*

Y-0173
)& 08"

\I.Hlb it
. QX CIBCULAL &

CONTRACT AGREEMENT

Between The

BERKELEY TOWNSHIP TEACHERS' ASSOCIATION

And The

BOARD CF EDUCATION OF BERKELEY TOWNSHIP

BAYVILLE,)NEW JERSEY

THE_COUNTY OF OCEAN, NEW JERSEY

SEPTEMEER 1, 1971



PREAMBLE

This Agreement is entered into this first (lst) day of September,

1971, by and between the Board of Education of Berkeley Tounship, the

city of Bayville, New Jersey, hereinafter called the "Board", and the

Berkeley Township Teachers' Association, hereinafter called the

"Association”.
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1.1
ASOTICLE I

TECOCITION

A, The Board hereby recognizes the Berteley Townshin Teachers!
Association as the exclusive representative for collective necotiatlons
concerning the terms and conditione of employment for those certificated
persornel whether urder contract; on leave; or employed, inecluding:

Classroan Teachers
Librarians
Nurses

Jut exeluding:

Secretaries
Custodlans
Bus Drivers
Cafeterla Workers

B. Unless otherwise indicated, the term 'teachers', when uvsed herginafter
in this Agrreement, shall refer to all professlional emnioyecs represented
by the Association in the negotiatinz unit as above defined, and
references to male teachers shall include female teachers.

C. Clzssroom teachers shall include specigl teachers or 'sharing:'
teachers.



C.

D.

F.
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2.1
ARTICLE II

NEGOTIATION PROCEDURE

Tho partics a;roe to enter into erllective nepotiations over a successor
Arrocment in accordance with Chapter 303, Public Laws of 1968 in a asied -
faith effcrt to recch acreement on all matters concerning the terms and con-
ditions of teachers' employment. Such nezotiotions shell bersin not later
than Oct:ber firat (1st) of the calendar yeor proceding the colendar year in
which this Agrecement expires. Any Azreement so nogotinted shall apply to all
teachers, be reduced to writing, Le simed by thoe Bcard and the Associstion,
and he adopted by the Board, .

During negotiations, the Board and the Association shall present rele-~
vant date, exchange points of view and mate proposals and counterproposals.
Tho Board sholl meke available to the Association for inspection 21l perti-
nent records, data and information of the Berkeley Township School Dilstrict
that fall within public domein,

Nelther party In any negotiations shall have any control over the
sclection of the nepotiating representatives -f the other party. The parties
mutually pledpo that tholr representotives shall be clothed with the necessary
prwer and authority to make proposals, consider proposals, and make counter-
proposalsg In the course of nepotiations.

Except as this Aprocment shall horeinafter otherwise provide, proposod
new rules or modifications of existing rules governing working conditions
shal]l be nozotiated with the majority renresentative before #hey cre ea-
tablished.

The Board 2aprees not to negotiate concerning said employees in the
nesotiating wnlt as defined in Article I of this Agreement, with any or-
renization other than the Associntion for the duration of this Asreemont.

This Arrecment incorporates the entire understanding of the parties
on 211 matters which were or could have been the subject of negotiation.
During the term of this A;precomont neither party shall be required to nego-
tinte with respect to any such matter whether or not covered by this Asree-
mant and whothor or not within the kn-wledge or contemplation of either or
both of the parties at the time they nerotiated or executed this Aprcement.

Thls Agreemont shall not be modificd in whole or in part by the parties
oxcept by an instrument in writing duly exocuted by both parties.
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SARTICLE IIT

GRIEVAICE FROCEDURE

A rrievance shall mesn a complaint by cmplnyces ur representatives of com-
ployees that therc has been o misinterpretation, miscoplieation, or violation
of policies; a-rcements or administrative decisions affecting them. With ro-
gpect to his grievances he shall be assured frecedom from restraint, interference,
coercion, discrimination or reprisal in presenting his appeal., He shall have the
rirht to vresent his own appeal or to desirmate the building ropresentatives of
the Berkeley Township Teachers' Assoclatisn, or any other reoprescntative of his
own choosing, to apnear with him or for him 2t any step in his appeal after the
informal mecting with the bullding principal up to and includinz Step L.

Non-rcnowal of a non-tenure teacher contract is not subject to the grievance
procedure provided the teacher has been evaluated according to the established
evaluation procedurcs.

1. Any anmrloyec who has a gricvance shall discuss it first with his
principal in an attempt 4o resolve the matter informally at that level.

2. If, as o result of this discussion, the mriter is not resolved to the
satisfaction of the employee within five (8) school days, he may set
forth his complaint in writines to the principsl. This letter shall
contain a request for a meeting with the principal within five (5)
schonl days after his reccipt of the complaint. The employee may ro-
quest representation at this meeting by any member of the Teachers!
Associntion or hy the Assoclation Committee within his own building.
Following this meeting the princeinal shall communicatce his declsicn
to the employee in writing within three (3) school days.

3. The employec may appecal the principal's decision to the Sunerintendent
nf Schools. The appeal to the Superintendsnt rmust be made in writing
within five (5) scheool days after receiving the principel's written
decision. The appeal must set forth the grounds upon which the grice
vance is based., The Superintendent sholl request s report on the gric-
vance from the principal, shall confer with the concerned partics and,
upon request, with the empleyee or principsl separately. He shall
attempt to resclve the matter as quickly ns possible, but within a
neriod not to exceed five (5) school days of receint of the employee's
writton appeal. The Superintendent shall communicate his decision in
writing along with supportin~ reasons, to the employec and the principal.

L. If the sricvance is not resolved to the employee's satisfaction, he may
request 2 revicw by the Board of Educntiosn, The request for review
sh~ll be submitted in writing throush the Superintendent who shall attech
all related papors and forwnrd the regquest to the Board of Education.
The Bnard of Bducation shall before the next reqular board meeting or
within fifteen (15) days of reccipt of request, review the gricvance,
hold a hearins with the cmployece(s) if requested, and render a decision
as cuickly as possible, but within a period not to cxcecd thirty (30)
calendar days. At any mecting with the Board, the employce may be
represented by any Derscn of his choosing.



3.2

GRTZVANCE PROCEDUNE

(2) TIf the azrrieved perscn is not satisficd with the disposition of

his rricvance at Lewvel Four, or if nc decisisn has been rendercd within
fiftecen (15) school days after the rievance was heard by the 3Board of
Education, he may, within five (5) schsel deys after o decision by the
Board cor twenty (20) school days after the rrievance was delivered to

the Board, whichever is socner, request in writing that the Chairman of
the Associatisn submit his prievence to arbitratisn. If tho Association
determines that the rrievance is meritorisus, it may submit the sricvance
to arbitration within fiftecn (15) school dnys after reccipt of a request
by the arsricved person.

(b) “/ithin tom (10) schonl days after such written notice of submission
to arbitration, the Board and the Association shall attemdt to asree udeon
a mutually accepteble arbitrator and shall obtain a commitment from said
arbitrotor to serve. If the partics are wnable to acree upon an arbitra-
tor or to obtain such o cormdtmont within the specificd period, a request
for a list of arbitrotors moy be mede to the American Arbitration Associa-
tion by cither party. The nartics shall then be bound by the rules and
procedurcs of the American Arbitration Association in the selection of

an arbitrator.

(c) The arbitrator so selected shall confer with the represcntatives of
the Board and the Association and hold hearinss promptly and shall issue
his decisicn not later than twenty (20) days from the date of the close
of the hearings or, if osral hearinrs have Been waived; then from the date
the final statements and proofs on the issucs are submitted to him. The
arbitrator's decision shall be in writing and shall set forth his findings
of fact, reascnins and conclusions on the issues submitted. The arbitra-
tor shall be without power or authority to make any decision which re-
quires the commission of an act prohibited by law or which is viclative
of the torms of this Arrecment. The decision of the arbitrator shall be
submitted to the Board and the Assoeiation and shall be advisory on the
narties.

(d) The costs f~r the scrvices of the arbitrator, ineluding per diem
expenses, if any, and actunl and nccessary travel, subsistence expenses
and the cost of the hearing room shall be borne ecuzlly by the Board and
the Associction. Any other expenses incurired shall be paid by the party
incurring seme.
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GRIEVANCE PROCEDURE

Miscellanesus

1. If, in the judgyment of the Berkeley Township Teachers'! Association,
a zrlevance affocts a sroud or class of teachers, the Berkeley Townshin
Teachers' Asscciation may submit such ~rievence in writing te the
Supcerintendent dircctly and the processing of such grievance shall be
comneneced at Level Three.

2. Porms for filing prievancos, serving notices, taking appeals, makin?
reports and recommendations, and other nccessary documcnts shall be
prepared jointly Ly the Superintendent and the Asscciation and ~iven
appropriate distribution se as te facilitate operation of the gricvance
nrocedure.

3. All mectings and hearings under this procedure shall not be con-
ducted in public and shall include only such nartiocs in interest and
their desirnated or sclected represontatives, herctofor referred to.
in this Article.

L. The azpricved party shall not he excused from performence of duty
until the /riovance be fully determined,



CCMPLAINT PROCEDURE

I. STATEMENT OF PURPOSE:

To provide procedures for the investigation of a complaint involving
pupils and teacher, or parent and teacher.

IT. PROCEDURAL STEPS:

A, OStep One: Teacher and pupils, or teacher and parents must confer
at this step to attempt to resolve any and all complaints. Any
unresolved complaints will then be processed through Step Two.

B. Step Two: Any complaint unresolved under Step One will be reviewed
by the bullding principal in an attempt to resolve the matter to
the satisfaction of all parties concerned. If the matter still
remains unresolved, it will be processed under Step Three.

C. Step Three: Any complaint unresolved at Step Two must be submitted
In writing by the complainant to the building principal who shall
forthwith forward a copy to the superintendent and to the teacher
or teachers involved.

D. Step Four: Upon receipt of the written complaint, the superintendent
will confer with all parties. The teacher has the right to be
present at all meetings of the superintendent and the complainant,
This right includes representation by any representative of the
teacher's choosing, at any meetings with the superintendent or any
meetings between the superintendent and the complainant.

E. Step Five: If the superintendent is unable to resolve this com-
plaint to the satisfaction of all parties concerned, he shall for-
ward the results of his investigation along with his recommendations,
in writing, to the Board of Education, and a copy to all parties
concerned.

F. Step Six: After receipt of the superintendent's findings and
recommendations, and before action thereon, the Board of Education
shall afford the parties the opportunity to meet with the Board
and show cause why the superintendent's recommendations should not
be followed. All parties shall have the right of representation
before the Board of Education, which right includes representation
by any representative of the parties choosing.,

G. Step Seven: Copies of the action taken by the Board of Education
shall be forwarded to all parties.

IIT. If the aggrieved person is not satisfied with the disposition of his
grievance at Level Seven, or if no decision has been rendered with five (5)
school days after presentation to the Board, he may file it under the
Grievance Procedure and it will be initiated at Level Four.
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ARTICLE IV

TEACHER RIGHTS

Ixcent as otherwise provided in Chapter 303, PL 1968, ‘'mublie employces
shnll have, and shall be protected in the execrcise of, the risht, freely and
without fear »f nonalty or reprisal, to fom, join and assist ony omployce
oryanizotion or to refrain from any such activityescscsasss’

Hothing contndned herein shall be construcd to deny or restrict to any
tecacher such ri<hts as he may have under New Jerscy School Laws or other
applicable laws and re~vlations. The rishts cranted to teachers hercunder
shall he deemed to be in addition to those provided elsewhere.

Mo teachor shell be formally discinlined, formally reprimanded, reduced
in rank or componsation without just couse. Any such action asserted by the
Board, or any accent or representative thereof, shall be subject to the
Gricvance Procedurc horein set forth,

Tdhonover any teaching staff memer is reguired to appear before the
Board of DIducatlicon or any committec or member thereof concerning any mattor
which could ndverscly affcect the continuntion of that tecaching steff member
in his office, pesition or ecmployment or the stlary or any increments per-
tainin~ thorcto, then he shall he ~iven prior written notice of the reasons
for such meetin: or interview and shall be entitled tc have a person of his
own choosing present to advise and represent him during such mecting or in-
tegv%cw.” Chanter 1151, PL 1968 (isserMly Bill Mo. 529, Approved February 20,
1969).

H> toeacher shall be orevented from wearing pins or other identification
of membership in the Asscciation or its affiliatces.
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AMTICLE V

ASSOCTATION RIGHTS AWD PRIVILIGRS

The Boord and the Association sholl odresent relevant detea, exchanoe
points of view and make peenosals and counterpropossls. The Board shall
meke available to the Association for imspection 2ll nertinent reeonrds,
data and informatisn of the Berlkelcy Towmshin School District that fall
ywithin pu»lic domein.

iMeonever any raepresentative of the Association or any tencher is
mutually scheduled 3y the parties to participate durdns working hours in
nesotiations, prievonce proceedings, confercnces, or meetings, he shall
suffer no leas in no

Renrescntntives of the Assteiation, the New Jersey Education Association,
and the Maticnal Education isstciation sholl be permitted to transact offi-
cial lissociation business on school property at 211 reasonable times, pro-
vided that this shnll not interferc with »r interrupt normnl school gperations

i
i

The fAssociation and its represcontatives shall hove the richt to use
school bhuildings ot 21l reasonable hours for mectings. The »nrincinal of the
building in gquestion sholl be notificd in advance of the time and place of
all such meatincs. Avoroval shall be required, in accordance with Board
Policy #705.

The Association shrll have the rirht to use school facilities and
couipment, including typewritcers, mimeo rrphin; machines, other duplicating
cauipment, calculating machines, and 2ll types of audin-visual equipment at
reasonavle times when such cguimment is not otherwise in use. The Associa-
tion shall furnish materials and supplices incident to such usc.

han available, the Association shall have the risht to purchasc ex-
nendablc office supplics and other materials from the Joard at the nrice
paid by the Board to its supnlicrs.

The Assuciatin shall hove, in oach schocl buildin-, tho cxeclusive usc
of a bulletin board in each foculty lownse and teachers' dining room. Copniocs
of all materdecls to he nosted on such bulletin boards shall be siven to the
buildingz princinal, but no adprovnl shall Be recuired. The Doard reserves
the right to post commmnications to toochers on snid bulletin boards.

The fssoclation shall have the risht to use the inter-school mail
facilitices and school nmnll boxes as it dzoms necessary for Association
business.

The rirhts and nrivileces of the JAssceiation and its representatives
as sat forth in this Arrcoment shell e franted only to the Associaticon as
the exclusive reprcsamtative of the teonchers, ond to ne other orpenizations,
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ARTTICLE VI

SCHOOL GALTWDAR

. e ———

The in-school work year of tonchers cmoloyed on a ton (10) month basis
(other thon now personnel who may be reguired to attend an additional one (1)
dey of oricntation) shall not exceed one hundred ninety {190) days, between
September first (1st) and June thirtieth (30th). The in~school work year
shall include days when pupils are in attendance, oricntaticn days, and any
other doys on which teacher attendance is required.
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ARTICLE VII
TEACHING HOURS AND TEACHING LOAD

l. As professionals, teachers are expected to devote to their assignments
the time necessary to meet their responsibilities. Teachers shall indicate
their presence for duty by placing a check mark in the appropriate column
of the faculty "Sign-In-Out" roster.

2. The arrival and departure times for all teachers shall be designated
as shown below:

Clara B. Worth School - 8:00 A.M. to 3:30 P.M.
Bayville School - 8:30 AM. to L4:00 P.M.

Exceptions to this practice will occur when meetings are scheduled,
when educational trips run beyond the nommal hours, and when schools are
required to operate on double sessions. Double session hours for teachers
shall be designated as shown below:

Clara B. Worth School - 7:30 A.M. to 12:30 P.M. (Morning Session)
or

12:00 Noon to 5:00 P.M. (Afternoon " )

Bayville School - 8:00 A.M. to 1:00 P.M. (Morning Session)
or

12:30 P.M. to 5:30 P.M. (Afternoon " )

When superintendent's meetings are called, the designated departure
time may be extended to, but will not exceed 5:00 P.M. In the event of
double sessions, teacher departure time may be extended one (1) hour.

When individual school staff meetings are called, the designated
departure time may be extended forty-five (L5) minutes.

3. "Any teacher employed in both morning and in afternoon sessions shall
be entitled to duty-free lunch period during the hours normally used for
lunch periods in the school. Such duty-free lunch period shall not be less
than 30 minutes except in a school where the lunch period for pupils is
less than 30 minutes, in which case the duty-free lunch period shall be not
less than the lunch period allowed pupils".

(Cormissioner's Rules and Regulations - 196} - Section No. 28)

The daily teaching load in the elementary schools of Berkeley
Township will normally consist of five (5) hours and thirty (30) minutes
of classroom pupil contact.

Teachers may leave the building without requesting permission during
their scheduled duty-free lunch period. Teachers shall meke the appropriate
check in the Sign-Out and Sign-In roster at lunch time.
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ARTICLE VII
TEACHING HOURS AND TEACHING LOAD

D.

I.

Je.

Faculty meeting will normally take place according to the following
schedule:

a. First Monday of Month - Superintendent's Combined Staff Meeting

b. Second and Fourth Mondays of each Month - Individual Schools'
Staff Meetings

¢. Third Monday of the Month - The Berkeley Township Teachers'
Association Meetings.

In the event that Monday becomes an unsuitable day for conducting
staff meetings, another day will be pre-arranged. The reason for these
changes occurs when it is necessary for the majority of the staff to
take courses on a particular day.

Educational trips are to be normally scheduled during the pupils!'
school day. On occasion it is necessary for teachers to overextend
these hours.

Teacher participation in extra-curricular activites shall be
voluntary and shall be compensated at the rate of pay in Schedule B ~
Section A.

Teacher participation in educational trips which extend overnight
or on weekends shall be voluntary.

For the promotion of good public relations, the Berkeley Township
Teachers' Associatlion will provide teacher representation at P.T.A.
meetings.

Teachers are required to accept responsibility for various duties
as indicated below:

1. Cafeteria Duty
2. Playground Duty

Teachers are required to serve bus duty - A.M. and P.M.

Other responsibilities and duties not relating to the teachers' normal
workload shall be negotiable in referemce to extra compensation for such
duties.

Teachers may not leave the building when sharing teachers are con-~
ducting lessons in their classrooms. Teachers shall remain in the class-
room during the time sharing teachers conduct lessons for such time as
necessary to be aware of the lesson that was conducted and to provide the
necessary follow~-up of that lesson if the need presents itself.
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ARTICLE VIII

HON-TEACHING DUTIES

A. The Board and Association acknowledge that a teacher's primary
responsibility is to teach and that his energies should to the extent
possible be utilized to this end. Therefore, they agree as follows:

1. Teachers shall not be reguired to perform the following duties:

a. Nonprofessional assignments, including but not limited to
milk distribution.

b. Collecting money from studsnts,
¢. Delivering books to or from classrooms.
d. Keeping New Jersey School Registers.

2. DBy the beginning of the 1971-72 school year, the Board shall employ

not less than eight (8) aildes in the elementary schools. Non~-instructional
aides shall be employed in all schools for the specific purpose of play-
ground duty and lunchroom duty. Certification and standards for appointment
shall conform to the "Regulations and Recommendations of the State Board

of Education for the Employment, Assignment, Supervision, and Training of
School Aides™.

& duty roster shall be established in each school and teachers shall
be on call on the school premises. One teacher shall be responsible for
each lunchroom period and one teacher for each playground period.

3. Activities which have no educational objective shall be barred from
the classroom. This shall include, but not be limited to the collection
of funds for:

a. Activities in which all pupils are cxpected to participate
which should be legitimately financed by the Board.

b. Other activities of such a desirable educational nature that
they should be legitimately financed by the Board.

c. Activities and charitable purposes beyond the ability to pay
of the least able pupil in the class.

L. a. Teachers shall not be required to drive students to activities
which take place away from the school building. A teacher may do so
voluntarily, however, with the advance approval of his principal or
immediate supervisor. He shall be compensated at the rate of ten (10)
cents per mile for the use of his own automobile.

b. By the beginning of the 1971-72 school year, the Board shall
arrange for and maintain appropriate liability insurance beyond prime
carrier coverage to cover damages, losses, and expenses incurred by act
or omission arising out of the authorized use of his own automobile in
the performance of school duties.
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ARTICIE IX

TEACHER EMPLOYMENT

When available, the Board will employ fully certificated and
qualified personnel,

Previcusly accumulated unused leave days may be restored to a
returning teacher upon the recommendation of the superintendent and
approval by the Board of Education.

Teachers shall be notified of their contract and salary status
for the ensuing year as soon as possible, but not later than April 1.
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ARTICLE X

SALARIES

PURPOSE :

This Salary Guide has been adopted in order that the Board of
Education may:

1. Secure and retain adequately prepared and competent teachers, and

2. Encourage these teachers to continue their professional growth.

POLICY APPLICATION:

1. "Any Board of Education may withhold for inefficiency or other
good cause, the employment increment, or the adjustment increment,
or both, cof any members in any year by a recorded r¢ll call majority
vote of the full membership of the Board of Education. It shall be
the duty of the Board of Education, within 10 days, to give written
notice of such action, together with the reasons thereof, to the
member concerned. The member may appeal from such action to the
Commissioner under rules prescribed by him....." 184:29-14 NJS.

2. In cases of unusual or superior qualifications of a teacher,
scarcity of supply, or special nature of the position, the Board
of BEducation may make adjustments above the guide.

3. The basic salaries in this guide are expected to cover all

services rendered by the teacher in connection with teaching assign-
ment, supervision of students, in-service improvement programs, and
any other duties pertaining to school activities and administration.

L. In-service increments shall be given to all instructional
employees for continuous service in the district as shown below:

After 3 years continuous service - $300

After 6 years continuous service - $300
After 9 years continuous service -~ $300
After 12 years continuous service - $300

After 15 years continuous service - $500

These increments shall be in addition to the regular increments
and shall become a permanent part of the employees'! salary.

5. Yearly increments of $300 from the 1lst through the 5th steps,
$400 yearly increments from the 6th through the 10th steps and
$450 for the 1lth through the 13th steps shall be given in all
columns of the guide except the Non-Degree column,

6. When a member of the professional staff acquires a Master's Degree
conferred by a college or university whose courses are acceptable to
the New Jersey Board of Examiners, he shall be placed on the proper
step of the Professional Salary Guide. This adjustment will be recom-
mended to the Board of Education by the Superintendent of Schools when
final proof of such degree is presented to the Superintendent.
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ARTICLE X
SALARTES

B. POLICY APPLICATION CON'T.:

7. When a member of the professional staff acquires 10, 20, or 30
graduate credits beyond either the Bachelor's Degree or the Master's
Degres, he shall be placed on the proper step of the Professional
Salary Guide. This adjustment will be recommended to the Board of
Educaticn by the Superintendent when final proocf of such graduate
work is presented to the Superintendent.

B. Credit for military service up to a maximum of four (L) years or
credit up to two (2) years for service in the Peace Corps shall be
granted on the appropriate salary schedule. Credit for prior teaching
shall be granted up to twelve (12) years. The total combination of
military service or Peace Corps, and prior teaching service granted
shall not exceed twelve (12) years. Prior teaching experience,
military service, or Peace Corps service shall be verified and
evaluated by the Superintendent of Schools.

9. The Board of Education may grant up to a maximum of ten (10) sick
leave days which have been accumulated by a teacher in other districts
within the State. (This policy will begin with new employments be-
ginning with the 1971-72 school year and shall not be retro-active
for present employees.)

10. The Board of Educatlon will assume the financlal responsiblility
for payment of 100% of the costs of Blue Cross/Blue Shield, Rider J
and Major Medical Hospitalization Plans for all school district
employees and their families.

11. A1l employees shall be offered contracts giving 100% adjustments
to the proper step of the guide in terms of their academic preparation
and/or experience and upon submission of the appropriate data.

12. Teachers employed on a twelve (12) month basis shall be paid in
twenty-four (24) semi-monthly installments.

13. Teachers employed on a ten (10) month basis shall be paid in
twenty (20) equal semi-monthly installments.

1L, Teachers may individually elect to have ten percent (10%) of their
monthly salary deducted from their pay. These funds shall be paid to
the teacher on the final pay in June. (Reference is noted to NJS
Title 184:29-3).

15. When a payday falls on or before a school holiday, vacation or
weekend, teachers shall receive thelr paychecks on the last previous
werking day.

16. Teachers shall receive their final checks and the pay schedule
for the following year on the last scheduled workday in June.
(Particular reference is given to NJS 184:29-) "Withholding Salary
for Failure to Perform Duties%).
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ARTICLE X
SALARTIES

B. POLICY APPLICATION CON'T,:

"The Commissioner shall direct the custodian of school moneys of
any district to withhold the salary of any teaching staff member of
the district who shall neglect or refuee to perform any duty imposed
upon him by law or by the Rules of the State Board until the receipt
of notice from the Commissioner that such teacher has performed the
duty.”

17. Special Education teachers shall be paid one (1) step above their
proper step on the salary schedule including one {1) step above the
top of the guide, providing they have had three (3) years experience
in the field for which they are employed - (Emotionally Disturbed,
Trainable and/or Educable, Orthopedically Handicapped, Brain Injured,
Neurologically Impaired, etc.). These adjustments are to become a
permanent part of the Teachers! Salary Policy and Schedule.

18. 4n honorarium of $300 shall be paid yearly to the employee in sach
school who is recommended by the Superintendent of Schools to act as
an Assistant to the Building Principal.
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ARTICLE XTI

PROIDTIONS

Promotional nositions ore dofined as follows:

Positinons payins a salary differentisl and/or positisns on the ad-
ministrator-supervisor levels of responsibility including but not Limited
to positions as superintendent, princinal, department head, curriculum
director, All vacancies in promotinnal positions, including specialists
and/or special projects teachers, nunpil personnel workers and positions
in nrograms funded by the federal governmment shall be adequately publicized
by thce superintendent.

1. hen school is in sessinn, o notice shall be posted in each school as
far in advonce as practicable, ordinarily at least thirty (30) school days
before the finnl dnte when opplications must be submitted and in no event
less than fifteen (15) school days beforc such date. A copy of snid notice
ghall be given to the lLssoeciation at the time »f npostinz.

2. The gualificntions for the position and its dutics shall be clearly
sct forth.

3. Teachers who desire to apply for such vacancies shall submit thelir
applications in writing to the superintendont within the time 1limit speei-
ficd in his notice, and the superintondent shall acknowledse in writing
the reccint of all such applications, fAoplicaticons shall he kept on file
in the superintendont's office for continval consideration for future
vacancics.

L. Teachers who desire to apply far o promotional nosition which may be
filled during the summer period when school is not regularly in scssion shall
submit their names to the superintendent, torether with the position(s) for
which they desirc to apply, and ~n address whore they can be reached during
the summer. The superintendont shnll notify such teachers of any vacancy

in a wosition fHyr which they desire to 2p0ly. Such notice sholl e sent as

far in advonce as practicable. In agddition, the superintendent shall post

o 1list of promotional nositions to be filled durdns the summer pericd at the
administrative office in ecach schunl.

A1l gualified tcnchers shnll Le oiven adeguate opportunity to make
application and no position shall “e filled wntil 11 proverly submitted
applications have beon considered. The Beard agrees to give duc considera-
ti>n to the professinnal backsround and attoinments of a1l applicants and
other rclevont factors. In filling such vacancics, »reference shall be given
to qualified teachers alrcady employed by the Board and when all other
factors are substantially equal, length of time in the Berkeley Townshin
School District shall be the decidin~ faoctor.
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ARTICLE XII

TEACHER FACILITIES

A, By the beginning of the 1971-72 school year, each school shall have
the following facilities.

1. Space in each classroom in which teachers may store instructional
materials and supplies.

2, & teacher work area containing adequate equipment and supplies to
aid in the preparation of instructional materials.

3. An appropriately furnished room which shall be reserved for the
exclusive use of teachers as a faculty lounge. Although teachers
shall be expected to exercise reasonable care in maintaining the
appearance and cleanliness of said lounge, it shall be regularly
¢leaned by the school's custodial staff,

L. The administration will provide facilities for parent/teacher
telephone conversations and conferences.

5. A serviceable desk, chair, and filing cabinet for the exclusive
use of each teacher.

6. Well-lighted and clean teacher rest rooms, separate for each sex
and separate from the students' rest rooms.

7. A separate, private dining area for the exclusive use of the
teachers.

8. Free and adequate off-street paved parking facilities, which are
protected against vandalism, properly maintained, and identified
exclusively for teacher use.

9. Sultable closet space for each teacher to store coats, overshoes,
and personal articles.

10. Copiles, exclusively for each teacher's use, of all texts used in
each of the courses he is to teach.
11. Adequate chalkboard space in every classroom.
12. A complete and unabridged dictionary in every classroom.
13. Adequate books, paper, pencils, pens, chalk, erasers and other
such materials required in daily teaching responsibility.
c. By the beginning of the 1971-72 school year, an appropriate room and

other facilities for teachers who work in more than one schocl building
shall be assigned to them in each school in which they work to permit the
effective discharge cf their responsibilities to their pupils. Such teachers
shall also be assigned a single classroom or office for their exclusive use
outside of regular teaching hours, with a desk or other equiwvalent facility
and a place to store materials and supplies for their personal use.



12.2

ARTICLE XII
TEACHER FACILITIES

D. Upon the request of the Association, vending machines shall be
installed in the teachers' lounge and teachers' lunchroom areas. The
profits from all such machines shall be placed in a student scholarship
fund created for that purpose.
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13.1
ARTICLE XTIT

SICK LIAVE

Definition of Sick Leave (9JS 184:30-1)

"3ick loave is hercky defined to moean the abseuce from his or her
post of duty, of any person because of personal disability due to illness
or injury, or becausc he or sihe has buoen oxcluded from sciool by the
schoul district'!s medical authoritics on account of a contagious discase
or of being quarantined for such a disease in his or her immediate
household,

Sick Leave Allowable (HJS 184:30-2)

A1l persons holding any sffice, position, or cmployment in all lecal
scasol districts, rogional scihool distriets »r county veeatisnal schoonls
nf the stote whs arc steadily employed by the Board of Educotion or who are
proetected by tenure in their office, positim, or cmployment under the
provisions of this or any sther law, oxcept persons in the classified
sorvice of toe civil scrvice under Title IT, Civil Service, of the
Revised Stotutes, shall be allewed sick leave with full pay for a minimum
of 10 schocl days in any school year,®

Aeccurmlated Sick Leave (wdS 184:30-3)

BIf any such person requires in any school year less than the
specifiad number of days o sick leave with pay a2llowed, all doys of such
minimum sick leave not utilized that year shall be accwaulative to be
used for additinnal sick leocve as needed in subsequent years,™

Credited witi Unused Sick Leave (NJS 184:30-3,2)

Wilhencever a Board of Educotion employs any person who has an unused
accumulation of sick leave days from anosther sciwol district in Liow
Jersey, tuc caploying board may grant, not later than the ond of the
first year of employuent, part or full cre.it thwrefore. The amount of
any such credit s.eall be fixed by resslution of tne board wniformly
applicable to ~ll cunloyess ond subject tu tac provisions of this chapter.®
A certificate voerifiying this unuscd sick leave is nccossary mnd is
regulated oy wJS 184:30-3.3)

Physician's Certificate Required for Sick Luave (HJS 18iA:30-4)
"Tn casce of sick loove claimed, a board 0 cducation may require a

physician's certificate to be filed with the sceretary of the beard of
education in order te .btain sick leave.!
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ARTICLE XIIT
SICK LEAVE

F.

I.

Prolongad Absence 3deyand Sick Teave Perisd (WIS 184:30-6)

iRTen abscnce, under the circumstances doscribed in seetion
HJS 18A:30-1 of this article, excscds tae mnual sick luave and the
accumuloted sick leave, the buard of education may pay any such person
ecach day's salary leoss the pay of a substitute, if a substitute is
employed or the estimnted cost of the employment of 2 substitute if none
is employed, for such length »f tinmc as may be doterwined by the board of
education in caech individual casc. A doy's sclary is defined as 1/200 of
the annual salary."

It is theBoard »f Sducatim's Poliey that when in the abscnece of any
persons for any rorson of illness or injury oxceeds the annual dayat
allowed and the nccurmulsted days of sick leave, tenurc persons shall be
eligible t> twenty {(20) additiuvnal days of salary less the pay of a
substitute, and non-tenure perswns shall be cligible to ten (10)

additional days at a2 salary less the pay of a substitute upon the
recunmandation of the Superintendent znd final appr.val by tie Board of
Educaticn, A physician's certificate is required,

Paymuent of Sick Leave for Service Copnected Disability (MJS 18A4:30-2,1)

Whenever any employce, entitled teo siek loave under this chapter, is
absent from his post f duty as o result :f a personal injury caused by
an accident arising out of and in the course .f his empliyment, his cmployer
shall pay to sueci emplopes tue full salary or wages fur the pericd of such
abscnce for up to one calendar year without having such cbsence charged to.
the annmual sick leove r tae ~ccocumulated sick luave orovided in sections
NJS 184:30~2 and 164:30-3, Salary or wage oayments mrovided in this
section shell be wmade for absence during t..e woiting periad and during the
perind the emplyec received or was cligible t) receive a temporary
disability benefit under Chepter 15 of Title 3L, Labor and YWorkmen's
Compensation, »Ff tie Revised Statutes. Any amount »f salary or wages paid
or payable to the employce pursuant to this sceti n shiall be reduced by the
anount »f any worlmen's compensation award mode for temporory disability.®

There shall be no deductions for absence 7 teachers in the 3erkeley
Township District .on dars when the schusls nre in sossion less than a legal
school doy. A legnl schiool day shall be defined according to the

 Cormissionerts and/or tae State 3uard sf Rducotionls deterwination og BA

sciiool day saall consist of not less than four (L) hours of actual school
work, cxcept in an apnroved kindergarten, one continusus scssion of 2%
hours may be considered a full day.™ (Rules -nd Roegulations—-State Board
of Education, Jmuary, 1$6L, Page 11, Item 3B)

A profcssional day is also ¢onsidered as a work day for teachers.

Salary payment shall be discontinuced in case o»f absence in any one
sciinol year whichh excecds tant cnumerated in the preceding paragraphs.

In the event .f abscncee, the teacher shall provide notice either in
accordance with agrecd upon procedurcs or presceribed adainistrative
directive ~nd snzll thoreupon be relicved of any responsibility for pro-
viding a qualified substitute,.
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ARTICLE  XIV

TEMPORLRY LEATES OF ABSENCE

Guw The nrovisions for tomorary leave of abscnece at full nay stated below
shall be for one {1) year nnd unuscd doys shall not be accumulative for usc
in another year.

1. DEATH T THT DPEDLLTE FAMILY:

An allowance of up to six (6) calondnr days leoave at any
sne timo shall be sranted for death in the immediate family.
Irmodinte family shall be considered to be: fathor, mother,
sH>use, child, brother, sistor, mother-in-lnw, father-in-law,
oroany merber of the inmediste hevssheld.

N
-

&1l leaves »f absence rranted to omoloyees cntering
mititory scrviee shall bHe ~overned by the Hew Jersey Stotutes.

3. EBESZAVE FIELD TRATNING:
all raomular employees shall be ~ranted permission to engage
in military rescrve field trainin~ without deduction to »ay as
sct forth in the ¥ew Jorsoy Statutes.

B, In allowance of up to three (3) drys total leave with prisr appreval
by the Suvperintendent of Schools for any one or combination of the followding
reasons shall be sranted with nay fors:

1., Obscrvmtisn of reli-iocus holidoys where said obscrvance
pravents the teacher from woerldn: on s-id days.

2. For the purposc of attendiny swmer school classes ond/or
travel to the place where such classes arc to be held at
the berinning or end of tie schorl year.,

3. In the cvent of death of 2o teacher's fricnd or relative outside
the teacher's immediante fomily as defined above.

C. Emerizency Recucsts ~ the definition of cmergzency sholl mean a situatien
that cannot be forescen or planned for in adwance. Uo to a maxdimm of twe (2)
dnys in any school year, for sersonal lenves of ahsence, with or without pay,
shall be a matter of discrction of the Buildines Prineipal and the Superinten~
dent.

b. In the cvent of the death of r teacher or student in the Borkelcy Town-
shin School District, the Superintondent of Schwals may ~rant to an anvro-
printc number of teachers sufficient time cff to attend the funeral.
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ARTICLE XTIV

™
L

F.

Other temnorcry lcoves of absonce with pay may he rranted by the Board
of Tducation for rmood reassn upon the recormendation of the Superintondent
of Schonls.

Leaves takon pursuant to Sections i, 3, C. and D shall be in addition
to any sick lecave to which the teacher is c¢ntitled.

PROFESSIONAL VISITATIONS:

Leawve may ‘e rranted on the rocommendation and authorization of the
Suporintendent of Schools and limited to attendsnce nnd participation in
professicnal meetin~s; conforences, workshops, sominers, and visitotions
to other school systems, not to crcced two (2) days in any onc year. A
complete roport deseribing the profossional activity shall be filed with
the Superintendent of Schools.
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ARTICLE XV

EXTENDED LEAVES OF ADSHNCE

Military leave without pay shall be granted to any teacher who is in-
ducted or enlists in any branch of the armed forces of the Unites States
for the period of gaid induction or initial enlistment. All richts and
benefits accrued will be protecteod undor the Wew Jersey Statutes 181:6-33
and 184:29-11. These laws arc titled 'Tenure, Pension and Other Employ-
ment Richts in Militery and Vavel Services?. (NJS 18A:29-11)

MATERHITY LEAVE:

As soon as any employec becomes aware of her pregnancy, she will
apply for maternlty leave without pay to tale effect at the beginning of
the fifth month or torminate ecmployment at that tinme,

A maternity leave without pay sholl be sranted to 21l employees unider
tenure for a period of up to scvon (7) months or as much lonzer as the
Board of Education shall determinc. Rcauest for maternity leave without
nay, shall be made by an cmployec before the third month of pregnency and
leave shnll be granted no later than the bezinning of the fifth month.

An employee may file a roquest to return to work six weeks after the birth
of a child upon the presentation of a medical certificate statinz; that she
is capable of performing her dutics. If an employce decides not to re-
turn, she should notify the Supcerintendent by giving notice of resignation
at loast ninety (90) days boefore the lecawve expires. A4 teacher with tenure
and all non-professional employces with three (3) years service shall be
creditad for salary incremcnt nurnoses as follows:

7-10 months of employment - 1 yess credit

The teacher shall he reassigned to the vosition held at the time the
leave was granted, if pogsible. HNon-tonure persons moy be eligible to
the provisions of this policy on anproval of the Board of Education.

LEAVES FOT. ADOPTING CHILDREY:

iny femnloe teacher adopting an infant child may rececive similar
leave which shall cormence uRon her rocoiving de facto custody of sald
infant, or earlicr if necessary to fulfill the requircments for the adop-
tion. HNo teacher on maternity leave shall, on the basis of said leave,
be denied the ovnortunity to suhstitute in the Berkeley Township School
District in the areca of her certification or competence.

Othor exterded leaves of absence withcut pay may be granted by the
Board of Education on thc rcoormendation of the Superintendent of Schools.

Upcen return from deave gronted pursusnt to the above sections, the
teacher shall be plaeced on the salary schedule at the level he would have
achiecved if he had not been absent, provided, however, that time spent on
said leave shall not connt fowerd the fulfillment of the time require-
ments for acquiring tenure.
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ARTICLE XV }
EXTENDED LEAVES OF ABSENCE

F. A1l benefits to which a teacher was entitled at the time his leave
of absence commenced, including unused accumulated sick leave, shall be
restored to him upon his return, and he shall be assigned to the same
position which he held at the time said leave commenced, if available or,
if not, to a substantially equivalent position.

G. Al]l extensions or renewals of extended leaves of absence shall be
applied for and granted in writing through the Office of the Superintendent.

H. The Board shall prant a leave of absence without pay to any teacher
to run for or serve in a state or national public office, such leave to be
for a period of not less than 2% months (September 1 to November 15) nor
more than one school year at a time, subject to the possibility of in-
dividual yearly renewal. The school board must be notified of a teacher's
intention to seek office no later than July 1, preceeding the September in
which such leave is to be begun.,
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ARTICILE XVI

PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

In our rapidly changing society teachers must constantly review
curricular content, teaching methods and materials, educational philosophy
and goals, social change and other topics related to education. The Board
recognizes that it shares with its professional staff responsibility for
the upgrading and updating of teacher performance and attitudes. The
Board and the Association support the principle of contlnuing training
of teachers and the improvement of instruction.

IN-SERVICE TRAINING TUITION COSTS - (Doard Policy #31k)

The Beoard of Education shall reimburse employees for tuition fees
incurred up to the amount of two hundred fifty dollars ($250.00) during
any ysar. OCourses must be directly related to the teacher's field of
endeavor and must receive prior approval of the Superintendent for
consideration under this plan. Courses taken without prior approval
shall be disallowed.

To be eligible for approval, course work shall be at the graduate
level (providing these graduate courses are not to be used for certifi-
cation purposes) or at the undergraduate level only when it exceeds the
minimum four (l) semester hours credit required for the renewal of sub-
standard certificates. Upon successful completion of the course with a
grade of "C" or better, a transcript and receipts for tuition paid shall
be submitted to the Superintendent.

Reimbursement shall be made for the actual costs of tuition not to
exceed two hundred fifty dollars ($250.00) before the end of October of
the next school year. In the event a teacher leaves the district prior
to the completion of the next school year, the amount of reimbursement
made shall be deducted from the teacher's final pay.
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JRTICLE XVII '

PROTECTION OF TEACHERS,
STUDENTS D PROPIHIY

Teachers and students siall be protected according to prescnt statutes and law,
including but not litited to

¥JS 18A:6~1~~Corporal Punishment of Pupils

"ho person employed or engaged in a schoel or educaticnal institution,
whether public or private, shall inflict or causc to be inflicted corporal
punishient upon a pupil attending such school »r institution; but any such
person may, within the scope of his employment, use and apply such amounts
of force a2s is reasonable and nccessary:

(1) to quell a Jisturbance, threatening physical injury to others;

{(2) to ohtain possession of weapons or other damgercus objects upon
the person o. within the contrel of a pupil;

(3) for the purpsse of self-defense; md

(L) for tuc protection of persons or property;

and such acts, or any of them, shall not be cunstrued to constitute
corporal punisluwent within the meaning and intendment of this scetion,
Every resolution, bylaw, rule, ordinance, or other act or authority
permitting or authorizing corporal punishment to be inflicted upon a
pupil attending a scho2l or educational institution shall be void,"

NJS 18A3:16=6 == Indermit, -f Officers ond Employeces against Civil Actions

YWhenuver any civil action hos been or shall be brought against any
person holding any office, position ur employnent under the jurisdiction
of any board uf education, including any student teacher, for any act or
omission arising out of and in the coursc oo tie porformance of the duties
as such office, positiun, employment or student teaching, the board shall
defray all costs .of defending such action, including reasonable ccounsel
fees and expenses, togetier with costs of appeal, if any, and shall savo
harmless and protect such person from any financial loss resulting there-
from; ond said boerd may arrangze £or and maintain apnropriate insurance
to cover 2ll such damages, losscs and expenscs.t

NJS 184:16-6.1 =~ Indemnitv of Officers and fmpl.yces in Certain Criminal
Actins

"Should any criminal ~cticn be instituted agninst any such person
for any such act or umission and shculd such procceding be dismissed or
result in a final disposition in favor of such person, the bsard of
education shall reisburse hiau for tihe cost of defending such roceeding,
including reasonable counsel fees and expenses of the vriginal hearing or
trial and all appcals.® |
1. Tecachiers s..all ifmmediately report cases of assult suffercd by tliem

in cunnection with thoir employment ts their principal or other
immediate superior.
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ARTICLE XVIII

DEDUCTION FROM SALARY

1. The Board agrees to deduct from the salaries of its teachers dues for the
Berkeley Township Teachers' Association, the Ocean County Education Association,
the New Jersey Education Assoclation or the National Education Association or
any one of any combination of such Associations as said teachers individuslly
and voluntarily authorize the DBoard to deduct. Such deductions shall be made in
compliance with Chapter 310, Public Laws of 1967 (NJSA 52:14-5,9E) and under
rules established by the State Department of Education. Said monies together
with records of any corrections shall be transmitted to the treasurer of the
Berkeley Township Teachers' Association by the 15th of each month following the
monthly pay perlod in which deductions were made. The Association treasurer
shall disburse such monies to the appropriate Association or Associations.
Teacher authorizations shall be in writing in the form set forth below:

AUTHORIZATION

TO DEDUCT ASSOCIATION MEMBERSHIP DUES

NAME 50C. SEC. NO.

SCHOQL BUILDING DISTRICT

TO: DISBURSING OFFICER ~ DERKELEY TOWNSHIP DOARD OF EDUCATION

I hereby request and authorize the above named disbursing offlcer to
deduct from my carnings an amount sufficlent to provide for the payment
of those yearly membership dues as certified by the organizations indicated
in equal monthly payments for all or part of the current school year and
for succeeding school years. I understand that the disbursing officer will
discontinue such deductions only if I file such notice of withdrawal as of
the January first (1st) next succeeding the date on which notice of with-
drawal is filed. I also agree that upon termination of employment, the
disbursing officer shall deduct any remaining amount due for that current
school year. I hereby waive 21l right and claim for such monies so de-
ducted and transmitted in accordance with this authorizatlon, and relieve
the governing becard and all its officers from any liability therefor.

I designate the Berkeley Township Teachers' Association to receive
dues and distribute according to the organization(s) indicated:

Berkeley Township Teachers' Association

Ocean County Education Association
New Jersey Education Associatlon

National Education Assoclation
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ARTICLE XVIII
DEDUCTION FROM SALARY

2. Each of the Associations named above shall certify to the Board, in

writing, the current rate of its membership dues. Any Association which

shall change the rate or its membership dues shall give the Board written
notice prior to the effective date of such change.

3. Additional authorizations for dues deduction may be received after
August first (1st) under rules established by the State Department of
Education.

L. The filing of notice of a teacher's withdrawal shall be prior to
December first {1st) and become effective to halt deductions as of

January first (1st) next succeeding the date on which notice of withdrawal
is filed.
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ARTICLE XIX

MISCELLANEOUS PROVISIONS

This Agreement constitutes Board policy for the term of said
Agreement, and the Board shall carry out the commitments contained
herein and give them full force and effect as Board Policy.

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be contrary
to law, then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all other
revisions or applications shall continue in full force and effect.

Any individual econtract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and consistent with
the terms and conditions of this Agreement. If an individual contract
contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.

Copies of this Agreement shall be printed at the expense of the Board
and the Association, equally, within thirty (30) days after the Agreement
is signed and presented to all teachers now employed, hereafter employed,
or considered for employment by the Board.

Whenever any notice is required to be given by either of the parties
to this Agreement to the other, pursuant to the provision(s) of this
Agreement, either party shall do so by telegran or registered letter at
the following addresses:

1. If by Asscciation, to Board of Education
57 Central Parkway
Bayville, N. J. \

2. 1If by Board, to Association
356 Atlantic City Boulevard
Bayville, N. J.
Care of the President
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20.1
ARTTICLE XX
TEACHER-ADMINISTRATION LIAISON

The Derkeley Township Teachers' Association shall select a liaison
committee for cach school building which shall meet with the bullding
princlpal on request by either party for the duration of the school year.
The purpose of this committee will be to review and discuss local school
problems and practices, and to play an active roll in the recommendation
for revision or development of building policies. This committee shall
consist of not more than one (1) member for each ten (10) teachers in
the school building, but shall in no event have less than two {2) members.
Msetings shall be held at mutually agreeable times.

Teacher representatives (One (1) from each school) shall be appointed
by the Derkeley Township Teachers' Association Executive Board to meet with
the superintendent on request by either party during the school year to re=-
view and discuss current school problems and practices and the administra-
tion of this Agreecment. The teacher representatives may include, but not
be limited to, members of the B.T.T.A. Executlve Doard. The B.T.T.A.
president and the building principals may be included as ex-officio members.
Meetings shall be held at mitually agreeable times.



2l.1
ARTICLE XXI

INSTRUCTIONAL COUNCIL

A, 4 Joint Instructional Council shall be established as soon as possible
after the effective date of this Agreement. It shall consist of two (2)
permanent representatives appointed by the Doard, twe (2) permanent repre-
sentatives appointsd by the Association, and the Superintendent of Schools.
The Council shall meet at least once every other month during the school
year and advise the Doard and the Association on such matters as teaching
techniques, curriculum improvement, extra-curricular programs, in-service
testing, pupil testing and evaluation, philosophy and educational goals
of the district, teacher recruitment, research and experimentation,
educational speclfications for buildings, and other related matters re-
garding the effective operation of the Derkeley Township Sohool District.
Meetings shall be held at mutually agreeable timass.
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ARTICLE XXII

DURATION OF AGHEEMENT

This Agreement shall be effective as of September 1, 1971 and shall
continue in effect until August 31, 1972, subject to the Association's
right to negotiate over a auccessor Agreement as provided in Article II.
This Agreement shall not be extended orally and it is expressly under-
gtood that it shall expire on the date indicated.

In witness whereof the Association has caused this Agreement to be
gigned by its president and secretary and the Board has caused this
Agreement to be signed by its president, attested by the Doard Secrstary
and ita corporate aeal to be placed hereon, to take effect on the day
and year first above written.

DERKELEY TOWNSHIP TEACHERS' ASSOCIATION

By:

Kenneth Fagen, President

By:

Lucyann Russ, Secretary

DERKELEY TOWNSHIP BQOARD OF FEDUGATICN

By:

Doard President

Elaine M. Clay, Doard secretary
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A.

SCHEDULE B

EXTRA CURRICULAR COMPENSATION

The Board and the Association recognize the fact that certain

duties carry a higher degree of responsibility and that they are beyond
the normal duties that a teacher would be expected to perform. Accordingly,
by the beginning of the 1971-72 school year, the following extra-curricular
duties shall receive compensation according to the listed rate:

Assistant to the Duilding Principal - $300 per year

Safety Patrol Advisor - $100 per year

Stokes Outdoor Education Coordinator- $150 per yoar

Stokes Outdoor Education Participants $ LO per session
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