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' ESSEX COUNTY (NEW JERSEY) WELFARE BOARD

—and-

ESSEX COUNTY EM2LOYEES ASSOCIATION
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PREAMILE

This Agreement, dated and effective tne lst dgy of
Jaﬁuary, 197Q. is entered into by and retween the Essex County
Welfare Board, Hall of Records, 459 High Stresk, Newark, New
Jerséy (hereinafter referred to as the "Board"), and the
Essex County Zmployees As;ociation (hereinafter referred to as

-

tha "Union").

ARTICLE I

RECOGNITION
. The Board hereby recognizes the Union as the
collective negotiations Agent for clerical employees, and I8

Technicians.
' ARTICLE I1

RULING NO. 11 .

All rights, privileges, perogatives, daties and
obligations of the perties contained in Ruling YNo. 11 of the
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be continued during tThe lifs-of this Agreament.

’ ARTICLE IIT

Tha Board, upon recelpt of a Guly sxecuted authoriza-

tion-assignment form acceptable to the Board, agress to dedact .

the established vearly dues of the Union at the rate of $1.00

]

paecs month from the first pay-check of z2ll emplovaas who have

-

{

executed said form and who are covered oy thls Agreanent in
cach of the first five (5) months of this Agrocomani. Dues shal

be five dollars {35.00) per ye

4y}

r Or suCn ouhar anount as way e
certified to the Board by the Union at least thirty (30} days

prior to the date on whicn the dsduction of Union dues is to be

ade.

3

fare in its present or amended form should
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The aforementioned deducitiosns shizll be made\and Union

membership for such employees wmaintained in accordsnce with

Title 52:14-15.9e of.the New Jerssy Statutes Annotated.

ARTICLE IV

GRIEVANCE PRODCEDURE

A. Purposs

1. The purpose of this procedure is to secure, at
the lowsst possible level, eguitable solutions to the problems.‘
which may arise affecting the terms and conditions 6f employ-~
ment. The parties agree that this procedure will be kept_as
informal as may be approp;iate.

2. Nothing_herein contained shall be construed as
limiting the right of any employeé having a grievance. to
discuss ﬁhe maﬁter informally with any appropriate membeﬁ of
the Administration, and having the grievance adjusted without

the intervention of the Union.

B. Definition

The tecm “"grievance" means a complaint by an
employes, the Union or the Board that there has been a violation

of the Agresment and includes any disciplinary action affecting
such employee.

C. Pressntation of a Grievance

In the presentation of a grievance, the aggrieved

-

shall have the right to present his own appeal or to designate

a Union repressatative or counssal to appear with hiim. The

Board agreses that there shall be no loss of pay for the time

spent in presenting the grieévance by the aggrieved and one Unior
representative who is an employee of the Board, throughout the

grievance procedure. .

D. Steps of the CGrievance Procedare

The following consititutes the sole and exclusive
method for resolving grievances between the parties covered by
this Agresment:
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Sten T
a. The aggrieved shall institute action under the pro-

visions hereofl in writing, signed and delivered to the Fleld Office

Supervisor at the Field 0ffice where the employee is assigned and

—

-

it the employee is a331 cned to tne Central OfTice, Tto the Field
Office Supervisor in charge of Personnel at said office within
ten (10) working days of the occurrence complained of, or witnin
ten (10) working days after he would reasonably be expected to xnol
of its occurrence. Failure to act W1thir said ten (10) days shall

be deemed to constitute an abandonment of the grievance.

Step 2

2. In the event satisTactory settlement has not been
reached, the aggrieved shall, in writing and signed, file his
complalnt Wlth the Director of Welfare within Ffive {5) working
days following the determination at Step 1.

b. The Director of Wellfare, or nis designee, shall rendei

his decision within ten (10) working days after the receipt of the

corplaint.

Step 3

st el e
.-

L

Should the aggrieved disagree with the descision of thé
Director, or his designee, the aggrieﬁeé may, Within five (5)
warxing days, submit to the Board a statement in wrltlnu and 315ne
as to the issues in dispute. In the évenu, the aggrleved files .-
hls statement w;tn the Board at least ten (10) worxlnd days priof
to a Board meetlng, the matter shall be placed on the agenda for

that Board meeting. Statements filed less than ten (10) working

: days before a Board meeting may be heard by the Board at the meet

]

ing or at the Board's discretion placed on the agenda for the fol

ing meeting.
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Tro Board shiall review the decis:

withh the disputed arcas suon

tted by the apgpricved. - The
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agerieved and/or the Unlon representative may rcguest an

apvearance before the Board. The Board will render its decizior

"

» at vnich

n

within eight (8) working days after tne Board =

]

egting

s

¢

the matter nas been reviewed.

Stev o

Shoula the aggrieved be dissstisfied with the Board's
decision, such person has ten (10) working days in which to
request fact finding. The fact finder shall bs John J. Pearce
of the Institute of Management and Labor Relations of Rutgers
University as agreed, or in the event he cannot serve, another
designee of the Governor. However, no Tact finding hearing
shall be scheduled sooner than thirty {30) days after the
Tfinal decision by the Board. In the event, the erployee elects
to pursue Civil Service procedures, the fact finding hearing
shall be cancelled, the matiter withdrawm from Tact fiﬁding and
the Union shall pay whatevér costs may have been incurred in

processing the case to the fact Tinder.

E. The Union participation in the Grievance Procedur:

snall be as follows:

Sten 1

A Shop Steward may participate.

Step 2
The Local Union Officer may perticipate,

Steps 3 and It

Union representation does not praclude representatio
by an attornsy. A minority organization shall not present or

process grievances.



F. Tha fact finder's recommendation shall be in
writing and shall ssat forth his findings of fact, reasons and

conclusions on the issus=s subkaitited, The fact findsr shall be

{r

without powsar or authority to make any decisicon whalch shall bind

the parties and his opinion shall be advisory in nature only.

L

[i}

G. The costs for the s=zvices of the fact finder shall
be borne egqually by the Board and the Union. Any other expensss
incurred in connection with the fact finding shall be paid by

the party incurcing same.

H. The cost of the transcript, if any, will be borne
by the party requesting it. If both parties reguest a transcript
the cost will be shared equally.

ARTICLE V¥

—_— e e e

HOURS _OF WORK

. ) - The standard work week shall consist of 33 hours per

: : , ARTICLE VI

HOLIDAZS
The legal paid holdays, as specifisd under Ruling
of the Depa“tmch of Institutions and Agencies, Division of

Public Welfare and fixed by New Jersey Statutes are as follows:

‘New Years Labor Day
Lincoln's 3Birthday ColumbusADay
Washington's Birthday Election Day
Good Friday Veteran's Day
Memorial Day Thanksgiving
Independence Day Chiristmas

In the event any of the above statutory nolidays fall:

on a Sunday, it shall be calebﬂatrd on ths imacdlately followin

Monday.

Whenever the work schadule is such tha: an enployee i

requlired to work on a holiday, the emploves will be-granted a

substitute day off with pay as soon thereafter as is conveniend

=5~



In addition to the aforemeniioned holiZays,, the Board

will grant a holiday when the Governor, in his rolz a Chief
Exacutive of the State of New Jecsey, declares a noliday by

Proclamation or when the Board of Chossn Fresholders of Essex

County._declares a holidav for all County employses.

ARTICLE VIf

A. Employees shall be granted vacation leave to be

selected by the employze and subject to the approval of the

’

Agzency as follows:

1. Vacation time in the first (1lst) calendar year
shall be allowed at the rate of one (1) day per month ofl

employinent and may e taken after it has besn earned.

2. VVacation time in the second (2nd) calendar year
(waich is the first (lst) full year following the year of
employment) shall be allowed on the same basis as in paragraph
1 above. . ' | - S

3. Vacation time in the third (3rd) calendar year and
thereafter shall be alloved at the rate of fiftesa .(15) days
per yesar.

Vacation time will be credited on January lst of each
yzar in anticipation of full employment for that calériar year

and is to be taken during the calendar year.

4. Vacation time after the twantieth (20th) calendzar

year shall be allowad at the rate of twanty (20) days per year,

ia

credited on January lst of each year in anticipation of full

-

enployment for that calendar year and is o be taken during the

calendar y=ar.
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B. Vacation time for all employzaes shall be scheduled
and taken within the calendar y=zar it is earned., Vacation leave

upon reguest of the employee and approval by the Board may he

“-q

arried into_the folloa ng year obut no fursther.

C. The pressnt policy will be coniinued of grant ing

vacation time by seniori:y in grade with resuests to be sub-

)H

mitted in writing within a2 given time limitation.

2RTICLE VITII

LEAVE OF ASSZNCE WITH OR WITHOULD PAY

L]

A. Leaves of zbsence without pay may be granted, at
7

1

the discretion of the W=s=lifare Board to permanent emnployees for
any reason consldered good by the Welfare Board, for a period

not to exceed six (6) mcnths at any one time, subject to

approval by the Division of Public Welfare a2nd the Department of
Civil Service. Sucn lezves of absence wmay be rencwed by the
Welfare Board for an additional period not to exceed six (6)

Py

months. No further rencewal may be granted except upon the

approval of the Dapartment of Civil Sezvice for reasons as

eztablisned by Commission Regulztions,

B. In all cases, a letter of regquest from the np*o;&
se*tlng forth the reasons why leave is desired and the dates for
the commencing and the terminating of the leave shall be sub-
mitted to the Wslfare Board.. No leave of abssnce without pay

snall necome effsctive withou

pars

prior approval of the Wrlfare
Board, and in the interim by the Chairman of the Personnel

Committee and the Welfare Direchor.

-7
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C. Employees granted leave of absence without pay shall

N

have annual sick leave and vacation leave credlt each reduced oy

(1) day €or every fall monith or major fraction thereof that

.

]
=3
it

the emplovee is on such leave without pay for the yezar in which

ik

swuch -leave 1s taken.

A, The current sick lesave policy shall be continued

during the life of this Agresment as follows:

1. During the remainder of the calendar year in
which an eaployae first acquires parmanent status, that employes
will accumulate sick leave privileges as earned on ihe basis of

one (1) day per month of ssrvice or major fraction thereof.

2. Permanent employess starting with the second
yvear of permanency shall be entitled o fifteen (15) days sick
leave cach calendar year on a cumulative basis. The leave is

credited in advance at the beginning of the year in anticipation

o~ -

of continued employment for the full year and way be us=d on the
basis and in accordance with established Welfare Board and/or

established County policy.

B. Sick leave for absences of long duration must bhe
requested by the anployee in writing to his imnediste supervisor.
This cequest must be accompanied by a written and signed state-

ment by & physician prescribing the sick leave and giving the

O}

reasons for the sick leave..

.

C. In all casss of illness, whether of short or long
term, the employee is regquired to notify his superior of the
reasons for absence at 9:00 AM., or as sson as possible there-

after on the first day of abssnce from the office;
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D. All sick leaves ar
or Board approval and, wharge avorophlf te, tc aporcval by the

Division of Public Walfare and the Department of Civil Sercvice.

2RTICLE X

A. Permancni employses may reguest in writing through

their superior maternity leave for pJe,“anCJ and confinement.

" Such reguest for maternity leave wmust be accompanied by a

ritten and signed physician™s statement.

B. All maternity lea;ms are subject to approval by
the Welfare Board, the Dapartment of Public Welfare of the
Department of Instituﬁions and Agenciss and the Departmeﬁt of
Civil Service. Such leave, 1if giranted, must be renewed every
three mon;hs and supported by a written reguest and pnysician’'s

certificate up to a maximum of one (1) year.

C. During this leave an employese is sntitled to
up to three (3) months of paid leave providing she has accrued
this time.
ARTICLE XTI

TERMENAL LEAVE

The terminal leave policy shall be the same as that

for other Essex County employees.

RTICLE ¥IT

e

TRANSTER OF PERSONWEL

A. The Administrative decision is to be based upon
the necds of the Agency. Insofar as possible and practicable

personnel will be transferred on a seniority bhasis.

...'9_._
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B. In the svant 2 function of the Agonacy

obsnlsasite or redundani, the Board will maks a rezxzon

insofar as possiblz to absorb such personnel whoss

A

may have become obhsolete or reduindant elsswiere in

-

C. Employeas returning £rom maternity or

shall resume employwent at the same fitle z2nd salar

leave commenced and shall have position preference
Suchh employsc is not eligible &«

lzss she has worked at leas: six (6) months o7 that

Personnel on educational level shall, howevers, be entitlsd to

the yearly increnent. -

ARTICLE KIII

MILTTARY LEAVE

The pressni policy in accordance with sta

obligations with respect to military leave shall be

during the life

ARTIEC JF X1V

SAFE ”Y O“ STARE

shares the concern of its staf

I"h

respect to their safety and f£v

Fh

ore agrees o the incorporation within this Agreem

Resolution adopted by the Board on October 18, 1959,

amended, all of which is hereby reaffirmed.

ARTICLE XV

WORKING, FACILITIES

A. The Board agress Lo provide = clean,

sanitary and proparly ventilated place to “3”3.-

-10-

incremant un~

ecdom srom bodily harm and there-

becomes

ab z ¢ffort

sick leave
y as when the

if possible.

fiscal year.

tutory

continued

with

ent of a

as

safe,



B. Where space permits,'the Board will permit the
operation of a vending machine by a concessionaire designated
by the Board to make available lunch, coffee and other refresh- -
mentston théipfemisés, subjesct fo local ordinances, State law,

and; to rules and regulations governing use of such machines.

C. Where space permits iIn existing facilities,-luncﬂ—
room areés will be made available at each Field Office. Pro-

" visions shall be made f&r such lunchroom areas in future office
locations.

D.- There shall be at fhe request of the Board an
annual survey of all Bbard offices to determine the need, if any,
fof decoration and repairs. |

- E. Restrooms
The Board will endeavor to have done whatever is
feasible and reasonable to improve restroom facilities at_ény
Field 0ffice, which is below the standard of other Field Office
facilities. Future Field 0ffice sites will be equipped with
adequate and separate restrq?m facilities for staff and client.
| F. The Board shall furnish and maintain adegquate

first ald supplies at each office location.

ARTICLE XVI

HEALTH INSUZANCE COVERAGE

The Board agrees to pay for the full cost and provide
.coverage for eligible employees and their immediate families in
accordance with the definition of the insurance carrier for

Hospital and Medical Insurahqe and Major Medical Expense Insuranc

- 11 -




in accordance with the County Plan, effective April 1, 1970

as follows:

-

1. Coverage for permanent employees will be providsd
from the first (lst) day of the month following employment as

a permanent employee.

2. Coverage for temporary employees will be provided
from the first {1st) day of the month following six (6) con-

secutive months of employment as a temporary employee.

ARTICLE XVII

LIFE INSURANCE COVERAGE

A. The present life insurénce and group policy.
coverage provided by the Board in the amount of four thousand
dollars ($4,000.) shall continue in effect during the life of
this Agreement for those individuals who are employed as of £he

date this Agreement is signed.

B. Upon the reqﬁést of the Union, the éoard agrees
to discuss jointly with any insurance carrier of the Union's
choosing provision for any life insurance coverage with such
increased coverage to be paid by the individual employae and
based, if possible, upon the group insurance rate, provided
the Union is responsible for all adminisﬁration of such group

policy.

ARTICLE XVITT

LEAVE wOR UNION BUSINESS

A. The Board agrees to graunt upon request of
employees covered under this Agreement time off with pay for

the purpose of attending Union Conventions, Counferences, and

activities provided that:

1. The total time off does not exceed in the

.

aggregate fifteen (15) work days in any one year.

A




2. Written notice requesting the amount of time.
off i3 received at least five (5) working days in advance of the
granting of each period of time off with the exception of

attendance at public meetingé of “the Essex County Welfare Board.

" B. A portion or all of the aggregate of fifteen (15])
work days noted in paragraph A above ﬁay be utilized for the, '
purpose of having one‘clerical employee attend each ?ublic
meeting of the Essgx County Welfare Board. ©Notice of éttend-
ance at such méeting must be réceived by the Field 0ffice
Super%isof in advance of each such period of time off. All
such recommendétions for leave will be subject to final

approval by the Administrative Supervisor.

ARTICLE XTIX

SALARTES AND COMPENSATION

The salaries and stipulations contained in this -
Article are based on the standard thifty—five (35) hour work
week. | |

A. Employees co;ered.by this Agreement will share
in retroactive pay on a pro-rated basis, i.e., at the rate of
$500. per year for the completed payroll periods in the months

" of service subsequent to'January 1 until June 30, 1970; at the -

rate of an additional $300. per year, or & total of $800., for
the completed payroll periods in the months of July, August and
September, 1970; at the rate of an additional $300. per year, or-
a total of $1,100, for the completed payroll periods in the

months of October, November and December, 1370.

- 13 -



SALARIES AND COMPENSATION

B. Commencing on.January 1, 1971 the appropriaﬁe salaries

by classification shall be:

Clerk

$L750° $5083  $5u16 #5749 6082 $6l415

Senior Clerk

Senior Clerk Bookkeeper

Senior. Account Clerk

Senior Clerk Typist . SRR
Messenger " -

$STTL $6179  $658L  $6989 ST $7799
Principal Clerk

Principal Clerk Bookkeeper

Principal Account Clerk

Principal Clerk Stenographer

Principal Clerk Stenographer
Storekeeper -

$668,  $7085  $7u86  $7887 48288  $8689
Clerk Bookkeeper. |

Account Clerk
Telephone Operator

$1988  $5337  $5686  $6035  $638h $6733
Clerk Typist ' |

Clerk Transcriber
Stock Clerk

$5237  $560L  $5971  $6338  $6705  $7072
Clerk Stenographef
$3599  $588h  $6269  $665L  $7039  $7hel

Senior Clerk Stenographer
Senior Telephone Operator

$6063  $6188  $6913  $7338  $7763  $6188

Tabulating Machine Operator _
$6063  $6488  $6913  $7338 $7763 $8188

Senior Tabulating Machine Operator

$668L  $7152  $7620 $8088 $8556  $o02y,

Key Punch Operator '

$5499  $508)  $6269  $665L  $7039 $7L2nL

Senior Key Punch Operator |

$6063  $6UBB  $6913  $7338  $7763  $8188

Principal Ta®ulating Machine Opefator |

$7369  $7885  $8LO1  $8917  $9433  $99h9

-1 -




The entrance salary shall be the minimum salary of
the range, and there shall be five (5) additional steps.

G. ﬁ;riﬁg thé term of this Agreement, annual merit in-
crements as earned will be granted to eligible clerical employees
on a quarterly basls as follows:

A11 employees who complete one year of service as of
January 2 will be eligible to receive an increment
as of January 1; an.employee who completes one year
of service sgbsequeht to January 2 and prior to or
on April 1 will be eligibie to receive an increment
as of April 1; an employee who completes one year of
sefvice subsequent to April 1 and ﬁrior to or on

. July 1 will be eligible to receive an increment on

July 1; an employee who conpletes oné year of service

subsequent to July 1 and prior to or on October 1 will

be eligible té.receive an increment as of October 1.
D. Longevity increase will continue to be granted by the

Board in accordance with the present County plan during the life

"of this Agreement.

-
-

E. When authorized and assigned an employeé pérforming
out-of-title work, that is, a temporary assumption of'responsi-
bility of the job title immediately above his own for a period-:
in excess of three (3) consecutive weeks shail be paid;at the
salary rate commensurate with the title commencing on the first

day after the completion of three (3) consecutive weeks.

| ARTICLE XX
FULLY-BARGAINED PROVISIONS

The parties agree that they have fully bargained and
agreed upon all terms and conditions of employment and that thi
Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable

issues which,were or could have been the subject of negotiatio

- 15 -



ARTICLE XXI
SEPARABILITY AND SAVINGS

If any pfovisions of this Agreement should be held invalic
by operational law or by any tribunal of competent jurisdiction,
including but not limited to the New-ﬁérsey Department of Civil
Service, or if compliance with or enforcement of anﬁ provision
should be restrained by such tribunal pending a final determi-
nation as to its vaiidity, such provision shall be inoperative
but all other provisions shall not be affected thereby and shali

continue in full force and effect.

ARTICLE XXIT

MANAGEMENT RIGHTS

It is the intention hereof that all of the powers, rights.
prerogatives, duties, responsibilities and authority that the
Board had prior to the signing of.this Agfeement are retained
by the Board except those and only to the extent that they are
specifically modified by this Agreement and are not contrary t=
public policy nor any law of the State of New Jersey br‘any
rules,lregulations or directives promulgated by»the State Diﬁi—
sion of Public Welare.

It is agreed that the above recited reserved Managements

Rights are not subject to the grievance and/or fact-finding pro

cedures set forth in Article Iv hereof.

- 15 -



ARTICLE XXTIT

DURATION OF AGREEMENT -

A, Thi;EAgreement shall be effective from January 1, 1970
and shall remain in full force and effect until December 31,
1971.

~B. Negotiations on a successor contract shall commence
on or about October 1, 1971 upon wrltten notice by one party to
the other at least 31xty (60) days prlor to the explratlon date
of this Agreement of a desire to change, modify or termlngte the
Agreement.

This Agreement is subject to the review and written approval
as to form and content byvthe State of New Jersey Department of
Institutions and Agencies, Division of Public Welfare.

IN WITNESS WHEREOF, ﬁhe parties have entered into this Agree-

ment and caused same to be executed by its respective officers

E

or agents on the 19th day of March 1971

ESSEX COUNTY

EMPLOYEES ASSOCTATTON ) ESSEX COUNTY WELFARE BOARD

\ l \,- :..[;;:\:(((?i. .
5‘1 L{. \EM:W AL GG e

Victor Maccilone ‘ Frank A. Palmieri,

Member of Board of Directors Chairman

Essex County Employees Association

Q?&AF~4 fAWuzjnaﬁbﬁKJE}Ub

i/ ol , ATTEST:
filton Crawley Page BH. Smith.Bigelow,
President

Secretary-Treasurer

/ Bernice Woldman

Vice-President
Union Representatlve
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/’/( x4 -/, f / ‘/’2:/;/’:‘/7 -‘“'—.". Lot .y ,{_ﬂ,{‘/, ™ 1 —\\.
Hubert Mbdlln ‘\nf'“" George W. Nicastro
Treasurer Labor Relations Counsel

Essex County Welfare Board

Reviewed and approved by the
Division of Public Welfare
N.J. Department of Institutions and Agencies
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Irving J. Engelman; Dlrector Frank A. Mason, ‘Director

Office of Employee Relatio
Governorts Office




