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' Y- 0% . THI8 BOOK DOES
BOONTON TOTHAHIP BOMRD OF EDUCATION  NOK CIRGHLATE

PREAMBICE

This agresment har nezh enteccd iato on this
by ani between the Boird of Eiucation ol Boonton Townahis, Naw
Joreey, hereinaftes called the "Board", and the Boonton Townshin
Bducation Aszoviation, hereinavter oalled the “"Ansociation™.

RECOGHITION

That pursuant to Chastew 202, Public Laws 1988, the Board
resOoyni~er the Ansociation as the exclusive reprezentative fox
collestive negotiation concerning the terus and conditions of
enployment of the perscons includesd in the unit described Lelow:

Teachars Secretaries
Librarians Cugtodians
Nurges Coaches
diwvigors

DEFINITIONS

1. Unless otherwize indicated, the tama “teaclers”, when
utew nevelnafter in this agyreswent, hall sefer to all pro-
depsional employees vesrtesented by the associaticn in the noego-
tiating unit as amove : e¢fined except suLstitutes,

2. ‘There anpsonsiate a2ll tecws ghall anply to secrctacies as
well,
3. Where appropriates a1l temmg skhall adly to cuztodians ag
well.

DURATION OF "GIU<Gi{INT

A This agreecnent zhall be effective as of July 1, 1:71 and shigll
continue in effect until June 30, 1972. This agreement shall not be
extended orally and it is expressly understood that it shall expire
on the date indicated.

B. In witneas whereof the partics rorcto have cause: this
agrecment to be zigne” Ly theilr respective presilents, attested

y their wespective ceorstaries, an | thelr corporate seals to

he place ! hereon, all on the day an' year f£i

vt wirdtten above.

ABEOCINTION BOARD OF ERDUCHTION
by By,
ity Presideont Itz Presilent

Iy By,

Its Secretary Its Heorvetary




BOONTON TOWNSHIP BOGRD OF EDUCLTION ND REDUCATIONSL AZ30CIATION

DE IT RESOLVED, Fhat the following conditions be agreed upon
by both the Boonton Township Education hAzsociation and the Boonton
Township Board of Elucation to become the guiding policies for
{salaries, salary a‘iustiment action, grievance procedures) working
conditions that will be modified for this contract year. Only those
parts of existing practicc that have been exupressly described heve
have been modified. MAll other working conditiones remain the same
as Juring the previous school year, as documented by the Boarcd of
Edueation policies.

The Board and the Education Association will continue to uweet
and Jdiscuss any problens or conditions nceding attention that
may arige in the futuve., Me are all intercsted in providiag ouw
community the Lest educational climate possible from the Jollars
available.

MEGOTIATION OF SUCCLEISOR NAGREEMENT

Na he parties agwvee to enter into colicctive negotiation

over a successor Ngreenent in accordance with Chapter 303,

Public Laws 1%60 in a goodfaith effort to rmeach agresment on all

imatters concerning the terms and conditions of teachers' ecuaploy-

ment. Such negotiations shall hegin not later than October 1

of the calendar yeac in which this Sgrewasnt ezpires, Any Lygcee-

ment s0 negotiated zhall apply to all teachers, be reduced to

W“ltlng, be signed Ly the Board and the Nssociation, and be
a.opted hy the Board,

B. The Boazd ajrecs that the Procedure set forth in this

Article shall be applicahle to the Jetermination and implenen~
tation of the grants to De reguested by the Board puxsuvant to

any federal and/or state laws, provided, lowever, that the
relevant time~-table shall be shortenc’ i€ necessary to comply with
time recuirements in nanking or processing applications under the
relevant fe:deral or state laws.

C. This Agreement shall not be mosified in whole or in part by
the parties exccpt by an instrument in writing duly executed -
both parties,

PEOCEDUNY FOR RESOLVING DISAGREBHENTS

Definition

1. A Mgrievance” is a c¢laim by a teacher or the nusociation
based uvpon the interpretation, application, or violation of th
hgreement, policies or Aadministrative decisions affecting a
teacher oxr a group of teachers.

Page 2



2. an “aggrieved peccon' ig the percon orx persons making the
clain.

A. In the first instance, an euploves's complaint shall he
submitte? to hic i'meliate superior. In Doonton Township this
ig the school a'ninistrator., The adminirtcator will agtempt to
settle the complaint within one woek.

n, I£ the complaint ia uot settled b the school administra-
tor within one wask, the employee may recuest the majority
representative to make written recuest to the superintenzent to
meet with them, with concurrent notification of the recuest to
the school administrator. A report firom the person or persons
to whom the appeal was first wade shall be cubmitted at the nawe
time as the appeal of the employes. The superintendent shall
meet to conmider tho matiter within two weeks of notification.

C. I the complaint iz not settlew Iy the asministrator with-
in twe wecks the wamployee, through the najority representative,
may make written reguest to the Board or Zducation to neet with
thew. Concurrent notification of this recuest shall be given to
the administrator. o~ll pricr actions bw the complainant and the
school adminigtration shall be submittcd Lo the board for its
consideration. The Lwoarl shall wmeaet within thres weelis of
notification to consider the coaplaini.

D. Representatives of organizations actine fox indivi uwals o
Jroups shall present toe the Boaw’ of Biucation satisiactory
written evilence of their authority to act.

B. Incividval cuployews and reprepeatatives of other groups
shall have the right to he Leard.

F. If the Board of B ucation ana eaployvee or staff represen-~
tativen are unable to reach agreament, the hoard may scek inde-
pendent advice. ll information hithertos gathered shall he made
gvailable to the auwvisors so obtainal. The boarc shall then make
ite lecision and cowmrunicate it to all cuplovess and to ita
advisors.

G. The Superintendent and Business Administrator . shall have direct
aggass to the Board of Education.

H. (2)If the Beand of Iducation an’. euplovee or stafl sep-
rosentatives are unahle to reach agreement within 15 Jays, the
giployee may reouest in writing that thes grievance be sulwmittel
to arbitration.



(LY 7ithin ten (10} ~chool days after such woltten notine of
gulmigasion to arbhitratiocn, the Board ans the BTEA Commitiee
shall attewpt to agree unon a mutuvally acceptallie arbitratoc and
srall obtain a comadtuent E£rom said axitrator to serve. If the
parties are unable to agree unon an aripiltrator og Lo obtain mach
commitment within the specified peviol, a recuest for a list of
arbitrators mway be mad: to the American srbhitvation Azgociation
by either party. The narties shall then be Dound by the rmles
and procedures of the wevican Arbitration Association in the
selection of an avhitrator.

(¢)The arbitrator so sslected ahall confer with the repre-
sentatives of the Doavi and the BTEL anc hold hearings prompily
and shall issue hio decision not later than twenty (20) days
from the Jdate o€ the cloge of the rearings orv, 1f oral neavings
have bean walver, then from the {date tl.e final statements and
proois on the ioscues ave guwiriitted to iv., The arxlitvator's
decision shall Le in woeiting and ohall set forth his fincings
of fact, rsasoniny and conclusions on e issucs submitted.
The arbitrator shall M without power ox avthority toe make any
decleion which reruilyves the comuicsicn o€ an act prohibited Ly
law ox which is violntive of the temur ol this hgrecnent.

(2)The costs fov the services of the axbitrator, including
per Jiem expznges, 1L any, and actual and nenescary travel,
suboigtense s=rpensces an’ the cost of the hearing roow shall be
Lorne ccvally bw the Doava and the hssoviation. any otherw
expenges incuryed shall bhe paid by the party inourring same.

=

I. 1. hAny agorieves person way be veprescented, at all stages o
the crievance procedurs by hiwmseld, on, at -ie option, Ly a
représentatice selectel or approved iy the hssociation. ‘Then a
teacker i8 not representcd by the .sgociation, the ALssociation
shall have the right to bLe peesceont an’ to state its views at all

stages of the grievance procedure.

2. Ho repwigale of auv kind shall he taken by the Boaxd or by
any wembar of the acwinigtration against any party in interest,
any represshtative, any uwenber of the 20& Committee or the
Association, ov any other participant in the ¢rievance procedurs
Ly reason of sncl: pacticipation.

YEACHERS RIGHT:

-

Tie Hothing containe’ herein chall e zonstrued to deny or restr
to any teacher such wighis ag e nay are undsc New Jecsey

Lehoel Laws or other applicable laws and regulations. The pights
granted to teachers hercunder shall o Jaemel to Ho in al ition
to those providad elacuharo.
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B. Wo teacher shall o disediplinel, repcsivanied, reduced in
ranlt oy coupennation or Zeprived of any proliessional advantage
without Just canze,

C. The teacher shall maintain the right and responsibility to
determine grades within the grading policy and philosophy of the
Boonton Township School District. MNo grade shall be changed
without the approval of tihe teacher.

D. Mo teacher shall Le prevented from wearing pine or other
identification of rmbership in the Ascociation or its affiliates,

B. The teacher way have aceess to Liis own personnel £ile with
the sSvperintendent or other administrator Hresent.

ASOQCINTION RIGHTS 1M PRIVILEGERS

A. Tha Association and its repressntatives shall have the right
to use school buildinys 2t all reasonable hours foyr meetings. The
principal of the Luilding in ecvestion shall Le notified in

adgvance of the tine anl place of all such neetings, The Acsocia-
tion ohall Zellow the samse scheduling proceiure as Lo all
public users of the focilities.

B. The Assoaiation shinll have the sight tc uvse ochool fapil-
ities and eguipnent, including typewsiters, alucographing machines,
othe:s duplicating ermipnent, calculating wachines, and all

types of aundio-vizual eruipment at rcagonal:le houvrg, when such
ceulpment iz not otherwise in use. The Association shall pay

for the reagonalile cost of all materials and supplies incident

to such use, and for any vepalr neccssitate’ ag a result thereof.

C. The Association shall have in each oschool bhuilding, the
cxelusive use of a bulletin boawd in the faculty lounge. The
association zball also be aseigneld wcasonalile spacde on the

L

bulletin board in the central office {or asgociation notices.

D. The nsscciation shall have the right to vsoe the intraschool
mail facilities and school maill boxes ag it Jecis necessasy

anz without the approval of bhuilding principals or other memhers
of the administration.

B. The Board schall grant the Presisocnt of the Association
up to three (3) additional days, with pay, for hic adininistra-
tive duties, according to a schedule sulnaltted by the president.

F. The rights and privilegss of the Association and its
repregentatives as set forth in this Agreement shall he granted
only to the Asgogiation as the evclusive ryepresentative of the
teachers and. ¢ no otrer organimaticus.
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TEACHING HOURS AND THACEING LOAD

e e——

L, Meetings which take place after the regular in-school
work cay shall not nomaally be calle” on Frirays or on any cay
imuediately preceding any holiday, or othaxr day upon which
teacher attendance is not creculre? 2t school.

B. Teachers shall have the opportunity to suggest itoans for
the agenda for the above teachers' nectings.,

C. 1. The Boor. ans the hisgociation agres that the extea-
curricular activitics listesd bhelow are elucationally worthwhile,

2. Teacher participation in extre-curricular activitie:z
which esxtenc beyond the regularly scheduled in-school <ay chall
he voluntary and shall b compensated accoxding to the vate of
pay listed below

Position Step Salary

Girls' Chearleadoer LJvinor 1 $150,00
2 200.00

Basaball Coach 1 200,09
2 325,00

3 375,09

Back=atball Coach 1 200,33
2 325.00

3 250,00

Zocesy Coach Y 200,400
2 250,09

3 200,00

Cross Country Coach 1 150.00
2 200.00

3 275.03

Girla?! Intsrmural 1 100.900
2 150.090

3 200,00

AVA Ceooxdinator 250.00
jafety Patrol 100.00
Guicance Advisor 200, 00
Substitube Caliing 200,20
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Position " Btep Salary

Lunchyroom Supervisor {(Full Tia) $900.00
Lunchroom Aide {(Part Ting) 450,00

D. PField trips shall D¢ acheduled ans Lwplementwed in 2 wmannex
which shall be wmutually agreed. vwpon by the teachers participating
in them. ‘Jritton pemmizzsion for field trips shall be obtained
Crow the Superinten’wnt. & teacher has the choice of going or
not going on any given #icld trip.

CLAGE LLa0

The Maxziwam nuabcr of pupils psr clagsroom teacher shall Le
31 students, contingent upon when the 3Znd stucent arrives,

SPECINLISTS

The Board and the hagsocintion wecogni=we the fact that an
atecuats nuwabher of competent specialists ig essential to the
operation of an effective educational prograsi.

1. Art Teacher Approximats ratic of one for every
500 studants
2.  Husic Teachexr Approximate ratio ofls for every

500 stuwlants
2. Phyzical Bducation Teacher nopro=inmte ratio of L {(both
wale & fsualel} for every 35070

. b v oF.
sERlants,

., Hurse Approvinate ratlio 0f one pwx school
Y. Libyarian Avovosinate catio of one per school
8. Guifanece Counselory nopro~inate ratis of one for

eveey 500 studentz.,

FONTEACHING DUTTES

The Board and Lgsociation acknowloelge that a teacher's
priwmary responsilility is to teact an’ that hiz cnergiss should,
to the evtent pousible, e utili~ed to this en.. Therefore,
we ngyree as followiss

1. DBy the beginning of the 1.71-72 cchool year, the Doard

shall eaploy one ai.e in the clanentary zohool for lunch rooi
supervision.
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7. Teachers shall aoct Le recuired to drive strdents to activ-
ities which take place away from the zchool building. i teacher
way do so voluntarily, however, with the advanced approval of his
building principal or inmediate supervisor..He shall be com-
pengated at a rate of 10¢ per wile, fior the use of bhis own
vehicle.

3. The Board shall arrange for and maintain appropriate
insurance to cover all Jdamages, loszses, and expenses incurred Dy
n teacher against whom any action shall be Drought for any act or
omigsion arising out of the authorizel use of his automobLile
in the performance of cchool duties.

TEACHER EMPLOYMENT

1. =Rach teacber shall bs place’ on his proper step of the
salavy schedule.

Regularity of Attendance

Optiwmum congitions for learning and Jdevelopment of pupils
include the regular attendance of the teacher in charge., EBEffective
and efficient performance of all the Dinctions invelved in school
operation likewise Jepends upon regular attendance on the Jjob
of all other ewployees. Haplovees who ra:alify shoull not hegitate
to avail themselves of the benefits that are set forth or arve
inherent in thiszs policy; early recognition of disabling <on-
ditions way shorten thelr duration apprecialily. On the othex
nand, the exiztence of an abgence amt leave policy dozs not
Jevelop the right to La sick or the right to he absent, per se.

All teachers and employecs are invitcl and encouraged to
digscuss, freely, with thelr superinten’ent of schools any
ccvelopmentz in thely nersonal lives that may have a bearing
on their regular atteadance at work.

ilitary Leave of "ligence

D

|

A.  BE IT RESDLVED that any falle-time enployee of the hoard

who shall be drafted intg, or who volunteewrs his services in

the military servics of the Unite” ftateca may apply for a leave-~-
oif~absence and afteyr acceprtance and assigmnent to active Juty in
the United States Armed Forces would e entitled to receive the

following bLsncfito:

nny present employes having wmoxe than three years of service
in the employ of the Doonton Township Board of Education, may
receive a maximum payment of an amount equal to his last two months
regular net salary, or such propovtion of that maximum amecunt which
whén added to his annual government pay will egual the amount of his
net annual pay before entering the military or naval sexvice,
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Iny present employec naving wore than oie year and not nore’
than three years service in the enploy of the Doonton Township
Doax: of Bducation may receive a payaent oL 10% of his anmaal
contyract salary, provilsi his rate of pay in the Unitol Ttates
Arwed Forxees is less LDy 10% the awmount of his last'local service.

any enployec wio has becn in the enploy of the Doonton
Townshiy Board of Ifucation for one ycar or lesg at the time
oL terwination of his fachool service to enter the United Jtates
arned Forces is not entitled to any hoencfit or extra cowpen-—
cation.

Leave of absence for emplovees withont loss of vay in addition
to wegular vacations w83&Nsd~"3

a. &1l officials and e@uaployees of this state ox of any

Loard o¥ commiszion of the State or of any county, school
Ciztrict or municipality who are uweunicers of the organized militia

shall be entitlel to leave of absaence f£row their respective
dutics without loss of pay or time con all days during which

thay shall be engaged in active duty, active duty for training

or other Juty owderes iy the Governor: provi.ed, however,

tlxat the leaves of absence for asgtive duty ox active tuty for
raining chall not excesd 0 days in the aggregate in any onc

year,

L. Leave of ahgence for such uilitary duty shall be in
atdition to the regular vacation allowed such ofificers and em-
ployess by the State, ocounty or wmunicipal law, oxdinance, re-
solution, or wregulation.

Addiltional Leave: Ty 3R 323-1,2:

Leaves of absence grantea pursvant to this act shall le in
acriition to annual or wregular vacation leave.

In acecordance with Chapter 1l:, Pullic laws of 1342, an”
Chaptexr 325, Public Laws of 1942, tl:¢ Loard is obligated to:

J.  Continue the pension paywmentsg of any eupdloyes entering the
wilitary service wao i under contract at the tiae of induction
into such goervics, and

B. Reinsgtate such eanployee at the tie of bhis receiving an
henorable :iiconarge or writldn a stated tiue thereaftsr.

Such reinstatcoment is 0 e accomplinhed without the loas oif
tenure rights Zor thofo vnfer tenuve, and £or a period oF at
least one year for thore who are not undor tenure.

s
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2. Teachers shall zeceive written notice of their con-
tract and salary status for thc ensuing year not leter than ﬁpfll
15.

—

SALARIAS

e The spalaries of all teachars covereo Ly this Mgreement are set
Zorth on the next »age.

monthly pericd at the, reruest of the teacher. NMny accrued inter-
est from the wetained funds woulrd De incluied in the final check
to the perscnnel. Payuent woulc Le on dates schelules

at the first of the ochool year, »Hs5 acheuuled Dy the Boaxd
Gecretary, the ficcel year would mn f£row Jeptemer 1, to Tugust
31, with final paywent paid in dugust. Teachers must elect
ecithcer 10 or 12 perio. payuents at the signing of theivr contract,
(MON~REVORABLE) . spplications forxr the 12 wonth plan must be
Fresentel to the bhoaxd seccretary Ly June 20th.

B. The yearly contvact incomwe may Le diviie’” over the 12

€. ifhen a pay dayv falls on or Juriang a sclool holilay, vacation
» waek-endy teachars srall receive their Day check .
preceding school holiday, etc.

D. Teacters shall reaselve their final o egik when all woyrk and
check out are completal.,

TEACHER LSO IGHAEIIT

L. All teachers shall bhe given written notice of a2lass and/ox
subiect assignuents and room assigneents for the fortheoning
vear anot later than Juns 30.

2. In the event that change in sclwdules, classes, subject
assignments,or roo.u asaignments Lecone necessary after June 30th,
a teachey affecte’ shall e notified proaptly in writing, and upon
the vequest of the teacher the chances sunll Le raviewe! Letween
the superintencent ov Lis representative and the teacher affectel.
In the event of any disagreshent as te the need and desirability
of suelh changee, the Jlopute shall Le subhiect o the grievance
proccdure seb iorth hazein.

2. In oxder to assuvwre that puplls are taught by teachers
ing within theiv areas of competence, teachers shall not De

work
assigned outside the scope of their teaching ceriificatesn
and/or their major or winor fielis of stuwiv.
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VOLUWTARY, TUANSFEN} AND Rl ol IGNIENTS

o

Teachers who ‘wsise a change in Jrade an-/or suliject agsign~
ment, nay file a wiitten stateisent of such lecive with the
Superintendent not later than February first, JSuch statanent
shall ~includie the grade and/ox subjeét to which the tcacher
«esires to be assigned ani the schodl or schools to which he
‘esires to e transferves, in oxler of prcierence.

ILVOLUNT ¥ TROMGEURG LHD 0L D TGHEENTS

Hotice of an involuntary transfer oz reassigmient shall Le
Jiven to teachers as soon as practical le, and exceptlin cases
of cnerdgency not later than June 30.

T ACHSR OVLLUMTICH

PROCEDURE FOR HVHALUNTION

1. The najor purpass of classroow visitations is to pro-
vide help to the teacher and to evaluate the teaching procens.
The responsibility for nmaking recom:icnlaticns to the Doara of
Ecucation regariing teacher perforvwmance rasts with the a =
winistration.

2. The emphasis in classroom visitation will e to pro-

vive any help needed to insure that clasgses ase unler the teasler's

control: that learning activities arc !eing conlucter’ in an
organize. an’ orlecly wanner; an. that the teachers have the
instruetiosnal watcrials to carry out the progran.

3. Tt least one onservation will e nade each school yeaxz.
Zhoul!. cuestions of perfomance arise ia coscrvation. ad itional
ogervations ay e ma‘o.

e Observation reports will be aintained by the adminig-
trator. A conference will be held with the teacher to interpret
the record.. The report will be £iled in the teachor's folder,

5. The aninistraticon will continue to visit teachizrs
‘uring the year, giving particulars attenticn to the new te
the teacher approaching tenure, an’ those Jhoze adecnacy b
heen cuestione...

PR

EBC-S,.‘_;J::
ae

5. Conclusions regaviing re-employient or placouacnt on
tenure will De reachal Ly ilarch 15th.  “There oiffercnces in
juigent prevail, Zurtlor stuly will e given the individual.
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7. If _zenel alvisabld by-thoe superintcendont, “contract
offers will e withhel.” to provide time for further stucy an’
consultatien. 'In thic case, tcachers in guestion will hc
notified Deifore vontracts are <istrilute’., Final decision
will Le made an) non-tunure teachers notiflel as soon aa possilile
after Marchk last, Dut not later tlanm noril 15th.
<. The superintenient will wake iz rzeomaen: ations to the
Doard of Bducation. Feollowing boax. action, contract offers
71ill e sent to all teachers whose ovaluations ave positive
an? who »lan to continue their scivices in so Far as it is
knowm to the superintenzcat.

L. Following vcceint of contract offer, teochers will
e given fourteen iays within wbhich to Jeclare theis intent
to accept the gffer.

GUIDD FOR APPRGISING TENCHING LIERVICHES

1. Personal Cualification

a. Is the teacher cuctonarily dresse and grodue. in A
professionally acceptanle wmanner?

5. Does re possess the health and enecygy neewe. to reet
the responsiilities of is position?

<. Doss Hc .isplay poisza an. maturity in his reaﬁtlons
to prollems an’. in his relations witr chiliren an’. alults

€o LYC bl: relations with dupils characteriwed Dy warmth,
riendliness, and .wtual sesdect?

e. Does he use gool Inglish in oral an. written cousmani-

cations?

M

2. Classroon Instructicon

a, "rc his lesson elans cowplete, cleay an. uneaninyful?
e Does he SYathatlcally 2lan, ogsgani=e and caryy out sig-
nificant classrcoa activities
a. Doas re foguy atie ntlﬂn on tis ey concepts, Ffacta
and wajor princinles, that are fundaaental to the subhject areas?
. Does hie select and vuse a variety of effective instruc-
tional ails and watecials, such as charts, wmaps, £ilas, re-
coriings, library wecouwsces an’ comnunity resourees?
&, Does he stress the Jevelopuaent of ‘esivalble attitule
an?. inportant skills in Lis pupdls?
£. Does he use 2 variety of tochnicues to stiaulate pupil
creativity and lensning, suck as projects, .ramatizations,
interviews, Cecuonstrations, etc,?
g. Does he control and manage i:ds pupils effectivsiy?
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h. Does he evalvate individval pupll progress and achicve-
ment continuously an’ oujectively? Loe theses evaluations
properly recoried?

i. Does he maintain an orderly an’ attractive classroon?

“. Is hiz leadershio evilent?

., Extra~Clagss Puwnil otivities

a. Does he proviie altdéiticonal inctructional help for the
indiviiual pupils afiter school?

. Does he assume rasponsibility for
guidance of hisg pupils?

¢, Does he <o Lis chare in provi ing lea «isshin for grouvp
activitiss with asse.i:iies, trips, teamzs, clul.e oand the liker

“. Does he spare the responsibility fox pupil Lehavior
outsiie hiz own classcoon, (avditoriwm., ~orricors, ~grounisz, etz.)?

ncividual and group

=

2.  Parent kelations

a. Does he zeport and interpret pupil progress-and achleve-
ment to pDarents with un erstanding an. cLjectivity?

., Does he encouraiyc conferences witl pagents and enlist
their cooperation in the teaching-learvining situztion?

c. Does he help promnots understan’ing of the obiectives
of the school, whenever possible?

¢. Does he participate willingly in the Home an?l School
Agsociation activities?

5. Professional Growth

a. Does bhe seelk and accept helyp to improve his professional
conpetence?

». Does he participate affectively in local workshops,
courses, and in-gervice protects?

¢.. Is he serving on inter-school committees?

J. I8 he a membey of and a participant in the work or
activities of avpropriate professional organizations?

e. Does he carry on any othsr profegsional activitiey
of significance?

”~

5. Professional Concuctk

2. Docs he asswac responsildlity Fog:
l. Punctual and regular attendance at school meetings?
2. The waintenance of ascurate, neat, current records?
3. The completion and prompolk return of waterials,
recoris, an’ reports?
. Does he support the school program constructively?
) , . -
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c. Does he ~omwnicate criticisn through proper channels?

<. 1Is he professionally loyal to the school and_to his
colleagues?

e, Does he cooperats as a member of a team in carrying out 3
school activitees and projects?

f. Does he keep informaation about pupils confidential?

7. Community Relationg

i)

a. Does he éisplay awareness that his attitude anc actions
affect comsunity opinion of the school systen? .

b. Does he seek to improve his uncerstanding of the conprunity ?

¢. Does he cooperate in community projects, if neesded?

&. Does he intecpret the work of tie school falrly ano
accurately when the occasion arises?

ABJENCE AND LEAVE POLICY

l. Absence

hny teacher or other cmployee of the Boaxr of Bducation who
may have cause to be absent frow work must give notice, in
the manner prascribed by the Superinten’ent of Schools, on
the night before such absence or not later than 7:00 a.m. on
the day of such absence. Failuce to comply with the above
may cause forfeit of pavment of one full Jay's salary.

2. J\bsence for Perzonal Iilness

5. Personal illness iz Jefined as abgence from the post of
duty because of personal disability wuve to injury or illness,
or hecause of exzlusion from school by medical authorities
on aceount of contageous Cipease or peing cvarantined fox
such Jdisease in the imaeliate household.
B. Eligihility for perasonal illness absences shall be at the
rate of ten working fays per year.
C. If less than ten school days of allowe! zick leave are
taken in any school year, the number of cays not utilize:l
shall be cumulative without limit.
D, Sick leave shall bes charge’. firast to the ten-day allowanze
For the current year until it is fully utilized, and there-
after to the cuwulative vredit.
E. 1In cages of illness extending beyond the teacher's ox
employee's sick leave credit, the deuctions will be made on
the following bagiczs

1. For those holuing ten month aontracts: 1/200th per day

of the contract salary.
2. For those holoing twelve month contracts: 1/240th per
day of the contract salary.
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F. 1In all adbgences an’ =zick leave excecling three consecu-

tive school <days, the Superintendent may reruire the teacher

or employee to file a physician's certificate stating the nature
of wigability and progunosis. The Supevintendent may recuirve

a physician's certificoite stating the date that the employee
way return to work.

3. Haternity Leavwe

Eaplovees who hecowme wpregnant murst notify the Superinten-
tent of their concition as soon as possible. The employee
may continue her euployuent until her doctor or the board
recuest termination of =uployuwent. The Superintendent uay
recuest a statewent lron her Joctor certifving that she may
continue her cuties.

4. o non-tenure employvee shall resig. : tenure employee wmay
recuest a wmaternity leave without pay. &xcept in special
cases, the leave sghall expire on July 1 following the anni~
verasary of the granting of the leave, Failure to notify the
Superintenient by March 1 of employee's intention of retuin
the following .eptember shall temcinate the employnent at

the end of said leave,

4. BAbsences not chargeable to sick leave

.. Brief absences not chargeable to sick leave: and for pre-~
fessional reasons divectly beneficial to the Boonton Township
Public Schools.

B. Iny teacher or employee recuesting a personal leave, shall
0 80 1in writing to the superintendent of schools <3 hours
prior to the time such lecave is neede. so that adecuate
planning for substitule employee can be mala.

C. The board of e-mcation has cdelegated the responsibility
for the alministration of this peyrsonal leave policy to the
superintendent of schools.

5. Dhbsences for persconal reasons

A. Absence due to a <eath in the teacher's or emplovee's
impeliate fawily or of rmelative living in his household

shall be allowes with pay for a period. up to {ive achool

days. The terwm "impecizte famlly” shall include spouse,

mother, mother-in-laiyr, father, Iather-in-law, sister, brother,
chil’, and natural gran‘parents.

B. Absence tue to the c¢ritical illness o a aembey of the
teacher's or enployee's imuediate family shall be allowed with
full pay up to 2 fays (spouse, ancestor, or other relative

living in his householi).

C. The superintendent of schoola may grant an employee leave of
absence with pay for not wsore than three Taye in each school year
upon submission of written statement of need arising from religious

f 02

[
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obrsexrvance ox otheyr “ust and cowmpelling cause.

D. Iny ewployse is entitled to leave with differentinl pay for such
period as the employee is required to be elsewhere by reason of Jjury
service ox compliance with the subpowna.

6. JAbsence for visitation to other schools zhall be allowed
teachers for one day at fnll pay in any school year upon

approval py the superintendent of scrools.

B. Absences to attend sonfsrences, workshops, criticues,

and conventionz will! be allowed with Ffull pay upon the approval

of the supervintendent oy schools, (Attencance shall be supported
by required certificate of)attendance.)

C. Employees not attending NJEA Convention are subject to a one
day agsignment.

D. EBach employee attending the annual HIEL Convention shall

be allowe:d $15.00 per ltay attenfer,

7. Abpences for other reasons
Lpsenee for reasons other thain those listed above will be
acted upon by the bhoard of elucation/

T« EBEwmployees who report one hour after school opena or leave
wmore than onn hour befors school ends zhall bhe consideraed absgent
one~half day.

“%. The Prinecipal may seliecve a teacher who becomes 1ill dnring
the school day.

PERSONAL AND ACHNDEMIC FRERDOM

l. The personal life of a teacher is not an appropriate con-

cewn oy attention af the Boaxr), except as it may directly

prevent the teacher from perforuing properly his assigne’ functions
during the work day.

2. Tecachers shall be entitle:’ to full righte of citizenship,

and no religious or {politieal activities) of any teacher or

lacik theveoi shall be grounds for any “iscipline or discrimina-—
tion with the respect to the professional amployient of such
teacher, provicing caid activities 2o not violate any local,

state or federal law providing it <oesz not interfere with his

_

proper performance of s assigned <unctions.

INCURANCE PROTECTION

211 full-time employees will receive the full Blue Cross/Blue
Shield Masor Melical an” Rider J, including family coverage
at no cost to the employee.
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PROFESSIONAL DEVELOPESMENT

The Boonton Township Board of Education shall pay 50% off all
tuition costs and toextbook costs of teashers employed in the
system, taking graduate courses at recognizel colleges,. The Board
shall pay 100% of all tuition costa for '
courses taken in the New Jersey 3tate College System as fescribed
above. (This does not include courses being taken for cexr-
tification, Courses must be for professibnal advancement next -
Gtegree oy salary level and must be in relation to the pogition
held by the teacher in the Township School System, or in his field
of study.) Textbook cocts will be reimbursed 50% for texts named
by the instructor of ths course as The Basic Text({s).

I_teacher iz expected to take the regponegibility of <hecking the
eligipility of the course with the Juperintendent.

Maximum reimbursement will be $50 per credit. Other reimbur-~
senents may be considered by the Board. {(not including 50% cost
of text book)

TEACHER SALARY GUIDE

Board Policy--Please refer to page 11,

EXTRA CURRICULAR COMPENSHTION

Board Polecy~-Plecase refcr to pages O&7.

CUSTODINL CALMRY GUIDE

Board Policy--Pleasce refer to page lo.

SECRETARY TO SUPERINTINDENT

Jorking year from September 1 to July 30, working day from
% .M. to 4 P.M., with a 1/2 hour for lunch included, at a salary
of $4800.00

TEACHING HOURS AND TENACHING LOAD

A, 1. As professionalz, teachers are expectad to Jdevote to their
asgignments the time necessary to meet their responsibilities but
they shall not be regquirce? to "clock in or clock out™ by minutes
or hours. Teachers shall indicate their presence for cuty by
placing a check wmark in the appropriate colum or the faculty
"sign~-in sheet®

2. The arrival anl jeparture times for all teachexs shall be
as cvesignated in Schewvule €, however, their total in-school
workday shall consist o not more than 7 1/2 hours plus a <uty
frea lunch period as guarantecd to teachers unier section C. -
{on page 20)
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ROCKAWAY VALLEY SCHOOL
BOONTON TOWNSHIP, N.J.

CUSTODIAL SALARY GUIDE

AGREEMENT REACHED 11/20/70

STEP CUSTODIAN - NO LICENBE CUSTODIAN LICENSED TECHNICAL MAINTENANCE
1l $4850 85075 $6250
2 50485 5330 6565
3 5250 5490 6880
4 5410 5645 7195
5 5565 5805 7510
e 5730 5960 7825
7 5880 6120 8140
a 6040 6275 8455
9 6195 6435

10 6355 5590

11 6510 6750

12 6675 6905

WORKING HOURS 7:00 A M, - 3:30 P.M.

2:30 P.M. - 11:00 P.M, 1/2 hour lunch

QVERTIME RATE 1 1/2 times straight hourly rate ( annual amount ) divided
by ( 52 X 40)

VACATION SCHEDULE

0-6 months - none
7-12 months - 1 week
1-5 vyears - 2 weeks

6 year and above - 3 weeks

Custodians earning tenure in this school system will receive one
additional year's advancement on guide,

SUBSTITUTE CUSTODIAN - A flat rate of pay at $2.50 per hour, after §
consecutive days, or with the Superintendent of Schools recommendation
$3.00,
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3. Except as clarified in parvagraph 44 below, no teacher shall
be required to report for duty earlier than 15 minutes before
the opening of the pupils school day, and shall be permitted to
leave 30 minutes after the close of the pupila' school cay, except
as designated in Schedule €, (please gec pade 21.) During the week
teachers will be expected to scheule one full hour for extra
help, confercnces, etc., exclusivec of teachers meetings.

B. 1. A minimun of 1 period per Jay {preparation) where schecule
permits.

2. The daily teaching load in the elementary school shall
not exceed 5 1/2 hours of pupil contact.

3. Every teacher shall plan lessons in a professional mannerxr
and submit them in writing, to the administrator designated.

c. 1. Teachers shall have a lunch peroid of at least 30 minutes.

2. Tcachers may leave the puilding Juxing their scheduled
auty-free lunch periol if mutually agreecable between tesacher and
administrator.

D. 1l. Teachers may bhe recuired to remain after the end of the
regular workday, without additional compensation, for the

purpose of attending faculty of other professional meetings.

Such wmeetings shall begin no later than 15 minutes after the student
digmigsal timg, and shall noxmally be scheluled o run no more

than 40 minutes.

E. Supezrvision of stuleznt teachers.

1. A& teacher will have the right to accept or reject ztudent
teachers.

2, No additional assicgnments will be made for a resident
teacher other than those agsociated with the svaluation & guicdance
of the student teaches in his charge.

5. A& resifent teacher will be given timec off to attend specific
meetings at the student teachers colleté, as required by the
sending college.

4. The minimum gualification recuirement for a resicent
teacher is 1 year service in the Boonton Twp. School 3ystem
and 4 years teaching experiencce,

5. Student teachers will not requrlarly be used as subgtitutes.
It is important that a swrudent teacher have as much experience
as possible, However. The building adiministrator will,
based on the student teachers expericence and aptness call for a
substitute teacher. In either case the welfare of the children
an<¢ the student tcacher must be taken intc consideration.

TEACHER JORK YEAR

A. 1. The in-school wock year for teachers cmployed on a ten ..
month basis shall not exaeed 195 davs.
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TEACHERS NEEDS

A, 1. 1 pay telephons shall be installed in the teachers room
for their convenience & usgc,

2, oOutside assistance will be given for scoreing the special
school wide tests i.e. reading tests., This serxrvice should be
purchased where possible.
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