building Maintenance Worker Foreman =

181090

1979 - 10235.40 ~ 12209.40

1980 10849.52 - 12941.96

1981 - 11283.50 = 13549.64 Supervisor of wéter Meter Readers -
053040 - Yard Foreman = 662260

1979 - 10747.80 - 12819.45 '

1980 - 11392.67 - 13588.62

1381 11848.38 - 14132.16 Water Meter Repairman Foreman - 053200

Pitometer Foreman - 0555530




1979

-~

11074.35 - 13459.95
1980 11738.81 - 14267.55
1981 12208.36 -14838.25 Reservoir Foreman - 051080
Survey Foreman - 074090
Street Foreman -~ 072070
Supervisor of Water Meters Repairs -
0513060
Traffic Maintenance Foreman - 0760630
Water Foreman -~ 054120
Foreman, Parks & "Grounds - 112301
1979 11284.35 ~ 13669.95
1980 11961.41 - 14490.15
1981 12439.87 - 15069,76 . Sanitation Foreman - 030050
1979 11627.70 - 14133.00
1380 12325.36 - 14980.98
1981 - 12818.37 ~ 15580.22 Assistant Chief, Public Buildings -
112300
Supervisor of Vital Statistics -~ 702070.
1979 - 12209.40 - 14836.50 ' .
1980 12941.96 - 15726.69
1981 - 13549.64 — 16355.86 Assistant Sanitation Superintendent -

064060

Assistant Sewer Superintendent - 074020
Aasistant Street & Sidewalk Superinten—
dent - 072040

Aasistant Superintendent, Water Distri-
bution - 061090

Aasistant Superintendent, Water Intake
and Supply Mains - 061140

General Foreman, Parks & Grounds -
112302 .

1979 = 126819.45 - 15582.00

1980+~ 13588.62 — 16516.92

1981 - 14132.16 - 17177.60

Supervisor of Garage Services -~ 093090

Cme—
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Sanitation Superintendent - 064030
Street & Sidewalk Superintendent -
072030 '

Traffic Signals Superintendent = 075010
Sewer Superintendent - 074Q1l0

-
o

1

14836.50,

'

o

-

[t
—

]

]

Superintendent of Reservoirs - 061150
Superintendent of Water Intake and
Supply Mains - 061130

Superintendent of Water Distribution =-
061070

Superintendent of Watershed - 061110




APPENDIX A CONTINUED

LOCAL 2257

AMERICAN FEDERATION OF STATE,
COUNTY, AND MUNICIPAL EMPLOYEES

MASTER PAY GRADE SCHEDULE

FIRST SECOND THIRD
1973 8172.54 8612.62 9053.10
1980 8662.48 9125.37 9596.28
1981 9008. 98 9494.54 980,12

FOURTH
9493.57

10063.18
10465, 70

FIFTH
9934.05
10530.09%
10951.29

Assistant Building Superintendent Health and Welfare - 180110

187% 9010.05 9444.48 9878.92 10313, 36 10747.80
1980 9550.65 10011.15 10471.65 10932.15 11392.67
1981 9932.68 10411.59 10890.51. 11369.43 11848.38.
Building Superintendent, Health and Welfare = 180100

1979 9934.05 10357.46 10780.87 11204.28 11627.70
1980 10530.09 10978.%0 11427.72 11876.54 12325.36
1981 10951.29 11418.06 11884.83 12351.60 12818.37
Building Maintenance Worker Foreman - 181090

lgli 10235.40 10728.90 11222;40 11715.90 12209.40
1980 10849.52 11372.63 118385.74 ©12418.85 12941.9¢
1981 11283.50 11850.03 12416.56 12983.09 13549.64
Supervisor of Water Meter Readers - 053040 - Yard Foreman - 662260
13879 - 10747.80 11265.71 11783.62 12301.53 12815.45
‘lggg 11392.67 11541.64 12490.63 13039.62 132588.62
1981 11848.38 12419.30 12990.25  13561.20 14132.16

Water Meter Repairman Feoreman - 053200 Pitometer Foreman - 055550



1979 ,11074.35 11670.75 12267.15 12863.55. +13459.95

1380 11738.81 12370.99 13003.17 13635.35 14267.55
l9sl 12208.36 12865.83 13523.30 14180.77 14838.25
Raservoir Foreman - 051080 ~ Sewer Foreman - 074090 - 5treet Foreman -

072070 - Supervisor of Water Meters Repairs = 053060 - Traffic
Maintenance Foreman = 076030 - Water Foreman - 0534120 - Foreman, Parks
& Grounds - 112301

1973 11284:35 11880.75 12477.15 “13073.55 13669.95
1980 11961.41 12593.59 13225.77 13857.95 14490.15
1981 12432.87 13097.33 13754.80 . 14412.27 15069.76

Sanitation Foreman - 050050

1379 - 11627.790 12254.02 12880.35  13506.67 14133.00
1980 . 12325.36 12989.26 13653.17 14317.07 14980.38
1981 12818. 37 13508.83 14199%.29 14889.75 15580.22

Assistant Chief, Public Buildings - 112300 - Supervisor of Vital
Statistics - 702070

1979 12209.40 12866.17 13522.95 14179.72 ~ 14836.50
1980 12941.96 13638.14 14334.32 15030.50 15726.69
1981 13549.64 14251.16 14952.69 15654.22 16355.86

Assistant Sanitation Superintendent - 064060 - Assistant Sewer
Superintendent = 074020 - Assistant Street & Sidewalk Superintendent -
072040 -~ Assistant Superintendent, Water Distribution - 061090
Assistant Superintendent, Water Intake and Supply Mains - 061140
General Foreman, Parks & Grounds - 112302

1979 12819.45 13510.08 14200.72 14891.36 15582.00
1980 13588.62 14320.68 15052.76 15784.84 “16516.92
1981 " 14132.16 14893.51 15654.37 l64l6.23 17177.60

Supervisor of Garage Services = 0930850 .

g




1979 14133.00 14896.61 15660.22 16423.83 17187.45

1880 14980.538 15790.40 15559.83 17409.26 . 18218.70

1981 15580.22 . 16422.01 17263.82 18105.62 18947.45

Sanitation Superintendent - 064030 - Street & Sidewalk Superintendent.-

072030 - Traffic Slgnals Superintendent - 075010 - Sewer Superintendent
- 074010

1979 14836.70 15636.86 16437.22 17237.58 18037.95
1980 15726.89 16575.07 L7423.45 18271.83 19102.23
1981 16355.98 17238.06 18120.38 19002.70 19885.04

Superintendent of Reservoirs - 061150 - Superlntendeﬁt of Water Intake
and Supply Mains - 061130 = Superintendent of Water Distribution -
061070 - Superintendent of Watershed - 061110




