AGREFMENT

BETWEEN
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CITY OF PERTH AMBOY

MIDDLESEX COUNTY, NEW JERSEY

And

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL FEMPLOYXES, AFL-CIO

/ Local 2633 (Department of Public Works,
/ .Parks, Building and Grounds, Equipment
; and Maintenance, Electrical Durecau,

{ Department of Water and Sewerage).
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o This ﬂgnacméﬁt,.eﬁﬁeciiue this 184 day of January 1979 entered

into by and between Zhe City of Peath Amboy, In The County of
Biddlesex, a municipal corporation of the State of New Jensey,
hereinaftern neferned o as the "City " and Local 2633 of Zhe

Amendican Federation of State, County and Municipal Employeed,
AFL-C10, hereinafter nefenned to as the "Union", nepresents zhe

complete and §inal undenstanding on all barngainable Lssucs befween

the City and the Undon and 44 designed Zo maintain and promote a

harmonious refationship beiween the City and such of L{£8 employees
who ane covened by Ariicle 1 - Recogniidion, 4in onden Zhat more

efficient and progressive public service may be rnendered.

ARTICLE 1

- RECOGNITION

In accondance with the "Centdification of Representative” of the

Public Employmenit Relations Commission, Docket Nos. RO-501 and

RO-59%, the City necognizes the Union as the exclusive collective
negotiations agent fon all blue collan employees employed by the
Depantment of Mundicipal Utilfities and Depaniment of Public Works,

Enuihonmehtaz Protection Depantment, including the §ollowing titles, bu

excluding atl othens:

Building Mairtenance Woilkexn
Efectrician ’

Equipment Operaton {Tracton Trailen)
Garage Attendent

Guand, Public Propenrty

Laboratory Technician & Sewehrage.
PLlanl Operaton

Lineman _ _
Haintenance Repainer [Light Equipment)
Mechanic Helpexn

Sanitdtion Wonken |
Senion Maintenance Repadinren

Senioh Water Treatment Plani Openraion

Sewen PLanit Repairen

Sewer Equipment Operatohr
Stohreheepen

Tnﬁﬁﬂic Maintenance Reparich

Building Sexvice Workex
Equipment Operatonr
Fifter Operaton
Groundsheepen

Hydnant & Valve Inspecfon
Senior Electrician
Laboroen

"Maintenance Repainren
Mechanic

Parl Guand
Senion Groundsheepen
Sendior Watern Repadiren

Sendion Waten Treatment PLant

Repairen
Sewenage PLanit Openaton

Stock Clexk

Stneed Sweeheﬁ
Tree CLimben



- Three T&immeé

" Track Dirven T . ’ \
Thuchen Dalven 117

fater Meter Readen

Waten Meter Repainren

Waten Repairer

Waten Reservodir Atfendent

later Treatment Plant Opernatonr
‘Water Theaimeni Plant Repalhren

Nothing henein shall preclude the partics 6ﬁom'mutua££y agreedng
to make adjustments in the above £ist of titles, as i3 appropriate.

ARTICLE 2

MANAGEMENT RIGHTS

he Amerdican Federation oﬁ'Siate, County and Hunicipal Emptayeea
AFL-CTO [AFSCME) necbgnizeé the admindstration nights, duties
and authonily to manage and control Lhe employees of the ,-
adninistration pursuant to the authoriiy conferred on Lt by the
State of Néw Jensey, and all applicable Local, AIQIQ and fedenal.
Laws ., '

The administration retains and resenves all rnights of
mancgement and control of the employees of the admindistration not
- fimited by this Agreement.
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; A, .Tne UﬁﬁoﬂfCOJ ants and agrceo bhat during the térno of this -
: L_L pgreemﬂnb neluher ‘the Unloq nor any nerson acting in its behalf
: will' ca ause, aughorlze, or sunporu, or cond01e, nor hlll an& o;f ;};.
its menb é ﬁe part in an* strike (L e., th_ concerued Iallure N
to reporb for duty, pr Plll;ul ubsencc éf an en ployee from th o
positlon or stoppage of sork or abublnence in nhole or in paru,-'
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?ki*. 36b ac;ﬁoq aga;ns the Clty-‘ The Uh¢on r*re'-'—*s bhat such aé;i%%.?“_

W;;ff‘mould cons itute a material breach of bhlS Agreembnb The City

R agrges'nob to_lock out. ”“C";RL}_diifgf{“;;f
i By The Uh¢onnw111 actﬁvely d¢pcourace and Ulll ta‘e uhabever
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v juncblon or damages or DOuh in bhc event of such brcach by the
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' .. NO“T—-DISCR LIIlITH\_LIO'\T o s B

e A T‘nere shal'f be no d.Lcc.rJ_mvna ton by the Cluy or - uh’—" Union again

5 a.n*f elrr:)'l oyee orx accounu or race, color, crced, sex or nat 1one.1 orlg
" 3 I - la ',..‘.._".. c ".’. L :' : B :" T RS -: --'- ) ".'-'?--' .

IR There she 11 be no dlc-cr:mmatlo‘l, 1ntnrfcre'1ce, 01' rest"ﬂa.ini, or

-

coercio"l by the Cl‘cy or, cny oI‘ 1uS represenuatlves aﬂa nsu a.ny oJ_

o ‘uhe e::roloyees covered unc.er thls Ag,reemenu becc.use of helr member-

. shr;l.'o‘

c';-‘“* non—me**bershrn m the Unlon_, or becc.use of e.hy lawful

and c‘ents, saal'l I'I.Ob dlSCT‘lm_Ln L.c.' ag’e"n'st; 'in er;ere wrth

ree any en nloyees_ covered under th1° Agreement, who

e ;s . - - ‘
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c,_r_n OI‘ CO-’-"‘

thy ag,z-ees uO -;.deducl: 1"1r‘o*1 the sa.le.rles of .L'I:s emp'f oyees

_;' subac-c:u 'to L,hJ.s ﬂgrne_-eﬁ: czues for .t,he Unlon. _ Such deduc«,lon u
% ‘Eha1l be neds in ccmpll nCe _:T‘Jlth N. J 8.4 52 1“ 15. 9(8), as. i
( a_iehi'led J_-é:n.ov;n'es ,. L,o'*ethe:r w.uh record., of‘ any cerreceloe.; s .
- shall be trc_h o_.lbbed uO —une U'uon oI‘flce by the E"ld of the ne:rt )
i month,  fol100 ring the T"O'Quhly pay period in which deduc LJ:OI'_).S'T-'?E:I'G- g
' L maa,;_.:l. _- | B o . e o o -_\ i
H . B, :[f .‘there shall be anﬁ -cﬁaﬁge- in the :ra:te ef ::'.e-inbex:'sﬁi‘o' dl;.ee
durlng *he 15_{’{3 of this‘oﬁsr enent, uh.. Union shall furn:Lsh to the
» Ci y‘ -;r-:luten notice prlor to the effect ive daue of such chan?é\..“ :



'~CL The Union wi££ pnouidé the neeessany checkoff autha&izaiioﬁ
1;§onm5 and the Undon will secune the signatures of its membens on
1 the forms and dgﬁiuen the signed fonms "to the designated City
Officiats, as provided in N.J.S.A. 52:14-15.9{c), as amended.
The Union shalf indemnify, deﬁend, and save the Ciiy hénmtebé
againbt any and all cfaims, demands, suits on othen forms of
ZLabLﬂLIJ that may arise oul of on by neason of action taken by
the City Ain neELance upon the éaﬂahj deduction autho&&zaILan

cands éumeLIQd by the Union to the City.

ARTICLE 6
HOURS OF (ORKS

A. fhe work week fon the Debantment of Public wonk;, Parks,
Buildings énd-Gnoundb, Equipment and Maintenance, Depanim@ni o

- Code Enﬁoﬁcemﬁni EfLectnical Burecau éhafﬂ consisl of f(4Live con—

- secutive days, -Monday through ¥triday, a foital of Lhinty- five hounb
(35) pen weeh fon allf empfoyees who are 4n the above depanimentA
with the exception of those employees in the Sofid Waste Diuiaiqn.
- Sotid Waste Division empfoyees shall coniinue Zo wonrk exisiling
incéntiue work scedufe. | _

-B. The wonk week forn Depantments of Watlen and Sewerage shall consist
of §ive {5) consccutive days, Menday through Friday, and shalf
can&i&t 0§ thaity five [35) houns pen week, except Hydrant § Valve
Inspeetons, who will wornk thinty-seven and one half (3?%) houns
per week and shift operatons who shall wonk a notating forty (40)
Houn week. . | - .

. Present Lunch peniods will continue duning the Life of this

. agreement.



L . ARTICLE 7 RS

SENIORITY '

A newly appointnd employee shall be considered probationary

and without seniority. Seniority is defined ag an employee's %cngth
. H -

of service with the City Administration beginning with the employee's
date of hire. Upon completion of the prpbatiohary period, seniority
shél} revert to date of hire and accumulate until there is a break
in service.

An employee shall be considered to have jol qlassificatiou
seﬁiority upon successful completion of probationary period for
that job. Job-classification seniority shall accumulate until-phere
is a break in service. A break in continuous i?rvice occurs wﬂen
an epb}o&ee resigns, is discharged for cause, retires or is laid

off. Absence without leave for five (5) days or failure to return

from any leave of absence shall be coasidered a resignation. A

‘laid off employee who is reinstated within a two (2) year period

shall have the previous seniority reinstated from the date of

original hire.

In the case where an employee is promoted but does not successfulif
corplete a thirty (30) days probationary period, the employee |
nay returﬁ to Fhe previous jqb classification. Thg employee's
seniority and job classification seﬁiority_will contique-to

accumulate during such period.
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ARTICLE 8 T

.7 T . . L

' OVERTIE

Tige 2nod one half the ‘employees regular rate of pay shall be paid

for work under any of the following conditions effcctive January 1,1977:
A. Weekly - all work performed in excess. of the daily worL
week.

B: ALl work performed on the sixth (6) workday of any work
week, sick time and vacation will be construed as days worked.

c. All vork performed on a holiday shall be paid at time and
one half plus the holiday pay.

D. For employees in continuous operations, all work performed
on days scheduled as non-working days on the work schedule.

.. E. In the event that any holiday shall fall on a regular
workday and employees are nol required to work on said
holidays, such holiday shall be considered as a day worked
for the purpose of computing overtime.

F. " ALl work performed on the seventh (7th) consecutive work-
day shall be paid at the rate of time and one half.
(Employees absent’.due to excused sick, vacation or a holiday
will have this time credited as time worked.)

G. Time and one half will be.paid for all work performed on-
Sunday for the purpose of cmergency snow removal or any
'other emergency declared by the Hayor.

‘Overtime shall be computed based on the hourly rate of the employee's

classification or at the rate he is being pald at the time of the
overtlme computation.

Overtime opportunities will be distributed as cqually as pos—
sible among employees in the same job classification, department
and shift. It is understood.that nothing in this clause shall requlre
payrent for overtime hours not worked.

Overtiize lists according to seniority shall be placed in each
department and 2 system of distribution shall be worked out with

each Supervisor in charge.

Vhen an employee is required to work overtime in an emergency



N

for snow nemoval on any emengency declared by the Mayor, then

in that case the Administnation wifl make provisions fon a meal o4

“at Least $ 3.00. - : ‘

‘ARTICLE 9
CALL BACK PAY

Any employee who is nequested and retunns to worhk dundng periods

other than their regulanly scheduled Ahiﬁt; shatl be guanranteed

‘three (3) hours pay which will be paid at Zime and

one ﬁaiﬁ thein neguler nate of pay regandless of the numben of

" houxns actuclfly wosked, provided however, if the emplLoyee elects

Lo Leave upon completion of assisgnment and such assignment nrequine
two {7) houns on Less said employee will be paid a minimum of three

{3} houns at the ovenitime nate,

‘Call in paion %to scheduled work peniods shall be considened

"eall back” time regardless of whether the wonrk assignmeni ovenlaps

withvneguﬁaniy scheduled Ahi{i.

ARTICLE 10
HIOLTDAYS

A. The foltowing days anre designailed as paid holdidays by the City:

New Veaa;é Day ‘ . Labon Day

Washington's Binthday . . Columbus Day

Lincoln's Binthday . i Génenat ELeetion Day
Martin Luthen King Day _ Veteran’s Day |

Good Friday Thanksgiving Day
Memonial Day - Day after Thanksgiving
July Founth - L . Chrisimas Day

Employee's Birthday



—-—-

L~e  wuun a Roraday (alls on.a Satunday the Friday before shatt

be obéehucd as the loliday. When a hotiday §alls on a Sunday
the 6a££awLng Honday shall be obAckued as the haﬂ&da;

C. 1IZ 44 undexstood and agreed zhat any day designated by zhe -
Magan as a holiday fon City emptoyeeb, in addition to those
pﬁovided in A. above, shalf be given fo the employeces covened b
this Agreement. : ‘ ' ;QEJ;;/ ‘

ARTICLE 11 -
Vacations - _ B
A. Employees covered by this agreement shafl be entitled Lo an
annual paid vacation to be taken in accoirdance with Depaniment

regulaiions, 4in accondance with the following schedule:

Yeanrs aﬂ'Fu£2 Time ' : .
Employment with the City Vacation Days

' 184 yean of emplLoyment . One (1} working dey pen
) month of AQAULQQ

Aften 1s% yean thhu five _ . - .
(5) yeahb . _ . Thinteen (13) working day

Aften 64ue {5) yeans thnu R - . ) S
Zen (10} yéans _ . ‘ Sixteen (16) wonking days
Aﬁren ten (10} yeans thiu o .
twenty (20} yeans ' _Tweuiy_twa (22} wonking d
After twenty (20) years ' Twenty-s4ix (26) woakan d

Vacation Days Zo be eﬁﬁectxue as of 1930.
B. ALL permanent employees on full-Lime, o full-tdme p&ouiéidnuﬂ
employees shall be entitled to vacation Leave based on thein yeans o
continuous sexvice. Periods on Leave vof absence without pay except
Mititanry Léaue, shall be deducted {rom the employee's fofal continuo

senvice for purposes of deteamining the eanned service crediz fon

vacation Leave.



LA

/;"\

' @ance on a proportionate or pro-rated basis.

e ¥

.

Permanent part-time employees shall receive vacation credit allow—

' . .
C. The rate of vacation pay shall be the employee's repular straight
timz rate of pay in cffect for the'hnmloyee's regular job on the pay
day immediately precediog the employce’s vacation pay. Vacation pay

can be granted if requested at time of taking of vacation.

4
- -

b. , Vacatiop allowance should be taken during the calendar year at
such time as requested unless the appointing authority determines
that it cannot be tazken because of pressure of work. For those
empioyees with less than ten {10) continuous full years of service
with the City, vacation leave msy be accumulaécd up to a‘ﬁéximum

of twenty (20) days. For those employees with more than ten (10)
years of continuous full time service with the City, vacation time

may be accumulated up to thirty (30) days: any unused vacation may

" be carried forward into the next succeeding year only.

E. Any employee who is retiring or who has otherwise separvated

‘shall be entitled to the vacation allowance for the current year

pro-rated upon the number of months worked in the calendar year
in which the separation or re;irement becomes effective and any
vacéﬁion 1ea§e which may have been carried over from the preceding
calendar year, exéept ény employee vho retires after July 1, of

calendar year, shall be granted full vacation coverage.

F. Whenever a permanent employee dies, having earned annual vacation

leave, there shall be calculated and paid to his estate a sum of
money equal to the compensation figured on his salary rate at the
time of the death.

G. Employeas called back to work while on vacatlon shall receive

time and one half for that time.




| e ; ARTICLE 12 * '-..-j._‘_'; . '~
e GRI'EVN CE PRO(‘I‘DURE IR
: 'Av' i‘ o provi de For the erned_.tlouv and r'uJ.tug..Il_l,,,r sa i factory =
."'f'.:,'-_ E mf‘n; of’ gerances as herﬂ:mm L.er dc;med 'bhe C:Luy a.nd 'the Un
' " establish tnlg. (xrlevazlce t’rocedu*‘o. 'Jghe term grlevance ‘as u
REC '."h_"-_-'.‘ hn-r.e-:in mears an:;r alleged comD Lr..lnu W.Luh. feap‘;ct ©o tne :Lnterprt
. ) applx.caulon_ or v:Lola.mon of any L.c‘r'm o; tnls .Agreemenu._ A grie

ra

mush’bc J.I'l"tlt‘ll ed w:Lr,hm uCI’l (10) morhlnr d.—..:ys of the occurenc
the evant he:r.n grleved. - I'a._Lluv'e to act'm_thln the .L,en uorklné
f:mm L-h‘:‘ occu_.ence of the alleged gr.r.evc..nce sm.ll be:.d‘eemed a, TL
of he grle'mnc PRt .

B sm omE:

i An em?"foyee vr,.th 2 gI‘lEV"““CE‘. shall u.rs» dlSCU.So lb T'Tibh h:Ls _Lm:

Y ¥, e '1”0’:' L T
) If' 'che grlevanb is not at sf.Led Ulth »h d.Lspoé 6n .of bhp grm
¥ She IV . . RN S .

- T .e.t Stc_p One,. OT .Lf no decision has been rendered 1‘:1uh:t.n two; (2_)
' - worf.:ino day*' tb.erec_ft:er, ..,he grlevr..nce":'snall be’ re;d.u‘c;éd-ln writi
'i ant'i subm.ttecl tc the Departmenu Sup_e:rw {xx;endenb who 1121'.1.1 ar;az"wge

T —1 2 ipa wi 11 thm en plo*rﬁe and the Loce.l Unﬁ on Suexua"‘d no.., lLun.‘

'_ th_n “:we (5) x, l-nw days to aumep to resolve the gr:.evance.
: - no doc151on 15 renaered cu_ no meetlnrs called by, ohe Departmenu )
v e o |
R upe:inuehd\_nt within fJ. (5) days, bhcn the Grlevo.nce shall be
e aeemecl to be waived to the nexs stgp_. .. '_ . .-
¥ - .& : | _




.. "-D; STEP TIREE: T B
I the grievent is not satisfied with the disposition of the eriev
", N - t e ’ LI i »

Vo ve_t',stcp Two, or 1T no decision has bnen rendercd m.th.m lee (5)

ner the time- 1m11t allomed for Sul..D "‘wo, then the

- working days af
L grj_c_avanco sha J.l be submiffted CO the Depar*mmnu Fead who 11111
prronge e meeting with the employe he Local Union, Sier -r'cl';"and

't'rze C‘aié; Stqrav*d not latﬂr than :E‘J.ve (5) morklng day., to att p;c.

. to resolve the grievence. If no demsmn is rendered -or no meet ne
L is cc;l.led by thc Dcp@r ent Head then bhe grlevance sha].l be Ua,J.ve:d
;to 'the next step. . L | 5 - :

t--;?_"ﬁ. ST“D FOUR: - ..

(: " The. Bus:c_ness Ar‘::llmswa.bor shail arrgnré a mc.e ﬁng Fat e.mutuall_f
agr’eea.bln t:une e:sd place not lauer thg.n L,en ( 10) 1-107'1L1nrr de JS":!.Q.J..‘t“.I‘
- . recelnu of vr grlex.rance._‘: _The' g rir ved pgrtv, he (_lhlelf: kot
LR Sbe! c:""d the Tocal U'uon Prc.aldenu and’ Counc:Ll #73 Stai-‘f' .'Reprﬂseﬂ.tﬁ
:B 11 be E”lblbled to be presem, at the meeblng._ Tne Bulnes.s A
:i.st tor will: gnre a t-*r:n.tuen ansver to uhe grlevance. ;of the .}:‘;:'1;101;(;(

e.nd tne Um_o'l W’.Luh'.l_n ten (10) Uorhlng days abter bhe meet ing Z, or .

( i vj,thin suc‘l 2dditi m-l 'DEB""lOd of 'L'_Lme tll‘.‘t_ may be. Tluuua:il;,r . g} eedxr
R STEP FIVE: | . v e S T T SR
‘ IL ‘Bh.._ ‘erlevence is st : 1 ungetblcd the Uumnna.y with fJ.Itc.en ’
. (15) du.js afuer the reply of L,he Busz_nesé Acm:m.v.s»ra;,or lg; du'é; by

Writtcn l'.lOblCE to the Buun_neus Adm.lnleI' or equest arblura. on.
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S R AL ARBITRALION e T

. . T . The arbltratlon proceddlng shall be conducted by an: arbxtrato

. . - R} - R

- E e tobe selected by the Employer and the Union within seven (7) days

R : L ..

vl ‘ : PR I - : T

LR “after rot1ce hag been glven.h If the partles fall.to select an

T . éf'arbltr tor, the State Hedlatlon and Conezllatlon Serv1ee or the.'°

- *a
. ., . - -'.!'.

Publle Employees Relatlons Comm on " shall be requested by " elther

T .:. -ox both partles to prov1de apanel of f;ee (5) arbltrators.q Both
. o . , ) e .
j:_; ;..; the Enployer and the U110n shall have the rlﬂht to’ strlke twejtz)
_:_1':;.aames from the panel. The ﬁhron shaif strlke the flrst eame--ﬁz:'
? 1(a[23 th:wether @arty shall then-strlke“one.(l) nane.- Thefg;oeess wifi
.i "ﬁffbe.re;eated aed the remalnlng person rhail be the e;b;tQZT;;fjjj-*
; - . : B 4-;”'{_L' L
?; h 'The deelslon of the arbltrator sh 11 be final anﬂ'hlndlng ion
B : : :, .k : . . a0 . "‘\";ogﬁgev--- R
3: :;. the pertle,,'only on cases of d1SC1p11ne or dlscharge, andcthe'
% --;arbltrator shall be requested to 1ssue hls dec151oe'§1th1n thlrty
{; 2 - (30)rdays after-the eonc1u51on of tes tlmony and argueeetf' -H:? =
fidét}‘t; Expenses for the arbltrator”s-serr;ce-and the preeeedlngs“shailrhe
ﬁ%é'“ bor;e equall;ﬂby!the Eeeie}er and’ the‘Unlon:: if;erther party ee
N i;???:; ras ;erbatlm-reeord of-the proceedlné;,.lz ;ét-ééhée“;;;h a ;écordAk
iﬂgzg..- b; ;;de, prgeldléé 1t.pays for.the.reeerd end makes:cepees avallaa
-. ;? H;w1theet charge to the other.party~aee to the arh;trater;f?;fiﬂxﬁls
.;-j‘“;he-oniy greer;nces-or’dlsputes-wh;eﬁ.mey he subnrtted fe:-hlndlvg
?%}F=- .arb;J;atlonﬁshail be those arlslng out of dlsclpilne or"elseharge.
f - .-rhe arbltrators shall have- nOIPoweg to add to, orisubtraet fron, ¢
f‘:ii:' “eedefy any.of the terms of this Agreement. . ?lf,E-iigz;':: . 5
'“RF' . .éhen the b1m:1;|.n'-"r arbltratlon has heen mnade publle,zit:shali
’ - be presented to the City Council. hi'. .. %{Tizﬁ ii; T_.




"~ WORK UNIFORMS AND ALLOWANCE

For the year:1980-1981, a One Hundred Fifty Dollar ($156:00)
clothing allowance will be paid to every employee in the
bargaining unit. . If employee's sérvice is less than full year

the monies will be on a pro-rated basis. -

ARTICLE 14

UNION REPRESINTATIVES

Rgpneéeuiﬁtiueé 0§ the Union, whoare not employees of Ihé City,
shall be penmitted Id'biéit_with'emp£ayeea duning worlking houns az
thein wonk stations fon the punposes dﬂ_diécu@bing Union nepresenta
matiers. Sucﬁ representatives shall also be recognized betwaéu'ihc
parties neganding employee nepresentation. The City necdgnizea_aud
shall aéaﬂ with the accredited Undion Stewaﬁd and/on Union Presidend
on his designee in all matlens relating o grievances and Lnicﬁpnei
of this Agneement._' | _ -

A wiitien £ist of the Union officials and Stewands shall be furndisl
1o the‘Empzbyen imﬁcdiaicty aften thein designation and the Union
shaltt noiﬁﬁy.iha Employen pnoﬁpiLy of any changes 0f Aﬁch Union

Stewards or 0fficials.
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. . = -no leave of absence shall be glven 1E the-enployee ﬂas eceueulat
; -T”_ . -unused vacation t1me to hls'credlt .ner ;hall'any beneflts eetrt
lt}i ' .:ﬁé,lhe credit of thevemeloyee durlnw tte pcr1od of sald 1éav§.:
: ;::;L ; éete ty whlL; time the employee shall be elig;ble to eare ;e in-
';ﬁ;fi.'”cre;ent'shall.be‘adgusted by the nueber ed days of the 1eave;:'§
. e . : . ARTICLL 18 S
;_;if“; A.?,Any employee UhO is desabled betause of‘oeeupetloeei ;nse;;
"'shall be granted a leave of ;basence w;th [ull paf_;ot a'ﬁér:;e
"n;t to exeeed nlnety (90) eelendar daye-; Any.ﬂeymeete-rece;;ee}
tﬁe.em?loy;e'attrlbuteble-to Horkmeehg Compensatlee'Eet;ﬁg:fieuez
of~§a1d 1n3ury leave shall be deducted from.the emél;;ee s-s'letj

C e

N payable by the Clty. After n1nety (90) calenda1 days, the Clty

--.-'-:.-- PR .u-,.-- - 3.

w1ll no 1onoer be obllﬁated to pay out any supplement to Norhmen

r*".'_'

Compensatlo1."'

'B For so’ lonv a perlod as the employee contlnnes-to collect U01

! ,-_ RO Coen i T Emi _‘__;.f__._ _.,.-_H_
7gif{ ‘men's Compensat1on Insurence, thL employee shall re;atn on 1n3ury
:i.idf;5: 1eave status, and durlng saldiperlod o charge éﬁ;li te.eeée“'éei
_(,f%ﬁﬁfl-otger leave te‘whlch employee woule o;herw;seube‘entltled '.f :}:-
e AN A TICI‘.E 19--. ' f.' F
- © NATERWITY LEAVE . . Ve T ;
zf?fgfi;-'A: ATl pregnent egp1oyees may epply for leave ef-aeseece.elttout

ST _ﬁ__‘__PE_fY- oo B CRtR P at

:;i“f: _;;?1;' Such'pregeant employees shall ﬁétify the Besineee:AE;:’k.

';s'i 1. ﬁleiétrator-ef'the faet of their biegnancy:as'eeon'és:seieTE;ctf
) :Seeemes medieally_coefiteed, but inin;~event'1aterzthanfghé;éﬁd

-t- ef the fourth (dth) moﬁth of pfegnancj: The enplo?ee qhallualso’

: ) notlfy the Business Adnlnlsttetor of the ant1c1pated date ef K

. E deliyery. ‘ L - .':{‘i - . Zit;:' f‘.- . :



e ame - Y i W R C TN BT Y P e L SRRV S - F - T B

= . ., PP - -
. . - .

. ".set forth the d te she wishes to commence’ sald 1eave. " The Cif,y'

éxnoc't uha.b saild pregnr._ncy lca.ve ahc..ll co‘mnencr, no later bhc.n the

81.:;.1"' oi’ the el g,‘m,n (8L.h) wonth of prcgn"ncv, unle s the emnlovee )

S p'r'es nuS an opmlo*l i‘ron i p.1yw.c1an J.n attond nce 'ca.tlnr- tha.

L] B
. -

she i-:' cana.ble of com.lnu__._, her emp"Loynon G \lnull uuch tlmo as- ma,,r

- .

“be certified by her physi eian to be safe. - If:the City should

-
. e

crues«.io"l trle opinion rcncl'—'-“ﬂd by tle emnloyee 'S phyc;mlan then

~the em’oloyee z2y be reqmred to sub*nlb to an eyanlnaulon by a.

' ;-" pnysicic.n desi gnabed by the CJ.ty. In the event tha.b a. dli‘ference

. . -

of ovinio*l dﬂve‘Tops betrln.&_ tho aforenoted mo (2) phyvlc_n.ans, _Lh_n

tnose: tm) (2) n‘szn.cn.c.ns cua‘il d SJ.gnate a ‘th.LI‘d (_,rd) ph};r' c an 1.:0':

T . .
v - - |

' m__ke an ex dminetion of 'th.F‘ emn_Loyee rebardlng her phys:Lca’l c.apa.cv uy'-.'

T

to co*lu:um= em'cﬂ oyznen{:_

: - _ .. - - .-.- N . 3

3. A prﬁgnancy 1ea. shall be ter:nlnabcu no laLnr thr__n ten

. e

., .

- ." -:' PN

(10) c‘lc.ys fo]_‘to 7ing the da:e of the deln.vcry of thc chle unle.gs

Rt =

= the jphy i.c*ran of tb p:olcr*ee .,hc.ll C.(:."I‘ulfy tha.L. 2 furuher period

o recuneratlon 'rs J:'ecu,u_rc'1 by tl e emnloyee > 1n w‘uch even ' he

H
- -~ *

prega_:lcy 1e¢:*e sha.ll be C:'Onulnued ;or uch addﬂ tw ona.l permd o-F"-

{ 'timﬂ as una"l “bﬂ-d;,emed Reice essar;y by uhe phys:Lc:Len :Ln autend ~'1c:a T

. 0f "“he e-mloym,, but not yond one (1) calevcl T yeb.r o;. the

-

it o
AT
s

del'rver‘f of thez ch:le = no evc,nu sht..ll an cmployee be pﬁr'r.uutnd

to re‘*u:.rn to full tire du:"j' follor ing a prcgn’vnc N leave_, unlcus

. she produ\_es & stu.temnnu Tron her phys:Lcnn in ahuend 'that

25 She iv p hyslcally able to Feturn to foll- tme duty.

- - - LT - e -, . - .
- | - .. .- -
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-parent, brother or sister, mother-in-law, father-in-law, son-in-las

_ ARTICLE 20
BEREAVEMENT LEAVE ] ‘ -

A. All employees covered by this Aé}eement shall be entitled to
five (5) working days leave without loss in P2y when a death occur
in the employee]é immediate family. For the purpose of this Artic

the term "immediate family" is defined to mean husband, wife, chil

- 5,

'_daughter-in-law, or any other felative 1iving'in the household of -

the ehployee.

B. All employees covered by this Agreement shall be entitled to
one (1) day leave without loss in pay to attend the funeral of
anyone in ﬁhe non-immediate family. Fof'the purposes of this Artic
éhe term "non-immediate family" is defined to meaﬁ grandparent,
grandchild, aunt, uncle, niece or nephew, brother-in-law or sisﬁern

in-law.

i C. Any leave taken_iﬁ excess of the allowances provided above shall

be charged to the employee's vacation leave.
ARTICIE 21
JURY LEAVE

Any employee covered by this Agreement who is required to

gerve on a Jury shall be paid their regular City salary and the pay

ments received as a juror. It is understood that the above clausg
shall not apply to jury leave vhich is undertaken on a Goluntary
basis by an employee, it being understood that acceptance by an
employee br required jury duty shall not be deemed as voluntary.
It is further understood that this clause shall apply to the usual

two-week petit Jury term and the usual grand jury term. -If, howeve

L



' seryice, he shall be paid thc:refore in accordt.nce w:Lth thn other

an: erployee 1s -required' to refnain- after the iz'rcscribed period of

.r“ tcrms herecu- T ’ . ) : '.—"-.-,-: _' ST ;.- ‘ ;
, e ARTICL_. 22 o _
S5/ A -HILITARV teave, .0l LN
& ‘A, Any fullrbi:r.e ..empl.oyee covered by. this Agree:m'efltr;ho :1.5 amem
J ~of ‘the United S{:a‘ces Reserves, or a Ste.ﬁe' Na.tiéaﬁal Gﬁard and':jlé ‘.
. requlred uO engage in an;nug.l actlve duty trawn“_-ng, shall be g.ran{:a
R ‘& 1eave of ab.,ence in c_c.cordc.nce ulth appllcable State 13,1.'1.‘ _“_ Tne .
‘ em‘olo:,ree sna..] ‘be pa:u.d the dlfference bntx.een his regulc.r Cl‘l:y 3
, salary' and h:Ls nu..!_'\t...ry pu.y, 11" the mllJ.t ry ne_y 1s 1ess 'th(._l{-hl.u~
"( regular gro.;..s Cl"‘} p.::y foxr the perlod of m 11ta.ry leave. - Tah:-_ng
’ 01 }3%13;_‘_ c,.ry Icg..ve .ma.'ll not reduce any other 1eave ec.rnad by 'the .- ::

-.'-"..:,,_' 5 oAl al T S B <ri- Wt e T e,
s :

- ,* | mols draT ted. J_nto, or volunteeru for ‘erv1ce 1n the A:r'med Servﬂ(_
. “ of tl':e Unl'cg.ci SLaues. AR _ _. i '- i :
L R g A ARTICLT“ 2" EL
e L | co*nm“:cxow mmavEs < o s Tl
( - - ‘Any e..mloyee c;r the C,rl:y ’M‘LO 15 a duly’auuhorlzcd de"' egaa..e o
- ! 'tbe 1:) al v*n.on ',_. y' c_ﬁ'oly for a’ lnevn of‘ .bse;nc:e 1-:1.1:’;1‘ Pa.:;'f’ ;o ‘é:':l;:t,;;:
. 'bno Educ:a.m or: Ccrrer«,nces o Counc11 As.)emblle Inuerr-am ona l Co*r\re-
VL tio... | Sald lea.ve of abscnce shall not emceﬂd f:t.ve (5) days for .
b .-,;_. e.ny er:rnloyee, nor shall tne number of phople S0 ._authorlzed (s¥ cee.d
: th_ee (3) in nu.nber. Tne City shall approve He anpllcc..tlon for

~ leave o:f‘ ebsence sub::n_uted by said duly a.uthora_zed delegate, so )

long as the efficient oparam on of the Clty permits. Proof of

. Y o [S —~

- . v - . . - . 2
._ - .

4 - - v

. -
- ' * - L -
- - - -
-
-




.tendance by the cmployee at the convention shall, upon

request, be submitted by the employee to the Clty.
Ce ' ' -+ “ARTICLE 24
Employees covered by this Agreement shall receive, iIn .. . _.._

addition to the salary provided in Appendix A attached hereto

and in accordance with the following schedule, longevity as

follow5'
Years of-Service ' Longevity Amount
Five (5) Years of Service Two Percent (2%) of Salary
Ten (10) Years of Servie Three and Three~Fourths pe
(3 3/42) of Salary
Fif{teen (15) Years of Service Five and one-half percent
. ' ‘ (5%%) of Salary
‘ Twenty (20) Years of Service Seven and one- fourth percer
' B (7%2Z) of Salary
"Twenty—Five (25} Years of Service Nine Percent (9%) of Salary
~Thrity (30) Years of Service ) Ten and three~fourths perce
(10 3/4%) of Salary
: A “Thirty-Five (35) Years of Service Twelve and one-half percenf
-z . . (12%%) of Salary
? - * Forty (40) Years of Service Fourteen and one-fourth per

(14%%Z) of Salary

The effective date of this iongevity clause shail be January
" For the purpose of determining longevity, an emplcyee covered
\ (“ ~ this agreement shall be eligible for a longevity pafment conmenc
with the first full pay period follewing their anniversary déte '
thcir,first fivc (5) Years of employment and for the completion
each additional five (5) years. Years of service for purpose of
longevity pay shall be computed. to original date of employment,
not be continuous or consecutive, but calculated on total years
pay status, Years of Service for Purpose of Longevity pay shall
be computed to original date of employment, nced not be continuo
or consecutive, but calculated on total years in full pay status
Years of service will be computed on the basis of full time empl.

only.



—

ARTICLE 25
PERSONAL DAYS

All employees covered under this Agreement shall be entitled
to two (2) days a year leave of absence with pay, for personal

business for the year of 1980, and two (2) days for 1981.
No personal days can be accumulated.

Personal days shall not be taken in conjunction with vacatlon
or sick leave and notification and request for personal days

must be made forty-eight (U48) hours in advance of taking them..




-2 -

ARTICLE 26
SALARTES

Salaries

All employees covered by this Agreement shall receive the

—r

N

following salary adjustment for the years 1980-1981:

Step (1)
Step (2)

Step (3) |

Step” (4)

1980

$1000.00
$1000.00
$1000.00
$1000.00

1981

$1200.00
$1200.00
$1200.00
$ieoo.oo‘

These rates shall take effect January 1, 1980.




ARTICLE 27 .
WEALTH AND LTFE INSURANCE BENEFITS

The Ciiy will provide £4ife insukance on the Life of cach
employee coué&cd by this Agreemeni in the amount of at lLeast
$ 2,000.00. 1In addition, Zhe City willf provide accidental death
and dismembenamend Lnsunrance in the amouni'oﬁ at Least § 2,000.00
on the Life of cach employee covered by this Agrneement,
The ghoup insunrance policy presenily maintained with _
Life InsuranceCompany wilf be continuad, but the City nesenves the
night to change insurance canriens 30 Long as Aubétantiaﬁiy simitarx
on betten benefits arne provdded by any new canndien. |
Health Insurance Major Medical increased from $ 50}000. Zo.
$7§,oao. as of July 1, 1979. (
' ; ARTICLE 2§
. RETIREMENT BENEFITS

" The City agrees 10 continue Lo provide netinement benefits
in accondance with the applicable Law uiden the Public Empiayee&

Retinement Sysiem.

ARTICLE 29
SAFETY AND HEALTH COMMITTEE

"A. The Employen shall at all times maintain safe and healthful
woﬁking conditions, and will provide enplogees with wearing appanrel,
~toots, on devices deemed neéebéany in ondern to insune ihéin safety
and heafth. When such matenials ane Lssued, they shall be used.

B. The Emﬁﬂoyeh and the Undion Ahélt appoint a Saéety Committee of
five (Sl‘penaoﬁé. No mone than two {(2) membens of the Locaf union

shatl be members of the Safety Committee. 12 shall be the joint



T . -.L“'DHU-L.)J..U..._.:.UJ - '..,_._ N — - —
s . and mneuluh‘\ll COHdlt"O"). ' T‘nc me*nbcr h;.ll meet per:u.od1 ca"“y

<t as ~i;ecessaz"j to review con dltlong in general and to mal\.e rec:on-"'-

S mend t..lO"l.:a to C.Luhel“ or bOuh pa es vhen anpvoprlaue. Tne -‘:aiety

M COIIHICLT-T.ee member representing the Unmn, m.th L,he c.pprovc.l of -
L) . - o . "
o "che Ezployer,s}ial“' e ellotred reasonab'l.e opbor"um ty to VlSlu' :

o ?zork"-locations.throughouu the Emnloyer § facilities for the purpos
+..7%t of investigating sa fety ard health con di tions during working hours

_‘ o 1;:‘:‘_thno loss of_pay. : :"{-' - S

SEE ‘f ARTICLE 30 0

JE g et T e T proaToN T

':: : :.‘ ,.&L“Ll nevr'l.y hlred employees shall be ..:'L'l.b,_jECu to a ‘four g(ll)

, monl.h P""Obc. 10“191‘:; perlod.. The purpose m sand probatlon;fir per:l.o

-y

= 3o is to enab"e the CJ.ty bO evag.uc.ue a.,he emoloyee s vork porformance

' e.nd conduc,b in. order o determJ.ne Uh&bi-ler .bl';.e emnloyé}‘iﬁé;i{:;' ,s-
a 3 ._ -ef.pe‘r'mc_,nenb emoloymenu ..nbabu.S.\ The dec:. on of the CJ,uY rerrard’nrr”
' -tne. temi‘r?auon of p'robat_onary e*nnioyee 3 sh 11 nol, ’be subaect to
:the-Griﬂvc.nce Proced o ."._ - -' "
| e e e : iy N
2y CemlE e . RULES AND REGUTATTONS | _ :
; ': L | The C.Luy nay eswbl_r.sh roasom.b"c:.;a a necessev;: ru]:ee o;.-
-; "-’*’j . 'wor}._ and (;:ov'_u;'h_lc.u 'F'or om plowcos. Such rules Shc..ll 'b"-‘ ecu.l.w..bly
: . applled and enforced. Copies of a.ll su_ch rules shall be dj.s tribul
".'- 23 . o the Union’ I&'esn.c:enu. ] I : ' :.
: ' - s Any ch_nbe in worh :mles and regu‘lc.blons shall be -d:"n.'s-cu.é-s.ed
2 : Wi‘l:h the Union prior to the mnlemenuatlon and .sha.-ll'-be in accorad
B . with the State of I\Iew Jersey Statutes. . ‘. : oo
) ‘ ] ) . ) . - - . .




ARTICLE 32

i ]
OUT OF TITLE WORK

Any cmployee when authorized by his immediate supervisor,
perfornms work in a higher paid classification other than
-his own for at least four hours (4) or more then shall be

paid at the rate of the higher classification.

ARTICLE. 33

STAND~-BY PAY

Employées of the Environmental Protection Depértment (ﬁlect—
rician aﬁd Lineman) whe; on staﬁd—by will be guaranteed for the
htérm of this Contract the same paj arrangement that is presently
in effect in the C{ty of Perth Amboy, at a scale to-bé'deteremine
pro rata to any increase in general pay scale..

Employees of the Smitﬁ Street Water Deparfmenﬁ, when on

stand-by shall be necgotiated at a later date.

ARTICLE 34

REST PERIODS

Enployees within this bargaining unit may take a rest
period of not more than Fiflteen (15) minutes for cach one-~half
%) daf of work at times scheduled by the immediate supervisor.
A REST‘PERiOD MAY NOT BE USED TO COVER AN EMP#OYEE'S LATE ARRIVAt
TO WORK OR EARLY DEPARTURE, NOR MAY 1T BE REGARDED AS'ACCUHULATI\

"IT NOT TAKEN.




e ARTICLE 35 o
';"gtdf.i s if;;’. Aécrss TO PERSOMNEL FTIES R : o
~~ . A, An emoloyee shall within five (5) 'workinrf days of a.'wrluten
L request to the Personnel Deper*mont he.ve an onportuniuy to revn.ex
S hls or her personc.l folder in uhe presence of an .—..pproorla.tc;. -offic
of the Personnel Depar‘-rn.enu uo examine any eriti cz‘.sm, comendauior

F __a,.-,_ or any evaluatmn of his or her Uorh perfomance or c:onduct prenax

'b;sr l'.he Clty durlno' the term of thls Agreerrerr t. ‘-‘_'. " AL -_"'-'

‘f' - . -

The:,r shall be allo :ed to plac:e in such f11e a respohse of reasonc.t

-----

A v -

L g 1ength to a.ny"'hlng contalned L.hereln. ook '

s 4 B | E..ch regular wrlt ten evaluaulon of wor sha.ll be reviemed' witl'

- Wy

: the errmloyee and cv1dence of bl"lS rev:l.ew Shc.ll be the. required

sigIL.'t:ure of 'uhe employee on’ the e\ra.luat.lo*'l ror'n.' Such s:.gna.ture

.- . _‘. .-.

he.'.!l not bo construed to me:an a'*reenenu Wi th the contena.. of‘ the

K

ARTIcgn 36

I.ABOR MANAC TENT COf.. \ITTTE‘.E'

-"The ]'_‘.mployer and the Union, hav:.nc recobplzed L.ha.t coonera-..

'be*‘-ween manegemant and labor is 1ndlsp°*1r,ah1e to uhe accomplluh.h_;

. e _" -
~

: o oi‘ sou:ad and hamon:n_ous labor relatlons sh 11 Jomtly malnt in e.

sumpov*’~ a Lnbor—hc..nc,.gemenu Cou:m.tbee. - SR __'".'-".-.:
T‘ne I;.bor—hanagemnnu Comrm ee shal'l conalder a.nd recommend to u

[ S-S =

Adminis tration chanres in the work :ng C.O"'ld.l.u" ons. . T‘ne con'qnlttee

-~ 3

shall not con31d°r items beln'r br:.eved. Y

-
-

. The Tobor-Management Committee shall consist of eigh (8) members
. The Union representablves shall be the four ranking of flcers of

Lo the locel union, the Adm:m:.stratlon .,ha'll dasmma.ue four menbers



"rt*. .. The Committce shall meet at the rcquc.,u of any' of the Partle.;

' ": :lnvolm.d at tlme., muuua.llv agreea.ble to all parules.

s “. .. . - ARTICIE 37 - ST '
Pt LT s 'DISCIPLDIE AYD DISCHARGE . : ’ .

I An employee may be c_l.,c:Lpl:Lned or. dlf‘charged for Jqu cauoe.

~ » -'.. . . .
. 4

yo Enployees 5hall h"'ve the o“Portunlty to be rcpreoenued bY “the” -

< Union vhen c'uc:h caployee _s adnsed of dlsc:l.pllnary or, dlschcﬂ'ge
. ._._'—act.ion be__ng taken againsi him or her. o L L
fR L Te oo ARTICIE 38 TR

T ' i S JOB POS.LIHC " ;

Existmcr or planned gon vacanc:.e.:. 14111 be postnd on th.e 'bullet.l

-

.'_"boards. T'ne po 1nf* 1:111 ::_nc:luue '_> descrlpt'l on of the Job a:y:

EAFIA Y T .

- .-

3 '_'_'-_'requlred quallf'lc tlo*ls, the locatlon of 'E'.he vacc.nc:Les nd the p'r'ow

e cedures to be I‘ollo-:ed ‘b3 cmpioyees 1nteres ued 1n makincr aple.c:a.mc

e.nc. sald a.ppllcatlon must be made m. uhln flve uorhlng days of’ po .L-

.o g ke
- - T

.."-'.:i--i' ""A copy of the poutlnc‘ Ull__ be glven to thc Unlon pres:Ldenu.

"

. ezt
‘.

- . f. 1 Member of tne bargaLnlng unlu Uho are apo‘l 1can“ts ;'or openlﬁc
shal:L ba not:u:l.ed of the G_SPOSlthD of uh&‘lr appl‘- ca.tidn 'DT‘lOI' to
”7 the 'publlce.t:q_on of the amwe’ of the =‘uccessf‘ul a.ppl:.ca.nu. '_'- - -.; . -l;
"-‘,_:- L If 't:no or more eqm__L.y quallm ed employees apply :[‘or the _ g
posi‘!.tion, SOI’IlOI‘l‘Ly‘ shu'.L'I_ be the dnuemlnln" ft.c:uor. .
Sl el mmmmemmze 0 eI a
S FULLY BERGATHED PROVISIONS ’

Ay Thj_s Agxeemenu represnnus and 1ncorporuues tne complet,e and’
final understand:_n" and .:.e ttlement by the parules on all nare,a.lnc,b]
ST i.;sues which were or could have been the subject o:[‘ negotla.ulons.

'Buring the terms of this Aereenent, nelther party 1-1111 be requ:l.red

- .
. - -




T S .- - L. . . - . . L.
. .-_ ",.'.- ‘ e ': W % P . - . ‘. . itet .'.'. . - 30-'—- o . " ik - _..: :' . L. s .
) :‘-.-‘-, «0-. !l. -r- . . . .2 L ) . . LI . ' e . . -
o T . DR - LT T M. S ST
T L . o "
__--,, .:'3111. be required to negotla.te m.th rc.,pect to any uuch mc..tter, .

'Wnetaer or not covererl by thls Arrrcemcnt and uhether or not uithln

th= knowledge or. contemnlatlon of clther or both of the p..rties a.t

"}; .~the ti:cz= they n=got1_=.Lec1 or. s:.gned thls Avreemenu. h : .
ST CBREICIE o M ULRilneg R
. -'?.»-. e T smm.ms CLAUS : AR IR ‘
. : Should any Art cle > Sect:z.on or portlon thereof-of thls .Agree— -
‘" mem. be held L__a.wful a.nd unlnforcea.ble by.a court of comnc ;,ent
Jurisdic:t‘vo 1, such dec1s:r_on of the court shall only a.pply to the -:i_
e specixlc Artz.cle A Sec L.lO"l or nortlon thereof dlw‘ectly spcc'fled _ -

:1n the decis:Lc UPO”']. the 1ssu:'.nce of such a decls'-on, the pa;'cles _

':agree imadlabely to negor,:;_afe a subst:n.tuted.or the :ana.l_da.ted

. ‘-'
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TERMINATION ’ '

This Agreement shall be effective from January 1’,, 1980 until
December 31, 1981, unless otherwise stated. '
It can be automatically renewed thereafter unle_ss either party
_shall notify the other in writing ninety (90) days prior to December
31, 1981, that it desires to modify this Agreement. In the evenf

that such notlce is given, negotiations shall begin not later than

sixty (60) days Iprior to December 31, 1981.




