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1. PREAMBLE
2. This agreement entered into this day of . 1874,

3. by and between the Board of Trustees of Camden County College, hereinafter

4. referred to as the "Board" and the Camden County Gollege Faculty Association

5. affiliated as Local 2324, American Federation of Teachers (AFL-CIO), hereinafter

6. referred to as the "Federation.” Witnesseth:

7. Whereas, the parties hereto, through negotiations in good faith have

8. reached agreement of salaries, fringe benefits, terms and conditions of employment,
9. work rules, and grievance procedures, and desire to execute this contract
lovcovering such agreement:

11. In consideration of the following mutual convenants, it is hereby agreed

12,35 follows:
13.
14,
15.
16.
17.
18.
19,
20.
21.
22,
23.
24,

25,



10.

11.

12,

13,

14,

15,

16.

17.

22,
23.

24,

Article 1 - Recognition

1.1 The Board of Trustess hereby recognizes the Camden County Ceollege
Faculty Association affiliated as Local 2324, American Federation of Teachers
('APIrCIO) hereinafter referred te as the "Federation" as the sole collective
hargaining agent and as the majority representative as defined in the New
Jersey Public Laws of 1968, Chapter 303 for all full time faculty presently
employed or hereinafter emploved by the Board of Trustees, The term "faculty, ™
or "faculty member," as herein used shall apply to the employees in the
bargaining unit under full time contract possessing faculty rank and shall include
Division Chairmen, Department Heads where same exist, Program Coordinators
and Directors, the Athletic Director, Coaches, and Dental Hygiene Technicians
providing they hold academic rank. If a new position or job title is created
which involves no substantial changes in the duties and responsibilities of an
climinated position or job title, and the eliminated position or job title belonged
in the bargaining unit, then the new position or job title shall be in the bargaining
unit,

1.2 Full time faculty members employed at the main campus, at the
Camden Branch, or at any other academic locations or educational facilities
which are geographically separate from, but are under the administrative control

of *he ceollege ¢hall e reprocented oy the Tedeoration,



1, ARTICLE 2 - CONSULTATION

2. 2.1 General Faculty-Administration Meetings

3, Three (3) teaching days prior to a Gene.ra] Faculty-Administration meeting,

4. the agenda as well as a copy of all College Committee reports to be discussed,

5, including minerity or dissenting reports if such opinions exist, shall be

&, distributed to all concerned. Taculty wishing any materials or suggestions

7. for such a meeting may submit their requests or recommendations to the Dean

8. of Academic Affairs five (5) teaching days prior to said meeting and the

9. material shall be distributed along with the agenda for the meeting, Mlnutes

10, shall be distributed to all faculty members and administration within one (1)

11. week after said meeting, The Federation shall be permitted to correct inaccuracies
12, in the minutes,

13, 2.2 Division {Department where exist} Meetings:

14, A, may only be held on regular class days and may not exceed one (1)

15, hour in length.

16, B. shall be scheduled not more than once per month and held on the fourth
17. Thursday of the month.

18. C. an agenda shall be distributed to all members at least three days in
15, advance of the meeting,

20. D.

All expenditures from the division or department budaet must recelve nrior

21 approval at this meeting, and its proposed budget for the next fiscal vear will ba

22. approved at this meeting prior to submiasion to the Dean,

23. 5. the business of the division or departmert will be conducted only at
24, this mecting and not by mailed memoranda.
25, I'.  items will be placed on the sigenda of the meeting specified upon the

26, recucest of any faculty member,



1, 2,3 Consultation with the College President

2. The Board and the Federation agree that the College President, as the

3. chief administrative officer of the College, and the Federation President,
4, as the represcntative of the College faculty, are to meet at least once

5. per week at a mutually convenient time and place for the purpose of

6. discussing faculty views, requests, and other mutual concerns so as

7. to foster good faculty-administiration relations.

10,
11.
12,
13,
14.
15.
16.
17.
18,
19,
20.
21.
22.
23.
24,
25.

26,



10.

11,

12.

13.

14,

18.

19,

20.

21,

22,

23.

24,

25.

26,

ARTICLL 3 - FIDIRATION-BOARD RELATIGNS AND RIGHTS
3.1 Upon requcst the Foord shall mane available to the Federation

any material, information, statistics, and/or records which are relevant

" to negatiations or to the proper enforcement or implementation of this

Agreement. Public information and minutes of Board meetings shall be available

to the Pederation. The agenda shall be furnished to the Federation President
in advance.
3.2 Review of Forms

The language of all present and future [orms used to carry out the provisions
of this Agreement shall be subject to negotiation by the Board of Trustees and
the Federation so that the language of such forms shall conform to this
Agreement.

3.3 Board Mectings

Tederation representatives shall be accorded the right to speak and ask
gquestions at Board meetings and may be placed on the agenda by notifving
the College President on or before the day of the meeting in order to present
the views of the Tederation on topics or discussions concerning the I'ederation,
3.4 (a) The Roard hereby agrees that all [ull time faculty members shall
have the right to freely organize, join and support the Federation for the
purpose of having it represent their interests to the Board of Trustees, for
engaging in collective bargaining over salaries, terms and conditions of
emplovment, rules affecting working conditions, grievances, andg for other
concerted activities for mutual aid and protection. As a duly appointed boay
excreising powers granted under the laws of the State of New Jersey, the
Loard for itself and its represeniatives, undertakes and agrees that it will
not directly or indirectly deprive, discourage, coerce, or harass any faculty

menber in the enjovment of anv rights conferred by the act or other laws of



10.

11,

12,

13.

14,

15,

16.

17.

18,

19.

20.

21.

22,

23.

New Jersey or the Constitutions of New Jersey and of the United States;

that it will not discriminate against any faculty mamber with respect to hours,

wages, rules affecting working conditions, any terms or conditions of employment,

hiring, tenure or continuily of employment or in promoticnal opportunities

by reason of his membership in the Federation, his participation in any
activities of the Federation, or collective bargaining with the Board, or his
institution of any grievance, complaint or proceeding under this Agreement.

3.4 (b) The provisions of this Agreement and the wages, hours, terms
and conditions of employment, and rules affecting conditions of employment
shall be applied in 8 manner which is not arbitrary, capricious, or
discriminatory and without regard to race, creed, religion, cclor, national
origin, age, sex, marital status, or membership or participation in, or
assaociation with the activitics of any scientific or professional organization.

3.5 Nothing contained herein shall be construed to deny or restrict to
‘any fzoulty member, rights he may have under the General School Laws of
the State of New Jersey, or other applicable laws and regulations, The
rights granted to faculty hercin shall be decemed to be in addition to those
provided olsewhere.

3.6 The Federation and its representatives shall have the right to
use Collece [acilitics, without charge, jor meoiingé and related purposes
wihen said use deoes not interfere with the operation of the College. At
least a continuous two hour midday time period per month shall be scheduled
for the conduct of T'ederation business. A continuation ol the twelve-to-two
(12-2) time bloch er the sccond Thursdayv of each month is recermmanded.,
No laculty memher chall be reguired to taie an assignmment during those

hours unless thai course is the only one availavle to complete thot faculty



].D'

11.

12.

13.

14,

15,

16,

17.

18,

19.

21.

22,

23,

7

member's teaching load.

3.7 Duly authorized representatives of the Federation shall be
permitted to transact cfficial Federation business on College property
at all reasonable times,

3.8 The Federation shall have the right to use College facilities
and equipment, including typewriters, mimeographing machines, other
duplication equipment, calculating machines, and all types of audio-
visual equipment in accordance with past pfactices.

3.9 The Board shall cquip each faculty lounge with a bulletin board,
a two burner hot plate, a refrigerator and a coffee maker, The Pederation
shall have the right to post notices of its activities and matters of
Federation concern on faculty bulletin boards. The Federation may use
the College mail service and faculty mallboxes for communications to
faculty, including faculty wide distribution.

3.10 Faculty shall be entitled to full rights of citizenship and no
religious or political activities of any faculty or the lack thereof shall
he grounds for any discipline or discrimination with respect to the emplovment
of such faculty. The private and personal life of any faculty member is not
within the approp‘riate concern or attention of the Board.

3.11 Vitonever an faoultt moennser 18 required Lo appear before the
Caollege President, the Board of Trustees, or any committee or member of
the Board of Trustees concerning any matter which could adversely affect
his continuation in his office, position, emplovmeni, or selary, he and the
Fecgeration shall he oion thres doves prlor written notice of such a meoting
and he shall have the right to Le represented by the Tederation or anv person

or persons of his chooesing.



10.

11.

12,

13.

14,

15.

16,

17,

18.

19.

such meeting to represent the interest of the entire faculty.
3.12 Two Hundred and Tifteen (215) Wilson East shall be the assigned

faculty office of the Federation President, and shall be deemed to he the office

. of the Federation, The Board agre‘es to assign no other faculty member to

said office, The Tederation may install necessary equipment in said office,

3.13 No recording devices shall be used at meetings between members
of the Federation and members of the College administration and/or Foard
without the knowledge and consent of all of the partics.

3.14 Whenever any representative of the Federation or any faculty
member is mutually scheduled by the parties to participate during working
hours in negotiations, grievance proceedings, conferences,or meetings, he
shall suffer no loss in pay, nor be ecxpected 1o compensate {n any way for time
gspent in carrving out such responsibilities.

3.15 Upon request from the Federation to the appropriate administrative

officer of the College, such administrative officer of the College shall discuss

with the appropriate representatives of the Federation the advisabllity of
transmitting an administrative directive concerning any provision of this
Agreement., A copy of such will be sent to the Federation President who will
be respongible for posting the directive and informing the membership of it
at its next meeting.

3.16 Each faculty member shall he informed of anv personal and/or
professional data regarding him which the College provides to the New Jerzey
Depnartment of Higher Tducalion.,

2,17 When it is neccssary for the President of the I'ederation or his
designee to be absent frem sclicol dulies to conduct Federation business

wrilch connot ke conducted ot any other time, he shall be released without



L

1. pay upcen notice to the Dean ol Academic Affairs,

2. 3.18 The President of the Yederation or his designee shall be provided
3. with copies of all faculty schedules in the office of the Dean of Academic

4, Mffairs,

5, 3.1% Members of the bargaining unit who are either engaged in or

6. who are considering securing outside employment are directed to read the Depart-
7. ment of Higher Education's Regulations and Guidelines governing outside

8. employment which are availeble in the cffice of the President, the Dean of

Q. Administration, the Dean of Academic Affairs and Division Chairmen,

10, 3.20 A report of physical examination and any laboratory test made by
11. physicians acting for the College will be given to the personal physician of
12, the individual faculty member involved upen the written request of the [aculty
13. member,

14. 3.21 The College shall annually provide flu shots at no cost to

15, faculty members.

16. 3.22 The Board and the Federation recognize and declare that:

17. (1) providing quality higher education for the students of this College is their
18, mutual aim and that the character of such education depends predominately
19. upon the quality and morale of the College faculty; (2) the members of the

20, facult are partionlarty cunlified to zgsist in the development of policies,
21. to share responsicility in makinog judgements on faculty status and related

22 . matlers, and in determining education programs for the purpose of making

23. recommendations to the Beard of irustees througn the oifice of the President,
24, 3.23 Teachinr;: vogitions under 'ederal, State, and local programs,

25, where nol made poart of a full time faculty member's course load, will be filled

26, cocordinge to policics spoeaiticd in thig "arcement for the assicnment of the



13,

14.

15,

16.

17.

18,

10

overload, If the position{s) is specifically funded and the contract with
the funding agency specifies teachers with gualifications not available
among members of the full time faculty, the position(s) shall be filled
in the same manner and through the same procedure specified in this
Agreement for employment of faculty. Faculty reéommendations shall not

be arbitrary or capriocious,

3.24 Dues Checkoff and Other Deductions

The Board will deduct from the pay of eacli member of the bargaining unit from
whom it receives written authorization to do so, the stated amount of monthly
Tederation dues. The ducs and a list of employees from whose pay the ducs
have been deductad, along with the amount deducted from cach and a list
of Tederation members who have authorized such deductions, and from whom
no deductions were made, shall be forwarded {o the Tederation's president
no later than seven {7) days after such deductions were made.

3.25 Other deductions from any faculty member's salary shall be
made when zrranged between the administration of the College and the
Federation and when authorized in writing by the faculty member.

3.26 The Board or its representetives agree nol to negotiate with any
full time faculty member(s), anv faculty organization, or administrative structure

oloor ihan the Pederetion for terms and concitions of emplovment for the durcetion

a7 The Tedernticn, being the majority reprosentetive of the faculty

of Covaen Counyy College, ¢ni 1l he entitled 1o acl {ovr and to negeotiate agreemor's
coveren: 21l evenloyces i e unit, ond shi-l) e resporsitle for roprosenting

£

U interestis of 1 sus empleoees withowd digscrimination and without regaord

to ewmployes organicotion romi orst ip, ‘roposed new tules or wodilications



10.

11.

12,

13.

14,

16.

17.

18.

19,

20,

21.

22,

23.

24,

25,

{2

of existing rules or policies govermning working conditions shall be negctiated

in good faith with the majority representative before they are established,

The Board of Trustees has the responsibility and the authority to manage and

dircct in behalf of the public and itsell all the oparations and activities of

the College to the full extent autherized by law, provided that the exercise

of such rights and responsibilitics shall be in canformity with this Agreement,
3.28 If the Board should subsequently crecate new positions, and if

the parties cannot agree whether the position should be included within the

unit, the final decision will rest with the New Jersey Public Employment

Relations Commission.

11
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18.
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ARTICLE 4

Statements on Academic Freedom and Ixtramural Utterances

4.1 Academic freedom and its attendant responsibilities are essential
to the fulfillment of the purposes of the College, Consistent with this
statement:

a. Employvees shall have the unrestricted freedom in the classroom to
utilize such materials and to discuss such toplics as are relevant
to their subject, appropriate to their teaching methods, and conducive
to the attainment of the obkjectives and goals of the gourse.

b, There shall be no censorship of library materials.

c, When emplovees spcak, write, or otherwlse express themselves as
private citizens, they shall at all times make clear that they are not
representing the College,

d. Subiecct to the performance of their academic duties, employees are

entitled to freedom in research and in publication of the results.

12



10.

11.
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13.

14,

15.

16.

17,

18.

19.

ARTICLY 5 ~ PROTTSSIONAL CODL OF ETHICS

5.1 The Board and the Association subscribe to the concents of
Prolessional Ethics stated as follows:

a. The professor, guided by a deep conviction of the worth and
dignity of the advancement of knowledge, recognizes the special responsi-
bilities placed upon him. His primary responsibility to his subject is to
seek and to state the truth as he sees it. To this end he devotes his energles
to developing and improving his scholarly competence., He accepts the obligation
to exercise critical self-discipline and judgement In using, extending, and
transmitting knowledge. He practices intellectual honesty., Although he may
follow subsidiary interests, these intercsts must never seriously hamper or
compromise his freedom of inquiry,

b, As a teacher, the professor encourages the free pursuit of learning
in his students. Hc holds hefore them the best scholarly standarde of his
discipline. He demonsirates respect for the student as an individual, and
adheres to his proper role as intellectual guide and counselor. He makes every
reasonable effort to foster lionest academic conduct and to assure that his
evaluation of students reflects their true merit. IHe respects the confidential
nature of the relationship between professor and student. He aveids any
caploltstion ef stodents fol his privete aavontsge and ackrowledges significont
assistance from them. He prolects their academic freedom.

c. As a collencue, the professor has obligations that derive from common

'

mermberghip In the comrunity of scholars. He respects and defends the free
gl of s Gssooivtes, o the exchange of eriticism and ideas he shows due
resnect Jor the opinions of others, Ile acknowledges his acedemice delits and

Lo olyjectien in Big professional jucdgement of eolleagues: he accepls

o
—
-
s
—
o

13
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10,

11.

12.

13.

14,

15,

16.

17,

18,

his share of faculty responsibilities for the governance of his institution.

d. As a member of the institution the professor secxs above all to Le
an effective teacher and scholar, Although he observes the stated regulations
of the institution provided they do not coniravene academic freedom, he
maintains his right to criticize and seek revision. He determines the amount
and character of the work he does outside his institution with due regard to

his paramount regponsibility within it. When considering the interruption or

termination of his service, he recognizcs the effect ol his decision upen the program

of the institution and gives due notice of his intentions.

e, As a member of his community the professor has the rights and
obligations of any citizen. He measures the urgency of these obligations in
the light of his responsibilities to his subject, to his students, to his profession,
and to his institution., When he speaks or acts as a private person, he avoids
creating the impression that he speaks or acts for his college or university.
As a citizen engaged in a profession that depends upon freedom, for its health
and integrity, the professor has a particular obligation to promote conditions

of [ree inquiry and to further public understanding of scademic {reedom.
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ARTIGLL 6 ~ MISCTLLANTOUS CONDITIONS OF TMPLOYMENT

6.1 hoademic Year

The College has established an academic vear for faculty members consisting
of thirty-two (32) weeks divided into two (2) sixieen (1€) week semesters
each of which shall include the time allocated for final examinations. The
period between the Fal)l semesier and the Spring or second semester is designated
as "semester break" for all faculty memhers and they are not required to
perlorm any teaching or non-teaching duties.

Members of the Academic Affairs Committee are expected, but individually
not required, to meet two (2) days prior to the Fall semester and one (1)

day prior to the Spring semester 1o act on questions of student academic
status. Members of the faculty, on a voluntary basis, shall participate

in the registration of students prior to each semester,

6.2 Teaching Ilours and Teaching Load

Teaching schedules shall be so arranged that the elapsed time bhetween the
beginning of the first class and the end of the last class shall not exceed
5iX hours in any one day unless areater elapsed time is agreed to by the
affected faculty member or is necessary to complete a regular load.

6.3 Day Schoel begins at 8 A, M., and ends at 4:50 P, M,

6.1 No faculty member shall e required to tecach or Saturday
unless it is rnecoessary Lo compleie ¢ regular teaching load. No Sunday
classes shall be schedulad.

£.5 Facualt shull be ftore to vechoreoe tesching assignmoents, provided
thet the transforecs are gualified to teceh the covrse and the exchange has
the wporoval of the Desn o Feodomio oiiirs.,

(.0 Thore sl e ot Inost Tourteon (14) hovrs T oltwoeen the erd of
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17,

18,
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21.

22.

23.

241,

[-3
Ly

26,

the last clags of the dav.and the beginning of the {irst class of the
next day unless the aflfected facully member agrecs otherwise,

6,7 A faculty member not scheduled for classes or other duties
specified in this Agreement shall not be required 1o be present at the
College.

6.8 The number of class preparaticons shail be limited to two unless
the affected faculty member ggrees otherwise.

6.9 Office Hours.

Each faculty member shall maintain and post four hours per weck for
consultation with students which shall ke in addition to his regular
schedule of classes. Students must make formal appointments with the
Division Secrelary one day in advance so as to insure an interruption
{free consultation session. T1f @ student's schedule conflicts with 2

faculty memher's formal office hours, a mutually agreeable time during

the day may be eslablished for the consultation,

A copy of the schedule of office hours shall be provided to the Dean
of Academic MAMfairs.

6,10 TFacultv Advising

Faculty advisors shzll be assigned to students based upon the academic
ares of the Degulty wor Der conaorned,  Such -aassigﬁmel".ts will be wmode
s0 us 1o serve thie Fest irterests of the student and will be in effect for
the academic life of the student unless either the faculty member or the
student rzquests @ change, The maximum number of adviseecs that a
faculty mem cr sh.10 he e will be thirtv=four (34} whore possible.,

6.11  C7f-Cne s Tong! ing

Cif-compus terohing cesiarrients shall e made onlv with the consont



16,

17,

18.

19,

20,

21.

of the faculty member, However, if the Administratlion is unable to staff
the off-cempus foecilities with adjunct foculiv they shall asgign the most
junior quelified full time faculiy member.

6.12 Reiyvahursement at _the ‘end of each semcster for expencges incurred for
off-campus teaching shall be pald at a rate of $.15¢ per mile and poarking
costs.

6£.13 Acedemic attire shall be furnished by the College at no cost
when faculty members are attending College functions with the order of
professional march determined according to academic rank.

6.14 The I'ederation and the Dean ol Academic Affairs shall jointly
plan and develop the faculty orientation, the in-service programs for
faculty and the faculty handhoolk,

6.15 Ficld Trips
a., A fleld trin shall be defined as any cducational activity which reguires

studentis and/cr faculty members to leave the campus.

b. Before such a field trip is approved such approval shall be obtained [rom
the Dean of Academic Affairs. Particular cere should be taken in the planning
to avold disruption of the stdert's normal schedule for classeg, The cost

of the trip shall be paid for by tha studonts involved in the trip. Faculty

menmbors gholl not be reauirad to vese the'r own webicleos for sueh trins,
£.16 Text Book felection

Al toxts and other teaching material shall be selected by the full time
taculty members tecching the same course,. Iae full time faculiy in the
acadamic aiscipline shall jointly assicn the texts to h:e used by the part-
time faculty in that discipline. Faculty mayv have their studenis use and/or

purchinse 'ootg wiich thoev themsovlies hioqe cuthored or edited,

17
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18
(a) The texts must be selected 60 dayvs before the end of the semester
preceding the classes in which they will be used,
§9)) All texts shall be reviewed each vear,
(c) Selection of texts shall be made with due regard to the cosl.

6.17 Scheduling of Courses and Cverloads

Scheduling of courses and overloads shall he determined in the [ollowing
order:
a. Prefercnce in the selection of courses and scctions shall be given
the qualified person with the greatesi length of scrvice in the College, In
the event of a tie the person with the greastest length of time teaching the
course shall govern, and then the length of service as a part-time and/or
adjunct teacher, If these criteria arc not conclusive a coin toss shall declde.
Assignments are subject to the approveal of the Dean of Academic Affalre,
L. Overload assigninents are voluntary and shall be made in the manncr
speeified in 6,174,

6.18 Overload positions shall he assigned with first priority to full
time [aculty reguesting them. Overloasd assignments shall he by the Diecn
of Ncademic Affairs subject to the approval of the College President. No
full time [aculty mermrber shzll be assigned more than two overloads per semester
and “nen, onlv 2fter @1l menlers of L acedemic discinline(s) or fjt:'}a‘l(s)
within tho division have reccived ore overload., Among the faculty in each
achdemic discipling prefercnce shall he given @ccording to seniority &s
specifiad in 5,175, In extenuatirng circumsisnges, the Dean of foadermic
STors svlbjoct Lo e apnrocs) of the Collene Presidoent shall deternane if
scniority will apnly,

.18 1ull time taculty shial] Le given first priovity 1o all Summeoer pesitions
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in the arca of their competence., No faculty member may teach two

courses in an academic discipline in the Surmmer sessions before every
member in the acadermic discipline who wishies to teach in the Summer
session has one course, If an agreement is made to assign a faculty
member to tcach a Summer session course whiol is cancelled, he shall

have priority consideration on another available assignment within his
compctency, Among the faculty in cach academic discipline preference shall
be given according to seriority as specified in 6.17a. In extenuating
circumstances, the Dcan of Academic Affairs subject to the approval of

the College President shall determine if sentority will apply.

6,20 When an opportunity for extra compensation other than teaching
frecearch, coaching, counseling, etc.) is available, notice of such
opportunity shall be circuletad omong the faculty members as soon es ihe
information is availuble and before the position is filled. Selection shall
be from among equally qualified applicants in the manncr specified in 6,170,

.21 There is to be a joint FPederation and Administration Commitiee
to review and to attempl 0 securc agreement on the academic reguirements
and jobr desoriptions for all positions covered by this Agreement. Diffcrences
under this section shall vot be subjeet to arbitration.

6.2  Grons, Tocislation, and Tacully  Positions

The deans will ieep the foculty informed of any grants or legislation or
cdmivisiratie and faculty positions thal woeuld Lo of mterest to the [ooulty
mer borg in the Poreaining unit throuch publicotion in the Nocus,
£.23 The olleowing holidays shall Le chserved hy Camden Counly College:
Woenorial Doy

Indenendonre Day
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L:-'z_:l_ No final course grade assigned by a faculty meyler to one
of his students mey be chunged without kis written consen! and delivered
by the faculty member 1o the registrar.

Should it be necessary to change a studenl grade after the completion
of the semester and after the [inal submission of grades, such changes shall
be made by the end of the second weck after the beainning of the following
semester, Ilowever, should an instrucier discover that a wrong arade had
been given to & student afler this deacdline, he must petition the Academic
Standards Committee for a grade change, ciling reasons and presenting
supporting evidenac for such a change. If allowed, the Commitiee Chairman
will forward the recommendation for a grade chonge 1o the Dean of Academic
Affairs who will notify the Registrar. No petitions for a grade change will
be considered after the clapsed time of one congecutive semegter except
in excevticnal circumstances which will be determined by the Academic
Standards Connnitlee, Desan of Academic Affairs, and the Registrar. Summer
sessionsg are not counted as an clapsed consecutive semester for this
purpose. Appropriate forms may be cblained from the Registrar's office,

6.25 Paculty to Adminisiration to Facuity

Eny faculty members who assume acrdemic adminisirative dutics anrd
sooscoaentibv relarm Lo ceoulty siotus s ol resure all richts ond privileges,
including tonure and seniority, that he would have had if he had corntinued
in hisz grevious sistus without interruption.

v Tdemtifization

Ve or renl orw of the Toovlty of the CTollege are identified as such,
in are Cellege puilicotion, vearbook, progrorsg, ete., the full nome of

coch ehutl e stated followed v s acodemic dearces, academic rans,
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and the aeademie discipline in which ho is compeient, Lxcephion: in
the Master SGchedule igsucd to assist studanl course realstration, the
course instructor shall be listed \a.-j}'!ere he i¢ known by his last nams

prefixed with the abbreviation, "Prof."

6.27 Developmental Relcased Time

The Dean of Academic Allairs, on the recommendation of the {aculty in the
academic division concerned, may at his sole discrelion grant faculty

members @ reduced teaching load for proparing grant or aid requests, now

instructional materials, courscs, programs, or improving existing programs.,

Aceoptance or rejection of sald assignment shall be made at the sole
discretion of the faculty member.

6.28 Prolonged Iliness
In case of prolenged illness eor other absence, the Cellege will provide

o substitule instructor to cover the class cr classes. Tho substitute

‘instructor, in such case,shall he compensated on the overload formula.

6.29 Placement of Noigy Classes

Classcs that mayv crezte noige and poszible disturbances to adjoining
classes shall be scheduled in such o manner as 1o xeep disturhances

1o ¢ minimurn:.

At least Uve (5) concecutive daye shall elapse frem the ond of final

exarinations ! ofore finel grodes arc due.,
£.31  Desiornnted Closeroo L ae

Cluiserpons dosioned to meet epecifto ineructions] and cthiden! reeds, st
@8 business, sclence, sludics, and techinelogicnl loleratorics, are not to

tor gcheduled for instruoctonal use in another subinet aren by 1he Colleow:

21
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excopl in an emergency .,

6.32  Repairs and Altaraiions

Ixcept in an emergency one week's notice is to he given to faculty members
vhose classes or office must be moved when repairs and maintenance
make the reqularly assigned room unusable.,

£.33 Present or New Positions

Where a faculty member applies for an open position, he shall be notified
of the dispesition of his application.

6.34  Duplicating Services
Duplicating services and facilitics will e made available to all full time
faculiy faor academic purposges at anv time the Cellege is open.

6.35 Seventy-Five Minute Clesscs

Seventy~five (75) minute classcs will continue on Tuesdays and Thursdays
for three (3) credit hour courses.

6,36  Voice or Image Reprodaclion

When the Board c¢esires a bargaining unit member to make a tape or o
produce a compuier nrogram, or when a bargaining unit member is interested
in making a tape or producing a compuler program, the Board and the tcecher
shall negotiate all terms and conditions involved in the production thereo!,
prcd e dercher o) hoee o riehl o o roprecoriond in the netoiicticns

by any inlornal or external reuresentative, Tha teacher shall have the right

to copyright ownership, and moy, on hls own ivitietive, and sssumirg complote

individual legnad regpersii iloy, mernodl tie indicide 2 pregram ond 1he College

.

sl receor Lo oot o cosls,

0.37 'The tapes and compuier proaruyrs roferred to in Paragraph 6,36
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including his voice or image thereon.
.38 Bargaining vunit members mey meie audio-video tapes or
computer programs for any cducational programs at Camden County College
at any time convenient to them, subject to the availability of facilities

and supportive staff.

G.39 Change in Tacation of Class

Dargaining unit members may requesi a change in the location of a class.
Such request shall be directed to the Division Chairman who shell
investigate the feasibilizy of the requested chanac by determining from
the Registrar whethar a classroom 1s avallable.,

£.40 The course offerings, which shall be in sccordance with the
requirements of the Eoard of Higher Yducation,
including courses and number of sections of each courge, commensurate
with enticipated student cnrellment angd ¢lass sixe maxima, shall be decided
by those {oculty memiers who ite'c;ch the courscs and shall ave the final
approval of the Dean of Academic Affairs.

.41 Cymuniforms, smocis, lab coets cr other epparcl required
to proiccet the body or clothing of a {faculty member shall ke provided for
in the division T;-‘ldCQ’t.

R T Tonrd 20l ener Foefore Noves bor 1ot cuoh ey,
provide the Uederation with o seniority ligt for the College. All such lisis
shrllrefloot eooh foeoM preesmerts oricingl dote of enpointrent ond aclng)

veors of sorvice of the Toltoge,

Ld b - .
L. Lot cr e regrenral io forihe following
o, Aitlondunes ot AidTonsl e otinne,

v, To norm My beld oleosees ag sohoeguled,
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c. To normally start classes on time and normaslly conduct cless
for the full scheduled time period.
d. To enforce safety regulotions, '
e.. Faculty members shall he required to attend all orientation
and in-service functions unless excused by the Dean of Academic

Affairs.,

f. Turning in grades as scheduled.

qg. Incouraged to attend commencement and convocations,

h. Encouraged to attend social, cultural, and athletic events.
i. To attend meetings of the gencral {aculty unless absence has

previously been approved by, the Dean of Academic Affairs.,

6.44 When allegations are placed upon a faculty member by a student
to a department head, division chairman, or an administrator, that person
shall, within twenty-four (24) hours arrange for a conference with the involved
faculty member for a discussion of such charges .

6.45 Vaoancies

Notice of any profeesional position vacancy, faculty or administrative,
shall be posted on the main bulletin board in the Facelly Lounge as well
as circulated to the members of the faculiv at least ten (10) davs prior to its
pos e ten cleewhiore,

6.48 The norimal teaching lond for erach full time faculty member shall
Le fiffaeen {15) credit hours poer semestier, with a maximuem of thirty (30) credit
hours pur agadesic yvear, sulject o the Ifoflm«-’inq cxceplions,

a. Pult e faculor in the Scercinrial Scicnce, Science Toclirology, and

Phyvsical Tducation ficlds mav he essigned up lo 18 contact hours per

soegier with o Mot of thirlv-six (30) contact hours per academic vear.



1,

=1
[£%]

——r
o
N

16,

17.

18.

19.

™3

.

b. In the Physical Education Divisien if a faculty member is assigned to
coach intremurals and the program is actually implemented, then such
shall Lbe counted as four contact hours per semester in determining his
teaching load.

6.47  Class Size
When the budget, the schedule, and the facilities permit the following
guidelines will prevail

{a) The maximum number of students in each cless shall normally be

thirty-four.
(&) Fvery effort will be made to maintain a twenty student limit in
English Composition, Speech Fundamentals, Toreign Language and
Accounting classes,

{) Twenly-five students shall be the desirable limit [or Execuiive Secretarial
Studies courscs.

{a) Limitations in pilot or experimeniz]l programs will be set when the

pregram and ils objectives are defined.,

{e) In general students in a laboratory section shall not excead the number

of [ixed slztions in the assigned rooms.

{f) The minimur nuamber of students whao must register for & course section
in crder for it to Le neld shell ba 1o, ercopl o the diseretion of the

President who may suthorize a lower number.

{-) An cthins herels Lo the confrary notewithstanding, Developnental English

LY
Ao

and Developmortal Llethematics shall be limited 1o o maxium of

Frocloodie Cntyr oy

The ceademic ecolendor will continue to be developed throuagh the college
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calendar-scheduling committee whose membership consists of all divigion
chalrmen and/or department heads, not less than 3 faculty members,
three students and two administraters ..

6.49 The teaching load of each divizion chairmean shall continue in
accordance with present practice. Should there be a change in responsibilities
and duties, the Federation and the College shall renegotiate the teaching
load for division chairmen, Each division chairmen will receive a stipend
of $500 per scmester over and above his base salary. The division chairman
will be reimbursed for all of hiz expensesg in attending profescsional mectings
providing his attendance has received prior approval from the College President,
Division chairmen shall operate in consultation with peer judgement.

6.50 The Board agrees to grant the coordinator of Law Inforcement a
three credit hour reduction In his teaching load.

6.01 The Board agrees 1o grant the director of the Thealre Arts Program

a three credit hour reduction in his ieaching load for coordinating the program.
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MRTICLE 7 - GRIDVANC] PROCEDURE

7.1 A grievance io a compland involving the work situation: or a
complaint that there is a lack of peliey; that a pelicy is improper or unfair;
or that there has been a deviation from, or a misinlerpretation of, a practice
or & policy; or a complaint that there has been a violation, misinterpretation,
misapplication, inequitahle or otherwise improper application of any provision
of this Agresment.

7.2 An attempt shall be made 1o resolve any complaint by discussgion
hetween the ¢gricvant, il any, the aulhorized Federation representative, and
the Division Chalrman or appropriate administrator before differences hocome
formalized as grievances.

7.3 CGricvances shsll be presented and adjusted in accordance with
the following procedures:

Step One: A grievance shall be presented in writing through or by the authorized
Tederation representative to the Divislon Chairman or appropriate administrator,
The Division Chairman or appropriate administrator shall, within five (8)
working days afier receipt of the grievance meet with the grievant, if anv, and
the authorized Federation representative in an effort to adjust the matter te

the satisfaction of all concerned.

The Division Charman or approwriste naministre tor shall make o degision ond
commuriicate 1t in writing to the grievant, if anv, and the authorized Tederaticn
representative within three {3) working davs arter saild meeting.,

gtop e Tie decision of the Division Clu irman or appropriate adminigirator
sy Lo appaoled in vriting to ine Proesident of the College within five {5)
worning days afier its receipl bv the grievant, if any, and the authér:’ zed

Federation representative . The Presidont of the Collece shall within {ive (8)
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working days a‘ter the receipt of the appeal meet with the grievant, 1f any,
and the authorized Federation representetive in an elforl to adjust the matter
to the satisfaction of all concerned.

The President of the College shall within seven {7) working days of said meetling
make a decision and communicate it in writing to the grievant, if any, and the
authorized Federation representative,

Step Threc: Within five (§) working days after receipt of the decision of

the President of the College, an appeal from zaid decision may be made in writing
to tire Board of Trustess through the Board secretary. The Board shall, within
ten (10) working davs after receipt of the appeal, meet with the gricvant, if
any, and the avthorized Federation representative in an effort to adjust the
matter to the satisfaction of sll concerned.

The Board shall, within seven (7) working days of said meeting, make a
decigion and communicate it in writing to the grievant, if any, and the
guthorized Federation representative,

Step I'our: The decision of the Board may be appealed orly by the Fedoration
1o the Americen Arbitration Lssociatior [or Arbitration under its rules, The
arpitrator sknll hold a hearing within twenty (20) colendar days of his
apvointment, Tive {5) womding davs notice zhall e given to all pariies, as
1ot e wond plono of 10 hooring, Tho & bactor ie wread 1o rander o
spoedy deciston, The decision, including awards, shall be final and binding
upon 1he poariies, bul be sholl have no cuthorite to o4d Lo, subtrect rom or
ypoaitt inis Arroceman,

e Tomorionon Lrbidtvotion Josociation o ol
| 3

Soecghared eguallv v e Pederction ord Toard, Lot eoneh o ehall Boar its owrrn

coctl of presentinag g cose 1o tne ar iu dor,
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7.4 A grievance shill be lodaed at ite point of origin and the
general procedures relating 1o that step shall apply, including the right
of appeal. The Federation may irnitizie or appeal a grievance at any step
of this procodure,

7.5 Tailure 1o communicate a decision at any sicp of this procedure
within the specified time limit shall permit it to be advanced to the next
higher step,

7.6 Additional time limitations at 2 spocific step ol this procedure
may be granted by mutual agreement in writing between tha parties,

7.7 Conlerences, meetings, ond hearings held under this procedure
shall be scheduled et a time and place which will afford a fair and reasonahle

opportunity for all persons entitled te be present to attend, including witnesses

7.8 Any memhor of the bargaining unit whose presence is necessary as
a result, direct or indirect, of the administration of this procedure, shall suffer
no‘loss of pay necr any other penalty,

7.9  No parly excepl an arbitrator may employ the vse of any visuel or
sound recording devices at any stoge or step of this procedure without the prior
written approval of beth partice.

7,10 Moy sertlerment, withdrawid] or disposition of a grievance at any

st belows Toen Thoee o8 1 rol sonels vie o brndne prececer . for the solldviien
af eimilar grievances in the {ufure,

7.11 All docur-ante, communications, oand rorords dealing with a
artevances after 1L hag heon initicted shall be filed ceparately from the personnel
Toew ol e peylicie ool LS onl s e oy gl 1 B thie option of enlbarine the
faal sottlemoert of o ovievence in his Jile,

Y.12 No reprisnls of any Mind shall boe token against any {oculty member

(o palicdpating in this wooodnre.
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7.13 A grievance under this proccdure shall Le initiated within
sixty (60) calendar days ailer the grievant hecame aware of the action or

occurrence giving rise to the grisvance,

30
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ARTICLE 8 ~ INITIAL EMDLOVUENT AXD RETENTION OF PACULTY

.} Initinl Fmplovment
Appointmenls and reappoin}montﬁ are normelly limited to one academic
vear until the fuaculty member atiains tenure,  Vhen a prospective
Tacully menmber 1s ofllcerced a positiion al. Camden County Collepce, he
shall be provided with a copyv of this Agreement, a copy of the
Faculty Handbook and an ofliclal contract.

A copy of Lhe ollicial contract is included in the appendix of
this agreement. The official contract shall include:

&. Faculiy membet's natue

b. The datos Tor which the appointment is effective

c¢. The salary

d, The step on the salary schedule

e, The wcademigc rank

T. The namne ol the colloege

g. A list ol Lhe academic discipiine or fields in which hoe is
expectoed 1o leach or work.

5.2 A faculty member hired during 1he academic vear shall he
placed on the proper sbep of the academic rank for which he was
hirced and paid that salury prorated from the date of enplaoyment. I1 he
is hired on or belore the [irst day ol the Spring semester full
credis Tor the veuar sholl he creanled,  Any ocmplovee hived ol Lhe
béginnilnr of the Spring soenmester shall be given notice of his
vesppsinumont oy non-appointament within 45 calendar davs ol his
Hivin ., bl ono Tater then Moy .

§.3 Date for Bepewnd of Lployment Contruacts

Werel Ul Deatd o pole 1o roeappoeinl our not lo reappoinl oo Qacvelly member,
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1ts deeision to termivale the ouplo

member in his Tivsl vear shall be i

member and to the Tederation not la

vear, such notification shall be no
notice take place after Lhe seaid da
be offercd anctier onc-year conlrac
Yacul Ly members shall bhe 1zsned on

are Lo be signed and returned to Lh
Tater than April 1o, 11 the contra

the collepe pregident shall notify

-

vooent of 2 non-tenured faculty
ndiecated in writing to the laculty
ter than Maveh 1.0 After the Nirst
1 laler thnu DNecember 15, shonld
te, then the facully member shall
L. Annual contracts for all

or beflore March 15, Said contrucls
e office of the president nol

et is nol returned by said date,

the facully member and roguest

its return.,  Lach tenured faculiy member shall recceive an individual

contract of contlinuing employviment.

ment conlracel by the DBoard on March

Faculty whe were issued an employ-

15, 1973, and who signed and

returned =ame, shall be issucd a new individoal olficial contracl in

The form as appended 1o This Agroen

ratification and =sipguling by the Loa

Agroechcnt .
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discipline unless he shall have o M

in Lhat academic discipline or in a

donbit o ovisis, Lhe Jull-1ime tenuyoed

ghall Logoether recomnend what const

to their ccademic discipline Lo Lhoe

Acadrmice Afrairvs, subijeect 1o 1he on
5.0 Tmeriius Tocully

The Bonrd ol Trustecs, dpen the roee

ent within five (5) days of The

¢t and the Foederation of this

No one will he appoinled Lo Leach a coursce in any academice

axlers degree or its cequivalent
closely related arca,  Whoere
Facnlty in the seademie discinline

itutes "a closely related area"
Division Chairman, Dean ol

proviel of 1he Colleme President,

crduendat Ton o Lhie prostdoent of
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the Collese, muy conler cmeriius stolus on o retiring faculty membeoer,
should the College desire to recogniye his/her meritorious servico.
The Proflessional Standards Commiitec mav recomncnd to the colloge
president Tor the granting ol cmeritus siatus worihy faculty who

arc retiring. An emerilus prolezssor shall enjoy the vight to attond
and to spealk at all generul faculily and Federaidion meelings,  lic
shall enjoy the usuanl laucully rights and privilepes and may accepl
assignments Lo teach, lecture and to perform vesearch [or the
College.

5.6 Hetention of Employment

For Lhe purpose of retention ol cmplovment in thoe ovenlt ol a
reduclion in size of the faculty or celimination of courses, the
al'leetod person may exercise his soniority as specilied in 6170 by
digplacing 1he most junior person teaching in a discipline(s) or
field(s) lor which the senior pergson is qualilied. No [aculty
memmber shall boe dizsplaced 11 it 1s possible to provide him wilh a
full—1ime progran throngh the climinsticn of nart-itime cmployees
and/or overloads.

5.7 Reemployment Righis
Tenured bargainine unit members who are displaced as a rosult of
SL0 o nve et led Lo recelovment vieiilbe o ns el New Joersoey o staligoe
(N.J.5.A. 18A:60-3)
w, Unc-scmestoy cnwloyvoees who arve displaced ug o result of 5.6 are
cent ot ledd Lo o reemploveent right s,
L. rplovees displtaced s n resull ol 8.6 at the “.“d ol their socond,

Lhivd, or towrth sewesters shnil hmve roemplovment rizshis for o
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period of one (1) vear Trom the dale of digplacement.

¢, PFnplovees digplaced as a2 resultl of 8.6 at the end ol their

[ilfth ¢51h) or sixth ((31.1;.) semesters shall have reomployment rights
for o period ol Lwo (2) wcars from Lhe dale of digplacement.
. Reemployment shall be in reverse ovder in which disvlacement
oceurved; Lhal is, the last person displaced shall be the firat
person recaploved.  Such reompioynent ahall glve [ull receognition
1o provious vears ol service.
e. Al cmployee whose contract hag not been ronewed by the Collowoe
shall not be entitlled to displacement rights or, 1P displaced, Lo
reemployment rights.

5.8 In the event a facully momber is recalled, he shall
recalive all previouvus!y negotisted benelils he would have received

hod he not been relroenched, ineluding ranlk and salary.  In addition,

“he whall recain all sick lceave accurmilaticns, ¢redits for Lenure

and sabbalical leave, and shall bLe entitTeod Lo repurchase past
service credils [or rotirement in accordance with New Jorsey Stato
regulations. Turlhermore, he shall not be considered a new employeoe
Tfor purposes of fringe benelils providoed for taculty members coveraed

by 1his Agrocomont .
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. 9.1 Sebbalicel Daove
3.  Sabbstica) Leaves shadl he recommenced by the Fresident to Lhe Doard of
4,  Trustees suabjcot to thoe fo]Tr_'r-.*sinqcorlditiOI‘.&:
5. a. To Le eligible a faculty member must have served ol least five (5)
6. consecutive vears on {ne faculty.
7. b. Applications sholl be made to the Prefessional Standards Commitice.
3. ¢, The leave is eslablished to furnish opporlunity for profossionnl
9. developrent through study, travel, resesrch, or other pursuivs.
10. 4. A maximum of 3% of the faculty may be on Sabbatical in any one academic voar,
11. e. A faculty membor must wail ot least five () consecutive years aftor

12, taking gohbatical lesve before he is eligible for ancther sakbatical lewve.

byl
F

13. 1. Compensation during the leave shall be full salary for one {1) semesater
14. or half aolary [or two (2} semeslers.
15, g, . ‘he recipient retains all rights and privileges and benelils of ragular
16. employment. The recipient may eccept ¢ grant, a followship, or similar monics
f
17. usually identified with graduate or post-docteral siudy.
18, G.2 Luch appliceri {far promotion or sabbatical Jeave shall have lhe
149, right to reques! and make an appearcnce 7o spear Lefore the Professional Standards
200 Covrndror o Nis owen Persd7 0 Mo ey joqic sl e coneont oo of L nprensiale peots

LU

21 . er othor competort muthoritics to spoal to the Frofessionad Standards Committee

224 on khis bohiall,

12, ¢L3 The Boord shell oot oe the aoppliccios s Jor prosactiion sno g b ool
T : i B 1t 3 B - H - - I . R B R N R o
st Lo no Iatovdbor tte el oy woeeling ona abhell nelfh the Dedaeticon recident

25, and Ahe faculty in writiro of the dispociion of ol cos e within Jive (B3 colondor

Yo davse of thal meeting,
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G4 The Frofossional S*nnddards Cor nillee chall consist of the
Trasn oF Aocdosie R adira and oo ]_ 1 Poyeoyse copfotive © sl
Deen of Acadoisio Lrradve ana o aloclod Tod7e eRTLiIye Irom eaein
academic division,

clonn {or °

The following are the wmindmum qualifications for academic rank but thev arc not

to l:e considered to guarantee auiemalic aposirhinent lo a given rank:

a. Instraector: Aiasiers Dogree or llg equivaiont {n thae appropriate
ficld o frainig. Wo cxperience roguirad.,

I, hgsistont Profescor IT: In earned Mastors Degree or {ts equivelent
in the apprepriate field of “roining. A candidale should have had
at lzast two vaors of colleso teaching expericnce or its equivalont
in related experience,

o. hselstant Professcy It An carned Magslers Degree plus 15 credits
toward the Doetoraie or its cguivalent. A candidate should have had
at lezst four years of colloge leaching exverionee or its cquivalant in
releted experience.

d. Associete Profoessor: an ecre d Mosters Degroe ploug 30 graduato cradits

towared the doctorats o iis cguivalent, A czndidote shiould have had at

lesst oiw vours of coliene teaching cxporionae o 1l equivalent,
o " L i [ Troe [ ¥ ” v Wt e F-Wr‘ 4 {C}:‘J

Vioaiorese with fhhy eeoenticn of the disserlon or doglorz! ecaivalent
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d hemre Lad ot Teast edobd veors of cellogn

of Corielcte, Jensadids

Cenerin oo he e o Foe e pdvaTlon.,
O 0 o Teowt g v n dreTeeaioned Bforel pds Conoditen shall naeot
1 oorder to recos e Ahose foculs whoe ore ssahing apphoation for a roise

v cendemic v, The Lonr rocosrices Uhat indictdacls may preaont
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15.

16.

17.

1e.

20.

21,
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gqualifications as to education and experience ihict the Professilonal Standards
Committee shall adjudan to bo the eguivelort of the above qualifications
although not correspending to them to the Jeiter, In such cases, the
Professional Standards Commitiee shall recommend such individuals to

the College President for his consideration for the academic rank decmed
appropriate.

9,7 It is agread thal two vears of high school feaching or businoss/indusir
experience is the eaquivalent of one year of college teaching.

9.8 All part-time faculty hereinefter shall be appointed to the
academic rank of "Lecturcr, ™ and all college publicalions and the like shall
liet thers as such, In rare instances the College TPresident, afler receiving
the recommendation of the Professional Standards Commitice with ragard 1o
the candidate, may recommend him to the Board of Trustees for the academic
rank of Agsistant Profegsor I, Assistant Professor I, Associate Professor,
or Professer; however, when the Beard makes such an appointment, 1t shall

always profix the zcademic rank aggigned vith the prefix "adjunci, ® as shall
all college publications and the like therealter, ¢,g. - Adjunct Associale
Professor of Riology.

.9 Thne Professionn] Standards Cempmiities mey coniinue 10 recommand
gt d s g el e i iy Droaioort of the Colhere Jor prosocionr B
aoadenio rank in secardonceo with the proceduves set forth 1o hrticle 9.6, It
oy a3lgo conalder [eonl™ reguoests for sobheticsl Teave and mako rocommendatioms
i the Colloage Trosidont rogording her . The personal gualitics o o Considerod

coa~deveent, (0 student coursoiing, (d) professional development

Pieas o eoorpues 1AL Tinnl docisier antazommoendations 1o the

z s s [, 44 - PRIRNN - . S A e 3 TR -
cors o the Jaands Tow mometions oo B leaching offo ofiven s,
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10,

11,

12,

13.

].5'

16,

Board of Trustecs for promotion in academic rank and on the granting of
sabbatical leave shall rost with ihe P'resident of the College. [However,
with respect 1o Academic Rank, the President chgll obgerve the procedures
as slaled in Article 8.6. Final decision on promotions in academic rank
and on the granting of salibalical Jeave rests with the Board of Trustees,
Withi_n one month after the Board's decisions on promotions the President
shall send a memo to the general faculty listing faculty members who have
been raised 1n academic ranl:,

9.10 Beginning with the third year of academic service at the College,
a faculty member may apply to the Professional Standards Commiltee for a
promolion in academic rank by December 15t ¢f the academic yvear preceding
the acadomic vear for which the faculty member would like the promotion to
become ciffective if granted. The Board agrees lo act on these applications
for promotion  and to notify in writing thoss approved after ils February

mecting of the same academic yvear in which the aprlication was made.
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ADTICLT 10 - RUSICNATION, DISASSAL, AND SUSIINSION

10.1  Resignation
Facully members have reciproczl obligations ta the institution, especially
in the matter of resignation. Lxcept in the case of resigneation for health
or other reasons beyond the control of the faculty member, it is expected

that he will remain for the term of his contract,

10.7 Dismissalg of Faculty

No faculty member on tenure may be dismissed except as provided in Statute
Law W.J.5.A. 184 28-5,

10.3 Suspension
When & suspension is necessary in the opinion of the College, the faculty
member's salary will continue for the period of suspension., Before suspoending
a faculty member, the administration will consult with the I'ederation Prasident
or his designee,

10.4 Terminal Salary or Notice

If the eppointrent is terminated, the faculty member will receive his salary

or notice i accordance with the schedule of notice .,
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ARTICLE 11 = FACULTY TVALUATION

11.1 Facultiy cvaluation is ol fundiorental importance in the
task of continually improving the work ol the Camden County College
a% well as thalt of the individual fucully member. On the exoéution
of this contraci, a Jjoint faculty and administration commiliee shall
mect to determine evaluative criteria botlh in terms of mode of
evaluation and the quualities thot determine sound and efiective
teaching.

11.2 Manner and mode ol maoking evaluations are to be deler-
mined and procedures Lo be uscd in informing Lhe individual Tacully
member of the results.  Procedures are o be agreed on for posi-
evaluiiion so as to secure maximum benclilts from the procedurces fTor
college, faculty and students.

11.3 The joint faculty-administration committee is to make
its report to o gencral {facnlty meeling where its report will be
the only item on the asgenda. 11 the parties [ail to reach agreement
they shall be free Lo use arbitration pracedures. The decision of
the commitice or of the arbitrator shall be appended to the contruct and made

g part therveof,
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ARTICLE 12 - PERSONNYL PILES

1. 12.1 Administrators shall be cencouraged to place in the

2. personnel file of cach faculty member information of a positive nature
3. indicating special competencies, achicvements, performances, ov

4, contribution of an wcademic, proflessional, or civic naturce.

5. 12,2 One personnel file for caeh faculty membior shall be

4, maintained in the office of the Dean of Academice Affnirs.

7, 12.3 No material derogatory 1o a Taculty member's conduat,

8. service, character, or personality shall be placed in the perscnnel
o, file of any faculily member unless thal laculity member has had an

10. opportunity to read such material. The Taculiy menber shiall

11. achknowladge that he has read such material by affixing his signalure
12. to it, DBe it understood that such signature merely signifies thatk
13. he has read Lhe material in question and that it indicaics ncither
14, approval nor rejeciion ol ils content.

15, 12.4 The faculily memver shall huve the right to answer in
16. writing any material In his persconnel file, and his answer shall be
L7. attached to the file copy.

18, 12.5 Any anonyrous malerial placed in a facully member's [ile
14, pricr to the exccution of this Agreement shall be removed Lherelrom.
20. and in any ovenl shall be given no weicrht or consideration Tor any
21. Prvpose wlinloyer .,
22, 12.G6 Xo material provided by a student or students shall boe
23. placed in the faealty member’s personnel file.

21, 12 Moo 1leww may boe romoved Mrom oa faculty member's ile

2. withaut his prior knowiedoe,

20, 12.8 No oither Iaculty rnember will be able to examine another
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10.

11.

13.
14.
15.
16.
17.
18.

19.
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Taculty member's file unless prior writicen permission has heen
granted by Lhe faculty member.,

12.9 Fauculty members shull have the righl 1o be furnished
with copies of any material in his perscnnel file,

12.10 A duly appointed representative of the Federation may,
at the lacully member's reguest, accompany said person when he
revicows his file,

12.11 The personnel file may, wilh the permission of the faculty
member, be available for examination by the Professional Standards
Committee or Grievance Committee,

12.1%2 The Board agrees to protect Lhe confidentiality of tho
personnel [iles, personal references, academic credentials, and oilher
similar doecuments. ItL shall not establish any separatc personnel
{file which 1is not available for the tecacher's inspection except for

prec-employment relercnces and noites on pre-employmenl interviews

which shall not be part of ihe faculty member's regular personnel file,

but shall he kept in a scparate lcocked file.
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ARTICLE 13 - FACULTY FACILITIES

1. 13.1 Lvery effort will he made to reduce and keep al a

2, minimum the noise level in Lthe faculty office areas and adjoining
3. corridor areas. Taculty members may request an office space

4. reassignment to a quieter office area squect to prefercnce

5. according to seniority.

G. 13.2 The College shall place on each faculily office door a
7. namepluate for each faculty mecmber in the office. It shall be

8. structured in the Iollowing manner: First name, Middle initial,

o, Last name, academic discipline(s), e.g. ~-- William R. Teacher,

10. Associate Professcor oi English. All faculty numeplates shall be
11, of the same size and have the sawe size lettering. College dssued
12. nameplates shall be attached by Maintenance personnel.
13. 13.3 Fach faculty memher will be provided with completely
14, enclosed office space in a quiet area unless otherwise agroeed.

15, 13.4 Facully offices shall be lockable and have a telephone
16. and shall house a maximum of two faculty members. Where an office
17, is to be assigned to only one faculty member, first preference shall
18. be given according to seniority cxcept where othcerwise speciflied in
19. this Agreement. A faculiy member shall nol be assigned to a
20. private ollfice of his own eﬁcept as specified in this Agreement.
21, 13.5 Lach faculty member shall be provided with a suitable
22, desk, or a subslitute acceptahle to Lhe faculty membher, an appropriate
23. swivel chair, bookcases with such additionul shelving as requested
24, and Tits into the office, four drawer file cabinet and the nec-
25, cssary supplies to perform hig duties.

26. 13.6 Adcequate secretarial service shall be provided for all



w2

10.
1.

12,

15.
17.

18.
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Taculty,

13.7 There shall be one (1) l[acultity lounge in each building,

ot adequate size, suitably equipped and furnished, and containing

restrooms exclusively for faculty. The room sizes and the guality
and quantity of the furnishings ol the existing Taculty lounges
shall not be diminished during the term of this Agreement.

13.8 Conlerence rooms shall bhe made available to (he
Tederation for use by its committecs.

13.9 Bach academic division shall be provided with storage
rooms which are not used for a classroom.

13.10 A11 full-time faculty shall be provided with individual,

on campus, free, reserved parking facilities.
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11.

12,
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14.

15.

16.

17,

18.

18.

20,

. ARTICLE 14 - TROTLGTION OT FACULTY AND PROTERTY

14.1 A faculty member may use reasonakle foree as is necessary to
protect himself from attack, to protect another person or property, to quell
a disturbance threstening physical injury to others, or o obteln possession
of waapons or other dangerous ohjccts upen the person or within control
ol a student.

14,2 Taculty should immediately report to their Division Chairman
cases of assault suffered by them in connection with their employmernt.

14.3 A report or @ continuation of reports as to the dispcsition
of the incident and the action belng taken shall be forwarded to ilie involved
faculty member until a final decision ig reached,

14,4 Faculty shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their h=alih, safety, or

well-being,



16.

17.

18.

ARTICTT 18 - SALARY POLICY ANT SALARY GUIDT

15,1 Al full time faculty members who were on the payroll as regulav
full time {sculty members for tlie complete academlc year 1972-73 will have their pay
increased by $1000. Those {aculty members for whom the $1000 represents
less than 5.5% of their pay will have their pay increascd by 5.5%. Reogular
full time {aculty members on the payrell in the academic year 1973-74 will
have their pay Inereased hy 51200 for the academic year of 18974--75,

15.2 Camden County Coliege Salary Guide (See Page 46A)

15,3 The basc annual salary of each faculty member shall he
paid in twenty (20} equal payments, or he may have his salary divided by
twentv-lour (24} and he will then receive ninetean (19) equal payments
through the academic vear and the balance of five (5) payvments in one lump
sum on June 20, or he will receive twenty—four (24) or twenly—-six egual
pavments through the ealendar year.,

15.4 When a full tire faculty member handles an overloard or teaches
during the Summer he shall be compeansated at the rate of $275 per credit heur.

15.5  Each faculty member working in overload ag well as those who teach
during the Summer shall have a cholce each semester  as to whether he

shall recelve his compensation for this work in two {2) or three {

5
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1,

165,06 Tho saiory schcdales {or all vomis cud positions as well ag
descriptions of ranks in accordance with the terms of this contrect shall he
precented In writing or printed for to each appliscont for professional emnlovment
at thoe College as pert of the final correspondence or final interview pertaining

to such amplo mnpt,
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1. 15.7 Coaching Salaries:

2. 1973-74 1974-7;
3. Atletic Director . 52350 $2750
4, | Laschall ' £1200 §1450
5. Casketball (V) $1600 £1950
G. Bagkethall (W) 700 950
7. Sross Country 900 S11C0
g, Field Hoc:iey 700 950
9. Golf 700 900
10, Soccer $1150 51400
11, Tennie 600 750
12. Tracik & Field $1150 $1400
13, Wrestling $1150 $1400
14,

15,

1g.

17,

18.

19,

20,

21

z22

23,

24,

25

26,



1. | EATICHR 10 - YRINC RUNTTITS

2. 16.13 Feaith Cava Insuren

3. a. The Rosrd shall provide without dost to the facuity full family heslith
4, care insurance henefits inclu.ding Rider 7 for the full twelve month

5. period, TIaR's 850,000 "Plus” Optinnnn Major Medlcal Plan will be

G. made ovailable to all the faculiv and their families with the Iocully

7. paving their own premiums,

8. Y. The Board agrees that if a faculty member dies, his,//her surviving spouse
g, and ellgible children shall be permitied to remain in the aroup planz for
10. twelve months aiter the deaih of the emplovee without cost.

11, 16.2  Admission to Courses

1z, Faculty members and faculty dependeants {including spouse, children

Y2 orlegelly adopted children), ars to Lo gronted tuition [ree entrance for

LN r L] . T -. 3 L3 .
. il M Masses 10T L R ¥ t L o0 SR Ol W 2 i nTi - L=
14, cradii to any clagses {or which they mect the course enirance regquirements

15, 16,3 Educationzl Improvement and Professicnal Davelopment
16. The Toord of Trustees shall provide for payments of tuition and fees of

17, DIl time faculty up to an amount per credlt that dees not exceed the prevailing

18. rate per gradunte credit at Rutgers University for in-State students, up to

18, «ix crodits or its eguivalent during o one vesr period. Approval v the DPresident
0. for courses is te be cecured in advance and vavment is to be mmade on exhikition

21 . of receipt of pavrent of courses and of gredes for courses. Disazareements

272, umaar 1his seation ore subioct 1o the orievenes procedure.

23, 16.4 CTrepnvmont Premivmg
24, Yech faculty wmomber shall recelve the richl fo presay his own premiumns on

25,0 oW dinewmience to wileh he 1s entitled prior Lo, or duning eny officisl)y apuoroved

20, leave of oirence,

Lo
[



1. - ARTICIE 17 - TEAVES OF ARSENGE

2, 17.1  Paid Leaves ol ibserce

3, A, figk Leave

4. 1. Faculty members may on occasion be unavoidably absent because of
5. parsonzl or [amily illness. A Ia'culty rember who finds it necessary to
6. be absent hecause of 1llness should communicate with his Division

7. Chairman as socn as possiblic.

8. 2. Taculty members on ten (10) month contracts shall receive ten (10}
g, days sick leave cach academic year. Unused sick leave is accumulative

10, for all faculty members,

11. 3. The President or his designee will inform cach faculty member on or

12. before September 15 of each year as te the number of sick deys accumulaied
13 to his credit on that date.

j4. 4. In case of serious illness of a member of the faculty member's houschold,
15, the determination of the eligibility of the faculty member for leave with pay
16, ©other than sick leave shall be left to the discretion of the President of the
17. College.

18 BE. Bercavement

19. Leave not to cxcced five days will e allewed for each death in the immediate
2n, [family. Tamily shell mean: fether, nother, siblings, wife, hushand, childron,
21. slep-chilaren and gronachildren, In the ovent of the death of a membeor of &

22, damily cother than those previouszly listed a “aculty membaor may be entitled

(RN
e

5, to oore Tl dav to ottend the funaral,

24. C. Tersenel Leove
ot Uach yeor memboers of the bargeining unit ero eligible for Nve (O) dovs of

26, porgenal leave for meiters which connot otherwise he cared for, Uinusced



10.

11,

12,

13.

14,

persanal leave time shell be sdded Lo accumulatad sick leave. Wembcors
requiting versonal leave time ghell riase cvery effort to give o week's nolice
in writing io the Division Chairmen and the Deon of Aczdemic Aliairs,

17.2 VUnpaid Lcaves of Abgenoe

A. _Advonced Siudy

A leave of ghsence of up to two yvears may be granled by the Roard of Trustecs

to any faculty member upon application for the purposce ol advanced study if

in the opinion of the Boord such study shell benelit the Collego as well as

the individual. The Poard may exiend such leave, Upon return from such

leave, the faculty mamber shall be placed al the same position on the salary
schedulic on which he would have been placed had he taught in the College

luring that period.

B. Exchdange Ycaching

A leave of ebhsence for une (1) year may be granted o any Taculty moember bv

the Board of Trustees upon application [or tlie purpose of participating in axchange
teaching programe in other states, temrliories or countries, or ¢ culiural program
related to his professional regponsikilitics, The Board mav extend such leave
bevond the one (1) vear period. Upon returm from such lesve, a faculty mombear
shall be placed st the same position on the salary sceale on which he would have
,,,,,, Telere durins eucd petiog,

C. Gervice in Prolecsional Oroanizations

A lecave of ahsence of up to ore vaar mav be oranted to ony {aculoy mermber

by thie Board of atustoes upan am uh»tl;_\n Jov tho purposo of sorving 8 an
chiicer of avy profocasionnl assoniation o o its stoir, The Foord iails sele
cimerction miav extend sucn leeye bovord the one venr eflod. Upon rovarn frem

such leave, such foccdty moember alzdl b placed Gt the some e on on the



1 acboary achiedalo o wihich e would hove been had he tsuaght in the Collegs
2. during such period.
3. D. Nealerrity Teoves

4. 1.Upop written reguest a facally member who becomes pragnani shall e

n. granted @ leave of zbhsence without pay for & pariad of two semestors

G. following tha birth of a child or terminztion of pregnancy.

7. 2, Said leave sinall pe requesisdmllaier than ithe {ifth morth of pregnancy

8. and chiell begin ot the diccretion o the foculty member,

9. 3. Upon her regucat 1o return, she shall be returned to her previous assignment.

10. Howaver, all rctum detlos shall Lo at thoe boginning of the senegter
11. 4, Torthe purposc of this Agrocment the adoption of a child shall be
12.  couasidered a malemnity and all provisions of this section sholl apply.

13. 5. TUpor written reguest the Board mav extend this leave {or additional

141, cemmesieis,

15, . 17.3 Professiona) Developnwe

16, Upio five dovs of cach acaderzic year may be made aveilable for euch faculty
17. memizer to atfend prefessions] meeiing Individua!l expenses incurred by
18,  such ettendence «re to be reimbursed by the Foord. The Pregidgent ghall bo

19, tho sole delorminent of the sultzbility of sueh atlendonee and relmbursemen

20, T P Do et ey o nnndy Ty s Teseer of plvoone s weiho ol nner,
21. nniioation shoald Lo Nled with tie resident of the CGolloge, wig will

rendation Lo ihe 2o2-d of Trusices,

T2 the appliood



L. PUTICLE 18 - COTTLGE GOVIENANCY

4, 16.1 Nothing contained in 11is gegtion on governance shall contravene the

5. law of the Stale of New Jergey and the Regulation of the doard of Higher

G. Education in so far as they are in accordance with the law of the State of
7. New Jerscy.

8. Understanding, based on community of interesgt, and producing joint
9, effort, is essential. A college in which all the ccmponents are aware of

10. their interdependence, of the usefulness of communication among themselves,
11. and of the force of joint action will enjoy increased capacity to solve its

12, education probiems.

13, 1 - The Academic Institution: Joint Effort

14. A, Treliminary Consideraiions:

15, - The variety and complexity of the tasks porformed by institutions of

16. highker education produce an inescapable inlerdependence among the institution's
17, componeni parts nawely, the governing board, administration, faculty, and

18, the students. The relationship cells {for adequete conmunication among these

19,  components, and full opporiunity for approprisie ioinl planning.

a0, Toeovorict s of cpmiel ohes oy Lo owide, Thorelore, af lenst two gonora!
21. conclusions recording joint effort seem clearty warrented: (1) important areas
23, ol ccltion invelve a8t erne tirme or ¢ nother the inilinting copoeity and deoision-
22 making pariigipation of G11 tne instituiional componertis, and () difierencos
20, drincoowolow of ereh veies should e deteinvieg oy the oortioulor motior o
25, 1) 0.

[
o
.
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L, Devwersunciion of Generol Ddoclioas]l Poliowr

The general cdocntiona] policy i.e. the oljectives of en instilulion and
the nature, ranee, and pace of ite efforts, is sheped by {1) Lhe Instimtional
charter or 1awe, (2) by traditior and historical develepment, {3) Ly the
precent needs of the community of the institution, and (4) by the professional
standards of those directly involved in its work.

The interssts of the Board, the faoulty, the administretion and ihe students,
are coordinate and relats1, and unilateral effort con lead to confusion or

]

conflict and should be avoided where possibile. Dssontial to & solution iz
a reasonable expliclt statement on general educalion palicy, Cperaling
responsibilite and authority, and procedures for continuing review, should be
clearly defined in ofiicial requliations,

When an educationo]l gozl hes been estal:lighed, it becowmes the respongi-
Eility primarily of the feculty to deltermine appropriate cwiticulum end procedures
of student instiroction. lThe Board of Trustees o a county college, the Cepariment
of Higher Fdusation and the Board of Higher Bducation of the State of New
Tersav has powers spoaifically steted in the law of the State of Now Jersey

1

and all of these powers are acknowledged.

Such matiors as major chanees in the size or composition of the student

T N R RV R I o BN A (S I K SR TONE R NI I
caucelivne] and regearch program should irvolve porlicipation of the governirg

N

board, wdninisteetlion, end feculty pricr to finagl cdoeaision,
O Jleviel Opoeratiorns of tne nodifulion
The Sromine wnd cxocution of long-raorac plans, one of The most fmpert ol

dupecis ol Tusiitohions ) 1esponsinitity , should be o cendral @n.d conthhving conaern
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Communicalions:

The charmels of communienlions should be catablished and mainteined

i

by joint enceaveor of the [owr comporceats. Distinction should be olgerved

between the institutional svetem of communicoation and the system of
responsibility for the making of decisions.,
kuildings

The Board, President and foculty should 21l seek agreement on basic
deoisions regarding buildings and other facilities to be used in the educational
work of the insiitution,

Budgeting:

The allosation of resources among compoeting demands is gentral in the
Tormea! resnonsibility of e governing poord, in the admindstrative authority
of tho prosident, and in the educationn? [unciion of ilic faculty. These three
companents should theralore have a voice in the determinstion of short ang

long-rance pricrities, The funclion of rach of thasn three componenis in

budgetary matters should Le understood by &ll,

The College Tresident:
Teiol efforl of a most aritieal Kind must he taken when an institution
chooses a now president. The selection of a chisl adminisirative officer
shiould {ollow unon cooperative search by the governing board and ithe faculty,
e mTen o Te 0 ey Al edvre s ol ot e e Donnroprtn ol
irteregiad, The president sbould e cogunllv gual: Hed to serve bolh as the
crecuiioo officer of “he goverine Board and oo the ofie” academie offioer

OF e inediaddon e e Toondre s This gunl role regquires that he be ahle

Toocelern et o b e s e Ve A he cddvestionnd viavrs and conernts of
InsticoUorad oocrneret o ihe thor. He should have the confidenzce of

Ty ¢ T N T ‘ R EXE
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Administrative Q#ficers:

When a vacancy shall ocour in any administrative office of the college,
the Assoclation may recormmend one or more individuals with the necoessary
gualifications to the coliege president for consideration for appointment to

at pogition,
7). Fxternal Relations of the Instituticns

Only (he Board speaks legally {or the whole institution, although
it may dclegate responsibility to an agent.

The right of a faculty momber to speaX on general educalionsl questions
or ahout the adminisiration and operations of his own jnstitution is part of
his right as a citizen and should not be abridged by the institution,

I, Tha Lecademic Institution: The Governing Board

The governing hoard hos o special okligation 1o assure that the history

ol the college shall serve as @ prelude end inspivelion to the future, The

ol

hoeard helos relate the institution to its chiel community: e,q., the community
collegoe to serve lhe educational needs of a defined population area or group,
ond 1o acoevd the aporonriate new chaellencss which are irs conceris.

Since the membership of the board may embrace bolh the Indivicdual and
collective compeionce of recognized woight, ity advice or heiov mav be gsought
T i woee ol n ot o corane ot e of UG coadetnie comnsaniny
Tie goveryng Posrd of eninstitetion of hicher education, while mainicining

g oeoners) oreoorveewr, eviruste cho pondrs of oA ivdstrolion 1o the adirinistrativoe

of core, 1ho rreside: ©ond the deens, and the condnnt of teaching and rese ruh

T4
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1d'e dnsorion Uansis 7o enzure Lhe publication

or cofifiod stodemenis tha detine e ovorsli pelicices and procedures of the
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institution under its juriediction.

The board plays o ceniral role in rclating the likely needs of the future
to predictalble resources: it is responsible for oklaining needed capiial
operating funds; and in the broadest senge of the term should pay atiention
to persormel policy. In order to {ulfill these duties, the board skould be
aided bv and mav insist upon, the development of long-range planning by
the administration and faculty.

When ignorance or 1l1-will ithreatens the ingtiiviion or any part of it,
the governing board must he available for supporl. In grave crisis it will
he expected to serve as a champion. Zlthough the action to be taken by
1owill usually be on behall of the president, the faculty, or the student
Lody, thie board should mske clear that the preteciion it offers 1o an individual
or a croup is, in fact, a fundamenial defense of the vested interests of society
in the educational inziitution.
IT1, The Aeademic ITnstitution:  The President

The president, as the chiel exscrtive officer of on institution of
higlter education, is measured largoly by his capacity for instifuticnal
leadership. He shareg responsibhility for the definition and ettainment of

noale, [or administratiyve action, ard for oparatira the comminicaiions

CAS k o Ly Crop 8t o e cooanyandly o Lo roprescis
his institution to ifts meny publics. g lecderslip rete is supporied by

coloqoted outhord - for the osrd and Taeulte,

S tho chie! plansing olficer of an instisation, the ocresident has a

croed el D ldon Yo bvoo e g nbtio . Lne Logree o owaloh o wrosidont

cLmenision ners horizenas for bl insdbetion, ang oon woersunds othors 1o swee thiom

T H
S T

, will alien constitete the chic? measare of bis adniinisirotion,
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It is the duty of the president to see to it that the standards and
procedures in operational use within the college conform to the policy
established by the governing board and to the standards of sound academic
practice. It s also incumbent on the president to insure that faculty views,
including dissenting views, are presented to the board in those areas and
on those issues where responsibilities are shared,

The president is largely responsible for the maintenance of existing
institutional resources and the creation of new resources; he has ultimate
managerial responsibility for a large area of non-academic activities, he
is responsible for public understanding, and by the nature of his office is
the chief spokesman of his institution., In these and other areas his work
is to plan, to organize, to direct, and to‘represent. The presidential function
should receive the general support of the board and of the faculty.

IV, The Academic Institution: The Faculty

The faculty has primary responsibility for such fundamental areas as
curriculum, subject matter and methods of instruction, research, faculty
status, and those aspects of student life which relate to the educational
process subject to the powers of the Board of Trustees, the Department of
Higher Education, aid the Roard of Higher Education as specifically stated
in the law of the Statz of New Jersey. College Committee recommandations
shall be brought before the general faculty for discussion and approval or
rejcction., General feculty shall be defined as all full time faculty members
holding academic rank, counselors, librarians, deans, associate deans, registrar,
admissicns, placement and ransier and the president of the College. Voting
procedures shall be Ly secret hallot at the place of meeting and shall be

couniled b the Associction's Llections Committee immediataly following the
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meeting at which the vote by faculty members holding academic rank was
taken. The President of the College shall name one representative to said
Committee for the purpose of counting votes taken at a general faculty
meeting. The College President shall then act upon the recommendations
of the faculty., In the case of an adverse decision the College President
shall discuss the reasons for his decision with the general faculty‘prior
to the implementation of said decision.

No later than September 30 of the new academic year the Association
President and the College President shall appoint jointly the faculty and
administrative members to serve on each of the college committees., Student
members of the committees are to be named by the Student Government
Association Senate no later than October 15 of the new academic year,

The faculty sets the requirements for the degrees offered In a course
and determines when the requirements have been met, and authorizes the
president and the board to grant thedegrees thus achieved.

Faculty status and related matters are shared responsibility, The faculty
in each academic discipline shall annually elect three of its members to serve
as a committee which shall share equal responsibility with division chairmen
and/or department heads who shall be a member of it, and with the Dean of
Academic Affairs, in the interviewing and selecticn of new faculty in that
academic discipline.

2t least one of the three members shell be present for anv interview for
selection of new fn:culty and the results shall be reported to other committee
members by the division chairman and/or department head.,

. Committee membiers shall be tenurcd faculty. Any discipline or department

not having at least three members will ask tenured faculty members in that
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discipline to be on the committee.

The responsibility of the faculty for such matters is based upon the fact
that its judgement is central to general educational policy, Furthermore,
scholars in a particular field or activity have the chief competence for
judging the work of their colleagues: in such competence it is implicit that
responsibility exists for both adverse and favorable judgements. Likewise,
there is the more general competence of experienced faculty having a broader
charge,

The faculty within an academic division by a majority vote in secret
ballot shall select a nominee for recommendation to the College President
to serve as division chairman and/or department head where same exists for
a period of two yvears, who shall not succeed himself, TFinal approval rests
with the Board of Trustees who will not be necessarily limited to the
nominee mentioned above. This statement shall apply to department heads if
and when this organizational structure is adopted.

Among the means of communication among the faculty, adminlstration,
students and governing board now in use are: (1) circulation of memoranda
and reports by faculty committees, {2} ad hoc committees, (3) standing
liaison committees, and (4} membership of faculty members on administrative
hodics., Addiftonzlly, memorards 2rnd reporis shall ke provided by committees
of division chairmen with their approval. Whatever the channels of communication,
they should be clearly understood and ohserved. The representatives of the
Association may attend mcetings of the Board of Trustees and shall enjoy the
privilece of beinn recorcized to speak and ask questions during these meetings.,
Student Status:

When students in the college desire to participate responsibly in the
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govemment of the institution they attend, their wish should be recognized
as a claim to opportunity both for educational experience and for involve-
ment in the affairs of their college., Students expect, and have a right to
expect, that the educational process will be structured, that they will be
stimulated by it to become independent citizens, and that they will have
effectively transmitted to them the cultural heritage of the larger society.
If institutional support is to have its fullest possible meaning, it should
incorporate the strength, freshness of view and idealism of the student

body.
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ARTICLE 19 - NEGOTIATIONS PROCEDURES

19.1 The partics agrce to enter into c¢ollective bargaining

61

no later than February 1, 1975 over a successor agreement in accordance

with Chapter 303, Public Laws of 1968, in a good-faith effort to

reach agreement on all matters concerning salaries, rules affecting

working conditions, terms and conditions of employmeni, and grievance

procedures at Camden County College. Any agreement so negotiated
shall apply to all ithe members of the full-time faculty, be reduced
to writing, be adopted by the Federation and by the Board, and be
sipned by the Board's and Federation's representatives.

19.2 During collective bargaining, the Board and the
Federation shall present relevant data, exchange points of view,
and make proposals and counterproposals.

19.3 Neither party in any negotiations shall have any control

over the selection of the negotiating representatives of the other

party.
19.4 Either party will have the right to caucus at any time.
19.5 When in the view of either party, an impasse has heen

reached on any issue, that party may appeal to the New Jersey Public
Employees Relations Commission (PERC) for the scervices of a mediator
in accordance with Chapter 12 of Rulces and Regulations and State-
ment of Proccedurcs ol the New Jersey Public Employvecs Helatlons
Comnission.

19.6 The parties underianke to cooperate in arranging meetings
al muitually convenioent times and places, furnishing nccessary
intormation and olherwise constructively congsidering and resolving

any such mattioers.



10.
11.
13.
13.

14,

16.
17.
18.
19.
20.
21.

22.

19.7 This statement shall not be cffective and/or binding

~on the parties unless ratified by the Board and the Federatiom. If

this Agreement is not rafified within thirty (30) days from the
exccution hereof, the parties agree to immediately regquest mediation
under Chapter 303, Public Laws of 1968 and to follow the Negotiation
Procedurcs specified in the most recent ratified Agreement between

the Board and the Fazderation.
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ARTICLE 20 - APPLICATION O PROVISIONS OF THIS AGREEMLNT

20.1 In the event that any provision of this Agrecment or
any application of the Agreement to any employee or group of
employees shall be held contrary to law by a court of last resort
of New Jersey or the United States, or by a court of competent
jurisdiction from whose judegement or decree no appeal has been
taken within the time provided for doing so, then such provision
or application shall not be deemed valid and subsisting except to
the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.

20.2 Any individual contract between the Board and an indivi-
dual faculty mecmber heretofore or hereafter executed, shall be
subject to and consistent with the terms and conditions of 1lhis
Agrecment. If an individual contract contains any language incon-
sistent with this Agreement, this Agreement, during its duration,
shall he controlling.

20.3 "Proposed new rules or modifications of existing rules
governing working conditions shall bhe negotiated with the majority
representative heforec they arc cstablished." (Chapter 303,

Public Laws of 1968)

20.1 Copies of this Agreement shall be printed or reproduccd
by the Board and distributed Lo all faculty now employed or hereaftioer
employed hy the Board for the duration of this Agrcement.

20.5 This Agrcement shall be subjecet 1o ratification by Lhe

63

momboers of the Tederation and by the menbers of the Board of Trustoeoes,

20.6 The Federation and representatives ol the Administration

may cstablish monthly mectings for the purpoese of reviewing the
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administration of this Agreement and to discuss problems which may
arise. These meetings are not intended to bypass the grievance
procedure or to be considered contract negotiating meetings but
arc intended as a means of fostering good enmployer-employee

relations.

20.7 The rules, regulations, practices, and statements

of policy of the College shall not conflict with the terms of this

Agrcement.
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ARTICLE 21 - DURATION OF AGREUMENT

This Agreement shall be elfective as of July 1, 1973 and shall continue
In effact until June 30, 1975. If by that time a successor agreement 1s not
agreed to, this Agreement shall remain in effect unless, at any time
thereafter, either party shall glve one week or more notice to the other

of termination.
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APPENDIX T

ACADEMIC CALENDAR 1973-74

FALL SCMESTER

August 21, 22, 23, 24, 27, 28
September 4

November 22, 23

December 11

December 12

December 17

December 18

December 19
December 20, 21

December 21
December 27

SPRING SEMESTER

January 8, 9,10,11,14,15

(8,9,10,11 - full time; 14-15 part-time)
January 21

February 18

April 8-15

May 7

May 8

May 9

May 10

Mav 13

j"‘.tfl\_," 12

May 15, 1&
May 21

Tune 2

Registration
Classes Begin
No Classes, Thanksgiving Recess
Tuesday Classes End
Wednesday Classes End
Monday Classes End

Thursday Classes End

(Make up day for November 22)
Friday Classes End

{(Make up day for November 23)
Final Exam Period (Day Classes)
Winter Recess Begins

Grades Due in the Office of the
Registrar by 12 Noon

Registration

Classes Begin

No Classes, Presidents' Day
No Classes, Spring Recess
Tuesday Classes End
Wednesday Classes Lnd
Thursday Classes End

Friday Classes Ind

Make up day for February 18
Mandav Classes Lnd

(Make up day for April 15)
Final Exam Perliod {Day Classes)
Grades Due in the Qffice of the
Registrar by 12 Noon
Commencement



APPENDIX 11

CAMDEN COUNTY COLLEGE
P. O. Box 200
Blackwood, N. J. 08012

EMPLOYMENT CONTRACT

tt iy agreed batween the Boord of Trustees of Comden County College, porty of the tirst part, and .. ..o,

cveiceeennse porty of the second port, that yaid Boord of Trustess has

amploycd and does hareby engage and employ the soid party of the second part o ... e e e s

wesreemvervarrarnennaee. i the collega, wnder the contrel of soid Board of Trustees,

from B cocniearerrreareee BOF OF e TR 08 BRE e e steaseee,. G0 Of
e 19 oot thanalaryof $ ... 10 b ;wld I e SO

manthly installmants; and thot the sald party of the second part sholl begin rervice on HRE ..oooiiniiiiiivnicrinireceae e reesmes e e e

dOY oF orei st versrsseer e s nerecsany 1 Pcirenne

The soid perty of the second port heraby accepts the employmanit oforesaid and egrees to foithfully do and perfarm duticy
under the employment aforesoid and to observe and anfarce the rules prescribed far the gavernment of the college by the

Boord of Truatces and il administrative officers.

This controct is volid only it signed and returned by the employer no loter tham ... se
Doted FRIL oooiirerneies e v errmran e e rnrarrsasram s erens day of oo e eeevarrerteaeee g V9l , Boord of Trusteas of

the Camden County Callege, in the County of Cemden.

Chairman L .

Employce ... o i e e

Athest . . . . L e Secretory

Form:D1
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Camden County College
Board of Trustees

BY

Gabriel E, Danch, Chailmman

BY
Harry Benn, Secretary

Witnessed by

Witnessed by

Date of Siagnirng

Camden County College Faoulty

Assoclation Affiliated as Local 2324

American Federation of Teachers
(AFL-CIOQ)

BY

Richard Zaleski, Chaiman
Negotiatlons Committee

BY

Chery!l Copeland
Negotiations Committee

BY

Edith Goodman
Negotiations Committee

BY

William Marlin
Negotiations Committee

BY

Norbert Golinskil, President
Ex Officlo member, Negotiations
Commlittee



CAMDEN CDUNTY CUOLLEGE
: D. BOX 229
BLACKWDOD, NEW JERSEY DEG12

e b

PRESIDENT aTTro R. MAUKE, Pu.D.

April 9, 1974.

Camden County College Faculty Association
Affiliated as Local 2324

American Federation of Teachers (AFL-CIO)
Camden County College

Blackwood, N, J. 08012

Attention: Mr. Norbert Golinski
President

Dear Mr, Golinskis

It is agreed that the administration of the College will make a job

analysis of the duties and responsibilities of the division chairmen

and the program directors and coordinators, We will discuss with the
Federation adjustments in pay, where warranted,- for the above classifications
and if agreement is reached to make the changes part of the contract and
retroactive for the 1973-74 academic year.

If there is a change in the structure of the administration and the duties
and responsibilities of the above categories, the administration will
negotiate with the Federation adjustments in workload and compensation for
the 1974-75 academic year,

Sincerely Yours .

OGTE i

e / ) o “-' (/ ) L
Accepted and Agreed By: / SOl T L
Norbert Golinski, President

it C -7 i
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