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PREAMBLE

THIS AGREEMENT entered into this 20th day of

Novenber - , 1989, by and between the BOARD QF
W County of Atlantle,
and State of New Jersey, hereinafter cailled the "Board* and

the BRIGANTINE PRINCIPALS- ASSOCIATION, hereinafter called
the "Assoclation®.,

MWITNESSETH

WHEREAS, the Board hag an obllgatlon, pursuant to Chapter
123, Public Lawa of 974, to negotiate with the Assgclation
as the representative of employvees hereinafter designated
with respect to terms and condltions of employment and

WHEREAS, the partlies have reached certaln understandings
which they desire to confirm In this Agreement,

In consideration of the following mutual covenants, it 1a
hereby agreed as follows:



ARTICLE 1
RECOGNITION

A. The Board hereby recognlzes the Brigantine Princlipals”
Associatlon as the exclusive and scle representative for
collective negotiatlon concerning the terms and conditions
of employment for the followling unit of certificated
personne! under contract to the Brigantine Board of
Education:

Principals
Agslstant Princlpals
Supervisors

Specliflcatly excluded are the Superintendent, and all other
employees Of the Board not gpeclflcally enumerated above.

B. Termz

1, Wherever the terms “"adminlstrators', “employees" or
‘members of the bargalinlng unlit" are used, they shall refer
to all the personnel ment!loned abave,

2. Wherever the term "he* ls used, !t shall refer to
both male and female employees.



ARTICLE IT
HEGOTIATION PROCEDURE

&. The parties agree to enter into collectlive negotlations
over a successor Agreement in accordance with Chapter 123,
Public Laws of 1974, in a goed faith effort to reach
agreement on all matters concerning the terms and
conditicns of employee’s employment. Such notification of
negotlations shall be glven not later than October i1 of the
calendar year preceding the calendar vyear In which this
Agreement expires, Any Agreement So negotiated shall apply *
to all members of the unit, be reduced o writlng, be
gslgned by the Board and the Asgsgsociatlion, and be adopted by
the Board.

B. Durling negotiatlon, the Board and the Assaclation shall
present relevant data, exchange paolnts of view, and make
propasals and counter-proposals,

C. Neither party in any negotiation shall have control over
the seiection of the negotlatling representatives of the
other party. The parties mutually pledge that their
repregsentatlives shall be c¢lothed with all necessary power
and authority to make propo=zals, consider propasals, and
make counter-proposals in the course of negotfaticons. Any
disputes over thls lasue shall not be subject to the
grlevance procedure but should be processed through the
appropriate forum.

0. Representatlve(s,) of the Board and the Assocliation’s
Negotiating Committee shall meet when necessary for the
purpose of reviewing the administration of the Agreement,
and to regsolve problems that may arise. These meetings are
nat lntended to bypass the grievance procedure.

E. In accordance wlth Chapter 123, Public Law, 1974, any
proposed new rules or modificatlons of rules relatling to an
employee’s terms8 and conditions of employment shall be
negotiated with the Assoclatlon,

F. Should a mutually acceptaple amenament to thls Agreement
be negatlated by the partles, [t shall be reduced to
writing, be signed by the Board and the Association, ana be
adopted by the Board.

G. This Agreement incorporates the entire understanding of
the parties on all matters which have been the subject of
negotiation. During the term of this Agreement, neither



party shall be required to negotiate with respect to any
such matter covered by this Agreement.

H. This Agreement shall not be medlfied (n whole or in part
by the partles except by an Instrument In wrlting duly
executed by both parties.

I. Except as this Agreement shall hereinafter otherwlise
provide, all terma and condltionz of employment appilcable
on the effective date of thls Agreement as establ ished by
the rules, regulationg andror policles of the Board n
force on salid date, shall continue to be 20 appllicable
during the term of thls Agreement. Unless otherwlse
provided In this Agreement, nothling contalined herein shall
be Interpreted and/or applled so as to ellmlnate, reduce or
otherwigse detract from any emptoyee benefit existing prior
to {tas effective date,



&. DRefinltliong

1. A grievance shall mean a clalm by an employee, a
group of employees, or the Asscoclatlion that there has been
a vigiatlon, mlsappllication or misinterpretation of this
Agreement and shall be subject to binding arbltration.

2. A claim by an employee, a group of empiovees or the
Agsaclation based upon the interpretation, vialation or
appllcation of a Board rule, policy, or adminlstrative
decision, as thege affect terms and conditlions of
employment, shall be sublJect to the grlevance procedure,
but shall be subject fto advisory arbltration only.

B. Purposge

l. The purpoge of this procedure ls to secure, at the
lowest possible ltevel, solutions to grievances. Both
partleg agree that these proceedings wlll pbe kept as .
informal and confldential as may be appropriate at any
level of the procedure.

2. Nothing herein contained shall be construed as
llmiting the right of any emplovee having a grlevance to
discuss the matter lnformally wilth the approprlate member
of the admlnistratlon, and having the grievance adjusted
Wwithout Intervention of the Associatlion, provided
adjustment is nat lnconsistant with terms of this
Agreement.

C. Brocedure

Since it Is Important that arlevances be processed as
rapidiy as posgible, the number of days indicated at each
level should be considered as a maximum and every effort
should be made to expedite the process. The time llmits
specifled may, however be extended by mutual agreement,

1. LEVEL ONE - Superintendent

An employee with a grlevance shall flrst discuss |t
wlth the Superintendent with the objective of resolving the
matter Infermally. If the grlevance cannot be resolved
iInformally, the employee shall reduce such grievance ta

writing ,



A grievance to be considered under this procedure
shall he initiated py the employee within twenty-five (25)
calendar days of its occurrence. A declislon shall pe made
within flve (5) school days after presentatlon of the
written grievance at this Level. If the Superintendent is
without authority to regsolve the grlevance, the grievance
shall be forwarded by the Superintendent to Level Two
within twenty-four (24> hours of submigssicn except {n the
event of the Superlintendent’s absence 'In whlch case the
grlievance shall be forwarded withln forty-elght (48) hours
of submission.

2. LEVEL TWQ - Board of Education

A grievance may be flled with the Board of Educaticn
within flve (5) school days after the Superintendent‘s
decizslon, Upon request of the Assoclatlon, the Board shall
afford the grievant and the Assocliatlon a hearing before
the Board regarding sald grievance. The Board of Education
shall make a decislon on the grlevance within thicty (30>
school days after receipt of the grlievance.

a., Appointment to, or lack of appolntment, or lack of
retention in any positlen for which tenure is not
poggible nor requlired.

b. The lack of pgffer of contract to a non-tenured
administrator.

3. LEVEL THREE - Arbifration

A grlevance may be submitted to elther bhindling or
advisory arbhitratlon (ln accordance with paragraphs & angd B
abave) within ten (10) =schocl days after the Board of
Educatlon‘g decglslon,

D. Authority of the Arbitrator

1. If the grievant is disgsatisfied with the decision of
the Board of Education and the Assocliation deems the
grievance to be meritorious, the Assoclatlon may request
the appalntment of an arbltrator by requesting the New
Jergey Public Employment Relations Commlssion to submit a
rogter of persons guallifled to function as an arbitrator in
the dlspute In guestion. If the parties are unable to agree
upon a mutually satisfactory arbitrator from the |lst
submitted, they will regquest the New Jersey Public
Employment Relations Commisslon to submlt a second list, If
the partliles are unable to agree upon a mutually
satisfactory arbltrator from the second list, the New



Jersey Public Employment Relatlons Commission may be
reguested by elther party to designate an arbitrator.

2. The arblitrator shall function in accordance with the
rules and procedures of the New Jersey Publlc Emplovient
Relatlens Commission.

3, The arbltrator shall 1imit himself to the |gsue
before him and consider nothing else, He shall have no
power to add teo, subtract or modlfy the Agreement befween
the partles or any pollcy of the Board of Educatlon,

4, The arbltrator shall set forth his findlngs of fact
angd conclustions of law upon which hls decigsion ls based.

5. The arblitrator shall be bound by decisions of the
Commisgioner of Education of New Jersey, decislons of the
State Board of Educatlon of New Jersey, the declsions of
the Courts of New Jersey, and all New Jersey Statutes.

E. Cogts

The cost for services of the arbltrator, inciuding per
diem expenses, if any, and actual and necessary travel,
subsistence expenses and the cost of the hearing rcom shall
be borne equally by the Board and the assoclation. Any
other expenses lncurred shall be pald by the party
tnourring same.

F. Repregentation

Any aggrieved person may be represented at all stages of
the grievance procedure by himself, or at his optlon, by a
representatlive selected or approved by the Agsociation.
When an employee 13 not represented by the Assoclation, the
Agsoclatlon shall have the right to be present and to state
its views at all stages of the grievance procedure. Such
procedure concerning representation shall not apply at
Leve) One.

G. Reprisals

No action of any kind shaill be taken by the Board ar by
any member of the adminigtration against any party ln
interest, any member of the Association, or any other
participant in the grievance procedure by reasons of such
participation.



H. Miscellanegqus

[

1. All unsatlsfactory decislons rendered to the
aggrieved persons at Levels One, Two, and Three, shall be
in writing, setting forth the declislon and the reason or
reasons therefore, and shall be tranasmlitted promptly to atl
parties In interest and to the Assoclation.

2. All documents, communlcations, and record dealing
wlith the processing of a grievance shall be flled (n a
geparate grievance flle and shall not be kept In the
personal flile of the particlpants.

3. All meetings and hearings under thls procedure shall
not be conducted in publlc and shall lnclude only such
partles In interest and their designated or selected
representatives heretofore referred to In this procedure,
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ARTICLE 1V
SALARIES AND BENEFITS

A. The salarie=s of all members of the unit covered by this
Agreement are set forth In the Salary Schedules which are
attached hereto and made a part hereof.

1, Present Board Pollicy will be continued wherehy all
administrators will be pald twice a2 month In equal
Ingtaliments July through June with the exception of
December, The December pay will be made to personnel ag [n
the past In one (1) lnstallment on or abaut the flifteenth
(15> of the month.

2. Present Board Pollcy wllil be continued whereby when a
payday falls on a school hollday or weekend, checks willl be
distributed on the lasat school day prior to the holliday.

B. Membershlps/Dueg

l. The Board agrees to pay each adminlstrator’s annwnal
dues to the Mational and New Jersey Princlipalsgs and
Supervisors Assgsoclation.

2. The Board wlll pay for additlonal membership fees for
professlonal organizations upon the approval of the
Superintendent.

C. Principal’g Convention
The Board agrees to pay the costs for each administrator

to attend the annual nationat Principal‘s convention 1f
he/she 3o desires to attend.

D. Additiconal Benefitg
Any lncrease or improvement of beneflts and privlleges

for personnel supervlised by the administratlion shall also
apply to ail adminlstraters,

11



ARTICLE V
EMPLOYEE RIGHTS

A. Riahts and Protectlon in Repregentation

Pursuant to Chapter 123, Public Laws of 1974, the Board
hereby agrees that every member of the bargalning unit
shall have the right to freely organlize, join and suppoct
the Assoclation and lta affillates, or refraln therefrom,
for the purpose of engaging in collective negotlations and
other lawful c¢oncerted activitles for mutual ald and
protection. The Board agrees that It shall not discourage
nor deprive or c¢oerce any employee in the enjoyment of any
rlaghts conferred by Chapter 123, Publlc Laws 1974, and that
it shal! not dlscrimlnate agalngt any member of the
bargaining unit with respect to hours, wages or terms and
candltlions of employment, by reason of his membership or
non-membership in the Association and its affillates.

B. Personnel Records

l. An employee shall have the right, upon request, with
reasonaple notice, to review the contents of his personnel
flle and to receive coples of any documents contalined
therein. An employee shall be entlitled to have a
representatived(s) of the Association accompany him during
such review. Review of the documents shall be done in the
presence of the Superintendent or hls deslanee,

2. No material derogatory to an employee’s conduct,
service, character or personallty shall be placed in his
personnel file unless the employee has had an opportunity
to review the material. The employee shall have a rlght to
submit a rebuttal which shall be attached to any such
material.

3. The Superintendent s personnel flle shall bhe the
officlal flle,.

C. Just Cauyse Provision

1. No adminlistrator shall be dlisciplined, reduced in
rank or compensatlon or deprived of any professional
advantage wlthout Just cause.

2. Whenever any administrator is required to appear
before the Board, the superintendent, or any commlttee of
the Board concerning any matter that could adversely affect
the employment of that administrator, he shall be glven

12



*

prior notice (which shall be in writing) of the reasons for
such meeting or lnterview and may have representatives gt
the Aggociation andrsor an attorney pregent to advise him
and to represent him during such meetings or interviews.

3. Any criticism by a superior or member of the Board ofw
Education of an administrator shall be ln confidence anc

not in the presence of other teachers, parents, students or
at publi¢ gatherings

13



ARTICLE VI
ASSOCIATION RICHTS AND PRIVILEGES

A. Informatlon to Agsociation

The Board shall make avallable to the Assoclation for
Ilngpection, all flnanclal records and data, and {nformatlon
In the public domalin pertinent thereto of the Brigantine
School District, upon request.

B. Releaged Time for Meetinug

Wnenever any representative of the Assoclation or any
employee partlelpates durlng worklng hours |n negotiatlons,
grlevance proceedlngs, conference, or meetlings, which
relate to Assoclatlon business with the Board aor
Administration, he shall suffer no loss In pay; however, it
is agreed that such negotlatlions, grievance proceed|ngsa,
contferences or meetings shall be subject to mutual
schedul ing by the Board or |ts representatlvesa, and the
Associatlion.

C. Use of School Bulldinas

The Association and its repregsentatives ghall have the
right to use school buildlngs for lawful Association
business between the hours of 7:30 a.m. and 9:30 p.m. on
school days, provided that the gpace requested !s not
otherwlse in use, The Superintendent shall be notified in
advance of the time and place of all such meetings.

£ .
D, Use of Schopl Eguipment

The Associatlion shall have the rlght to use school
facillties and equipment, lncludling typewriters,
mimecgraphing machines, other dupllcating equipment, audlo
visual equipment and computers at reasonaple times when
Such equipment is not otherwise in use., The Assoclation
shall provide lits own supplles and shall bs responsible for
any damage =sustained by such equlipment during Assoclation
usge.,

14



A. Work Year

{. The work year for administrators shall be from July |
through June 30. The administrators’ work schedule ag of
the first officlal day of school for the teachlng staff
through the lagst official day of school for the teaching
gtaff, shall be the same as that worked by the teaching
staff. .

2. Adminlatrators shall be entitled to the fo!lowlng
holldays with pay: .

Independence Day (or day of celebratlon)
Lapor Day

I1f elther holiday should fall on a Saturday or
Sunday, each adminigtrator shall receive one {12
compensatory day for each hollday elther on the Monday
following said holiday or the Friday preceeding the
hallday.

B. ¥Yacatlons

{. All twelve (12) month administrators shall be
entltled to twenty (20) vacation days per vear.

2. Bffective July 1, 1990, up to ten (10) days of unused
vacation leave may be carried forward and must be utilized
prior ta June 30 of the succeedlng school year. An
administractor shall be compensated at his per diem rate of
pay for any unused days that were carried forward and not
used by June 30 (maximum 10 days).

3. The amount of days allowed Lo be carrled farward
ancdsor compensated for may exXceed ten (10) upon the
recommendation of the Superintendent and approval by the
Board.

4, It is agreed that for the |[989=-1920 year oniy,

administrators gshall be pald for all unusedq vacation leave
at his per diem rate of pay.

15



A. Sick [Leave

All adminlistrators employed in the Brigantlne Schoals
shall be entltled to elghteen (18) 'sick leave days each
schoo] vear as of July 1, whether or not they report for
duty on that day.

B, Accumylation .

Unused sick leave days shall be accumulated from jyear to
vear with no maximum llmlit.

B. Iransfer of Jick Leave

Those acminlstrators who transfer into the Brilgantine
Schools with a certifled accumuliation of sick leave from a
prior school distrlict will be granted ten (10) sick leave
days from their non-Brlgantine accumulated time beglnnling
on their fourth year ¢(4th) contract year In Brigantine and
an addltional ten (10) accumulated sick leave days each
year thereafter not to exceed flity (50> transferred
accumutated gick leave days.

F. Compengation for Unused Sick Leave

1, Upon retirement, the retiring administrator shall be
compensated for his/her accumulated sick leave at rates
that are 20% higher than the per dlem and maximum rates
afforded to the professional teaching staff.

2. To be ellgible for such compenzation, an employee
must have at least flifteen (15) years of experience,
including teaching <(not reaquired to be In Brlgant!lne),

3. Notification of lntent to retire must be given by
June 30 of the calendar year prior to the year of
rettrement. [f notiflcation lg not glven, payment will not
be made to the employee until the beglinning of the fiscal
vear following the year of retirement.

4, The emplovee has the optlon of recelving such

compensation upon retirement or deferrlng such payment
untlil January 2, follaowlng the vear of retlrement.

16



ARTICLE IX
LEAVES OF ABSENCE

A. Ag of the beginning of each schoel/work year,
administrators shall be entitled to the same temporary
non-agcumulative leaves of absence with full pay and
extended leaves of abgence wlthout pay each year as
provided in the Agreement wlith the Brigantline Education
Assaoclatlion.:

17



ARTICLE X
INSURANCE PROTECTION AND HEALTH BENEFITS

Health Benefits shall be provided to admlnistrators ln the
same mannher as provided to the professional staff.
L J

18



ARTICLE XI
DEDUCTIONDS FROM SALARY

A. 1. The Board agrees {o deduct from the salarles of lts
employees, dues for the Brigantlne Princlpals’ Assoclatlon,
the Atlantic County Councl) of Educatlon Assoclations, the
New Jersey Education Association, or the Nationai Education
Assoclatlon, ¢or any one or any combination of such
assoclationg, as sald employee individually and voluntarily
authaorlize the Board to deduct. Such deductions shall be
made Iin compllance with Chapter 310, Public Laws of 1967,
N.J.S.A. 82:14-15, 9e, and under rules establlshed by the
State Department of Educatlon., Sald monles, together with
records of any corrvrectlions, shall be transmitted to the
Treasurer of the Brlgantine Prinlpais‘ Assoclation by the
flfteenth C1Sth) of each month following the monthly pay
period in which deductlons are made. The Association
Treasurer shall dlsburse such monles to the appropriate
association or asscciations. Employee authorizatlions shall
be in writlng.

2. Each of the assocliatlions named above shall certify to
the Board, in writlng, the current rate of its membership
dues. Any assoclatlon which shall change the rate of (ts
membershlp dues shall give the Board written notice prior
to the effectlve date of such c¢hange.

3. Addlitional authorlzation for dues deductlon may be
cecelved after August | under rules established by the
State Department of Education,

4, The flling notice of an employee’s w!lthdrawal shall
be prior to December 1, and become effective to halt
deductlions as of January |, next succeeding the date on
which notice of withdrawal is filed.

B. The Board agreegs to deduct from emplovee’s salaries
money for local, state, and/or natlonal assocliations
services and programg as sald employees individually and
voluntarily authorlze the Board to deduct and to transmit
the monies promptiiy to the Brigantine Education
Assoclatlon. Any emplovee may Have such deductlons
dlscontlinued at any time upon sixty (60) days written’
notice to the Board and the approprlate associatlion.
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ARTICLE XI1
BOARD’S RIGHTS

A. The Board of Educatlon reserves to itself sole
Jurlisdictlon and rlight, In compllance with the laws of the
State of New Jersey and the rullngs of the State
Commlasloner of Educatlon, to hlire, agssign, promote and
dlrect employees covered by thls Agreement or to take
digsciplinary action against said employees (up to and
including discharge) for Jjust cause, to manage school
operations, and to take whatever actlons may be necessary
to accompl!ish the missions of the school district except as
may be gpeclfically provided by the language of this
Agreement. )

20



ARTICLE XIIL
TUITION REIMBURSEMENT

A. Tultlon Relmburgement

1..Tultlon Relmbursement wlll be pald for graduate study
in the flelds of educatlon, educatlional administration,
buslness administration/management or related fields upon
approval ©of the Superintendent up to three (3) courses per

year.

21



ARTICLE XIV
MISCELLANFOUS PROVISIONS

&, Thls Agreement constltutes Board and Assoclation Policy
for the term of sald Agreement and both parties shall carry
out the commliments contalined hereln. All practlces and
benefits in effect prlor to this Agreement shall contlinue
in effect and shall not be reduced or ellmlinated.

B. If any provislon of this Agreement, or any applicatlaon
of thizs Agreement to any employee or group of empioyees, is
held to be contrary to jaw, then such provislen ar
application shall not be deemed valid and subsisting,
except to the extent permitted by law, but all other
provisions or applications shall continue in full force and -
effect. '

C. Any Indlvldual contract between the Board and a member
of the unlt hereafter executed, shall be sublect to and
conslistant wlth the terms and condlitions of this Agreement.
If an individual contract contains any language
Inconslatant with thlis Agreement, thls Agreement, durlng
lts duration shall be controlling. -

0. The Board and the Asscclation agree that there shall be
no discrimination, and that all practlces, procedures, and
policies of the school system shall clearly exempllfy that
there is no dlscriminatlon in the hiring, tralning,
assignment, promotion, transfer, or dlaclpline of employees
or in the applicatlon or admlnlistration of thls Agreement
on the basls of race, creed, c¢olor, rellglon, natlonal
origin, sex, domliclle, or marltal status,

E. Coples of this Agreement shall be printed at the expense
of the Board within thirty (30) days after the Agreement is
glgned and presented to all employees now employed,
hereafter emplayed, or considered for employment of the
Board, The Board agrees to provide ten (102 extra coples of
the printed Agreement to the Assocciation.

F. Whenever any notice i3 required tc be given by either of
the parties to this Agreement to the other, pursuant to the
provisions of thls Agreement, elther party shall do so by
certified mail at the following addresses:

1. 1f by the Agsociatlon, to the Board at the Board’s

office to the .Secretary.
2, If by the Board, to the Assoclation Pregident s
achool address, o home address during vacatlons.
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ARTICLE XV
DURATION QF AGREEMENT

This Agreement shall be effectlve July 1, 1989, and shall
continue Iln effect unt!l June 30, 1991, Thig Agreement
shall not be extended orally and it is expressly understgod
to expire on the date lndlcated.

IN WITNESS WHEREOF, the parties hereto this_20th day of
Nnyemher , 1989, thereto cause thls Agreement to be
glgned by their respectlve Presidents, attested by their
regspectlve Secretaries, and thelr corporate seals Lo be
placed hereaon, all on the day and the year flrst above
written.

BRIGANTINE PRINCIPALS’
ASSQCIATION
By 2%'//'%\. L;L“ )AV/- BY:\C?"VLA/C"L;CA/}L& ARy p’
Presldent Presldent
AT3F5T= , ATTEST:;? j
Cpssd f Gubiako—. /] s
Sefretary Secifkﬁ?y '
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HAME DASE SALARY ..
Donald A, MarCanAinG . e v essrsaasvanenerssssssas-.B63,340
Wlllla Raye-uvo.----.oo.--.---....-----...:--c$53;000

Myron Plotkln...tv."".ilo.lcntvt-..oivtoioln$4?'700

In additlon to above, the following longevity shall be pald
to eligible adminlstrators and included in their base
salary: ;

Beginning the 219t vear..cevrsvrrnsnena..4%

Beginning the 25th vear...sveoreetaeacns .0.5%
Beginning the 30th Year, vt isenscnrnees %
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SALARY SCHEDULE A-2
ADMINISTRATORS - 1990-1991

1. Each admlnistrator’s salary shall be increased by 7% or
the same average percentage rate as recelved by the
protfegslonal teaching staff, whlchever (s greater.

2. In additlen to above, the followlng longevity shall be
pald to ellglble adminlstrators and lncluded [In their base

salary:
Beginning the 218t yvear....cvervevscasss.4%

Beginning the 25th ¥Yeal . v cesrreerirenesee5.5%
Beginnlng the 30th YAl i ceetnarrerrnsens I
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BRIGANTINE PRINCIPALDS. ASSOCIATION
OFFICERS ~ 1989-1990

Donaid A. Marrandlno - Presldent
Willla Raye - Vice-President
Myron Plotklin - Secretary

BRIGANTINE BOARD OF EDUCATION

Mr. Steven Vanlote - Preslident

Mrs. Carol Callowhill - Vice Preglident
Dr. Robert Bray

Dr. Emerson Tracy

Mr. George Norrls

Mrs. Ruth Hahnaman

Mr. Hance Jaquet

Mrs. Carol Bubeck - Secretary

Dr. Lawrence Winchell - Superintendent
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