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PRELIMINARY
This Apgrecinent entered into by the Camden County
Park Commission, hercinafter referred to as the
"Commission" or "Employer" and the Camden County
Park PTolice Department hercinafter referred to as
the "Park Police" has as its purpose the promotion
of good relations between tne Commission and the
Park Police Departwment and an cquitable and
peaceful procedure for the escablishment of ratecs
of pay, working hours, conditions of emplpyment
and a peaceful procedure for the resclving of any
difterences.
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7. RECOONITION

2-1 The Comnission re ognizes the designated officers
of the Puark Polic selected to reprecsent them in
nepotiations for lie purpose of establishing salaries,
hours or work and other conditions of employment
affecting the Par. Police, Deputy Chicef, Lis.,
Spta,, and Patvolreon and such other classificeations
the parvies neree to incluade as part of this acree-
ment. This sceticn shall not in any way abrograto
the rihts of employees as cstablished under the
Public lLaws of New Jersey, 1968, Chapter 303 and
Civil Scrvice Rules Title 4. This agrecment shall
not apply to temporarvy cor scasonal employees.

2-2 Purk Volice Radie Dispatchers shall be covered b

this agreement and cntitled to all benefits and

covered by the same work tules amd repulations a-
police officers.
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3-1
3-2
3-3

WORK SCHEDUT ES

The revularly schoduled worl week chall not consist
of move than 80 hours in any pay period of twe
weeks .

The vegpular starting time of work shifts will
not be chanped without reasonable norice to the
atfccred employecs wien time and couditions perinic,

The weekly work schodule shall be yposted no later
than three days pricr to the ond of the precceding

WOrk weon.
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OVERTTME

Cvervime refers to any tine worked bevond the
reyularly scheduled hours of duty in any one day,
in ecvcess of thirty (30) minutes, when approved b
the cmployce's inmcdiate superwvisor.

Overtime shall be paid at one and one-half (1%)
times the awmployee's regulir hourly rate.

Quertime work shall be distributed as equally as
possible amony the employces. -

Court time will bLe paid at the rate of $150.00
per man to be paid in a sceparate check at the
first week in December or the pay period closest
to this date.



CALL IN TTME

Any cmrloyece who is directed and returns to work
during periods other than his regularly schedulced
shift shall be paid at one and one-half (1%) tiwes
his repular hourly rate.  Such caployee shall be
guaranteed 4 hours pay.

Article 5.1 will not apply if an emplovee is
called in for reasons other thian special assipgnment.



6-2

6-3

6- 4

RATE OF PAY

The pey scales for all ecmployeces covered by this
agrecment shall be set forth in Appendix A
attachod.

New or additional employees to be hired during
the term of this contract shall be governed by
the pay scale as sct forth in Appendix A. The
lowest rate being received in the classification
shall be the hivring rate. TIn any case where the
position requires a person with special qGalific-
ations the Park Commission may make such an
adjustment in the hiring rate as they deem neccessary
to properly and justifiably fill a position.

When an employec is promoted or rcclassified (so as
to assuinn additional respeunsibilities or duties or
in recopnition of the performance of duties bhevon!
thosce required by his old title) from onc c¢lass o
title te another having a higher salavy range, then
his salary shall be adjusted to the lowest rate of

any employec hoiding that title to which the proloted

or reclassified employee is raised. [n no. event

shall such emplovee's salary be less than he received

in his prior title.

The ycarly increment as shown in Appendix A, shall
be paid to employees beginning on their anniversary
date.



7. INSURANCE

7-1 There shall be no change in the Group, Hospital,
Medical Plan presently maintained and paid by
the ¢mployer on behalf cof the employees except
in the case of a new plan that is equivalent or

b

better as determined by the Commission. ... .»
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8-1
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SiCK LEAVE WITH TAY

Sick leave with pay shall be administered in
accordance with Title 4, Civil Scrvice Regulations
as revised April 15, 1971, and is meant to include
any future revisions thercof.

Startiog ila January 1976 at the completion of the
year 1976 an employee may scll his unused sick time
for full pay or retain it for use at future need.



VACATIONS

Vacations, vacation pay is Lo be administered
according to the Civil Scrvice Regulations,
Title 4 as revised April 15, 1971 and any
subsequent rovisicns thercof.
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10-3

HOLIDAYS

Employees shall roceive fourteen (14) paid
Holidays per yecar. These Holidays eghall be:

‘New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

‘Baster

Memorial Day

4th of July

Labor Day

‘Columbhus Day
Vetevan's Day
Election Day
Thanksgiving

Friday fiiter Thankspiving
Chriastmas

The pay for these Holidays shall be given in one
check approximately the ficut week in December.
This shiall be in addition o and not included in

an employees vegular salary.

Employee¢s shall receive Holiday pay onlv for those
Holidays celebrated during liis term of enployment

When the Commission employees are pranted an extra
Holiday by resolution of the Commission or the Hoard
of Frecholders the Park Peolice shall receive pay for
this day al=o.



11 WORK RULLES

11-1 The Conmission o establish reasonable and necessary
rules of work and conduct for cmployces.  Such rules

shall be cquitabl applicd and enforced.

11-2 Any yrievauce or dispute that mipht arise between the
partics in relcrevce to the application of or meaning
or the interprctation of the apreement shall Le scttled
in the following mner: o grievance shall be any
difference of opinion, controversy or dispute ariuing
between the partics hercto relating to any matter of
wages, hours or working conditions or any dispute betweon
the parties involving interpretation or applicaiion of
any provision of this agrecment.

Step 1. A representative with the employec's involved shall in
writing present the gricvance to the employece's
immediate supervisor no later than five (5) working
days of the occurence causing the prievance. “he re-
sponse shall be made in writing within threc (3) days
by said immediate supervisor.

Step 2. Tt the grievance is not scttled by Step 1, it hall

then be submitted to a tribunal composced of thoe agricved,
his representative and three (3) staff officers o thy
Park Police Department within five (5) working dave or
the receipt of the answer [row Step 1. A response ol
the tribunal shall be made in writing within fioee (3)
days to the representative by the superior oftficer of
the tribunal,
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step 3. If the grievance is not settled in Step 2, it shall
be reduced to writing by the represcntative and submitted
to the Clerk. The answer to such grievance shall he in
writing with copies to the employee, representative and
department hecad and shall then be made within five (5}
working days of its submission. The response shall then
be made in writing no later than three (3) diys by the
Clerk.



Step 4. T{ the grievance is not scttled by the proccoding
steps, rthen the reprvesentative shall have the rigat
te rvequest {(rat the Public Safety Committee of the
Commission act on the pricvance. A& writtoen vospons.s
shall be served on the cuplovee and tne representative
ov 1ls grievance committice within seven (7)) working
days after the submissicon of the grievance.

Step 5. If the agricved is a poermanent ewployee, he shall
now have the rvight to pursuce all fepal remedics
afforded by the provisions of the Civil Service Act
should the pyicvance not be settled in Step 4.
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UNTEURMS

The Commission shall provide all authorized
necassary unlflorms.



-t

IQUAL TREATMENT

No person shall be discriminated apainst because

of his political or religiocus opinion, or
affiliations, nor becausce of his sex, race, ancestry
or national origin or cugagement in union activities
such as collective bargaining.
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14-1

14-2

LONCEVITY PAY

Longevity pay will be granted on or about Dccember 1,
in a sepavate check to all mombers of the department
who meet the following specilications of secuvvice:

5 years of service 3% of annual pay
10 years of scrvice 4% of annual pay
15 vears of service 5% of annual pay

[t

20 yeavs of service 67 of annual pay

Longevity will be paid at the rate of % credit for
years with other full time Law Euforcement Agencies,
at the end of the employecs third (3) year with the
Park Commission.



15 DURATION G ATRRIGIENT
15-1 This agreement shall hecowme offcctive as of the first

day of Januar, 1976 and shall remain in effect until
the thivty-first (31) day of December 1978, TU shall
be autonatically rencwed from year to vear theveafier
unless cithier party shall notify the other in writing
one hmdred and twenty (120) days prior to the annilver-
sary date that it desires to modify this agrcenment.

In the cevent that such notice is given, negotiations
shall begin not later than ninety (90) davs prinr Lo
the anniversary date. This agrecnent shall remain in
force and be cffective during the period of neputiations
and until notice of termination of this acrecment is
provided Lo either party in the mamer set forth in

the following paragraph:

15-2 In the event that either porty desives to terminate
this agreement written notice must he given to (e
other party net less thao thirty (30) days prior o
the desired torimination date which sliall nol be bolfore
the amniversary date set forth in the precceding par-
agraph.

Any chanpes, modifications or amendments of any part
of this contract shall notr canse a change, modificating
or daxendment iu any other part expressly so srated an

"
this agreement shall continue in full force and c¢ffcet,
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ACPTERDIX A - WAGNS and CALARTES

Fiol

fhe Camden County Pavie Commission har apreed to pay to oll Pari
Police and Disparehers a 10% raise bepinning with the first pay
of 1976. An 8% raise beginning with the first pay of 1977 arnd a
7oraise with the first pay of 1978, 1f for any reason the Clern
is unable to start the raise in this pay period the pay shall be

retroactive to the first pay period of said year.

107, 8% ‘ 67,
TITLE ‘ 1976 1977 7

I'irst Year Patveinan 10,450.00 11,286.00 Th,»e2.00
Second Year Patrolman 12, 100.Q90 ‘ . 13,068.00 173,207 00
Third Yoar Patrolian 13,705.00 ' 14,809 .00 RIS B

Serpeant ©15,022.00 7 16,223.00 17,197.00
Deputy Chicf 16,227.00 17,5725.00 15,577.00
Dispatchers 8,096.00 8,744 .00 9,2ha5.00

Lead Uispatcher 8,823.00 9,535.00 10, 707.09



This writiny contang the entire agreement of the partics

and shall not be enlarped, diminished or modified in any

way without tho expressed written approval of beth parties
o e
Witness our hand and seal this ~____ day of /. k 1976.

0.

/// /////

By : . ’
. Lamden Pounty Park Commission

'f’ , ’—/.. K ;. / . '
Attest Bys...- 0 - oA :

Secty, Cuamden Commey Park com ission
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Hy : ‘
Authorlized agenl, Camden Cotinl ., rark
) ’ N - -
Police




