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THIS AGREEMENT, effective as of the first day of January 2006, by and

PREAMBLE

between the Monmogth County Sheriff [hereinafter referred to as the “Employer”], ti;e
Monmouth County Board of Chosen Freeholders [hereinaftér referred to as the
“Em}ﬁloyer-Funding Agent”], _énd the Monmouth County Superiof Ofﬁcers_Aschiétion, :
Inc., F OPY‘ Lodge No. 30 [hereinafter' referred to és the ‘,‘Associatiqﬁ”], is désigned to
- maintain and promote a hénnonious félationship between the Shen'ff,. the County and
" those émployees whé are Wlthm the _Bargaining Unit 1n order that ﬁbre éfﬁcient énd
progrcssivé p\iblic service may be rendered. |

| The terms employée,lsupervisbr and Sﬁpervisory persoﬁnél shall be

interchangeable terms and refer to employees covered by this‘Agréement.
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| ~ ARTICLE 1
RECOGNITION |
Section 1. The Sheriff of Monmouth County hereby recognizes the Asspciatio_n as
the exclusive majority representative wi.thi‘n ‘the meaning of the New Jersey Employer- ‘
| Employee Relations Act, NJSA 34:13A-1 et seq. for collective nc;éotiations conéeming
A salaﬁcs, hours of wbrk-énd other terms and conditions of émploymént »f_or all. émployees '
in the classification of County,Coirection Officer Sergeant and County Correction

- Officer Lieutenant, but excluding Captains, Deputy Warden and Warden. _
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ARTICLE 2 | |
UNION SECURITY
SectiOnll.. Visitation. The President of the FOP, or desigriee, shall have the right
to visit County facilities in orderto. represent or service Employees covered by this |
Agreement. These visitation rights shall not interfere with work operatioue or security
_measures. |
'Section 2. Dues. Upon receipt ofa lawfully executed vvritten autliorization from
an Employee which may be revoked in accordance with law, the Employer—Fundmg |
| .Agent agrees to deduct the regular monthly Association dues of such Employee from pay
| ~and remit such deductlon by the fifteenth (15™) day of the succeedmg month to the
ofﬁcmls des1g11ated by the'Employee In _wnting to recelve such deduction. The
_ Associat_ion_ Wlll uotify theErnployer’-Fu_nding Ageiit in writing o_f the' e)ract amourrt of .
.membership dues deductions. . o |
‘Sect_iorl 3 Tlie _Association agrees to indenin’ify and hold the Bmployer—Fuﬁdirl-g - f:j' -
Agerl’t harmless agaiust' arly and all clainis, suits, orders or judgments brought of issned .'
against the Eriiployer;Funding‘ Agent with regard to the dues check—off L ;
Section 4 Agency Shop If an Employee covered by this Agreement does not
become a member of the Associatlon dunng any membership year (i.e., from J anuary 1 to'v :
ij the follow1rig December 31) which is covered in whole or in part by this_ Agreement, said | _
~Employee will be required to pay a represent_ation fee to the Association for that.
| membership year.. The purpose of this fee vvill be to offset the Ernployee’s per capita.cost

~ of services rendered by the Association as majority representative. .
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Section 5. Notification. Prior to the bcginnir}g of each men"zbership»year, the
‘Association will notify the Employer—Funding Agent in writing of the amount of the
regular membership dués, initiation fees and assessments charged by the Association to
its Swn membérs for that membership year. The representation feg to be paid by non- :
‘ membérs will be equal to eighty-five (85%) _percenf of that éinour_ﬂ: | -

In order to adequately offset the per capita cost of services fenderéd by thev. |
A_ssociatidn as maj oﬁty representatiye; tﬁe representation fee should be ééual in ambou‘nt
to the regular membership dues, initiation fees and assessments éhaiged by the - |
- Association to it_s own meinber_s, and the 'répresentation fee has been set at ei ght-five
| (85%) percent of that amount as perrﬁi_tted byllaw.

| Section 6. Deduct_ion of Fee. vOnc_e_ during each membarshiﬁ yeai covered m '
~whole or in part by thlS Agreement, the As‘soc‘iation wﬂl‘_s‘ubmi_t.to the Employér—Fun(_iill_:g

Agent élist of those Employeés who have not become memﬁefs of the vAssdciatiojn_ 'for'
" the then current_mgmbeyship year.' v'[V‘he Emﬁloyerfﬁﬁnding Ageﬁt will d'c;‘duct from i:he’ -
salaries of such Erh’pioyees, in acg:ordéncé with fhe following, the full amqﬁnt-of the =
represeﬁtation fee and'pron:lp'ﬂy will transmit thc amou:ﬁ 50 deduéicd to the AsSo_Ci_aiti@. .:_
‘ ‘The Employeﬂ—Fundiﬁg Agent will deduct the representafién fee m equal o i
. installments as nearly.as p:o’ssible,' ﬁ'om‘thé paycﬁ_ecks paid to | eziph Employee on the |
éforcsaid 1i§t dunng the remainder of the menibérshiﬁ year in qﬁegfion aﬁd unul such .
. fime as a new Agreement is executed. The-deductions will begin with thé first pé&éhecl{ -

paid;

{00262988.D0C} - 4



(a) Ten (10) days after receipt of the aforesaid list by the Emplofer? |

Funding Agent; or

(b) Thirty (30) days after the permanent employvee begins employment in a
bargaining unit position, anless the Employee préyiously served in a bargaining
' uni't.position and continued in the employ of the Employer—Fuﬁding Agentina
non-bargaining unit position or was on layoff, in which event the deduétions will
Begin with the first paycheck paid ten (10) days after the resumption of the

employment in a bargaining unit position, whichever is later; or - |

(c) Tlaree (3) months aftera provisional E_rriployee begins e:ﬁploment ina
bargaining unit. position, unless the Employee préviou_ély served 1n abai'_gaining :
unit position and continuéd in tha employ of fhe Employer—Funding Agentina
non—bargaining unit position ar was on layoff, in which évent the ‘deduct'ion:s‘ will
begm with the ﬁrst paycheck pald ten (10) days after the resumptlon of the |

employment in a bargaining unit posmon whlchever is Jater.

‘ ‘ Sectioa 7. Termination of Employment. If an Emplo>yee who is fequired tc} paya
representation fea terrainates his/her employment w1th the Emplgyei'-F unding Agénf
before the Association has received the full amoant‘of the representation fee to‘whi'cll‘l it is.
entltled in this Art1cle the Employer-Fundmg Agent will deduct the u.npald portlon of the
fee from the last paycheck paid to said Employec dunng the mcmbershlp yca:r in | |
questlon

Sectlon 8. Changes. The Association will notlfy the Employer—Fundmg Agent .1n

wntmg of any changes in the list provided for in Paragraph 1 above and/or the amount of -
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| representation fee, and such chénge_s will be reflected in any deductions_made moré thanb
ten (10) days after the Erhpldycr-FUnding Agency received said notiqe._
Section 9. Demand and return. The Association agrees'to establish and maintain a
“demand and retﬁm” System wheréby Employees who are required to péy the
| represeﬁtation fee in lieu of dues may demand the return of the “pro rata share”, if any,

subject to refund in accordance with the provisions of NISA 34:13A-5.4, as amended.
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P . ri
& .

FOP LODGE PRIVILEGES AND RESPONSIBILITIES

ARTICLE 3

vSection 1. The Lodge shall have the right to visit the Director, Warden, |
Administration and/or other County facilities or representatives et all reesoneble ho_urs
| for Lodge business. The Lodge will not abuse this nght |

‘Section 2. Copies of all general orders, rules, and regulations communications
affecting wage_s; hours and other terms and conditions of employment for emplo.yees. n
covered by this Agreement shall be furnished to the Lodge withtn twenty—four (24)_ hodr‘s |
of their promulgation. _- | | | |

Sectlon 3. The Lodge may use the Department mail or message toutmg system
a_tnd may use Depattment matl .boxes, Such use shall be reasonable ‘The Lodge shall payv .
for its own postage and stattonary | | |

Section 4. The County agrees to provide the Lodge w1th an ofﬁce W1th1n the
»Correctxonal fac1l1ty to conduct the busmess of the. Lodge The Lodge agrees to prov1de RS
 itsown ofﬁce ﬁnmshmgs to lnclude office equlpment The Lodge wﬂl prov1de and o
maintain, at its own expense, 1ts own phone/fax system | |

Sectlon 5. The Lodge and the County shall be respons1ble for acquamtmg

: members and managenal personnel with the prov1stons of th1s Agreement and for the

»adherence of the terms of this Agreement.
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ARTICLE 4
MANAGEMENT RIGHTS
Section 1. It is recognized that the Emplqyer has ahd hereby retains and reserves
to itself the rights and responsibilities to direct the affairs of the office 6‘f the M_onmoufc_h
| Couﬁty Sheriff and the Monmouth Coupty Correctional Institution, with éll powers,. :
authority and duties conferred and vested by the Laws and Conétitutioﬁ of the Stgte of
- New J érsey, inciuding; without limiﬁng the generélity of the forcgoirig,‘- the féllowing ‘
righfs:

a. To the management, organization and administrative control of the

office of the Monmouth County Sheriff and the Monmout_h County Correctional . Lo

Institution;

B_. To determine the standards of services offered and t‘o.direcf the -

activities of employees;

c. To maintain the efficiency of operations and to implement such
improvements in efficiency as deemed necessary, including management and -

direction of overtime practices and post assignments;

d. To determine the content of work zissigmnenté and the inethods, means
and personnel by which opcratiéns are to be conducted, iricludi_ﬁg work and shift -

schedules and overtime assignments; and

e. To contract for or subcontract services.
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SvectianZ. This contract shall not be interpreted to in any way supercede the
statutory or constitutional duties or obligatiohs of the office of the vSheriff of Monmouth .
County, nor shall it be édnstrued to den}‘/ or restrict the Employer-Funding Agent, the -
| County of .Monrno'uth, vby’ the Moﬁmouth .County‘Bo'ard of Choseﬁ Ffeeholders‘, of fheir» |
powers, rights, duties.Or responsibiiities under t'he‘ Laws or Constitution of the State of

- NewlJ erséy. A
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ARTICLE 5
STRIKES AND L_QCKOUT_S .
_ Neither the Association nor _aﬁy ofﬁcers,. agents of employees shall instigate,
:promote', Sponsor, e_ngag‘e in, or‘cor.xdone by any action any_strike,‘sllqwdovfn, concért_ed
“work stoppage or any other iﬁtentiona_l interrﬁpﬁoh of the operations of thé Monmouth

County Correctional Institution.
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Section 1. The purpose of this procedure is to secure equitable' solutions to

ARTICLE 6

GRIEYANCE PROCEDURE

- problerns which may arise from time to time affecting Ernployees as a result of the .
' _interpr_etation or appiication of this Agreement between l_the Employer and the
Association. | |
Section 2. A grie'vanee’shall mean a complaint that there has be_en»a violation,
misinterpretation or inequitable appl.ication of any of the provisions o.'f this Agreement_
Section 3 The Association shall process grievances in the following manner‘ o
Step 1 The Assoc1at1on shall present the gnevance under Step 1 to the
| -“Warden. The gnevance shall be presented in Wntlng w1th1n ten (10) workmg days :
' Of_lts occurrence. ‘The Warden .shall,respond_wlthln seven'(7) workmg days O-fth e .
grievance. . | | e | ’. :
| Step 2. Ifthe Assomatton is not satlsﬁed w1th the dec1S1on of the Warden :
| at Step 1 the gnevance shall be presented in wntmg to the next level of authonty,
within seven (7) worktng days after.Step 1. Eor the purpo-se’ of this gn_evance |

, _procedure‘, the next level of authority shall be considered the Undersheriff B

assigned to the Jail. The Undersheriff shall, within seven (7) working da\ys' o_f the - .

receipt of the written grievance arrange a meeting with the AssociatiOn and shall :
give the Assomatlon a wntten answer to the wntten gnevance w1thm three (3)

Workmg days after the date of such meetmg

Step 3. If the Assoc1at1on 1s not sat1sﬁed with the de01s1on of the .

Undersheriff in Step 2 of the procedure, then the gnevance_ shall be presented in
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writing to the Sheriff .Witljlin seven (7) working days. aﬁer Step 2. The Sheriff »_
| shall, within seven (7 working days of the receipt of this grievance,v arrange a |
~meeting with the Association and shall give the Association a written answer to .
| the gr’ievancewithh three .(3) working days after the. date of such meetin-g.v |
Step .4. If the Association is not satisﬁed with. the decision-'of the Sheriff

".under Step 3 of the procedure the A35001at10n may, w1th1n ﬁﬁeen (15) days aﬁer -

' the reply of the Sheriff is due by written notice to the Ernployer-Fundmg Agent IR

Personnel Officer, request arbltratlon Said arb1trat10n shall be through the Pubhc

| Employrnent Relations Comm1ss1on the expense of Wthh shall be shared equally:.. o

: by the Employer and the Assocratron The decision of the Arbrtrator shall be final o

' 'and bmdmg on both parties.  The Arbrtrator shall be governed by the terms of thls _ - -

Agreement and shall add nothmg to nor subtract anythmg ﬁorn this Agreement
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'ARTICLE 7
. SALARY
Section 1. Employees Shall receive a 3'.75% increase in base salary per annumas

* set forth in the w;fige agreemc»n_t‘ and step system c_ﬁori’_cained,within Appendix A. - L N
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ARTICLE 8
UNIFORM ALLOWANCE
Section 1. Any item of clothing which is dmnaged in the line of duty shall be -
B "rbeplaced at no 'co.st. to the Empldyec, payable on the last pay period of the Ye_ar. Howe\}er,'
A there lshall be no replacement payment if the employee has ekpended-les’s than $400.0Q o
dﬁﬁng the year for ;gplaqement of clothing or equipment; any claim _for repiacemeht foAr,_ "

~.damage must be substantiated with proof of expenses in excess of the limit herein set.

{00262988.00C) - - 14



ARTICLE 9
COLLEGE IN CENTIVE
Section .1. Since both the Sheriff and the County of Monmottth recognize the

- value of trained Officers, they hereby-agree to oay any officer covered' by this Agreement
- additional oompensation as follows: $2_5.00 per year per college c'red.it.that is obtained by
ally officer afier J a‘nuary‘l, 1984 and until Deceml)er 31, 1995;'V$30._.OO per year per' o
COllege credit that isl obtained by any officer after J anuary 1, 1996 and a.ntil Deeelnber 31,

| 1996; $35.00 ,per yeat per college 'credit that_ ls obtained by any ofﬁcef after January _l y
| : l997 and until DeCember 31, 2005; and $50.00 per year ber college credit that 1s obtained
» vby any ofﬁcer af’ter Je anuary 1, 2006 and thereafter whlle in the Shenff s employ, from an-

Vaccredlted college in a course that will be of value to the person in the performance of
| - thelr work. Trammg paid for by the County shall not quahfy for this college 1ncent1ve R »
.‘ v 'V .payment ThlS ﬁnal sentence shall not be retroactlvely apphed to employees already

recelvmg such college 1ncent1ve payments _

(00262988.00C) . 15



Section 1. The regular hours of work eaeh'day shall be consecutive, except for v

"ARTICLE 10

HOURS OF WORK

. .1nterrupt10ns for lunch penods and coffee breaks A day shall consxst of eight hours at .

work Said period shall mclude two (2) fifteen (15) mmute breaks and tblrty @3 O) mmute ‘
~period for meal. |
Section 2. The Work week shall cons_ist of five (5) consecutive eight hour daye as |
' deﬂned berein. _ | | | |

| Section 3. Work schedules showing employ_ees’ shift_s, wori( days and hours shall .
vae posted on the department bulletm board | | - o |

Sectlon 4 Any requlred reportmg time in advance of shrﬁ shaﬂ be pa1d at t1me

: and one-half (1 5) the regular hourly rate however advance reportmg shall not be a- o

i guar_anteed asmgnrnent. | ' | -' | ..

. Section 5. Bffective the date of formal ratiﬁeation, a 10-minute roll call. _wﬂl be_ o

. initiated pﬁ-or to ’each'regnlarlyv seheduled .sbift unless and unt'i‘I the parti‘eé agree to a new' R

schedule.” Roll call tlme shall be pa1d at the overt1me rate. Any such overt1me earned

under thls prov1s1on w111 be accrued and pa1d in the ﬁrst pay penod of November of each R

s year.“_“ ‘
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Section 1. Definition. Overtime is defined as any time worked in excess of the

ARTICLE 11

OVERTIME, CALL-IN AND COURT TIME

| regular work week of forty (40) hours or eight (8) hours ina day, but not including.-stck -
R leave time with no accrued sick leave time available, unauthorized abse_nces or . o
suspensron time. Sick time shall not count as regular hours worked tor_ oyertrme
. purposes. | |
Sectron 2. Compensatron Oyertlme work shall be cornpensated at the rate ofone
: -'and one-half (1- 1/2) tlmes the employee’s regular hourly rate of pay. Overtlme Work |
. may also be compensated by compensatory time off by mutual consent of em‘ployee a-nd
management .prov1ded that no overtlme is mcurred Officers can accrue up to four- 3
| | -hundred and erghty (480) hours of compensatory trme |
| Sectron 3. Call In Trme In the event that an ofﬁcer Is- called In or back to duty
8 durrng time off that ofﬁcer shall be compensated at one and one-half (1 1/2) tlmes the :
i-' regular rate of pay for a minimum of four (4) hours or for all hours worked on the call-
Section 4. Court Time. All off- duty, work-related court appearances shall be _,
A _compensated at one and one—half (1 1/2) times the regular rate of pay fora mmlmum of : .
 two ) hours or for all actual hours requ1red Itis understood and agreed that g

association member drsc1phnary matters and arbrtratlon sessions are not deemed “court

- time”.

Section 5. Coverage. Supervisory personnel will insure that prirnary posts are.

covered.
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Section 6. Overtirne Reduction. Each emplloye.e and_th»e Association shall
~continue to exercise all reasonable mnans to reduce oyértime demands at the Monmouth .
County.‘Cor_rections Institution.v |
‘Section 7. Sen_iority List. AOveﬁime will be assi gned on a seniority basis'on each
shift. The semonty list shall be agreed to by both the County and the FOP on a quarterly
baszs Whlch hst shall be posted for use in ass1gnment of overtlmc The seniority
bvcrtn:ne _hst shall be used with the most senior employee of the .vsuperv1sory personnel
' neing asked to fake overtime ’ﬁrs}:; and thn'n the next senior superyisony emnloyeé
thereafier, until the list has completely been 'exhansted, at which tdme overtime willdbe' S
: off¢red to themost‘ senior ofﬁcef on the list and t‘he' séniority list wiH run thi;ongh _a_ga'in
: ad infinitum, o | "
Sectlon 8. Officers who do not use any s1ck tlme for any twelve (12) month
. calendar penod shall be credlted with two (2) Warden 1ncent1ve days Wthh shall be '

| , zutlhzed at the Ofﬁcer s d1scret1on. .

{00262988.DOC) ; 18



ARTICLE 12
INSURANCE
Section 1. It is agreed that the County will provide a medical Pbint of Service
‘_ (POS) insurance plan Whereas it is the County’s mtentron to encourage employee in
.,such POS program, employee participation in said plan shall be at no premrum cost to-the
| . employee w1th all p_remrums bemg bomne by the County.
Section 2. The. County_ shall continue to maintain a'traditional indemrﬁty medical
.. Insurance pro gram, asis currently provlided. on a self—insured basis '3vHowey-er any '
employee opting to partrclpate in such program shall be respons1ble for a portron of the
-, " premlum costs and made through automatrc payroll deductlons |
Section 3. -The p_rov1s1ons of «Board resolution # 94—2.67 shall continue to apply, ’
Vand the traditional mdemmty medical i msurance pro gram shall not be. offered nor |
: ivavarlable to employees hlred on July l ,1 994 or thereafter
Sectron 4 Bargammg unit members and those employees rece1y1ng beneﬁts ) ".

,- under the County temporary d1sab1hty pro gram shall be prov1ded Wlth the prescnptron .

 insurance plan estabhshed by the County w1th a $3 OO co-pay for prescnptron drugs and a -

g $l 00 co-pay for those who use genenc drugs Itis understood that the co-pay mentroned : .
herein may be changed no sooner than J: anuary 1, 2003 but 1t is agreed that the change
.‘shall not exceed $15 OO for brand prescrrptron drugs and SlO OO for genenc drugs and |
 thatit may be unplemented without further negotratrons
Sect1on 5 The statutory compensatlon provrded n NJ SA 34 15- l2(a) and
apphcable law, is 1eC0 gmzed as controlling the issue of payment for employees on '_ |

temporary-drsabrlrty leave: It is .agreed that relmbursement for,temporary drsabrhty leav._e,v
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of less than one year shall be calculafed to ins.ure that employeeé on such workers’

‘ -compensvati,on tempofary disability leave will belpa‘id’ __thé same amount of take home pay
[net pay] as they were receiving prior fo their disabili.t_ylleave, payments continuing for

| not longer thaﬁ the first year. Thereafter, the provisions of Mv34:15-12(a). s_hall‘,

- apply. The employee shall in no Way sﬁffér a reduction of net“pé'y as a result of the injury

or disability during the first year of disability.
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Section 1. Each Employee shall be entitled to annual.vvacation leave, depending

ARTICLE 13

- VACATIONS

‘upon said Employee’s years of service with the Employer-Funding Agent as follows:

| YEARSOFSERVICE - | VACATION
| Up to one year 3 8 . | 1 day per month -
| g through 5™ year S B , : 12 working days
e through 12" yeard' | - . 1‘5 working days
1'3th.through 20% year B ] - |20 worktng days
1 21 or more years B . _ 125 working days |

~ Section 2 Officers wtll be permitted to select their v"acatioﬁ arrxong ofﬁceré eqlualA -
' ”m rank Selee’uons:wﬂl be stlbmltted not later than Mar‘chil of each year for that calendar
year. - Thereaﬁer schedulmg shall be done by the employer |

Sectlon 3. Semonty by rank shall govern the scheduhng of all Vacatlons and days s
. off for Ofﬁcers covered by ﬂ‘llS Agreement prov1ded that the Employer reserves the nght
to ass:gn days off when in the judgment of the Employer a spec1al ass1gnment requ1res 3
' ass1gned days off. Schedulmg should not be affected by Correctlon Ofﬁcer scheduhng
Sectlon 4, Approved vacation carry over 1nto a succeedmg year must be used on
 orby Apnl 1 of that succeedmg year, prov1ded that vacation carry over w1ll be permltted |

only in extremely rare cases, where an urgent or highly unusual situation necessnates 1t.
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| ARTICLE 14
PERSONAL LEA_VE

Sec‘ti’on 1. Theré shall Be three (3) personal days available to éach employee.
Except where the schedule does not permit, the warden or designee shall allow persoﬁal 3
days to be taken on any day. Exbept under emergency circumsfancgs, all _réqugsts for |
, personal days shall be made at.ﬂleast .ﬁv__e (5) wérking déys prior to bls_cheduling said
ia_ers;onél days»o_ff. | o o o
E Sectio_ri 2. One pprsbnal-day méy be carried over into the next year whére thérfé

~ has been a_déhi_al of use of 2 personal day due to scheduling .r.easo’n.s_..
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ARTICLE 15 .
'HOLIDAYS o
Section 1. Effective J anuary 1, 2006, all employees shall be-afforded fhirteen (71 3)
. alternate holidays per year, two (2) of which may be utilized at their discretion as
‘emergency/personal leéve days, but such emergéncy/persqnal lcé\}é days shall not be
counted as hours ‘w-orked for overtime purposes. o |
Section 2. The schedtilihg of alternate holidays shall .be‘ governed by s_ehiori’cy,_
subj éct to scheduling aVailability.' | )
Section 3. Any other holidays granted to other Couﬁty employees byv thé Bpa_rd of | _
Chosen Freeholvders. | | | B o
- Section 4. Scheduling of any compenéatd_;y time dff éhall be gov_e_méd by ;
| E s«_éni_ority mrank or Vtitlevan:d shall be squ'ec_t to the-@pro?a’l.thc ﬂndé_r_é_heriff a351gnedto

" the Jail.
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Section 1. The Employer agrees to grant up to five (5) days leave to an Empldye_e ,

ARTICLE 16

DEATH IN FAMILY

due to the death of an Employee’s parent, spouse, bhild or step;child. ‘

Section 2. The Employer agrees to grant up to three (3) days léaye to an
»Employee due to the ciea_th of aAmcmbier of their imﬁediate family; As uséd herein,‘
“immediate family” means parent of Employee’s spouse, grandparent Jof the Employee or
spousé, sister, brother, step-sister, step;brofher or grandchi.ldren. | | .

Section 3. The days pf_ov'id_@ under 'this Article shall not be po_nsidéréd as sick

leave.
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ARTICLE 17
WEAPONS QUALIFICATION AND TRAiNING |
Section 1 The Employer shall continue to prov1de the twice yearly reqmred
ﬁrean.ns range quahﬁcation program for all Officers. |
Section 2. In the event that the.Employer assigns. training programs for O'fiicer's |
in accordance with State regulations and guidelines, participation in sueh training |
prograrn shall be compensated pursiiant to the overtirne provisions c‘ontained herein,' _ '-.
'V provrded such trairung is requlred dunng an employee’s non—scheduled duty time.
Section 3. Participation n ass1gned trammg pro grams over and above regular b'
.'Workmg hours shall be compensated at the overtime rate. Part101pat10n n volu.ntary-
| tralmng pro grams shall not be consrdered a part of’ the workday and shall not be .
compensated. |
| Section 4. The Shenff agrees to prov1de newly appomted sergeants Wlth forty
hours of departmental training, of Wthh at 1east sixteen hours Would be classroom
,A .mstrlicuoh. This traimng is to be _‘completed prior to a newly ,appomted -se_rgeant . -_ H
assuiriing a supervisory post ‘ | |
| The Shenff also agrees to pr0v1de newiy appomted heutenants w1th twenty hours |
of departmental training, of which at least eight hours would be classroom 1nstruct1on |
~ This traimng 1s to be completed prior to a newa appomted lieutenant assummg a |
' supervrsory post | | |
| Section 5. The Shenff shall prov1de the Lodge w1th notlce of out51de trammg | _‘

) opportumties w1th1n areasonable time after learmng of such outside traimng
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opportunities. It is understood and agreed that the efnployer reserves the right to select
~ which, if any, individuals may palticipate; in such outside training.

Section 6. TheLbdge will meet quarterly With the Director of C‘o‘rre‘ctions, or

designee, to discuss the issue of supervisory training curriculum.
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B ARTICLE 18 '
! ASSOCIATION TIME |

Section .1. ‘The FOP shall.be allocated sévénty—ﬁ_ve (75) days of paid leave per o
year for _attenda.poe at FOP méctings and conventioﬁs. Leave pursuant to‘ thié provision
shall be gr_amed upon written authorization and pursuant to a réduest submitted by fhe '
FOP Preside_ﬁt to thé Employe‘r‘ indi(_:wating narhe or names ovf_ the individuals and the dates
| on WhJCh their absencé will be reciuired; | |
Section 2. In order to facil_itate the s‘chcdu]ir;g of manpoWer, :advance.notibc:of thé
©use Qf .F.OP leave time shaﬂ be 'prqvided and, in fhe case of -sCheduléd meetings, sucI.l. : |
v' advanée noticé shall be given at least five (5) days pﬁor to thé scheduled cvia‘te'.of leave.

Sect'ic_)n' 3. It is undefstqod and agreed that if a rﬁjembér attends a vdisc_i.plina;-'y |
| .héaring at'the requeét of the Lbdge if that étfenciance_ ;is‘ pgid, tﬁcn it shall }:ac:cou_n“ccd .
.‘ against the days avaﬂable under Sectlon 1. | | R

- Section 4. The Presment of the. Lodge shall be 3351g116d toa Monday-Fnday work o

Ascheduled from 8 00 to 4: 00 p m.
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ARTICLE 19 |

JOB POSTING

SectiOn 1, It is agreed that all job openings which become available on any shift,

. and mcludmg special assignment opemngs Whlch are expected to last for more than 30

days will be posted on the bulletin board for ten (10) days so that unit members may bid
Von the opening. A copy ofj ob opemngs will also be forwarded to the Lodge.' |
Sect1on 2. A posting shall be offered to the apphcant w1th the most senlonty, ,
- prov1ded the applicant possesses the requ151te qual1ﬁcat10ns for the pOSIthIl : |
Management retains the right to determme the prerequ151tes for job posnti_on's; The |
: prerequisttes 'are to include, but not be limited_ to;_ education, job skills and experience, _4
Wthh are to be 11sted on the _]Ob postmg N o |
‘ | Sectlon 3. An employee based on senlonty, and Where apphcable w111 be
affor_ded the opportnmty to learn ‘any' speclal SleS reqntred,for any eurrent or ﬁrtllre _] ob’ '
IOpenings. | o - | |
| A semor employee havmg been demed a posrtron which was glven to a Jumor .
| employee of like rank may request an explananon from the Admamstranon asto the
Teasons for thelr demal ofthe posmon for which they apphed ‘ |
o Sectlon 4 It is agreed that thrs Artrcle will not be apphcable to the pos1t10ns of
| AWatch Commander Unit Cornmander Schedulmg Sergeant Trarmng Sergeant Booklng _: .
A.Sergeant Safety and Samtatlon Sergeant Any additional exclusmn of posts w111 be o
i negotiated in advance by Management and the Lodge. |
Section 5. Inno ‘cas.e_ shalt assignment or denial of assignm®t be used to |

' discriminate against any supervisor or used as punishment.
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ARTICLE 20
PERSONNEL F_ILES
Section 1. Every employee shall have access to their personnel ﬁle- within four‘
(4) hour notice during régulgf businéss hoﬁr_s.v Each employee shall be able to obtaiﬁ a
copy of any and all writings and documc;hts in their personnel -ﬁle contéi_ned in thé | J ail, in
the Warden’s. file and péyroll file, or any other file which involves or méhtions the |
: _enil_'p‘loyee with the eﬁfcéption of classiﬁed Iﬁtemal .Affair files. | |

. Section 2. Any material placed in a member’s county personilel file Which mighﬂ_t- '
“be reaso,nab'ly considéregl as having potentiél negative impact, and Which is reasbnéble té_ ,

- assume that th@_a'referenced inember is unaware of, must be appréved by the Deputy
'.Warden or abovvé prior to ﬁliﬁg. In such case the Deputy Warden or a.bovgl_would put the' ’

R afféc_:_ted employee on notice. vrThe affeﬁ:fed employee will ;bé p;_rmitted tc}_ ﬁle' a corﬁfﬁc"nt

‘relative to the document in question. -
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l_ARTICL_E 21
STAFFING

Section 1. Supervisory rolls will remain at 14 Lieutenants and 21 Sergeants with
“vacancies to he filled in a reasonabie amount of time. n

Sectron 2 A sufﬁczent number of Supervrsory personnel (ie. Sergeants and
, Lreutenants) shall be asmgned to each sh1ft to permrt the secure operatron of the facility
and to assure adequate coverage of the facility and to assure adequate eoverage for the. |
h_ealth and safety of the employees and all other persons twithin the facility. This is to '
| include all areas of the Institution.

Section 3. Inv_oluntary shift changes will require' sev‘en (7) d'ays written n_otice to .
the affected ernployee, other than in the case of emergent circumstances. In no case. Wﬂlz
,mvoluntary shift assignrnent be vutillize__d for the purpose of 'discrplinary aotton.

Twice each calendar year' during the months of J anuary' and "July, the bargauung _ '
E I_ unit w111 present in wntrng to the Warden seruonty based bids for shift reass1gmnent

| The Warden or his desrgnee will make a good faith effort to honor these b1d requests
B however the Warden WIH retam the right to deny 1nd1v1dua1 b1d requests in keepmg with
leg1t1mate professwnal judgment and orgamzatron effectrveness |
It is understood that the provmlons of this section do not apply to the posmons of
: Watch Commander, Umt Commander or Specral Assignment Sergeants Any addrtronal |

exclusrons wrll be negotiated between the Lodge and employer
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ARTICLE 22
| HANDBOOK AND WORK RULES
Section 1. The employer may establish reasonable and necessary rules of wofk
T 'and conduct for employees. Such rules will be equitably applied and enforced. |
Section 2. The employer has developed an employee rule book settmg forth workv
rules, regulatlons and d1s01p11ne procedures. Each employee shall be prov1ded w1th a -
copy of such rulebook. B
| SeCtion 3. Any proposed new rule, -regulation, policy or .proeedure or any ehange

.in rules, regulations, policies, or procedures which directly affect the terms and |
: cond1t1ons of employment new construction or changes in operanons shall be d1scussed

o vw1th the FOP. Lodge 30 and/or Lodge representatlves
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ARTICLE 23
REPLACEMENT
Section 1. No full time employee in a safety sensitive iaosi_tion orina position o
requiring unique fraini_ng and experience as a Supervising County;Correc_tion Ofﬁéer '
shal.l‘ be répiacéd by an individual'. outside of the bargaining uni't. |
Section 2. No post currently filled by a full time emplbyee n é safety sensitive
| positionorin a i)osition requiring unique traini.ng,an‘d éxp_erience asa Supervising
County Cc;rrectidn Officer shal-lvvbe rep__laced by an indi_vidﬁal outsidé of the.ba;gaining

unit.
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Section 1. In the event of a death of a law enforcement officer in another

ARTICLE 24

- CEREMONIAL ACTIVITIES

. department, the employer will permit at least two (2) uniformed Superio.r County-
Correction Officers to be detailed to participate in funeral services for the deceased

- officer, to be selected by the Lbdge President.

Section 2. Th¢ detail will be provided with a Sheriff’s vehicle to be utilized for . -

pziri:ic;ipation in the funeral service, subject to the availability of ' such a vehicle. '
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ARTICLE 25
DISCIPLINE
Section 1. Employees may be discharged or otherwise disciplined for just cause." .
‘Section 2." An .Ernployee given the opportunity to appear at a hearing on
disciplinary charges shall be giyen' written notice of the hearlng, -_the‘ speciﬁc charges to
,.be heard and the ant1c1pated extent of possible d1scrp11nary action at least ﬁve (5) |
'worklng days prior the hearmg |
Section 3. The Lodge shall be prov1ded with the same notice at the same tnne as.
the Employee |
| Sectron 4. If an employee is interviewed in 2 d1sc1pl1nary matter m Whlch they | .
reasonably beheve will result i in dlSClphnG to them that employee shall be entrtled o

have the assn;tance of a union representatwe if requested An employee shall have the

right of representatlon at any dlscrphnary heanng

Sect1on 5. An Ofﬁcer s pnor drsc1pl1nary record other than maJ or offenses shall- K _

o not be cons1dered in imposing d1scrpl1nary penalt1es for subsequent offences 1f the L

Officer’s record has been free of d1sc1p11nary offenses for over one calendar year prior to "' o o

-the subsequent mﬁactzon For purposes of this Section, a major offense is deﬁned as a

non-attend_ance offense, which results in a‘penalty suspens1on -
Effectxve January 1, 2003 and for 1nfract10ns occurring thereafter an employee

who marntams a disciplinary-free record of attendance-related matters for a penod of

fwelve ( 12) consecutive months [based on date of ﬁnal notice of discipline] 'Wlll Tevert to o

~ two previous l‘eyels of discipline on the current progressive disci_plinary g.uidelines for

’ attend_anCe-related infractions and ‘willfcontinue to revert to previous leyels of discipline
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-‘ »_for each additional year the member goes free from discipl_ine. ‘Example: 1 year free from
discipliﬁe the member goes back two steps on thé guideline; 2 years free, thé member -
‘goes back one additional step, and 50 on.

Disc.ipline for pattern setﬁng will not bé brought unless an employee has used
: .:Vthei'r allotted 15 days of sick leave in a given year. |

Section 6. Any emp.loyee ordered or required to vappear béfore the Elﬁplo_yer or _» |
any Iégiﬁmate agent thereof for interview or interro gatioﬁ who had reason to believe that
o _disciplingfy charges may be Brought against'them asa résult of said 'appearance Sha’ilv
héye aright to request and receive a Lodge réprescn’;étive prior.to the commencement of

said interview or interrogation.

{00262988.DOC} 35



Section 1. Except as otherwise provided in this Agreement the failure to enforce

ARTICLE 26

NO WAIVER
- any provision of this Agreement or exercise one’s rights pursuant theréto shall not be .

- deemed a waiver thereof. This Agréement is not intended and shall not be cozistrued asa

waiver of any right or bcnéﬁt to ’WhichA the employees herein are entitléd.
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TERMS AND EXTENT OF AGREEMENT

 ARTICLE27

This Agreement shall be effective January 1, 2006 and shall cohtinue in full force
until December 31, 2009, or until a new Agreem'ent is executed

' IN WITNESS WHEREOF the parties have hereunto affixed the1r s1gnatures thlS -
' 9 2t day of pJgV d\/2006

AMONMOUI‘HCOUNTYSHERIFF' '~ FOPLODGENO.30 - e
. /V, . , T ;‘ V . v . — — — o

- MONMOUTH COUNTY BOARD dF CHOSEN FREEHOI?DE_RS |

“Gunty . Admlm strator
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APPENDIX A

SALARY GUIDE

o
S
(>

New Sergeants _2_2% 2007 2008 ~ »‘ 3 2009

1 ss000 90,000 - 95000 100,000
2 oeam 101,384 106384
3 T 107,768 112,768

4 o R T 119,152

(=2

- Existing - 200
. Sergeants

2007 2008 2009

102,000 110,694 114845 119152

Existing , L C _
._Lieutenants'_ 2006 - 12007 - 2008 - '2009.

106343 115000 119312 123787
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