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PREAMBLE
This Agreement, made this Aday of 1584, by

and between the C1ty of Bayonne, herelnafter referred to as the

i*Qi;y“ or l'}:.mployer ;‘and the Hayonne Fire Superlors

Assocratlon herelnafter referred to as the "FSA“ or the

'Unlon lS de51gned to malntaln and to promote an harmonlous

‘relatlonshlp between the C1ty of Bayonne and such of 1ts

_employees who are'w1th1n the prov1srons of thls Agreement,

through collectlve negotlatlons, 1n order that a more eff1c1ent:‘

%

and progre551ve publlc serv1ce may be rendered

ARTICLE I

RECOGNITION AND AREAS OF NEGOTIATIONS

Sectlon 1. Recognltlon.' The Clty hereby recognlzes the -
Bayonne Fire Superlors Assoc1atlon as the exclu51ve
representatlve of all Flre Department employees holdlng the

e TRMmvNG OFP/ea R

rank of Captaln (excludlng the Briti—Master aﬁdathe*See&ef—E+ee N

.Jaspectocé and all unlformed F1re Department employees above

the: rank of flreflghter of the C1ty of Bayonne._ff

Sectlon 2.? Areas of Negptlatlons.' Thls Agreement subjeCtﬁ:'

to statutory prov1srons, shall govern all wages, hours, frlngegcﬁ
benefrts and other condltlons of employment hereafter set
forth. It wlll govern the procedures for ad]ustments of

grievances, and all other related matters.
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of Bayonne as well as the C1ty of Bayonne Flre Department. -

Section 3. Definitions.

(a) - Whenever the term "Employee shall be used in this

“Agreement it ahall mean and refer’ exclusively to such employees

who are Wlthln the collectlve negotlatlon unit represented. by

the Bayonne F1re Superlors A55001at10n as aforesald.

{(b) The term "Assoc1atlon shall mean and refer to the H

Bayonne F1re Superlors ASSOClathn.

“*tyc)f The term "Employer shall mean and refer to the Clty

Sectlon 4. Agency Shop.a Any permanent employee in the

bargalnlng unlt on the effectlve date of thlS Agreement ‘who

does not ]01n the Unlon w1th1n thlrty (30) days thereafter, andﬂ -

any new permanent employee who does not 301n w1th1n th1rty (30)

.days of initial employment w1th1n the unlt, and any permanent IR B

employee prevxously employed wrthln the unit who does not 301n
Wlthln ten (10) days of reentry into employment with the unlt
shall, as a, condltlon of employment, pay a Representatlon Fee
to the Unlon by automatlc payroll deductlon. The o
Representatlon Fee shall be in an amount equal to. eighty- flve‘
percent (85%) of the regular Union membership dues, fees and
assessments as certlfled to the Emplover by the Unlon. The
Unlon may revise its certification of the amount of the
Representation Fee at any time to reflect changes in the
regular Union membership dues, fees and assessments; The

Union's entitlement to the Representation Fee shall continue
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beyond the termination date of this Agreement &0 long as the
Union remains the majority representative of the employees in
the unlt, prov1ded that no modlflcatlon is made in this

prOV151on by a successor agreement between the Union and the

Employer.i For the purposes of thls prov151on, employees

s

‘employed on a ten (10) month ba51s or who are reappo1nted from'

(

'year to year shall be con51dered to be 1n contlnuous employment

Sectlon 5. The Clty,*after recelpt of wrltten

authorlzatlon from each 1nd1v1dual employee, shall deduct the

dues from each pay perlod as. presently deducted and shall

~(

transmlt them monthly to the Treasurer of the Assoc1at10n.‘

Sectlon 6. In maklng the deductlons and transmlttals as.

; above spec1f1ed the Clty shall rely upon the most recent

P

"cdmmunlcatlon from the Assoc1at10n as to the rate of monthly

dues and the proper amount “of 1n1t1at1on fee.
Sectlon 7. The wrltten authorization referred to 1n this

Artlcle shall be 1rrevocable for the period of one (1) year or

-unt1l the term1nat1on date of the appllcable collective

bargalnlng agreement between the Association and the city,

whlchever is the shorter perlod.

‘section 8. The 355001at10n agrees that it will 1ndemn1fy.‘
and save harmless the City against any and all actions, clalms,
demands;‘losses'ortenpenses'(including reasonable attorney's
fees) in any matter_resulting from action taken by'the City at-

the reguest of the Association under this Article.
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‘shlfts,'followed by

'.of the Assoc1atlon as. aforesald.'

| SRR

ARTICLE I1

- HOURS OF WORK AND OVERTIME

:Section 1. Other than those employees assigned to

'admlnlstratlve or speC1allzed dut1es as de51gnated by the Ch1ef

of emergency as shall be determ1ned by the ChlEf of the Flre‘%

Department, work ;schedule of two 10- hour day ShlftS followed

2‘hours off ThlS schedule shall be

Vaccompl1shed 1n perlods of 8 day rotatlng cycles and shall,

bY a8 hours off,“and then to be followed by two 14 hour nlght

over a perlod of 8 weeks, average 42 hours per week per member,l

‘H Sectlon 2.' Overtlme

7*?la5 Whenever an emPlOYEe works in excess of his regularly

Art1cle II, Sectlon l he shall rece1ve compensatlon at t1me

to compensatory t1me off in lieu thereof 0vert1me pay occursf‘;t

only when an employee 15 held over in his normal work shift or?ﬁ%;

1s-called_1n.earlyjfor same. No overtlme wlll be paid unless

theiemployeekis reduired to work in excess of one-half hour in

which he will be paid overtime in-the basis of hour for hour or

portion thereof, including the first half hour. Example. From

6:00 to 6:30 no payf from 6:00 to 6:31 one hour's overtlme pay.

(b) Overtimelwill be equalized insofar as p0551ble.

S

scheduled work week or dally work schedule as prov1ded for 1nfff

1of the Flre Department, all employees shall, except in the case -

.'and a half (l 1/2) unless the employee and the Employer agree o
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-that requisite skill without regard to the overtlme llst.

(¢} All employees recalled to work will be paid for a

minimum of four hours at time and a half their regular straight
time pay. If held for more than four hours, the employee s pay'
wlll be as stated 1n Article II, Section 2, part {(a). - '

(d) Employees to be recalled w1ll be from the next due 1n’

shlft, and wlll be from a llSt of companies.f_The Deputy Chiefr
1n charge of that group will follow such llSt or_ylll SQEftO-lt
that such a llst 1s followed ‘

e

The presentjpracticehof'the Captains maintalning and

1mplement1ng their own overtlme list shall be'contlnued If

the Captaln of.the Company being recalled in unavallable, the'

'next due Captaln 1n the group w1ll be called

s

requlred, the Department has the right to call an officer Wlth'

AAAAA

ARTICLE IIX

~VACAT10N'

f”7Section:l; The‘Flre Department vacation schedule will TS O

con51st of 22 vacatlon periods for each of the four groups. i
Each member a551gned to these four work groups w1ll recelve-é4
work days of vacation. The work days will be d1v1ded 1nto o
three 8 day periods; The 8 work day vacation perlod w1ll be
comprised of four ‘10 hour days and four 14 hour nlghts for a- .
total of 96 work hOUrS perrperiod. Each 8 work day vacatloni )
period will‘begin‘after a 14 hour shift. -Thervacation period

will terminate on the first scheduled 10 hour day immediately

It is agreed that 1n the event that a spec1al Sklll 1sp,;j




. Law Orricks
\rhuzzese & McDermorr
. A I'morrsswoxaL CoORFORATION
IvoireNpEver PLaza
B0 Muokeis AVENUR
Sruisoririn, N.T. oTos

following the 8 work days off. ‘The 12 calendar days in lieu of

;-

paid holidays allowed each member will be part of his 24 work
days of vacatron. ‘The schedule of 22 vacatlon perlod” will be
accompllshed between January l and December 31 in each year.

All of the work days 1n any of the 22 vacatlon perlods must

fall Wlthln these dates. If vacatlon perlods are selected

‘c0nsecut1vely, the department shall not be llable for any off

'days lost.' The Flre Department s llablllty shall be 11m1ted torf’-

a’ total of 24 work days only. f."

Sectlon 2;

y(a) The number of offlcers allowed out durlng
any one perlod Shdll not. exceed ‘three (3) The method of m}m.“‘“

selectlon shall be done accordlng to senlorlty 1n rank. ‘The'_ﬁf"

senlor offlcer 1n“rank within the group hav1ng preference. The

'selectlon of vacatlons shall be group-wise with each offlcer ;

entltlea to three (3) vacation perlods. L .

'-(b) Members wlll be subject to recall wlth thelr

respectlve group after the actual worklng days of the vacatlon

perlod are completed, so that there would not be members from

two vacatlon perlods in a group exempt from recall. In order ﬁf

to malntaln manpower durlng peak vacation perlods, personal
days may be curtalled or ellmlnated during ‘these periods, at
the discretion ofithebDeputy Chief in charge of the group.sod
affected. The Deputy‘Chiefs in each group shall.supervise;
regulate, controlﬁandrkeep records of the vacations in their
respectlve groups. o
{c} Members’ of the unlformed force assigned to spec1al

details and to staff functions and who are not assigned to any
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of the paired companies listed in Section 2(b).above, shall
have their vacations administered, controlled, regulated and
supervised by the Office of the'ChieE ol the Dcpartmunt. The
maxlmum number of offlcers (3) allowed out durlng any One
vacatlon perlod may be exceeded only w1th the. sanctlon, the'

approval, ana at the dlscretlon of the Offlce of the Chlef oflfn]d:V

the Department._ﬂ;'-'“

Sectlon 3., Allowance in L1eu of Vacatlon.-

‘f(a) Whenever any offlcer dles hav1ng to hls credlt any
annual vacatlon leave properly accumulated such vacatlon ;:
entltlement shall be calculated and shall be paid to hlS estate.uf'

(b) ‘No vacatlon leave will be granted to those on extended

51ck leave “..; w1th the exceptlon of those 1njured 1n the 11ne ’ﬁf

;gof duty where each case w111 be dec1ded on its own merlts,

S Sectlon 4.. Termlnal'Leave. Employees who retire shall

receive thlrty (30) days' termlnal leave 1mmed1ately prlor to

|ret1rement. Added to such leave shall be all accumulated

vacatlon t1me due the retlrlng employee.

Sectlon 5. Personal Days. Subject to the neecs of the

Department and the dlrectlon of the Chief of the Fire
Department,;all employees will receive four (4) personal daysi,‘
per calendar yeat; —These days are non4cumulative and must be
taken during each calendar yeat. | |

ARTICLE IV

LEAVES OF ABSENCE

Section 1. Leaves Without Pay. Any employee may be

granted, with the approval of the Director or the Chief, leave
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'1971 Rule 4 1- 17 3 o.r ‘as prescrlbed by law.

of short duration without pay providedfhe shall make such

request to the Chief at least ninety -gix (96) hours in advance

; oE the day or dates for which such 1eavg is deslred, with qn

accurate statement for such request..,In the event of any

emergency, only reasonable notlce for such request shall be

requlred

Sectlon 2.] Mllltary,Leave.f Such leave w1ll be granted in

B

Sectlon 3. Spe01al Leave.' No employee shall be permltted‘if»*l

t° exchange a tour Or portlon thereof with another member,'af’

w1thout ‘the wrltten approval of the Chlef of the Fire

Department Appllcatlon of such permlsslon to voluntarlly

R

exchange tours of duty must be based on good and sufflclent

reason. No appllcatlon shall be forwarded for perm1551on to

fexchange more than one tour of duty at any one tlme.

B Sect1on 4. Sle Leave.' Whenever an employee 1s absent due 'f5

to 51ckness for mo‘e than two (2) worklng days, a doctor 'S ffiajﬁ

cert1f1cate can be requlred. A doctor s certlflcate 1s'

-~

requlred for frequent and habltual absence from duty and when,

'1n the judgment of the Chlef of the Department, there is

reasonable cause for requlrlng a doctor's certlflcate. Anyf :

employee absent one month due to sickness shall be subject to

physical examination by the doctor assigned by the Fire Chief..

Said report is to be forwarded to the Director of Public Safety

for review and consideration as to fitness to work. Employees

accordance w1th the C1v1l Serv1ce Rules Rev1sed Edltlonr Aprllyiiwa




are subject to physical examination by the Department doctor at
any time after an absence due to sickness.

‘f: Sectlon 5. Funeral Leave. Special leave will be grnnted

to employees in case of death of wife, chlld, parent, brother,‘ i
51ster, current mother ln law and current father -in- law. -
'Employees S0 excused shall report for duty at the1r next

regularly scheduled tour of duty after the date of - the funeral.:"‘:""T

lf;ARTICLE v

”t;- WAGES
'~Section l.- The partles hereto have negotlated the C

followlng base salarles coverlng the p051t10ns and perlods of

tlme set forth hereln as follows-? j . : ' SRR
: ] SowmQ:QQL JWcPa:ne

\ U U e Chief's Secretary
Effective. "+ - Maintenancé Repairer " Ass't Training Offlcer

T'fﬁFert Pay - .7 Mech. Repairer Senior Mechanic E
'Per iod : ‘Lieutenant Fire Captain
! | January 1983 o 824,721 - $27,067
N | vanvary 1984 . 26,451 | 28,962 .

Sectlon 2.‘7A., Effectlve January 1, 1985 percentage
dlfferentlal between ranks of super1or offlcers covered by the-f

contract shall be establlshed as follows;

. {1l) - Lleutenants, Malntenance Repairer,‘Mechanic UFDVQJ
There shall be a-flfteen {15%) per cent.differential between £héfjf'
salary pald to top grade firefighter and ‘the salary paid to
Lleutenants, Malntenance Repalrer and Mechanlc UFD.

(2) Cagtaxns ~ There shall be a thlrteen (13%) per cent_d

“ L&v Orrices
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B. Effective January l, 1986 percentage differential
between ranks of superlor officers covered by the contract shall

be establlshed as follows-

(l) Lleutenants, Malntenance Repalrer, Mechanic UFD - f:

There shall be a flfteen (15%) per cent dlfferentlal between thel:'

salary pa1d to top grade flreflghter and the salary pald to

,Lleutenants, Malntenance Repalrers and Mechanlc UFD

FIZ) Captalns - There shall be a fourteen (14%) per centﬁf

dlfferentlal between the.salary pa1d to Lleutenant and the salary

pald to Captaln“

.‘(. ¢

':lﬁb Effectlve July l, 1986 percentage dlfferentlal between'o
ranks of superlor offlcers covered by the contract shall be

establlshed as follows.,_f

PR L

(l) Lleutenants, Maintenance Repairer, Mechanic UFD -

.There shall be a flfteen (15%) per cent dlfferentlal between the
salary pa1d to top grade flreflghter and the salary pa1d to
Lleutenantsr Malntenance Repalrer and Mechanlc UFD.

_ °';2) Captalns‘— There shall be a flfteen (15%) per cent
‘dlfferentlal between the salary pald to Lleutenant and the salary
paid to CaPtalnk.’i""‘_,:‘:i““ T - R

Section 3; Increments; All employeeSjwith at leastlfive (5)

years' service shall, in addition to the'salary set forthtin'

Artlcle vV, Sect1ons 1 and 2, receive addltlonal salary payments

_ as follows, on the dates 1nd1cated below:
Law Orrices
ArHUZZESE & MoDerM
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Serxorinie. X0 orom least five (5) years shall receive an addltlonal 2% of their base

-10-
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'least ten (10) years shall recelve an add1t10na1 4% of thel: base
.;pay,;as a longev1ty salary lncrement. The payment of said '
'1ncrement shall- commence on the flrst day of the flrst payroll

Hperlod followlngjthe tenth annlversary of employment.'
-1east'f1fteen (15) years shall recelve an addltlonal 6% of thelr
ﬁlncrement shall commence on the flrst day of the flrst payroll
“least twenty (20) years shall recelve an addltlonal 8% of the1r
,base pay as a longevlty salary ‘increment. The payment of sa1d
.1ncrement shall commence on the first day of the first payroll -

'per1od followlng the twentleth annlversary of employment

',least twenty two (22) years shall receive an addltlonal 10% of o

pay as a longevity salary increment. The payment of said
increment shall commence on the first'day of the first payroil

purioo follow1ng the fifth anniversary of employment.

‘,_}b); All employees who have been employed for a period of‘at

fc) All employees who have been employed for a perlod of at

base pay as a longev1ty salary 1ncrement. The payment of said ;*J

perlod followlng the flfteenth annlversary of employment.
oo (d) - All employees who have been employed for a perlod of at

;-,--.a.

-ii(e) All employees who have been employed for a perlod of at 1

thelr base pay as a longev1ty salary 1ncrement The payment of
sald 1ncrement-shall commence on the flrst»day oflthe flrst
payroll period followind.the twenty—second‘anniversary of
employment. | | .

- Section 4. Clothing Allowance. Each fire officer shall in

addition to their salaries, be paid the sum of four hundred fifty

-11-
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($450) dcllars per Year as an allowance for the purchase, care

and replacement of'uniforms{: The said sum shall be paid in two'

'rnstallments to such members or retired members, who have been in

the 9051t10n mentloned above durlng the six month perlod

1mmed1ately precedlng the dates when payments shall come due.
One half of the clothlng allowance shall come_due and payable on_-u
the flrst day of July, and the other one- half shall come due andff

payable on the twenty second day of December,‘ln each year.xf?or:

‘the purposes of thls sectlon, the 51x month perlod prior to the

'”flrSt day Of JUlY shall be deemed to commence on the first day of‘ff

January and the'slx‘month perlod prlor to the twenty second day

'of December shall be deemed to ‘commence on the flrst day of July. ;

‘53 ARTICLE VI

. ?INSURANCE

"Section‘l f Acc1dental Death Insurance and Dlsmemberment.

All employees shall recelve the follow1ng City-wide group
insurance and beneflts now subscrlbed for as follows.

.(a) C1ty w1de Group Stralght Llfe 1nsurance of %2, 000 00
exceptlfor thosekmembers 65 years or older whose coyerage'shall‘
be $1,000. 00J~"-HJ - | o

| City-wide GrouplAcc1dental Death and Dlsmemberment 1nsurance-'ﬁ
of $2 000. 00, except for those members 65 years or older whose
coverage shall be $1,000. 00.

(b} The C1ty agrees to prov1de, at no cost to the employee,
City-wide Group Blue Cross and Blue Shield coverage including

Rider "J", and Major Medical coyerage for employees covered

-12~-
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' employed as’ a Flre Superlor Offlcer for the Clty of Bayonne on or‘“

after January l,

:reachlng age 55.
”retlrees meetlng the ellglblllty requirements who do not have
_hospltallzatlon 1nsurance coverage from another source, and

-ellglble retlrees shall cooperate in good falth w1th the Clty to

hereunder and their dependents as presently subscribed‘for under

the respective‘City—wide Group policies for insurance.

Effectlve January 1, 1986 there shall be a

Section 2.

Hospltallzatlon Insurance Plan for retlrees 1mplemented for all
f1re superlor offlcers covered by the contract subject to the

follow1ng terms and condltlons.

Ellglblllty - Employees must have been actlvely

;(‘_1)'3 :

1983-'and must have at least 25 years of serv1ce ‘:

w1th the C1ty of Bayonne, ‘and must be at least 55 years of age°f“”ﬁ”

and must not be on dlsablllty or early ret1rement. Employees whofﬁ;
otherwlse quallfy for coverage but who retlre before age 55, &
shall be entltled to recelve coverage under this plan upon

ThlS beneflt will only be prov1ded for those ;

- TS

verlfy that no other source of 1nsurance coverage 1s prov1ded forfbf
them. _ | | | o l
(2}" Duratlon - Thls beneflt will only be prov1ded untllJ
the ellglble retlree reaches ‘age 65. If an ellglble retlree dles;;—
prlor to age 65 and leaves a surviving spouse who was receivingﬁ |
beneflts under thislplan,'such surviving spousershall contlnue-to
receive coverage under this plan as‘herein defined‘until.the
spouse reaches age 65 or obtains insurance-coverage'from another

Source.

-13~
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_ premlums to the max1mum amount of $l 200 00 per year per

(3) De5cription ~ This benefit shall include Blue

Croas, Blue Shield, Major Medical and Rider J. for the retiree or‘
for Husband and W1fe only, whichever is applicable. o

(4) Premlum Payments - Upon 1mplementat10n of thlS

plan, the Clty shall be obllgated to contrlbute to the cost of

o g
T

-retlree. In no event however, shall the total contrlbutlon by .

the Clty exceed one'(l%) per cent of base salarles pald to flrel;i

superlor offlcers covered by the terms of the contract durlng anyip;

calendar year 1n'wh1ch thls plan is in effect If the

'contrlbutlons by the Clty are not sufflclent to pay for the

‘entlre cost of premlums; su1table arrangements must be made for

payment of the balance of premiums in order for an otherwlse

"ellglble retlree to recelve thls benefit.

Sectlon 3. Addltlonal‘Frlnge Benefits - If the FMBA elects

to recelve addltlonal insurance frlnge beneflts {such as Dental

or Prescrlptlon Drug Plan) in. 1985 or 1986 in lleu of comparable

percentage wage 1ncrease, the Flre querlors shall be entltled to

recelve “such 1nsurance frlnge beneflts in addltlon to rece1v1ng

the percentage dlfferentlal in wages as prov1ded for 1n this
Agreement.

ARTICLE VII

GRIEVANCE PROCEDURE

Section 1. No permanent employee shall be removed,
dismissed, discharged, suspended, fined, reduced in rank or

disciplined in any other matter except for just cause. If any

-14-
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Statute, Ordlnance, Rule or Regulatlon of the Flre Department,_if 3

h to the Deputy Chlef of the Flre Department w1th1n ten (10) days

-flve (5) days after,sald Deputy Chlef shall arrange to meet w1th
. the representatlves of the Unit. for the purpose of ad]ustlng oriy
iresolv1ng such grlevance. :'-wzf” » - },4 - ,?igﬂﬁﬁqi
'“fﬁlkblf If such grlevance is not resolved to the satlsfactlonloffl

?the Assoc1at10n by the Deputy Chlef w1thln flve (5) days after

'wr1t1ng w1th1n seven (7) days thereafter to the Chief. Wlthln

employee is dlsc1pllned and in the judgment of the Assoc1at10n
such action was taken by the City wlthout just cause, or 1f a g‘
q;spute arlses concernlng-an employee(s) wages, hours or‘ |
conditions of employment, wthh wages, hours and condltlons arepp

controlled by thls Agreement, or whlch are prov1ded for 1n any

. A‘.AL‘__) .

adjustments shall be sought by the ASSOClatlon as follows-

;fgf(a)f The A55001at10n shall submlt such grlevance ‘in wr1t1ng

of the occurrence or- event glvlng rlse to the grlevance. Wlthlnf.

S E

such meetlng, the Assoc1at10n may present such grlevance in

seven'(7) days after the Chlef receives such grlevance, the Chief
shall arrange to meet w1th the representatlves of the A55001at10n'”
for the purpose of adjustlng or resolv1ng such grievance. |
-7 {c) 1If such grlevance 1s ‘not resolved to the satlsfactlon ofv}
the Assoc1at10n by the Chief within f1ve (5) days after such .
meetlng, the Assoc1at10n,may present such grievance. in wrltlngv
within sevenj(?)ddays thereafter to the Director of Public
Safety. Within seven (7) days after the Director receives such

grievance, the Director shall arrange to meet with the
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T‘arbltratlon shall be borne equally by the Clty and the

- Assoc1at10n.‘fiutﬂg“'

representatives of the Association for the purpose of adjusting
or resolving such grievance.

(d) Iﬁ such grlevance is not resolved to the satlsfaction of

the Assoc1atlon by the Dlrector w1th1n five (5) days after such

. meetlng, the Assoc1atlon may present such grlevance in wr1t1ng

‘f‘w1th1n seven (7) days thereafter to an arbltrator agreed upon by

dlspute shall be submltted to the Publlc Employment Relatlons o

Commlttee (PERC) for the app01ntment of an arbltrator 1n

'iServ1ce Commlsslon or the arbltrator 50 selected shall have the

...A"[

power to uphold the action “of the City or to resc1nd or modlfy e’
such actlon, and such power shall include but shall not be
llmlted to the r1ght to relnstate a suspended or dlscharged .
Nemployee w1th full back pay, less any 1ncome he mlght have earned
-durlng such suspen51on. | o W

(f) The tlme 11m1ts spec1f1ed in the precedlng Sectlons of

such 11m1ts may be extended by mutual agreement of all partles.
The steps prov1ded for hereln may be waived by mutual agreement
of all partles.'r> “

7 (g) If a grievence is not submitted within the prescribed
time limits.as hereinbefore provided, including the provisions

for time limit extensions, it shall be deemed settled. If the

-16-

*Xf(éi In a dlspute 1nvolv1ng a disciplinary aCtlon, the C1v1l

the partles._ If the partles cannot agree upon an arbltrator, the g

accordance w1th the procedures of that Agency. The cost of ,?;%,f

thls Artlcle shall not 1nclude Saturdays, Sundays or holldays and‘




'1nd1vtﬁual member hls r1ght to appeal under Civil Service Rulesf:;;

City fails to meet and/or answer any grievance within the

prescribed time limits as hereinbefore mentioned, including the

,ptovxslons for time ‘limit extensions, such grievance may be i.;f""

processed to the next step.

t Section 2.; The dec151on of the Arbltrator shall be flnal and-j

‘:

b1nd1ng on the Clty, the Assoc1atlon and the employee or

Vemployees 1nvolved, except in- matters 1nvolv1ng 1nterpretatlon oftf[

e

our State Statutes or dec151on of our State Courts.'

Nothlng contalned hereln shall be construed to deny any

‘E‘»_or Regulatlons, except 1f he should elect to pursue the

¢ Law Urricks
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‘arbltratlon procedure as prov1ded for in thls Agreement. An‘“
' employee must elect to pursue hls remedy elther through the C1v11 5

Service Commlss1on or by arbltratlon as he is not eneltled to

e TR

' pursue both remedies.

"ARTICLE VIII

MANAGEMENT RIGHTS

. section 1. It 1s understood and agreed that the C1ty

possesses the sole and exclu51ve r1ght to conduct the F1re‘
Department s operatlons, to manage and dlrect the affalrs of the
Fire Department, to fulflll 1ts lawful obllgatlons and that all
management rights repose in it. Except as provided hereln and by
law, the Fire- Department shall not be 1nterfered with by the
Bayonne Fire Superlors Assoc1at10n and shall have control of 1ts

operations,. including but not llmlted to the present practices

related to fire fighting, fire prevention, fire watch, rescue,

-17~-
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; with respect to overhaul work, care and maintenance o£ flre'

fconflrm that they have made a new agreement w1th respect to

‘The terms of thls new agreement are as follows-

‘Memorral Day Parade?"

e e

‘w1thout addltlonal compensatlon 1n elther tlme off or pay.

ambulance service,'funeral and parade ‘detail, training and

drilling and salvage and the superv1sory duties of the employees

+

'flghtlng equlpment and apparatus, touch- up palnt and malntenance

of the quarters 1n a clean, safe and sanltary manner.

' Sectlon 2.‘ Memorlal Day Parade Detall - The partles herewrth'ﬁl

parade detall for Memorlal Day and have revoked and cancelled any .

prror practlces,'understandlngs and agreements on thls subject

(llﬁ:All Staff Offlcers may be requlred t° march in the

e ik P o B - b £ ey S S T 4l W -, -

tﬁﬁﬁ#ﬂﬁsﬁann:i##ﬁﬁupy and,they shall march w1thout addltlonal
compensatlon 1n elther tlme off or pay. '

{2) The C1ty shall have ‘the rlght to order any “on:'

duty" Flre buperlor personnel to march in th Memorlal Day parade

(3 Flre Superlor Offlcers who are "off duty" may
'volunteer to march 1n the Memorlal Day Parade,'and the Unlon w1ll
cooperate w1th the Clty by requeetlng its members to volunteer to?
march,ln the'parade.. No extra compensatlon in elther tlme off or;
pay'shall'he‘provldedyln cases where Offlcers volunteer to march
in the'parade.'f | ; | V.h |

(4) The City may order in‘“off duty"” Officers to march

in the parade, in which event such Officers shall receive

compensation in pay at the rate of time and one half (1 1/2)

-18~
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‘ of the Clty out51de thelr normal duty schedule.

times their regular hourly rate for each hour or part thereof
Spent in mustering for and marching in the parade. This

compensatlon shall be in lleu of any other compensation provided

for 1n thlS Agreement for Offlcers performlng serv1ce in behalf ‘

17A;Sect10n 3." It is further agreed and understood that all

rlghts of management are retalned by the Clty and the Flre

Department unless otherw1se spec1f1cally restrlcted by thls

Agreement or by law.} Thls rlght shall 1nclude, but shall not bel”u

"llmlted to, the rlght to-" ”L”fd

‘ﬂffiaf‘ Dlrect the employees, fffe

’1(h)i lee, promote, transfer, as51gn and detall

,H“;(‘)w Suspend, demote, dlscharge, or take other dlsc1p11nary

:actlon for good and ]ust cause.

:”j; 5h#j{“‘ f[glfﬂ "ARTICLE IX

' RULES AND REGULATIONS

The C1ty may establlsh and enforce reasonable and just Rules S

and Regulatlons 1n connectlon with 1ts operatlon of the Flre 'L?"_?ﬂ

Department and malntenance of dlsc1p11ne.

‘ It is understood that employees shall comply w1th all such
Rules and Regulatlons. Employees shall promptly and eff1crently“,v
execute the 1nstructlons and orders of offlcers and superiors.’ |
If an employee or employees believe a Rule, Regulation, -
Instruction or Order of an officer or other superior 1is
unreasonable or unjust, the employee or employees shall comply

with the Rule, Regulation, Order or Instruction but with the

-19-
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further provision that sUch employee or employees may regard the

Rule, Regulation, Order or: Instruction as a grlevance which shall

}ba handled in accordance with the grlevance procedure set forth,i

in thls contract

.In the event that an employee or employees shall refuse to

comply wlth a Rule or Regulatlon, or shall refuse to execute
promptly and eff1c1ently an Instructlon or Order of an offlcer or ?
other superlor,'the C1ty shall have the rlght, at 1ts optlon, to -
su5pend or dlscharge the offendlng employee or employees, sub]ect'?}_
only_tg_the rlght of the employee or employees to have thej il
suspen51on or” dlscharge treated as a grlevance.' This shall not
operate as a stay of the suspens10n or dlscharge.

- ARTICLE X

RESPONSIBILITIES OF PARTIES TO THIS AGREEMLNT

. Sectlon l -It 1s_recogn1zed that the need for continued and_‘-l
uninterrUpted operatiOn{of.the Fire bepartment is of paramount |
1mportance to the c1tlzens of the communlty and that there shouldrt;
be no 1nterference wlth such operatlon. | N

Adequate procedures hav1ng been provided for the equitable I;

settlement of grlevances arlslng out of this Agreement, partles

‘hereto agree that there w111 not be and that the Assoc1at10n, 1ts

offlcers, members,lagents or principals will not engage 1n,
encourage, sanctlon or suggest strikes, slowdowns, lockouts, mass
resignations, mass absenteeism, picketing, demonstrations, or
other similar action which-would involve suspension of or

interference with normal work performance of the Fire Department.
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.access to coples of the Dally Work Rosters and Overtlme Records.

Section 2. The City shall have the right to discipline or

discharge any employee encburaging; suggesting, fomenting or

'participating in such a strike, slowdown, picketing

,demonstratlons,'or other such 1nterference, as descrlbed in

Artlcle X, Sectlon 1 above."'

’”Sectlon 3;ﬂ‘Upon prlor notlce to the offlce of the Deputy o

Ch1ef or. the Ch1ef s office and wlth perm1551on of the offlcer 1n o

command of the company, an offlcer of the Bayonne Fire SuperlorS';h;

s

Assoc1at10n shall have access to the premlses to handle

assoc1at10n bu51ness.f If the Deputy Chlef or . the Chief 1s'

unavallable, permlsslon to v151t the house is hereby authorlzed

7*f.Sectlon 4. Assoc1at10n offlcers, upon request will have

ey z.-...,", A

‘ ARTICLE X1

L .:: Lren

ISCELLANEOUS

. Section 1. ‘Personnel'File - Employees covered hereunder

shall have the rlght to review their personnel flles upon glv1ng
reasonable advance notlce of request to the Chlef or hlS
de51gnee, and provlded tHere are reasonable 1ntervals of time
between such requests. Employee; may grieve any adverse material

placed in thelr flles after the date thls contract is signed.

“Section 2.' Dlsc1p11nary Procedure - If an employee covered

hereunder is requ1red to attend a hearlng that may lead to
disciplinary action, the Union shall have the right to request
and receive a copy of the charge or charges, and shall have the

right to be present at all stages of the hearing. This procedure
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will not be upplicable_in emergency situations or‘where the

hearing involves criminalicharges.

B

In the event cr1m1na1 charges.'
a:e 1nvolved, the Supreme Court requ1rements will apply. o

Sectlon 3. Unlon Conventions - The Clty agrees to prov1deldal

duly authorlzed Unlon representatlves w1th t1me off to attend
Unlon conventlons pursuant to the requlrements of appllcable:'

Statutes °f the State of New Jersey-.i;‘ﬁH

Act1ng4A551ggments - In those f1rehouses where\ N

Sectlon 4.

L1eutenants are regularly a551gned to work the Lleutenants onr'm
duty shall be the flrst employees requested to serve as Actlng EJ:
Laptaln when the Captaln scheduled to work is unavallable for
duty ano the Clty determlnes to flll the temporary vacancy. EE%J ff
Li 1_,. R . ) - - :
.-&ss*9&ments~pseesded—they~have—eet~£a&&ed—the~eev*$~8e§v4ee
lihwmﬁﬁm%&eﬁ~£e§~6ap%a+nﬁ\v

o/
—_ﬂ"‘ - -

1"!"

If the Captaln 1s unavallable for duty

the Lleutenant assigned to be

A e Ry S S

Actlng Captaln w1ll be pald at the minimum base rate of pay of a"*
FRotA
-Captaln plus the L1eutenant s longevxty entltlement Eas—the flrst

day of the Captalns unavallablllty.

-

ARTICLE XIi

' ALL INCLUSIVE CONTRACT

ThlS Agreement 1n its entirety contains all the beneflts

employees are entltled to, notwithstanding the establlshed past

practlces in exlstence prior to this contract.
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‘ & : © ARTICLE XIIT'

SAVINGS CLAUSE

Should_any part of any ‘provision hereln contained be rendered_»
or declared 1nva11d by ‘reason of any ex1st1ng or subsequently "
*enacted leglslatlon or any decree of court of competent

'f“"

jurlsdlctron,ysuch 1nva11dat10n of such part or portlon thereof, -

shall not 1nva11date the remalnlng portlon of thlS Agreement. ;E”

V%ARTICLE XIV

g DURATION

Ty‘Thls Agreement“shall extend through December 31, 1986

Elther party w1sh1ng to termlnate, amend or modify such Agreementf'

mUSt S0 not1fy the Other party 1n ertlng 51xty (60) days Prlor.fﬁi

to such explratlon date. Wlthrn frfteen (15) days of the receipt=

-

of the notlflcatlon by elther party a conference ‘shall be held

s ,..,Jv

between the Clty and the Unlt s negotlatlng commlttee for‘the

purpose of such amendment, modlflcatlon or termination of said

Agreement In the event nelther party serves such wrltten notlce

of de51re or 1ntent10n to termlnate, amend or modlfy thej

Agreement on or before the aforementloned sixty (60) days prlor

to explratlon of thls Agreement, then the duratlon of thls

Agreement shall contlnue for one additional year.

The provxslons of thrs Agreement requlrlng payment of any sum

of money are subject to approval by the Munlclpal Councrl by’

ordinance. This Agreement is further subject to appropriations
law Orrwrrs - ’ )

Mok foScbreoT 0 being available for any of the purposes hereinabove mentioned,

Iearre nuener Mz ) :

Bl Mursts Avrubr

Krmranrimn. .1 030m and if not available, the City agrees to exert-its bona fide and
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lawfdl efforts to obtain sdch appropriations. The‘bsrties agféé‘
that the payment of new benefits or additional benefits will not h
commence untll the date of ratlflcatlon by the employees. Th15 :
Agreement is also subject to the prov151ons of any State lsh,;ﬁ

court dec151ons,'statutes, C1v1l Serv1ce Rules and Regulatiohs ;: 1

whlch shall prevall 7
IN WITNESS WHEREOF, the partles hereto have caused these
presents to be’ 51gned by thelr duly authorlzed offlers thls ;

day of R?mt-“

BAYONNE FIRE SUPERIORS

U ATTEST:
AR - ASSOCIATION

Law tirrices
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