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PREAMBLE 

AGREEMENT Is entered Into thls 22 day of April, 1006, by and between THE WARD OF 
OF THE TOWNSHIP OF MONTGOMERY, IN THE COUNPI OF SOM€RS=, STATE OF 

N W  JERSEY, hereinafter referred to as the "Board," and THE ASSOCIATION OF PRINCIPALS AND 
SUPERVISORS OF MONTGOMERY TOWNSHIP, herdnafter referred to as the "APSMT." 

iF &-? ' e m  .- .+ The Board and the APSMT intend to M r m  the Midon Statement of the Montgomery Township 
scnools in the Implemntatlon of this Agreement 

The Mission of the Montoomery Township &hook Is to prepare each student to be a 
knowledgeable, contrbutlryl member of the world cammunlty and to function with self-esteem. self- 
didpline, tntegrfty and compctsskn, The staff, Board and cammudty must assure that Montgomery 
Township students develop: 

a reespect for self, for others and for our endmrnenf; 
h l c  and craative thinking, problem-soMq and communication skills; 
t h a ~ l l h y t o ~ ! y w h a t h a s ~  teamed;nnd 
tha desire to aodnue leamhg and to one's potential. 

To aaompllsh tbts MLslon, we must mtlnue investing In our &dents and Wilding a community 
of excelleml f 

The Board and the APSMT also d k e  t h t  not all of the mpecb of Uw Ml&m Statement can be 
realized Immediately nor can !bey all be addnssd through thls collective bargdning agreement. 
Therefore, the Board and the APSMT wmmh and agree to a d d m  eertak issues during the lWe d this 
Agreement and in subsequent Agreements to Incfude, but not b belmited to the folfdng: 

The Board and the APSMT finally agree to work together to: 

continue enhancing the &aUonshlp between the Board and the APSMT; 

contlnw enhancing the professional image of h sta* 

increase and enhance the involvement of parem and communily members In 
both the tnslwcknal and co-cwtriarlar program of the dl- 

enhanoe tha Image of tho dstrlct Imafly, statdde, and nation*; 

prepare and promote budgets md ccapbl p m ~ W  that anend to the inshctbnal 
needs and prtoritles oi the dMstrict arrd which receive w b q m d  and odfklent 
support In the wmmunltr; and, mod Importantly, 

eontlnua deviairrg ways to enhance the ncfilevemnt of our students. 



A. Punuent to the pmrrislons of U 34:13A-5.3, the Board hereby reoognkus &EI APSMT as 
the e x c l W  and We representative br c d k t h  nqOtl8lf0~ concerning the terms and oondlthns of 
employment lor the fblbwing pemnmt. whether under cantraot, on leave, now emptoyed or as may 
henafter ba employed by the Board: 

Prlndpals 
me Prim 
SupWor of Humanlues and Twhnolclgy 
Supmimr of Math&iem and TbdrnoPogy 
DirmAor of Pupil Services 
D i r W r  of Guklarnce 
Dltector of AthleW 

6. nOess othetwh IndicatW, the term "Adrnhktmton,' when hereinafter used in this Agreement, 
shall refer to al! Adminlstmtors In the bargddng unlt as above dehd.  

A. fhe partles agrae to entar brta odtmtb negoWkns In accodanrn with &&A. W136-5.3, in 
r good-faiih effort to reach agreement concerning the terms and cmdltlans d Administmjors' 
employment. 

NegOtialkns shall begin not later than Idowribst 1, of the calendar year preceding the calendar 
year In which thfs Agreement eqlms. Any Aummnt oo ne@&ed sbf l  clpply to all Aciminiatmtors, be 
raduced to writing. and $hail be signed by Board and the upon a d o w  by the Board and the 
APSMT. 

6. TMs Agreement shall raot be d e d  in whde or in part by the parties excapt by an Imtnrment In 
wrltlng duly executed by both pades. 



A gr lemm to be camkbml wndw tkle pmiWm must be W by the Mrnirtlstmtor 
wWn fillem ('15)WemtkcW @ ~ W @ ~ M w & m + M m r k ~ d % e ~ ~ f f i e  
MmlnMmbr Mom or shuld'hw aX M, , ~ l h r , ~ ~ W d ~ M C r h $ ~  
Eibamhla m t s n n g ~ c h s l l ~ f ~ ~  

A m#pW by my AdmhMmbr owdoned by mIntmht to rn lack a? 
applntm~ltb* m t ~ n ~ n E R ~ r W n f m ~ m , i n a n y ~ ~ f B t M M ~ m b . ~ ~ n @ ~ ~ r  
not q u l l w .  



if the gpl- is not mdwd to.fi+.MminWatm% &itkMaa, Mtma nb b b r  th&~ livg (51 
woddng dnysrf€# r;ggetpt.d 

J- 
,. ;* b -  

* ,  

: -- . '7 . C 

in t~ went my is -a~ w ~ ~ t i w  dispiifih & &dl  our. 
helshemayIwfthlllfiyo (6) ~ ~ W W ~ W a h e ~ ~ , M u W h t p ~ ~ 8 f # e  
g r i m  be subadtfed ts4mwattm. 

@) Whln ten (10) wor5dtng bys srseh written notice of mquest far submbiwr *to 



wbltrdon, the Board and the WSMT &dl attmpt to agree upon a mutually acceptable arbktor and shall 
&bin a commitment from said arbltmtor to sew. Having a g d  to aditrate, If the pad- an unab!e to 
agree upon an arbitrator or to obfELln such a m i t m g n t  wlhh the spe&ed perld, a m q w t  for a list of 
d~ltrators may be mde to the h & a n  ArbIhhn Assodabn by either party. me patties SM then be 
bound by the rules and procedures of the Pimedam A&#Mion hoclalion In the seledlon of an 
arbhator. Tbe d& d the Wftrabr shall be edvisory only, 

(c) The rules and ~ u m s  of the A m d a n  Ahbatlm Assodation shall b followed by the 
wbhmtor. The deckion of the artrtlmtur shall be fn wrltlng and &hall set forth h b r  findlrtgs d hci, 
reamnlng and ~ u s b n s  on Ib Issues ~~. TCle arbhator shell be w h u t  p w e r  w aylhor!ty to 
mke any d - h  whkh requiw *e commkbn d an ad ~~ by or vh8atSve of my taw (Including 
the -1 Laws as rnrbocaed in w. WA), or whbh I$ v l o k h  of thu Cms of UiO agreement, and 
h&he &U have no power to acid to w sub'kact h m  or d l f y  arry of he tenrrs ol the Agreement nor 
shall hdahe In any case haw pwer b rule on any i m e  6f dispute excepted born this gdevafice 
plooedure by any other p v b i o n  of this Agreement, Including my d w o n  made In the discreton of the 
Superintenderrit or the hard. 

1, Emb AdrnlRisWitordW b WtW, t i ~ n  d m f w s e & e  @ a g ~  ar dh&li#y from 
a 8Weud- WnmeM q&mI t4 WW paymmi far ~W md urn& a m d a t d  rkk 
k v e  whim Js cr&W to W e r  y ma da@ ot 0- rehw in lW.mmw end m t b  
~ p ~ f o r h w i n .  h n ~ W ~ t & b W W r n r n N M ~ & f l W b ~ M  
for s u m m t a t  wm pv& 



retirement shall be paid at the rate of one day's per diem pay for every four 
ys of unused sick leave up to a maxlmum of $9,QQO per member, 

3. Each Admlnkhtor shall be entided to have hldhor supplemental cornpensailon included 
to datm hen* must be ma& b tha bard  ln wMng on -or 

get year In which the payment is to be made. 

AmwEl - 
out pay. Such leaves m y  

B, AD requests for leave of absence will be  mad^ in wrltfng to the Strperintendont. For those 
rfntendent, the request wiH be made In wrfting 

t 

C. The Board of Education may change the requested date ot commencement or termination of a 
leave of absence I f  he dates requested would interfere wIih the adninlstration of the shoot. 

0. All extensians, memk, and early ternination of leaves of absence shall be applied for and 

E. All benefits to w h h  the Administrator was entitfed at the tkne the leave began, including unused 
accumulated dck leave, shall ba restored lo hfmdr  upon h€aher return. 

effort to offer the Admlnistr-r a c o m m i e  podtiion upon return from 
B o d  W i n s  the right, lwwewr, to adgn such Administrator to any 

ratah c e r t l b t h  In the best Interest8 of the school dtam. 

ARTICLE VI 

PROFESSIONAL DEVELOPMENT 

The Board encouragps the conkindng pmfewtonal growth of Its Admlnktratars and In b encouragement, 
tbe Board permlts retease tlme io attend semlmm, conhrenms, and workshop sessions which date to 
the profBSSlonal role of the Admlnl.shtor h the school d&rlCt. 

dwelqmwnt will be made h A i n g  to the Supeinbndent. For 
who do not report directly b the Superintendant, the request wilt be made 
or Immediate supervisor to the Sqmdntendent. 

seven (7) yea6 experience h cMct Admlnlstraffon may apply 
nth leave ot ahmewt th  wforswh professional p u m e s  as 

ng an a W ,  etc. The grantlng d'thls extended leave WIN ba limited 
to no more than two (2) Adminhtrzrto rs per s&od year totaling no more than two (2) 
non-contlgucrus leaves mr school war. 

mt for this type of leave with pay &dl be made to the Supedntendent 

6 
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at least two (2) rrmths pdof to the date of leave, Agpllcettfon shall Include description of 
professional activity, length of tea- applied for. and the expense, if any, whkh the 

W s  ttre Board to assume. 

Recommendation lo the Board for a leaved absence with pay for pmfessfonal 
development shalt be made by tha Superintendent In h i s h r  sole dhmtlon. Final 

" approval or denial of the applieabn MI be ma& by the E3oard in b sde dlwtlon. 
The achn of the Supedntendent War the Board in g r d h g  or denytng the leave 
ahdl not be abject to review under the g M w m  procedure. 

AmwElUl - 
Personal leave with pay m y  be granted to Admln~~rators b attend to muen of a pemnal natun which 
cannot be deah wlth at dher tima, p d d e d  the gmdng or hnlal of diuch leave wlll b within the sole 
dlscmtion of the Superirrtsndent. RequW for such leave must be made In acfvancs whenever pxsible. 

H The pay UI pmmium tor ~ f t h  care for each ministmtor and full famh coveme, II 

'J' and Major Med6cal M h  currently exlstlng automatic rollover, as pmvided under the Ho5pW Sgrvice 
Plan of New Jersey. The Board agrees to dlddbute any dedptive pamphlets furnished to it by the 
Hospital SewW Plan of New Jsrsey. The Board may substitute merage under a private plan, provided 
such coverage b suhstanhlly equal to or better than the insurance coverage under the Hospital Semlce 

f New Jersey, subjeut to APsMT apprwal. 

The Baard will p d d o  and pay ths fttM pcwniun for ~ ~ D n l g  Pqram dm'bed 
"$5.00 ($2.50 for generic drugs) with oontraoepth," for each Admlnlstrator and fun family 

caverage, where applicable. 7he B6ad m y  w M u t e  oouemge, once imtltuted, with any ptm, provided 
such coverage is rubsWW4y equal to or bettar than the Insurance cowage odglndly pwkbd. 

C. The Boatd wilt p-e and pay for the Blue C w  Dental P l m f  New Jemy, Inc. with a maxfrnum 
annud benefit of $1,500.00. FuRhermore, the Board wlll $ve each AdmlnMrator €be choke of singb, 
husbtan&Ife, parentlchlid and family cweragw. 

b. The Bosd will insWe a rider to It9 present Immce program h ordgr to p d d e  Administrators 
with coverage for personal property Iost in the &hwl DSsldd to a maxfrnum af per lose p r  
indent and a maxlmum d $ 5 , ~ ~ 0 0  for any cumbinad loss. 

E. During a leave of absence without pay pursuant to Artl& V d thls Agreement, the AdmlnOtrator 
shall have the opportunity k remain In all the Insumnee plans through the papent of the appropriate 
premlums to the Business Office. 

F. The Board wlll prwlde and pay for a salary-payer plan whkh pays, durlng dlsablllty, from the 60th 
day (1.9.. a 60-day walt period) to age 85 at the rate of a maximum benefit of W36 of the AdmHstntofs 



monthly gross wages not to 8 m d  ra,1sO.m per month. 

3. N s a e ~ ~ ~ ~ ~ ~ ~ ~ h ~ A B F a l R E B t r t i b n .  

6. Vac&bntimesM b 
August or &ring #a WWw 
nl&ybm-Mm 
s u p e m s n t .  

C. If, ss the,rsou8 of 
vscatjm ma ~ - - : b :  
t d l m  me .pa? m,-im-, , -  

afaer m r u m  *.the M m h ~ h t  
akccaimWMa 

In- W 
-r m'y; 
Rmh Haafwmh (If schoob oue dOBBd for staff and &dents); 
Yom Kippur (if sehmkare c lod  for sia# a d  dudwb): 
Calumbw Day (Hsebohare dosedfar M and studants); 
Two (2) days in November for NJPSA Mwnthn: 
ThmbgMng Day and the day abr'lhanlusgMng: 
c h ~ R F e M y , ~ D a y d t h e d a y * r n r i s t m a s ;  
W Y ~ b e D a y a d ~ Y ~ O q  



A. The mhrkis d al ~dmltlkltab~ Wemi by this Agreement and prmritty emptoyad by the 
Buard $hall be determined by calccih~rw# ihs appropdat@ d u r y  fadm f r m  Ap& A and r n u l t ~ n g  by 
the base ( A p m i x  A) for that eontm? yew. A medt pay phn may be  st^ by the Board at Ib 
d b m h n  In tixi future. 

B. AdminCtratom employed on r W b  (1Z)lmonth bash shall be pehd in WentJFfour (241 equal 
smbmwrthly immk AdmHmlom mptayed on a jl0lmnth b&& ghslilM (8Q) 
9qmJ semknonthly InsEalhmk When a way falls an or dwhg r Id-, %mWn ~r w&arrd, 
AdminlsWbrs s M l  maoh& thrrlt pnychwks on he  &wl pmvbus w&hg dayr, IMoenm pm&cable, 
AdndnistraMrs shall be W e d  d Wit m t m t d d w y  mm fcirtbemuing yearm lam !bn Aprfl 
15,octen(10) s c b o o I d a y s ~ r ~ d ~ ~ ~ ~ ~ r k r  later. 

C, €#h AdmhhHmtor Is WtId to a rmxhm af (1%) one p r  aent ol hWmr d r y  lorthe pupwe 
ol me-hip d m  to profe8$bnal arganidms. No a&Mmd mud paypnen?~ will b rllade wrderlhla 
hed4t. 

0. tengevlty payments are b e d  upan the Admtni~mbr'& W eqMm h eidwatlon. ' 

AdminMmtdm m y  a m m  the, W W t  aMr WIEM (7) pap d di@ht sw#b as a t?mhdr and/or 
AdminWatot as b f ~  a t h s  Add- W-nt d IeW fw~yeun of dlsttkl wlce  an 
Admfnbbtor. T h w  maunb MI be IWUd;eel In each aglbte A d m i n ~ f a  isnnusl bU are not 
curnulam. ~ ~ ~ n n ~ ~ d a y o f ~ ~ i n w h t ~ ~ ~ J ~ ~ 0 f  
h3rehIts. ~ ~ W k m ~ ~ d f ~ e M l o w 9 n g ~ f e E s ~ g c ~ ~ v f t y  
pamwm: 

Bm!z 1 



m 
Upon mmpblbn of 15 yetars in edumblm 1 ,- 
Upon mpl&lon d 20 pan Is qduatim am 2500 ZSM 
ldpon wmpblbn of 25 yearn k &udm am W@ %= 
Llpon completion d 30 yea# In educaM am 4 m ?  w@ 

E. The b a r d  wlll contribute Into a ta sbeltemd annub $&eAddnlW&ofs ebb fmrn a a r  
kt of apprwed cmpranies 0shMshM bylb Board $rteh vdfi be made on a mn#tiy%zg& 
and may b. supptgmmW by a d d W 1  M m J n t s t - s n ~  to a tsx hebred annuRy. 
C o n t r l b ~ i w t h e ~ ~ ~ ~ o ~ ~ e o ~ ~ :  ,T~-c 4 3 5  . -. .s 

F. Board agr#m to rqv6dq,ABpirllbtmttors w#th the appbhlty ty $8w&w Bonds 
puw- fhm p a y d a  & 

t ,'-I-.- 
, > .A 

- - -  - 
' E d  
Um cost of acmdted ewms undw the MWng acrdb~ 

A. Applecation mu& be maha to the Supedn?eml@M admm ul mrollment for m,gh course and 
mwh C O U ~  mud be gppmved for relmbuwmnt by W Supdnterxdant pdor to smh enrollment. fhe 
dackbn of tke Supwintenden! shalt be firm! ~ r t d  wlU not be mbja to thg g W a m  prmdum 

B. WmbmemenNr h @ d  to oorswr for which-apng gnde hss been e a r n  * dmmhd 
bYmo~bzmcript. , . 

C. E&&'~tW&fSf'kf~k' mk'&'r$&veac up an 
addMona1 6 credit hours wlth the understanding that said Admhistrator will remain h dlstrict for six (6) 
months for credlt hours 7-9; for twelve (1 2) months for credit hours 10-12. If said Administrator shoufd 
h w  prior to meetlng hlsher commitment, he/she shalt reimburse the Board for those credits beyond 
those b which helshe Is entitled. 

I). An eou- must be Wen a ? - m m  college or unkrerslty, a8 m l z e d  $y €MI N w  Jew 
State Dqmmant of E M o n n ,  

E. In M e r  to receive nhbumemnt, the Admin 
the the m9mbursemnt iB b be made and must p m m l  a rwlpt of payment from the ml!ege or 
unberslty, together wltfcr an OW W n d p t  and ~lalrn fom. &n Admhrlstmtor who Whes to be 
nlmbrrmd for graduate omdb taken d- tha qxbq or 8 m m r M a n  of my g l m  pyrnwt have been 
gtanted arsd accepted an employment contract fo rm fdbwhg par. qF*'p,*- j- &-y 

F. ~ h . n i m ~ P n e n t ~ i o r c o u m t a l r e n a t o t h e r t h n ~ ~ ~ ~ o ~ ~ ~ s ~  
establlrhed at the average of the Mghest and lowest Hew J e w  Stat3 C o l l e ~ n i v e h & ~ 4 ~  , _  

mume rele at the flme fhle apphtfon b suhltted 
. - 



H, P a w  for mu- wm be mder MWn ten (10) days &r the Bod's mguk bu8imm W n g  

m 

~ d ~ s t r a t o ~ s  of the dutles teftected In the jbb description as well as the Administrator's 
accomplishment of the annual job targets mutually established by the Admlnlstrator and the 
Superintendent. Non-attainment of the job description performance waponslblllties or annual job targets 
may result In the AdmlnIstratofs loss of annual salary increment in one year and may result. over the 
course of two successhre years, In w mmmendatfon for dlsmW. Nothlng herelnstated abrtdgea the 
Board's dght to not renew the contract d any non-tenured Administrator prior to that Administratot havlng 
attained tenure 

C. Any mn-tenwed Admfnkmr who m&ws a notike of mrnpfoyment may Mhln Ihre (5) dapi 
thereafter request in writing a statemnl of reasons for such non-employment from the Supedntendent, 
whlch statement shall be given to the Admlnlstrator in writing Mhln five (5) days after receipt of such 
request. 

0. Any non-tenured Addnln€efmbtwhQ lm mdwd Wch mtb d m ~ p b y m n t  und a t e m n t  
of ~~l b e ~ t s m l M ~ . ~ m ~ ~ W , ~ & r ~ ~ b r  
~ r T m g $ ~ i n ~  ~ t h e ~ ~ u f t h 8 ~ ~ n ~ @ j ~ g t E e r r & @ p t b y t M  
Ad~lW&br d the ~f m W .  

rendered no Wer ban May b. ~~~~ &MI mt B wbm 
gdevmca pKH3edure. 





A. mAgrmml~mIb' 
IW. tsmls, mdiU~n$ &@ 
Agnemgnt shall not tfa m&n& 
--~!is*dla 

ATTEST: 

WAFID OF EDUCATION OF 
WW~~UMEWTWW~P 


