PROPOSALS

between

WASHINGTON TOWNSHIP BOARD OF EDUCATION
R.F.D. 3, SEWELL, NEW JERSEY 08080

and

TEAMSTERS LOCAL UNION NO. 676

Approved by the Board of Education
on January 12, 1971






INTRODUCTION: THI1S AGREEMENT made by and between WASHINGTON

TOWNSHIP BOARD OF EDUCATION (hereinafter referred

to as the EMPLOYER) and TEAMSTERS LOCAL UNION NO. 676,
affiliated with the International Brotherhood of Teamsters,

Chauffers, Warehousemen and Helpers of America.
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ARTICLE 3

ARTICLE 4

Section 1

(continued)

The resignation of an employee from membershiv in the Union
shall aot reiieve him of his cbligation for Union dues deductions
in accordance with Lthe atthorization signed by the employee

nor shall it affect his status as an =mployee of the Board of

Education.

Neither memnbership in the Union nor non-membership in the
same shall be a condition of employment or continued employ-
ment; proﬁded, however, that any employee who fails
voluntarily to a(cquire or maintain membership in the Union
shall be required beginning on the sixtiéth (60th) day following
the beginning of such employment, or beginning on the sixtieth
(60th) day after failing to maintain membership in the Union, to
pay to the properly designated officer of the Union each month
a service charge as a contribution towards the administration
¢l ihis Agreement and the representation o such ewployec. The
service charge for the first month and for each month thereafter
shall be in an amount egqual to the extent of the regular and

usual monthly dues,

HIRING NEW EMPLOYEES

The Board of Education of Washington Township, Gloucester
County, (N.J.) retains the freedom and right to hire those
persons whom the State of New Jerscy gives them the authority

to hire.



ARMICLE 4 (continued)
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ARTICLE 5 SHOP STEWARDS

Section 1 The EMPLOYER recognizes the right of the UNION to designate
Shop Stewards and alternates from the EMPLOYER'S seniority
list. The authority of Shop Stewards and alternates so
designated by the UNION shall be limited to and shall not
exceed the following duties and activities:

(1) The investigation and presentation of grievances to

the EMPLOYER or the EMPLOYER'S designated representative,

in accordance with the provisions of the Collective Bar-

gaining Agreement.

(2) The collection of dues when authorized by appropriate

Local Union action.

(3) Shop Stewards and alternates have no authority to taie

strike action or any other action interrupting tne EMPLOYER'S
business, except as auvthorized by official action of the

UNION. The EMPLOYER, in so recognizing such limitation, shall
have the authority tc impose proper discipline, including
discharge, in the event the Shop Steward has taken unauthorized
sirike action, slowdowns, or work stoppage in violation of

this Agreement,
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ARTICLE 5, Section 4 {(continued)

ARTICLE 6

Section 1

Section 2

paid for all time spent while negotiating grievances with
the EMPLOYER, regardless of time already earned for that
qay. Time is to be compuied at the applicable hourly rate

for tine Steward's job classiiication.

ABSENCE

Time Qff for Union Activities

The EMPLOYER agrees to grant the necessary time off,
without discrimination or loss of seniority and without

pay, to any employee designated by the UNION, in

writing, to the EMPLOYER, to act as an elected Ur.ion
Officer, Business Agent, Organizer, or o attead a

Iabor Convention for an indefinite period.

Personal Leave of Absencsa

Any employee desiring leave of absence from his employ-
ment shall secure written permission from both the UNION
aend the EMPLOYER. The maximum leave of absence shall be
for thirty (30) days, and may be extendnd for like periods.
Permnission for extension must be secured from both t...

UNION and the LMPLOYER.
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ARTICLE 7_(continued)

Section 2

Section 3

Seniority Rank and Postiag

Once each year, during the month of July, EMPLOYER shall
compile and submit to the UNION in writing, and then post
in a concpicuous place, a Seniority List or Lists from the
regular payroil records. Any employees hired after said
posting shall have their names added to this list, in order
of date of hire, and the UNION shall be notified of such
additions. Any controversy over the seniority standing of
any employee on the Seniority Iist or Lists shall be sub-

mitted as a grievance.

Seniority

After he has worked for an EMPLOYER for at least sixty (60)
consecutive calendar days, an employee shall gain seniority
status and his seniority date on the scnicrity list shall
revert 1o the first day of his sixty (60) day gualification

period.
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ARTICLE 9 (continued)

Section 2

ARTICLE 10

illness or Injury

Anv employee who is absent because of illness or injury
shall accﬁmulate seniority for the purpose of deter-
minilng his place on the sgeniority list. Such illness
exceading sevent};-two {72) hours must have a doctor's
appcoval to return to work stating cause and type of
illness, for iﬁstanca

TR

VD

Blood poisoning (open wound)

Back injury {outside)

Hernia operation

PROMOTIONSE

In promoting employees tc jobs coming withir :his
Agrezement, the EMPLOYER shall have the right to

select qualified persons, but as between qualified parsons,
preference shall be given according to seniority. All
employees within this AGRBEMBNT s‘hall have equal
cpportunity to qualify for any promotions within the

scope of this AGREEMENT. if the L;.MPL('JYER in his option
feels that the employee is not quslified to 11l such a

promotion, the employvee shall have a ninety (90) day

~11 -



ARTIGLE 10 (continuei)

ARTICLE 11

ARTICLE 12

Section 1

trial period to guaiify. Ir the evenl the Smployer feels
that the cmployvee s not gealified alter the ninety (90)
day gualiiying pericod, the TMPLOYER shiil furnish
reasonable oroof o the UNION that the employee is not
qualified or such promotici,. The above scction shall
alsc apply o empiuyees teing dpromoted to positions

of supervisory cepacity.

LEAVING BARGAINING UN1IY

Any employee within the AGRELMENT who elects o become

part of management shall lose all seniority rights after
ninety (90) days if the employee elects Lo stay in
management. If the employec decides to return to the
RBargaining Unit at the end of the nincty (90)days, he may

ao so without loss ci seniority rights.
GRIEVANCTLS

Cricvance Machinery

All grievances or disputes arising under the terms of this
Agreement snall be handlec 1n the manner provided by this

section.

- 12 -



ARTICLE 12, Section 1 (continued)

First Step

In the case of any such grievance or dispute, the Union
Steward shall take the matter up with the Employer or
Employer's representative, and every effort shall be made
to reach a mutually satisfactory solution. The Union
Steward shall be present at all times when an employee

has a grievance with the Employer. The Employee may also

request to be present.

Second Step

If no solution can be reached the Union Steward shall refer
the matter to the Business Agent, and the Business Agent
shall take the matter up with the Employer or the Employer's

representative in an endeavor to adjust it amicably,

Third Step

1f the Business Agent of the Union and the Employer or
Emplover's representative cannot teach a satisfactory
Agreement, the matter shall be submitted to a designated
Arblitrator mutually agreed upon by both parties. If the
parties cannot agree upon an Arbitrator then the matter shall
be submitted to the New Jersey State Mediation Service for

the selection of an Arbitrator. The Arbitrator shall render

~ 13 =
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ARTICLE 13

Section 1

DISCHARGE OR SUSPEN SION

Cause for Dismissal or Suspension

No employee with seniority may be dismissed or suspended

without just cause. Until the case has been discussed

with the Business Agent, no employee may be dismissed or

suspended, except:

(a) where the provisions of this Section provide

for immediate dismissal or suspension.
In the event that it is declded, as provided in the
Grievance Procedure set forth in this Agreement, that the

suspension or discharge was without just cause, the

decision shall provide for reinstatement with or
without back pay. I1f the decision directs reinstate-
ment with pay, the EMPLOYER shall not receive any
credits for wages or compensation earned by the

employee while he was out of the EMPLOYER'S empioy.

Except when an emergency prevents it, grievances con-
cerning dismissal or suspension shall be advanced over
all otner matters pending for gtievance hearings, and

shall be promptly heard.

Except in the case of immediate dismissal for the causes
set torth below, no employce may be dismissed or sus~
pended for his first offense, except_drinking, use of
depe, or homosexual activities, but shall receive at

least one written warning for each different offense.
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ARTICIE 13, Section 1 (continued)

AGREEMENTS there have been difficulties over whether

or not the EMPLOYER may dismiss employees for slow-
downs. The parties agree that this matter is cause for
suspension pending the Grievance Procedure, but not

for immediate dismissal.

Section 2 Warning Notices
The warning notice shall not remain in effect for a
period of more than s:.x (6) months from the date of
such warning notice. If no additional warning notice
during the six (6) months period then the emplosl,ree‘s

record shall be wiped.

ARTICLE 14 DEATH IN FAMILY
Section 1 In case of death in the empiovee's family which shall
consist of
A. Bpouse
B. Mother

C. tather

D, Sisters

E. )}rothers

F. GChildren

G. Grandparents
'H. Mother-in-law

I, PFather-in~law
-17 -



ARTICLE 14, Section ] {continued”
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ARTICLE 15, {(a) {continued)

ARTICLE 16

Section 1

The EMPLOYER will recognize authorization for deductions

from wages, if in compliance with State Law, to be trans-~
mitted to the Union or to such other organizations as the
{‘nion may request if mutually agreed to. No such authoriz-

ation snall be recegnized if in violation of State or Federal

law. No deduction shall be made which is prohibited by

applicabls law.

(b) CHECK~-OTF OF DRIVE

With the consent of any employee, the EMPLOYER will deduct
from the employee's pay the sum of Five Dollars ($5.00) per
year, effective at such time the employee signs an author-
ization card., Such Five Dollars ($5.00) shall be remitted

to D.R.1.V.E. ¢/o Teamsters Local Union No. 676 with a

report covering all names of deductions.

GENERAL

Posting of Notices

The EMPLOYER agrees to the posting, within his business
premises, of notices of UNION meetings, etc, The
Company shall install a Bulletin Board for UNION

notices. Bulletin Board to be In the Custodian's Cffice.

- 19 ~



AR{ICLE 16 {contirnued)
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ARTICLE 19 WORK ASSIGNMENTS

1. ©ustodlans will be expected to work eight (8) thours for
eight {8) hours pay. The Shop Steward and Board
Representative will jointly, in a cooperative fashion,
schedule workloads among the custodians in the various
district buildings. Because of the nature of a growing
district, it is imperative that cooperation, similar to that

described above, exists for ail concerned.

2. Rubber gloves shall be supplied and paid for by the

Board of Education for Custodians and Matrons.

3. The Board of Education shall provide New Jersey Blue
Cross, Blue, Shield, and Rider ] for each employee and
up to $20.00 per month additional for their legal dependents.
Coverage shall begin on the 15th of the month following

thirty (30) days of employment.

4. Each and every employee shall receive ten (10) paid sick

days per year, accumulative, and one (1) personal day.

5. Vacations:

One week vacaiion after 6 months prior to july 1
Two weeks vacation after ane compiete year of

employment prior to July 1.

Three weeks vacation after 10 years of continued

employment prior to July 1.

- 21 ~



LWdTING The montht G pesrn

N SR G \ . Jillk LAY
T i ‘ SN . O Nos
- N i ¥ PV 1 U IRV U S g
- ' - T N cexe Mg, ot \ o
AN N o X v [ )
S A Y PIVIS IO I Y
* RN g \ P
LI S Y A N N — G

7 Anv and il overtime worked in any ay month shall

e B I “ e v
Aarvicalay monin

oe paid e Arst pay aav ioliowing the

in owhich over

o0

ovons shallr

et {10 e~ gl Tty PR
ELShT AN} PN AN SR UL S S YR A RN
ot e WE L
' N ) ) . R F— N
“ol yel Ly Y ¥ - T 1O0 o }._l

Ao WO

WOrK Hn ity o Lhe stipulaeds

n

AUroomont

aoubiic

“Iion

rane for gt hours workaa th o



ARTICLE 18 (continued)

1.

Wages

All custodial employces shall have their annual salaries
set by the following guide, In future years the step

sy stean will be dispensed with and all emplovees may
receive an annual increase as negotigied by the Board of
Education and Teamsters Local Union No. §76 under the

terms of this AGREEMENT.

CUSTODIANS

1st Year $5,400.00
2nd Year 5,600.00
3rd Year 5,900.00
4th Year 6,100.00
Sth Year 6,400.00
6th Year 6,700.00

All matron employees shall have their annual salaries
set as listed below. In future years the step system
will be dispensed with and ail employees may receive
an annual increase as negotisted by the Rosrd of
Education and Teamsrers Local Union No. 676 under
the terms of this AGREEMENT. The salarics listed are
full ten {10) months salaries and will be prorated to the

amount of time worked.

-~ 23 ~



ARTICLE 19 (continved)
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ARTICLE 21

Section 1

MAINTENANCE OF STANDARDS

Protection of Conditions

The EMPLOYER agrees that all conditions of the employ-
ment relating to wages, hours of work, overtime
differentials, and general working conditions shall be
maintained at no less than the highest standards in
effect at the time of the signing of this AGREEMENT;
and the conditions of employment shall be improved
wherever specific provisions for improvement are made
elsewhere in this AGREEMENT. It is agreed that the
provisions of this section shall not apply to inadvertent
or bona fide errors made by the Employer c;r the Union
in applying the terms and conditions of this AGREE-
MENT 1if such error is corrected within ninety (90) days
from the date of error,

This provision dees not give the Employer the right

to impose or continue wages, hours, and working con-

ditions less than those contained in thig coniract.

~25 -
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Sectinn 1

TERM OF AGREEMENT

This AGRLEMENT shall be in full force and effect from

the 1st day of January 1971 and shall remain in effect

uréil and including December 31, 1971, Salary conditions

wffect vntil and including June 30, 1972, and shall continue

iﬁ force for one year, unless and until either of the

parties hereto shall give to the other party sixty (60)

days written notice prior to the end of the original term or
sixty (60) days written notice pror to the end of any sub-
sequent year, of an intention to terminate at the end of the
original term or of the then current year. In the event of an
inadvertent failure by either party to give the notice set forth
in Section 1 of this Article, such party may give such notice
at any time prior Lo the termination or automatic renewal
date of this AGREEMENT. If a nctice is given in accordance
with the provisions of this Section, the expiration Sate of
this AGREEMENT shall be the sixty-first (61st) day

following such notice.
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ARTICLL 25, Section 1 (continued)

N OVUENLSE WHERFEOF the narties hereto have sct their hands and seals this

daw of

FOR THE BOARD GJ' LD

YOR TR UNTON

L. ROBERT QUILLLY v B TREETEY, PRESIDENT

ROBERY P, WOOTON, SECRLTARY
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