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Agreement Between City of Millville, NJ and Administrators
January 1, 2008 through December 31, 2012

Definitions

Cash overtime compensation means payment at a rate of one and one half times the hourly proration
of the employee’s base salary, or one and one half times the employee’s regular rate, as specified.

Compensatory time off mcans the granting of time off in lieu of cash payment where permitted for
excess or unusual work tine.

Employees covered by this agreement do not include seasonal employees, temporary employees, or
provisional employees working through a test period.

Overtime compensation means cash overtime compensation or compensatory time off as permitted.

Part time employee means an employee whose regular hours of a duty are less than the ‘the regular
and normal work-wecek for that job title or position.’

Permanent employee means an employee in the career service who has acquired the tenure and
rights resulting from regular appointment and successful completion of the working test period.

Retirement shall be defined pursuant to the law of the State of New Jersey governing the Public
Employees’ Retirement System of New Jersey and shall include service of veteran retirement,
disability rctirement or early retirement, but shall not include deferred retirement.

Working Test Period means a part of the examination process after regular appointment, during

which time the work performance and conduct of the employce is evaluated to determine if
permanent status is merited.
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Agreement Between City of Millville, NJ and Administrators
January 1, 2008 through December 31, 2012

Article 1. Purposc

This agreement entered into by the City of Millville, located in Cumberland County, New Jersey,
herinafter referred to as the “Employer”, and the City of Millville Administration Unit, herinafter
referred to as the “Administrators”; has as its purpose the harmonious relations between the Employer
and the Administrators, the establishment of rates of pay, hours of work and other terms and
conditions of employment.

Article 2. Recognition

The Employer recognizes the Administrators as the designated representative for the purpose of
collective negotiations, according to law for the City Employees on the attached list as Exhibit “A™. It
is understood however that the Employer reserves the right to determine which persons are
administrators in charge of departments for the purposc of determining the management line of
authority.

Article 3. Management Rights

The employees recognize that there are certain functions, responsibilities and management rights
exclusively reserved to the employer. All of the rights, powers and authority possessed by the
employer prior to the signing of this Agreement are retained exclusively by the employer subject only
to such limitations as are specifically provided in this Agreement or by established past practice.

Article 4. srievance Procedure
A. Purpose
Section 1. ‘The purpose of this procedure is to sccure, at the lowest possible level,

equitable solutions to the problems which may arise affecting the terms and
conditions of employment. The parties agree that his procedure will be kept as
informal as may be appropriate.

Section 2. Nothing herein contained shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of the Administration, arid having the grievance
adjusted without the intervention of the Administrators.

B. Definition

Section 1. A grievance is a breach misinterpretation or improper application of the
terms of this Agreement; or
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Section 2. A grievance is a claimed violation, misinterpretation, ¢r misapplication of
rules and regulations, existing policy, or orders applicable to the department
which employs the grievant affecting the terms and conditions of employment.

Presentation of a Grievance

The employee shall have the right to present his own appeal, individually, or by counsel, or to
designate an Administrator representative to appear with him. ‘The Employer agrees that
there shall be no loss of pay for the time spent in presenting the grievance by the aggrieved
person and the Administrator representative throughout the grievance procedure, if he or she
is an employee of the Employer. No more than one hour shall be utilized, during working
hours, by a Shop Steward in preparing a grievance for presentation.

Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement.

Step 1

An aggrieved employce shall institute action under the provisions hereof; by filing a
singed written complaint with the department head within ten (10) working days of the
occurrence complained of, or within ten (10) working days after the employee would
reasonably be expected to know of its occurrence. Failure to act within said time frame
shall be deemed to constitute and abandonment of the grievance; the department head
shall render a written decision within ten (10) working days after receipt of the
grievance. If a written decision is not rendered by the department head within ten (10)
working days, the grievance shall be deemed denied and the employee may proceed to
Step 2.

Step 2

Should the employee disagree with the disposition of the grievance at Step 1, the
cmployee shall file a signed written complaint with the City Clerk within ten (10)
working days following the determination at Step 1. The Commissioner in charge of the
department shall render his or her written decision within ten (10) working days after
the receipt of the complaint by the City Clerk. If no written decision is rendered by the
Commissioner in charge of the departinent within that time frame the grievance shalf be
dcemed denied and the employee may proceed to Step 3.

Should the employee disagree with the disposition of the grievance at Step 2, the
employee shall file a signed written complaint with the City Clerk within ten (10)
working days following the determination at Step 2 to submit to the governing body the
issues in dispute. The governing body shall conduct a hearing and review the disputed
issucs submitted by the employee. The employee and his or her representative shall have
the right to appear before
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the governing body with or without witnesses to present their case. The City shall be
represented by the City Attorney. The governing body shall render a written decision
within ten (10) working days after the hearing. In the event that no written decision is
rendered by the governing body within ten (10) working days after the hearing, the
grievance shall be deemed denied and the employec may proceed to Step 4.

Step 4

a. Should the employee disagree with the disposition of the grievance at Step 3, the
employee shall request in writing that the Administrators submit the grievance to
arbitration. Said request shall be submitted to the Administrators with notice to the
City Clerk within ten (10) working days of the disposition of the grievance at Step 3. If
the Administrators determine that the grievance is meritorious, it shall submit the
grievance to arbitration within fiftecn (15) working days of receipt of the request by the
employee.

b. Within ten (10) working days of the request by the by the Administrators to
submit the grievance to arbitration, the City and the Administrators shall request a list
of arbifrators from ecither the American Arbitration Association or the Public
Employees Relations Commission, if applicable. The parties shall be bound by the rules
and procedures of the Association or Commission whichever has been selected.

c. The arbitrator’s decision shall be made in writing and submitted to the City and
Administrators. Said decision shall be final and binding on the parties.

. In the event the ability to arbitrate a gricvance is at issue between the parties,
jurisdiction to resolve the issue shall rest solely with the Public Employment Relations
Commission (PERC).

I\ The cost of the services of the arbitrator including per diem expenses and travel
expenses shall be borne equally by the City and the Administrators. The City shall
provide the hearing room. Any other expenses incurred including the cost of a
trauscript shall be borne by the party incurring the expense.

1. If the arbitrator determines that either party has acted in bad faith, the cost of
the arbitration may be assessed by the arbitrator against said party.

g, If an employee chooses to retain legal counsel, the Administrators shall not be
vesponsible for the payment of legal fees or expenses incurred by legal counsel.
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h. Rights of Administrators

Section 1. When an employee is not represented by the Administrators, the
representative of the Administrators shall receive notice of the decision
rendered at each level of the grievance procedure.

Section 2. The Admiuistrators may continue a gricvance through all applicable
levels of this procedure, even though an employee does not wish to do so,
if said grievance affects or has application to a group or clash of
employees within the unit,

Section 3. Any provisions contained in this Collective Bargaining Agreement
including this Article shall not be interpreted as requiring the
Administrators to submit a grievance to arbitration or to represent an
employee in any proceedings instituted with the New Jersey Department
of Personnel. The Administrators decision to process a grievance at any
step or to terminate the grievance proceedings at any step shall be final
as to the interests of the grievant and the Administrators.

Article 5. Salaries

The salaries for all employees covered under this Agreement shall be increased as follows during the
term of this agreement,

2008 2009 2010 2011 2012
3.4% 3.4% 3.4% 3.4% 3.4%

Commencing January 1, 2008, the City shall, in its diseretion, pay employees weekly or bi-weekly on
the applicable ¥Friday. Should pay day occur on a holiday, pay checks shall be issued on the day

preceding the holiday.

Article 6. Salary Job Guide

Any employee who receives a promotion or re-classification so as to assume additional responsibilitics
or duties, or in recognition of the performance of duties beyond those required by his or her existing
title from a class or title having a higher salary range, shall reach his or her maximum salary level
within five (5) years of such promotion or reclassification.

Article 7. Longevity

Longevity pay shall be afforded all employces within the unit as follows:

2008 2009 2010 2011 2012
5 Years 3.5% 3.5% 35% 3.58% - 3.5%
10 Years 4.5% 4.5% 4.5% 4.5% 4.5%
15 Years 5.5% 5.5% 5.5% 5.5% 5.5%
20 Years 6.5% 6.5% 6.5% 6.5% 6.5%
25 Years 7.5% 7.5% 1.5% 7.5% 7.5%
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Article 8. Qvertime Compensation

Employees who work in excess of 40 hours in a work week shall receive, overtime compensation at
the rate of one and one half times their regular rate of pay for each hour worked in excess of 40
hours. The city, in its discretion, may approve compensatory time off at the above rate in lieu of
paying cash overtime compensation.

There is no requirement to pay overtime compensation for hours worked on a weekend, cvening,
holiday, or in excess of eight (8) hours per day. However, included in the computation of hours
worked for the purpose of computing overtime compensation duriug the seven day work period shall
be the number of hours actually worked plus holiday leave and vacation leave. No other paid leave
shall be included in the computation of hours worked for the purpose of computing overtime
compensation.

No employee shall acerue more than 240 hours of compensatory time. Any employce who has
accrued 240 hours of compensatory time shall be paid in cash for additional overtime hours of work.
An employee shall, upon termination of employment, be paid for the unused compensatory time.

The fire chief shall work forty (40) hours per week and his employment shall be based on a seven (7)
day work period. His/Her normal work week shall consist of eight (8) hours per day Monday through
Friday. The fire chief shall not receive overtime compensation for hours worked responding to fire
alarms and incident calls. Any hours worked by the fire chief as a result of responding to firc alarms
and incident calls shall not be included in the computation of hours worked and for the purpose of
computing overtime compensation pursuant to this article.

Any hours worked in excess of forty (40) hours during the seven (7) day work period performing
other duties as fire chicf or fire official for the Millville Fire Department shall be included in the
computation of hours worked for the purpose of computing overtime compensation pursuant to this
article. However, all overtime compensation due shall be paid in the form of compensatory leave and
not cash compensation, unless otherwise authorized by the governing body or required by the Fair
Labor Standards Act. The fire chief or police chief shall not acerue more than 480 hours of
compensatory leave.

Article 9. Administrative Leave

Section 1. Full time new employees beginning employment after January Ist of their first
calendar year of employment with the city shall earn one-quarter of a personal day
for cach full month of employment. All full time employees employed on January 1st
shall be cntitled to three days administrative leave as hereinafter provided.
Administrative lcave shall be credited at the beginning of each calendar year in
anticipation of continuous employment. Administrative leave that is not used during
the calendar year shall be forfeited. An employee who leaves employment with the city
during the calendar year shall not be required to reimburse the city for days already
use. However, administrative leave shall not accrue after the last day of employment,
nor shall it accrue during a leave of absence without pay or during a suspension
without pay.
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Section 2. Requests for administrative leave must be approved by the department head or his
designee. Except in the case of a personal emergency, requests for administrative
leave must be submitted at lease twenty-four (24) hours in advance of the tilme when
the leave is to be taken.

Section 3. Priority in granting such lcave requests shall be:
a. Emergencies
b. Religious holidays

¢. Personal matters

Section 4. Administrative leave may be taken in conjunction with other types of paid leave.

10. Bereavement Leave

All employees covered by this Agreement shall receive three (3) days off in the event of a death in the
employee’s immediate family, The leave may be non-consecutive days, used within two (2) weeks of
the request and shall be non-cunulative, but may be taken in conjunction with other paid leave.
Tminediate family shall be defined as: spouse, son, son-in-law, step-son, daughter, daughter-in-law,
step-daughter, father, father-in-law, step-father, mother, mother-in-law, step-mother, brother,
brother-in-taw, step-brother, sister, sister-in-law, step-sister, grandparent and grandchild.

11. Holiday Leave

Kach cmployee shall receive fifteen (15) paid holidays per year as hereinafter provided.

New Year’s Labor Day

Lincoln’s Birthday Columbus Day
Washington’s Birthday Veterans Day

Good Friday Thanksgiving Day
Martin Luther King Day Thanksgiving Friday
Memorial Day Christmas Day

Independence Day Day after Christmas
*Eployee’s Birthday : :

*T'he employee birthday holiday shall be a floating holiday which may be taken any time during the
calendar year, It cannot be carried over to the following year. Twenty-four (24) hours advance notice
is required. It must be taken as a whole day just like the other holidays ave taken.

Holiday leave shall not be paid for holidays occurring before the first day of employment with the
city, or for holidays occurring after the last date of employment with the city. An employee
terminates employment with the city upon death, retivement, resignation or removal. Holiday leave
shall not be paid for holidays occurring during a leave of absence witheut pay or during a suspension
without pay.
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Article 12. Injury Leave

Section 1.

Section 2.

Section 3.

An employee whe is disabled due to a compensable work connected injury or illness
shall be cntitled to a leave of absence with pay for the period of time that he or she is
unable to return to work and is eligible for workers compensation temporary
disability benefits subject to 2 maximum time of ninety (90) days. The examining
physician designated by the Employer must certify to the disability and the injury or
illness as required hy state law.

Injury leave is in addition to the other paid leave. As long as the employee remains an

.employee of the city, the employer shall continue to provide the employer’s share of

all insurance coverage and pension contribution.

During any period when the full salary or wages of an employee on injury leave is
paid by the Employer, the workers compensation temporary disability payments
made to or received by the employee shall be assigned to or paid to the city by the
insurance carvier or the employce.

Article 13. Sick Leave

Section 1.

Section 2.

Section 3.

Scction 4.

Section 5.

Full time new employees beginning employment after January 1st of their first
calendar year of employment with the city shall earn one sick day for each month
cmployed in accordance with NJAC 4A:1.3(a) 1 and 2. Thereafter, all full time
cmployees employed on January Ist shall be entitled to fifteen (15) days annual paid
sick leave as hercinafter provided. Annual paid sick leave shall be credited at the
beginning of each calendar year in anticipation of continucd employment. Continued
employment shall mean employment without interruption due to death, retirement,
resignation or removal. Paid sick leave shall not accrue after the last day of
employment, nor shall it accrue during a leave of absence without pay or during a
suspension without pay.

Any employee, upon retirement from service with the city, shall receive 50% of his or
her accuniulated sick time subject to a maximum payment of $15,000.00.

In the event of an employee’s dcath, the benefits provided in this Article shall be
payable to a previously designated beneficiary provided the employee has a minimum
of five (5) years of service with the city.

Accumulated sick leave as aforesaid shall be computed at the rate in effect at the time
of retirement of the cmployee. All benefits payable pursuant to this article shall be
paid within thirty (30) days from the date of retirement or the termination of
employnient.

On or about January 1 of each year, cinployees who did not take any sick leave during
the previous calendar year, may, at their option, sell back to the City up to 40
accumulated sick leave hours at their rate of pay as of December 31 of the previous
calendar year. Payment shall be made on or before January 31 of the current year.
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Section 7.

Agreement Between City of Millville, NJ and Administrators
January 1, 2008 through December 31, 2012

Instead of foregoing, an employee may elect the following. On or about January 1st of
cach year, employees with more than 260 days accumulated sick leave on the books of
the City, may, at their option sell back to the City up to 40 accumulated sick leave
hours at their rate of pay as of December 315t of the previous calendar year provided
the accumulated leave does not fall below 260 days. Payment shall be made on or
before January 31 of the current year.

The City agrees to prepare a personnel policy to allow for the contribution of
accumulated sick leave from one employee to another employee under guidelines
similar to the Board of Education or the County of Cumberland.

Axticle 14, Vacation Leave

Section 1.

Section 2.

Full time employees beginning employment after January 1st of their first calendar
year of employment with the city shall earn one vacation day for each full month of
employment. All full time employees employed ont January 1st shall be entitled to
annual paid vacation leave as hereinafter provided. Annual paid vacation leave shall
be credited at the beginning of each calendar year in anticipation of continued
employment based on the employce’s years of continuous service. Continued
employment shall mean employment without interruption due to death, retirement,
resignation or removal. Paid vacation leave shall not accrne after the last day of
employment, nor shall it accrue during a leave of absence without pay or during a
suspension without pay.

Length of Service Number of Davs

1st Year 1 per full month employed
2 through 6 years 12 Annually

7 through 13 years 15 Annually

14 through 19 years 20 Annually

20 through 24 Ycars 25 Annually

25 to Retirement 30 Aanually

Requests for vacation leave must be approved by the department head or his/her
designee. Vacation shall be scheduled for the period of time requested by the
employee provided such arrangements are counsistent with work requirement.
Vacation leave not used in a calendar year because of business necessity shall be used
during the next succeeding calendar year only and shall be scheduled te avoid loss of
leave. For employees with more than 21 years of service with the City, vacation leave
not used in a calendar year because of business necessity shall be used during the next
two succeeding calendar years only, and shall be scheduled to avoid loss of leave.
Effective with this contract, the implementation of Chapter 92 of the Public Law 2007
will be in effect for the period covering January 1, 2008 and thercafter.
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Anrticle 15, Health and Benefit Program

Section 1.

A.

D.

|

K.

Hospitalization and Medical Care.

The City shall provide a comprehensive Health Beuefit Program including
hospitalization, medical treatment, major medical coverage, surgical fees and all of
the benefits which are currcntly included in the City of Millville Health Benefit
Program at the date of this Agreement, for the employee and his family. An overview
of the current Health Insurance Plan is described on Exhibit “B” of this Agreement.
Employees shall only be permitted to enroll in the type of coverage for which the
employee is eligible. All employees have the option of electing a specific health benefit
plan from the Health Insurance Plans offered by the City. Except as provided in
Section F below, the “primary plan” (currently Plan A on Exhibit “B”), shall be
provided to all eligible employees and eligible dependents without any premium cost
paid by the employee. If an employee selects any of the other plans offered (Plans B
and C on Exhibit “B”), the employee shall pay the premiunm cost differential between
the primary plan and the plan the employee selected.

Prescription Plan,

‘The City shall provide a Co-Pay Prescription Plan for the individual and his family
subject to the Co-Payments listed on Exhibit “B”

Dental Plan.

The City shall provide a Dental Insurance Program, which includes all of the benefits
which are currently included in the Dental Insurance Program, at the date of this
Agreement, for the employee and his family,

Eye Care Plan.

‘The City shall provide the Spectera Vision Plan Program for the cmployee and his/her
eligible dependents. The employer rescrves the right to substitute an optical plan with
comparable or greater benefits.

Change in Plans and Providers.

The City may, at its option, change any of the cxisting insurance plans or carriers
providing such benefits so long as on-balance comparable benefits are provided to the
employecs and their eligible dependents. The City further reserves the right, at its
option, to self-insure any of such plans or coverage’s so long as the on-balance
comparable benefits are provided to the employees and their eligible dependents,
Cost Contribution.

Effective January 1, 2005, increases in premiums for health insurance premiwms for
all coverage’s shall except for individual single person coverage, be shared by the City
and the employee on a 50/50 basis subject to a maximum conptribution by cach
employee of $50.00 per month. The base premium cost shall be the current cost for
coverage for 2004, In the event the increase in premiums is greater than $100.00 per
month, then the City shall have the right to reopen negotiations regarding the health
benefits provided by the City. Effective January 1, 2008, the City agrees to pay 100%
of the costs of the Millville Health Benefits Program insurance coverage’s for the
individual employee only (i.e. Single Person Coverage). Employees may elect to sccure
Millville Health Benefit Program. Insurance coverage’s for an Eligible Spouse and/or
Dependents (i.e. Husband/Wife, Parent/Child or Family Coverage) but shall be
responsible to pay Six Hundred (600.00) Dollars plus ten (10%) percent of the annual
increase in the insurance premium for the selected coverage over the
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A.

B.

Section 3.

Agreemcent Between City of Millville, NJ and Administrators
January 1, 2008 through December 31, 2012

annual premium of cost for the selected coverage paid by the City for the preceding
year, said contributions, totally, shall not exceed Oune Thousand One Hundred (1,100)
Dollars annually, commencing with year 2007 as the base year and then each year
thereafter. For the purpeses of this Agreement the 2007 base year shall mean the
premium cost for premiums paid by the City using the health benefits contract period
ending February 28, 2008. Future increases shall be based on the premium increases
in future health benefit contract periods. An employee’s payments for his/her cost
share of providing the health insurance plans which covers the employee’s eligible
spouse and/or dependent(s) (i.e. Husband/Wife, Parent/Child, or Family Coverage)
will be in the form of weekly, equal payroll deductions.

Retirement Benefits after Twenty-five (25) Years of Service with the City.

Upon the Employee’s retirement, after he or she has had a total* of twenty-five (25)
years of service with the City of Millville, he/she and his/her spouse and eligible
dependents shall be entitled to the following health benefit package: medical and
hospital insurance, prescription plan, dental insurance coverage and optical insurance

coverage described and agreed to herein.
*Years may be non-consecutive.

These health benefits shall be provided at the expense of the employer subject to the

following terms and conditions:
Maximum of thirtcen (13) years.

When said retired Employee obtains full time employment having comparable health
care benefits, the medical and hospital insurance, prescription plan, dental plan and
optical provided by the City shall be permanently terminated.

When the retired Kmployee becomes eligible for Medicare benefits, those benefits
shall become the primary coverage, with the medical and hospital insurance and
prescription plan provided by the City being secondary coverage. ‘The spouse of the
retired Employec shall continue to have medical and hospital insurance coverage and
prescription plan coverage provided by the city until the spouse becomes cligible for
Medicare, subject of course to the aforementioned conditions. If the Employce or
spouse becomes eligible for Medicare benefits, those benefits shall become primary
coverage for the prescription drugs, and the City agrees to provide insurance
coverage for that portion which is not covered by Medicare, subject only to the co-
payment requirement of ten ($10) dollars for generic prescription drugs and twenty
(320) for brand name prescription drugs.

Retirement Benefits after Twenty (20) Years of Service with the City

Upon the Employee’s retirement, after he or she has had a total* of twenty (20) years
of service with the City of Millville, he/she and his/her spouse and eligible dependents
shall be entitled to the following health benefit package: medical and hospital
insurance, prescription plan, dental insurance coverage and optical insurance

coverage described and agreed to herein,
*Years may be non-consecutive,
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January 1, 2008 through December 31, 2012

These health benefits shall be provided at the expense of the employer subject to the
following teras and conditions:

Maximum of nine (9) years.

When said retired Employce obtains full time employment having comparable health
care benefits, the medical and hospital insurance, prescription plan, dental plan and
optical provided the City shall be permanently terminated.

When the retired Employee becomes eligible for Medicare benefits, those bencfits
shall become the primary coverage, with the medical and hospital insurance and
prescription plan provided by the City being secondary coverage. ‘The spouse of the
vetived Employee shall continue to have medical and hospital insurance coverage and
prescription plan coverage provided by the City until the spouse becomes eligible for
Medicare, subject of course to the aforementioned conditions. If the Employee or
spouse becomes eligible for Medicare benefits, those benefits shall become primary
coverage for the prescription drugs, and the City agrees to provide insurance
coverage for that portion which is not covered by Medicare, subject only to the co-
payment requirement of ten ($10) doliaxs for generic prescription drugs and twenty
($20) dollars for brand name prescription drugs.

Retirement Benefits after Fifteen (15) Years of Service with the City.

Upon the Employee’s refivement, after he or she has had a total* of fiftecn (15) years
of service with the City of Millville, he/she and his/her spouse and eligible dependents
shall be entitled to the following health benefit package: medical and hospital
insurance, prescription plan, dental insurance coverage and optical insurance
coverage described and agreed to herein,

*Years may be non-consecutive.

Thesc health benefits shall be provided at the expense of the employer subject to the
following terms and conditions:

Maximum of five (5) vears.

When said retired Employee obtains full time employment having comparable health
care benefits, the medical and hospital insurance, preseription plan, dental plan and
optical provided by the City shall be permanently terminated

When the retired Employee becomes eligible for Medicare benefits, those benefits
shall become the primary coverage, with the medical and hospital insurance and
prescription plan provided by the City being secondary coverage. The spouse of the
retired Employce shall continne to have medical and hospital insurance coverage and
prescription plan coverage provided by the City until the spouse becomes cligible for
Medicare, subject of course to the aforementioned conditions. If the Employee or
spouse becomes eligible for Medicare benefits, those benefits shall become primary
coverage for the prescription drugs, and the City agrees to provide insurance
coverage for that portion which is not covered by Medicare, subject only to
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the co-payment requirement of ten ($10) dollars for generic prescription drugs and
twenty ($20) for brand name prescription drugs.

Section 5. Payment in Licu of Benefits.

The Employer shall provide an annual cash incentive of $2,250.00 for single coverage
and $4,000.00 for family coverage in lieu of benefits to employees who voluntarily
decline health insurance coverage and an additional four hundred (400) dollars in lieu
of benefits to employees who voluntarily decline the Prescription Program. The
Employee may re-enter the health insurance plan for the next calendar year subject to
the insurance restriction requirements of the insurance company.

Section 6. Disability Plan.

The Employer shall enroll in the State Disability Insurance Plan. The City of Millville
shall be responsible for the Employer’s share of the premium contribution and each
individual Employce shall be responsible for the Employee’s share of disability
insurance program.

Article 16. Schooling
A total of sixteen (16) undergraduate college credits or graduate courses each year shall be paid for
by the Employcer, provided the credits are job related, or part of an approved curriculuin relevant to
the employce’s present or desired position.
The course leading to said credits must be taken other than during working hours and only after one
(1) full year of employment with the Employer. The course must be passed by the Employee in order

for the Kmployer to make reimbursement.

‘The Employec shall complete the appropriate section of the college credit form attached in duplicate,
and submit it to his or her department head and retain one (1) copy.

The department head shall take action on the written request within ten (10) days from receipt
thereof.

Arxticle 17. Promotion Pay Raise

An Employee who receives a certification of permanent civil service promotion shall reccive a
minimum annual pay raise of $1,000.00, provided there had not been a pay raise of at least $1,000.00
upon provisional appointment.
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Article 18. Proration of Benefits

Administrative leave, holiday Ieave, sick leave, vacation leave, annual clothing allowance and annual
clothing maintenance allowance shall be prorated under the following circumstances:

Section 1.

Section 2.

Section 3.

Section 4.

Employment

During the first calendar year of employment with the city, employees who are
employed for less than twelve (12) months shall earn administrative leave, sick leave,
vacation leave, annual clothing allowance and annual clothing maintenance allowance
prorated on the basis of the number of full months employed. Holiday leave shall not
be paid for holidays occurring prior to the first day of employment with the city.

Death, Retirement, Resignation or Removal

During the last calendar year of employment with the city, employees upon death,
retirement, resignation or removal shall earn sick leave, vacation leave, annual
clothing allowance and aunual clothing maintenance allowance prorated on the basis
of the number of full months employed. Administrative leave shall not accrue and be
paid after the death, retirement, resignation or removal of an employee. However, an
cmployee who has already used administrative leave shall not be required to
reimburse the city for the days already uscd. Holiday leave shall not be paid for
holidays occurring after the death, retirement, resignation or removal of an cmployee.

Suspension without Pay

During any suspension period without pay, in excess of twenty-nine (29) days,
administrative leave, holiday leave, sick leave, vacation leave, annual clothing
allowance and annual clothing maintenance allowance shall be prorated on the basis
of the number of thirty (30) day periods of suspension served.

Leave of Absence Without Pay

During any leave of absence without pay, in excess of twenty-nine (29) days,
administrative leave, holiday leave, sick leave, vacation leave, annual clothing
allowance and annual clothing maintenance allowance shall be prorated on the basis
of the number of thirty (30) day periods of leave taken.

Article 19, Rest Period

Section 1.

Section 2.

‘The normal work week for full-time Employees shall consist of thirty-five (35) hours
per week for office personnel and all other personnel forty (40) hours per week.

Fach departinent head shall schedule the work shift so as to provide a fifteen (15)
minute rest period during the first half of each shift and a fifteen (15) minute rest
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period during the second half of cach shift. The department head shall schedule the
rest periods in a manner least likely to interfere with the work of the department.
Article 20, Bulletin Board
Bulletin board space shall bc made available by the Employer at permanent work locations for usc of
the Administrators for the purpose of posting Administrators announcements and other information
of a non-controversial nature. The city maintains the right to veview and approve all material posted
on the bulletin boards.

Article 21. Voting

The Employer agrees to permit voting for ratification of any collective bargaining agreement during
working hours at such time as may least interfere with normal work operations.

Article 22. Retention of Existing Benefits

Section 1. Except as otherwise provided herein, all rights, privileges, and benefits which the
employees have heretofore enjoyed and arc presently enjoying shall be maintained
and contiuned by the Employer during the term of this Agreement.

Section 2. Upon Request, the Employer shall supply a copy of this Agreement to cach Employee
covered by this Agreement.

Article 23. Saving Clause
In the event that any federal or state legislation, governmental regulation or court decision cause

invalidation of any Article of this Agrcement, all other Articles not so invalidated shall remain in full
force and effect.

Article 24. Discrimination or Coercion

The Employer agrees that there shall be no discrimination or favoritism for reasons of sex, age,
nationality, race, religion, marital status, political affiliation, administrators membership or
administrators activities.

No reprisals of any kind shall be taken by the Employer or any agent of the Kmployer agaiust any

party in intercst, representative, or member of the Administrators, or for participation in the
grievance procedure.
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Article 25. Work Environment

The Employer agrees to provide a healthy and safe work environment for the employees consistent
with the requirements imposed by the Public Employment Occupational Safety and Health Act
(PEOSHA).

Article 26. Duration

This agreement shall be effective as of the first (1%) day of January 2008 and shall remain in full force
and effect until the thirty-first (31%") day of December 2012. All terms shall be retroactive to the first
(1) day of said agreement. This agreement shall remain in full force and effective during any future
period of negotiations. It is agreed by both parties that collective bargaining negotiations for a new
agreement shall start no later than October 1, 2012.
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In Witness Whereof, the parties hereto have set their hands and seal this _31d day of
March , 2009.

City of Millville

e - *“"/_.)
Mo ﬂ‘:‘;\’('z) /"}~ LN AR L e
.}ynes F. Quinn; Mayor N
i .
Attest:
YM ﬂa‘«ﬁm«\ _‘_,,-._«—""
Lewis Y. Thompson, City Clerk
City of Millville

Administrative Unit
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ADMINISTRATIVE JOB TITLES

TITLE

Accountant™*

Administrative Secretary™*

Admin. Secretary/Office Svc Manager™*

Administrative Secretary/PT**

Affirmative Action Officer/PT**

Asst. Comptroller**

Asst. Municipal Administrator/PT**

Asst. Municipal Clerk**

Asst. Municipal Clerk/Steno**

Asst. Municipal Engineer™*

Asst. Municipal Tax Collector**

Asst. Municipal Tax Collector/PT**

Asst. Municipal Treasurer*™

Asst. Sewage Plant Superintendent**

Asst. Street Superintendent™*

Asst. Supt. Of Water Utility**

Asst. Water Superintendent™*

Chief Auditor**

Chief Financial Officer/Purchasing Agent™

City Clerk**

Comptrolter PT/Chief Financial Officer/PT*

Confidential Secretary**

Construction Official/Director of Inspections™*

Coordinator Of Safety Programs™**

Deputy Municipal Administrator/PT**

Deputy Municipal Clerk**

Deputy Municipal Court Adm.**

Director Data Processing™*

Director Data Processing/PT**

Director of Economic and Industrial Development**

Director of Econ. & Indust. Dev./Comm. Dev. Dir.**

Fire Chief**

Fire Chief/PT**

Fire Official/PT**

General Supervisor/Public Works**

Housing Inspector**

Housing Inspector Bilingual in Span/Eng.**

Housing Inspector/PT**

Judge**

Management Information Systems Coordinator**

Municipal Administrator/PT**

Municipal Court Administrator**

Municipal Engineer**

Planning Director**

Planning Director/PT**

Planning Dir./Dir. Comm. Dev. Prog.*

Police Chief**




Prosecutor (Assistant Municipal Attorney)**

Public Defender**

Public Works Superintendent**

Purchasing Agent**

Registrar Vital Statistics/PT**

Relocation Officer/PT**

Senior Asst. Assessor**

Sewage Plant Superintendent/Sewer Supt.*™*

Street Superintendent**

Superintendent of Public Property™

Superintendent of Recreation**

Supervisor of Public Works™*

Tax Assessor**

Tax Clerk**

Tax Collector**

Treasurer (PT)**

Water Superintendent™*

Water Superintendent/Sewer Superintendent**

Zoning Officer**




EXHIBIT B
Horizon Blue Cross Blue Shield

PLAN A Direct Access Plan (15,16,17)
In-network: Primary Office Visit Copay $10
Specialist Office Visit Copay $15
Lifetime Maximum Unlimited

Out-of-network: Deductible $200 individual/$400 family
Coinsurance 80%
Out-of-pocket $2,000 individual/$4,000 family
Lifetime Maximum $5,000,000

PLAN B Direct Access Plan (12,13,14)

In-network: Primary Office Visit Copay $10
Specialist Office Visit Copay $15
Lifetime Maximum Unlimited

Out-of-network: Deductible $300 individual/$900 family
Coinsurance 70%
Out-of-pocket $5,000 individual/$15,000

family
Lifetime Maximum $5,000,000
PLAN C Direct Access Plan (09,10,11)
In-network: Primary Office Visit Copay $2
Specialist Office Visit Copay $0

Lifetime Maximum Unlimited

Out-of-network: Deductible $1,000 individual/$3,000 family
Coinsurance 70%
Out-of-pocket $10,000 individual/$30,000
family
Lifetime Maximum $5,000,000
Prescription Program*
Co-Payments for Prescription Drugs (including Specialty Pharmaceuticals) other than
Prescription Drugs dispensed by a Mail-Order Pharmacy:

a. A $10.00 co-payment is required for Generic Prescription Drugs
b. A $20.00 co-payment is required for Brand Name Prescription Drugs

Co-Payments for Prescription Drugs dispensed by a Mail-Order Pharmacy:

a. A $10.00 co-payment is required for Generic Prescription Drugs
b. A $20.00 co-payment is required for Brand Name Prescription Drugs

All benefits under the Prescription Drug Program are subject to the terms of the Group
Policy.

GRUCCIO, PEPPER, De SANTO & RUTH, P.A.
817 E. LANDIS AVENUE, VINELAND, NEW JERSEY 08360
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