- NEGOTIATIONS CONTRACT
BETWEEN

LOWER CAPE MAY REGIONAL

ROARLD OF EDUCATION

AND

LOWER CAPE MAY REGIONAL

CUSTODIAN FORCE

FOR SCHOOE YEARS

TR W0 S U W R 3 4

Y 19741977  LIBRARY

insliluie of Management and
tahor Relatinns

[alnl [
ot 2015

o

24

RUTGERS UNIVERSITY



ARTICLE

ARTICLE 1
ARTICLE Ii
ARTICLE 111
ARTICLE IV
ARTICLE V
ARTICLE VI
ARTICLLE VI
ARTICLE Vil
ARTICLE IX
ARTICLE X
ARTICLE X!

ARTICLE X1

ARTICLE XiH

ARTICLE NIV

APPENDIX AT

APPENDIX I

1974-1977 CUSTODIAN'S CONTRACT

TABLE OF CONTENTS

CONTENTS

PRINCIPLES

RECOGNITION

GRIEVANCE

SALLARIES and HOURS of WORK
SENIORTTY

INSURANCE PROTECTION
VACATIONS

SICK LEAVE % LEAVE of ABSENCE
WORK SCHEDULE

UNITFORMS

SAE’%L'I'\;’ STANDARIS

NEGOTIATION of SUCCESSOR
ACREEMENT

SAVING CLAUSTH

U RATION

PAGE

Y
10-11
12

13



ARTICLE 1

PRINCIPLES

1. The provisions of this agreement will constitute a binding obligation of the

parties for the duration hereof, or until change by mutual consent in writing.



ARTICLE II

RECOGNITION

1. The Board agrees to and hereby does recognize the Lower Cape May Regional
Education Association as the sole and exclusive negotiating agent for the purpose
of collective negotiations in any and all matters relating to terms and conditions
of emploviment on behalf of all employees employed in a custodial, Watchman

or matron capacity, excepting the Chief Custodian,



o ARTICLE i

L GRIEVANCE PROCEDURE

1. Definition:

A grievance is a claim based upon an event or condition which affects
the welfare and/or terms and conditions of employment of a member of the neg-
otiating unit or a group of members and/or the interpretation, meaning, or
application of the provisions of this Agreement,

2. Procedurce for Adjusting Complaints and Grievances:

a. Step 1 - The employee shall first discuss his complaint orally with
his imimmediate supervisor, with the objective of resolving the matter
informally.
b. Step il - The employee may appeal the decision of the supervisor 1o
the Superintendent within one calendar week after receiving the decizion
of the Supervisor. The Appeal shall be in writing and shall be accomp-
anied by a copyv of the Supervisor's decision. The Superintendent shall
meet with the agrieved parwty or parties and their Supervisor, either
individually or collectively, using his good offices to adjust, or rosoive
the wrievance amicably,  Within two calendar weeks, the Superiniendent
shatl deliver to the agrieved party or parties a writien statcment of his
position in respect Lo the grievance,  The Superintendent shall not
present the grievance directly to the Board.

¢. Step [ - The Emplovee may present this grievance and all copies of

prior decisions to the Board of Education for disposition,  Ar this siep
the custadial unit may employ counscl or other representation.
G Any sgrieved person may be reprosented at any suge or ot ail

- 3 -



GRIEVANCE PROCEDURE (Continued)

stages of the grievance procedure by himself, or at his option, by a
representarive selected by the custodial unit.
3. In the event the employee or the Board of Education is not satisfied with the sta
ment of the other with respect toa grievance, it may, within thirty (30) days
after receiving the statement, refer the grievances to arbitration by requesting
that an Office of the American Arbitration Association propose the names of
seven (T) arbitrators. A copy of such request shall be forwarded to the Superin-
rendent of Schools or the President of the Custodians’ Association and the fotlowing
procedure shall govern:

ARBITRATION:

a, Upon receipt of the names of the proposed arbitrators, a designee of the
Superintendent and of the Custodians shall strike names from the list until one
ultimately is designated as the arbitrator,

b. The arbitrators decision will be in writing and will set forth his findings, reas
onings and conclusions on the issues subnatted. The arbitrator will be withow
power or authority 1o midke any decision which requires the commission of an act
prohibited by law or which is violative of the terms of this Agreement,

¢. The cost for the services of the arbitvator will be borne equally by the School
Board and the Custodians,

d. The election to submit a gricvance to arbitration shall be waiver of atl other

remedies or forums which otherwise would be available.



ARTICLE 1V

SALARIES and HOURS of WORK

1. The salaries and wages of all custodians, matrons. and night watchmen covered

by this Agreement are set forth in Appendix “*A’’,

2. The regular work wee_k shall be forty {40) hours. All work performed in excess
of forty {(40) hours shall be paid for at time and one half in compliance with the
state law,

3. (a) Full time custodians and night watchmen that work on holidays shall be
paid double time only at a maximum of two (2} holidays per man.

(b} When a member of the custodial unit shall be required to assume the dutics
of the head custodian during the absences of the head custodian, he shall be compoen-
sated for such duties at $3. 00 per day extra. The senior man on the shift will be
eligible,

{c)y The cusi‘cx’.iaﬁ designated or appointed by the head custodian to be in charge
of the night shift and responsible for its efficient operation shall be cormnpensated
for such additional duties and responsibilitv at the rate of $400. 00 per year in
addition to his revular wages as a custodian,

{d) The custodian designated or appoeinted by the head custodian to be in chay 2o
of the groundsmen and responsibile for their efficient operation shall be componsated
for such additional dutics and responsibility at the rate of $1060, 60 per venr in
addition to his regular wages as a cugtodian,

4, Hodidavs.
{2) There shall be eleven (1) paid holidavs per school vear.
(by Molidavs shall be Julv 4y, Tabor Doy, Veteran's Dav, Phanksgiving ho

Thanksgiving Pruday, Christimas Dav, how S oas's Day, Presidnet’s Dav, bhaster,



ARTICLE IV (Continued)

Easter Monday, and Memorial Day.

{(c} If any of the above named holidays ghall fall on a Saturday, it shall be
celebrated on Friday. If it falls on a Sunday, it shall be celebrared on Monday
except Baster Sunday.

3. Semi-monthly salary to be as follows:

(a) For full time salaried employees and substitute emplovees:

{1} First half of {hc)mom:h on the 20th,

(2} Second half of the month on the Sth day of the next monih,

(3)  (a) When o pay day falls on or during a school or legal holiday
or wcekend, custodians and matrons shall secure their pav checks on the lasr
previous working day.

(b} Custodians shall bo given the privilege of working bolidays

based on senion sty up to a limit of 1wo (2) holidavs per man.

-



ARTICLE V
SENIORITY
1. Seniority is hereby established and defined as service in length of time by an
appointed employee, -
2. Seniority shall be one of the primary factors by which an emplovee shall be
chosen in matters pertaining to holiday work, time of vacation, and placing of
an employee in a vacant or newly designated position by the Board. If &4 man
accepts the new position, he shall have sixty (60) working days of trial period
for inside work and one hundred twenty (120) working days for outside work. Upon
recommmendation of the supervisor and approval of the Board, the man shall hold
the position as long as it exists, subject O Board review.
3. An appointed @mpl;‘:yee shal} lose all accumulated school district seniority only
if he;
a. Resigns or is discharged for cause, irrespective or whether he is
subsequently rehired by the School District.
b. 1s laid off for more than twelve (12) consecutive calendar months,
4, In the event of any reduction in the personnel of the Custodial Force, the Board
will give due consideration to seniority status, in determining which of the
personnel shall be the first to be released provided however that all such detger-

mination shall be solely within the digcretion of the Board.



ARTICLE VI

INSURANCE PROTECTION

1. For the school vears 1974-1977 the Board of Education will assume the full
employee and entire family cost for the coverage as set forth in the public and
school employees health benefit program of all custodians, night watchmen

or natrons who desire coverage. If a custodian, night watchman or matron does
not renew his or her contract for the following school year, he or she will be
held responsible for reimbursement of the insurance payment made by the Board
of Education for the summer months of july, August, and September of that
year,

2. The Board shall provide to each custadian, night watchman or matron, upon
employment, a description of the health~care insurance coverage provided under
this Article which shall include a cleuar description of conditions and [imits of

coverage as listed above.



ARTICLE VI

VACATIONS

1. Each employee in the negotiating unit covered by this Agreement shall be
eﬁtitled to vacarion with pay at the annual rate of pay such employee is receiving
at the time such vacation is actually taken.

2. Vacation dates shall be selected by employees according to seniority and may
be arany time during the contract year subject to the approval of the administ-
ration.

3. Onlv two {2) employees may be on vacation at one time.

4. All employees with one (1) years service will receive rwo weeks vacarion,

5. After five (3) years service, employees shall receive three (3) weocks
vacation.

6. Any holiday falling within a mans vacation period will automatically exrend
his vacarion by one (1) day to compensaie for the holiday.

7. Inthe event that a man, while on vacation, shall become legimately sick,

he shall make application to the Board (o use his sick leave instead of vacaiion

time and the Board shall render a final detormination on such application,

- i3 .



ARTICLE VIii

SICK LEAVE and LEAVE of ABSENCE

1, All employees covered by this Agreement shall be entitled to twelve (12)
work days sick leave as of July 1st of each school year. Unused sick leave
days shall be accumulated without limit from year to year. After three (3)
consecutive sick leave days, a droctor’s certificate shall be required.

2. NOTIFICATION OF SICKNESS:

It shall be considered notification of sickness to have contacted the Head
Custodian, or his representative, at his residence during the night hours for
sickness involving the next working day, and school office during the day, pre-
‘ferably one hour in advance of the intended work shifr dv:n‘ing the day hours, When
the supervisor cannot be contacted during the day, notification of the school
office shall constitute notification of the supervisor, with the message being
relayed by the school office to the supervisor in such instance.

3. LEAVE O ABSENCIH:

a. As of the beginning of the 1974~ 1975 and each of the contracted years

thereafter, emplovecs shall be granted the following non-accumulative leaves
of absence with full pav cach school year.

(13 All emplovees covered by this Agreemoent shall be granted three
(3) davs emergency leave of absende for personal, legal, business, houschold,
or family muatters which require absence during working hours subject 1o prior
approval of the Head Custodian,  Employcees shall be reqairved to state the yeason
for raking such leave.  This Jeave shall not be accumulated from year to your,
nor shall o mean thar all custodians are awtomaiically entitled to these three
davs,

“10-



ARTICLE VIII (Continued)

(2) All emplovees covered by this Agreement shall be granted five
(5) days leave of absence at any one time in the event of the death of an employee’s
spouse, child, brother, sister, mother, father, grandfather, grandmother,
granddaughter or grandson.
4., An emplovee shall be em:itied to an annual review of accumulated =ick

leave wirh records maintained by the Office of the Chief Custodian.

- 11~



ARTICLE IX

WORK SCHEDULE

1. For planning purposes and to maintain an orderly procedure, the work sched-
ule shall be posted for a two (2) month period. Each new schedule shall be
posted at least one (1) month prior to the start of éuch schedule.

2. For proper planning within the Custodial Staff, selection of prospective
workers for holidays, based on seniority, shall be made at least two (2}

weeks in advance of the holiday.

3. A list of substitutes shall be maintained by the Board of Education.  Sub-—
stitutes shall be assigned, if available, whenever any regular emplovec is

absent.



ARTICLE X

UNIFORMS

1. ‘The Board shall provide each custodial emploved
uniforms per school vear to be worn at all times wh
Cleaning and maintenance of the uniforms shall be 11

individual custodian or matron and shall be ke pr cle

pair at all times,

cand matron with three {3}
ile on school funciions,
¢ responsibility of the

an, neat, dand in good re-

2. The Board shall provide each custodial employee and mairon witl TOLOSTAIN S

for their uniforms, which monograms shall be in su

be determined by the Superintendent of Schools,

ch form and contenr s Ty
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ARTICLE X1

SAFETY STANDARDS

1. Within two (2) months after July 1st, 1974, there shall be set up an ostab-
lished set of Safery Standards for custodial employees,

2. Upon acceptance of a mutually agreeable set of Safety standards which shall
be in writing, thev shall be incorporated as part of the Agreement and Jdesignated
Appendix B,

3. The foregoing shall not preciude the introduction of furither Safety Standards at
a later late, via the Head Custodian for approval and possible acceprance by

the Board.



i | ARTICLE X1

NEGOTIATION OF SUCCESSOR AGREBEMENT

. Either party may, if it so desires, utilize the services of outside consult-
ants and may call upon professional and lay representatives (o assist jn the

negotiations,



ARTICLE X1

SAVING CLAUSE

i. If anv provision of this Agreement is, or shall be ar anv time, contrary
to law, thon such provision shall not be applicable, performed or enforced.

In such event, all other provisions of this Agreement shall continue in cffect,

Sl



ARTICLE X1V

DURATION

I. The provisions of this Agreement shall be effective as of july 1, 1974 and
©shall remain in force and effect until June 30, 1977,
IN WITNESS WHEREOI, the employer has caused this Agreement to be mgn i
by its Presidont, rhcr.cunm dulv authorized, and its seal to be affixed, attested
its Secretary and the emplovee, and its negotiating agent, throt O"h its duly
fmdm%c Yresident, has hereunto set bis hand and scal this X 7;@:/,
Sgpanad. , 1974,

Fa

dav of

By the Lower Cape Mav Regional School District.

o, ] . .
PRV S F .
By; - A LA s BY: [ . \,/f yomy oo
Presi loat, Board of ducation SO gfs thr \ B&ird of Ldi)hmm
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7 A i i S
: Wl f » | : ] :
BY: 'L}?i Aty L BY: 1, ‘i;V v s A
President, Lower Cape Mav Pr Q’]d( nt. Lower-Cape Ny Regiona!
Repronal Education Association - Custoadial Foree
[P ‘ «.'7 e
%%E, D e ?{,_{, ,,.,.Af %; ‘?;_A ‘Mﬂfﬂ_a L.

SCorelary i.uwu k_mm M”_\ Ry ion
Custodial Poree



APPENDIX A"

SALARY SCHEDULL

1974-1977

A. CUSTODIANS and NIGHT WATCHMEN :

Salary

Step 1974-1975 1975-1976 1976-1977

1 $ 3, 800.00 $ 6, 000,00 $ B, 200,00
2 6, 000, 00 6, 200, 00 6, 400. 00
3 6, 200). 00 6, 400, 00 6, 600. 00
4 6, 400, 00 6, 600, 00 6, 800. 00
5 6, 600. 00 6, 800. 00 7, 000, 00
6 6, 650. 00 7,150, 00 7. 350, G0
7 7, 250, 00 7, 450, 00 7. 650, (1
8 8, 200. 00 &, 200. 00 8, 200, 00

B, SUBSTITUE CUSTODIANS

$24 . 00 per Jav

C. MATRONS

$22. 00 per day for a minimum of 70 days,

D, Proper position an the Salary Schedule shall reflect current year of emplov-
ment in the school Pistrict,

0 s understood and agrecd that nothung hovein contained shall eniitle any
emplovec to retroae oo Pas.
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APPENDIX ‘‘B”

RECOMMENDED SAFETY STANDARDS

ADEQUATE LIGHTING SHOULD BE INSTALLELD AT THE SEWERAGE TREAT-
MENT PLANT.

EACH CU SEODIAN SHOULD BE PROVIDED WITH RUBBER GLOVES FOR WORK
IN SCHOOL WASHROOMS AND WHEN USING MIRACLE 77 OR OTHER SIMILAR
MATERIALS.

EACH CUSTODIAN SHOULD BE PROVIDED RESPIRATORY EQUIPMENT FOR
WORK ON BOILERS OR WHLRE NECESSARY TO PREVENT RESPH Y FORY
INFECTIONS,

SAFETY CLASSES SHOULIDY BE PROVIDED FOR WORK ON BOILERS OR
WHEREVER NECESSARY.

NO CUSTODIAN SHALL BE REQUIRED TO ASCEND LADDERS WHILL WORKIN
A SHIFT ALONE, HICHER THAN A S1X FOOT LADDER.

NIGHT LIGHTS SHOULD BE INSTALLED IN EXISTING CORRIDOR LIGHTS
THE SAME AS IN THE JUNIOR HIGH SCHOOL, WING.

SOAP AND WA ER DISPENSERS SHOULD BE INSTALLED ON ALL SCRUBBING
MACHINES SIMILAR TO THE 1TYPEF ON THE BASEBOARD SCRUBBER, 1
AVAILLABLL.

A LICHT SHOULD BE INSTALLED AU THE END OFF THE GARAGL BY THE
GASOLINE PUMP.

[N THE INTEREST OF SECURITY, AL x) E IDE NDOORS SHOUL i/ Bl 5RCUR
LOCKS CHANGED IN ORDER THAT At L FTOOL HOURS THRE SIEALL ©
ONLY ONE 1 NITRANC E . BEVERY ONIDS !U* ‘i i) Bl REQUIRED TO LNTER BY
THE FRONT DOOR. A BELL SYSTEM SHOULD BE INSTALLED 1O ALLRT

RRREE (a STODIAN ON i}l TY TO Tht ?‘AL_i THAT SOME ONE WISHED TO BN

10. CASTHRS S ()i I i) BL INSTALLED ON HE CENTER POSTS OF CAVITERIA

TARLLS IN THE THGH SCHOBL CAFETERIA,

~14-



