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PREAMBLE

This aAgreement is entered inte by and betwsen the Board of
Education ef (Clinton Township, Annandale, New Jersey, hereinafter
called the "Board", and the Clinton Township Education Assoclation,
hereinafter called the "Assoclation", This Agreement shall be effective

as of July 1, 1973 and shall continue in effect through June 30, 1977.






ARTICLE I

RECOGNITIOK

1. The Soard hereby recognizes the Associatiun as the
representative selected for the purposes of collective
negotiation by the majority of teachers employed by the Board.
The Association shall be the exclusive representative for
collective negotiation concerning terms and conditions of
e.ployment of all the personnell listed below, whether under
contract, on leave, on a per diem basis, eumployed or to be
enployed by the Board, including but not limited to:

Classroom Teachers

Nurses

Puysical Education Teachers
Teaching Principals
Librarians

Reading Teachers

Music Teachers

Pernanent Substitutes

Art Teachers

Supplemental Teachers

but excluding;

Custodians

Teachers Aldes
Non-Permainent Substitutes
Cafeteria Staff

Full-Time Administrators
Secretaries

Fart-Time Help

Summer Help

2 Unless otherwise indiczted the term "teachers", when

used hereinafter in this Agreement, shall refer to all professional
erxployees listed above represented by the Assoclation in

the negotiating unit as above defined, and references to

male teachers shall include female teachers.



ARTICLE II

SCOPE OF AGREEMENT AND NEGOTIATION PROCELURE

1. The parties agree ito enter into collective negotiations
over a successor Agreement in accordance with Chapter 303,
public laws 1968. Such negotiations shall begin no earlier
than October 1, nor later than October 15 of the calendar year
preceding the calendar year in which this Agreement expires,
2o This Agreement incorporates the entire understanding

of the parties on all matters which were the subject of
negotlation. During the term of this Agreement nelther party
shall be regquired to negotlate with respect to any matter
whether or not within the knowledge or contermplation of either
or both of the parties at the time they negotiated or executead
this Agreement.

Fe Representatives of the Board and the Association shall
meet at a regularly scheduled time and place once a month
during the school year for the purpose of reviewing and
discuszing the administration of the Agrecment. These
meetings shall not be concerned with any grievance, Each
party shall submit to the other, at least three (3) school
days prior to the mecting, an agenda covering matters they
wish to discuss. Meetings may be cancelled by mutual consent.
4, This Agreement shall not be modified in whole or in
part by the parties except by an instrurent in writing duly
executed by both parties.

5e Nothing in this Agreement which changes pre-existing
Board policy, rules, or regulations shall operate retroactively
unless expressly so stated.

6. Any teacher participating in negotiations during normal
school hours at the request of the Board, shall be released
from his assiyned duties for this purpose without loss of pay.



ARTICLE III

BOARD JURISDICTION

1. The Board reserves to itself sole jurisdiction and
authority over matters of policy and retains the right, subject
only to the limitations imposed by the language of this Agreement,
in accordance with applicable laws and regulations, to take
whatever actions may be necessary to carry out the obligations
of the Clinton Township School District,

2. It is understood that teachers shall continue to serve
under the direction of the superintendent of schools and in
accordance with tne Board and administrative policlies, rules
and regulations, provided that the provisions of this Agreement
8hall supercede and prevail over any conflicting provisions.



ARTICLE IV

GRIEVANCE PROCEDURE

l, DEFINITION

A grievance shall mean a formal complaint instituted by
a teacher(s) or the Association to appeal (a) the interpretation
of policies, this Agreement, and administrative decisions affecting
him or them and/or (b} the application of policles, this Agreement
and administrative decisions affecting him or +%: and/or (c)
the violation of policies, this Agreement, ang Administrative
decisions affecting him or them.

AGGRIEVEL PERSON
An aggrieved person is the teacher(s) or the Association
making the formzl complaint.

PURPOSE
The purpose of the grievance procedure is to secure,
at the lowest posaible level, equitable solutions to the
grievances which may arise from time to tiue affecting the
terms and conditions of employment of teachers,

PROCEDURE

Level 1

1 - An aggrieved person who has a grievance shall so
declare that he is aggrieved to his principal and shall discuss
it first with his principal or immediate superior in an attempt
to resolve the matter at that level.

Level 2

1l - If as a result of the discussion at Level 1, the
grievance is not resclved to the satisfaction of the aggrieved
person, within five (5) school days he Bhall set forth his
grievance in writing to the principal,

2 - The principal shall communicate his decision on
the grievance to the aggrieved person in writing within three (3)
school days of receipt of the written grievance.

Lavel 3

1 - The aggrieved person, no later than five (5) school
days after receipt of the principal's decision, may apoeal the
principai's decision to the superintendent of schoois. The
appeal to the superintendent must be made in writing reciting
the grievance submitted to the principal as specified in Level 2
and his dissatisfaction with the decision previously rendered.




2 = The superintendent shall attempt to resolve the
matter as quickly as possible within a period not to exceed
ten (10) school days. The superintendent shall communicate
his decision with reasons in writing to the aggrieved person
and the principal.

Lavel 4

1l - If the grievance is not resclved at Lavel 3 to the
agrieved person's satisfiction, the aggrieved person may request,
no later than five (5) school days after receipt ¢f the
superintendent's decision, a review by the Board. This request
shall be submitted in writing through the superintendent of
schools, who shall attach x1l1 related papers and forward the
request within five (5) school days from the date of request
for review to the Board.

2 = The Board or a committee thereof, shall review the
grievance, hold a hearing within fifteen (15) school days of
receipt of the related papers with the azgrieved person if
such is deemed necessary by the Board or if such is requested
by the aggrieved person, and shall render a decisien with reasons
in writing within thirty (30) calendar days of receipt of the
grievance by the Board or of the date of the hearing with the
aggrieved person, whichever comes later, The Board shall
communicate its written decision to the aggrieved person, the
superintendent of schools, and to the principal.

Level 5

1l - If the aggrieved person is not satisfied with the
dispositivn of his grievance at Level 4, he shall notiiy the
Board in writing of his decisiun to submit his grievance to
fact-finding for recommendations. Such notification must be
made within fifteen (15) school days after the decision at
Level 4,

2 = Within ten (10) school days after such written notice
of submission to fact-finding fer recommendations, the Board
and the aggrieved perscn shall attempt to agree upon a muiually
acceptable fact-finder and shall obtain a commitment from said
fact-finder to serve. If the parties are unable to agree upon
a fact-finder or to obtain such a commitiment within the specified
period, a request for a list of fact-finders may be made to
P.E.R.C. by elther party. The parties shall then be bound
by the rules and procedures of P.E,R.C. in the selection
of a fact-finder.

3 = The fact=finder so selected, shall confer with the
representatives of the Board and the agsrieved person and
hold hearings promptly and shall issue his recommendation
not lzter than twenty (20) calendar days from the date of the
close of the hearings or, if oral hearings have been waived,
then from the date the final statements and proofs on the
issues are submitted to him., The fact-finder's recommendation
shall be in writing and shall set forth his findings of fact,
reasoning, and conclusions on the issues submitted. The fact-



finder shall be without power or authority to make any recommendation
which requires the commission of an act prohibited by law or

which is violative of the terms of this Agreement., The recommendation
of the fact-finder shall be submitted to the Beoard and the

aggrieved person and shall nct be binding on the parties. The
fact-finder's report may be made public,

2« REPRESENTATION

1 - When an aggrieved person is a teacher(s) he may be
represented at all levels of the grievance procedure by hima
self, or themselves cor at his or their option, by a repr=sentative
selected or approved by the Association. When an aggrieved
person is a teacher(s) and is represented by himself, a representative
of the iAsscciation shall be entitled to be present and to state
the views of the Association. The aggrieved person, Board and
school administration shall have the right to have present
consultants and/or advisors of their choice, However, the Board
~hall not be responsible for the salaries of the consultant
and advisor ol the aggrieved person.

3. TERMINATION OF GRIEVANCES

Grievances appealed according to the grievanee procedure
of this Agreement shall terminate, and be deemed to be concluded
after a decision is rendered at Level 4 in the following cases:

l. 4ny grievance occasioned by the failure of the Board
to renire a non-tenure teacher.

2. Any grievance occasioned by appointment of a teacher
to or lack of appointment to, or retention of a teacher in or
lack of retention in any position for which tenure is either
not possible or net required.

3. Any rule or regulztion of the State Commission of
Educ:.tion made pursuant to his rule making powers. However,
tnis provision shall not apply to the misinterpretation, mis-
application or viclation of such rules or regulations.

4, Any matter which according to law is beyond the scope
of Board authority.

5. Any procedure that is outlined and defined in Title 184.

6. Any grievance for which a method is prescribed by law
for resolving said grievance,

4, MISCHLLANEUUS

l. Hothing in this grievance prccedure shall be construed
a5 limiting the right of any teacher having a potential problem
to discuss the matter informally with any appropriate member of
the schocl administration and having the problem adjusted
without intzrvention of the Associuation, provided the adjustment
is not inconsistant with the terms of this sgreement.



2, Since it is important that grievances be processed
as rapidly as possible, the number of days indiczted at each
level should be considered as a maximum and every efiort should
be made to expedite the process.

3« Fallure at any step of this grievance procedure to
communicate the decision on a grievance within the specified
time limits shall allow the aggrieved person to proceed to the
next level permitted. Failure at any step of this procedure
to appeal a grievance to the next step permitted within the
‘specified time limit, shall be deemed to be acceptance of the
decision rendered at that step.

4, It is understood that teachers shall, during and not
withstanding the pendency of any grievance, continue to observe
all assignments and applicatle rules and regulations of the
Board until such grievance and uny effect thereof shall have
been fully determined.

5« It shall be the general prectice to process grievances
during times which do not interfere with assigned duties of
teachers provided however, in the event the Board and the fact-
findér agree. to hold the proceedings during regular working
hours, an agsrieved person and his representative participating
in any level of the grievance procedure, with any representative
of the Board, shall be released from his assigned duties for
that purpose without loss of salary,

6, Forms for filing grievances, serving notices, taking
ajppeals, making reports and recommendations, and other necessary
docunents shall be prepared jointly, by the superintendent and
the Association and gliven appropriate distribution so as to
facilitste operation of the grievance procedure,

7+« All documents, communications, and records, dealing
with the processing of a grievance shall be filed in a separate
grievance folder and shall not be kept in the personnel folder
of any of the partiecipants.

8. A grievance to be considered under this procedure
must be .nitiated by the aggrieved person within thirty (30)
school days of the time the aggrleved person knew or should havs
kncn of its occurence,



ARTICLE ¥

ASSCCIATION PRIVILEGES

1. Association business may be conducted on school premises
provided it does not interfere with the normally scheduled

classes or assignments of a teacher.

2. The Association and its representatives shall have the
right to use school buildings at all reasonable hours for

meetings. Permission of the superintendent or hic designee

shall be required. Such permission shall not be withheld
unreasonably.

3. Posters or announcements pertaining to association affairs
shall not be posted on bulletin boards in any area accessible to
the public or to the students unless such have first been approved
by the superintendent.

4, The Asscciation shall have the privilege of using school
facilities and equipment, including typewriters, mimeographing
machines, other cduplicating equipment, calculating machines

and all types of audio-visual equipment, excluding superintendent's
and Board's offices and equipment, when such equipment 15 nct other=
wise in use, with permission of the principal, provided that this
shall not interfere with or interrupt normal school operations,.
Association shall furnish all materials and supplies to be used.

5 The Association shall have, in each school building, the
exclusive use of a bulletin board, the locaticn to be designated
by the superintencent.

6. The Association shall have the privilege of using the inter-
school mail facilities and schocl mail boxes as 1t deems necessary.
The administration is not responsible for Association mail.

T The president of the Association shall be grantec the time
needed to attend the Hunterdon County Education Assoclation
President's luncheon with the approval of the superintendent.



ARTICLE VI

WORKING HOURS AND WORK WEEK

1. As professionals, teachers are required to devote to
their assignments the time necessary to meet their responsibilities,
These responsibilities includes
as. Careful daily preparation after the normal work day,
if necessary.

be Attendance at staff meetings and, whenever appropriate,

c. Participation in school activities such as;
attendance at one open house per year, field trips, and putlie
performances of children in plays, concerts, athletic activities,
graduation and dances.

However, nothing contained herein prohibits or limits the
right of the Board from assigning the extra duties normally
assoclated with the teaching profession. Such assipgnments
shall be distributed equitably: be appropriate as to hours and
nunter of assignments; such assignments must be relative to
the school program.

2. The normal in-school work day, not including normal and
traditional extra=-curricular activities of the teaching pro-
fession, shall consist of seven (7) hours. Teachers shall be

at their assigned stations, as designated by the principal or

nis designee, at least twenty five (25) minutes before the open-
ing of the pupils' school day and shall remain at least twenty
five (25) minutes after the close of the pupils' school day.
Fridays and days preceeding school holidays the departure ti:e

may be reduced tc fifteen (15) minutes or after all scheduled
busses have departed, whichever is the later. All teachers will
indicate their presence in their building by signing in and sisn-
ing out.

3 Teachers assigned to normal and traditional extra«curri=-
cular activities associated with the teaching professicn, will
carry out these assignments outside the normal work day if reques=
ted by the administration. Assignments will be compensated for as
specified in the article of this Agreement entitled "Professional
Compensation". Assignments not listed under the "Professiocnal
Compensation" article will not receive extra compensation, Teachers
volunteering, or, in the case of emergency, assigned by the
superintendent to traditional extra curricular activities asscciated
with the teachiny profession, will fulfill said assignwments

based on existing procedures of coperations.



4, Teachers shall have a daily duty free lunch period of
thirty (30} minutes,

5. Teachers may leave their building during their duty free
lunch peried without requesting permission providing they sign
out before leaving and sign in upon returning. It is understood
that teachers are to be at their assigned stations promptly upon
completion of their duty free lunch period.

6. Teachers may be required to remain after the end of the
normal work day without additional compensatiion once a week or,
additionally in case of emergency, for the purpose of attending
professional meetings as requested by the superintendent or
building principal. The duration of each such meeting will be
‘no more than sixty (60) minutes. An agenda must be given to
teachers one school day before meetings, except in an emergency.
Teachers may r:ve the opportunity to suggest items for the agenda
if submitted three (3) school days before the meetling, except

in an emergency.

Te a. 4 bullding principal and the superintendent may, at
their discretion, authorize, in case of emergency, the release
of a teacher before tne end of the normal teacher in-school work
day without loss of compensation to the te:zcher provided that
there are sufficient teachers available, in the judgement of the
building principul and superintendent, to adequately staff the
school.

b. A bullding principal or hic designee may, at his
discretion, authorize a teacher to l@ave 10 minutes after the
close of the pupil's school day without loss of compensation to
the teacher to permit the teacher to attend professicnally related
courses or workshops providing that there are sufficient teachers
available, in the judgement of the building principal or his
desirnee, to adequately staff the school,

Decisions by a building principal, his designee, or the
superintendent to authorize release of a teacher according to
parugraph (a) and (b) of this Article will not be subject to the
grievance procedure of Article IV.



ARTICLE VII

T:iCHER ASSTONMEATS

1. The superintendent has iLhe right to a2ssipgn all perscnnel lo
their specific positions as necessitated by the requicemenis of the
school system. The superintendent shall give notice of assisnments
to teachers by Jure 15t, except in cases of emergency (at such time,
emergency will be defined). Whenever pos:zisle, all inveolved
teachers shall be advised of the intreoduciior of new text,

2, The superintendent, during the school year, shall post a
notice within one week as a vacancy becomes known Lo the Loard,
During the summer a person designated by the Associalion, zhail
sup.ly an address of record to which notification e¢f existing
vacancies shall be mailed,

e During the school year, teachers who desire a change in
grade and/or subject assipnrent or who desire Lo Lransfer Lo
another tuilding must [ile a written statement of such desips wiih
the superintendent, not later than fifteen (15) days afir -~ 'l
notice of vacancies, Any teacher desiring a change in gr.de assigne
ment or Lransfer, relative to summer vacatic¢n, shall fil¢ said
writien reguest by June 15th with the superinte¢rdent.

b, The parties recognize that changes in grade ussigrments in
the elementary scheols, changes in subject ..signments and t-unsfers
between schools may be necessary. While the right of istec ination
Lo as5s8ign or transfer a teacher is vested in Lhe Bourd, the adminis-
tration will not, in any case, asslgn or treasfer a teacher without
prior discussion with said teacher. Such transfers or chanuges of
assignrents shall be on a voluntary ossis whenever pousible, with
teacher ccmpetence and teacher prefercnce being considered and
sepiority of time ef service in the Clinton Townsrip School system
being honored as equitably as possible,

e wher. making involuntary assignments or transf-re, the
cenivenience and wishes of the individual t-acher 11, Me honored

to the extent that these considerations do not corflict with the
instruction:sl requirements and best interesis el the school system
and the pusi.s. Notice of an involuntary transfer or res=assignrent
shall be givern to teachers as scon as practicable,



ARTICLE VIII

LEAVES AND ABSENCES

i 5ick leave shail be granted only as a result of personal
“isabllity due te illness or injury. &il full-time teachers
employed fer the entire schocl year will be granted ten (10) days
sick leave per year. Such leave granted by the Board will be
accurmlative with no maximum limit. Proof of illness signed by
a physiclan may be required by the superintendent at any time.

Za Part-time teachers will be granted sick leave on a pro-
rated basis of hours worked, such leave to be accumulative,
3 Full-time teachers employed after the beginning of the

school year will be granted sick leave computed on the basis of
a strzightline pro-rated distribution of 1/10 of a school year
equaling one day of sick leave, cr one day of sick leave for each
mohith of service.
Lo There shall be no vested interest in sick leave,
9 a., In case of death of a member of the immediate family
(famlly as herein used means parents, spouse, brother, sister, oun
or adopted children, grandchildren, grandparents, mother-inelaw,
father-in-law, son-in=law, and daughter-in-law) of any teacher, or
tne death of any relative who lived in the household of the tegcher
immediately preceding the death, such teacher shall be excused
without loss of.pay or sick leave for a period not te exceed five
(5) scihcol days. Such leave shall not be accumulative,

b. One day per school year, other than listed in (a)} above,
shall be granted to attend a funeral. Such leave shall not be
ascumulative.

6a If a teacher is called to jury duty, or subpoenaed to appuar
as a wWitness in court, he shall regeive full pay from the school.
T Two personal days per academic year, non-gccurulative, may

be granted, entirely at the ciscretion of the superintendent,
provided, that the teacher requesiing the personal day states to
ine superintendent that the activity is such that it requires the
teacher's presence during the school day and is of such a nature
Lthat it carnot be attended to at a time when schocls are not in
SE3510n.

2. The purpose of this leave iz 1o relieve teachers of
financial hardsShip in situations over which they have no control,

b. Application for a personal leave must be submitted in
#»Titing &t least one week in advance (except in the event of an
smar;ency when a shorter notice may be acceptable).

c. A person:l leave day shall not be granted for the day
~rézeding or the dzy following holidays or vacations, and the
first and last days of ithe schoul year, except in cases of emer=
gencies as deteriined by the superintendent.



d. The suyerintendent retains the right to deny leave if
insufficient te..hsrs are available te adequately staff the schuol.
8. a. leaves of 2isence without pay may bte granted by the Board
only to tenure teachers., Leaves as stated in paragraph 10 may be
granted to all teachers,

be All reguests for leave shail:

« e Be made in writing to the superintendent at least
thirty days prior Lo effective date of leave, except
in ¢ase of seriocus personal illness,

o Indicate reason for such leave,

Indiczte the :pproximate length of leave,

Compky with the proover authorization as requested by
the Board, suck as a ductor's certificate,

5e Board will reply ir writing and will give reason if
the request is denied.

ces The time of leave granted to tenure te:chers shall be
from one month to the end of tle ~chool year, with exteasion at the
desaretion of the Board.

9o Time spent on leave grantec under naragraph & will not be
considered in determining salary or benefits, except as required
by law or when, in the opinion of Lhe supe-intendent and approval
of the Hosrd, the work or study exrerience obtalned while on leave
is directly »pplicable to his teacl ng responsibilities and is at
least equivalent to the experience i.e would have received had he
remiined in active employment by the Board.

10, Leaves of absence for maternicy

a. Non=-Tenure Teachers

1. Leave of absences for maternity reasons will be
granted to non-tenure teachers, without pay, as
reguired by law.

For these purposes no opinion or decldion shall be
binding when the opinicn or decision is under appeal
or until the time for appeal has expired,

2, 5Sick leave benefits will not be paid to a teacher
legally on leave of absence for maternity reason
unless required by law.
tor these purpeses no opinion or decision shall be
binding when the opinion or decision is under appeal
or until the time for appeal has expired.

b. Tenure Teschers

1. iesve of absences for maternity reasons will be granted
to tenure teachers, without pay, as required by law,.
For trese purposes no opinion or decision shall be
binding when the opinion or decision is under appedl
or until the time for appeal has expired.

2, 51K leave benefits will not be paid to a teacher
legally on leave of absence for maternity reason
unless reguired by law.

For ihese purposes no opinion or decisien shall be
binding when the vpinion or decision is under appeal
or until the time for appeal has expired.

RN
-




1l. leave of absence for adoptien will be granted to tenure
teachers without pay. Such leave shzll become effective upon a
dzte which is required to fulfill requirements of the adoption, and
sha’' terminate twelve (12) months after the date of custody of the
intant or tke szrlier required date. At the termination of such
adoptien leave the teacher may return to her position providing a
vacancy exists. Upon recommendation of the superintendent and
apwuroval of the Board, a teacher may leave at an earlier or later
date or return at an earlier date than provided herein.

12, All benefits to which a2 tenure teacher was entitled at the
time hils leave of atsence commenced shall be restored to him upon
his return. However, the superintendent retains the right to assign
the returning teacher within the requirements and best interests of
the schoel system,




ARTICLE IX

HOSPITALIZATION

The Board will provide employee hospitalization coverage
to all full-time teacher employees under the New Jersey Public
and School Employees Health Benefits Plan. The Board will also
provide to all full-time teacher employees elghty five (85) per=-
cent of the cost of family hospitalization ccverage under the
same plan for 1973-74 and 1004 thereafter during the term of
this Agreement.

A teacher employee must work a minimum of twenty (20)
hours per week to qualify for hospitalization coverage.

A teacher may continue in the plan after retirement. The
retiree will be responsible for all premium involved.

The plan will become effective July 1, 1973 or as soon as
possible thereafter, upon completion of state requirements.



ARTICLE X

PROFESSICNAL COMPENSATION

1, The salaries of teachers covered by this Agreement are
set forth in Schedule A which is attached hereto «nd made a
part of this Agreement.
2. All certificated teachers will be placed on guide according
to their educational qualifications and years of teaching experience,
e Credit for up to four (4) years of military service will be
granted for placement on the salary guide as per State law.
L, Compensation for extra-curricular activities is set forth
in Schedule B which is attached hereto and made a part of this
Agreemeént.,
5e Compensation for use of teacher's automotile on school
business, with the prior approval of his principal, shall be at
the rate of ten (10) cents per mile,
6. Teachers salary shall be pald in twenty (20) equal semi-
monthly installiments with the option to authorize simmer payment
deductions as per State law. These Tunds shall be paid to the
teacher at tune end of the acadewic year or in two (2) equal pay-
ments; July 15D une August 15VB, Teachers will indicate their
desire to participate in the plan and will elect form of payment
on forms sroviced 9y the administration, when empicynent ooegins,
7 If a teacher obtains a higher degree or equiwvalent as
specified by the salary guide, he will be placed on the proper
place on the guide within thirty (30) days after attainment of
such degree and notification of such attainment is received by
administration.
G Necessary expenses, as approved by the superintendent,
incurred by teachers on field trips and class trips zpproved by
the superintendent will be reirbursed by the Eoard,
e a. The Board will reigqaburse individual teachers, up to a
maximum of $4U.00 per credit hour, the tultion cost of two graduate
courses per teaching year during the period of this Agreement.
A teacher attending colleges other than staie teaching colleges
will receive 50% of the total cost of the tuitiorn cost of two
graduate courses, (estified tezchers may ap.ly to tne superin-
tendent to substitute two certificaticn courses for the iweo
graduate courses, The superintendent way zpprove this reguest,
in writing within seven (7) school days of receipt of requect, if
he feels it will cenefit the schocl system, 1In orcer to qualify
for reimbursement, a teacher must obtz:in Jrior aporoval of tne
superintendent for the course and submit to ihe superintendent
evidence of satisfactory completion of the course. Relmbursement
will be made to the teacher one (1) month after teacher subrits
evidence of satisfactory completion and evidence of zmount paid.
be If the tuition cost is increased during the ti.e of
th.-, Agrcement, the Board will accept credit hour increase.



SCHEDULE A
=

B.S. B.S.4 MASTERS CR MASTER MASTER +
CONTRACT NON-DEGREE DEGREE 15 GRAD.CR. 30 GRAD.CR. IN FIELD 30 GRAD.CR.

1 7700 8200 8300 8500 £900 9500

2 8160 _ 8690 8800 . 9010 9435 10,070

3 8425 8955 9065 G275 9750 10,390

L 8650 9220 9330 _ 9540 10,070 10,705

5 9035 9565 9670 9885 10,415 11,050

6 92-C 9910 . 10,01 10,2% 10,760 11,395

? 9725 1C,258 10,360 10,575 11,105 11,740

8 10,070 10,600 10,705 10,520 11,450 12,085

9 10,415 10,945 11,050 11,260 11,790 12,430

10 10,760 11,290 11,395 11,605 12,135 12,775

11 11,105 11,635 11,740 11,950 12,480 13,11%

1z 11, 500 12,030 12,135 12,350 12,825 13,460
13 11,530 12,430 12,535 12,745 13,275 13,910
14 12,295 12,825 12,930 13,145 13,675 14,310

g L n

15 12,720 13,250 1343585 13,570 14,100 . . 14,735




SCHEDULE A

TIPS
B.S. B.S.+ MASTERS.OR. MASTER IN MASTER +
CCONTRACT NON=DECiik b DECAEE 15 GRAD.CR., 30 GRAD.CR,  FIELD 30 GRAD.CR.

1
2 B160 8690 £800 9010 9435 10,070
3 8650 9210 9330 9550 10,000 10,675
4 £930 G450 9610 9830 10,335 11,015
5 9210 9775 9890 10,110 10,675 11,345
6 9575 10,140 10,250 10,480 11,040 11,715
7 9940 10,505 10,615 10,545 11,405 12,080
8 10,710 10,470 10,980 11,210 11,770 12,445
g 10,675 11,235 11,345 11,575 12,135 12,810
10 11,040 11,600 11,715 11,935 12,495 13,175
11 11,405 11,965 12,080 12,300 12,865 13,900
1 11,770 12,335 12,445 12,665 13,230 13,900
13 12,19C 12,750 12,865 13,090 13,595 14,265
14 12,615 13,175 13,285 13,510 14,070 14,745
15 13,630 13,595 13,705 13,935 14,495 15,170

16 13,485 14,045 14,155 14,385 14,945 15,620




SCHEDULE A

1972-76
, B.S. B.S.+ MASTERS OR MASTER IN MASTER +
CONTRACT NON-DEGREE DEGREE 15 GRAD.CR., 30 GRAD.CR. FIELD 30 GRAD.CR.

1 P
2
3 8650 9210 9330 9550 10,000 16,675
L 9255 93855 9985 10,220 10,700 11,420
5 Y555 10,155 10,230 10, 520 11,060 11,785
6 G855 10,460 10,580 10,815 11,420 12,140
7 10,245 10,850 10,965 11,215 11,£10 12,535
) 10,635 11,240 11,360 11,0505 12,205 12,925
9 11,030 11,630 11,750 11,995 12,595 13,315
10 11,420 1,020 12,140 12,785 12,985 13,705
11 11,810 14,410 12,535 12,770 13,370 14,095
12 12,205 12,800 12,925 13,160 13,765 14,485
13 12,595 13,200 13,315 13,550 14,155 14,875
14 o 17,045 | 17,640 13,765 14,605 14,545 15,265
15 13,500 14,095 14,215 14,455 15,055 15,775

16 13,940 14, 545 14,665 14,910 15,51¢C 16,230

17 14,430 15,030 15,145 15,390 15,990 16,715




SCHELULE A

1976-77
B.S. B.S.* FASTERS OR MASTER M.STER +
CONTRACT NON-DEGREE DEGKEE 15 GRAD.CR. 30 CRAD.CR. IN FIELD 30 GRAD.CK.

1

2

3

4 9255 9855 9985 10,220 16,700 11,420
5 9900 10,545 10,685 1G,935 11,450 12,220
6 16,225 10,865 11,00¢C 114255 11,835 12,610
7 10,545 11,190 11,320 11,570 12,220 12,990
8 10,560 11,610 11,730 12,000 12,635 13,410
9 11,380 12,025 12,155 12,415 13,060 13,830
10 11,300 12,445 12,570 12,835 1,675 1h,245
11 12,220 12,860 12,990 13,250 13,565 . 14,665
12 12,635 13,280 13,410 13,665 14,305 15,080
13 13,060 13,695 13,830 14,080 14,730 15,500
14 13,475 14,125 14,245 14,500 15,145 15,915
15 13,960 14,595 14,730 14,985 15,565 16,335
16 14,45 15,080 15,210 15,465 16,110 16,580
17 14,915 15,565 15,690 15,955 16,545 17,365
18 15,440 16,080 16,465 17,110 17,685

16,205




SCHEULE B

COMPENSATION FCOR EXTRA-CURRICULAR ACTIVITIES

Interscholastic Athletlc Coaching

Intramural Athletics

Refereeing-Interscholastic Athletic Events

Yearcook - After School Activity

Cheerleading

$300 Per Sport

$150 Per Persocn
Per Sport

$6.00 Per Game
$15C Per Year

$100 Per Year

Intramural athletics must neet a minimum of 25 hours per sport

te qualify for reimbursement.



ARTICLE XI

TEACHER EVALUATICN

1, All monitoring and observation of the work performance

of teachers, as related to the school program, shall be conducted
Openly Y

2. It is understood that monitoring and observation of the
work performance of teachers, as related to the scheol program,
is conducted continuously during the school year by the
administration.

3o Tenure teachers shall be evaluated by a member or members
of the administrative staff at least once a year.
4, Non-tenure teachers employed for the full school year shall

be evaluated by a memi.er or members of the administrative staff

at least three (3) times a year. At least three of the evalu-
ations will be made between Septerber 15t and Harch 30th and not
more than one written evalpation per month.

5 All teachers shall pe given a copy of any evzluation report
prepared by a member or members of the administrative staff one
day before a conference is held provided the teacher hold the
report in confidence until after thc conference is completed,

6. Teachers are required to sign evaluation reports which
indicates acknowledgment of th. r:port. Teachers may submit a
written comment on evaluaticn form, Teachers shall not be
required to sign blank oy incomplete forums.

7o All evaluation reports will be placed on file in the office
of the superintendent.




ARTICLE XII

TEACHER-ADNINISTRATION LIAISON

1. Buillding principals shall reet once a month during the
school year with two representatives of the Association from
their respective bulldings to review and discuss school building
problenis and practices. The superintendent may attend these
meetings if he elects to do so.

The meetings of this Article will be held in the respective
school buildings after the normal teacher ine~school work dzy.

Lates of the meetings will te ugreed upon mutually by the partie
cipants but will be selected s0 that meetings for two or nore
tuildings do not occur within the same week.

Notes of the meetings will be agreed upon by tiwe partici=-
pants and issued to the Association, the building prineipal, and
the superintendent.,

Feetings may be cancelled by vutual consent of the parti-
cipants, )

The meetings of this Article are entirely separate from the
professional meetings referred to in Article VI, paragraph 7 and
will not be counted in any determination of the number of professional .
meetings called by a building prineipal or by the superintendent.

The meetings of this Article will not be concerned with,
or discuss, grievances and/or negotiations.

2. The superintendent shall meet twe (2) times during the

school year with four (4) assocliation representatives to review

and discuss district problems and practices., These meetings shall
be held in the superintendent's office or other appropriate facility.
Dates and times of the meetings will be agreed upon mutually by the
superintendent and assoclation president. Notes of the meetings
shall be agreed upon by the leading participants and issued to the
associjiation, superintendent, and board secretary. Meetings may

be cancelled by mutual consent of the leading participants. The
meetings of this article are entirely separate from the professional
meetings referred to in Article VI, paragraph seven and will

not be counted in any determination of the number of professional
meetings called by a bullding principal or by the superintendent,
The meetings of this article will not be concerned with, or discuss,
grievances and/or negotiations.,



ARTICLE XIII

TEACH2ZRS RIGHTS

1. Just Cause Provisicon

Ko teacner shall be disciplined or reprimanded without
Just cause, Any such action asserted by the Board, shall be
subject to the grievance procedure herein set forth,
2. Pequired Meetings or Hearings

whenever any tezcher is required to appear before the
Board or any committee of the Board, thereof, concerning any
matier which could adversely affect the continuation of that
teacher in his office, position or employment or the salary or
any increments pertaining thereto, then he shzll be given priocr
written notice of the reasons for such meeting or interview and
shall be entitled to have a representative of the Associaticn
present to advise him and represent him during such meeting or
interview. :
Ge Criticism of Teachers

Any question of criticism by a supervisor, admiristrator,
or board member of a teacher and his instructicnal methodology
snhall be made in confidence and not in the presence of students,
parents, or other public gatherings. Providing notking herein
shali preclude a board member or superintendent from respcnding,
in an ethical manner, t¢ questions raised about a teacher's
conduct or methodology at a public meeting of the Board, and if
written, it should apply only to written complaints.
by Association Identification

No teacher shall be prevented from wearing pins or other
identification of membership in the Association or its affiliates.
Se Student Grades

No grade shall be changed without prior discussion with
the teacher.




