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PREAMSBILE
This Agreement entered into bv the Monmouth County

Welfare Board, hereinafter referred to as the "Employer",

and the Communication Workers of America, AFL-CIO, herein- S

after referred to as "CWA", nhas as 1ts purpose the promotion

of harmonious relations between the Employer and the CWA, the

establishment of an equitable and veaceful procedure for the

resolution of differences and the establishment of rates of

pay, hours of work and other conditions of employment, All

the terms and conditions of this Agreement are to become

effective January 3, 1978 unless specifically agreed otherwise.

1. RECOGNITION

The Employer recognizes the CWA as the sole representative
of the employees 1in the following unit:

All employees employed by the Monmouth County
Welfare Board, Assistance Program, excluding
managerlal executives and supervisors within

the meaning of the act; 1.e., the Director,
Deputy Director, Counsel, Assoclate Counsel,
Legal Assistant, Administrative Supervisors,
Director of Research, Project Administrators,
Assistant Administrative Supervisors, Fiscal
Officer, Personnel Officer, Personnel Assistant,
Personnel Aide, Chief Clerk, Persons used as
Recorder of EBoard Minutes, Managzement Speclalist,
Data Processing Coordinator, Secretaries to
Director, Deputy Director and Counsel.



2. PALARIES

' All employees in the bargainineg unit were paild in the calendar
year 1977 as indicated in the schedule attached hereto designated as
Appendix A, and will be paid in the calendar year 1978 as indicated-
in the schedule attached hereto designated as Appendix B. The salarigs/
in Appendix B are to be effective January 1, 1978, and are to be adJ/
Justed step~to-step. Annual increments will be given on a quarterly
basis, on each employees anniversary date, in accordance with the
provisions of Ruling 11.

A. Annlversary Date

1. All employees hired before July 1, 1972 will have an
anniversary date of July 1 for each succeeding year unless changed
by promotion as hereinafter desc¢ribed.

2. All employees hired July 1, 1972 or thereafter, will
have thelr anniversary computed as follows: Employees hired July 1
through September 30 have an anniversary date of October 1 of the
follbwing year; employees hired from October 1 through December 31
will have an anniversary date of January 1 of the second year follow-
ing date of hire; employees hired from January 1 through March 31
will have an anniversary date of April 1 of the following year; and
employees hired from April 1 through June 30 will have an annlversary
date of July 1 of the followling year, in accordance with the provisions
of Ruling 11.

3. Any employee who recelves a promotion whereln sald employee
recelves at least a two-step increase on thelr old range, will auto-
matically have their annlversary date changed from the hiring date as
heretofore agreed to their promotion date. This new anniversary date
will be computed in the same manner as though the employee was hired
on thelr promotion date.

-2~ -



B, Promotilions

4

L Any enmployvee who 1s nromoted or reclassified to another
title with a hipher salary ranre shall have his/her salary ad-
Justed so that 1t provides an 1ncrease.in nay of one 1increment - /
of the prescent salary range plus the amount (ir.necessary) to /
adjust and .equalilze the employee's salary to the proper stepiﬁf
the new salary range.

C. Demotions

If any emnloyee is subsequently appolnted to another
title with a lower salary, the employee's salary will be re-
constructed on the basis of the employee's previous employment

record In accordance with Rullng 11,

3. AGENCY OR UNION SHOP

\;f lenislaﬂion maltes Asency or Unlon Shop mandatory, it
is arreed that the parties hereto will meet within 30 davs to
nerotlate implementation of such legislation making Agency or
Union Shop mandatory. If leclslation makes Agency or Unlon Shop
permissable, it wili be subject to nerotiation in the succeeding
contract.

4, UNION DUES

Fmployer arrecs to deduct from the ray of each employee
monthly who furnishes a written authorization for such deductlion
in a form accentable to Employer, the amount of monthly Union Dues.
Dues shall be $5.00 rer month or such amount as may be certified
by the CWA to the Employer at least thirty (30). days prior to
the month 1in which the deduction of Union Dues 1s to be made.

Deduction of Union Dues made pursuant hereto shall
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be remitted by the Employer to the CWA c¢/o Secretary-Treasurer,
Communications Workers of America, AFL-CIO, 1925 "X" Street N.W.
Washington, D.C. 20006, by the 10th day of the month following
the calendar month 1n which such deductlons are made, together .-
with a list df employees from wnose pay such deductions were
made. A cooy of such llst shall also be delivered to the Local
CWA President.

The CWA agrees to indemnify and hold the Employver harm-
less against any and all claims, sults, orders or Jjudgments
brought or issued agalnst the Employver as a result of pro-

visions of this Article.

5. GRIEVANCE PROCEDURE

A. Purnose

1. The purpose of thls procedure 1s to secure, at the
lowest possible level, equitable solutions to the problems which
may arlse affecting the terms and conditions of employment. The
parties agree that thls procedure will be kept as informal as may
be avpropriate. |

2. Nothing herein contalned shall be construed as
limiting the right of any empldyee having a grilevance to discuss
the matter informally with any appropriate member of the Ad-
ministration, and having the grilevance adjusted without the 1in-

tervention of the Union.



B, Definitions

-

5, The term "grievance" shall mean an allegation that

there has been:

l. A misz-interpretation or mis-application of the
terms of thils Agreement which 1s subject to the grievance pro- .
cedure outlined herein and shall hereinafter be referred to as
a "contract grievance”; or

2. Inequitable, improper, unjust application or mis-
interpretation of rules or regulations, exlsting policy, or
orders applicable to the Welfare Board which shall be processed
up to and Iincluding the Welfare Board, and shall herelnafter
be referred to as a "non-contractual grievance',

C. Presentatlion of a Grilevance

The Welfare Board agrees that 1in the presentation
of a grievance there shall be no loss of vay for the time
spent 1n presenting the grievance by the grievant and one
union representative who 1s an employee of the Board through-
out the grilevance procedure.

D. Stevs of the Grievance Procedure

The foilowing constitutes the sole and exclusive
‘method for resolving grievances between the parties covered
by thls Agreement.

Step 1

The grievant shall institute action under the pro-

visions hereof in writine, sirfned and delivered to his immediate



B, Definitions

-

The term "crievance” shall mean an allegation that
there has been:

1. A mis-interpretation or mis-application of the
terms of thils Agreement which 1s subject to the grlevance pro-
cedure outlined herein and shall hereinafter be referred to as
a "contract grievance"; or

2. Inequitable{ improper, unjust application or nis-
interprefation of rules or regulations, exlsting nolicy, or
orders applicable to the Welfare Board which shall be processed
up to and including the Welfare Board, and shall herelnafter
be referred to as a "non-contractual grievance".

C, Presentatlion of a Grilevance

The Welfare Board agrees that in the presentation
of a grievance there shall be no loss of pay for the time
spént in presentlng the grievance by the prievant and one
union representative who is an employee of the Board through-
out the gr;ev;nce procedure,

D. Stens of the Grilevance Procedure

The foilowing constitutes the sole and exclusive
method for resolving grlevances bhetween the partles covered
by thls Agreement.

Step 1

The grievant shall institute action under the pro-

visions hereof in writine, sisned and delivered to his immediate
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A

Supervisor within fifteen (15) working days of the occurrence
complained of, or within fifteen (15) working days after s/he
would reasonably be expected to know of 1its occurrence. Fallure
to act within said fifteen (15) days shall be deemed to constitute /
an abandonment‘of the grievance. The grievant may be represented
by an employee who is the Shop Steward. The Supervisor shall
render a decision in writing within five (5) working days after
receipt of the grievance.
Step 2

If the grievant .1s dissatisfled with the Supervisor's decision
s/he must petition his/her Administrative Supervisor within two (2)
working days and the Administrative Supervisor will render a de-

eilsion within ten (10) working days.

Step 3

a. In the event satisfactory settlement has not been reached,
the grievant shall, in writing and signed, flle his/her complaint
with the Director of Welfare within five (5) working days following
the determination at Step 2. The grievant may be represented by
an employee who is the Shop Steward or Local Union Officer.

b. The Director of Welfare{ or his designee, shall render
his decision, in writing, within ten (10) working days after the
receipt of the complaint.

Step 4
a. Should the grievant disagree with the decision of the

Director, or hls designee, the argrieved may, within five
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(5) :working days, submit to the Tbard a statement, in writinr,

and sirned as to the 1ssues in dilspute. In the event the grie-
vant files his/her statement with the Board at least ten (10)
workling days prilor to a Board lieetinrm, the matter shall be placed/‘
on the apenda for that Doard lleetinr. Statements filed less tﬁan
ten (10) working days before a Board Heeting may be heard by the
Board at the meetins or, at the BRoard's discretion,lplaced on the
arenda for the followlng meetling. The Board shall review the de-
cision of the Director together wlth the disputed areas submitted
by the grievant. The prievant and/or the Unlon representative

may request an apvearance before the Board. The Board will,rénder
its decision, in writing, within twenty (20) workingp days after
the DBoard HMeetinp at whicﬁ the matter has been reviewed, If the
Board's declsion involves a non-contractual grlevance, the de-

clsion of the Board shall be {inal.

b, The grievant may be represented by the Local Union
Officer and/or the Chief Shop Steward. The Internatlonal Unilon
Representative may be present. A ninority organlzation shall

not present or process rrievances.

a. Any unresolved contract grievance (as defined in B.1,
Definitions above) except malters involving appolntment, pro-

motion or assirnment or matters within the excluslve province
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qf Civil Service, may be appealed to arbitration dnly by the
International Union. The Union must file the request for ar-
bitration within twenty (20) working days after the receipt of
the Board's written decision. |

b, Nothing in thls Agreement shall be construed as com-
pelling the Internatlonal Union to submlt a grilevance to arbi-
tration or to représent an employee before Civil Service. The
International Unlon's declsion to request the movement of a grile-
vance to arbltration or to terminate the grievance prilor to sub-
mission to arbitration shall be final as to the interests of the
grievant and the Internatlional Unilon.

| c. Where the grievance involves an alleged violation of

individual rights specifled in Civil Service Law and rules for
which a specific appeal to Civil Service 1s avallable, the in-
dividual may present his/her complaint to Civil Service directly.
The grievant may pursue the Civil Service procedure or the grie-
vance procedure as herein provided. Once the grievant makes the
selection of orocedure, such election shall be deemed final and
binding and constitute an absolute walver of the procedure not
selected. The electlion willl be made 1n writing at the appropriate
time on the grievance form. |

d. The arbitrator shall be selected from the members of a
panel malntained by the Institute of Management and Labor Relatlons
of Rutgers Unlversity, in accordance with the selection procedures

of the Institute, and shall be designated on a case-by-case basis.

’
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e. The partles shall mcet at least ten (10) working days
‘priop to the date of the arbitration heéfing to frame the 1ssues
to be submitted to the arbitrator and to stipulate the facts of
the matﬁer in an effort to expedite the hearing.

’

f. The decislon or award of the arbitrator shall be final k//
and binding on the Welfare 3Board, the Union, and the grievant or
grievants to the extent permitted by and 1n accordance with
applicable law and thls Apgreement.

Any arbitration-decisions or awards affectinc m;tters
covered by Ruling 11 shall be subject to review by the Department
of Human Services, Division of Publle Welfare. Where the Depart-
‘ment of Human Services, Dlvision of Public Welfare, refuses to
approve an arbitrator's decision or award as being in contra-
vention of Ruling 11, this shall not be construed as preventing
the unlon from thereafter moving in an appropriate forum for the
enforcement of the arbitrator's decision or award,

g. The arbltrator may prescribe an appropriaﬁé back pay
remedy when s/he finds a vieolation of this Agreement, provided .
such remedy 1s permitted by law and 1ls consistent with the terms
of this Arreement, except that s/he may not make an award which
excecds the Welfare Board's authority.

The arbitrator shall have no authority to prescribe a
monetary award as a penalty for 2 violation of this Arreement.

h. The arbtitrator shall not have the power to add to,
subtract from, or modify the provisions of thils Apgreement and
shall confine his/her declsion solely to the inteérpretation and
application of this Aprecement., S/he shall confine him/herself

to the preclise issue submitted for arbitration and shall have’nb

f

-
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authority to determine any other issues not so submitted to
him/her, nor shall s/he submit observations or declarations of
opinions whiech are not esse2ntial in reachlnp the determination,

i. The costs of the services of the arhitrator shall "///
be borne equally by the Board and the International Unlon. lAny/
other exvenses 1incurred in connection with the arbitration shall
be pald by the party incurrins the same,

J. The cost of the transcript, i1f any, will be borne
by the party requestine it. If both parties request a trans-
cript, the cost will be shared eaqually.

k. The arbitrator shall hold a hearing at a time and
place convenlent to the parties as expeditlously as possible
after his/her selection and shall issue‘his/heﬂ declsion, in
writing, within thrity (30) days after the close of the hearing.

1. Grievance resolutions or decislons at Steps 1
through 4 shall not constitute a precedent in any arbitration
or other proceedinyg unless a specific arreement to that effect
ls made by the authorized repressntatlves of bLoth parties. Th;s
is not to be construed as limitine the richt of elther party to
introduce relevant evidence, includinm such srievance resolution,

as to the prlor conduct of the other party.

6. LEAVE FOR FULL-TIME HIPLOYEES

A, Vacation leave will be gsranted as follows, effective
January 1, 1977:
1. Durins the first five vears of emplovment - one (1)

working dav per month (twelve (12) days per year), except those

T-10- .



" (12th) year - one and oﬁe—quarter (1%) days per month (fifteen (15)

persons emploved prior to January 1, 1975 shall have fifteen (15)

.working days per year from the third (3rd) year of employment through

the fifth (5th) year of employment.

2. After five (5) years of employment through the twelfth

”
/
days per year). -
3. After twelve (12) years of employment through the

twentieth (20th) year - twenty (20) working days per year.

4, After twentieth (20th) year of employment onward twenty-
five (25) working days per year.

5. Any employee who desires to be paid his/her salary
prior to going on vacation shall file a written request with the
Personnel Department at least fifteen (15) working days in advance
so payment may be accomplished,

Vacation allowances must be taken dur;ng the current calendar
year, at such time as permitted or directed by the appointing
authority, unless 1t has been determined that 1t cannot be taken
in accordance with the regulations of the Department of Civil Service.
Any unused vacatlon may be carried forward into the next succeeding
year only.

B. Holidays

The followlng days are paild holidays:

New Year's Day

Martin Luther King's Birthday

Abraham Lincoln's Birthday

Georpge Washinpgton's Birthday

Good Friday

Memorial Dayv

Independence Day

Labor Day

Columbus Day

Veteran's Day

Election Day

Thanksgiving Day

Christmas Day ‘
- -11.
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When any one of the aforementioned holidays falls on a
Sunday, 1t will be celebrated on the followlng Monday; additional

holidays as established from tlme-to-time by gubernatorial pro-

_clamations; additional days which may be established by appropriate

authority by rule, proclamation or order in a given locallty as
holldays for public employees in that locality. 7/

C. Sick Leave

Sick leave will be granted as follows:

1, All full-time employees will be granted sick leave at
the rate of one (1) day per month, or major fraction thereof, during
the remainder of the first (1lst) calendar year of employment, there-
after fifteen (15) days per year. This is cumulative.

2. When an employee becomes 111 while on his/her assigned
work shift and s/he cannot continue his/her work because/of the 111-
ness, s/he shall be compensated for a minimum of one-half (%) day
except that 1f s/he has worked four (4) or hore hours, s/he shall be
compensated for the regularly assigned shift, Excuse for such 111-
ness will be granted by appropriate supervisory or medical personnel
when available, Thils provision 1s to become effective when this
Agreement 1is approved by the State Division of Publlc Welfare.

D, Maternlty Leave

Female employees may request that earned sick leave be
granted durling the time prior to ﬁhe expected date of conflne-
ment, and for one month after the actual date of delivery. This

must be accompanied by a doctor's certificate and notlce to the

=12~



Personnel Department. Time after delivery shall be granted

-

provided the doctor's certificate sets forth the details of

the condition reauiring the additional leave without pay up teo

- a maximum of one year.

E. Administrative Lecave

Froviding reasonable notice 1s siven to the employeri'”
each/full—time employee will be entitled to take three (3) Ad-
ministrative Leave days during the calendar year subject to the
discretion of the Welf#re Director. Durdng the first calendar
year of employment, a new full-time employee will earn one-half
(%) day of Administrative Leave per month, after the completion
of one (1) calendar month of employment, uo to a maximum of three
(3) days., Administrative Leave days shall not accrue from year
to year.

F. RBereavement

Employeces shall be rlven a total of three (3) bereavement
days, per calendar year, for a decath in immediate family. Im-
mediate famlly is deslmnated as a spouse, child, foster child,
parent, brother,sister, or relatives living in the employees
household.

G. Qther Types of Leave

Leaves without nay may be rranted, at the discretion of
the Fmployer, to nermanent omﬁloyoes for anyv reason deemed ap-
propriate by the Fuplover but not in excess of six (6) months,
in accordance with Ruline 11; and after six (6) months may renew
subject to approval by the Dlvisien of Publlcec Welfare and the

Department of Civil Rervice.
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Temporary emnlovees may be rranted authorized 1eavé of
absénce wilthout pay for a naximum perilod bf fifteen (15) days
for reasons deemed appropriate by the Emplover, and such leave
may not be consccutively rencwed or extended in accordance with- »
Civil Service procerure, _./
In all cases, a letter of request from the-employee setting
forth the reasons whv leave 1s desired and the dates for the
commencinr and terminating of ﬁhe leave, shall be submitted to the
Emplover. !lo leave of abscnce without pay shall become effective
without prior approval of the Emnlover,
Zmplovees granted leave of absence wilthout pay shall
not earn annual sick leave or vacatlon leave credlts whille on
said leave of absence wlthout pav.

il. Retirecment

Effectlive January 1, 1975, any employee 1n the classi--

fied service of the Honmouth County VWelfare Board and each Mon-

‘mouth County VWelfare Board employec neot 1n the classifled service,

-

who has begn cranted sick leave under terms and conditlons similar
to classified emnloyees, shall be entitled uron retirement from re-
cornized public‘cmployee's retirement system to recelve a lump
sum payment as supplemental comnensatlion for each full day of carnec
and unuscd accumulated sick lecave which 1s credited to him/her on
the emplovment records and certified by the employer on the effectin
day of hils/her retilrement,

An employee who elccté a deferrcd retirement tenefit shall

not be elirniible for the suvnplemental compensation payment provided

-14- g
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under this resolution, (Definition of Deferred Retirement Bene-
fits is attached hereto.)

The supplemental compensation payment to be paild pursuant
hereto shall be computed at the rate of one-half of the eligible‘

employee's dally rate of vnay for each day of earned and unused 4

"accumulated sick lcave based upon the average annual compensation

received during the last year of his/her employment prior to the
effective date of his/her retifement, provided, however, that no
such lump sum supplemental compensatlon payment shall exceed
$12,000.00,

| * The lump sum supplemental compensation providad herein
for accumulated sicl days shall 1n no way affect, iIncrease or
decrease any nenslion or retirement benefits to such retiree em-
ployee under any other statute.

In the event of an employee's death within one year after

effective date of retirement but before payment of the lump sum

is made, the payment of the lump sum shall be made to the employee's

estate.

7. AUTONORILE EXPENSE

A. The parties armree that each employee who 1s authorized
and rcaoulred to use his/her nersonal automobile for Employer's
business shall be paid autowobile business 1insurance of $10.00 per
month, nrovidin~ cwmployee shows proof of coverase; and $.14 per
mile. These amnounts are to be paid after the filing of a monthly

voucher, and is effective January 1, 1977.



B. County Welfare Board employees wlll not be required to
transport minor chlldren in theilr personal automoblles. An agency

car will be provided for this purpose.

8. WORK WEEK

All full-time employees agree to work a 35 hour work week,
Monday through Friday. The Employer agrees to pay time and one-
half for all overtlme, Overtime is defined as all work performed
after a thirty-five (35) hour work week. All overtime must be

authorized by management,

9. UNIFORMS

The Employer will provide uniforms, when required, for Home

Service Aides, not to exceed four (4) per year,

10. MEDICAL BENEFITS

A. The present health and medical insurance will be continued.
The Employer wlll pay full premium for Employees and family coverage
(N.J. Blue Cross and Blue Shield and Major Medical Plan), including
those employees receiving benefits under the Income Protection Plan.

Employer agrees to maintain at least the same benefits as

are now present in the current Income Protectlion Plan as revised
on October 1, 1973,

B. Upon a standard authorized written notification by the
employee to deduct premiums from his/her salary, the Board will
make perlodic payvroll deductlons for the payment of the Dental In-

surance Plan which 1s designated to the Board by the Unlon.

CZ16- -
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FONMOUTIH COUNTY WELFARE BOARD

Memo to: Gaill Sutton, Personnel

From: Mr. DeRidder, Legal /
Date: . September &5, 1978 |
Subject: Medical Premium Benefits For Persons

Under the Income Protection Plan

Attached hereto, kindly {ind a coopy of an Agreement, duly
executed by Louls Armour, Director of Welfare and Jean
Fawcett, CWA International Representative, which provides
that the VWelfare Board will pay the premiums for Blue Cross/
Blue Shield coverare for those employees receiving benefits
under the Income Protectlon Plan, effective June 22, 1978.
June 22nd was the date !h, Riti approved the contract between
the CWA and the Monmouth County Welfare Board. I assume that
the practlcal effective date, because of the method in which
premiums are pald, would Le July 1, 1978, but I leave that

to your discretion,

Item 10 of the contract provides that the premiums should

be nald not only for Blue Cross/Blue Shield but also for the
MaJor lMedilcal Plan and the Prescription Plan; the latter two
items having been inadvertently omitted from the attached
Arreement.

Kindly take thils memorandum as vour authority to pay nre-
miums for those employecs currently recelving beneflts
under the Income Protection Plan, as outlined above.

BRNeR/eo

Att L]
ce: Jean Fawcett
CYWA
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MONMOUTH COUNTY WELFARE BOARD

AND

COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO

It is mutually agreed by the

partles hereto

l that the Employer will pay the Blue Cross/Blue Shield

: premiums for those employees receiving benefits under

to commence the date the State Division of Public Welfare

approves the above entitled contract,

to wit June 22, 1978.

the Income Protection Plan, and that sald payment 1s
I '

MONMOUTH COUNTY WE E BOARD

BY: Kaay iz

/ e,
Louis ArmouryDirector of We fare

COMMUNICATIONS WORKERS OF AMERICA

BY: ;;%aaul {;;L

e Cedd

Jgan Fawcett,

International
Representative



C. The Board agrees to contlnue the Drug Prescriptlion Plan
Program currently in effect, including those employees receiving
benefits under the Income Protection Plan.

D. Employer agrees to maintalin an employees sick room in
the Board's principal office, and at the Outreach Offices located
at Keansburg, Long éranch, and Asbury Park.

E; The employer agrees to lnstltute a'TB testing program
and to provide Sickle Cell Anemia testing on a voluntary basis
at a time or times scheduled by management.

F. The benefits of this article in relation to part time
employees 1s subject to a wriltten State Attorney General's decision,

Pending sald opinion, present policy will continue.

11. EDUCATIOHN

A. The Employer shall continue the program currently

in effect of providing living allowance and tultlon stipends

for employees accepted to an accredited graduate school, in

accordance with Rullng 11.

-17-



B. Intensive Tralning Procgram for all New Employees

1. Current practice 1in the area of soclal work
tralning will be continued,

2, The Employver agrees that there will be an ‘ ///
orlentation perlod to propverly train all new clerical employees_/
hired. |

3. The Employer agrees that training and staff de-
velopment shall be continuous and ongoing for all the titles
covered by the contract. Moreover, the Employer agrees that
training is necessarlly a continuous activity within the social
work process. Therefore, the Emplover agrees to offer 1in-service
training to employees, durilng normal working hours, 1f possible,
elther through the training supervisor, or Rutgers University
Graduate School df Soclal Work, the cholce to be at the Em-
ployer's discretion.

4. Supervisory personnel may make recommendations
to the Employver suggesting representatives from appropriate
soclal service or community agencies for in-service training
at nominal or no cost to the Employer and 1f the Employer
agrees, 1t shali establish schedules for such meetings,

5. Time wlll be allocated at training sessions of
all new employees for an authorized CWA representative to ex-
plaln the contents and benefits of the CWA negotiated Agree-
ment and to discuss the benefits of the CWA affillation, not to

exceed one-half (%) hour,

-18~



] All initial jSob openincs, for both barzaining and non-
barzaining unit, shall te posted on 2ll officilal bulletin boards
for a ceriod of five (5) working days. Initilal is defined as;:.
a newly created positicn; a vacancy which occurs through leave /
of abse;ce,resignation, ternination, or promotion. All sub-
sequent vacancles which occur from the initial job opening can
be applied for throuch the Personnel Departiient. The CHA Pre-
sident shall receive a copyv of 211 notices, and selections.

Senloritv is defined as continuous unbroken service

{(which includes offlcizl sick leave and/or approved ecucational

[{}

leave) with the Emplover, 1n a given title, and will be eiven
consideration tv the TZmplover, with respect to promotions,
Seniority shall be the céntrolling factor with respect to
vacatlion time, lavoff{s and recail righﬁs, subject to Civil
Service rules and rezulations.

The Zmployer will fi111 job openings from éertified
Civil Service lists, and 1In the event there are no lists, by
promoting employ2es from the next lower rated Job title whp
possess the requlrements enunclated by Civil Service law sub-
ject to subsequent certification by Civil Service, and in the
event no emplovee qualifies, by hiring from without the agency.
Emplovees considered will be notified of Personnel's decision

within five (5) davs of makins the provisionz2l zarpointment.



. ‘ - If there are two or more persons Wwith equal quali-
fications and abllitv to perform the work, the employee
with the greatest senlority will be given preference. ‘ ‘//

All promotions and oromotional policles are subject Ao

the llew Jersey Civil Service Law, Rules and Regulations.

13. TRANSFER AND REASSIGNMENT

Management has the right to transfer and reassign
employees but shall be gulded in doing so by the following
considerations:

A. Definitions

For the ourpose of this varagravh, the following
definitions will be utilized:

1. Transfer - the physical movement of personnel
from one division within the agency to a separate inision

within the agency.

2. Reassicnment - the physical movement of an

employee from ane Job within a division to another job within
the division.

3. Division - a unit within the agency supervised
by an Administrative Superviéor.

4, Competency - 2a judgment of an employee based

upon sald employee's efficiency, job performance and attendance

record.

‘ @ ~20-
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; 5. Senlority - the time a person has served within
the agency from that person's date of hire,
6. Eardship - a term that refers to-an employee's
transportation, or unusual personal or family consicderations.

B. The opportunity for a transfer from one division to
another shall be offered to all staff on a voluntary basls, as
the need arises, and sald job opportunity shall be posted in
accordance with Section 12 of thils contract. The decision as
to which employee snhall be transferred from division to division
shall be based on fhe factors of coﬁpetency, senlority, and
hardship.

C. The opportunity for reassignment from one unilt to
another within a division sﬁall be made by the Administrative
Supervisor of said division; however, the declsion of who shall
be reassigned shall be based on the factors of competency,
seniority, and hardship. ‘

D. In the case of a transfer from one division to/another,
the employée will be gilven five (5) days notice by the Personnel
Department of the Employer's decision to transfer said emplovee.
In the case of reassignment, the employeé will be given five (5)
days notice by the Administrative Supervisor of the Employer's
decision to reassign sald employee

E. In all cases of proposed transfer or reassignment, a

personal conference with elther the Personnel Department, or

-21-
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' the Administrative Supervisor or his/her designee, will be

scheduled with the employee to advise sald employee of the
pending transfer or reassignment of said employee.

F. For the purpose of thils paragraph only, an employee
may appeal the decision of transfer or reassignment through
the normal grilevance procedure, except that sald employee shall
notify the Director, 1n writing, of saild employees complaint
within two (2) days of being notified of said transfer or re-
asslgnment, and the Director, or hils deslgnee, shall forthwith
hear the grievance and render his decision within two (2)

days of hearlng 'said grilevance.

G. In the event of a decislon adverse to the employee,

and the employee elects to pursue hls/her rights under the

grievance procedure as outlined in Paragraph 5 of this con-
tract, by appeallng the Director's declision, the sald transfer
or reassignnent shall take effect while the grievahce is in pro-
gress, after the five (5) day notification §eriod.

H. Tn the event the employee's position is upheld by -
some authority as outlined in the grievance procedure 1n Para-
graph 5 of thls contract, then sald employee shall be reinstated
in the job the employee first held, if at all possible; if not,

to a Job as nearly simllar as possible under the clrcumstances.

14,  TEMPORARY ASSIGHMENTS

In the event an emplovee 1s assigned to perform work

in a job title superlor to his/her preseht title for 4 verilod

- - L]

-22-



(:\ excéeding ten (10) consecutive working days, sald employee
will bte pald on the same basis as though said empléyee Qas
vermanently promoted to sald Job title. If sald assignment
exceeds five (5) days, the Personnel Lepartment will be
notified by the enployee's supervisor. If an employgg has

worked said ten (10) day period in a superior job title, said

pay will be effective the first day of employee's assignment,

/

15. EDUCATIONAL LEAVE COMMITTEE

There shall be an Educational Leave Committee pursuant

to Ruling 11, Section III (a).

16. STANDARD WORKING AREA

The employer recognizes the standard of a minimum of
100 gross sauare feet of working area for each employee and

shall attempt to redesign those areas of work not in conformity

with thils standard.

17. WORKMEN'S COMPENSATICN CLAUSE

An emplovee who 1s ebsent from the Job as a result of
an on-the-job accident or inJury, and has filed a workmen's
compensation accident report shall recelve his/her salary and
sick leave according to the provision of M.J.S.A., Title 34,

T Chapter 15, Article 5, Revised Statutes.,

& _23_'



& &

18, EARLY CLOSING FOR THCLEMENT WEATEER

In the event of inclement weather, employees may leave

their area of work early at the Director's discretion.
19, JOB SECURITY

A. Replacement efforts shall begin immedlately, by the
Personnel Department, upon WOfker's notiflcation of intent to
leave. Replacement of employees shall be consistent with needs
of Employer.

3. The =mployer agrees to glve preference for promotion
to the maximum extent possilble 1n accordance with Civil Service
Rules and Regulations to all employees who qualiry and who are
presently employea by the Employer, with permanent status iﬁ
such classification or in an equivélent classificaticn carrying
an equal salary range.

C. Hiring in the hizher title will be in accordance with
Civil Service Rules and Reculations and will be glven to current

employees who appear on the appropriate Civil Service lists,
20, WORK RULES

The Employer shall establish, in writing, reasonable
and necessary rules of work and conduct for employees. Such

rules shall be equitably applled and enforced,

-24-



21,  DOUAL PREATICT

The Employer aprecs that there sh2all be no discrimi-
nation or favoritlsm for reasons of sex, age, nationality,'
race, relirion, political affiliation, union membership or

lepal union activities.

22, MANAGEMENT RIGHTS CLAUSE

A. The partiles apree that they haQe fully bargained -
and arreed upon all terms and conditions of employment.

B. The RBerard retains and reserves‘unto itself all
rights, powers, dutles, authority and responsibilities con-
ferred upoh and vested In 1t by the laws and constitution
of the State of llew Jersey.

C. All such rirshts, powers, authority and preroratives.
of manarement péssessed by the Board are retained, subject to
limitations 1mposed by law, exéept as they are specifically
abridred or modified by this Apreement.

D. The Board retains the responsibllity to promulgate
and enforce rules aﬁd repulations subject to limitations 1im-
posed by law, jovernine the conduct and activities of employees

not inconsistent with the express provisions of this Arreement.

23. LONGEVITY

If the County of lonmouth adepts a lonrevity plan for its
employces, the Board armrees to re-onen nerotlations on such
lonrevity plan, within thirty (30) davs of receipt of a written

request for such nerotiations, from the union.

—25-



. 24, IOTICI NP ACCRUID SICK LIAVE

e
tj'
.l
9]
=2
'
+

Each emplovee shall receive a statement, within five (5}
working days, as to the amount of his/her accrued sick leave
and vacation time which s/he has zllocated to him/her, upon

employees written request to the Personnel Department.

Because

O

£ the confidential nature of client-employee

o

records, they zre to be kept in a separate flle under lock

and key z2ccessible only to a2uthorized personnel,.

2€. TIIERGLIICY STAND-3V TINE

—

Those employees desiznated for

(b

mercency stand-by duty
shall earn two (2) hours per evenine during normal werk week

and four (4) hours for holidays and weskends.

27. FULLY ZARGAINZD CLAUSE

The parties agree that they have fullvy barcained and
agreed upon all the terms and conditions of employment and

that the terms znd conditlons of employment shall not bte

chanced during the 1liTe of thils Azreement.

28, SAVINGS CLAUSE

If any provisions of this 2&zreement should te held



i

invalld by operation of law or repulation by ahy tribunal of
competent Jurilsdiction, or I1f compliance with or enforcement

of any provislon should be restrained by such tribunal or
appropriate administrative agency pending a final determination. //
~as to its valldity, such provision shall be inoperative bué ‘./
all other orovislons shall not be affected thereby and shall |

continue 1in full force and effegt.

29. JOB CLASSIFICATION

It 1s mutually arreed that all job descriptions, of
those 1n the barraining unlt, are as shown in Civil Service
Job Specifications which are attached hereto.

Management rescrves the right to crecate new job titles
subject to avproval by the Division of Public Welfare and the
Civil Service Comrmission; however, before said job titles are
created, notice wlll be given and opportunity to discuss said
titles will be afforded to the CWA, all in accordance with

-

Civil Service procedures.

30. RENEWAL CLAUSE

This Acreement shall be effective as of the first day of
January, 1978 and shall remain in full force and effect until
the 31lst day of Docewmber, 1978.‘ This Agreement shall be auto-
matically renewed from year-to-year thereafter, unless elther

party shall notlfy the other in writing, at least ninety (90)

~27-



days prilor to the anniversary date that 1t deslres to modify
this Agreement. In the event that such notice 1s given,
negotiations shall berin no later than ninety (90) days - - ’//

prior to the annlversary date. This Agreement shall remain ',/

in full force and be effective during the perilod of negotlations.

31. UNION ACTIVITIES

It is agreed that the CWA Local 10%7 will be allowed up
to ten (10) days in the aggregate, with pay, per calendar year,
whieh can be delegated to.any one or more union officers for
the specific purpose of attendine CWA conventions uopon prior
notice and approval by the_Director of such absence. These days

are not cumulative, and are to be effective January 1, 1977.

_28_
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APPENI X €

SALARY RANGES

1978

TITLF RANGE

Clerk 3 5467.35-7378.35
Blde. Main.Wkr, 57“0.35-77“6986
Soclal Sve, Alde 4 5740.35-7746,90
Account Clerk 5 6027.00-8136.45
Student Assistant 5 6027.00-8136.45
Telephone Operatof 6 6328.35-8548.05
Clerk Transcriber 6 6328.35—85ﬁé.05
Sr. Account Clerk 7 6645,45-8975.40
Senior Clerk 7 66&5.45-8975.”0
Sr. Clk.Rookkeeper 7 6645,.45-8975,40
Sr, Off.Appllance Opr, 7 6645,45-8975.40
Sr. Tele,Opr./Int. 8 6978.30-9425,85
Sr, Clk.Transcriber 9 7327.95-9893.10
Soc. 8ve. Tech. 11 8078,70-10901.10
Prin, Acct. Clerk 11 8078.70-10901,10
Prin, Clerk 11 8078.70-10901.10
Prin.Clk.Bkkpr. 11 8078.70-10901,10
Prin. Off.Appliance Opr, 11 8078.70-10901,10
Prin. Clk. Transcriber 12 8481.90-11443.95
Prin.Clk.Typlst 12 8481,90-11443,95
Income Main. Tech. 13 8905.05-12021, 45
Prin,Clk.Steno 13 8905.05~12021.45
Supervising Clk,Bkkor. 15 9817.50-13249.95
Coor. of Volunteers 15

C1 .

9817.50-13249.95



. "EEDIX €

Salary Ranres - 1978 ( ont'd)

TITLE 7 RANGE

Supervising Clerk 15 9817.50-13249,95
Graduate Nurse 15 9817.50-13249.95
Supervisor of Accounts 17 10823.40-14616.95
Alcoholism Counselor 7 18 11365..20-153,&1{55
Fmplovment Specialist : 18 11365.20-15341.55,
Social Worker : ¥8  11365.20-15341.55
Income Main,Spec. - - 18  11365.20-15341.55
Investirator, CWA 18 11365.20-153?1.55
Research Assistant ' 18 11365.20-153&1.55
Rent & Housing Coordinator, Welfare 18 11365.20-15341.,55
Social Work Specialist 20 12529,65-16917,50
Medical So.Sve. Asst., CWA 20 12529.65-16917.60
Supervisinp, Coordinator of

Volunteer Service Program ' 21 13156.50-17764.95
Publiec Information Officer 21 13156.50~17764.95
Admin.Analyst 21 13156.50~1776;4.95
Social Work Supvr. | .21 13156.50-17764.95
Income Main. Supvr. 21 13156.50-17764.95
Senior Investipator, CWA 21 13156.50-17764.95
lHomemaker Serv, Supvr., CWA 21  13156.50-17764.95
Asst, Training Supvr., CWA 21 13156.50-17764.95
Data Trocessing Coor, | 22 13814,85-18651.15
Training Supvr., CWA 25 15992.55-21593.25

4t
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I RESOLUTION AUTUORIZING SUPPLEMENTAL PAYMENTS !
v : CONCERINMING UNUSED ACCUMULATIVE SICK LEAVE FOR, '
K . RETIRING FMPLOYEES . I T
:l ) ‘ . » C %
o Mr. Kramer, for Director Gumbs, offercd the.following,resolu~?’
' : . : ' - /]
o . . " S
I'tion and moved its adoption: .
:-: ' ’ ' : : S “§
i WHEREAS, employees of the County of Monmouth are entitled- ;
gt - o L e
" to sick leave days each year which days may be accumulative’ E
. from yecar to year; and '
. ¢
WHEREAS, therc are a number of conscientious cmployees i i
1} . .. - ) . *
. in {lonmouth County Government who have not used all their sick- !
E: ; _ . . .!
S leave and it is felt that it is in the best interest of the :
SCounty of Monmouth and the emplojees that such cmployees receive ;
©supplemental compensation at the tinme of their retircment or v
3denth. ;
NOW ITWREFORE, BE IT RESOLVED by the Board of Chosen :
Frecholders of the County of Monmouth that any employee in the ;
tclassified service of the County and each County employee not in
;the classificd service who has been granted sick leave under .
Tterms and conditions similar to classified employees shall be ;
conlol e vpen pelildvenents rom vecognisad public omployee's :
retivement: ayntem Lo roceive a lump swn payment as supplemental :
A . .
il . : :
fecompensation for cach full day of carned and unused accumalated - !
“sick leave which is credited to him on the employment records
“and certified by the appointing authority on the effective date
-. | . . 3
v ‘ . . !

“ .

KPPENDIX D



‘}?payment to be paid pursuant hereto shall be computed at the -
!
]

(A‘

' N

wd

g _ APPENDTX D

) . R

- w S ———

s of his retirement or death.

o

i BE IT FURTIER RESOLVED that an employee who elects a deferred!
. -t . T . 4

: ‘ . S C T T
Jretircment benefit shall not be eligible for the supplementaljy'-;

I

l : DEF V4TI

" compensation payment provided under this resolution.\ pg7tache>./
. : i ' . o 0

it ' BE IT FURTHER RESOLVED that the supplemental compensation-.

L Ty T

‘rate of one-half of the eligible employee's daily rate of pay

S . r
. for each day of earned and unused accummlated sick leave based ! :

A L
suponn the average annual compensation received during the last !
: yeat of his cmployment prior to the effective date of his '

retivremenc ox death, provided however, that no such lump sum :
. supplemental compensation payment shall exceed $12,000.00. '
RE I PFURTIGR RESOLVED that upon application made by an ;
~onployee ov veprescentative in case of death, his appointing
canthority shall ceveify withian forty-five (45) days the number -
. N . . i
:_ : & .- . - ) .. :
l' L3 "
Tof carned awd unused accumulated sick leave for which supple- ,
" mental cowprzusation is to be paid. \
4 .
REOTW FURNTIER RESOLVED that the lump sum supplemental . ;
: i
rorvnnablion provided horein for accumalated siclt days shall t
. g _ '
Sin no way alfect, lacrease ov decreasie any pension or retircwent
- Co )
" . - f
tbhonelils Lo such rebtidven cwmployece under any other statute. i
RE IT FURIYTIIER RESOLVED that an employee who has incurred . !
“or shall incur a bveak in seivice as,a result of separation due .

>



t © APPITIRIX D

| R
T to layoff shall be credilbed with sick leave accrued both before
R . . X C )

i

scparation and after return to employment regardless of whether

such scparation occurred prior to the effective date of this

‘resolution. - An employee inecurring a break in service for any’

cother type of separation on and after the effective date. f&;
i this resolution shall have his sick leave-computed only from the

“date of retuvrn to cmployment. = = e S ' '
1

;‘ BE I7T FURTIER RESOLVED that in the event of éh employeé's.3
denth the paymént shall be made to his estate. |

;BE IT FURTIIER RESOLVED.that the Clerk of tﬁerBoard, County
;Trensurer and County Administrator sha;l joinély prepare aﬁd
1sphmit to this Boavd proposcd rulas «nd regnlations to iwmplement
* this resolution, including but'hdt limited to the procedure for

¢ eonlication and for payment of such supplemental compensation

!
i . ‘ o S
voand establishiment of a special account for payment of such

T
H &

“aupplemsntal compensation.

BE X7 FURIRR RESOLVED that this resolution supplements and

Cetnvifioes the prior resolutions on this subjectk thal: the Doaxd

Vndmplwd Octoher 1, 1974 aaad Dacember 27, L1974 and anything in
!

andd resolutions thalk is inconsisionlt with this resolution is

- —

{tepovceded, vacataed and selt aside.

S A -
-
1,
5
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APPENDIX E

i Whe Meoary of o ogen JFreefoliers & -

- uf f!]r - o

- U County of mglliizolltb =

PHILIT N, GUMAS, Direclor of the HALL OF RECORDS . THOMAS J. LYNCH, JR,, Director of

! ~ond, Finence & Adminisiraliona . Public W‘th and Tronwpartalion
Main Sircet
1150 f LARRISON, JR., Dirnclor ol " RAY KRAHER Direclor of
Adwinishiation of Juslice 7 FREEHOLD, NEW JERSEY 67728 Bulfdlngl. Grovnds and Parks

Telcplions 201-431.4000

ERNUET G, KAYALEK, Direcler of ROBERT._DCOLUNS
Hcolth end Saciol Services ‘ - Cleigyf the Boord )
. :w‘p : .
September 19, 1975
L
|
Mr, I'. Walsh, President H
L.ocal 1087

Communication Workers of America
106 Apple Street
New Shrewsbury, N.J, 07724

7~ : RE: UNUSED SICK LEAVE
Dear Mr, Walsh:

As per your request for the definition of the term "Deferred
Relirement Benefit" as used in granting sick leave payment
at the time of retirement, 1 wishto advise you of the
following clarification. This would apply to those employees
who are eligible to vest their pension rights. When an
cmployce leaves the County service utilizing vesling
privilepes, he or she would not be entitled to payment

for unused sick Jeave,

I trust thal lhis answers your questions. If you need any
acddditional information, please contact my office, -

Sincecrely,

SN g,

Pl TS o L
“obert J. C Jlins, Clerk
Board of Freeholders

RJC:pt
cc: Raymond R, DoRlddor qu. -- Person:nel Dept n/e

L R [ e ot mehettar chcxtt b hmenn m oy ote . err et R tie e haan P 1Y
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