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Appenadis
ARTICLE |
Thizs agrzzment entered inte Lhia day of v 123

by and between thnz TOWNIHIF OF ROCHAWAY, in the County of Morris
and State of New Jersey, a2 Municipel Corporation of the 3tate of
New Jersey (hereinafter referred to as the "Township"); and the
ROCRAWAY TOWNSHIP FRATERNAL ORDER OF POLICE LODGE 31 SUPERIGRS,
(hereinafter referred to as the "Union"), reprezenta the complete
and finel understanding on ail bargainable issues betwsen the

Township and the Union.



ARTICLE IF

RECOGNITION

The Township herzby recognizezs the Union as the exclusive
collective negotiating egent for 211 police personnel holding the
rank of Lizutenant and Capiain, excluding 211 police persoennel

telow the rank of Lieutenant and above the rank of Captain.



ARTICLE I

MEGOTIATION PROCEDHRES

A. The parties agree to enter into collective negotiations
over &8 successor agreement in accordance with Chapter 303, Publie
Laws of 1968, in a good faith effort to reach an agreement on all
metters concerning the terms and conditions of employment for al)
periennel in the negotiating unit for whom the Union is
eauthorized Lo negotiate in accordance with ARTICLE II,
RECOGNITION, of thiz agreement. Any agreement so negotiated
shall be applicable to the aforementioned persgonnel, szhell be
reduced to writing, shall be adopted by appropriate Resolution of
ths Township and =zhall be signed by the Township and the Union.
Th2 signature by the Union on the contract shall bz pursuant to
authorization rec2ived from the mambership and the Townszhip
rezerves the right to request proof of authorization of the
membsrship before appending its signature to any agresment.,

8. The Union shall submit its total contract propozals te
the Townszship not later than March 15t of the calsndar y=2ar in
which thiszs agreemznt expires, and sgsuch submission of proposels
shall constitutzs the opening of formal negotiations. In the
2svent the propesals are not received by th: Township by th=
aforemantioned dats, then the current agresmant shall centinue in
Full force and effect for the ensuing yezar or until a n2w

contract 1s consummated., 3



C, The Townzhip reserves ths right to present proposels of
it: cwn, 25 wzll &3 countzr-propezaels toe thoxe prezented by ths

ented to the Union

Uaiewn. Such proposels zhall be pre
Mzgotiation Committee in writing within Fforty-five (4%) days
after the initial Union proposal.

0. [t is agreed by and betweszn the parties that in order to
facilitate the expeditious resolutions of matters in dizpute
without undue delay in the course of nz2gotiations, that each side
5h2l1 normally limit its negotiating committee to not more Lthen
five (%) mambercs.

E. Thes Township eqgrees Lo furnish the Union in rssponse to
reasonable requests made by the Union, from time to timez,
information and date concerning the Township which the Union may
require in connection with negotiations, Nothing contained
herein shall impose any obligetion on the part of the Township to
disclose any information which may be classified as privileged

and/or confidential.



without limitation, e&ll powerz, rights, authority, duties and

ARTICLE [V

MAMAGEMENT RIGHTS CLAUSE

£F. Tihe Toewnsinip hereby retaine and rezserves unto its=1r,

K

responsibilities conferred upon and vested in it prior to Lthe

signi
State

Timit

ng of this agreement by the Laws and Constitution of the
of New Jersecy and the Unitad States including but without
ing thz generality of the foreqgoing, the following rights:
1. Tao the exescutive management and administrative control
of the Townshig government and its properties and facilities
and the ectivities of its employszes;

2. To hire 211 employees and subject to the provisions

of law, to detarmine their qualifications and conditions
for continuzd employment or assigoment and to promote and
transter zmploysss;

3. To =zuspend, demote, disgchargs, or take cther
disciplinary action for good and just cause, according to
law;

4, To promulgate rules and regulations, from times to
tims, which may effact the ordarly and efficient
administretion of Township qgovernmsnt. Propossd new rules
or modifications of existing rules governing working

conditions shall be negotiated with ths majority

(W)}

represeniative before they are establicshed.



€. MNothing containsd hsrein shall be construad toe deny or
rzstrict the Townthip of its pow2rs, rights, auvthority, dutizs
eand responzibilitiss under R.3. 40 and R.5. 11 or any other
natigenal, stete, county or local laws or ordinanczs.

C. The Chief may from time to tims call general police
me2tings not to exceed four (4) annually. The partiesz agree that
no pay be made to employees covered by this agreemant for
attendancs at said meeting. Attendance at said meetings shall
not be made mandatory. Howesver, members will make every effort
to attend., Notice of such mesatings will be posted at least one
(1) weak prior to said meeting.

D. On thirty (30) days motice, the Chief and/or the Mayor
may require employses to attend one (1) ceremonial day annually

for tha purpose of inspactions, awards, etc. without pay.



ARTICLE V

EMFLOYEES® RIGHTS

A, Acoredited non-employszs ragprezentatives of the Union may
tnter Township facilitiss or premisesz at reazonable hours for the

+ of obszerving working conditions or azsisting in the

o
|
I}

o)
[a]
w

gdjuztmsnt of grievances. When the Union d2cides to have its

tentative enter Township facilities or premises, it will

-
T
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regquecst such pearmission from the appropriats Township
represantative. Such permission will not be unreasonebly
withheld, provided thare shall net be interference with th;
normel operationz of the business of the Township government or
normal duties of employees,

E. Two (2) shop stewards may be appointad to represent Lthe
Union in grievancess with the Township.

L. The shop stewards of the Union will have the right
during the businezs day to investigate any prcoblems with working
conditions or contract violations without said time being
dzductsd Frem his working time,

D. Gne (1) delegate and one (1) alternate delcqgate

[ Y
dn v

nding the FOP convention will b2 given tims off with pay.
Each delzgate and alternate delsgete attending the FOF
convze=ntion will be rzimbursed for his evpenses up to an amount of

$200.00, and will bs given time off with pay, ample travel times



Lo end from the convzntion tecativa. The Union shall notify Lie
Chisf, et l=2azt thirty (3D) days in advancs, of the dat=s of tha
cenventian to ke attendsd, This paregraph D shall be construesd
ez providing an z2=prees Jlimitation of two (2} Superiors per

convention.

are

€.

In an 2ffort to insure that departmental investigaticns

conducted in & menner which iz conducive to good order and

discipline, ths following rules are hereby adopted:

1. The interrogation of a member of the force shall be
at a regasonable hour, preferably when the member of ihe
force 75 on duty, unless the exigencies of the
investigation dictate otherwise.

2. The interrogation zhall take place at a location
designated by the Chief of Folice. Usuelly it will bae
at Pelics Headguertars or the loscation where the
incident 21legedly occcurred.

3. The member of the force shall- be informed of the
nature of the investigation before any iInterrogation
commenc23. Sufficiant information to reasonably
appraize Lh2 msmber:z of the allegations should b=
providsd. If it i35 known that the member of the force
iz being in%erroqated az 2 witness only, he should bs so
informed at the initiz]l contact.

4. The quz2ztioning shall be rzezonable in langth.
Fifteen (15) minutes time shall b2 provided for

perzonagl necessitiss, meals, tzlephones calls, and

Ut

o

rest p2riods at the and of every twe () hours,



The mzmbser of tha force shall naot be subject Lo any

W

stffensive lemdguags, nor shall h: be threatensd with
rransfer, dizmissal or other disciplinary punishmznt.

Ho promiss of reward shell be made as an induc:mzsnt to
answaring questions.

€. AL every stage of the proceedings, the Departmant
thell afford an opportunity for a member of the foree,

if he so requests, to consult with counsel and/for his
Aszociation r2presentative before being questioned
concarning &2 violation of the Rules and Regulations
during the interroqation of a member of the force, which
shall not delay the interrogation beyond one (1) hour for
consultation with his Azsociation representative, or more
than two (2) hourz for consultation with his attorney.
However, this paragraph =hall not apply to routine day-
to-day inveztigations,

7. In cases other than departmental investigations, if a
mamber of thz force is under arrzzt or if he is a suspect
or the target of a criminal inveztigation, he shall be
given his rights pursuent to the current decisions of the
United States Supreme Court.

g. Mothing herein shall b2 construed to deprive th=
Departmant or its officer=s of the ability to conduct the
rautine and daily opsrations of the Department.

ER Departmental investigations shall no: be conducted

By an Officer of leszszer rank than that of ths Ofificer

undzr Inveztigation, gl



F. o Tull tims emnloyze covered by thia Agrezemeant shall pe

replaced by a nun-pelice oificer, part Lim: or othsr perzonn=2].

t preszatly Filled by @ full time cemployce covared by this

w

Moo po

Agreement :hell b2 covared by any non-police officer, part tims

or other personnel,

10



SALARY
TITLE 1/1/91 - 1/1/92 - 1/1/93 -
12/31/91 12/31/92 12/31/93
: " v 7o
Lieutenant $50,920 §53,975 §57,485
Captain $54,212 $56,700-557,464 $61,200

Lieutenrants promoted to Captain in June 1992 will be
compensated at the rate of $56,700 per year efifective
July 1, 1992, Effective January 1, 1993, said officers will be
paid at a rate of $59,332 per year through June 30, 1993.
Effective Juiy 1, 1993, said officers will receive a salary of

$61,200 per year.

Sergeants promotec to Lieutenant in 1992 will be compensated
at the Lieutenant annual rate in 1992. Effective January 1,
1993, said Lieutenants wiil be compensated at a rate of 555,730?
per year. Effective July 1, 1993, said Lieutenants will be

compensated at a rate of §57,485 per year.



ARTICLE Vil

HOURS aNDG OVERTIME

#. AY) zuperiaor officers covsred by this Agreemznt will be

comp=nszated Fifteen (13) days off psr y2ar for their on-call

ztatus for the duration of thiz contract. Police Officers

promozed to a supzricer office position will be compensated on a

pro-rated basis,



ARYICLE VIITH

THIRD-PARTY ASSICGMMEMTE

1. Eff=ctive Januwary 1, 1392, a1l Folice Officers will b=
cligible to engange in third-party azsignments,

All outside dsteils shall be subject to ths approval of

(o]

the Chisf of Police or hisg designee., No employee iz 2allowed to
engage in third-party work activity on his own without the
knowledge and contant of the Chisf of Police or his designes.

3. Once 2 written request for Police Sarvicss has been
apprevad by the Chisf of Pelice or his dezignes, the assignment
of police percgonnel shall be made in accordance with a rotation
list for this purpose.

4. Any employse covered by this Agreemznt who i3 not in
gwod standing with the Department (i.s. on disciplinary layoff,
#tec.) will not be considered for azssignment for outside details.

5. Workers” Compensation will protect the police officer
while he is on the third-party worksite. The police officer will
nut be covered under Workers’ Compensation to and from the
third-party worksite,

€. The polics offic2r working on third-party assignment
will bes paid at a ratse =stablishzd by this Article. Third party
work hours zhall be dez=m2d to be =xeclusivs of the reqgular
municipal work wzek and shall not qualify for any Township

benafit,

13
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D¥ficarz working third-party assignments may, et no cozt
to the Township, wear a Clazs B uniform whars appropriats with
the prior egprovel of bthe Chielf of Police.

S Sinces third-party work is on the police officer”s own

free time, the officer may only carry his authorized

L]

municipally-issued weapon while on third-party work assignmantse,

%, The Township agrees to bill the regquesting paerty for
services rendered end =hall make payment to the Employee in tha
first pay p=rinod following rsceipt of paymsznt by thes Township,

109, The rate for third-party work =hall be sat 2t 328:00 per
hour, effective January 1, 1992 through Dec¢ember 31, 1992 and
$32.00 per hour effective January 1, 1993 through December 31,
1993 whiech =2hell b2 in accordancs with I[tem £, above. Should e
third party contractor honoer an hourly rate l#ss than these
values, the Township will not make up the difference.

1. The Township wili charge an administrative fee to the

requesting party.

2. The Chief of Police or his designez, shall allow an

officsr to engage in third-party work provided that the officer

ah

has hzd at least an cight (2) hour time lapse both prior to and
after any =ight (8) or twalve (12) hour shifi of normal poelice
waork, a third-party assignment or any combination thesrsof.

13, Any additional eupenss thet mey ariss dus to an officar

performing @ non-police funetion whil2 on a third-party work

¥

assigament shall be the s0le responsibility of the employes

VI



ARTICLE T¥

LOMGEMITY
A. In additicn rto base pay, the Emplioyer agress to pey

longzvity to employzss covared by this Agresmeant a3z followz:

1/1/91- 1/1/92- 1/t/93-
12731791 12731 /92 12/31/33
Aftar:
7 yearsz’ service 700 725 725
12 years’ service 1,000 1,025 1,025
16 years’ service 1,500 1,82% 1,526

g. tach applicebls payment shall be made in full by
separate check at the time of the third payroll after
January lat.

€C. A condition precedent relative to longevity eligibility
is as Yollows: Years of service relatez only to length of
service ag a sworn Police Officer in the employ of ths Township
of Rockaway.

D. The Township shall circulate for verification, a list of

sworn Police Qfficers and their individual dates of hir= a sworn

pelice officsrs in Fockaway Township. That list as coenfirmed
shall be append2d to thes agreemant for the purpose of datermining

£ligibility For the application of longavity payments.

15



ARTICLE X

EDUCATIONAL BEMEFITS

AL Reimburzement for Celieges Courses: - The Township eqress

to r2imburse ene hundread percent (100%B) of tuition and beoks for
ail employees enrollzd in an accreditzd coursze of study at any
stetes collzge, state university, or county collesge towards an
Agzociate, Bachalar, or Masters® Deqre2 in Police Science or
Publiec 3Safety, Social Science (where Union can correlate as
Felice Science) Juris Doctor Degree (or its eguivalent), Ph.D.,
¢r other related field as approved by the Buzinzss Adminis;rator.
if monies for such tuition are not available through other
governmental source or any other source other than the individual
employze.

Al. Out-of-State Schogls - Township will consider

attendancs a2t out-of-state collegs or university. If parmizsion
te attend an ocut-of-state college or university is granted and if
monies for such tuition are not available through other financial

aid, the Township will reimburse tuition in accoerdance with the

prszvailing tuition scheduls of William Paterson State College.

in
in

Motice und2r this S2cticon shall be mads for th: Eusine
Administrator’s approvel prior Lo enrollment.

8., Reimbursement Requirements - Mon-trenzferable credits

and grades of "D" shall not be rzimbursed in any mennzsr. To
qualify for reimbursemesnt for tuition and books und=r paragraph A

" (" "

apove, a grade or bettar i3 required For undergraduate
reimburzement, and a "B" grads or batter i3 reguired for greduate

reimoursem=nt . 16



. Feimturzemeantl Procedures - To qualify for reimbursamant,

t be zubmittited to bLhe

w

unnder pardgrecih A above, 2 re2quisition mu

s

Townshig on thes form and in Lth2 mann2r prz2scribad for payment of
all vouchz2r3, to which thers must be ettached:
1) A cartificate or greds report From the institution

giving the tirls of the approved coursz, and indiceting

successful completion 25 outlined in paragraph B abova; and

A receipted voucher for tuition costs indicating that it

[gN]
Y

it payma2nt for the zpecifically approved course at the
institution in gquestion; end

3) A receipted voucher for the costs of books purchased é&nd
required in connection with the approved course, .-

All vouchsrs fer tuition end book reimbursement shall be
submittsd to the Administrator within sixty (£0) days of receipt
of document of the particular semsstesr in which the coursss are
teken. All monies due shall be paid within thirty (30) days of
recezipt by the Townzhip of all dozumentation,.

D. College Incentive Proagram

1) In addition to the bass salary hersin stated, all full
Lirme active polica officers ghall receive 512.00 per credit
carned threough and including completion of Juris Doctor Degres
(or itts zquivalznt) or Ph.D. Ail coliege incentive paymsnts
shall bz made in & Tump sum on the second payday in Jdanuary of
cach year, and shall be determinad with reference to credits

s 0f the prec2ding January lst. 17

44
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2) Any =mployes participating in this program who fails to
cantinues his =2ducation fer more than on: (1) yeer without the
Tewnzhip s parmizzion, shall lose Lhe doliar remuneration givsn
for ths: educationel credite acquired. However, an employee zhall
ret Toss the dellar renumaration attained for the completion of
an Azzociate’s Degree in Folice Science or Public Sefety or other
related field as approved by the Administretor if he Fails to
coentinue his education for more than one (!) ya2ar towerds a
Eachszlor s D=gree or ; Mastar’s Degree or Juris Docteor Degrs2 (or
itz sequivalent) or Ph.D.

3) Any employee with existing credits must complete one (1)
ipproved course towards the Police Science or Public Safety
Azsociate Deqree or Bachelor Degree or a2 Master’s Dzgree or Juris
Doctor D2gree (or its equivalent) or Ph.D. or othar releated field
as approved by ths Administrator in order to gain the doller
renumeration beneafit for the existing credits held. Al]
documents currently in the Township’s possession shall be proof

for payment of college incantive monies.

4) Any employes achieving a law degree in this program
shall agree to serve tha Township in the lagal field for a

mutually agre=d period of time.



ARTICLE XI

Lry

XPENSE REIMBURSEMENT

A. Pny empioyee who expends money legitimately as 2 part of
nhis official duties will be reimbursed by approved voucher or
petty cash for the money expended, provided that maximum
reimbursement for dinner shall be $10.00, for lunch shall be
$6.00, and for breakfast shall be $4.00, and provided further
that proposed travel and lodging expenses shall be submitted for
prior approval of the Chief or his designee.

8 It is agreed between the Union ané the Township that zii

travel reimbursement regarding use of employee's automobile for

Township business will be at $0.25 per mile. Employees may use
their personal automobile only if a Township vehicle is
unavailable or if inappropriate as agreed by the Chief of Police
or his designee. Mileage computations will be determinec irom
the Municipal Builéing or the employee's home, whichever is less.

Receipted tolls an¢ parking expenses shall also be reimbursed.

19



ARTICLE XII

&3]
=

A

—
2
For)

BEREAVEMENT L

Employees snall be granted fime oifif without deduction from

rom date oZ death through

™h

pay fcr death in the immediate family,

i

5

the day atter the

I

uneral. "Immediate family" means father,

Fh

moither, stepfather, stepmother, spouse, child, foster child,
stepchild, sister, brother, brother/sister—-in-law, niece, nephew
mother-in-law, Lather-in-law, or grandparent of the employee or

mployee's spouse. It shall also include relatives of the

)]

employee residing in the employee's householid.

20



ARTICLE XI1X

UNIZORM REPLACEMENT

A. Effective January 1, 1991, members oif the Department
covered by this Agreement will receive a ciothing maintenance and

clothing allowance as follows:

i/1/91 1/1/92 1/1/93
Maintenance $500.00 $525.00 $600.00
dliowance 800.00 850.00 875.00

Uniform alilowance shall be paid by the third pay period of
the year. Uniform maintenance will be paid by the twelfth (12th)
pay period of the year.

B. Uniforms or clothing worn while on duty or in the line
of duty that become torn or ripped or lost will be replaced by
the Department. Personal proverty of an emplovee used in police
duty will also be reimbursed, provided that the Township's
obligation shall not require the expenditure of more than $200.00

per incident per item.

21
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ARTICLE X1V

GRIEVANCE PROCEDURE

A, DEFINITIOMS:

1. A "Grievancs" is a cleim by & member of the
Departmsnt arizing out of the interpretation or application of
this agreement or @ claim of lack of equality in treatment in
employmsnt or promotion,

2. An "aggrieved member of the Department” is the
person or perzons making th: claim.

3. A "party in interest” is the member of tha
Dzpartment or persons making the cleim and 2ny person who might
Se required to take action or against whom action might be taken
in order to resolve the claim.

E. FURPOQSE:

The purpose of this procedure 18 to secure at the Towest

pozsible ievel, equitable solutions to the problems which may

from time to time arise affecting the members of the Department.

Both parties agree that these proczedings will be keot as

informal and confidential as may be appropriate at any level of

the procsdure. It is hoped that, if ths offic=2r doez not desire

[

to uze this grisvancs procedure, that whatevsr grisvance hz may
havs zhall be brought up at the quarterly grigvance mez2ting which

can be ected on informally,



I8

¢. FROCEDURE:

1. All grievences and retponzes shaell b= vanitietsd in
writing end zhell procz2d in writing though 211 steps. To b=
effectivs, such writlen Grievancee musi s+t forth in detairl the
facts underlying ths grievance, the specific contract provisions
at issus, the relief sought, and & detailed statement of the
rzasons why the decictions rendered below (if any) are claimed to
bz unsetisfactory to the aggrieved person.

2. An &sqgrieved member of the Deopartment shell notify
the Police Chiesf, in writing, of the nature of thz grieveance
within tz2n (10) days of the event giving rise2 to thz grievance.
Within five (5) days of receipt of ths notice, the Police Chief
shall meet with the aggriesved officer and attempt to adjust or
resolve such grievance, The Police Chief shall rznder his
decisgsion, in writing, within five (5) days after such meeting.

3. If the grievance is not resolvaed to thes satisfaction
of the a2ggrieved member of the Dazpartment, he may present the
grievance to the Administrator, in writing, within ten (10) days
after the receipt of the decision of the Folice Chizf. The
norice thall szt forth the nature of the griavance and the
rezsong h: 15 dissetisfied with the decision of the Police Chiaf.
In caze of disciplinary action, the written noticz to the

Administrator zhall be presented within tzn (10) deys after the

23



rezoipt of the Falice Chisf*s decizicon, Within zeven (7) days
af ter bh: Admirictrator receives such a notices, he shall earrang=
e mest with ths eaggeizsvesd member of the Departmant and attbtzmpt
te edjust or rezolve such grievance. The Administratcr shell
rendsr his decisien, in writing, within ten (10) days after such
ms+ting,

4. Ii such a grievance iz not resolvad to the
tatisfaction of the aggrieved membzr of the Department, he may
within fifteen (15) days after receipt of the Adminisirator s
decizion, netify the Administrator in writing, that he wishes to
teaxe the matter to binding arbitration.

a. Within ten (10) days after the service of such
written notice of submiszion to arbitration, the Administrator
and the aggrieved member of the Dzpartment shall selsct a
mutually accepreble arbitrator according to the rules and
procedures of the Public Employment Relations Commission.
However, no arbitration shell commence within thirty (30) days of
thez Administrator’s decision. If during such tims the member of
the Department elects to pursue the Civil Service Appellate
remzdies, tha matisr ghall be withdrewn and no arbitration
h:aring shell be heard,

b. The arbitrater selected shall hold hearing

promptly and shall issue his decision not latar than twznty (20)

deyes from the date of the ¢lose of the hearing, or, if cral



% .
hearings heve been waived, then from the date Lhe Final
statzmznts &nd proof on ths iezuzz ars submitted Lo him. The
arcitrator s dzcizion shall be in wrikting and zhall 3zt forth his
finding:z of fFact, reasoning and cencluzions on the issues
submitted. Thes arbitrator shall be without power or authority to
modify, add te, subtract from, or in anyway whatsosver alter the
provisions of this Agreement, The deciczion of the arbitrator
shall be submitted to the: Administrator and the aggricved member
of the Cepartment and shall be binding on the parties.

c. All the coste of the arbitratien, including ‘the
cozts for the szrvices of the arbitrator, but not including any

attorney’s fees, shall be borne e2qually by the Township and the

aggrisved employee.



ARTICLE XV

SICK LEAVE

11 offtcers zhall rsccive one (1) dsy pzr month during

-

firat calendar yzer of zervics and fifte=en (1%) days per year in
szeond and all subsegusnt years szrvice. All unused s=ick leavs
will be accurmulative for length cf service.

8. Sick leave may be utilized by employees when they ore
unable to perform their work by reason of personal illness,
accident, or éxposure to contagious disease.

C. If an employee in the line of duty is incapacitated and
uneble to work because of an injury, he shall be entitled to
injury leave with full pay during the period in which he is
unable to perform his duties, as cartified by a physician
designated by the Township. Suen payments shall be discontinusd
wh2n an employes is placed on dizability leave or pension, and
reduced by any payment recsived by Workmen’s Compensation.

D. REFORTING OF ASSENCE ON S[CK LEAVE:

. If an employee 1s absent for reacsons that 2ntitle
him to asjck leave, & superior thall bs so notified prior to the
smployes’s starbting. Employe= shall attempt to report such
anticipaied absence ab least two (2) hours prior to the start of
his assignment.

a. Failure to notify a suparior may be a cause of
denial of the wuz: of 2ick leave for that abszence and constitute a
cause for disciplinary a=tion.

b. Absencs without notice for fivae (5) consecutivas days

zhalil conztitute a resianation, Z6



E. VERIFICATION OF SICK LEAVE:
I . An emplay=2e who zhall b= abssnt on =zich leave For
Taur (&) or mare conctaculive working days 2hall be requirad to
rubkmit ezcepteble medical evidence substentiating ths 1llness,
Thz Townzhip may require proof of illness of an employez on

Yeave, Abusge of sick leave shall be & causz for dizciglinery

2. In case of leave of absance due to exposure to
contagious dissase, e certificate from & qualified physician
shell be required. A copy of ths certificete shall be mads
availabls to the Township Health Dapartment. |

3. The Township may require an =zmployese who has besn
absent bacause of personal illness, as a condition of his return
to duty, to be exemined, at the zxpense of the Township, by a
physician designated by the Township. Such e2xamination sthell
zstablish whether the employee is capable of performing his
normal duties and that his return will not jeopardize the health
of other employees. Upon return to duty, an employee may be
azsignad light duty during a temporary recuperative period of
thirty (30) days if agproved by th2 Chisf and substantiated by
medical examination.

F. PAYMENT FOR UNUSED ACCUMULATED SICK TIME AT CESSATION
OF EMPLOYMENT:

1. Upon cessation with th: Township of Rockaway, every

emoloyse with less than 25 yearz zervice to the Township will be

paid ane-npealf (1/2) pay for vnussd zick tima. 27
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a. Upon cessation of empioyment witk the Townsnip of
Rockaway, employees with twenty-tfive (2Z5) or more years of
service witn the Township shall receive full payment for all
unused sick time.

b. The Township agrees to a deferred compensation
plan. 1In order to enroll in the Program, an employee must
maintain a ninety (90) day sick leave bank. Thereafter, the
employee may seli to the Township a maximum of twenty (20) days
of which no more than five (5) days may be vacation days. The
vacation days may not be sold back until all sick days above
ninety (90) are useé. Employee must notify the Business
Rdministrator, in writing, no later than November lst of prior
year as to how many days will be solid back to the Township.
Reimbursed sick/vacation time will be payabie within thirty-five
133) dafs after final budget adoption by thé Rockaway Township
Council by cash payment to the empioyee or to the deferred

compensation program.
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ARTICLE 4VY1

VACATIOMNS

in

Up ta an= (1) year of serviez, onz (1) working days’

T

vacaticn for =ach mopth of s=rvige; after one (1) y=zar and up to
five (5§) y=ars of service, twelve (12) working days’ vacation;
From six (6) veears and up to ten (10) years of servica, Ffiflesn
(15) working days” vacation; and arter ten years, one (1)
edditiona]l day for each year of s=srvice with a maximum of twenty
(20) working days’ vacation. Effective Januwary 1, 1392, one
additienal vacati;n day will be granted for each year after
twaenty (20) years service to the Township to a maximum of
twenty-five (Z5) days vacation time. Where in any calendar year
the vacation or any part thereof is not granted by reeson of
pressure of municipal business, such vacation periods or parts

thareof not granted shall accumulats and shall be gqranted during

the next succeeding calendar year.

29



ARTICLE XVII

HOLIOAYS
A. The members of the department will bs grented ziztesn
(16) holidays which shell b2 tahen as part of their vecetion tims
during the current year of the contract. Vecation tims will be

grantad with the eapprovel of the Police Chief,

30



ARTICLE XYILI

HOBFITALIZATION AND MeD!CAL CSEMEFITS

AL The Townszhip shell continues Lo provids earnllment in the
hoszpital 2nd medical benefits program, tn: dentel expense
insurence and the prescription insurence presently in existencs;
az well 2as Major Medicel and Rider J coverage and enrollment in
prescription eys glass plan and a disability insurance plan.

g. In th2 2vent enabling legislation is passed or improved
State Blue Cross/BEluz Shizld Plan is adoptad, this contract can
be reopened to negotiate the hoszpital and medical benefits only.

C. Union aqgrees to a szlf-insured hospitalization, medical
benefits and dental insurance plan supplies through thes Morris
County Joint Insurance fund when available, provided that
coverags under the Joint Insurance Frogram will be equal to or
bettsr than coveraqe currently in existence.

Frior to entering the Joint Insurance Program, the
Townzhip will insure that equivalent or bestter coverage is
available. [f such & plan is not available, the Township must
negotiate with the FOP the benefits plan to be entered.

Until such time that the coverags describad in
paragraph | avoeve is available through the Joint Insurance Fund,

th:z Township agrets to continus to provide currsnt cecvsrages.



ARTICLE XIV

RETIREMENT AND INSURANCE

A. It is agreed by and between the parties that the
presently existing pensior coverage by the Police & Firemen's
Retirement System of New Jersey will be maintained and continued,
and further the current life insurance policy with the
Massachusetts Mutual Insurance Company or an insurance company
authnorizec to do business in the State of New Jersey b=
continued.

B. The Township will provide for the continuance of
nospitalization, medical, surgical, major medical, health, life,
and accident insurance coverage and the employer will assume the
entire cost of such coverage and pay all the premiums for
employees and spouse and/or dependents who have retirecd after 25
Years or more of service with the Township or retired on a
disability within a state-administered pension plan or any

retirement covered in Chapter 88 Laws of 1974.
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ARTICLE XX

SALARY DEDUITIONS

b3

The Township agrees to d2duct From the salaries of its
employess, subject to this Agreement, dues for th: F.O.P., in the
armount to be edvised by the 7.0.P. each pay period; Such
dsductions shall be made in complience with Chapter 310, Fublic
Laws of 1967, N.J.S.A., (R.S.) 52:14-15.9 (&) as amended. The
Tewnship shell re2mit the dues deduction to secretary on the tenth
(10th) day after the last payroll paid for the prior month.

BE. If during ths life of this Agreement there shall be any
chang=z in the rate of membership dues, the F.0.P. shall furnish
to the Township written notice thirty (30) days prior to the

effective date of such change,

The F.O.F. will provide the necessary chzckoff

9

authorization Form and ths F.0.P. will sacure the signatures of
its members on the forms and deliver the signed forms to the
designated Townzhip officials. The F.0.P. shall indemnify,
defend and save the Township harmlezs against any and all claims,
demandz, suits or other forms of liability that might arisas out

of

or by reason of ths action taken by the Township in reliance
upon the galary d2duction authorization card submitted by the

F.O.P. to the Township.



ARTICLE XX1

NO STRIKE CLAUSE

A. Th2 Unien convenants end agress that during the term of
thiz Agrezament neithszr thz: Union nor eny perscn acting in its
bzhalf will cause, authorize, or support, nor will any of its
members take part in any strike, (i.e. the concerted failure to
repoart fer duty, or willful absence of an employee from his
pesition, or stoppages of work or abstinencz in whole or in peart,
from th: full, faithful, and prbper performance of the empnyees'
duties of employment) work stoppege, slow down, walkout, or other
job action ageinst the Township. The Union agreaes that such
action would constitute a material breach of this Agresment,

e. In the 2vent of a strike, slowdown, walkout, or other
job action, it is convenanted and aqgresd that participetion in
any z3uch activity by a Union member shall entitle the Townahip to
invoke any of the following alternatives:

1. withdrawal of dues deduction privileges;

such astivity shall be dzemed grounds for

(a8}

tzrmination of zmploymsnt of such emgployees or employzes, subject,
howsver, to th= application of the Civil Szrvics lLaw,.

C. The Union will actively discourags and will taks
whatever affirmative 3teps 2re necessary to prevant or tarminate

any sirik=s, work stoppage, slowdown, walkout, or other job action

L
i

againzt the Township.



I
/.

D. Mothing contatned in this Aqrezm=nt shall be construsd

.

to =2k and obtain

te limit or restrict the Township i its cight

[
ruch judiciel relief as it mey bs entitlzsd Lo have in law or in

equity for injunction or damagss or both in the event of such

breach by the Union or its membaers,

)
(8]



ARTICLE XXIi

HON-CISCRIMINATION

/. Thers shall be no discrimination by th2 Townzhip or the
Unian egainszt &n employse on egcount of age, race, celor, creed,
fex, or national origin.

E. There shall be no dizerimination, interferencs,
restraint or coercion by the Township or any of its
reprezentatives against any of the employees covered under this
Agreemznt because of thair membership or non-memberszhip in the
Union or because of any lawful activities by such empioyee on
behalr of the Union. The Union, its members and agents, shall
not discriminate eagainst, interfere with, restrein or coerce any
employzes covered under this Agreement who ere not members of the
Union end shall not =olicit mambership in the Union for the

Fayment of dues during worhing time.
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ARTICLE AXEII

LEMGTH OF AGREEMEMT aM0 RETRCACTIVITY

The term of this Agrzement shell b from January 1, 1331 Lo

Decembxr 31, 19%3., All =zalaries and wages (including overtimsz)

stated herein to be applicable to calendar year 1991, shell be

paid retroactive to January 1, 1991, or to that date on which

members of the Departmznt shall have bezn employed, if later.
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ARTICLE XXTV

FUULLY BARGAINED CLAWUSE

& This Agrezment r2preseats and incorporates the complate
and 7inal undsrstanding and s=ttlement by the parties on 21]
targainabls issuss which were or could havs beasn the subject of
negotiations during the term of this Agrezment. MNeither party
will be required to negotiate with respect to any such matter
whether or not covered by this Agreement and whether or not
within the hnowledge or contemplation of either or both of the
partizes at the timz they neqotiated or signed this Agreement,

2. This Agreesment shall not be modified in whole or in part
by the parties except by an instrument in Qriting duly executed

by voth parties.
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ARTICLE XXV

MISCELLANEQUS FROVISTONS

A. COMFENSATOGRY TIME OFF:

Whenzver & Federal, State, or local holiday has been
declarsd which is not one of the regular holidays under the terms
of this Agreement, then all officers shall be allowed
compensatory time cof f for said Federal, State, or lTocel holiday

to be taken in acecordence with Article VIIIL,

L]
e}



ARTTICLE X4AVI

CEFARAEILITY AMO SAVIMGY

if any provisions of this Agreemznt or eny application of
the Agreement to any employzs or group of employees is held to be
invalid by operation of lew, executive order or by & court or
other tribunal of compstent jurisdiction, such provision shall b=
inoperative, but 211 other provisionz shall not be affected

thereby and shall continue in full force and effect,
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TOWNSHIP OF EDQCKAWAY

By,

WITMESS: WITNESS:

DATED:

39



