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FREAMBLE

This agreement entered into this 18 day of October 1973 by and
between the Board of Education of Edgewater Park, the city of Edge-
water Park, New Jersey, hereinafter called the "Board" and the Edge-
water Park Transportation Association, hereinafter called the"Associ-
ation”.

ARTICLE 1
RECOGNITION

A. Pursuant to Chapter 123, the Board hereby recognizes the Trans-
portation Association as the exclusive representative for collective
negotiations concerning the terms and conditions of employment for
all drivers.

B. Unless otherwise indicated the term "employee” when used hereinafter
in this Agreement shzll refer to all empluye=s represented by the
Association in the negotiating unit as above defined:

ARTICLE 2
NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over a
successor Agreement in accordance with Chapter 123 Public Laws 197k,
in good faith. GSuch negotiations should begin not later than
October 15th of the calendar year preceding the calendar year in
which this agreement expires. Any agreement so negoitiated shall
apply to all employees, be reduced to writing, be sdopted by the
Association and the Bpard and signed by the fssociaticn and the
BU ard.

B. During negotiation, the Board and the Association shall pammit
relevant data, exchange points of view and make proposals and
counter-proposals. The Board shall permit the Association to in-
spect the following records, data, and information of the Edgewater
Park School District: an audit report, a complete list of®Employees
names, salaries, and step on guide, and any anticipated state and
federal funds.”
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Neither party in any negotistions shall have any control over the
selection of the negotiating repressntatives of the other party.

This agreement shall not be modified in whole or in any part hy
the parties except by an instrument in writing duly executed by
both parties.

ARTICLE 3
GRIEVANCE PROCEDURE

A "grievance®” shall mean a claim by an employee that there has
been a misinterpretation, misapplication, or a violation of Board
Policy, this Agreement, or an administrative decision which is
violative of either Board Policy or this agreement and adversely
affects her. A grievance, to be considered under this procedure,
must be initiated by the employee within thirty (30) days of the
time the employee knew or should reasonably have known its occur-
TEenCe.

As used in this Article, the term "employee” shall mean (a) an ine
dividual employee, (b) & group of employees having the same grie-
vance.

It is sgreed by both parties that these procesdings will be kept
as informal and confidential as may be appropriaste at any level of
this procedure.

Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall pemmit the
aggrieved employee to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the next step withe
in the specified time limits shall be deemed to be acceptance by
the grievant of the decision rendered gt this step.

It is understood that employeses shall, during and notwithstanding
the pendency of any grievance, continue to observe all assigrments
and applicable rules and reguletions of the Hoard until such grieve
ance and any affect thereof shall have been fully determined.

Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be cone
sidered as a maximum, and every effort should be made to expediate
the process. The time limits specified may be extended by mutual
agreement,
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Any aggrieved person may be represented at all stages of the grieve
ance procedure by himself, or at his option by a representative
selected or approved by the Association,.

When an "employee® is not represented by the Association in the pro-
cessing of a grievance, the Association shall at the time of sub-
mission of the grisvence at level two be notified that the grieve
ance is in process, have the right to be present and present its
position in writing at all meetings with ths employee held cone
cerning the grievance, and shall receive a copy of all decisions
rendered.

Level ane « any employee who has a grievance shall discuss it first
with his principal, or immediate superior or department head, if
appliceble, in an attempt to resolve the matter infommally at

that level.

Level two - if as a result of the discussion, the matter is not
resolved to the satisfaction of the employee within five (5) school
days, he may set forth his grievance in writing to his supervisor
on the grievance forms provided. The supervisor shall communicate
his decision to the employee in writing within five (5) school days
of receipt of the written grievence.

Level three - the employee, no later than five (5) school deys
after receipt of the supervisor!s decision, may appeal the Super-
visor's decisicn to the Superintendent of Schools. The sppeal

to the Superintendent must be made in writing, reciting #he matter
submiited to the Supervisor as specified above, and his dissetis-
faction with decisions previously rendered. The Superintendent
shall attempt to resolve the matter as quickly as possibie, but
within a period not to exceed ten (10) school deays. The Superin-
tendent shall communicate his dscision in writing to the ermpioyee
and the Supervisor.

Level four - if the grievance is not resclved to the employee’s
satisfaction, he, no later than five (5) school days aftser re-
ceipt of the Superintendent's decision, may request a review by
the Board of Education. The request shall be submitted in writing
through the Superintendent of Schools, who shall attach all re-
lated papers snd forward the request within five (5) school days
to the Board of Education. The Board shall review the grievance
and shall, at the cption of the Bcard or upon request of the em-
ployee, hold a hearing with the employee and render a decision in
writing within 45 calendar days of receipt of the grievance by the
Board or of the date of the hearing with the employee, whichever
comes later.

T
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Level five - no claim by an emplmyee shall constitute a grievable
matter beyond level four or be processed beyond Level Four if it
pertains to (a) any matter for which a deteiled method of review
is prescribed by law or (b) any rule or regulation of the State
Commissioner of Education or () any existing by-laws of the Board
of Education or (d) any matter which according to law is beyond
the scope of Board authority or limited to unilateral action of
the Board alone (e) any complaint of a non-tenure employee which
arises by reason of his not being reemployed (f) or a complaint

by any certificated personnel occasioned by lack of appointment to
or lack of retention in any position for which tenure is either
not possible or not required. If the employee is dissatisfied
with the decision of the Board of Education and only if the grieve
ance pertains to an alleged vinlation of this Agreement betueen
the Board and the Associstion, the employee may request the sppoint-
ment of an arbitrator, such request to be made known to the Super-
intendent no later than two weeks after the decision, in writing,
of the Board of Education, was known.

An employee, in order to process his grievance beyond Level four,
must have his request for such action accompanied by the written
recammendation for such action by the Association.

Such request can be honored only if the grievant or grievants
and the Association representing them waive the right, if any,
in writing of said grievant or grievants and the Association
representing them to submit the underlying dispute to any other
administrative or judicial tribunal, except for the purposs of
enforning the arbitrator's report.

The following procedure will be used to secure the services of
an arbitratore.

A request will be made to the American Arbitration Association
to submit a roster of persons gualified to function as an
arbitrator in the dispute in question.

If the parties are unable to determine a mutually satisfactory
arbitrator from the submitted list, they will reguest the Pmerican
Arbitration Association to submit a second roster of names.

If the parties are unahle to determine within ten (10) school days
of the initial request for arbitration, a mutually satisfactory
arbitrator from the second submitted list, the American Arbitration
Association may bz requested by either party to designate an ar-
bitrator.

The arbitrator shall limit himself to the issues submitted to him
and shell consider nothing else. He can add nothing to, nor sub-

tract apything from the agreement between the parties or any policy
of the Bosrd of Education. The findings of the arbitrator shall
be binding upon the parties. Only the Board, the aggrieved, his

wl—}n
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representatives and the Association shall be given copies of the
arbitrator's repcrt end recowaendations. This shall be accamplished
within thirty (30) days of the completion of the arbitrator's hear~
ings. If reguested by eithsr of the parties, the arbitiotor will
first decide the nuestion or srbitrability of the issue prior to
entering into a hzaring concerning the dispute.

Forms pertaining to the filing of grievances shall be prepared by the
Superintendent or his designee after consultation with the Association.

Each party shall bear the total cost incurred by themselvss.

The fees and expenses of the arbitrator are the only costs which will
be shared by the two parties and such costs will be shared egually.

When prepared, grievance forms shall contain at least (a) the nature
of the grievance and spproximate date of occurrence, (b) the nature

and extent of the injury, loss or incanvenience, (c) the results of

previous discussions and (d) his dissatisfaction with decisions pre-
viously rendered and (e) the relief sought by the grievant.

The Transportation Agsociation and the School Board agree that differ-
ences betuween the parties shall be settled by peaceful merns as pro-
vided within the Agrecment. The Transportation Associastion, in core
sideration of ithe value aof this agreement and its terms and conditons,
will not engage in, instigate, or condone eny strike, wnrk stoppage,
or any concerted refusal to perform normal wowk duties on the part

of any employee covered by this agreement for the durstion of this
agreement.

ARTICLE 4
EMPLOYEE RIGHTS

Pursusnt to Chapter 123, the Board shall noi discriminate against any
enmployee for participation in the Assoication or its affiliates.

Except for just casuse, an employee shall not be disciplined,.

Whenever any employee is regquired to apuear for s formal hearing be-
fore the Superintendent, Board, or any Committee or Member thereof
concerning any matter which could adversely affect the continustion
of that employee in his office, position or employee in his office,
position or employment, or the salasry or any increments pertaining
thereto, he shall be given prior written notice of the reasons for
such meeting or interview and shall be entitled to have a representa-
tive of his choosing present to advise him and represent him during
such meeting or interview. Any suspension of an employee pending
charges shall be with pay.

No employee shall be prevented from wearing apprapriate pins or other
identification of membership in the Association or its affiliates.

- e
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Nothing ronteined harein shzll be conetrued to deny or restrict
to any amployee sunh 3inhds sz e mey have under Nazw Jderssy School
Lews or octhor gppliczhle laus.

RRTICLE 5
SSOCIATION RICHTS ARD PRIVILEGES

The Board shall permit the Associstion to %ﬁv;ect the Follauing
records, data, and information of the Edgewater Park Schoel Dieteict
8ﬂ audit rapart a complete list of "Soployess® nomes, =eiorics, and

step on guide, znd any anticipated state and federsl Tunis.

L34

Whenever any reprasentgtiue of the Edgewster Pork Toernopuriziiom
Rzsncigtion or any emplovee is mutually qchedui@d iy tho @ st end
tha Association to participste during warking hours in neg
grievonce proceedings, conferences, or meestings, he znall
lozs in paye.

vy
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n3 Associagtion and its representetives gholl hasve tie
sohinol huildings at sll ressonzble hourz Tor meetings.
he principel of the building in guestion shall bz oaede Ln oovanes
7 the tima and place of all such mestingz.

f:t ot m '-!

b

ne Association shall have the right t0 ressonoihle vse of suwbopl
eguipmant, including typewuriters, vimcogresh msohinss, other dupnlie
swuzzg eguipment, adding machines snd oll types oF sodip-viganl
aguipment, at reasonable tlmes wvhen oush rqszgvtn* in not othomdns
in use., The Asscciation shall pay for tha ompeirs nzoessibntod ez a
resuit thereot,.

.

The2 Assooiation shall have the right to us
facilitlies and gcnool mail boxes as it hquha n
approvel of the superintendent end/or principal.
ahall not be Lnfqﬁﬁaﬁably withhalde

)

Drivers Wnork Hours

1. Anytimes bsyond the nosmel bus run shall bhs uhkil
ITing ored picking up a bus for repelr, meking sho
in an smarcmicy, ooaying for drivarts nmestings
raguest by tha eupsrvisor urovided the four (4D
nos . excesded.

They shell not be regu
ehall suseld tna § e
windows clean.

irad teo perxforn cheobs uﬂﬁa? tns hnod. Thay
o of the bus end kegp ihe Tront and roee



2. Small vehicle drivers shall be employed on an hourly basise.
3, Drivers reouirad to work beyond their normmal work day shall be
compensated at the hourly rate.
L4, New drivers shall take a Defensive Driving Course offerasd by
the Hoard during the first year of emplaoyment.
ARTICLE 7
DRIVER UIORK YEAR

The driver work year shall be from September lst to June 30th.

A,

ARTICLE 8
E¥PLOYMENT PROCERURES

The Board shall detemiine whether or not a new contract will bs
offered to an employee following the recommendation of the Superine
dent. Should the board choose not to offer a new sontract, tha
Superintendent shall so advise the employes.

The employee has the privilege of making an appsxl, within 15 days,
upon termination to the Superintesndent or his deslignsze. Tha Supoiw
intendent or his designee shall make a detemmination in writing
within 15 days after receiving the appesle.

Resignation
An employee who is resigning from his position shall give 30 day
notice. ~

Employees shall be notified of their contract sslary sistuz for
the ensuing year na later than March 30,

SBeniority
1. RNewly hired employees shall be considered on a trial
a period of thirty (30) calendar days from the firsil ww

2. During the tezm of the thirty (30) dav prohationery oo
such employee shell be entitisd to 21l rights and pid ot
this agroonant, except with rsepect to discharps. Sunh ghe
ployess may be termningted any time during this pexiod of thirty
(30) days for reasonable and Jjust csuse without recouvsz whal-
soever, ond without resort to the grievancz procedure provided
herszin., Afisr completion of this thirty (30) duy trinl poriod,
seridority ehell be effective ss of the original dute of the
beginning of the prohationesy period. UWhen an ewsloyee is hired
for a position and due to the monthly nature of ragulsr school
board meetines formal hiring is delayed, the probstionary period
shall booin with the employesls originasl starting deiea
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3. Seniority shell mzan lengih of continucus service with the erplover

and shall bs cumuigtive on & distrint wids basis.

- g

L, An employee shisll loss gll senisrity rights for eny one or more of

the following rooasonss

a. Voluntary resignation.

b. Discharge for just cause after fair and impartial
hearing.

c. Failure to return to work within ten (10) working
days after being recalled by registered meil, rsiturn
receipt requested, unless due to actuel illness oo
accident. (The employer may require substantiaiing
proof of illness or accident.)

5. In the svent two (2) or more employees have baqun wazk on the ssae

day and therefore have egual seniority the following proocedurs
shall be usazd to establish seniorTivy:

8. The supervisor shall rate those anplovess who are tisd on the
following basis:

(1) Driving record - including such items as; the caorpletbion
of a defensive driving courss, safety record 23%34 GHBT NG~
ahls dr*v:ng offenses would couot against) previcus drive
ing experience, and cther liens a3 decided by tha Bupore
visor and the Association.

(2) Attendance record - including latenass =i absenc

(3) Supervisor evaluation - svelustion premarcd by the Sugerv
visor for each employee during the year.

b An employee shall have the right to see his or her seniocrity
rgting and m=y present informatiszn he or she considers relevant
to the reting.

Layof? and Recell Procedure (Rscall Procedurs (8ze Anpendix 32

Those drivers who choose to drive during the summer shall subm
name, eddrzss and phone number to the supervisor. UWhen ass
arz svellshls the supervisor shell contact the drivers taer
tha tocn of the senliority list. Whensver edminist: HuLUU&y 0o
zagigmmznito shall not be assigned to another sploves urless
no driver volunisend,

Aunz or buses shall bz dotermined by the supsrviesr a?*e“ s
with pach driver. If g driver is assigﬂed a T which oo
their schadule they m‘; meik for a changs. The 3ug:?a:~sr %ua; ;

gint, where adoeirisiratively pos 31hle, ta affect the ohangs. Drivage
g a seninrity basis shaoll have the right 4o refuse g run which yze
auires a dailly wid-day Tun.

ARTICLE ©
REDUCTTON IN RAMA 1R 108 QLQ?”IFIE&T‘%“

nals not Le redusnd in rank or Jdob oliseifiosbion without

m&a
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Any employee reduced in rank or job classification, regardless of
compensation, may regquest and receive from the Superingsendent or
his designee reasons for zuch reduction not later than fiftsen (15)
days following recaipt of such request. Reguests shall be made
within fifteen (15) working days of either the effective date of
reduction in rank or job classification, or of the date on which
the employee was formally notified.

ARTICLE 10
SALARIES

The salary of each employee covered by this Agreement is set forth
in Schedule "A" which is attached hereto end made a part hsreof.

1. Each employee employed on a ten (10) month basis shall be
paid in twenty (20) semi-monthly installments.

2. UWhen g pay day falls on or during a school holiday, vacstion
or weekend, employees shall receive their checks on the last
previous working day.

ARTICLE 11
VOLUNTARY TRANSFERS 8 REASSIGNMINTS

All vecancies shall be adequately published by the Superintendent
in accordance with the following procedures:

1. When school is in session, s notice shall be postad in esch
school as far in advance as practical, ordinarily at least
thirty (30) school days before the final date when appli-
caticns are to be submitted. A copy of said notice shall he
given tu the employees at the time of posting. EBmployess whn
desire to epply for such vacencies shall submit their reguest
in writing to the Superintendent within a tims limit spenificd
in the notice and the Superintendent shall acknuuwledgs recaint
of spplicaetions.

2. Employees who desire to apply for a vacancy which may ha filled
during the summer period when the school is not reoulseivy in
session, shall submit their names to the Superintendent tow
gether with the position for which they desire to spply. The
Superintendent shall give a copy of the list of vacsncies to
each employee.

-.9-.
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ARTIOLE 12
PROVOTIONS

Promntional positions are defined as follows:

Positions paying a salary differsntial and/or positions on the
administrator-supervisory levels of resp9nsibilitye.

1. A notice shall be posted in each school ss far in advance
gs precticable. Ordinarily epplications will be accepied
for 30 days prior to the appointment. In no event will
applicetions be accepted for less than 15 days prior to ths
gppointment. Employees who desire to apply for such vacan-
cies shall submit their spplications in writing to the Super-
intendent within the time limit, as posted in the notics.
Employees on vacation when a vacancy is posted shall he
granted additional days to submit an application but in no
case to exceed a maximum of 30 days from posted datz.

2, The board agvees to give due consideration to ths background
and attainments of all spplicants and other relevant factors
such as, the length of service in Edgewater Park. Az ganloy-
ee not selected may reguest a meeiing with the supervisor.
Appointments shall be posted in thza schoolse.

ARTICLE 13
EMPLOYEE EVALUATICN

A formal evaluation form will be developed by the supervisory staff
and the Association and spproved by the Superintendent of Schoals,

Employees shall be evaluated by their Supsrvisor &t least three (3)
times in each school year, to be followed in each instancz by =&
written evaluation report and by a conference betwsen the employze
and his immediate superior.

An employee shall have the right, upon requests to revizaw the corne
tents of his personal file. At least once every two (2) years, an
employes shall have the right to indicate those documents snd/or
other materials in his file which he believes to bz ohsolote or
gtherwise insppropriate to retain. Said documents shall be 1o
viswed by the Superintendent or his designee and if in tect, thay
a~e ohsolete or otherwise inappropriate to retain, they shall be
destroyed. The decision of the superintendent shall bg Tinal.

w10



Es

Be

No material deropatory to an emnlovec®s conduct, service, characher
ar personality shall be plasced in his personal file unless the2 em-
ployee has had on opportunity to review the meterial. The employesz
shall acknowledge that he has reviewsnd the material by affixing

his signature to the copy with the understanding that such signa-
tures in no way indicates agreement with the contents thereaf. The
employee shall also have the right to submit a written answer to
such material and have it attached to the file copy.

The Bpard agrees to protect the confidentiality of personal revar-
ences, academic credentials, and other similar documents.

ARTICLE 14
EMPLOYEE FACILITIES AND EOUIPMENT

Each driver shall be reimbursed, up to $30.00 per year, by ths
Board for the maintenance of work clothing. A voucher shsll bes
submitted to the supervisor to be forwarded to thz board office
one (1) week prior to the March Board Meeting and payment will
be made by April lst.

ARTICLE 15
EMPLOYEE -~ ADMINISTRATION !{.IAISON

The Association's representatives shall meet with thelr supsrvisowe
=t leesst once every calendar guarter during the year to review and
giscuss current problems and practices of mutual interest and tha
administration of this agreement.

The Assoication®s representatives may upon request meet with the
Superintendent et least once every cglendar guarter during the year
to review and discuss current problems and practices of mutual in-
terest and the administration of this Agresment.

ARTICLE 16
SICK LEAVE

Rs of Sgptember 1, 1976 all 10 month employees shall be entitled
to ten G0 sick days ssch school year and all 12 month employees
shall be entitled to twelve (12) sick leave days per year. Such
leave is authorized as of the first officiel dav of said school
year whether or not they report for duty on that day. Unuged sick
days shall be sccumulated from year to yesr with no maximum limite

«lle
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1. If scoumulsted sick leave is used up, an employee shall receive
the difference bstuween the contract salary and the substitutels
pay for the duraticn of the year (July 1 - June 30,

Employees shall be given a written aczounting of accumulated sick
leave days no later than September 15 of each school year.

Unused personal days shall be converted to accumulated sick days.

ARTICLE 17
TEMPORARY LEAVES OF ABGENCE

Types of Leave

As of the beginning of the contract (July 1), employees shall
bz entitled toc the following temporary nonaccumulative lesves
of absence with full pay each school year:

1. Four (4) days leave of absence for personal, lenal, religious,
business, household or femily matters which require absence during
school. Application to the enployees immediate superior for par-
sonal leave shall be made at least one (1) dzy, (twenty-four hours)
bafore taking such leave (except in case of cmergenciss) and the
aspplicant for such leave shall not be required to siste the rsason
for tsking it under this ssction.

2. In the case of death of a member of the immediate family (im-
mediate fenily as here used means husband or wife, parents, brothars,
sisters, own children, grandparents and close in-law reletives) of
any employes, or the death of any relative who has lived in the

home of the employee fur some time preceding the death, such em-
ployee shall be excused without loss of pay for e period of fivs (5)
working days. Additional leave may be reguested of the Board
gocoording to the need.  Upon death in the family, the employes is
requested to arrange the details of absence from school with his
immediate sunervisor. In the event of the death of an empioyee in
the Edgewater Park School District, the immediaste supazrviscr of
said employee shall grant to an sppropriate number of emplcyaes,
sufficient time off to attend the funeral.

3., DOther leaves of absence without psy may be granted by thzs EBoard
far good reasong

ARTICLE 18
EXTENDED LEAUES OF ABSENCE

Military lsave witihout pay shall be granted to asny employes eho
is irducted or enlists in any branch of the ammed Torces of the
United States for the period of ssid service and thrae (3) morths
thereafter, or three (3) months after recovery of any wound or
gickness at time of diccherge.
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Maternity Leave

l.

26

3.
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Maternity Leaves without salary shall be granted to emplayaes
having tenure in offico.

Maternity Lesves of Absence may begin as soon as four (4) months
into pregnancy. Applicstion for a matarnvty leave ehall be
made to the supervisor not later than thirty (20) days prior 4o
the effective date of leave reguested.

Maternity leaves shall continue for one year from the timz of
initial absence and as much longer as may be necessary to ex-
tend the leave to the opening of the nexi .school year. The
Board may permit an employee to return to duty earlier if the
best interest of the schools is served therebye.

Maternity leave set forth in B-1 through B-3 shall be obiained
unless changsd by law,

Any female employee adopting an infant child shall receive
similar lzave which shall commence upon her receiving de-facto
custody of said infant, or earlier if necessary tm fulfili the
requirements for the adoption.

A leave of absence without pay up to one (1) year shall be granted
to any employee under tenure for the purpose of caring for a siock
member of the emnloyee's immediate family. Additional leave may be
granted at the discretion of the Board.

Other leaves of absence without pay may be granted by the Hoard for
gopd reasin.

1.

2o

Unon return from leave grented pursusnt to Section A of this
Article, an employez shall be considered as if he ware actively
employed by the Eoard during the leave and shall be placed on
the salary schedule at the level he would have achieved if he
had not been absoent. An employee shall not receive increment
credit for time spent on leave granted pursuant to Sections B,
C, and D of this Article.

All benefits to which an employee was entitled at the time his
leave of absence commenced, including wunused accumulated sick
ieave and cradits toward sebbatical eligibility, shzll bs re-
gtored to him upon his return and he shall be assignzc to the
same position which he held at the time said lesave commenced,

if available, or if not, to a substantially eguivalent position.

All extensions or renewals of issues shall be spplied for in writing
ard if pranted, shall be in writing. Leaves under Sscticn O of this
Article may be denied by the Board on the basis of opsrational nsed.

wilFe
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ARTICLE 18
INSURANCE PROTECTION

The Board agrees to grant to all full time employees covered under
this Agresment the Blue Cross/Blue Shield coverage granted to the
teachers employed in Edgeuwnter Park. Such benefits are to become
effective July 1, 1976, All regular part-time employess covered

by this contract, working the minimum of twenty (20) hours per wesk,
shall receive Blue COross/Blue Shield coverage granted the teachsers
employed in Edoswater Park. Such benefits ars to become effective
November 1, 1976,

ARTICLE 20
DEDUCTION FROM SALARY

The Board agrees to deduct Association membership dues in accord-
ance with present practice and state law relative to this matter.

ARTICLE 21
MISCELLANEOUS PROVISIONG

This Agreement shall be construed as though it were Oosrd and
Association Pplicy for the items contained herein for the term

of said Rgresment, and the Hoard and the Association shall carry
put the commitments contained herein and given them full force and
effect as though they were Board and Association Policy.

Pursuant to Chapter 123, Public Laws 1974, State of New Jersay:
“Broposed new rules or modifications of existing rules governing
working conditions shall be negotiated with the majority repre-
sentative before they are established®.

If any provision of this Agreement or any aspplication of this Agres-
ment to any employee or group of employees is held to be contrary

to law, then such provision or gpplication shall not be deesmed

valid and subsisting, except to the extent pezmitted by law, but

all other provisions or applications shall continue in full force
and effect,

Any individual contract between the Board and an individual employse
heretofare or hereafter executed, shall be subject to and consistent
with the terms and conditions of this Agresment. If an individual

contract contains any languasge inconsistent with this Agreament, this
Agreement, during its duration, shall be controlling.
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This Agreement incorporates tie entire understanding of the pnaerties
on all matters which wers or cculd have been the subject of negoti-~
ation. During the term of this Agreement, neither party shall b=s
required to negotiate with respect to any such mstter, whether oT
not covered by this Agresment and whsther or not within the kngtgm
ledge or contemplation of either or both of the parties gt the tims
they negotisted or executed this Agrzement.

Copving of this Agreement shall be reproduced at the expense of the
Board within thirty (30) calendar days after the Agresment is signad,
The Agresment shall be presented to all employess emploved by the
Board.

Whenever any notice is reguired to be given by either of the said
parties to this Agreement to the other, pursuant to the provision{g?
of this Agreement, either pari shall do so by selegram or registered
letter at the following addresses:

1. If by Association, to Board at Superintendent of Edgewater Park
Township Schools, 300 Delanco Road, P.0. Basverly, Nede

2. If by Board, to Association at: Presidesnt of Association
Transportation Departient
300 Delanco Road
P.0. Beverly, NeJdo

Those drivers employed for the 76-77 school year, but lald off for
the 1977-78 school year shall be entitled to the seniority and lay-
of f procedures of this contract.
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ARTICLE 22
DURATION OF AGREEMENT

A. It iz sgreed between the parties that this contract shall be
effective for the periocd July 1, 1976 through June 30, 1978.
This Agreement shall not be extended orally, and it is ex-
pressly understood that it shall expire on the date indicated
unless it is extended in writing.

B. In witness whereof the Association has caused this Agreement
to be signed by its President and Secretary and the HBoard has
caused this Apresment to be signed by its President, attested
by its Secretary and its corporate seal to be placed hereson,
all on the day and year first shove written.

ASSDCIATION BOARD OF EDUCATION
BY By .
President ' President
gy 5 ; gy
Secretary Secretary

w16



AFPENDIX A

Ponular Puns Small VUehiecle Drivers

Years 1975-77 1977-78 18976~77 197778
1 $3000 $3200 L,12 Lo40
2 2100 3400 L.26 L.67
3 3200 3500 L.4L0 L.81
L 3200 3600 L.53 L.S5
5 2400 3700 ' L.67 5.08
10 3500 3800 L,.81 5.22

N Ry .



APPENDIX B

Layoff and Recall Proczdurs

1. If a reduction of the office staff is necessary due to sconomic
reasons as determined solely by employer, the following procedure
shall be followed:

=
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The employee with the least amount of district seniority
within the affected classification will be the first laeld
off from the job but he may replace a less senior employes
in any classification provided he has the gualifications
to satisfactorily perform the job. Employees who ares dis-
placed from their jobs as a result of such bump back pro-
cedure may themselves move and replace employees having
the least saniority in any classification providing such
employee has the necessary gualifications and seniority to
paerfomm the job.

Notice of layoff to employees shall be given no later than
two (2) wesks prior to effective date of layoff.

A 1aid off employee shall be placed on a recall list for a
period of two (2) years from date of layoff, except as de-
fined under Seniority, Paragraph D%,

The employer, upon rehiring shall do so in the inverse order
of seniority. He shall rehire the last employee lald off
providing, however, that such employee has the qualificationa
for the position for which he is rehiring. Under no circume
stances shall the employer hivre from the open market while
employess on the recall list are gualified to perfomm the
duties of the vacant position are ready, willing and able

to be re-employede The last employee laid off from a job
will be the first recalled to that jobe

An employee recalled and reinstated to his former position
shall receive his Tormer rate of pay in addition to any
wage increases which were gpplied to his classification
during the period he was on the recall list. Upon recall
from layoff prior seniority shall be reinstated.

Any notice of re-employment to an employee who has been laid
off shall be made by registered mail, return receipt, to the
last known address of such laid off employes.

Unless said employee notifies employer in writing within
ten (10) days of receipt of said notice that he desires
to return, he shall forfeit all rights hereunder.



