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Section 3.02

Any employee in the Bargaining Unit on the effective date of this
Agreement {January 1, 1982) who does not join the Union within thirty (30) days
thereafter, any new employge who does not join within ninety {90) days of initial
anployment within the Unit, and any employee previously employed within the Unit
who does not Jjoln within ten (10) days of reentry into emplovment within the Unit
spall, as a condition of employment, pay a representation fee to the Union by
autcomatic payroll deduction. The representation fee shall be in an amount egqual
to eighty-five per cent ({85%) of the regular Union membership dues, fees and
assessments as certified to the Employer by the Union. The Union may revise
its certification of the amount of the representation fee at any time to refiect
changes in the regular Union membership dues, fees and assessments. The Union's
entitlement to the representation fee shall continue beyond the terminaticn date
of this agreement so long as the Union remains the majority representative of the
employees in the Unit, provided that no modification is made in this provision
by a successor agreemsnt between the Union and the Employer. For the purposes
of this provision, employees emploved on a ten {10} month basis or who are
reappointed from year to year shall be considered to be in continuocus employment,

Tha Union shall indemnify and hold the Emplover harmless against any
and all claims, demands, suits and other forms of liability that may arise out
of, or by reason of any action taken or not taken by the Employer in conformance
with this provision. The Union shall intervene in, and defend any administrative

or court litigation concerning this provision.
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