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AGREEMENT
Between
‘BOARD OF CHOSEN FREEHOLDERS, COUNTY OF CAMDEN
| and | | S
CAMDEN COUNTY CORRECTION OFFICERS' ASSOCIATION

* PREAMBLE

' This Agreement entered into by the Board of Chosen Freeholders,

" County of Camden, hereinafter referred to as the “Employer", and

Camden County Correction Officers' Association, hereinafter referred

- to as "Representative", has as its purpose the promotion of harmonious

- relations between the Employer and the Representatiqe;.the establishment
of an equitable and peaceful procedure for the resolution of differences;
~and ‘the establishment of rates of pay, hours of work and other coaditions

- of employment.

1. | RECOGNITION

1.1 : The Employer recognizes the Representative as the

‘bargaining agent for the purpose of establishing salaries wages,
hours and other conditions of émployment for all of its employees
in.the classifications listed under Appendix A, attached hereto
and by reﬁerence made a part of the Aéreement, and for such

'additiona£ classifications as the parties may later agree to
include. This recognition, however, shall not be interpreted a§
having the effect of, or ia way waf aorogating the rights of
employées as eszhalished‘under Laws of 1968, Chapter 303.

1.2 This recognition shall not apply with regard to any

persons employed by any autonomous or semi-autonomous bodies,
‘boards or commissions partly or wholly supported financially by

the County of Camden, or unclassified positions. 
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2. WORK SCHEDULES
2.1 The reqularly scheduled work week shall consist of five

(5) consecutive days, Monday through Friday, inclusive, except;

-~
hal}

for employees in continuous operations.

‘3 OVERTIME

3.1 Overtime refers to any time worked beyond eight (8) hours:

and is granted only when the employee is ordered tc work by a
e ;lgupervisor.
"'3.2 - .'f0vertime shall be paid in éash. The following rules
| ‘ } shall be employed in'calculatiég the time.;
'Lﬂ,i-f;;,.. ' '(a?, No department. head
P Jj (b) dvertime will be computed at tim; and one half in-
cluding Saturdays, when so ordered by alsupervisof; : -
VV;Y.;fﬂ% Gi#'f: -+ . provided such time does not fall within a regular
i::X-:lT*...siﬂ' shift of duty. |
. Zi-l  ,i {(c) Overtime will be computed doublé time for'Sundays_
'”:iﬂ‘i;‘ : : '7- when so ordered by a Quperibr,'provided*such time
does not fali'within a regular spift of duty.
{(d) Overtime will be computed at double time for Holidays,
| in addition.to the Holiday Pay, when so ordered by a
superior provided such time does not fall within a
© regular sh;ft.of duty, otherwise one additional day's
'fay. | |
3.3 When an.employee who is assigned to a cpntinuous shift,
performs work on the‘first d§y of regularly scheduled days off,
the first such day shall be considered as a Saﬁurday for the pur-
poses of computing overtime, as above. ﬁhen such an emplovee
works on the second day of regﬁlarly sdheduled days off, such day

shall be considered as a Sunday for the purposes of computing

overtime, as abovae.
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- special qualifications, upon written regquest of the Department 2.1
‘rate as they deem necessary to properly and justifiably £fill a

“be interpreted as exclusive of any bonus payments or longevity .f

- pay, authorized pursuant to statute.

-to the following sick leave of absence with pay:

RATES OF PAY
The pay scales for all employees covered by this Agreement :
shall be set forth in Appendix A attached. . | e
The minimum rate shall normally be the hiring rate‘for |

each title. 1In any case where a position requires a person with -
Head or Freeholdér Chairman of the appropriategcommittee, the
Board of Freeholders may make such an adjustment in the hiring L

The salary ranges authorized under these regulations shall

During the term of this Agreement the pay scales will not

be reduced unless mutual consent of both parties.

- INSURANCE

There shall be no change in the Medical Insurance Coverage
presently maintaineﬁ and paid by the Employex on behalf of the
employees except in the case of a new plan that is equivalent

or better..

SICK LEAVE WITH PAY

) Permanent employees in the County service shall be entitled .’
(a) Cae working day siék';eave with pay for each month
of service from the date of permanent appointment
up to and including December -3lst next following such
date of appointment and fifteen days sick leave with
pay for each calendar year thereafter. If any such

employee requires none or a portion only of such

allowable sick lcazve for any calendar year, the amount

- - L. - n_ % e s DI as
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" If an employee is absent for three (3) consecutive

accumulated sick leave with pay if ané when nceded..
Sick leave for purposes herein is cefined to mean
absence from duty of an employee who is unable %o

perform the usual duties of hig position, exposure to

—
-

contagious disease, a short period of emexgency

attendance upon a member of his immecdiate family

. eritically ill and requiring the presence of such

empld&ee, or death in the immediate family. Department

Heads shall be required to maintain records relative

' to the current status of employees' sick leave time

and shall forward to the Personngl Department annually -

a list' of unused portions of sick leave due emplovee.

. The Personnel Department shall be-responsible for
maintaining a record of each enployeses' accumulated

gick leave.

working days, for any of the reasons set forth in the

" above rule, the appointing authority shall require

-acceptable evidence on the form perscribad. The

nature of the illness and length of time thé emplovee
will be absent should be stated on the doctor‘s.
certificate.

At the diScretion of t@e‘iﬁmediate supervisor, he may

at any time require the employee seeking sick leave

to submit an acceptable medical evidence. If the sick

leave is no:t approved, the time involved during which
the employee was absent shall be charged to his
vacation credit,‘if any, otherwise; he will suffer
lcss of pay for such.time.

An.emplOQeehwho .oces not expecf to report to work
because of personal illness or for aﬁy of the reasons

included in the definition of sick leave hereihabove

‘got forth shall notify his immediate supariocr, by




7.1

7.2

7.3

‘telephone or personal message within cne hour of'
the beginning hour. |

(e) sSick leave claimed by reason of quarcntine or exposure
toAcontagious discases may be approved on the certi-
ficate of the local department'of health, and in |
case of death in the family, upon such reasonable

A‘proog as the appointing authority éhall reguire.

(£) The total years of service after-ﬁerﬁanent appointment
‘of each.such employee in the clasﬁified civil-Servicé
;héll be considered in computing accuuulated ;ick
leavé due and available.

(g) Temporary employees in £he County:service shall be-
eﬂtitled to the following sick léave oflabsence
1with pay:

-.(aa) One working day}s sick leaveéwith pay for éach
‘ - wmonth served per annum during such temporary
full time employment, | .

(bb) Employees on a daily, hourly:or seasonal baszisz
. are not eligible. L : :

LEAVE OF ABSENCE

Leaves of absence for emnployees shall be granted as

provided in Civil Service Statutes and rules and regulations

except as otherwise expanded herein.
» Military Leave of Absence: An employee who is a member

of the National Guard or Resexrves of the Military or Naval

Forces of the United States and is required to undergo field

training, shall be granted a'lééﬁe of zbsence with pay for the
period of such téur df duty. fhis leave_shall be in addition to
the annual vacation leave, provided the employee presents the
official notice from his Commanding Officer prior to the effectiveh
date of such leave. Such duty is not tolexceed two (2) weeks.
Permanent'employeés shall be granted a leave of absence i

without pay for the purpose of entering upon active duty with

. .
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authorized to serve therewith or with the Armcd
State in time of war ofﬂémergency oY pursuant to or in connectioﬁ._
with the operation with any system of selective scrvice. Emplovecs
having only temporary status who enter om active duty with the

Armed Forces of the United States shall be regarded as haviang

‘resigned.

Leave of absgences wit. .t pay: A permanciat emnlovee
heolding a positioglin the classified service who is temporarily,
either.mentally or physicélly incapacitated to perform his duties
or who desires to engage in a course of study such as will in-
crease his usefulness on his return to Service or for any reason

considered good by the departmeﬁt head and the appointing author-

ity be granted special leave of absence without pay for a periéd

" not exceeding two (2) months with the approval of the depariment

head aﬁd the appointing authority extend such leave period not
exceeding two (2):months. Any employee seeking. such special
leave without pay shall submit his request, in writing; stating
the reasons why, in his opinion, request §hould be gran£ed, the
date when he desires leave tc begin, the probable date of hig
return to duty. | |
Employees returﬁing from authorized leaves of absence as

set forth herein will be restored to their original classificationr

~at the then appropriate rate of pay, with no loss of seniority,

or other employee rights, privileges or benefits.

FRINCE ﬁENEFITS

Workmen's Compensation ~ When an employee.is injured on
duty he is to receive‘Wbrkmen's'Compensation‘due him plus\the -":
.difference between the amount received as compensation to him
and his salary during the period of temporary disability Bnly:
which difference sﬁall be charged acgainst his sick lecave, provided
that such employee is entitled to'sick leave and provided

further that the¢ employee signs a form authorizing the County
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to charge the time lost to si
8.2 Severence Pay - There shall be paid as & part of the
salary for persons in the classified service who have been cm-
ployed by the County of Camden and who are terminated unvolun~
tarily because of retiremgnt program df Camden County or the
State of New Jergey, in addition to their last normal salary or
wage, an additional sum which will be based on the number of

years of service and at the said regular rate then existing for

the title and increment level of such persons according to

the following schedules:

(a) 10 years but less than 15 years 1 full weeks' pay

2 full weeks' pay

(b) 15 years but less than 20'years

(c} 20 years or more = 3 full weeks'’pay

9., ° SENIORITY

9.1 Seniority is defined as an employee's fotal length of 1

service with the Employer, beginning with his originaltdate of
hire. | | |
9.2 N An employee having broken service Wluh the Employer
+ (as distinguished érom leave oF abéence) shall not accura senior—r
ity'credit for the time waen not.employed by the Emplcyer.
9.3\ | if a questlon arlses concerning two Or more emplioyees -
whé were;hired on the same date, the fbllowing shall apply:
'4(a)l'If hired prior.to the 9ffect;ve date of this
Agreement, seniority preferen;e among such employees
' - ~ shall be determined by the or in which such
2 ennloyees are already shown on the ﬁmployer's payroll
" records, first name Llrst preference, etc.

-

(b) For employees hir.d on the same date subsequent to
at the effective date of this Agreement, preference
e shall be given in accordance with Civil Service

Rules and Regulations.

-

9.4 The Employer shall malntalﬁ an accurate, up-to-date

1
seniority roster showing each emplovaae's date of hire, clcssiifi-




lo.

10.1

BT L)

L]

11.

11.1

11.2

12,

12,1

-

CHECK Orrp

The Employer agrees to deduct the Representative moathly

menbership dues from the pay of those ecmployees wiac individually

request in writing that such deductions be made. The amounts to

be deducted shall be certified to the Employer by the Treasurer

-t
4.

of the Representative and the aggregate deducticns of all

Hh

employees shall be remitted, to the Treasurer of the Representativcz

together with a list of the names of all employees for whom the

ceductions were made by the 10th day of the succeeding iwonth
after such decductions are made. The revocation of this author-
ization shall be in accordance with the provisionz of applicable

statutes as presently existing or as may be amended.

]

" HOLIDAVYS .

o))
4 e]
fn
'.l
u
bayl
O
,,_l
}.l.
O
(3]
[
[ 5]

The following days are recognize
(a) New Year's Day:; Washington's Eirthday; Lincoln's

Birthday: Good Friday; Meworial Day: 4th of July:

Labor Day; Columbus Day; Veteran's Day; Thanksgiving

Day; Christmas and one day at Employers' digcretion;
General Election Day.
Holidays which fall on a Saturday shall be celebrated

'
on the preceding Friday. Holidays that fall on Sunday shall be

P

celebrated on the following Monday. Holidays which fall within

an employee's vacaticn per..i sghall be celedrated, at the

b ’

emplovee's option, either immediately bofore or immediately

following his vacation pericd. .

LONGEVITY DPAY

Longevity pay will be ¢granted annually on or about

December lst in a separate check to ail CLASSIFTIED PERIULTENT

Civil Service emplovees, with more than ten (10) ycaxrs continuous .

- éﬁ-

-
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(2) 10 veurs cervice = 2% of inmucal Zav
{o) 15 vears scrvice = I% ol Annucl Day

(c) 20 years service = 4% oF Annual Pay
12.2 In calculating Loagevity Puy, Annual Pay, in the cbove
schedule may not exceced $8,000,00.
13.  VACATION
13.1 ‘ Emplovees ia the County service shall be entitled to

.

-vacatiéns,with pay:
(a) Up to one year of service, one working dav'c
vacaticn for each month of serviceg after onc
..year and up to ten years of.serviqé, twelve
working aéys' vacation; after ten‘years a:ind uﬁ
"to twenty years of service, Ififteen working days
vacatiocn; and afier itwenty vears o? service

twenty working days vacation.

(b) Where in any calendar year the vacaticn cor any

e
part thereof is not granted by presgure ol work,
gsuch vacation periods or parts thereof not cranted

13.2 , Temporary enployees in the County service shall be en-
titled to the follcwing annual vacaticn with pay:

(a) - One working day vacation for each month sozvaed

Ha

per annum during such temporary

(o) Exployces on a dally or hourly basic are not

eligible.
14, STRIXES AND LOCXCUTS
4.1 In zdditicn to any other restriction under the law,

the Represeantutive will not causec a strike or wWoIrk stopRpada

of any kind, nor will any emplovec take purt in a strike,

" i~ o ey Y u
ull time emplovaent.
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such damages may be recovered by appropriate action inctcituted
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in the County Court of Camden Couﬂty or the Superio

Division, <Jamden County.

The Employer shaii at all times maintala safe and
healthiul working conditions, and will preovide smplovecs with
any wearing apgparel, tools oxr devices reasonably necessary in
order to insure their safety and health.

The Explover and the Rep:esenta;ive gall designate a2
safety committee memdeir. I¢ shall be thelr joint responsi-
bility *to investigaie ané correct unsafe and urnlhealthful
conditions. They shall meet periodically as necessaly o
review condlulo“s in genercl and to meke recommendations té
either or both parties when approprizte. The safety cormiitec

-

member representing the Representative shall be permitied a

reasonable opportunity to visit work locations throughout the

Enplover's facilities, waeres emzlovess covered Dy this Agrecment
perform their duties, Zor the purpocse of Lavestigating salety
and healtn conditiong, during working hours with notloss in pay,

for wericis ot Lo axceed oae (1) hour oo duy.
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The Empicyver agrees that there shall be no disex

or favoritism for reasonsg of pex, age, natlonclity race, roligion
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committee mcmber or employee, to the Director in
writing within seven (7) days after the rosponsefof.t
the superintendent is due. The Director shall
respond in writing to the Representative,
grievance committee member within five (5) working
. ‘ . [RITR
days. '
. ' ' Step 4 If the grievance still remains unadjusted, it shall:‘
Dbe. presented by the Representative, grievance
committee member or emplo}ee; to the Board of free-
o - -holders in writing within seven (7) days after the
Vresponse from the Director is due. The Board shall' .
"respond in wfiﬁipg to the employee, Representative '
or g#ievance-committee member within fourteen (i4)
days.
Step S‘lIf the grievance remains unsetgled, the Represent-

ative may within fifteen (15) days after the reply

- of the Boardlis due, by written notice to the
Director of the Board, reqﬁest arbitration. A reques
for arbitration shall be made no later thén such :
fift;en (15) day period and a failure to file within
said time period shall constitute a bar to such
arbitration unless tﬁe'Representativg and the
Board shall mutually agree upon a longer time period
within which to adjust such a demand.

- 18.2 ) With regard to subject matters not involving the expenditure

of funds, the arbitration proceedinga shall be conducted by an

arbitrator to be selected by‘£ﬁe_Employer and thé Representative,
within seven (7) day§ after notice has been given. If the parties

fail to agree upon an arbitrator .the Staée Mediation Service shall .

be requested by either or both parties to provide a panel of five

arbitrators. Both the Employer and the Representative shall have

to strike two names from the panel. The Representative shall

-—l2m




18.4

18.5

18.6

L]

strike the first name; the Employer shall then strike anothoer ‘1'4',;
name, etc., and the name femaining shall be the arbritrator;’-llf:' i
The arbitrator shall restrict his inquiry to the standards
established by this ggreement only and his decision shall bé:
final and binding on the parties and the arbitrator shall 5e

requested to iassue his decision within thirty (30) days after

the conclusion of testimony and argument.

PPN

With regargd to subject matters relating to the expenditure -
of funds, the advisory arbitration_proceedingsfshall,be conducted
pursuant to rules and regulations established by the Public

Employment Relations Commission under the provisions of Chapter 303,75

-

Laws of 1968.

E#penaes for thelarbitrator's.services and the proceediﬁga
under either Sections 23.2 or 23.3 shall be b;rne equally by the
Employer and the Representative. However, éachjparty shall be
responsible for compensating its own representatives gﬁd witnesses;if
If either party desires a verbatim record of tﬁé'proceedings, it |
may cause such a record to be made, proviéing it pays for the .
record and makes copies available without charge to the other
party and the arbitrator. | | : ':'

The. Representative will notify the Employer in writing of

the name of its employees who are designated by the Representative

to represent employees under the grievance procedure. Employees

' so designated by the Representative will be permitted to confer

with other representatives, employees, and with Employer represent-f

atives regarding matters of employee representation, during working'

-
b s
4

hours without loss of. pay for periods not @n excess of one (1)
hour per day.

Agents of the Repreaentati;é, who are not employees of
‘the Employer, will be permitted to visit with employees during
working hours at their work stations for the purpose of discussingrz

»

Representative representation matters, so!'long as such right is

reasonably exercised and there is no undue interference with work.




progreas.

Bulletin boards will be made évailable by the Emplofer
at each of the permanent work locations for the use of the
Representative for the purpose of posting Representative
announcements and othér information of a non-controversial nature.
Should any portion of this Agreement be held unlawful and

unenforceable by any court of competent jurisdiction, such

decision of the court shall apply only to the specific portion

"of the Agreement affected by such decision.

It is agreed that representatives of Employer and

~ party to discuss matters of general interest’ or concern, matters
- which are not necessarily a grievance as such. Such meetings

"shall be initiated by written request of eith party, which shall

reflect the precise agenda of the meeting. | o . .

The jurisdiction and authority of Emplbyer over matters

not covered by this Agreement are expregsly reserved and

' impliedly reserved.by the Employer.

day of

This Agreement shall be effective as the

, 1969, and shall femainf in full force and effect

until ‘the 3lst day of December, 1970. It shall be automatically

‘renewed from year to year thereafter unless either party shall

' notify the other in writing ninety (90) days prior to the

anniversary date, that it desires to modify thi; Agreement. In
the event that such;notice is éiven, negotiations shall begin
not later than sixty (60) days prior to the anniversary date:
this Agreement shall remain in force and be effective du;ing.the

period of negotiations and until notice of termination of this

' Representative will meet from time to time upon request of either

Agreemént is provided to the other party in the manner set forth ;

in the following paragraph.

19. GENERAL PROVISIONS
19.1

‘ .
19,2

19,3
19.4

120, TERMINATION
20,1
- 2092

In-the event that either partv desires to texmipate thig .
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~. | . - Agreement written notice must be given to the other party not .. .

less than ten (10) days prior to the desired termination date - %

o

which shall not be before the anniversary date set forth in 7 o

the preceding paragraph. | _ ' » o

21, CHANGES o
7‘.21.l o Any changes, modifications or amendments of any one part o
- . ©of this contract shall not cause a change, modification or

_amendment in any other part unless expressly so stated and this

. R e ot E
Y X I LTI T L OV

. agreement shall continue in full force and effect. This writing

e mmamle & .

. contains the entire agreement between the parties and shall not

. - Dbe enlarged, diminished or modified in any way without the . R

express‘writtén approval of both parties.
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| " TITLE - | - RANGE 1969 RANGE i97g .
| COUNTY CORRECTION MATRON (8 hours) . $6000-7000 $6300-7500 . -
COUNTY CORRECTION MATRON (6 hours) L 5200~6300 ' 5200-6300-
*."'f--c'oun'ry CORRECTION OFFICER (8 nours) - 6000-7000  6300~7500 '
" COUNTY CORRECTION OFFICER (6 hours) . 5200-6300 5200~6300 o
COUNTY connEc'rion SARGENT (8 hours) . 6500-7500 ~ 6800-8000 R “
_..;.._.*conmw CORRECTION LIEUTENANT (8 hours)  7000-8000 7300-8500 hl
COUNTY CORRECTION CAPTAIN (8 hours) 7500-8500 78005000
‘?Increments shall be awarded as follows: | -g-
ffj;", 1. Effective January 1, 1969 all members offthg Camden Cou£ty ' if
;;eofrection Officers Association shall receive a $5QO. increase. | ?J
. 2. (a) Any individual with three (3) years of permanent é
:~, c1assification as of January 1, 1970 will go-directly.to the maximum . -%
:qf his respective range. *%
. (b) Anywindividual who is not permanent will go to the jréé
'gaximum of his range effective three (3) years from the anniversary.of ;;E

: "
'»Fhe‘date he attains permanent classification. _ ‘ 4

f ' (é)ﬁ As of January 1, 1970, the’ increment steps will be

PR SA

"?educed from 4 to 3 and increments will be in three (3) $400. install-

‘ments. The three (3) step plan will only apply to permanent emplbyees.

T PP T S

-'Those that are temporary will go to $6300. as of January 1, 1970 but

i i

'will not receive any increment until;pé:manent status is achieved.

.

(d) Prior to December 31, 1969 Civil Service tests shall
be called for the purpose of affording members of the Camden County

Correction QOfficers Association an opportunity to attain permanent Civil .

[ A A BRI N PR

‘Service status, If for any reason, such as age, physical defects and/or
the failure to comply with educational requirements, an employee with

three (3) or more years of service, cannot qualify, said employee shall

— ----‘--amwwmwmm__‘d
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Sheriff of Camden County. Wherein, any employee is not reconmended for

a merit increase, the Sheriff of Camden County shall make his reasons

known in writing, to the employee and the Camden County Administrator.

3. Compensatory time = Any accumulated compensatory time remaining
on December 31, 1969 shall be reflectéd as a line item in the 1970
budget and paid, in cash, upon its adoption. Howeyer, thglcash payments
shall be bgsed upon the rate which was in effect when thq time was .

w

recorded, -

Sargents, Lieutenants and Captains in the Camden.

County Correction Officers' Association shall be guaranteed compensation

as follows:
o l., Sargents at least $300. more tﬁan thé ﬁighest paid
Correction‘Officer |
2; Lieutenants at le&st §700. more than the highest
‘paid Correction Officer

'3, cCaptains at least $1,000. more than the highest

paid Correction Officer.

2> . COUNTY OF CAMDEN

CAMDEN COUNTY CORRECTION OFFICERS'

ASSQCIATION 4 ‘
b o/ O

By: C:>ﬁbgé%i LL;?E“““—t*

4 / .
i’ Ai{ééﬂﬁff

o o " Attest:
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Pursuant to section 1,1 of an Agreement entered into between the
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Camden County Board of Chasen Freeholders and the Camden County Correction

Officers Association on August 19, 1969, the parties do agree_fthat Appendix "A"

~of that Agreement should be and the same is hereby amended to read as follows:

TITLE RANGE 1969 RANGE 1970
County Correction Matron (8 hours) $6000-7000 $6300-7500
County Correction Matron (6 hours) 5200~6300 5200~6300
County Correction Officer ( 8 hours) 6000=7000  6300-7500
. County Correction Officer (6 hours} 5200-6300 5200-6300
County Correction Sergeant (8 hours) 8500=-7500 6800-8000
County Correction Lieutenant (8 hours) 7000-8000 7300-8500
County Correction Captain (8 hours) 7500=-8500 7800-5000
Identification Officer 6000~7000 6300~7500
Sr. Identification Officer 6500=7500 6800-8000
Sr. Practical Nurse, Camden County Jail , 6500~-7500 6800-8000
Chief Admissions Officer, Camden County Jail 6000=7000 - 6300-~7500
Cook, Camden County Jail ' 5200-6440

4900~5540

1. Effective 5anuary 1, 1969, all employ_ee_s included within the
bargaining unit as defined herein shall receive a $500. 00 increase.

2. Prior to December 31, 1969, Civil Service tests shall be called
for the purpose of affording all employees within the bargaiping unit defined herein,
an opportunity to attain permanent Civil Service status. If for any reason, such ‘as
age, ‘physical defects’and/or the failure tol comply with educati.‘onal requirementis, an
employee with three (3) years or more of service, eannot qualify, said employee shall
receive an increment of $400, 0.0 only upon tﬁe reeommendation of the Sheriff of Cam~
den County. Wherein any employee is not recommended for a me_rit increase, the
Sheriff of Camden County shall make his rzeas‘dns;j.ll{r';own in writing, to the employee
and the Camden County Administrator. (

NOTE: Sergeants, Lieutenants epd Captains in the bargaining unit
shall be quaranteed compensatien as follows:

vy
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1. Sergeants.at least $300, 00 more than the highest paid Cor~

rection Officer,

2, "Lieutenants at least $700. 00 more than the highest paid Cor-~

rection Officer,

3. Captains at least $1,000. 00 more than the highest paid Cor=-

. rection Officer.

Recognition of the Camden County Correction Officers Association

-as majority representative for all of the job classifications set forth above is hereby

"affirmed and reaffirmed and such classifications are deemed to constitute the ap-

propriate bargaining unit in the Camden County Jail Complex,

. _
The said agreement in all other respects is hereby reaffirmed.

CAMDEN COUNTY CORRECTION OFFICERS
ASSOCIATION:

COUNTY O CAMDEN:

UL //’//éx sundedo
' Dlrector
Attestf!-- %Q&/ l{/ﬁ
e 7 Clerk
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