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This Agreement entered into this
day of » by and between the Board of Education of

Hamburg, New Jersey, hereinafter called the "Board”, and the Hamburg

Education Association, hereinafter called the "Asscciation®.

WITNESSETH:

WHEREAS, the Board and the Assoclation rescognize and declare that
providing & quality education for the students of the Hemburz School
District is their primery aim, snd

WHEREAS, the Board and the ﬁamburg Education Association pursuant
to Chapter 303, Public Laws, 1968, have an obligation to negotiste with
respect to the terms and conditions of employment, and

WHEREAS, the partiea' have reached certain understendings which they
| desire to confirm in this Agreement, be it,

RESOLVED, in consideration to the following mutual covenants, it is

hereby agreed as follows:

/&
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ARTICLE I '

RECOGNITION

A. UNIT

The Board hereby recognizes the Association as the exclusive and
gole representative for collective negotiation concerning grievances snd
terms and conditions of employment for all regularly employed teachers,

nurses and librarians of the Hamburg Eéueati@n Assoeiation.

B. DEFINITION OF TEACHER

Unless otherwvise indicated, the term "teacher” vhen used here-
Inafter in this Agreement, shall refer to all professional employees rep~-
resented by the Association in the negotiating unit as above defined and

reference to male teachers shall include female teachers.
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ARTICLE IX
KEGOTIATION OF SUCCESSOR AGREEMENT

DEADLINE DATE

The parties agree to enter into collective negotiations over a
successor agreement in accordance with Chapter 303, Public Laws, 1968,
in a good-faith effort to reach asremnt on all matters concerning
the terms and conditions of teachers® employment. Such negotiations
shall begin between October 15th and Octoder 3ist of the ealendar year
preceding the calendar year in vwhich this Agreement expires. Any
Agreement so negotiated vhen api:mved by the Board and the Association
shall apply to all teachews and be reduced to writing, be signed by

the Board and the Asscciation.

MODIFICATION

This Agreement shall not be modified in whole or inm part by the
parties except by an instrument in writing duly executed and mutually

sgreed upon by both parties.

MISCELLANECUS

Heither party shell have control over the selection of the negotia-
tion representatives of the other party.

The Board agrees not to negotiate, concerning said employees in the
negnti&ting it es defined im Article I of this Agreement with m
organization other than the Asseceiation for the duration of this Agree-
ment.

The negotiations betveen the Boerd of Education and the Associstion

shall be conducted in private.
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-ARTICLE XXX
GRIEVANCE PROCEDURE

A. DEFINITIONS
1. Grievance
A grievance is a claim by a teacher or the Association based upon
an alleged violation, misinterpretation or misapplication of any of the
provisions 61‘ this Agreement.

2. Agerieved Person

An "aggrieved person” is the person or persons or the Association
making the claim.
B. PURPOSE

The purpose of this procedure is to secure, at the lowest possible
level, eqnite.ﬁle solution to the problems which may from time to time srise
affecting teachers. Both parties sgree that these proceedings will be kept

as informal and confidentisl =s may be sppropriate at any level of the

procedure.
C. PROCEDURE
1. Iime Limits

a. The number of deys indicated at each level should be considered
a.sf,,a; maximm and every effort should be made to expedite the process. The
time limits specified may, however, be extended by mutual agreement.

b. Grievance must be filed within thirty calendar days within its
occurrence. |

2. If sggrieved fails to follow the prescribed proceéure within the
time limitations set forth, the grievance becomes vold.

3. Year-end Grievences

In the event 4 grievance is filed at such time that it cannot be
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processed through all the stepé in this grievance procedure, the time
limits set forth herein shall be .reduced by mutual agreement 8o that the
mmcg procedure may be exhausted prior to the end of the school year
Or &3 S00n thereafter as is precticable.

h. Level one - principal or immediate superior

A teacher with a grievance shall first discuss it with the
administrative principal o his designee, either directly or thmugh the
Association's designated representative, with the objective of resolving
the matter informally.

5. Level two - Board of Education

Ir the aggrieved person is not satisfied with the disposition of
his grievance at level one, or if no decision has been rendered within
tive (5) school days after the presentation of the grievance, he may file
the grievance in writing with the Assoclation within five (5) school days
after ﬁhe decision at level one or ten (10) school days after the grievance
vas presented, whichever is sconer.

Within five (5) school days after receiving the written grievance,
the Association shall réfez; it to the Board of Education for a hearing. A
Board hearing shall be granted within fifteen (15) school days after the
grievant's filing for sppeal. The Board shall render its decision within
ten (10) days after the completion of the hearing.

If after a ecoling-off pericd of ten (10) days the grievance remains
unresolved, either party may proceed to arbitration.

6. Arbitration
8. If the parties are unable to agree upon an arbitrator, &

request for a list of arbitrators may be made to the American Arbitration
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Association in the selection of an arbitrator.

b. The arbitrator so selécted shall confer with the representa-
tives of the Board and the Association and hold hearing promptly and |
shall issue his decision not later than twenty (20) days from the date
of the close of the hearing or, if oral hearings have been waived, then
from the date of the final statements and proofs on the issues are sub-
mitted to him. The arbitrator’s decision shall be in writing and shall
set forth his findings of fact, reasoning and conclusions en the issues
submitted. The arbitrator shell be without power or authority to mske
any decisiona which require the commission of an sct prohibited by law or
which is in violation of the terms of this Agreement. The decision of
the arbitrator shall be submitted to the Board and the Association end
shall be advisory.

¢. The cost for the services of the arbitrator, imcluding per
diem expenses, if any, and actual snd necessaxry travel, éubsistence
expenses and the cost of the hearing room shall be borne equally by the
Board and the Association. Any other expenses incurred shall be paid by
the party incurring ssame.-

D. RIGHTS of TEACHER to KEPRESENTATION

1. Teacher and Associstion
Any aggrieved person after level one may be represented aﬁ au
other stages of ¢the >griem@e procedure by himself, or at his option, by a
representetive selected or approved by the Association &t no cost to the
Board of Education.

2. BReprisals
Ro reprisals of any kind shall be taken by the Board or by any
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member of the administration against any representative, or any member of
the Association in the grievance procedure by reason of such participation.

3. Meeting and Hearings

All meeting and hearings under this procedure shall not be con-

ducted in public but shall include only such parties concerned and their
designated or selected representatives.

h. Any employee involved in a grievance procedure is obliged to
follow administrative directives for Board policies vhile the grievance
procedures are being reviewed.

E. SEPARATE GRIEVANCE FILE

All documents, communicetions and records dealing with the process-
ing of a grievance shall not be kept in the persomal file of any of the

partiéipanta .
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ARTICLE IV
ASSOCIATION RIGHTS AND PRIVILEGES

INFORMATION

The Board sgrees toc furnish to the Association {n response to
reasonable requests from time to time all svailsble information con-
cerning the educational program.

RELEASE TIME FOR MEETIEGS

Vhenever any representative of thé Association or any Teacher
participates during working hours in negotiations, grievance pro-
ceedings, conferences, or meetings, he shall suffer no loss in pay.

USE OF SCHOOL FQUIFMENT AND FACILYTIES

Tﬁe Association shaell have the right to use school fecilities and
equipment with the approval of the Administrator. The Association
shall pay for the reasonsble cost of ell materials and supplies in-
cident to such use, snd for eny repsirs necessitated as a result

thereof.
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ARTICLE V
TEACHER RIGHTS

A. STATUTORY SAVINGS CLAUSE

¥othing contained herein shall be construed to deny or restrict \
to any teacher such rights as he may have under Kew Jersey School Laws
or other applicable laws and regulations. The rights granted to teachers
hereunder shall be deemed te be in addition to those provided elsewhere
in this Agreement.
B. REQUIRED MEETINGS OR HEARINGS

Vhenever any teacher is required te; apéear before any adminis-
trator or supervisor, Board or any comuitiee, mewber, representative oy
agent therecof concerning any matter which could edversely affeét the
continuation of the teacher in his office, position or employment or the
salary or any increments pertaining thereto, then he shall be given prior
written notice of the reasons for such meeting or interview and @ﬁm be
"entitled to have a representative of the Assoeiation p:esent %0 advise
him and represent him during such meeting or interview. Any suspension
of a teacher pending charges shell be with pay.

C. EVALUATION OF STUDENTS

The tescher shall maiatain the exclusive right and responsibility
to determine grades end other evaluations of students within the grading
policies of the Hamburg School District based upon his professional
Judgment of available criteriaz pertinent to any given subject area or
activity to which he is responsible. Ko grede or evaluation shall be

changed without Jjustification to the teacher.
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D. CRITICISM OF TEACHERS
Any question or criticism by a supervisor, administrator, or
board member of a teacher and his instructional methodology shall be
made in ccnﬁdeﬁce and not in the presence of students, 'pa.rents, or other

public gatherings.,
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ARTICLE VI
TEACHING HOURS AND TEACHING IOAD

A. TEACHER DAY

The total in-school workday for classroom instruction shall
consist of not more than seven (7) hours and no (0) minutes which shall
include instructional, duty-free lunch period, and prepsrational period.
In addition to the in-school workday, teachers shall arrive fifteen (15)
minutes before and remsin thirty (30) minutes after the close of the
pupils’ day. On PFridays or on days preceding holidsys or vacation, the
teachers' dey shall end at the close of the pupils' day vhenever possible.

B. LUNCH PERIODS

1. All teachers shall have a dally duty-free lunch period of at
least thirty (30) minutes.
2. Leaving the Bullding

Teachers may lesve the building without requesting permission
during their scheduled duty-free lunch pericds but must inform the office
upon leaving and returning.

c. MEETIRGS

1. Prior to Holidays snd Weekends
Whenever possible, meetings which take place after the regular

in-school workday and vwhich require attendance shall not be called on
Pridsys or on any day immediately preceding any holidey, or other day wupon
which teacher attendance is not required at school.

2. Feculty end Other

Teachers may be required to remsin after the end of the regular

workday, without sdditional compensation, for the purpose of attending
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faculty or other professional meetings. Such meetings shall begin no
later than fifteen (15) minutes after the student dismissal time.

3. BNotice and Agenda

. The notice of any agenda of any faculty or other professional
meeting shall ‘ble given to the teachers involved at least five (5) days
prior to the meeting, execept 1ﬁ an emergency. Teachers shall is;ave the
opportunity to suggest items for the agenda.

b. Associstion Right to Speak
An fssocistion representative mey speak to the teachers during
any meeting referred to in Article VI, section C, Par. 2, for a
reasonsble period of time on the request of the mpr;esentativg.
D. JIBCLEMENT WEATHER
Teacher attendance 323&11 not be requirsd vhenever student

arbtendance‘ is not required due to inclement weather.
E. DEFINITION OF IN-SCHOOL WORK YEAR

The in-school work year shall inelude days when pupile exe in
attendance, orientation days, and any other days on which teacher
attendance iz required.
F. PREPARATIOE TIME

1. Classroom teschers shall have one (1) preparation period per day
during which they shall not be assigned to any other duties.
2. Regular Teschers es Substitutes
The practice of using & regular teacher as s substitute, thersby
depriving hm of his preparetional peried, is undesirsble and shall not
be allowed except in mrgfem@y situations.
G. MONITORIHG DUTIES

The regularly employed tesching staff shall be expected to perform
bus, cafeteria, sports activities, dances
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and playground monitoring duties of equal scheduling as determined by the
Administrative Principal. Whenever possidle, the scheduling shall be made uwp
at least one month in sdvance of any duties performed.
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ARTICLE VIX
TEACHER EMPLOYMENT

A, . WOFIFICATIOR
Upon employment the Administrator shall report to the Associstion
in writing the certificates and degrees held, major and miner fields of

study, and prior experience of each nevw teacher.

B. PLACEMENT OF SALARY SCHEDULE

1. Adjustment to Salery Schedule

Bach teacher shall be pleced on his proper step of the salary
schedule as of the beginoning of the 1975-76 school year. Any teacher
employed prior to February 1 of any school year shall be given full
credit for one (1) year of serviee toward the next inerement step for

the following year.

C. HOTIPICATION OF CORNTRACY

Peachers shall be notified of their contract and salary status
for the enmsulng year mo later than April 30. Teachers shall, im turn,

notify the Board of their intentions for the ensulng year no labter then

May 15. P
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ARTICLE VIII

A MINIMUME
The Board end the Associstion recogalze the fact that a certain
pumber of competent specisliste is essential %o the operation of an

effective edzacaﬁmnal Progrem.

B. SUBSTITUTES

1. List
Beginning with the 1975-T6 scheol year, the Posrd agress et all
times to meintels, to the best of thelr ability, a certein 1ist of
substitute teachers.
2. Coverege
The Board shall mske every reasonuble effort to provide sube
gﬁ%’més for &31,1» persconel in all departnents, including special teachers

and Durses.
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ARTICLE IX
TEACRER FACILITIES

A. LISTING OF FACILITIES

puring the 1975-T6 school year, the Board shall make every

reasonsble effort to malntain the fouwm facilities:

1. Space in each classroem in vhich teachers may store instrue-
%ional materiels and supplies;

2. A servicesdble desk, chalr, and £iling csbinet for the ex~
clusive use of each tewhér;
| 3. Coples, exclusively for each teacher's use, of all texts used
in the subjects taught by the i‘r;each@r;

4. Certain books, psper, pencils, pens, chalk.,eresers, and other
such materials required in dally teachmg responsibility;

5. Each teacher my nake recommendstions min@%mcti@nai materials

for his class.
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ARTICLE X
TEACHER ASSIGNMENT

A. BOTIFICATION DATE FOR PNBSENTLY EMPLOYED TEACHERS

All teacners shall be given written notice of their class and/or
subject assigraents, bullding assignments and room assigrments for the

fortheoming year not later than July 30, except in cases of emergency.

B.  SEVISIONS

In the event that changes in such schedules, cless and/or
sub/2ct assignments, building assigmients or room assigmments are
proposed after July 30, the teacher affected shall be notified prompily
n writing and upon the request of the teacher, the changes shall be

revieved between the administrator and the teacher affected.

C. ~  ASSICHMENT CRITERIA

In order to assure that pupils are Gaught by teachers working
vithin their areas of coumpetence, teachars ghall only be assigned to
teach in areas for which they hold & stcnderd tesching certiﬁe&t@

issued by the Few Jersey State Boerd of Examiners.
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ARTICLE XY
TEACHER EVALUATION

A. NONTENURE TEACHERS

1. Frequen

Nontenure teachers shall be evaluated by their immed’ate

superiors at least three (3) times in each school year, to be followed
in each instance by a written evaluation report and by a conference
between the teachér and his immediaste superior for the purpote of
identitying any deficiencies, extending assistance for their corree-~
tion and improving instruction. Such evaluation in each instance shail
consist of at least three (3) in-classroom observations of at least’
twenty (20) minutes, each occurring on separate days.
B. GENERAL CRITERIA

1. Open Evaluation

All monitoring or observation of the work performance of a

teacher shall be conducted openly.
2. Evaluation by Certificated Supervisors
Teachers shall be evaluated only by persons certificated by
the New Jersey State Board of Exeminers to supervise instruction.

3. Copies of Evaluation

A teacher shall be given a copy of sny class vielt or evalua-
tion report ;;mpared by hiz evaluators at least one (1) day before any
conference to discuss it. Ho such report shall be submitted to the
central office, plaesd: in the teacher's file or otherwise acted upon
without prior conference with the teacher. Fo tescher shall be
required to sign a blank or incomplete evelustion form.

L. Btenderdized Tests

Results of stendardized tests used for evaluating students



shall not be used to evaluate teacher verformance.
c. EVALUATYON PROCEDURE

1. Communication
Prior to any evaluation report the Administrative Principal

'of a teacher shall have had appropriate communication with the teacher
vhich shall include ail steps in Par. 2, Article XI, Bection C of this
Agreement .,
2, Reports
Evaluation reports shall be presented to each teacher by the
Administrative Principal in accordance with the following procedures:
a&. Such reports shall be issued in the name of the Administra~
tive Principal based on & compilation of reports and observations by
sny or all supervisory personnel who come into ceontact with the teacher
in & supervisory capacity.
b. Such reports shall be addressed to the teacher.
€. Bueh reports shall be written and shall inelude, when
pertinent:
“ (1) strengths of the teacher evidenced during the period
since the previocus report. »
(2) Weaknesses of the teacher as evidenced during the
period since the previous report.
(3) Speciric suggestions a8 to measures which the te&@héy
might take to improve hig performence in each of the
areas vherein weaknesses have been indicated.

D. PERSORNEL RECORDS

l. File
A teacher shall have the right, upon request, to review the
contents of his bersonnel file and to moke copiles with Board eqmi;pmenﬁ}

| of smy documents contained therein., A& teacher shall be entitled te

S ————————
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me & representative of the Association accompany him during such
review. At least once every three {3) yee.ré, a teacher shall have the
right to indicate those documents and/or other materials in his file
which he believes to be obsolete or othervise inappropriate. Said
documents shall be reviewed by the Administrator or his designee, ang
if he desires, amendable notes may be added to show changes in the
situation.
2. Dsrogstory Msterial

8. Fo material derogatory to a teacher's conduct, service,
character or personality shall be placed in his personnel file unless
the teacher has bed en opportunity to review the materisl. The teschey
shall acknowledge that he has had the opportunity to review such
material by affixing bis signsture to the copy o be filed with the
cxpréss understanding that such signature in no way indfcetes sgrecnent
vith the contents thereof. The teacher shall also have the right to
submit a written answeé to such material and his snswer shall be re-
viewed by the administrator or his designee and attached to the file
eopy . |

b. If a teacher refuses to sign derogatory material, the
Administrative Principal shall request that the Association representa-
tive and Board representative sign the said material, and sald meterial

shall be placed in the file. _

3. BHo Separate File

Although the Board agrees to protect the confidentiality of
personel references, acadenic credentials end other similar documents,

the Board shell not establish any separate personnel file which is not



available for the teé.cher's inspection.
E. TERMINATION OF EMPLOYMENT

Final evalustion of a teacher upon termination of his employ-
ment shall be concluded prior to severance and no documents and/or
other material shall be placed in the personnel file of such teacher
after severance or otherwise than in accordance with the procedure get
forth in this ARTICLE.
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ARTICLE XIX
ROTIFICATION OF STATUS

A. DATE ’

On or before April 30 of each year, the Board shall give to each
nontenure teacher continuously employed since the preceding September 30
either:

1. A vritten offer of a contract for employment for the next
succeeding year providing for at least the same terms and conditions of
employment but with such inereases in salary and benefits as may be
required by lew or agreement between the Board and the Association, or

2. A vwritten notice that such employment shall not be offered .

B. REASORS

Any nomtenure tescher who receives & notice of non-smployment
may within five (5) daye thereafter, in writing, request a statement of
reesons for such nonemployment from the administrator, which statement
shall be given to the teacher inm vriting within five (5) days after
receipt of such reguest.

C. FATLURE TO COMPLY

Should the Board fail teo give a noa-tenure tescher either an
effer of contrect for employment for the next suceeeding year or a potice
thet such employment shall not be offered and upon request by the teacher
to the edministrator, & statement of ressons and & hearing, snd in the
event of such hearing shall fail to make amd gerve a copy of the determina-
tion, all within the time e&nd in the menner provided by this ARTICLE, the
Board shall be deemed to have offered to that teacher continwed employment

for the next suceeeding schosl yeer upon the terms snd conditionz of
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esployment as may be required by law or agreement between the Board and the
Association.

D. NOTIFICATION OF INTENTION TO RETURN
' If the teacher desires to accept such employment, he shall notify
the Board of such scceptance, in writing, on or before May 15, in vhich
event such employment shall continue as provided for herein. In default of
such notice the Board shall not be required to continue the employrent of
the teacher.

E. TERMINATION OF EMPLOYMENT
.“‘-..'‘'—'---..—_-a--——..—.._..__,.._._._~
Any nontenure teacher who receives a notice that his employment

shall be terminated shall be entitied to a statement of ressons.
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ARTICLE XIIT
TEMPORARY LEAVES OF ABSENCE

A. TYPES OF LEAVE

As of the beginning of the 1975-T6 school Year, teachers shall be

entitled to the rollwihg temporary nonaccwimlative leaves of absence with

full pay each school year:

l. Personsal

Four (%) days leave of absence for personal, legal, business,

household or Temily matters which require absence during working hours,

end these personal days shall not be misused. Application to the adminis-

trator shall be made at least three (3) days before teking such leave

N4

{ except in cases of emergencies}. If asked by the Administrative Principal

the applicant for such leave shaell be required to state the resson for

taking such leave which will be held in strict confidence by the Adminis-

trative Principal.
2. Religious .

Upon recedpt of ‘a thirty-day notice, up to two (2) deys per school -

year for observance of religious holidays, vhere said observance prevents )(

the teacher from working on said days with the approm of the Admimiatratim :

Principal.

3. School Visitation

Up to fwo (2) days for the purpose of visiting other schools op

attending weetings or conferences of an educational nature with the a
of the Administrative Prineipal.,
h. Death
Up to five (é) deys at any one time in the event of death

£y

proval >(

v
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of & teacher's spouse, child, parent, father-in-lew, gother-in- 7(
law, brother and sister. .

B, IN ADDITION TO SICK LEAVE
M

Leaves taken rursuant to Section A sbove shall be in sddition to

any sick leave to which the teacher is entitled.
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ARTICLE X3V
EXTENDED LEAVES OF ABSENCE

A, MILITARY

Miiitary leave without pay shall be granted to sny teacher who
is inducted or enlists in any branch of the armed forces of the United
States for the period of said service end three (3) months thereafter, or
three (3) months after recovery of any vound op sic»kness at the time of
discharge.

B. MATERNITY
1. Hatural Birth

The Board shall grant maternity leave without ey to any tenure
teacher upon reguest subjeet %o ﬁh@ following stipulations and limitations:

&. Maternity leave shall commence and end on the dates requested
in writing by the teacher, subjeet to approvel by the Board.

b. Any tenure teacher granted maternity leave ghall be restored
to a teaching position upon written request and approval of the RBoard.

¢. Ho teacher shall be prevented from returning to work after
c¢hildbirth 8olely on the grounds that there has not been a time lapse
between childbirth snd the desired date of return; vhen medfcal decunentation
of fitness is provided to the Board.

d. The Board shall vemove eny teacher from her duties Guring
Pregnancy unless the tescher can produce a certificate from hepr physician
that she is medicelly able to comiinue teaching.

®. If leave commences prior to May 15th of a glven year éméi the
teacher wishes to return to the staff for the fortheoming school Year

{(seme calendar veear as when the l@ave commenced) she must file a written
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notice of her intenticn to return no later then May 15th to the Poard.

If this notice is not received by May 15th leave is automatically
extended until the beginning of the following sch_pol year. In order to
return to the staff for this school year a eréi%en notice must be submitted
to the Board by Maw 15th of that seme calendar year.

f. If leave eccumences afler May 15th of a given year, termination
of this leave will be ag the beglnning of the following calender year's
8chool year. If a teacher wishis to return to the staff for this gcheol
year she must file a written motice of her imtentionm ¢o return no later
than May 15th of that ssme yenr to the B@wd.

8. If a teacher doer not wish to return to the staff es deseribed
in Article XIV, Section B, lsragraph 1, Subscetions e and £, the Board will
anticipste a written motier of termination.

C. BEREFITS
ALl benefits to waich a teacher was entitled at the time his leave

of absence commeneed shall be restered upon return,

D. EXTEESIONS AWD FRWEWALS

AL extensions :nd/or remewals of leeves shall be applied for and

acknowledged in writing rith the spproval of the Board.
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ARTICLE XV
ABSENCE FOR PERSONAL ILLNESS

A. DEFIRXTION

Absence from post of duty because of personal disebility due to
illness oy injury, or because of exclusion from school by m&ical aunthoriza~ -
tion because of a contegious disemse in the immediate family household.
B. BICK DAYS

All teachers employed shall be entitled to ten (10) sick deys with
full pay in each school Yyear.
c. ACCUMULATION

If fewer than ten (10) sehool deys or allowed sick leave is taken

in eny school Jear, then the number of dsys not used shall he cumulative
without limit.
D. ABSFRCE OF SYCK LEAVE

1. Absence on sick leave shall be charged first to the ten (10) dey
allowance for the current year uwntil it is fully utilized, and thereafter,
to the cumilative eredit to the extent that such eredit is available to the
individuel teachesr.

2. In all sbeences ou sick leave exceeding five (5) consecutive achool
days, the teschep shall be required to Tile a physieian's certificate with
the Administrative Prineipal upen return. |
E. HOTIFICATION OF ACCUMULATION

A master list of accumlated sick leave of all euployees covered

ewent shall be forvarded by the Board Secretary to the Assceia- ><

tion by Beptember 30, 1975.
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ARTICLE XVI
VOLURTARY TRANSFERS AND REASSIGNMENTS

A, NOTIFICATIOH OF VACANCIES

l. Date
Ko later than July lst of each sechool year, the administrator

shall make known to the faculty a list of known vacancies.

2. Filing Requests

Teachers who desire = chenge in grade and/or subject essign-
ment may file a written statement of such desire with the administrator
by May 15 of the current year.

3. Written Notification

As soon as practicable, and no later than July 306, the adminig-
trator shall notify and deliver to the Assoclation e system-wide
schedule showing the nsmes of all teachers whoe have been reasslgned or

transferred.

B. CRITEREFA FOR ABSTGHMENT

In the determination of requests for voluntary reagsignment
and/or transfer, the wishes of i;he individual teacher ghall be honored
to the extent thet the transfer does not conflict with the instructional
requirements and best interssts of the school system es determined by
the Administrative Prineipel. No such request shall be denied
arbvitrarily, capriciously, or without basis in fact. If & teacher's
request for transfer has been denied, & renewed op subseguent request
mede in the following school yesr shall be granted under the conditions
described sbove, unless there is no evaileble position to which the
teacher can be transferred or an edequate replacemsnt for the teacher

cannot be obtalned.
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- ARTICLE XVII

INSURANCE PROTECTION

A, FULL HEALTH-CARE COVERAGE
M

As of the beginning of the 1975-T6 school year,
provide the

the Board shail
health-care brotection designated belovw.

1. Mull Hew Jersey Rlue Crosg, Blue Shield, Rider J

» and Major
Medical benefits to be

paid in full for a1l employees snd eligidble
dependents.,
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ARTICLE XVITT

A. SALARY SCHEDULE
1. The salaries of all personnel covered by this Agreement, except
the school nurse, are set forth in Schedule A which isv attached hereto and
made a part hereof. *
2. The present school nurse's salary shall be reviewved after obtaining cne-.

half (%) of the credits needed to complete a B.A. degree.
. METHOD OF PAYMENT -

1. Ten {10) Month

Teachers employed on a ten (20) month besis shall be paid in twenty

(20) equal seni-monthly payments on the 15th end last working day of each

month.

2. Bummer Pay Plan

Teachers may, in mmrdanée with 184:29-3, iz:diﬁdually elect to
have ten (10%) per cent of their monthly salary deducted from their pay.
These funds shall be paid to the teacher om the final day in June.

3. Exceptions |

Vhen a pay day falls on or during a school holiday, vacation, or

week-end, teechers shall receive their pay checks on thg last previous

working day.

b. Finel Pay
Teachers shall receive their final checke on the lest working dey in

June.

C. ADDITIONAL CREDITS

1. Any vegularly cmployed teacher who hes or shall achiewe thirty (30)

gradu&te-aschéol eredits in his field of education beyond “he M.A. Degree
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shall receive $650.00 above the appropriate step on the M.A. scale of
Schedule A,

2. Any regularly emplyed teacher who has or shall achieve thirty (30) )
graduate school credits beyond the B.A. Degree shall receive $700.00 above )Q
the appropriate step on the B.A. scale of Schedule A.

3. Any regularly employed teacher who has or.sball achieve 15 graduste-
school credits beyond the B.A. Degree shall receive $350.00 above the 7(
appropriate step on the B.A. scale of Schedule A. T
D. EXTRA-DUTY POSITIONS o

When the Board and Asscciation mutually agree, the following
services shall de offered es extre~duty positions and shall bs compensated
for at a rate of pay attached hereto and identified as Schedule B. Fach ><
extra~duty position shall begin at Step #1 for tl;e 1975-1976 sche_ol yaear,

1. Those sports activities determined for each school year.

2. CheerleM SRR

Teachers performing the services listed sbove and any other ,

services the ﬁoa.rd specifically requires shall be cowpensated for at a

rate of pay mutually agrecnble to the parties inmlved. '
Hotiﬁeat!on of special services shall be posted no later then

July 30, 1975, service to begin Septmeber 1, 1975. )<
Compensstion shall be received at the culmination of the sctivity.
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ARTICLE XIX
MISCELLANFOUS PROVISIONS

A, SEPARABYLITY

If any of this Agreement ox any epplication of this Agreement to
any employee or group of employees ig held to be contrary to law, then
such provisions or application shall not be deemed vglid and svbsisting,
except to the extent permitted by law, but all other provisions or applica-
tions shall comtinue in full force amd effect.
B. COMPLIANCE BETWEEN INDIVIDUAL COWTRACT ARD MASTER AGREEMENT

Any individual contract between the Board amlan individuel

.. teacher, heretofore or hereafteyr executed, shell be subject to and consistent
vith the terms and conditions of this Agreesent. If an indiiidﬁ&l contract
containg eny lsnguege inconsistent with this Agreement, this Agreement,

during its duratiom, shall be eontrolling.
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ARTICLE XX
DURATION OF AGREEMERT

A. DURATION PERIOD

This Agreement shall be effective as of July 1, 1975 and shall
continue in effect through June 30, 1976. |
B, STATUS OF INCORPORATION

In witness wheresof the Associstion has caused this Agreement to be
signed by its President and Secretary and the Board has csused this Agree-
ment 10 be signed by its President, attested by its Secretary and its
corporate seal to be placed hereon, all on thé day and year first sbove

written.

HAMBURG ASSCCIATION

Its President

Its Secretary

HAMBURG BOARD OF EDUCATION

By,

Its Prezident

By,

Its Secretary
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SCHEDULE A
SALARY SCHEDULES

SCHOOL YEAR 1975-T6

LEVELS NON-DEGREE | B.A. M.A.
1 7,000 9,k00 10,290
2 7,200 9,830 . 10,720
3 7,400 10,260 11,150
. 7,600 10,690 11,580

s 7,800 11,120 12,010
6 8,100 ' : - 11,550 12,40
T 8,k00 11,980 12,870
8 8,700 12,410 13,300
9 9,000 12,840 13,730

10 9,400 13,270 14,160
11 9,850 13,700 14,590
12 10,300 14,130 15,020

13 10,750 14,560 15,420
1k 11,200 1,990 15,850
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ACTIVITY

Soccer
fioceer
Basketball
Besketball
Wrestling
Wrestling
Track

Track
Cheerleading

Head

Asst.

Head
Asst.
Head
Asst.
Boys

Girls

~ SCHEDULE B

COACHING SALARY GUIDE

SCHOOL YEAR 1975-76

YEARS EXPERTENCE OF COACHING ACTIVITY

150
250
130
k50
150
150
150
225

2

300
75

i75
500
i75

200
250

3
350
200
350
200
550
200
250
250
275

i
100
225
100
225
600
225
300
300

300



