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AGREETMWENT

BETWELN
THE
DUNELLEN ADMINTSTRATORS ASSQCLATION
AND THE

DUNELLEN BOARD OF EDUCATTON
MIDDLESEX COUNTY, NEW JERSEY

JULY 1, 1977 =~ JUNE 30, 1978
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WHEREAS:

This agreement is sntered into this day of
1977, between the Board of Education of Dunellien,
the Borcugh of Dunellen, New Jersey, hereinafter called the
"Board" and the Dunellen Administrstors Associstion, hereinafter
called the "DAA",

ARTICIE I~eRECOGNITION

A, DNIT
Pursuant to Chapter 303 Public Laws of 1968, the Board of
Education of Dunellen, New Jersey, rescognizes the Dunellen
Adminjistrators Association as the exclusive representative for
collective negotiations concerning grievance snd terms and
conditions of employment of the twelve month contractual
principals, assistent principals, and certificated assoc-
izted members including the Director of Special Services
9010 nmonth contract).

B, DEPINITION OF A DAA MEMBER
Unless otherwise indicated, the term DAA members whenm used
hereinafter in this egreement shall refer to 211 Professional
employees represented by the DAA in the negotiating unit
as defiped sbove.

ARTICLE I1~.-NEGOTIATION PROCEDURE

Ao DEADLINE DATE
The partvies agree to enter into collective negotiations
over a successor agreement in accordance with Chapter 303
Public Laws of 1968, in a good faith effort to reach agree=
ment of DAA members empicyment. Such negotiations shall
begin not iater than Qctober 15th of the school year pre-
ceeding the school year in whick this agreement expires
or as dictated by existing leglsiation. Any agreement o
negotiated shall apply to all DAA members and be reduced
€0 writing.

B, SELECTION OF NEGOTIATORS
Neither party, in any negotiations, shall have any contzrol
of the selection of the negotiating representatives of the
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other party. The partviss mubually pledge thet the repro-
sentatives shell be clothed with all necessary power and
suthority to make proposals, consider proposals, and maxe
counter proposals in the course of negotiations.

EXTENT OF AGREEMENT .
This agreement incorporates the entire understanding of the
parties on ell matters which were the subject of negotiation.

MODIRICATION OF AGREEMENT
This agreement shall not be medified in whole or in part
by the parties except by an instrument in writing duly
executed by both parties.

PRINTING OF AGREEMENT
Coplies of this agreement shall be reproduced st the expense
of the Boasrd after agreemént with the DAA on formet within
(30) thirty days after the agreement is signed., The DAA
will prepare the agreement for reproduction.

ARTICIE IlI»--ASSOCIATION RIGHTS AND PRIVELEGES

A,

B.

C.

D.

INFORMATION
The Board agrees to furnish to the DaA all public informe
etion concerning the educationel progrem and the finanecilal
resources of the school system that shall assist the DAA
in matters under discussion.
USE OF SCHOOL BUILDINGS
The DAA and ites representatives shall have the privilege
to use school buildings for meetings.

1. The Superintendent shall be notified in advance
of the time and place of all such meetings.

2. Association meeting, scheduled during school hours,
must have the cornsent of the Superintendent of
Schools.

USE OF SCHOOL EQUIPMENT
The DAA shall have the privilege to use school facilities
end equipmesit, shell pay for the cost of all materials amnd
supplies, necessary for any activitles conducted therein.
ADVISORY STATUS IN NEGOTIATIONS

During the course of negotiations with all other employee
representative units, the DAA mey be asked t0 advise the
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Board on administrative inplicstions of negotiated language
under comsideration for agrsement before such agreement is
reached.,

At no Ltime shall a DAA member be required te act as negot-
iator for the Board or to be present during negotiastion
pessicns with other employee representatives, but may be
present voluntarily if requested.

ARTICLE IV-~PROFESSIONAL GRIEVANCE FPROCEDURE
A. PURPOSE

The purpose of this grievance procedure is to provide an

orderly internal mechanism for the resolution of probleus

relative to DAA members. '
B. DEFINITIONS

1. A "grievance" is an allegation by a DAA member that his
rights regardiing the interpretation and application of
policies, the agreement, or the administrative decision
affectin, them, have been violated.

2. An eggrieved person 1s the person or persons initisting
the action.

%« Immediate supervisor shall mean the person to whom the
aggrieved person is directly responsible and, in the
case of the Dirsctor of Specisl Services, Tthe immediate
supervisor sheall be the Superintendent of Schools.

4. All concerned shall endeavor to secure & rapid and
equitable determination tc DAA nembers grievances at the
lowest possible level through regulsr administrative
channels without interfering with the normal school
cperation and procedures and shall be kept as informal
and ccnfidential as possible.

5. DAA must participate in all hearings.

6. If a DAA memter does not file & grievance in writing
with his immediate supervisor or the Superintendent of
Schools within thirty (30) calendar days after the
occurence then the grievance shall be considered wailved.




7. Feilure at any level of this procedure to communicaie
a decision on & grievance within the specified time
limits shall permit the aggrieved person to proceed to
the next level.

8. Feailure at any level of this procedure to6 appeal a
grievance to the next level within the specified time
limits shall be deemed to be sbandonment of the grie-
vance or acceptance by the DAA member of the decisiom
at that level.

9. Time limits specified within the procedure may be waived
with the written consent of the aggrieved person, his
representative, snd the Superintendent at each level.

10, All decisions shall be in writing with supprortive
reasons provided.

l1l. During periods when school is not in Bession time limits
specified shall be considered as week days.

12, The coste, fees, and expenses for arbitration shall be
paid by the Board of Egqucation and DAA on a fifty-fifty
(50-50) basis.

15. The following procedure shall be followed to secure the
services of an arbitrator:

a. Either party may institule a request to the Americen
Arbitration Associleation to submit a roster of per-
sons qualified to function as an arbitrator in the
digpute in question.

bo If the parties are unable to determine e mutually
satisfagtory arbitrator from the submitted list,
they will request the Americen Arbitration Assoc-
iation to submit a second list of names.

Go If the perties are unable to determine a mutually
satisfactory arbitretdr within ten (10) days of
receipt of the second submitted list of arbitrators
the Americen Arbitration Association msy be requested
by either party &0 designate an arbitrator,

d. The arbitrator so selected will confer with the
parties snd hold hearings promptly and will issue his
decision as promptly as postible following the close
of the hearing. The arbitrator®s decision shall be
in writing and shall set forth his findings of faet,
fact reasonings and conclusions on the #ssues sube
mitted and shall be binding on both parties.

e, The arbitrator shsll have no power to alter, modify,
add to, or subtract from the provisions of this agree~
ment or fto order changes in violation of school law,
state law, and Board Policy.
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14, It is uwondersztood that the DAA nembers during snd notw
withstanding the pendancy of any grievance continue to
observe all assignments and applicable rules and rag-
ulations of the Board until such grievance and any
gffect hereof shall have been fully determined.

Co Erocedure

1. Levell

8. A DAA member having & grievance shall within thirty
(30) calendar days of the occurence or the time he
would be reasonably expected to know of its occurence,
institute action under the provisions of this agree-~
ment.

b. A DAA member shall first discuss his grievance with
his immediate supervisor personally accompanied by
a DAA representative in an attempt to resolve the
matter informally. A reply will be issued within
five (5) working days.

2. Lev (Formal) :

Bo =the matter is not rdsolved to the DAA member's
satisfaction at Level 1, the DAA member, may within
five (5) school days of that decision, invoke forw
mal grievance procedures with his immediate super-
visor on the form provided, signed by the grievant
and the DAA representative.

b. One copy of the grievance shall be given to the DAA
nember’s immediate superviscor and one to the DAA
representative. ‘

ce The written grievance should specify:

(1) The nature of the grievance
(2) The nature and extent of the injury, loss, or
inconvenience
éag The results of previous discussions
&) The basis of dissatisfaction with the previously
rendered decision

3a Leve

8. %f the grievant is not satisfied with the written
disposition of the grievance by his immediate super-
visor or if no written disposition has been made
within five (5) school days, the grievance shall be
transmivted tc the Superintendent of Wehools or the
Board dependent on the grievant's level,

b. All pertinent documentation shall be reviewed by the
Superintendent o the Board and such hearings as
deemed necessary shall be held,

¢, Within ten (10) deys after receipt of the grievance
©he Superintendent or the Board shall meet with the
DAA member and the DAA representative amd shall
indicate the disposition of the grievance in writing
to the DAA member and the DAA.

&4, Level &4
8e LT the grievan® is not satisfied with the disposition
of tkhe grievance or if no BRisposition has been
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nade within the vequired ten (10) scheol days,

the grievance shall be tremsmitited to the Board
by filing & written copy with the president of the
Board. Disposition of the grievance in writing
shall be made within twenty (20) school days of
such filing except during September ©o December
where thirty (30) working days will be allowed.
Copies of such disposition should be furnished to
the DAA member snd to the DAA,

Level 5

8o the Board of Educaticn, the aggrieved DAA member
end the DAA shall be uneble to resolve any grievance
and it shall involve an alleged violation of a
specific article and section of this agreement, it
may within ten (10) school days after the decision
of the Board be appealed to binding arbitration,
Such appeal shall be delivered within a ten (10)
school day period or the grievance shmll be abandoned.

ARTICLE V-~ADMINISTRATOR EMPLOYMINT

A, WORK-YEAR CALENDAR

1.

2o

S

DAA members shall work a 20€ day work year with the ex-
ception of the Director of Special Services who is em=
ployed with a full-~time ten month contract.

The develeopment of the school calendar is a Board res-
ponsibility. However, the DAA should be consulted for
suggestions or recommendations.

DAA members should be available for work during the
Christmas and Easter vacations at the request ¢of the
Superintendent.

B, VACATION-VACATICN ACCUMULATION

1,

2,

A DAA member shall have the opticm of utilizing up Yo
five (5) dsys of his vacation time during the actual
school year, with the approval of the Superintendent
except in case of an emergency where one (1) unapproved
day may be tzken. DAA member shall be notified of
request approval within five (5) school days of making
request,

Should conditions prevsil which cause & DAA member to
lose vacation time he shall be entitled and required to
take same during the next year's period and not later
than September 1st, of the succeeding school year.
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%, This section pertaining to vecaticn accumuiation does
not apply to the Director of Special Services unless the
Director is raquired to work on any Holidsy or during
any Holidsy.

C, REIMBURSEMENT FOR UNUSED VACATION

1. If a DAA member, with more than one (1) year of service,
terminates his employment in the district before taking
2ll or part of his earned vacation, he shall be re~
imbursed for such time at the rate of 1/206th of his
vear®s salary for esach day.

2. This sedétion for reimbursement of unused vacation does
not apply to the Director of Special Services.

D, PAYROLL DEDUCTIONS

1. A DAA member may elect vo participate in sll or part of
any wvoluntery payroll deduction plens as may be establish-
ed by the Boazd.

2. The Board shall insure thet all such deductions are
properly remitted to the appropriate agency according
$0 the esteblished remittance schedule in the neme of
the DAA member.

E. SALARIES

1, The salaries of all DAA members covered by this agree-
ment are set forth by the administrative salery schedule
attached hereto and made & part hereof. .

2. DAA members shall be notified of their contract salary
status for the ensuing year no later than the second
Wednesday in April,

PROFESCIONAL DUES

L. DMembership dues for DAA members in the Hausional, State,
and County Principal’s or Administrator®s Association
shall be paid by the Board of Education.

2. Membership dues for the Director of Specisl Services
shall be paid by the Board for the N.J. Psychological
Agsocliation, N.J. Association of School Psychologists,
and the N.J. Association of Pupél Personnel Administrators,
provided however, that the Board shall not be obligated
to pay in excoss of §150.00 for said fees.

Lo
L}




G. MILEAGE RTIMPURSEIERT

1.

2o

Members of +the DAA shsll be compensated at the rate of
fifteen (15) centes per mile for the use of their private
vehicles while on school business.

Mileage reinbursement shall also include, in addition,
any necessary tolls which must be paid by the member,

H, HEALTH INSURANCE

l. The Board agrees to provide members of the DAA and make
available to his/her spouse and unmarried dependent
children, a program of hespital, medical, and surgical
insurance as provided by th2 Blue~Cross-Blue Shield,
Rider J, and Major ledical insurance or equivalent
program. The Board sgrees to pay the full premium for
eligible DAA members and their dependents (spouse and
unmarried dependent c¢hildren).

I, SICK LEAVE

1. Members of the DAA shall receive one day of sick leave
for eech contractual month of employment.

2o All unused gick leave shall be accumulative.

3. Members of the DAA shall be given am annuval written
accounting of their accumulated sick leave.

Jeo DUTY FREE LUNCH PERICD

Io All members of the DAA shall be entitled to a duty-Lree
lunch period of up to forty minutes in duration.

2o llembers in the elementary schools shall arrange details

for the duty free lunch witih the Superintendent of Schools.

ARTICIE VI.-ADMINISTRATOR EVALUATIONS
A. FPRCCEDURES

1.

All evaluations shall be signed by the DAA member snd
the evaluator. A copy to be placed in the DAA menmter'd
personnel file following a conference with the evaluator.
Evaluations tenure and non-~tenure of administrators

gshall be conducted es outlined by State Statute.



ARTICIE VIX--PROFESSTIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
K PROFESSIONAL MEETINGS
i, DAA members shall be allowed to attend professional
meetings on days when school is in session for purposes
of educational development and educational improvement
with the approval of the Buperintendent.

ARTICLE VIIT--TEMPORARY LEAVES OF ABSENCE

A As of July 1, 1973, the DAA members shall be entitled to the
fallowing temporary non-accumulstive leaves of absence with
full psy each school year:

1. Four (4) days leave of absence for personal, legal, busi-
ness, househeld, or family matters which require absence
during school hours, with the exception of the Director
of Special Services who shall receive three (3) days per
year. Application to the Superintendent for personal
leave shall be made at least two (2) days before taking
such leave, except in the case of an emergency.

2. Time necegsary for appearances in eny legal proceedings
required by the courts, relative to schocl affairs.

a. Up to five (5) days at any one time in the event of
death of a DAA member'®s spouse, child, grandparents,
parent, brother, sister, and any reletive residing
in the immediate household.

b. With the approval of the Superintendent, up to five
(5) days at eny one time, in the event of death of
son-in-law, daughter«in=law, father-in=law, mother-
in-law, brother-in-law, and sister-in=-law.

c. Up to a total of five (5) days &t any one time, in
the event of serious illness of the relatives
defined in 2a above.

d. With the approval of the Superintendent, up to five
(5) deys et any one time, in the event to serious
illness of the relatives defined in 2b above,

3. The Bomrd of Education reserves the right %o treat
separately any case which it deems exceptional and wor-
thy of such consideretion.

ARTICLE IX--EXTENDED LEAVES OF ABSENCE

All applications, extensions or renewal of leaves shall be
applied for in writing and the disposition shall be in writ-
ing. Applications shall be made %o the Superintendent.




ARTICLE X-=MISCELLANEOUS PROVISIONS

A. TEACHER OBSERVATION

1.

20

3

4

Members of the DAA, with the permissior of the Superin=
tendent, shall have the authorlty to decide when they
will visitv classrooms to observe end/or evaluate tezchers.
This may be done with notice, without notice, by request
of the Superintendent, or on cccasion by teacher request,
The director of Specisl Services shall conduct observations
and render e¥aluations for all members of the Specisl
Services Team, Supplemental Teachers, Special Education
Teachers, end at the request of the building Principal
and/or the Superintendent, regular classroom teachers.

In the event the Superintendent requests the Director of
Special Services to conduct observations of regular
classroon tegchers, the bdbuilding Principel shall be
notified of this fact in order that the Frincipal msy bde
aware that ssid observation and/for evaluation is to take
place and in c¢rder that the Principal will know that the
Director of Special Services will be in the Principal's
building for sald purpose.

It shall be a Joint administrative é&ffort to determine
procedures and format regarding all teachers cobservations
and evaluztions. This efiort will be the respensibility
of the Superintendent’s central office.

Evalustions will, urnless excused by the Superintendent,
be completed in accordance with the schedule as determined
by the Superintendent.
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ARTICIE XI-~DURATION OF THE AGREEMENT

A. DURATION PERIOD
This aggreement shall be effeétive as of July 1, 1977,
and shell continue in effect until Jumne 30, 1978, subject
to the DAA's right to regoetiate over a successor agreement
as provided berein. This agreement shall not be extended
orally and it is expressly understeod that it shsll expire
on the date indicated unless it is extended in writing.

B, STATUS OF INCORPORATTION
In witness whereof the parties hereto have caused this
agreement to be signed by their respective president and
attested by their respective president on the dgy and year
first sbove written.

President, Board of Education

President, DAA

Date

Boerd Secretary
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SALARY SCHEDULE
Tunellen Beard of Education and the Dunellen Administraior®s
Association Agreement.

SALARY RANGESw<1077--1978 SCHOOL YEAR:

High Scheool Assistent Principal---e==—- -$19,530 - $25,715
Elementary Principals - $18,337 = $27,492
High Sohool Frincipal - $22,243 - $29,078
Director of Special Services 18,859 - $21,800

ESTABLISHED SALARIES 1977-1978 SCHOOL YEAR

Mr. togers - - $22,200
Mr. Mac Dougall - - $26,175
0 T s ——— $22,120
Mr. Weraoch~- — $26 ,095
My, Moesch ——— $18,859

President, Board of Education

President, Dunellen Admin-
igtrator's Association

Date

Board Secretary



