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AGREEMENT

THIS AGREEMENT made and entered into this 17th day of
May 1971, bet%een the Board of Education of the Township of
Cherry Hill ,fMhereinafter called the "BOARD"), and the
Communications Workers of America, AFL-CIO, (hereinafter

called the "UNION").



ARTICLE I

PURPOSE

The Board and the Union have entered into this Agreement
for the purpose of establishing conditions under which
employees, as hereinafter defined, shall be employed to
work for the Board and procedures for the presentation and
resolution of grievances, and for the purpose of regulating
the mutual relations between the Board and said employees
with a view to promoting and insuring harmonicus relations

and cooperation.
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ARTICLE IT

RECOGNITION

The Board recognizes the Union as the exclusive bargain-
ing agency within the purview of the Chapter 303 of the Laws
of 1968 with respect to terms and conditions of employment
for a unit of non-professional employees consisting of build-
ing custodians, matrons, janitors, stock clerks, groundsmen,
waxers, shift foremen, cafeteria-janitors, driver-janitors,
maintenance men, driver-maintenance men, and inter-school
messengers: excluding head custodians at the high schools
and junior high schools, engineers, cafeteria workers,
printers, security men, transportation workers --- including

drivers and mechanics, supervisory and clerical employees.
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ARTICLE IIT

UNION SHOP AND DUES DEDUCTION

A, Union Shop:

As a condition of employment, all employees covered
by this Agreement shall, ninety (90) days after the date of
the establishment of this Agreement, or in the case of a new
employee, immediately after the compietion of the probationary
period of ninety (90) days whichevef is later, become members
of the Union and remain members in good standing during the
life of this Agreement. The Union shall notify the Board in
writing of any member who fails or who refuses to abide by
the provisions of the foregoing paragraph, and if such employee
fails to comply with said provisions within ten (10) days
from the time of such notification, he shall be subject to

dismissal.

B. Union Dues Check-~off:

The Board of Education agrees to deduct from the
first paycheck of each calendar month of each employee who fur-
nishes a written authorization for such deduction on a form
acceptable to the Board, the amount of monthly Union dues.
Dues shall be 54.00 per month, or such other amount as may
be certified to the Board by the Union at least thirty (30)
days prior to the date on which the deduction of Union dues
is to be made. Deductions of the Union dues made pursuant
hereto shall be remitted by the Board to the Union at the end
of the calendar month in which such deductions are made,
together with a list of employees from whose pay such deduc-

tions were made.



ARTICLE IV

GRIEVANCE PROCEDURE

A, An employee having a grievance shall present it to
his immediate supervisor within ten (10) working days after
the occurrence of the event from which grievance arises. The
employee may have his shop steward present upon presentation
of the grievance. An answer shall be submitted within three
(3) working days.

B. If the employee or the Union is not satisfied, the
grievance shall be put in writing, signed by the employee,
and presented to the assistant superintendent for support
services within three (3) working days. The assistant super-
intendent for support services shall, within five (5} working
days of receipt of the written grievance, arrange a meeting
with the employee and the Union officer. The assistant
superintendent for support services, or his designated repre-
sentative, shall give to the employee and the secretary of
the Union a written answer to the grisvance within four (4)
working days after the date of such meeting.

C. If the employee or the Union is not satisfied with
the written answer resulting from the preceding step, the
Union shall within three (3) working days following the
receipt of the written answer submit to the assistant super-
intendent for support services a written request to refer
the grievance to arbitration before an arbitrator from within
the American Arbitration Association who has been mutually

agreed upon.
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D. Saturdays, Sundays and holidays shall not be consid-
ered working days in the computing of the time limits provided
for in the foregoing. Any written decision or written answer
to a grievance made at any step which is not appealed to the
succeeding step within the time limits provided, or within
such additional period of time as ﬁay be mutually agreed upon
in writing, shall be considered final settlement and such
settlement shall be binding upon all parties.

E. Any employee shall be entifled to the assistance of
a union representative at all steps of the foregoing griev-
ance procedure. An employee shall not lose pay for time spent
during his regqular working hours at the foregoing steps of
the grievance procedure. 1In the event that it is necessary
to require the attendance of other employees durihg any of
the above steps, such employees-shall not lose pay for such
time.

FP. In the event that a grievance is taken to arbitra-
tion, the compensation and expenses of the impartial arbi-
trator and the American Arbitration Association shall be
shared equally by the Board and the Union and his decision
shall be binding on all parties. Thg cost of any transcript
shall be borne solely by the party requesting it.

G. The arbitrator shall not have the power to alter,
amend or revise any provision of this Agreement.

H, The term "grievance” as used herein means a com-
plaint by any employee covered by this Agreement that, as to

him, there has been an improper application, interpretation,
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or violation of the terms and provisions of this Agreement
affecting said employee.

I. Where a procedure for the final disposition of any
such grievance is prescribed by law or by rules or regulations
of the Commissioner of Education orlthe State Board of
Education such method of review shall be the only remedy for

such grievance.



ARTICLE V

SENIORITY

A. Seniority for the purpose of this Article shall be
based upon an employee's continuous length of service with the
Board. |

B. All employees shall be considered as probationary
employees for the first ninety (90) days of their employment.
Probationary employees may be disciplined or terminated at any
time during their probationary period at the sole discretion
of the Board, without recourse to the provisions of the griev-
ance procedure of this Agreement.

Upon completien of such prdbationary period, their
seniority will be dated as of the date of commencement of
their employment.

C. In the event that two (2) employees commence their
employment on the same date, their respective seniority shall
be determined by alphabetical order of their last names.

D. The Board shall maintain a seniority list of
employees, copies of which shall be furnished to the Union.
The Board shall furnish to the Union copies of the monthly
meeting agenda reflecting changes in the seniority list.

E. An employee's seniority shall cease and his employee
status shall terminate for any of the following reasons:

1. Resignation or retirement.

2. Discharge for cause.

3. Continuous lay-off for a period exceeding
six (6) months.
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Failure of laid-cff employee to report for work

either, (i) on the date specified in written

notice of recslil walled seven (7) or morc calendar

days prior to such date: or

working days after date specificd in weltrer
notice of recall mailed less than seven (7}

calendar days prior to such daiv, urlazs the

employee has a justifiable excuec (00 his faillure

to return to work as provided hereir.  The Board
shall give careful consideration to an
employee's reasons, which may have rausced a
delay in his return to o™

Written notice of reczl!. 9 work shall e sent
by the Board by certifiesd mail, retusrn receipt
requested, to the eapioyee's 1ast known addressg,
as shown on the Board's person:ci records,
Failure to reporiv to work for - period of three
(3) consecuctive screduled work: «; dzyz without
notification t« the Board »r a justirialile
excuse for guch Absencce.

Failure to repori back to work immoai-:aiy upon
expiration of vacation, leave of abhze. ¢ X any
renewal thereor, unless veturn to worx ix

excused by the Hoard.

{2) withir three (3)



F. When circumstances necessitate a reduction of the
work force, the Board shall take the following appropriate
steps:

1. The Board shall advise the Union in advance of
the number of employees to be affected and the
job tities and grade levels of the affected
employees.

2. The Board shall first cbnsider for lay-off the
employees with the leasf seniority in the job
titles and grade levels affected.

3. Employees considered for lay-off shall first be
considered for filling any existing vacancy in
another job title of the same grade level provided
they have the requisite qualifications and the
ability to perform the work. If no vacancy
exists in the same grade level, the employee
sﬁall have the right to displace, in his same
grade level, an employee with the least seniority
in the job title that the employee has the
requisite qualificationg and ability to perform
the work and likewise in successively lower
grades. An employee not placed under these pro-
visions shall be laid off. These provisions

shall also apply to a displaced employee.



G. Employees shall be recalled to work from lay-~-off in
the order of their seniority, provided that they have the
requisite qualifications and ability to perform the available
work.

H, A permanent job opening in the bargaining unit shall
be posted on appropriate bulletin boards for a period of
five (S) consecutive work days. Permanent emplovees may bid
on such job openings. However, probationary enmployees are
ineligible to bid on permanent job openings.

I. In filling permanent job vacancies within the bar-
gaining unit, the Board will first attempt to £ill such
vacancies by promoting the senior employees from the next
lower rated job title who have the requisite qualifications
and ability to perform the work. Where two (2) or more
employees possess the requisite qualifications and ability
to perform the work, the employee with the greatest seniority
in the bargaining unit will be promoﬁed.

J. When a job vacancy occurs, employees in that category
who desire to transfer to another wo?k shift or to another
school and who have filed a written request for such transfer
with the Board will be permitted to make such transfer. Such
request shall be honored on the basis of the most senior
employee being given preference. Once such a transfer has
been granted, or a transfer offered and refused, the employee
applying therefor or refusing, shall be ineligible for further
transfer for a period of one {l) year. Nothing herein shall
be construed to limit the right of the Board to transfer em-

ployees as the needs of the school system require.



ARTICLE VI

LEAVE OF ABSENCE

A. Maternity Leave

1. As soon as any female employee shall become aware
of her pregnancy, she shall immediately notify her immediate
supervisor. Arrangements shall then be made for a maternity
leave of absence which will be for a minimum period of six
(6) months and a maximum period of one (1) year, with termina-
tion of work normally to be no later than four (4) months
prior to estimated date of arrival.

2. Any such employee who has been granted a
maternity leave of absence, may be required, before she is
permitted to return to active duty, to underge an examination
by a physician mutually agreeable to the Board of Education
and the employee, and any other examination deemed necessary
by the Board, so that it might satisfy itself that the
employee is physically and mentally able to perform her dutiecs
in a proper manner.

3. Time off with pay, hot tb exceed one day, will
be granted to fathers to take their wives to the hospital for
maternity purposes and also on the day of her discharge from

the hospital,



B. Personal Illness

1. An employee shall be allowed twelve (12} days
absence in any school year for personal illness, without
deduction of pay with the accumulation at the rate of one (1)
day per month.

The number of unused days in any year shall be
accumulatead from year to year, as l6ng as the employee's
employment with the Board is continﬁous. However, in the
case of a prolonged sick leave extending into a new school
year, an employee shall not be credited with the twelve (12)
days for the new year until active duty actually begins,
except as provided in paragraph 3. hereof.

2. Termination of employment shall result in
immediate cancellation of accumulated sick leave. Subseguent
re-employment shall not reinstate any old sick leave accumu-
lation, and the person re-employed shall begin anew his
personal illiness benefits.

3. The purpose of personal illness benefits is to
provide relief in case of personal sickness, personal accident
and quarantine. Any other use of sickness aliowance shall be
a violation of contract, provided, however, extension of sick
leave for employees covered by this agreement may be made at

the discretion of the Board of Education.
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4., Continuous personal illness absence of three (3)
days or more must be certified by a'properly licensed
physician.

C. Death in Immediate Family

1. In the event of a death in an employee's
immediate family, such employee shall be allowed absence with
pay not to exceed five (5) days. All such absences shall be
approved by the employee's immediate supervisor.

2. For the purposes of this section, "immediate
family"” shall mean husband, wife, father, mother, child,
sister, brother, step-parent, grandparent, mother-in~law and
father-in-law.

D. Jury Duty and Court Appearance

1. Any employee who is required by law to serve on
a jury in a court of record, upon satisfactory proof to the
Board of such service rendered, shall be reimbursed by the
Board for and during the time he is required to be in attend-
ance in court in an amount equal to the difference between
his reqular pay and his jury pay.

2. When an employee is called for jury service, he
shall be excused from work on the days when he is required
to be in court, provided, however, that if the time required
for jurylservice in any one day does not extend beyond 12:00
o'clock noon, the employee will be required to report for

work for the remainder of the day.



3. In the event that an employee is required to
appear in a court of law in a matter which does not inveolve
moral turpitude on the part of the employee, he shall receive
his regular pay for time so spent in court.

4. FEach employee requiring time off for jury duty
or court appearance shall notify his immediate superior as
soon as possible of the day or days,involved.

E. Leave for Cause

l. An employee shall be granted a leave of absence
without pay for good and sufficient personal reasons, after
reasonable notice to the Board, for a period not to exceed
three (3) months, during which time seniority shall accumulate.
If the employee overstays his leave of absence or-accepts
employment elsewhere during such leave of absence, without
the Board's permission, his employment with the Board shall
be terminated.

F. Paersonal Business

1. An employee shall be gfanted two (2) days leave
in any school year to attend to personal business.

2. Requests for such absence must be filed in
advance with the Superintendent, and on a form prescribed by
the Board.

3, Unused days in any school year shall accumulate
for purposes of sick leave from year to year, as long as the

employment is continuous.



G. Union Conferences and Conventions

The Board agrees to allocate not more than ten work-
ing days with pay, in aggregate, to delegates chosen by the
Union to attend bona fide Union conferences and conventions.
Any employee for whom the Union makes such a reguest must
present to-the Board one week in advance of the conference or
convention a written request for time oft, specifying the
dates for each occasion such emplovee is required to be abscnt.
Such request will be honored unless conditions at work at the
time are such that the employee's services cannot be spared.

In such case an alternate represecntative may be designatad

by the Union.



ARTICLE VII

WORK ASSIGNMENT

A, Except in cases of emergency or situations requiring
immediate action, all work shall be assigned to employees by
their immediate supervisor (viz. supervisor of operations,

supervisor of maintenance, head custodian, shift foreman).



ARTICLE VITI

P

HOLIDAYS AND VACATIONS

Holidays
A, The following paid holidays shall be in effect

for all employees covered by this agreement:

1., New Year's Day 7. Thanksgiving Day
2. Good Friday 8. Day after Thanksgiving Day
* 3. One day during 9. Christmas Day
Easter Week
4. Memorial Day * 10. Day during Christmas Week
5. July 4th * 11, Day of Employee's choice

6. Labor Day
* When school is closed in accordance with the school
o calendar and coordinated with the building administrator.
Vacations
A. Employees shall be entitled to paid vacations in
accordance with the following schedule:

1 week - after the completion of one (1) year
of service.

2 weeks - after the completion of two (2) years
of service.

3 weeks - after the completion of three (3)
years of service.

B. Seniority shall prevail in the selection of
vacation time off when practicable,
C. Employees shall be paid vacation pay before ilhe

start of their wvacation.



D. Vacation time off shall be taken in units of
full weeks, except that those employees entitled to more than
two (2) weeks vacation may schedule one week of vacation in
days provided one weeks notice is given to the Building
Administrator.

E. Employee shall be permitted to take their
vacation to which eligible, any time during the ensuing
twelve (12) month period after it is earned. Scheduling of
vacations shall be subject to the manpower requirements of
the school system,

F. When an observed holiday falls during an
employee's scheduled vacation, the employee shall receive an
additional day off with pay.

G. If an employee is unable to take his vacation
as scheduled, due to illness or disability, and such illness
or disability occurs prior to the employee's scheduled
vacation, the employees vacation will be re-scheduled.

H. Should an employee bhecome ill or disabled during
the course of his scheduled vacation, such portion of his
vacation shall be deemed to be sick time, provided he has
accumulated sick leave equal to or in excess of such time,
and the remainder of his vacation shall be re-scheduled
provided:

1. The employee notifies the Board immediately
of his illness or disability, and
2. The illness or disability is verified by

a competent Doctor's certificate.
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ARTICLE IX

HOURS OF WORK

A. The regular work week for daytime shift employees
shall be forty (40) hours. The regular work week for nigﬁt—
time shift employees shall be thirty-seven and one-half (37%)
hours.

B. The normal hours of work shall be as follows:

7:00 A.M. to 3:30 P.M,

7:30 A.M. to 4:00 P.M.

8:00 A.,M., to 4:30 P.M.

4:00 P.M. to 12:00 Midnight
12:00 Midnight to 8:00 A.M.

C. The work week for all employees shall be scheduled
by their respective Supervisors.

D. Overtime rotation schedules will be set up for each

school or department., An effort will be made by the Board

to share overtime work opportunities equally among the employees

on each rotation schedule on a seniority basis. The initial
overtime rotation schedule shall be set up according to the
seniority of the employees whose names appear in each
schedule, and overtime will be offered to the employees in the
order in which their names appear théreon.

If an employee refuses, or is unable to work over-
time, he shall be charged with the overtime hours offered to
him. If all senior employees are unavailable for overtime,
the work shall be performed by the employees with the least

seniority.



ARTICLE X

BLUE CROSS & BLUE SHIELD

A, Effective July 1, 1970, the Board will provide New
Jersey Blue Cross and Blue Shield coverage or equal coverage
for the employee and their dependents at no cost to the
employee. Such benefits are set forth in the booklet entitled
"HEALTH BENEFITS FOR NEW JERSEY PUBLIC AND SCHOOL EMPLOYEES.™®
A copy of said booklet has been furnished by the Board to all

employees.
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ARTICLE XTI

WAGES

A, Effective July 1, 1971, the wages for the varioﬁs
categories shall be set and paid in accordance with the sched-
ule attached hereto and marked "Exhibit A."™

B. When an employee is temporarily transferred to a
job calling for a higher rate of pay for a period in excess
of eight (8) hours, he shall be paid the higher rate of pay
for all work done on such job. When an employee is temporarily
transferred to a job calling for a lower rate of pay, he shall

be paid the rate of his normal job.



ARTICLE XII

MANAGEMENT FUNCTIONS

Subject to the provisions of this Agreement, the Boaid
regerves all rights and functions vested in it pursuant to
applicable laws and regulations and such other functions as
are normally and customarily exercised by Boards of Education

in the management of the school districts.



ARTICLE XIIT

EFFECT IVE LAWS

The Board and the Union understand and agree that all
provisions of this Agreement are subject to faw. In the
event that any provision of this Agreement shall be rendered
illegal or invalid under any applicable law cr regulation,
such illegality or invalidity shall affect only the particular
provision which shall be deemed of no force and =ffect, but
it shall not affect the remaining provisions of this Agree-

ment.



ARTICLE XTIV

EMPLOYEE UNIFORMS

A. The Board shall furnish each employee upon the comple-
tion of one (1) year of service, three (3) uniforms per year,
to be maintained and laundered by the employee.

B. Such uniforms will be issued to employees upon
requisition. The employee shall sign for the uniforms and
will be responsible for the return of the uniforms upon his
leaving the Board's employment for any reason.

C. The wearing of the uniform shall be limited to the
Board's premises during the course of an employee's tour of
duty, or in travel to and from his home to the Board's pre-

mises.



ARTICLE XV

CALL-IN PAY

A. When an employee is called into work during his non-
working hours, without advance notification, this shall
constitute a CALL-IN,

B. When an employee is notifiea during his working hours
to report to work during his non-working hours, or when an
employee is scheduled in advance to work an assignment out-
side of his normal tour of duty, this shall not be considered
a CALL-IN, but an overtime assignment.

C. An employee called in to work shall be péid a minimum
of two (2) hours pay at his normal rate of pay, the overtime

and premium rates where applicable.



ARTICLE XVI

PART-TIME EMPLOYEES

A, Temporary part-time employéés employed by the Board
for work during the summer months shall not be subject to
the provisions of this Agreement andlshall not acquire any
rights hereunder.

B. The work performed by temporary part-time employees
shall be limited to grass cutting and grounds keeping. They
shall not perform work normally performed by regular employees.

C. Temporary part-time employeés shall not be assigned
to work on Saturdays, Sundays or holidays and shall not be
utilized for the purpose of circumventing overtime treatment

to regular employees.



ARTICLE XVII

OVERTIME AND PREMIUM PAY

A. All hours worked in excess of eight (8} hours or in
excess of seven and one-half (7-%) hours, where applicable,
in any one day, or in excess of forty (40) hours, or in
excess of thirty-seven and one-half (37-%) hours, where
applicable, in any week, shall be paid for at the rate of
time and one-half (1-%) of the employee's basic hourly rate
of pay.

B. All hours worked on a Saturday shall be paid for at
the rate of time and one-half (1-Y%) of the employee's basic
hourly rate.

C. All hours worked on a Sunday or observed holiday
shall be paid for at the rate of double time (2x) of the em-
ployeet's basic hourly rate,

D. Payment for all overtime worked shall be paid for

not later than the close of the next following pay period.



ARTICLE XVITI

EFFICIENCY REPORTS

A, Each employee shall be given an efficiency report
every six (6) months.

B. The employee and the Local ﬁnion shall be notified
immediately, in writing, of any serious infraction which may

affect the employee's future status.



ARTICLE XIX

TERM OF CONTRACT

This Agreement shall become effective July 1, 1971, and
continue in effect until June 30, 1973, and from year to year
thereafter unless and until either of the parties desire to
change or terminate the same. The party desiring such
change or changes or termination shéll notify the other party
in writing of that fact prior to October 15, 1972, or prior
to October 15th of any subsequent year, and after such date

negotiations shall commence.

IN WITNESS WHEREOF, the parties hereto have caused this

Agreement to be executed on their behalf.

BOARD OF EDUCATION OF THE

HIP OF CHERR HILL

COMMUNICATION WORKERS OF AMERICA,
AFL-CIO

sy ol (0]

Witness:

%%2’ st 2. “‘2@ A



“EXHIBIT A"

GRADE T GRADE III
Matron Elementary Head Custodian
Wax Crew Leaderman
GRADE Il Grounds Crew Leaderman
Utility Crew Leaderman
Janitor '8hift Foreman, Jr. H.S.
Groundsman Bus Driver - Janitor
Cafeteria-~Janitor Assistant High School Stock Clerk
Wax Crew’ Maintenance Assistant
Megasenger

Utility Crew
Janitorial Stock Clerk
Maintenance Helper

GRADE IV
Shift Foreman-Sr. H.S.
Maintenance Man
High School Stock Clerks
GRADE V

Senior Maintenance Man
Haead Groundsman

SALARY SCHEDULE

EFFECTIVE July 1, 1371 TO June 30, 1972

lst Year 2nd Year 3rd Year 4th Year 5th Year
Grade T 4210.00 4485,00 4760.00 5035.00 5335.00
Grade II 5390.00 5695.00 5970.00 6270.00 6575.00
Grade III 5860.00 6160.00 6435.00 6740.00 7015,00
Grade 1V 6325.00 6630.00 6905.00 7205.00 7480.00
Grade V 6575.00 6850.00 7156.00 7425.00 7730.00



SALARY SCHEDULE

EFFECTIVE JULY 1, 1972 TO JUNE 30, 1973

1st Year 2nd Year 3rd Year 4th VYear 5th Year
Grade I 4630.00 4930.00 5235.00 5535.00 5870.00
Grade II 5930.00 6260.00 6565,00 6895.00 7230.00
Grade III 6445.00 6775.00 7080.00 7410.00 7715.00
Grade IV  6960.00 7290.00 7595,.60 7925,00 8230.00
Grade V 7230.00 7530.00 7865.00 8170.00 8500.00
NOTES::

(1) The established rates for the first year of

employment represents the new starting rates.

No new employee

shall be started at a salary rate higher than the lowest paid
existing employee in that grade, except for a licensing incre-

ment,

(2) A bonus of $100. shall be paid in a lump sum
upon the execution of an employment contract for the 10th year
of employment and for the 15th year of employment.

(3) An additional increment of $100. per year shall
be paid to any employee that possesses a Black Secal or better

boiler license.

(4) All employees covered by this agreement shall
receive their pay every Friday for the pay period ending the

previous Friday.

(5) The above salary schedules shall be implemented
on the effective dates setforth above commensurate with the
On the anniversary date of
service an employee‘s salary rate shall be increased in
accordance with the accrual of service increment.

employees then year of service.

(6) All employees above the estabiished salary
rates will be red circled.



Mr. E, J. Mays,

Assistant to Vice President,
Communications Workers of America,
85 Worth Street,

New York, New York 10013

Dear Mr, Mays:

During the course of the negotiations of the current
Cherry Hill Township Board of Education Collective Bargaining
Agreement with your Union, several understandings were reached
which were to be embodied in a "side letisr.®" 7Ths purpose of
this letter is to set forth those understandings.

1. The Union Shop provisions of the contract shail not
apply to any person employed by the Board in a non-profess-—
ional capacity who has tenure.

2. In the event the Board of Education, as the result
of current negotiations with its teachers through the Cherry
Hill Education Association, grants to that group of emplovees
Blue Cross and Blue Shield coverage, the benefits of which
are greater than those provided in Article X of our Agreement
to become effective July 1, 1972, the same benefits will be
extended to your group on the same effective date.

3. It is understcod that the Board's current annual
employment policy for non-professional employees will continuc,
and that employees will be required to sign a new contract
each year. It is understood that the taiilure of the Board to
renew an existing contract will be considzred as a grievanhce
and subject to the grievance procedurs.

4. The Board agrees to allocate vt more than ten (10)
working days with pay, in aggregate, to delegates chosen by
the Union to attend any bona fide Union cor ferences and con-
ventions. Any enployee for whom the Union makes such a
request must present to the Board one (1} week in advance of
the conference or convention a written regquest for time off,
specifying the dates for each occasion such =wployee is
required to be absent. Such request will be honured unless
conditions at work at the time are such thail 1+ cmployee's
services cannot be spared. In such case an aliernate repre-
sentative may he designated by the Union.

5. Deductions which are made for time off without pay
shall be made on the basis of the employer's stenuaazrd hourly
rate.



Mr. E. J. Mays
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6. When school is closed because of weather, female
employees who make a reasonable effort to report to work and
who report to work shall not be docked for the time that they
are late.

7. All matrons shall work in their ussiygned work areas
except in emergency situations for temporsry periods.

8. The Board and the local union representatives will
form a joint committee to study the problem of jcb descriptions.

Very truly yours,
3 . )
££::{2244~\ (féiziamuﬂi

William C, Davis
Chief Negotiator



