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»yoang Beowean the TOWNS S22 OF $242%L, in the Couniy of Sussex, New Jer

III“|

Townshin"

Minicinal Corporation of the L 0T AW jorsev, hereinalier called the

F.O.P. SPARTAN T.GDEE 228, hereinafier called the "Lodge " represents the complete

and final understanding on all bargoinable issues betwsan the Township and toe Lodge.
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TAC ToOwNnLILD vrecognizes the Lodde for the ourposes of collective
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sentative of tas Dauolmen.

Lesoniations as
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S, The reservas wnto itsell, without
amitation, all powers, rights, avtaosicy, dubies and respoasibilities coanferrad
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iting the generality ot tne foregoing, ne following vights:
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nship Government and its

2. To hire all eianloveas and subjact to the provisions of law,

3 for coatinwaed employment, or
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lifigations ond condition
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3. To susvand, demowe, didchargs of Lake ot
cding 1o 1aw.

Oregolig powears, righis, aurthority,
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13ibiiitins of tho Township, e adopticn ol policizs, rules, raqulations
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C. Nothing comaired nercin shati be constrted to deny or rasirict

the Townskip ol iis rights, responsibllitiass ond suvchicrity under R.S. 40 and R.S.

21 ¢r any othor national, state, county or locel laws or axlinances.
& Lu.\’ SUCE RO ADURS

i, Puroposge

1. The purpose of tnisz procadure is W ssocura, at the Jowast vossible

icvel, an eguitable solution to the problems which ray arise aficciing the terms and
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cordidons oi this Agrecmert. The parties agles that tn

115 vrocadure will ba kept as

[9)]

imermAal as may e appropriate

2. MNothing herein contained shnall bs construed as lim

A
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iting the mgm

GL ony emdloyee naving &

golevance to discuss this matier iniormally with any

xr

wonvopriate mambear of the devartmantal supesvisory siati and having the gricvance
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adiusted withoul the intervencion of the Lodge
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Too term "cgrievance” as used herain weans any controversy arising

aver the intarpreiacion, spplication or atledgad violation of the tarins and conditions

yeet

O Taas Agrocmant and may b raised by on individeal, itne Lodge or the Townshib.
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iowing constitdion ol 5ot ana axeluaive method Tor resoiving
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Looeoment, with the cxeewtion of Town-

HTLAVALCES DULWRED LhE DUriies SOveIll
MuTiclld grisvancas walch will o.ozcod in accosdance with section D, and shall

soorollowad i s entirevy unlsss ony 3ied b8 walvad by mutual consent:

The aggrisved shall institute aciion under the provisions hereof
10

winin zen (10) calandar days after whe cvent giving rise to the grievance has

2ranGes betvween the

P U PR N A Ty L ovampn o Tess LY
nd his immoedicte IO tne LITPose O YE50.Lving tnd

it tha said ten (10) catendar days shall be
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If the grisvance is nor 3éitlen at tha firs

LOLPL Ay mERCywrittan requsst for a second

A GavYs Jdl.GYr tng answers is received at the

Syon0 wr3p. Whe Chief, or nis dosinucs, shiall sol & macsting wilthin seven (7) calendar
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rzn (10) calensar davs notify the
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Tovrasnip Council tnat ha wishos to have “ham vule ¢ the aggrieved mmatiar. A
chall be set within fiftcen {(15) daya J'.V: ship Council has had
&n oSporiunity to review the matisr. Bt osuca meeling, the aggrievaed may appear
wita & rseresentative of the .02, e Pownsnip Council's answear to the thicd
sten sntil pa delivered o the PL.OLY. within seven (7) calendar davs after said
mssiing .
tep Four:

tha Torwmshin Councll, such narson may fiie whcere adorooriate for a Givil Sarvice
reviats in accocdance with the Rules ol the Deonartmant of Civil Sarvics.

D. Townshin CGriecvances

clevances initiated oy the Townshin shall be filed directly with

ving rise to the grievance
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as coourred . A macting shell ba nald within

1o within ten {160) calendar davs after the filing

¢ Tn3 grievancs petween representatives ol the Yownsain and the FL.O.P. in an
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Fthe diflarencas betwae



are regulied to work an averagae

Yoo 837l basis 1a a schcduls epproved by the Police

of lorey (+0) 7
- Fim /3 1 z ey \ 1 Y o R T T S U RGP o : ~11
Chlel. Tntimes of eamergency, all mamizis of tae Dzpariment are subjaect to recall
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dvance by
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R. Pullcamen wno work ovsriim

Lt time pay or compensatory

bv hour basis for ail worked, at the discretion ol the
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Ine opltioda Of 1ad LOWasniD.

. Inthe cvaal en on duty patro:men recéives compensation from any
sompensaiion or the pay, if any, raccived
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ligigants to a civil laga!l vroceading suci
ghalt be reimbursed to the

Townsnip vy the pawrolman, wnich NO compansatory



A, Toe Tollowing nolicave shcii ne 2azogniznad:
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\M erat 's Day

1. New Year's Dav

2. Vashington's Sirghcay
3. Cood Friday

4. Aemorial Day

5. Thanksgiving Day
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S. I 1573, Columbus Day shall be addad Lo the aforamentioned list of
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C. Current practices 1o provids comsaass-ory time with reference to

tolidays snall be continuad for tha livaoime of this Agreerient.

D. Holicavs snhz2ll be teken 0 coocordancs wita tha aonedule established

A. Manual vacation leave wivh ney shall be carned at the rate of one working

cuyv of varnation for each monn ol sarvics auwsing tne remainder of the calendar yeor

Lué

Jodowring the date of anpoiniment; twoive (12) working davs' vacation tharealier up to

tan (30) yoars of service; Iiftesen (15) working days' vacation afier the completion of
ar {105 ¢ 1 A (20 sars of servica: twenty (20) working days® vacation
av {1l)) years anad UR 0 iwaniy (o )) VEQrs O SCrVale =391 A1) WOURLLG days QACALION

afoar tho complction of twency (20) ves s of scrvice.
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1. All perimanent crslovses, o [Lll tine provisional amoloyees shall
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bo entiiled (o sick leave with pay based o Laslr aggragate yeara of service.

2. Sick leave meayv ho uiilizad by cmplovees whaa they are unabla

o parlorm thair work by reason of parsonel [liness, accident or exposure to
contagious discase. Sick leave may aiso oo ussed for ¢hort pariods because of death

racwbar of the immediate family wao is secivusly ill.
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3. Such sick lcave shall now include any extended paeriod wherse he
conloyss sarvas as a nurse or nouwscxeaner during this period of illnass.

1. The minirmum sick leave wita pay shatl accrue Lo any wll timea

NN T P T o A Ty~ —~mcaan 3= Ty - -, - . -
DaGLIS On 0@ Wwonring day ooy monidh during thae ramainder of the

firat calcadar vear of employmant afior initial apnointment and fiftecn (18) davs in

cArSTY Cald



7. Aoy amount of sick leava cliowanie nol used in any calaorndar veor
Laocunaleto Lo ine omplovec's craviit fron vidr Yo voar to b2 usad il ead wiinn
raoned {or such DUrHosc.

3. An LLnLT L2 relmnursad Zor accrued sick lcave at the
ime ol termeination of nis employmicnat. Upoa termination, the Township shall certily
(G whe Department of Civil Ssrvics s e.aployes’s accumulated sick leave which shail
ba rmads a part of ine employee's parmansri rocord.

C. Revorting of Absence o» Sigz Isave

1. If an emdlovee is abszat for rcasons tnat entitle him to sick leava,
nis supnrvisor shall pe notified soonnily o8 of the emplovee'’s usual reporting =ime,
EXRCaDT in Tiose work uations whera notite must ha made prior to the employae’s
starming e,

a. Yailure to so nerify hig supervisor mav be cause of deniat of
tha uss of sick leave for Lhat absance and coastiiute cause ror disciplinary action.

b. Abssnco with

COonNs L.I.L_uk.\d

hou! notice for five (5) consecutive days shall

D. Varification ¢f Sic” Isave
1. An ewmploysc who shall be abscnt on sick leave for five (5)
consecutive working daves snall be recuired to submmih acceprable madical
auvidanca sudsizintiating the illness.
a. An empioyes wao has been absent on sick lsave for periods
toraling ten (10) days in onc calendar yvoar consisiing of pariods of less than five (5)



ave, shall avbmit cocaniable medical evidenrce fo any additional sicz Isava in
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certificaie rom the Deopariment of Healir shall be required.
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. Il Ca33 0L utaih in the imreediale family, réasonable proof shall
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<. The Township moy rederre an amwloyece who has bean absant becauss

of nersonal tilnoss . as a conditicn of his rziun to Juty, to be examined, ot tho cxpaasc
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4. ‘I'he Townshin shnll coadnis to nrovice carolhaant ia the Public Emplovees!

zelth Benaflits Program of Now Jersey Zor all parmaneni employses-wiho have been on i
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oouroll for monchs, ot ths booinaing o tae 7oL monin of emplov.uant ar as
chon tnoreniteT os DS oIty olan.
3. The Towasnip will elao orovine a 52,005,800 groun I
ior sach mawhar of the donaromon.
C. The Toanshin wmay, a7 ics crange any of Lthe foragoing olans
or cartiers so long as sulbstantially the seme binclits are providad.
PENSON PLAN
"o fownsnin shalt coniines Jor
‘s nortion of pansion cosis unda? tac folice aad Tireman's Ratiroment Svstem
Qi No v jEvsey in etfect at the sigalng of tnls Acresmenc.
PROTZSHIONAT, DIVELSPATENT OF POLICE
A, Tns Townsaip will advacae 709 of the widdon costs incurred by full time
emdlovaes, who envoll in aceracited colicos level job rslatad courses which are approved
such advancas py the Townsiaip . The -Tawnshin's contribution shall not

~
s

~roeca 75% of tie net tuition costs to ta

rancionl i availaRle wo the empioyzes. T
vant e dozs not comuicie thes

cploye

o g

~

less any scholarship ov o

other

advancas ¢o madsa shall be repaid by the

course with a minimum grode of "CV,
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Lo I the zinth  {Sth) vear of service—-5% longevity pay based upon

a

I ugon cmplevee's base salary.

4. In the twenty-Ist (Zlst) yeear of seivics and bayond--20% longevity

“

7

Sw/ based upon employea’s basd salary.

4. The Townshlp and the Lodge recognize the applicabilily of Presidantial

s

Lx<ecutive Qrder 11615 signed by President Nixon on Augusi 15, 1971, sstablishing a2
CO-day freezes on prices, rents, wagss. and salarias as wall as subsedguent orders
and dicectives relatiag to vermwissacle inticases in the aforemanitionsed areas at the

conalusion of the {reeve period. The partias agree o ablde fully by the provisions of

cae afcremantioned Presidential Bxccutive COrder ancd othzr appliceble prasaent or future
Tracutive Ooders or Legislation and that in the gventi any or all the salary increasas



1 ba omitred

for 1972 or bayond cannot logallv Le mada
GO mrCaorionately adjusiad acCoring Lo law
3. if any provisicn o ioiz agreomcens oo &0y application of this Agroemant
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Court or ouier tribunal of compeicnt jurizsdiciion, such provision shall ba inonerative
oz all other provisions shall noc e allscred thereby and shall continue in full force
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5. Tne foliowing provizious shall not preciucic citiier of the parties to
cemart from pursuing any legal remeanios which they may have.

L3 Adroemant

ROVISTONS

A. This Agreoment represcnts and inceosperaies the complete aud final under-
5 ol all bargainable issues which were or could have

@

R
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During toe torm of this Agreement, neiiher party will

baon the subjact of negotiations.
ar or nob coverad by this

Le ravjuired to nagotiate with
dge or contemplation of =ithsr or Both

roreament, and whether 01 not v

ament,

o tre voariias
1 viot be wodified in whole or in part by tha

I’ll..) Agreement shal

Crooni DY an insuirument in writing duly exacutad by both pariies.
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IN WITNESS WEERSGI, o pemties Borsto nave flercunto set their hands

DS [ ser T e~ O — r
axd seals at Spamta, New Jerssy, o this day of

T.0.P. SPARTAN TODCE 423 TOWNSHIP OF SPARTA, SUSSEX
' COUNTY, NEW JERSEY
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