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NOT & RESOLUTION
BY COUNCILMAN BARTIROMO

WHIREAS, The Town of Kearny has negotiated

R contract with the ermployees of tha Xearny Tire Depariment,

represented hy thoe Fireman's Mutual Densvolent Assoclation; and

WEEREAS, the terms of the Agrocment, a copy
of which 1s atteched hereto and made a part heré&ﬁ nre mutually
aproatble to tho Town of learny and the Firermen's Mutual
Renavolant Aszociation,

NOT THEREFTOUE, PR IT PESOLVED by the Council

of tha Towa of ¥earany, in the County of Eudsopn, that, pursuant
to the statute in such case made gnd ﬁrovided, the Agreement
inelwding letier addendn hatween the Town of XKearny and the
Plremen's Mutual Donavelent Association., a cony of which ie
attached hereteo and made a part hereof, he and it 1la horeby
approved,

BE I7 PIMTALY @e30LVED, that the Mayoyr uf
tha Town of Kearnyv be and he ig herohy auvthorized to sign saidd
Azreament and to forwazrd same to PRRC, in accordance with New
Jersoy Statutes angd the Town Clerk e and he la hereby aathorized

to aitTix the corporate seal of the Town of Kearny thercto.

s A, 1575,

Adopted:

I cartify that the foropoling Resolution wus

adoptad by tha Councll OHWQL%WHQQ/lQVB.

1 heredby approve the foregoing Roesolution

thig //:h day @i/EM#ﬁin?ﬂ.

LICRARY
Instiivie of Management and
Labor Relahions

R P!

RUTGERS UNIVERSITY,




THIS GENERAL AGREDMENT, made and entered into this 11th
day of Juneg 1975, by and between the Town of Kearny, in the
County of Hudson, a municipal corporation of the State of New
Jersey, hereinafter referred to as the "Town' and The Firemen's
Mutual Benevolent Association, Tocal 18, a corporation of New
Jersey, hereinafter referred to as the "FMBA":

WHEREAS, the parties hereto have carried on collective
bargaining ncgotiations for the purpose of developing and conclud-
ing & general agreement covering wages, hours of work, and all
other conditions of employment.

NOW TIIEREFORE, in consideration of these premises and
the mutual agreemenls herein contained, the parties hereto agree
as follows:

ARTICLE 1. Recognition and Scope oi Agreement

Section 1. Thae Town horeby recoguives the FMBA s= the
sole and exclusive representative of all the employes in the
bargaining unit as defined in Article 1, Section 2, herein for
the purpose of collective bargaining and all activitics and
processes relative thercto,

Scetion 2. The bargaining unilt shall consist of all
gworhl employees or members of the Fire Department of the Town of
gearny, New Jersey (now employed or hereaflter employed, except
the Fire Chief and The Deputy Chiefs and Captains).

Section 3. This agreement shall govern all wages, hours,
fringe benefits and other conditions of amployment hereinafter
set forth.

Section 4. This agreement shall be binding upon all
parties hereto,'their sSUCCessors, administrutoré, executors and

assigns, r




Section 5, This Agrecment shall be effective as of
January 1, 1974 and shall continuc in effect until December
31, 1975, and thereafter unless terminated by 60 days prior
written notice given by eitiuer party Lo the ofther cexpressly
stating its intention to terminate this agreement, in which case
it shall be terminated 60 days following the receipt of such
notice:

Section 6, Atlleast 50 days prior to the expiration of
this Agrcement, thepartics hereto agree to commence negotiations
for a new collective bhargaining agreement,

ARTICLE II. Collective Bargaining Proccdure,

Section 1. Coliective Bargaining Procedure as to wages,
hours, fringe benefitz, and other conditions of employment shall
be conducted by the duly authorized bargaining agent of each of
the parties. Unless otherwisce designated in wriling, the Mayor
of the Town and the President of the FMBA shall be designated
as bargaining agents, Additional represcantatives of each partly
may participate in a colleclive bargaining meeting.

Section 2, Collective bargaining meetings shall be held
ol times and places mutually convenient at the request of eiﬁher
the Town or the F,M.B,A,

Section 3, The Town shall not cnter iﬁto any Agreement
with emplayees which in any way conflicts with the terms of this
Contract, and it shall recognize only an vfficial representative
of the FMBA as a bargaining agent,

ARTICLE 1I1. Conducting FMBA Business on
Town Time,

Section 1, The Chief of the Tirce Department shall permit
members of the FMBA Grievance Committee (not to exceed 3) and the
members of the FMBA Negotialions Committee (not te cxceed the
numhoer of the Town Negotiation Committee) permission to atltend
meelings of saild Committees during the duty hours of tho members
without loss of pay, provided said meetings shall not diminish

the effectiveness of the Tirve NDepartment or reqguire the recall
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of off- duty firemen to bring the Department to its proper
effecctiveness subiect to Lhe provisions of Section 4 hereafter,

Section 2;mThe Chief of Lhe Fire Department shall

permit the FMBA Grievance Committece or the FAMBA Negotiations
Committee to utilize Fire Departwment facilities provided the
¢fficiency and effectiveness of the Department » is not in any
way diminished.

Section 3 (a). The Town agrees to grant the necessavy
time off to the President and/or Legislative representatives of
the FMBA (not exceeding nine employees) in accordance with N.J,
S.A. 11:26¢c-4, when conduclting official FMBA business during
regular working hours, such as attendance at convention, provided
reasonable noticer is given to the Town by the FMBA.

(b);Town further agrees that the FMBA President or State
Delegate shall be granted time off, without loss of pay, to attend
in an ofiticial capacity as represcniatives of Kearny INBA, #1i8
runerals for firemen who have given their Tives in tho course of
thelr duties as firefighers.

gection 4. TFor four collective bargaining mcetings, a
maximum of three employees shall be axcused from their work ’
assignments,.if regquired,with pay. Therealter, all employees
parlicipating in collective bargaining shall do so without pay
when excused {rom théir work asaignments. The above is
interpreted to mean twelve man mecetings may be excused from work
assignments,

Sectian 5. .The FMBA President and or his authorized
representatives, on their ofi duty hours shall be permitted fccess
td all locations whre f{ire department business is beifng conducted
by “éhdiployees who are members of the FMBA hargalning unit to insure
compliance with’ the terms of this agreément provided such actess
does not unrcasonahly interfere with fire department operatjonsf

ARTICLE IV, Manapcment Rights.

gection 1. The Town maintaing the exclusive right, to




direct the work force except as such right is relinquished modifieg
or abridged by or is in conflict with this Agreement., This

right shall include, but shall not be limited to, the right to:
(a) direct the employces; (k) hire, promote, lransfer and assign;
(c) suspend, demote, discharge, or take other disciplinary
action; (d) take any action necessary in order to maintain Lhe
efficiency af the Fire Department; and determine the methods,
means, manner, and persconnel by which services shall be rendeved.
Section 2. The right to make reasonable rules and
regulations shall be considered an acknowledged function of the
Town except as such right is rclinquished, modified, or abridged
by or is in conflict, with this Agrcement.

ARTICLE V. Discrimination and Coercion.

Thetre shall be no discrimination, interference or
cocreion by the Town or any of its agents aguinst the employees
represented by the FMBA because of membership or activity in the
ruBA. The FMBA shall not intimidate or coerce employees into
rpmbership. neither the town nor the FMBA shall discriminate
against any employee because of race, creed, color,sex or
national origin,

ARTICLE VI. Security

Insotar as permitted by law, the Town agrees to deduct
from thé pay of all employees of the Fire Department initiation
fees, dues, and assessments as required by the FMDBA By-Laws and
olher FMBA rules and regulations duly enacted. All such deductiong
shall be paid to the properly designated FMBA official monthly
on a regular recurring basis.

ARTICLE VII. Wupes.

Section 1. The following =malary schedule shall be
etffective for the period commenéiug January 1, 1971 through

Decembor 31, 1974,




TITLE 15t 2nd 3rd 4+h

Ycar Ycar Ycear Year
Police & Tire Signal
sysiem Supt., & Chief
Inspector of Combustibles 17,525 17,842
Assi., Police & TFire
Signal Supt., 15,645 16,953
Mechanic, Repairman
& Lineman 15,683 15,983
Inspecctor of Combustibles 14,838 15,118
Administrative Clerk 13,321 13,570
Firefighter | 11,138 11,723 11,950 12,185

Sectian 2. The following salary schedule shall be
eflective for the period commeneing January 1, 1975 through
December 31, 1975,

Title 1st 2nd 3rd 4th
Year Year Year Year

Police & Tire Signal
System & Chief Inspector

ol Combustibles 19,525 19,842

Asst., Police & Fire

Supt., 18,340 18,648

Mechanies, Repairmen

% Lincmen 16,683 16,983

Inspector of Combustibles 16,056 16,336

Administrative Clerk 14,539 14,788

Firefighter 12,252 12,895 13,145 " 13,404.

+

Section 3. VWhen .an cmplovee is promoted to a higher rank,
he shall be paid the next higher salary in the rank Lo which he
is promoted as has heretofore been the practice and in accordance
with the schedule of salaries as set Forth above.

Scetion 3 a. Wages shall be paid weekly.

Section 4., Medical Insurance Program




(a) The Town agrees to pnrovide, at no cost to the
employees, full Blue Cross and Blue Shield coverage, including
Rider "J', for all employees and their dependents as defihed
under the respective policies of Insurance, The Town also
agrees to provide major medical insurance to all employees and
their dependents,

(b) The Emplovyer further'agrees to provide at no cost,
to all retired employees who have been, prior to retivement,
employees covered by this agreement, as provided in chapter

;iI ‘of Public Laws of 1973 et,seq.

Scetion 5. TLife Tnsurance.,

The Town agrees to provide, at no expense to the employees
a Tour thousand ($4,000.00) dollar life insurance policy for
all employees covered by this agrecment.

Section 6. Clothing Allowanca

A clothing allowance in the amount of $325,00 for the
year 1974 shall be paid by the Town of Kcarny, to 2ll employees
covered by this agreemenf, and a clothing allowance of $325.00
will be paid for the year 1875. Said allowance will be paiﬂ
the first Priday in May. In the event of retirement or death
the employee or his eslalte shall receive the pro—rated‘clothing
wllowance pay for that year. A newly appointed employeesr shall

receive the full allowance for the year in which he is appointed

Section 7. Holiday Pay

(a).The following shall be recognized as paid holidays

under this Agreement for the yeay 1974 and 1973,

New Years Day July 4th (Independence Day) Momqrial Day
Daster Sunday Labor Day Chrigtmus Day
Thanksgiving Day Blection Day Columbus Day
Voeterun's Day Good Friday . Washington's
Rirthday

(h). In addition any day designated by I'cderal,
Gtabe or Municipal authoritics shall be recognized as a pald

holiday,

(¢} It is recognized by both parties that cmployoes




. the Fire Departmont may not by reason of Departmental business
enjoy the aloresaid holidays by not working on those dates,
Therefore, in lieu of the holiday itself, such employee will
receive a full day's pay. In the event any of the aforesaid
allowed holidays falls on g non-duty day, said holidays shall be
deamed to have fallen on a regular working day,

In the event of death or rctircment, the employce or
his estiate shall receive his earned holiday pay.

lloliday pay will be paid as follows:

53ix holidays on the [irst payday in June.

Six llolidays on the first payday in December.

gection8. Overtime,

When an employee is called to duty during his off-duty
time or when an on-duty employee is required to remain beyvond his
pormal tour of duty, such employees shall be compensated for such
luly performed for the Town at time and one-half for all hours
vorked beyond his regular schedule subject to the limitations of
Paragraph 1 and 2 hereafter,

1. Tn the event an employee is recalled to duty, the
amployee shall be entitled to a minimum of thee hours bvortimen

2. In the event the emp]oyée is continuecd on duty
1cyond his normal tour of duty, the employee shall be entitled to
nvertime compengation, for a4 full hour -~ for any portion of an-
nour at the nrevailing ‘overtime rate.

Secticon 9. Hours.

(a). The hours of employment shall be pursuant to the
Lrovisions of an Ordinance entitled, "An Ordihanco Establighing
. schedule of Actual Duty for the Unitormed Members of the Paid
[Mire Department of the Townof Kearny'", adopted February 22, 1961,
wnd the amendments and Sprl@MGn?S to date thereto, which Ordinance
s made a pavt ol this Agteemont as though sct forth at leongth
wrein,

() Probationary tiromen shall not work more than forty

wo (142) hours per week withoul compensalbion as per this agreement,
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Section 10, Line Up Day

(A) All employees of the Dopartment are presumed to
stand roll call at the beginning of their tour necessitating
arrival earlier than the actual time of commencement ¢f theiry
tour. Thus, all gmployees will be compensated by the payment
of Line Up Pay in the amounts of $200. for 19741 and $230. for
1973.

{(B) Line Up Pay shall be paid by the third payday in
August 1f practicable.

Section 11, Al1l employees covered by this Agreement whose

normal tour of duty requires them to work from 6:00 P.M, to

3:00 A.M, sbhall receive a night differential pay amounting to
525.00 for the year 1974 and $50.00 for the year 1975. This
Renefit shall be paid on the third (3rd) payday in March if prac-
ticable. |

Section 312, Ths Employer agrees Lo pay the cost of

Lducation benefits for educational courses taken by employeses
which constitute a benefit to and which are directly related to
his employment activilies, subject however tb the following
limitations,

(a), Courses taken nust be at an accredited college ox
university.

{b) Payment will be made to a maximum of $25,00 per
ciedit,

(c) Payment for Lhe cost of books shall not exceed $40.00
ner vear,

(d) Payment shall be made in the form of reimbursement
to the employee at the rate of twenty percent {20%)
per yoar of said reimbursable cosls as herein above
def inoed.

(e) The employer shall. deduct from said reimbursable
7 easts any Federa) grant in aid funds that wmay bave
been recelyved by the cmployee but foederal-grant in
atd funds shall nol include veteran's benelit.
Sectlion 13,

Seminarg on arson pnd fire prevention will be made




available Lo the mcmbers of the Burcaun of Combustibles and patid

for by the Town, subject to the approval of the Chief.

ARTICLE VIII. Leaves of Absence.

Section 1. Leaves of ahsence may be granted by the Town
pursuant to the provisions of N.J.5.A. 38:23-1 et seq. and
40:46-32 for military service, sick and disability leave, and
for other reasons as permitted by Taw.

Section 2. The Chief of the Fire Department, subject to
Lhe consent of the governing hody may autharize Special leaves
of absence not to exceed six calendar months in any one year
without pay for urpent personal business requiring Lhe emplovee's
attention for an ecxtended time.

Section 3. (a). The Town will permit cmploycoé herecavoement
leave with pay not to exceed four calendar days beginning with
thq datc of death, for the employee to altend to arrangements for
funcrals of spouses, children, parenlts, brothers, or sisters,
or mothers—-in-law or fathers-in-law, grandparcents or grandechildre
or any menmber of employee’'s honsehold.

(k). Fmployees covered by this Agreement shall
he granted leave wilhoul loss of pay up to a maximum period of
five (5) working days in cases where a member of’'the employee's
house hold is seriously ill or has given hirth to a child,
provided the employee has no unused vacation fTime remaining
during the calendar year in which the illness or birlh occurs,
in which case the employcce shall be vreaquired Lo ulilize remaining
vacation allowance first.

(c) Tach memher of the Eargaining Unit shall
be entitled to one personal day off with pay to conduct personatl
businesas, provided seventy-two (72) hours nolice is given,

(d) Add Tach member coverced by this Agreement
shall be centitled to and granted, terminal lesve of Torty-five
(45) days with pay at Lhe time ol his retircment, when authorized
by cnabling legiglation. Such leave may be talen for purposes

of




early retirement or an employce may work until retirement at
which time bhe shall be entitled to forty-five (45) days pay
in liecu, thereol",

Seclbion 4, The Town agrees to pay employees at their

regular rate of pay during periods of disability due to illness,
injury or recuperation therefrom for a maximum period of one
yeur from the date of such disability, provided such employee

is incapable of performing his duties as a fireman and that

such disability is cstablished by a competent physician,

Section 5. The Town retains the right Lo extend this

period of payment for disability due to itincss or injury
beyaond one yeaf at its discretion.

Section 6. The Town may require at any time during

the period of such extended disability, as described in
Section 5 above, that the cmployee be examined by a physician
selected and paid for by the Town for such purpose.

Section 7. In the event a disagreement arises with

respect to the kistence or extent of the disability, such
issue shall be determined by a physician agreed to by and
hetween both of the parties of this Agreement, i.e., the Employe:

and the TMBA.

gection §, If at any time a doctors certificate is
requested by the Chief for any reason, the Town will pay for
such certilicate.

ARTTCLE IX - VACATIONS.

1 {(a). All employees covered by this Agreement aftcr
three years of service shall receive a 16 #orking day vacation
with pay annually. Such employvees entitled shall be effcctive
for the yar during which the 3rd year of employment is completed

(b) A1l employces employed on or before July 15th shall
be entitled to a ten working day vacatlion,

(¢) All employees cmployed alter the 15th day of
July, shall rceceive no vacation period for the balance ol the

calendar yoar,

1,0




(d) Seniority within the group shall be the basis for
determining preference of vacalion days, Vacation schedules
shall be set with the approval of the Chief.

{e¢) In the event that an cmployee is reinstated after
a resignation, his time out of the Town's employ, shall be
deducted in computing his vacation eligibility and his sniority.
An employee must work for a minimum of five months consecutively
upon returning from an extended voluntary leave of absence or
resignation before he will be permitted tc take his vacation,

(f£) In the event ol fetirement or death, the employee
or his estate shall receive his earned vacation pay.

(g) The employee's vacation pay shall he in‘thc same
amount haod he worked his standard schedule,

ARTICLE X. Maintenance of Standards and Protection

of Conditions.

Secction 1. The Town agrees that all general working
conditions pertaining to the physical facilities of the
employment dmll be mainlained at not less than the highest
standards in cffeet as of January 1, 1969.

Section 2. DImployees may exchuange duty fTimes subject
to the approval of the Chief of the Fire Department provided -
the efficiency of the Department is not diminished,

Section 3. No emplcecyee of the Fire Dzpartment shall be
assigned to porform any duty which is unrelated to fire Tighting
fire prevention, rescue, salvage, overhaul work, care and
maintenance ol [ire figﬁting equipment and apparatus, or any
other similarly related work or the normal daily care of the fire
department quarters.

gection 4. In the event any change in duty uniform is

elfected  Town agrecs to do so over o thidy month phase out period

during which time both old or new uniform may be worn,

-11-




ARTICLLE XI Bulletin Boards.

The Town shall permit the TFMBA reasonable use of all
bulletin boards located in the respective firehouses for posting
notices concerning FMBA business and activities, but no notices
shall contain salacious, inflamatory, or anonymous material,

ARTICLE XII. Liability Insurance

The Town agrees to provide liahility insurance coverage
in an adequate sum covering its employees and agents during Che
performance af their duties.

ARTICLE XITI. Pension

The Town shall provide pensions and retirement henefits
to employecs covered by this Agreement pursuant to provisions of
the statutes and laws of the State of New Jersey (N.J.S.A, 43:16A
et.seq.).

ARTICLE XIV, Parity

The Town agrees, that, in the interest of uniformity,
tairness and welfare of the Department and the good of the Town,
to kecep parity between the salaries of the Patrolmen and Fire-

Fighters of the Town of Kearny,

ARTICLE XV. Grievance Procedure

Section 1. A grievance is defined as any disagreement of
dispute rclating to the terms and provisions 6f this contract,
between the Firemen, between the Tiremen and the Employer, or
between the FMBA and the Fmployer, whereas to the said terms,
and provisions of this contract, there has been an inequilable;
improper, or unjust application, interpretation or violation of
this agreement, or a policy or administrative decigsion interpret-
ing this agrceement, which affccts Lhem.

Scction 2, Nothing in this agreement shall prevent an

[
employee frem discussing any problem with his superior, but there

~12-
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will be no formal gricevance until it has bheen reduced to
writing.

Scetion 3, The following procedure is established for
the presentation of grievances and shai!l he nursued in the order
specilied,

(1) In the first instance, thce FMBA through its duly
aunthorized representative, shall abttempt to settle informally,
all grievances.

(2) It the grievance is not settled informally, Lhen the
T™BA shall submit such grievance in writing, no later than ten
(10) days after the incident complainced of, cxcept in those
cases where the aggrieved is physically incanacited in which
cvent, he or the FMBA shall initiate this complaint within
ten (10) days after regaining his capacity to aet, to the Chief
of the Firce Department and the Answer to such grievance shall be
made in writing with a cony to the TMBA and information copy
to Lhe Town Attorney within five (%) days of its submission,
excluding Saturdays, Sundays, and Holidays.

{(3) If the grievance is not resolved in accordance with
the proccdurc set forth in paragraph 2 herein, or if no answer
has bheen roceived from the Chief within the time set forth
therein, the ¥MBA shall submit the grievance to the Fire Comﬁitteo
ar the entiré Mavor and Council for the bpurpose of adiusting or
resalving such gricvances. The Tire Cummitteé, Mayor and Council
as the case may be shall hold a hearing at which all narties in
interesl shall have the right to bhe heard, and shall report its
findings in writing to the FMBA, and cmployee concerned, within
ten (10) days of said hearing in writing nothing herein contained
zhall prohibit the informal settlement ot a gricvance at any stageg,

(4) If the grievance is not settled through the steps
as outlined abhove, then the aggrieved shall have the choice of
pursuing all legal remedies af#orded by provisions of the Civil

Sarviece Act, or to submil such rrievance to Arbitration in

-13-




accordance with Article XVI herein,

ARTICLE XVI., Arbitration

Section 1, Any grievance or other matter in dispute
involving the interpretation or applicaﬁion of the provisions
of this Agreement, not settled by the Grievance Procedure herein
provided, shall be referred to an arhitrator as hereinafter
provided.

Section 2, Either party may institute arbitration
proccedings when the Grievance Procedure has been exhausled by
written demand upon the other party specifying the naturc of the
unsettled grievance or other matter in dispute., With fifteen
(15) days following the presentation of such demand, the party
gemanding arbhitration shall request the New Jersey Public
Pmployment Relations Commission Lo appoint an arbitrator to
hear the dispute in the manner set forth in Bule 19:12-14, Rules
and Regulations and Statemcnt of Procedure of the New Jersey
Public Employment Relations Commission,

Section 3. The decision of the Arbitrator shall be in
writing and shall include the reasons for each finding and
conclusion, and he rendered within thrity (30) days if circum-
stances permit, The arbitrator shall have no right to vary or
modifly the terms of this agreement,

Scction 4. The decisions of the Arbitrator shall be
final and binding on the FMBA and on the Town.

Section 5. Where an employee has exercised his right to
appeal as expressly granted in the Revised Civil Service Rules
or Statutes of New Jersey, there sghall be no right to arbitration
under the provisions of thig Article.

Section 6. In the eyent 0l a change in the law governing
the New Jevrsey Kmploymont Relat'ions Commigsion or its rules aad
regulations which would in any way coffcect the method of selection
of an arbitrator, then, in the alternative, the party domuudiné

Lhe arbitration shall requeslt the American Arbitration Associalion
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to submit a list of ninc (9} arbitrators from which the partics
may make a selection of an arbitrator. If the parties fail to
agrce on the selection of the arbitrator from the list, each
party shall alternately strike one name until but one name
remains and that party shall be the arbitrator of the issue or
issues to be arvbitrated, The cost of the arbitrator's
services, if any, shall be shared by both parties, and each of
the parties shall bear its own costs,

ARTICLE XVII, Savings Clause

Each and every clause of this Agrcecement shall be deemecd
geparable from each and every other clause of this Agreement
to the end that in the event any clause or c¢lauses shall be
finally determined to be in violation of any law, then and in
such event, such clause or clauses only, to the extent that any
may be so in violation, shall be decemed of no force and effect
and anenforceable without impairing the validity and enforceabil-~
ity ot the rest of the Agreement, including any and atl provisions
on the remainder of any clause, sentence or paragraph, in which
offending language may appear. In the event of such contract
clause invalidation, both the Town and the FMBA ngree to meot
within ten (10) days of such determination and negotiate a valid
clause reflecting the intent of the parties and to reach such
agreement concerning such valid dause within thirty (30) days.
Said Thirty (30) days may be extended by mutual consent of both
parties.

ARTICLE XVIII, Waivers,

The waiver of any bwxach, term or condition of this
Agreement by either party, shall not constitute a precedent in
the Future enforcement of all its terms and provisions,

ARTICLE XIX. Retroactivity

All agrcements made herein relative fo wages and
other fiscal benefits as agreed upon subscequeni to January 1,

1974, shall be retroactive to January 1, 1974,




ARTICLE XX, WMinimum Manpower

It is recognized and acknowledged by the‘Town, that for
the past twenty (20) years, Stations 1,2,3, and 4, of the
Kearny Fire Department, huve never been operated below a
certain minmum assigped manpower, It is also recopnized and
acknowledged by the FMBA, that the assignment of personnel to
these - Statlons is a management prerogative exclusively rosecrved
to Lhe Town,

[fowever, both parties agrec, that under the circumstances
which have existed in the Town of Kearmw for the past twenly (20)
years, as well as under the circumstances presently existing,
the aforesaid Stations in the Kearny Fire Department shall
continue to have assigned to them, the following minimum
personncl per shift:

station No, 1 Three firemen and 1 captain

Station No, 2, Four firemen and 2 ecaptains or
Five firemen and L captain

Station No, 3, Four firemen and 2 captains or
Five firemen and 1 capteins

Station No. 4, Jix fircmen and 2 captains or
Seven firemen and 1 captain

In the event there is any change in stations or
apparatus, the manpower as outlinced above, relating to samc,
will be negotiated.

The right to reassign men, however, 1is reserved to the
Chief of the Tire Department and the Town as herefofore mentioned
in the event the Chief ol the Fire Department determines that
circumstances have changed,

ARTICLE XXI. Medical Treatment

Insofar as permitted by law, the Town shall provide
medical treatment to cmployees who are retired due Lo disability
for theldr injuries avising out of and in the course of employment.

ANTICLYE XXII, Vacancios,

Seclion 1. In the event ol vacancies in the ranks of

~ 16~



Assistant Chief, Police and Yire Signal System Superintendant
Chief Inspector ol Combustibles,

Assistant Police and Fire Signal System Supcerintendant,
captain, Mcchanic, Repairman, Lineman, Inspector of Combustibles,
or Administrative Clerk and Firemen, such vacancies shall be
filled within sixty days of the effecetive date of the vacancy
provided lhere is an existing Civil Service 1list,

Section 2. If no c¢ivil service list for each of the
ranks enumerated in Section 1 above exist at the time of the
vacancy, the Town shll regquest or call for such test within thirty
days of the effeclive date of the vacancy and such vacany shall
he filled within thirty days of the promulgation on a list
resulting from the said test, All apginfees to the fire depart-
ment must be made from a Civil Service list, subject to Federal
Laws and provided such action does not cause a loss of State
or Federal Aid which would be beneficial to the Town.

Section 3. The Town reserves the right to create a
table of organization of Fire Department personncl by Ordinance
which shall set forth the number of employees in the ranks
neretofore cnumerated that the Fire Department shall have on
ité force.

The Town also rceserves the right to aﬁend such table
ol organization iT it deems nccessary to do so in the best interes
of the Town of Kearny,

ARTICLE XXIII. Longevily,

Section 1. (a) Effective Janury l* 1979’ every employec
covered hy this Agreement shall be paid in addition to the rates
of pay set forth in Article VII herein, a longevity increment
based upon years ol service with the Town of Kearny in accordance

f

with the following schedules,
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Years of Service For year 1974-1975
Porcentape

th.l'ough 9-,1|tal!t\\-1\'\x',\'.!'l1112

[ahe |

10 tllrough14.-.1..\.‘..q--”-a-.n”-u‘l
15 throughld, . . i it snnarsers, B
20 through24.,, ..., .. i it eraer..8

25 ANA OVBT . . vttt terraersennensseea O

Section 2. (a) Longevity shall be considered earned as
of January 1lst., of each ywmr, if the employee shall have
completed his necessary years of service during said calendar
yar and ongevity shall be paid on the 1st payday of January of
each year., In the event of vetirement or death, the employee
or his estate shall rcceive his earned longevity pay.

{b}. Provided however that aller January 1,
1974, an employee may credit only up to a maximum of 5 yvears
service with anolher department of the Town of Kearny for
longevity purposes,

ARTICLE XXIV. Acting Capacity.

(a) All employees working in a cuapacity in a pay grade
above theirs will be pald in the lowest step of that pay grade
for the time of such performunce provided such designation is
made in writing by the Chief or his authorized designee.

(b) From and after the datc of this agreewment any [fire
fighter Acting as Captain on an in service apparatus during a
run or operation shall reaive captain's pay during the time the
apparatus is on such run or operatin whether-designated in writing
or not, It is understood that there will be no more than one

Acting Captain per apparatus,

ARTICLE XXV, Mutual Aiq.

In the event an employee is sent to work in another
Municipality for Mutual Aid the employer agrees that in the event
such employee is killed or injurcd while rendering aid to a

neighboring community, or enroute thereto or therefrom, such
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employee will be fully covered by insurance and pension,

game as 1f he were working in Kearny,

IN WITNESS WHEREOF, the parties hereto have hlreunder

set their hands and seals this 11th

L onid 7.

ATTEST STEWART AITKEN
TOWN CLERK

7 _ 7
@,{é ,/ %ﬁ-idﬁ/ .

ALPEST: Secretary
kjd FMBA #18

the

day of June 1975,

TOWN OF KEARNY

%avd///é*&ﬂﬂfﬁé

DAVID C. ROWLANDS
MAYOR

FIREMEN'S MUTUAL BENEVOLENT
ASSOCTATION LOCAl 18

BY : /// Gt J2 (1T s»{_f?

PRESIDEN

S




RESOLUTION
BY COUNCILMAN BARTIROMO

WHEREAS, The Town of Kearny has negotiated
a contract with the employees of the Kearny Fire Department,
represented by the Firemen's Mutual Benevolent Association; and

WHEREAS, the terms of the Agreement, a copy
of which is attached hereto and made a part heregr are mutually
agresable to the Town of Kearny and the Filremen's Mutual
Benevolent Association.

ROW TEEREFORE, RE IT RESOLVED by the Council
»f the Town of Xearny, in the County of Hudson, that, pussuant
to the statute in such cage made and orovided, the Agreement
including letter addenda hetween the Town of Xearnvy and the
FPiremen's Mutual Benevolent Association., a copy of which is
attached hereto and made a part hereof, he and it is hereby
approved.

BE IT FURTHER PESOLVED, that the Mavor of
the Town of Zearny be and he is hereby authorized to sign said
Agreenent and to forward same to PERC, in accordince with New
Jersey Statutes ana the Town Clerk be and he is bereby anthorized

to affix the corporute seal of the Town of Fearry thereto,

Adopted: m 7 12 V4
f

i

I certify that the foregoing Resolution was

AL T Tt

THWN CLEEX |

T hereby approve the foregoing Resolution

adopted by the Council on‘MAVi'Af 1975.
Vi

this /" or 4eni-1975.

‘tyf.,ewf//’/, e

a MAYOR




