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TIITS AGREEMENT cntered into this ézdwf_ day of

:)er-e”"-g‘hj 1972 by and betwocen the TOWNSHIDP O MAPLEWOOD, NEW

JERSEY, hereinafter raeferred to as "the Township" or "the
Employer", and FTREMEN'S MUTUAL BENEVOLENT ASSOCIATION, LOCAL

NO. 25, hercinafter referred to as "the FMBA."

ARTICLE 1. RECOGNITION

1. The Township hergby recognizes the FMBA as the exclu-

sive and sole representative for collecctive nagotiations con-

ment for all(;
and Captains. The Chicf shall not be included harein.

2. Unlese otherwisc indicated, the terms "fireman"', “"fire-
men", "employee", or "employees" whoen used in thi; Agreament
refers to all perscons represented by the PMB2 in the abéve-define&
negotiating unit.

ARTICLE 2. DUES CHECKOFF AND INDEMMIFTCATION

Upon raceipt of proper written auwthorization, the Township
shall deduct FPMBA duses on a pro rata basis and shall remit the
monies collected to the FMBA once cach month. The FMBA agrees
to indemnify and hold harmless the Township from any causes of
action, claims, less, or damages incurred as a result of this
clause.,

All deductions under the Article shall bhe subjoct to revoe-
cation by the employmses who executed such assignmants, upon
giving written notice to that effect. Such notice shall be given

to the FMBA and Lhe Township Treasurcr. The Township Treasurer



shall thercafter cease withholding any monies whatover under
such check-off authorization.

Assignees shall have no right or interest whatsoever in
any money authorizedly withheld until such money is actually
paid cover to them. The Township or any of its officers and
employees shall not be liable for any delay in carrying out
such deduction, and upon forwarding a check in payment of such
deducticns by mail te the assignees' last known address, the
Township and its officars and amplovees shall be released from
all liability to the cmployee-assignors and to the assignees
under such assignments.

ARTICLE 3. ACCESS

A dulv authorized repreosentative of the FMBA, designated
in writing, after reporting to the offiece of the Chief, shall
be admitted to the premiscs for the purpose of assisting in the
adjustment of grievances and for investigation of complaints
thal the contract is being breached. Upon request, the FMBA
representative shall statz the purpose of his visit. BRxcept in
an emergancy, at least four (4) hours advance notice must he
given. Such visits shall not be permitted to interfere with,

hamper or obstruct normal operations.

ARTICLE 4. BULLETIN BOARD

The FMBA shall havoe the use of a bullelin board in all
fire houses {or the posting of notices relating Lo meetings and
cfficial business of the FMBA onlv. BAny olher notices to he

posted should be submitted tw the Chiof,



B'_RTICLE 5. PROBATTONARY EMPLOYELS

-’)ZC{“ Now enployooes shall romain probationary until olter oom
ety 1
pPletion of v (8 calendar days of sorvice from the dain
il
i/ of last hiring. Upon complation of said period, such cmployons

shall endjoy scniority status {rom the date of last hiring.
i, Employees shall have no seniority rights during this probationary
period. Their employment may be terminated at any time in the

sple discretion of the Township. Discharges during the proba-

tionary period shall not be subject to the grievance and arbl

tration pI'OC(—‘dLre W? W

ARTICLE 6. SENIQRITY
Seniority is defined to mean the accumilated length of

continuous scrvice with the Township, computed from the last

date of hire. An employee's length of service shall not be re-

' duced by time lost due to authorized leave of absence or absence |

for bona fide illness or injury certified by a physician of the

Township's choice not in excess of six (6} months. 1In cases of

" work-connected injury, an employee shall retain seniority until
such time as determined bv medical certification that he is
unable to rcsume his full responsikbility. Senicrity shall be ?
retained bui not accrued during leave of absence except for
injury or illness. Employment shall be terminated if any of the
following occcur:

{a) discharge
i {b) resignation
The following causes for termination of seniority shall be

determined by the Chief or his designea:
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{a) failure to return prompily upon ax-
piralion of authorized lcave;

(b} absence for five (5) consecutive
working days without lcave or notice;

(c} absence for illness or non-connected
work injury for more than one (1}
tinuous year:
q'“_ -On H
& WBAY
() layof tffor-longer than six (6) con— ="
sacutive months.

ARTICLE 7. DISCIPLINE AND DISCHARGE

It is agreed that nothing herein shall in any way prohibit
the Township from discharging or otherwise disciplining any
employee, regardless of his seniority, for just cause.

Summary discharge may be invoked by the Township for causes
including, but net limited to drunkenness on the job, use of
narcotics, dishonesty, careless use or abuse of Township prop-
arty, 1nsubord1natlon negligence in the performance of duties
and 1ncompetence MM&

In the event that a suspended or discharged employee fecls
that he has been unjustly dealt with, said employse or the FMRA,
with permission of the employee, shall have the right to file a
grievance which must be in writing, within five (5) working days,
Saturdays, Sundays and Holidays excluded, from the time of sus-
pension or discharge. £aid complaint will be treated as a griev-
ance, subject to the gricvance and arbitration proceedings heresin
provided. If no complaint is filed within the time specified,

then gaid suspension or dischargs shall be deemed to be absolute.

In the event of non-summary discharge, cmployec shall remain |

on the job pending the outcomc of the grievance and arbitration

procedure.

}



ARTICLE 8. MANAGEMENT RESPONSIBILITY

It is recognized thal the manmagement of the Fire Depart-
ment, the contrel of its properties and the maintenance of ordcr
and efficiency, are solely responsibilitics of the Township.
Accordingly, the Township retains the following rights, excapt
as specifically provided in this Agreement, including, but not
limited to geléction and direction of the force: to hires, sus-
pand or discharge for cause; to make reasonable and binding rules
which shall not be inconsistent with this Agreement; to assign,
promote, demote, or transfer; to determine the amount of over-
time to be worked; to relieve employees from duty because of
lack of work or for other legitimate reasons; to decide on the
nambar and location of facilities; to determine the work to bhe
performed, amount of supervision necessary, eguipment, mathods,
schedules, together with the selection, procurement, designing,
engineering and the contrel of equipment and materials: and to
purchase services of othors, contract or cotherwise.

ARTICLE 9. RULES AND REGULATIONS

The Chief may establish and cnforce binding rules and regu-
lations in connection with the operation of the Fire Department
and maintenance of discipline, provided such rules and regula-
tions are not in conflict with the provisions of this Agreement.
Within forty-cight (48) hours of the promulgation of such rules
the Township shall submit them to the FMBA for any recommonda-
tions or suggestions to which the Township will‘give due con-
sideration. Copics shall be furnished to the FMBA. Tt is un-

derstocod that application of this Agrsement shall not in any way

e e e



hamper enforcemenl of tho Dopartmental rules and regulations.

TL is understood thal cmployees shall comply with all rules
and raguloations of the Department, and order of directions issucd
by the Chief or his designee, from time to time. Employees shall
promptly and efficiently execute the instructions and orders of
superior officers. If an employee or employees believe a rule,
ragulation, instruction or order of an ocfficer or other superior
ie unreasonable or unjust, the employec or employvees shall comply
with the rule, regulation, order or instruction, but with the
further provision that such employec or employess may regard the
rule, rogulqtion, order or instructions as a grievance which
shall be handled in accordance with the grievance procedure set
forth in Article 10 of this Agreement.

In the event that an‘employee or employees shall refusc to
comply with a rule or regulation, or shall refuse to execute
promptly and efficiently an instruction or order of a superipr
officer, appropriate action shall be within the province of tho
superior officer within the framework of Department rules and
reagulations, subject only to the right of employeas to file a
grievance.

ARPTICLE 10. GRIEVANCE PROCEDURE AND ARBITRATION

In the cvent that any difference or dispute should arise
botwaen thoe Township and thoe TMBA or ils membcrs employed by
the Tawnship, over the application and interpretation of the
terms of this Agreement, an earncsl effort shall be made to
sattle such differences immaediataly and in the following mannor,

provided the grievance is filed within five (5) working days ot



its oecourrence or employvee knowledge thereof:
{l) Betwenn the aggricved enployee (with
or without the steward) and thoe Chief.,
If{ no satisfactory agrecement is raached
within two (2) working days, thon
{2) between an FMBA Grievance Cowsittec, in

confercnece with the Chief, Should no *\
acceptable agreement bc rnachcd within 4pﬂ}\

'77?#* an additi E ié EE iﬁ
{(3) the matier may be referred to arbitra- )
tion by the Township or the FMBA only.

Either party may within seven (7) days after the Step 2
meating reguest the New Jersey Public Employment Relations Com-
mission to submit a list of arbitrators from which the parties
may selcct an arbitrator. [The arbitrator shall be 1limited to
tha issues presented, and shall have ne power to add to, sub-
tract from, or modify any of the terms of this Agrecment, or to
establish or change any wage rate. The decision shall be final
and binding. Any fees or administrative charges for the arbi-
trator shall he borne equally by both parties. Witness fees,
and other expenses shall be borne by the parties respectively.}

Unless extended by mutual agreement in writing, the failure
tc ohserve the time limits herein shall constitute abandonment
of the grievance and settleoment on the basis of the last Town-
ship answer.

I+ is specifically understood and agreed that arbitration
shall not be obtainable as a matter of right if the grievanca
{2) involves the existonce of alleged vicolation of any agrecmant
other than the present agrecoment betwean the partiecs; (b)) in-
volves issues which were discussed at negotiations but not ex-

pressly coveraed by the terms and conditions of this Agreement;
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(c) involves claims of violation of an allegodly implied or
assumzd obkligation; (d} would reguire an arbitrater to rule on,
consider or decide the appropriate hourly or salary rate of pay
negotiated between the parties, or the method by which his pay
shall be determined; (o) would requirc an arbitrator to con-
sider, rule on, or decide any of the following: (i) the level, |
title, or other designation of an employse's job classification,
or (ii) the right of management to assign or reassign work --
provided such assignment does not conflict with Article 22;

{f) pertains in any way to the establishment, administration,
interpretation or application of insurance, pension, savings or
other benafit plans in which covered employees arce eligible to

t

participate; (g) involves discipline or discharge of employees :
who have not satisfactorily completed the designated probationaryf
period.

Nothing containced herein, where arbitration is not obtain-
able, shall prevent or bar the FMBA or aggrieved employee from

seeking redress through litigation in the Courts.

ARTICLE 11, WORKWLEK

1. It is agreed that the normal workwseek for unit em-
ployccs performing fire fighting duties shall be an average of
forty-two {42) hours computed over thce period of an eight (8)

w.‘/ltz . ,u C"&\
waok CYC]-O“MWM y
2. Dresont work schedules shall be maintained, subject to

change by matual consent.



ARTICLE 12. OQVERTIME

Mon who are held hoayond the change of shifts ot B:00 .,
or 6:00 p.m. shall br paid for ovartime at the following ratess

Up to 15 minutes - 1/4 hour overtime payment computed at
the hourly rate.

Up to 30 minutes -~ 1/2 hour overtime payment computed at
the heourly rate.

Between 30 minutes and 1 hour - one hour overtime payment
computed at the hourly rate.

Firemen arc not required te work on what has been known
heretofore as the "plus" system,.

ARTICLE 13. EXCHANGE OF SHIFTS

An employee may, with approval of the Chief or his designee
not less than one (1) day in advance, arrange to exchange
shifts with another employee so long as there is no additional
cost to the Township.

ARTICLE 14. NO DISCRIMINATION

The parties agree there shall bz no discrimination with
ragard to hiring, promotion, job assignment, or other conditions
of PmploymPnt boecause of race, age, sex, creed, color, national

L (kagﬁ
origin, act1v1t195 or otherwissa.

ARTICLE_15. HOLIDAYS
' TAA ()
1. An employee not requircd to work shall xeemX reccive

wages based upon eight {8) hours straight time hourly rate of

pay, for each of the folleowing holidays:

New Year's Day Labor hay
Lincoln's RBirthday Columbus Day
Washington's Birthday Veteran's Day
Memorial Day Thanksgiving Day
Independence Davy Christmas Day
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provided that he sghall have sorved his probationary perieod, and
iz on tha job and available for work his last full scheduled
workday before and his first full schedulod workday after the
holiday, even though in diffecrent workweeks, except in case of
proven illmess or injury.

2. Fmployees shall ba pnid the holiday pay for any of the
above holidays if it falls on Saturday.

3. If any of the above holidays fall on Sunday, Monday
shall be considered as the holiday if it is generally ohserved
as such in the community.

4., Where thc Depatrimcnt operates on any of the above

holidays or holiday p“riods working employees shall receive

!;!!gi N4
their heliday pay

| oty —pered ) MMMW‘# ('wa/&) Ya4

5. If one of the above holidays falls within an employvee’s
vacation period, thoe ¢employee shall receive the holiday pay in
addition to any vacation pay to which he may be entitled.

6. Payment for the first throe (3) listed holidavs will
he made as one pavment. on the pay date next following final
adoption of the Municipal budgat and the remaining holidays will
be paid the pay day following the holiday. (oxdinance).

ARTICLE 16. VACATTONS

vacations shall be granted to officers and members of the
Fire Departmcnt in accordance with the Resclution adopiad Febru-
ary 15, 1972 partaining to the mombors of the Police Department.,

It is further agreced that during the year 1972 the menbers who

are unable baecousn of schedule to take the additional vacation

- 10 -
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days shall receive compansatory tim: and in the following yrars,

the vacation proceduras shatl hooaw onicdudl procvion: Ty, Gl

ig, there shall be two men of f por plaloon and they hall re-

ceive their regularly schaduled throe {3) off dayvs prior to the
start of their vacation. Vacations may b taken throughout the
yvear and in éhe cvent an emplovee is bLrourht in to work because
of vacation schedulcs, he shall rocriv: compenzatory time which
shall be taken prior to the ond of the yvoar. In the cvent the
compensatory time is not available, thr omploser ghall be paid

on an hourly basis. ™

ARTICLE 17. INJURY LEAVE

1. whenever an employee shall be injured in the line of
duty from any cause so as to be physically unfit for duty, the
Township shall grant a leave of absence with pay during the
peribd of temporary disability as defined by the Workmen's Com-
pensation Law of the Siate of New Jersoy.

2. Any temporary disability payments from Workmen's Com-
pensation insurance received by the employee shall be credited
toward 1he pay referreod to above,

3. The Township may reguire that the injury or disability
he evidanced by a certificate of a phveician designated by the
Township to examine the employce whenever in its judgment such
examination is deemod appropriate.

ARTICLE 18. INSURDANCE

All employeas of the Fire Department, coverad by this
Agreacment and eligliblce members of their family shall be en-

titled %to full coverage of EBluc Cross, Blue 8hicld and Rider "J"

- 11 -



and major medical insurance as provided for in the State Health
plan, when the changeover bhecomes effnctive. The promiums for
these bencfits shall be paid for by the Township.

All other insurance benefits presently in cffect shall be
maintained throughout tha 'period of the contract.

ARTICLE 19. LEAVE OF ABSENCE

Any permaneﬁt employee desiring leave of absence without
pay from his employment shall request such leave in writing,
stating the reason for the leave, and must receive permission
in writing from the Township Iin order for it to be effective,
The maximum leave of absence shall be for ninety (90) days and
may be extended for a like period by the Township. During the
period of absence, the cmployee shall not engage in any gainful
employment without the consent of the Township Committee. An
employveae who fails to comply with this provision shall be sub-
ject to disciplinary action. Seniority shall be retained, but
shall not acerue during such lecaves. Time on leave shall not
be counted in computing service for vacation purposes. The
employce must make suitable arrangements for ¢ ontinuation of
Welfare and Pension payments, if any, bafore the leave may be
approved by the Township. The Township shall have the right to
require an employvee raturning from leave of absence for iliness
or injury to undergo a phvsical examination by a Township desig-
nated physician ﬁefore he is rcturned to the job. An employee
shall be allowed a maximum of six {6) wonths leave without pav
during the term of this Agrcement unless said térm is extendad

in writing by the Township.



ARTICLE 20. MILTTARY CIAULGE

1. Any reqular employec who is cajled into active sarvice,
or who volunteers for scrvice, in the Armed Forces of the United
States, shall be given a leave of abscnce for, and will accumu-
late seniority during such period of service not to exceed four
(4} years. Upon the termination of such service he will be
reemploved at the rate of pay prevailing for work to which he
is assigned at the time of his recmplovment, provided, however,
he has not been dishonorably discharged, his job or a comparable
job is available, he is physically, mentally and emotionally
ablze to perform such work, and he makes written application for
reinstatement within ninety (90} days after discharge.

2. Any employee required to be absent from work because
of Annual Active Duty Training shall receive the difference be-
twaan base rate for military duty and their regular straight-
time rate for such Annual Active Duty Training. Proof of re-
guired secrvice and of pay received may be requested by the
Director.

ARTICLE 21. S1CK LEAVE

Whenaver an cmployee is injured, ill, or disabled other
than in the line of duty, the Township shall grant him a leave
of absence up to ninety (90} days at full pay. TFor the naxt
nincety (20) days the Township shall grant him time off at
ona~half (1/2) his prevailing rate of pay. An employee ocut as
a result of said injury, illness or disability shall not lose
any vacation du2 him until after being out in exeess of thirty

{30) consecutive days. TFor cvery threce (3) additional days out,

- 13 -
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said employec shall lose one (1) vacation dav. Thiern chall bo
no loss of vacation whenovoer an employee in ingurard in the line
of duty.

ARTICLE 22. FMBA BUSTNESS LEAVE

1. Meoctings batween reopresentatives of the Township and
of the FMB2 for the negotiation of terms of the Agreement or
the handling of grievances as prescribed herein should be sched-
uled, wherever practicable, during non-working time, of all
affected cemplayees., 1In cvent emplovee is on duty, he shall be
axcused to attend 511 nagotiation sessions except in case of
emergcncy.

Those eligible for FMBA leave shall be President,
Viee President, Secretary and T;casurer or FMBA designecs. The
Pregident and State Delegate shall be permitted to attend all
State meelings held during working hours.

2. hLeaves of absence with pay to attend and serxrve as
delagates to conventions of the FMBA may be granted in writing
to not meore than =ix (6) unit employens during a calendar year,
with the extent of the leave limited to five (5) davs par dele-
gate, contingent upon available manpower to the Township. Ap-
plication for leave shall be made in writing not less than .two
{2) weeks in advance. The particse also agree to be bound by
the provisions of New Jarsey Statutes 11:26 C-4, where applica-
ble.

3. Unjustificd failure of an cmployee to return to work
promptly upon the cexpiration of authorized leave may subject
the enployee ko disciplinary action in accordance with Depart-

mental rules and regulations.
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ARTICIE 23. TFUNERAL LEAVE

A roqular full Limn employee shall bhe excuscd [rom work
because of death in his immediate family, as dofined balow, |
and shall be paid his regular rate of pay for the scheduled
working day not to excecd throa (3) calendar days missed during
the first seventy-two (72) hours following the death. ITmmediate
family is defined to mean parents, children, spouse, brother or
sister, father-in-law or mother-in-law, as well as grandfather
or grandmother. One (1) working days shall be allowed in the
cvent of the death of an aunt or uncle. Special and other é

cases will boe referred to the Chicf and acted on as heretofore.

ARTICLE 24. CLOTHING ALLOWANCE

Employees of the Fire Department covered by this Agreemant

shall receive One Hundred Twenty Five Dollars (5125.00) clothing

NA4 annually, Qo

allowance/ for m 'ntenince and upkeep of all clothing and egquip-
744 : \ok

ment e issued by the Township immediately upon signing of

¢

this Memorandum of Agreemcent. The Township shall supply a work
jacket every two (2) years, commencing with the execution of
this Agréement and will continue to supply boots, turn-out
coat, helmat, face shield, gloves and flashlight.

ARTICLE 25. WAGES

Salaries for all employees covered by this Agreemant shall
be as follows for the year 1972. The salaries shall bes payable

ratroactive to January 1, 1972:

Rank 1972 Wages :

Captain $14,352.00 N W\
Lieutenant St T00 ’i,' ’% o
First grade $11,076.00 o .
Second Grade $10,400.00

Third Grade $ 9,750.00

Fourth Grade S 2,074.00

Fifth Grade 744, 5 g:424.00 W\
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The FMBA may submit proposcd changes in safety regulations

which shall be roviewod with represontatives of the Township
to determine implcmentation.
ARTICLE 30. SEVERABILITY

In the event that any provision of this Agreement between
the parties shall be held by operation of law or by a court or
administrative agency of compectent and final jurisdiction to
be invalid or unenforceable, the remainder of the provisions of
such agreement shall not be affected thereby but shall be con-
tinued in full force and effect. It is further agreed that in
the event any provision is finally declared to be invalid or
unenforceable, the parties shall meet within thirty (30) days
of written notice hy either party to the other to negotiate
concerning the modification or revision of such clause or
clauses,

ARTICLE _331. EMBODIMENT OF AGREEMENT

This documani constitutes the sole and complete.agreement
between the parties, and cenbodies all the terms and conditions
governing the employment of employees in the unit. The partices
acknowlaedge that they have had the opportunity to present and
discuss proposals on-any subjcct which is (or may be) sublject
to collective bargaining. Any prior commitment or agrecment
betwean the Township and the FMBA or any individual employce

covared by this Agreement is hereby superseded.



ARTICLE 26. ACTING OFFICERS

e g s

Whenaver any fireman or Lieutenant is required to scrve

é. as an acting Lieutenant or acting Captain, he shall, after Eg\
- N4% cumulative {’WM\\ 7 44, ,q._,&qﬂ

fourteen (14)/working days of such service, receive the pré-

i valling rate of Lieutenant or Captain's pay. This shal; occur

on a day-to-day rotating basis for all senicr men.

ARTICLE 27. PERFORMANCE OF FIRE RELATED DUTIES

i
i No firemen of the Fire Department shall be assigned teo

perform any duty which is unrelated to fire fighting, fire

mar et rrer s s e w——-

it prevention, and care and maintenance of fire fighting equip-
: ment, and zll other fire related duties which have herctofore
i been poerformed.

t ARTICLE 28. PERSQONNEL RECORDS

Every member shall be given a copy of any pertinent docu-

“ ment whether beneficial or detrimental to his position that is

[N

ﬂ inserted in his personnal file, except confidential mediecal

| information,

" ARTICLE 29. SAFETY

; During the term of the Agreement a safaty committee com-
posaed of representatives from the Township and the FMB2 shall

meet whensver necessary.

; ‘ N 7”%5(

R ) s e 9 T
"pJ

o empidryeas— 3 hena
' ever changes in safety rules are to be established, they shall
. be discussed and agreed to with the FMBAP
Failure by employees to abide by safety regulations will

result in disciplinary action.

- 16 -
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ARTICLE 29A, LONGEVITY.,

In addition to the annual salary schedule contained in this
Contract all officers and firemen covered by this Agreement shall
be entitled to and be paid longevity pay.

Longevity pay shall commence after five(5)years of con-

tinuous service and subsequent five(3)year periods of continuous |

service shall increase the member's longevity pay two percent
until a maximum of ten per cent is realized. The longevity pay
shell be incorporated in the pension system after twenty-five
(25)years service to colacide with the vested retirement rights.
The amount due each firemnn at the twenty-five(25)year level

shall be computed in advance and included pro-rata with his

i

regular salary. The following scale shall be used in calculeting

longevity:
Fifth Anniversary 2%
Tenth Anniversary 47
Fifteznth Aaniversary 6%
Twentieth Anniversary 87

Twenty-fifth Anniversary 10%

ARTICLE 29B. F.M.B.A. ROOM.

The Chief shall make available 2 room in Fire Headquarters

when requested by the F.M.B.A. in order for it $? conduct 1its
- A o ) B ; L _,rl:‘- N v . K‘x\ s T
meetings, §- ~ALd bl oo Lt oon-, As A1 egenid I f ey Q}JV' 2 AL

ARTICLE 12, The following shall be considered part of Article 12
All other overtime shall be in accordance with present

practice.



ARTICLE 37. TERMINATION CLAUSE

This Agreemcnt shall be in full force and cffect from
Japuary 1, 1972 to and including December 31, 1973, and shall
continue from year te vear thereafter unless written notice
of desirc to cancel or terminate the Agreement is scrved by
gither party upon the ather at least sixty (60) days prior to
date of expiration.

This Agreement shall Le reopencd Docember 15, 1972 for
consideration of wages, holidays and longevity exclusively.

IN WITNESS WHEREQF, the parties hereto have set their

hands and seals this 214?14{ day of :%i;ffwﬂfgﬂ

TOWNSHTP OF MAPLEWOOD, N.J. FIREMEN'S BENEVOLENT
ASSOCIATION, LOCAL NO. 25

——

O Gl
By: /g—*i» 1 f‘/m F o ol

Nayor

Atteat:

’

Townshly Clerk
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