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THIS AGREDMENT made and entered into this day

of » 1980, by and between the City of Clifton,

in the County of Passaic, a municipal corporation of the State
of New Jersey, hereinafter referred to as Lhe ”City“‘and The
Firemen's Mutual Bencevolent Association, Local 21, a corporation
of New Jersey, bercinafber referrced to as the "FMBA".

WHERBEAG, the partlies hereto have carried on collective
bargaining nc jotiation for the purpose of developing and con-
cluding a genoral agreement covering wages, hours of work, and
all other conditions of employment.

NOW, TIEREFORE, in considerabtion of these premises
and the mutual jjreements herein contained, the partics hercto

: ]

agree as follows:

——




ARTLICLE [, itecognition and Scope of Adgreement
}

Toction L. The City herehy recognizes the FMBA as

the sole and cxclusive representative of all the employees in
the bargaining unit as defined in Article 1, Section 2, herein
for the purpese of collective bargaining and all activities and
processes rolative thereto.
Scction 2. The Eargaining unit shall consist of all
sworn, paid cmployees or members ©f the Fire Deparbtment of the
City of Cliftor, New Jcrsey (now empleoyed or hereafter cmployed.)
Section 1. This agreement shall govern the terms and
conditions of employwment as hereinafter set forth within the mecan-
ing of the New Jersey pmployer-Employee Relations aAct, N.J.S5.A.
34:13A-1.1 et s0Cq.
Secticm 4. This agreement shall be binding upon all
pa;ties iecreto, gheir successors, administrators, excecutors and

assigns.
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ARTICLE TT. TLMLU A, Business Leave

Section 1. Collir "tive hargaining procedures as to the
terms and conaitions of empioyment. shall be conducted by and duly
Gt a4 barygainiing agent(s) of each of the parties lhiereto.

Section 2. <Collective bargaining meetings shall be held
at times and places mutually convenient at the reguest of either
the City or IMBA,

Section 3. The City shall permit the F.M.B.A. and all
assignec. commiliecs to utiiize Fire Department faciljities for
FP.M.B.A. business meetings provided the efficiency and cffective-
ness of the Yepartment is not in any way detrimentally diminished. |

Section 4. (a) IThe City agrees to grant the nccessary |
time off to tie President and Vice-President or Trcasurer and of-
ficial, duly authorized representatives of the F.M.B.A. in accor-
dance with N.J.S.A. 1ll:26c-4, when conducting efficial F.M.3.A,
business during -egular working hours, such as attendance at State
F.M.B.A. ConvengLons, provided reasonable notice is given to the
Chief of the Fire Department.

{b) The City agrees to grant, 1f necessary, the reo-
guired time off, without loss of pay, Lo the President and Exc~
cutive LCelegate of the FMBA to attend Regular or Executive Mcetingg
of the State and North Jerscy District FMBA provided each of them
first give reasonable notice {not less than 48 hours) to the Chief
of the Department.

(c) The City agrees that the F.M.B.A. President and
State Delegate shall be granted time off, without loss of any pay,

to attend in an official capacity, as representatives of Clifton




F.MoB. AL Business Leave (Cortinued) |

F.M.B.A. hocay o, 21, funerals for firemen who have given their
lives in Lhe comse of their duties as firefighters.

{d). The City agrees that other representatives of the
State Firemcn's Relief and Exempl Organization be granted time off ]
without ioss ot pay for annual Conventions.

(e} . The City agrees to ygrant, 1f necessary, the re-
gquired time off, not to exceed three (3) hours per man, per
meeting, without loss of pay, to the Association President,
Secrelary and Gltatce Delegate, te attend regular monthly meetings
of F.M.B8.A, Local #21. i

Section 5. "For the purpose of conducting collective

bargaining st ssions, the FMBA herchy agrees to limit the number

of its members on its collective bargaining committoe to five (3}
or less, at it desirces, each of whom shall be oxcused from thelir
work as3signment , 1f nccessary, with pay provided same will not

- i
detrimentally c¢ifect the effective operation of the Fire Dapart-
ment or reguire recall of off-duty firemen to bring the Depart-
ment to its proper effectiveness as determined by the Chief of the
Fire Deoartment.”

Seclion 6. The F.M.B.A. President and/or his authorized
represeatatives, on their off-duty hours, shall be pcermitted ac-
cess to all locations where Firc Department business is being con-
ducted by employees who are members of the F.M.B.A. bargaining
unit to insure compliance with the terms of this agreement, pro-
vided such access does not unreasonabiy interfere with the Fire

Department operations.
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ARTICLE T1T. wRules, Regulations and Proccdures.

The City and the FMBA agree that all Fire Department
Rules, Regulations and Procodures presently in effect shall con-
tinue during the term of this Agreement provided that they are not
in conflict with its provisions,

It is further understood that the City may from time to
time promulgate new or change existing Rules, Regulations and Pro-
cedurces of the Fire bepartment provided they are not in conflict
with the provisions of this Agreement and do not change or inter-

fere wi:h existing working conditions.
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ARTICLE TV.  Dues ‘heck-0ff and Agency Shop.

A. whe City agrees to deduct from the salaries of its
vmpley. . mubject to Lhis Agreement, dues for the Association.
Such deductions shall be made in compliance with Chapter 123,
Public Laws of 1974, N.J.5.n. {(R.S) 52:14-1%.%e, as amended.

B. A check-off shall commence for each employce who
signs a properly dated authorization card, supplied by the
Association and verified b§ the City Treasurer during the month
following the {ilingy of such card with the City.

C. f during the life of this Agreement there shall be
any change in Lhe rate of membership dues, the Association shall
furnish the C .ty written notice thirty (30) days prior tc the
effective dat. of such change and shall furnish to the City
either new authorizations from its wembers showing the authorized
deduction for each cmployee, or an official nolification on the
letterhead of tl}: Assoclation and signed by the President of
the Associationladvising of such changed deduction.

D. The Assoclation will provide the necessary "check-

off authorization” form and the Asscciation will secure the siqgna-

turees ¢f its members on the formg and deliver the signed forms
ta the City Clerk.

E. Any such written authorization may be withdrawn at
any time by the filing of notice of such withdrawal with the City
Clerk. The filing of notice of withdrawal shall be effective to
halt deductions in accordance with N.J.S5.A. 52:14~15.9e¢ as amended

F. The City agrees to deduct the fair share fec from
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Dues Check-of [ and Aquncy o oop (Continued)

the earnings of those emple ces who elect not to become members of
the Associavirn and transmit the fee to the majority represcenta-

) 3
tive.

G. The deduction shall commence {or each employee who
elects not to become a member of the Association during the month
followine written notice from the Association of the amount of the
fair share asscssmeni.. A copy of the written notice of the amount
of the fair share asscssment must also be furnished to the New
Jersey 2ublic Employment Relations Commission. -

H. The fair sharc fee for services rendcred by the
Association shall be in an amount equal to the regular membership
dues, initiation fees and assessments of the Associatign, less
the cost of lencfits financed through the ducs and available only
to members of the Association, but in no event shall the fce ex-

ceed eighty-five (85%) per cent of tlhe regular membership dues,

feeg and asse ssqents.,

+

I. '"ie sum representing the fair share fee shall not
reflect the costs of financial support of political causes of can-
didates, except to the extent that it 15 necessary for the Associ-
ation to engage in lobbying activity designed to foster its policy
goals in collective negotiations and contrack administration, and
to secire for the employees it represents advances in wages, hours
and otfer conditions of employment which ordinarily cannoct be
secured through collective ncgotiations with the City.

J. Prior to January lst and July 3lst of each year,

the Association shall provide advance written notice to the New




Dues Check-off and Acency 5 .0p (Continued)

Jersey Public Lmploymoent Reations Commission, the City and tc
All emp..oyee fithin the unit, rthe information necessary to compute]
Lthe faix sharc tee {for services cnumerated above.

K. The Association shall establish and maintain a pro-
cedure vhercby any employee can challenge the assessment as com-
puted by the Associaliion. This appeal procedure shall in no way
involve the City or requi;e the City to take any action other
than to hold the fee in escrow pending resolution of” the appeal.

L. The Association shall indemnify, defend and save
the City harmless against any and all claims, demands, suits or
other forms of liability that shall arisc out of or by'reason of
action taken by the City in reliance upon salary deduction
authorization cards or the fair share asscssmeni information as
furnished by bthe Association to the City, or in reliance upon
the off cial neolification on the letterhead of the Asscciation
and signed by Lie President of the Association, advising of such
changed deduction.

M. Membership in the Association is separate, apart
and distinct from the assumption by one of the equal obligaticns
to the extent that he has received equal bhenefits., The Associ-
ation i3 required under this Agreement to represent all of the
enployens in the bavgaining unit fairly and egually, without
regard to Association membership. The terms of this Agreement
have been made for all employees in the bargaining unit, and not
only for members in the Association and this Agreement has been

executed by the City after it had satisfied itself that the

Association 15 a proper majority representative.




ARTICLE V. tunic-ial Managenent.

A, The City hereby retains and reserves unto itself,
all powers, rights, nuthority, duties and responsibilitics con-
ferred vpon and vested in it pricor to the signing of this Agrce-
ment by the Taws and Constitution of the State of New Jersey and
of the United States, including, but without limiting, the gen-
arality of the foregoing, the following rights:
1. The executive management and administrative control
of the City Government and its properties and facilities
and the on-duty activities of its cmployees according to
law. ’
2., lTo hire all employees, to determine thelr qualiii-
cations and conditions for continued employment, or
assignment . and to promote and transfer employces, sub-

ject to the provisions of law.

3. "o take any disciplinary action permitted by law
for good and just cause.

B. The exercise of the foregoing powers, rights,
authority duties and responsibilities of the City, the adoption
policies, rules, requlations, procedures, and practices in fur-

therance therea ', and the use of judgment and discretion in con-

nection therewith, shall be limited only by the specific and ex-

press terms of this Agreement, and then only to the extent such

specific and express terms hereof are in conformance with the Con-
stituticn and laws of New Jersey and of the United State and Or-
dinance: of the City of Clifton.

C. Nothing contained herein shall bhe construed to deny
or restrict the City of its rights, respongsibilities and authority
under R.S. 40, R.8. 40A and R.5. 11, or any other National, State,
County or local laws or Ordinances, exgept as set forth elsewhcre

herein to the conlrary.

3




ARTTCLE V1. Main:tcnance of Operations.

P fhu nenociation covenants and agrees that during the
term of this Agroement the FMBA will not cause, authorize, or
suppert, any strike, concerted failure to report for duty, work
stoppage, walkout or other deliberate interference with normal
work procedures against the City.

B. In the event of a strike or walkout, 1t is covenan-

ted and agreed that participation in any such activity by any cm-

-

[ ployee ¢overed under the terms of this Agreement shall be deemed

grounds for disciplinary action including possible termination
of employment ol such cmployee or employees, subject however, to
the applicatinn of either the Grievance Procedure contained in
Article IIl, »r appllicablie law, 40A:14-19 et sedq.

C. The Assoclation will actively discourage and will
take al. affirmative steps which are neccessary to prevent or
terminal.e any s;rikc, work stoppage, walkout or other deliberate
iﬁterference wi_h normal work procedures against the City.

D. Nothinyg contained in this Agreement shall be con-

1strued wo limit or restrict the City or the FMBA in its right to

seek and obtain such judicial relief as it may be entitled to

have in law or in equity {or injunction, or damages, or both, in

the event of such breach of the FMBA, its members or the City.
. The I'MBA shall not be liable for the unauthorized

acts of unit employees.,




CARTICLE VET.  Grievence Procedure

Ao urpone
-

The purpose of this procedure is Lo secure, at
the louwest possible level, an equitabhle solution to the problems
which may arisc affecting the terms and conditions of employment
under thi; Agrocomoent.

2. HNothing herecin shall be construed as limiting
the right of any employee having a grievance to discuss the matter

informally with any appropriate member of the Department.

B. netinitions

The cerm "grievance" as used herein means any complaint
or controversv arising over the interpretation, application or
alleged vicla :ion of the terms and conditions of the Agrecment
and may he raisced by an individual, the F.M.B.A. on behalf of an

individial cuployce or group of employees, or the Cily.

C. 5t2ps of Grievance Procedurc
i . . .
The ['llowing constitutes the sole and exclusive method

for resclving yrievances between the parties covered by this

Agreemer.t, and shall be followed in its entirety unless any step

is waived by mutual consent:

Step Onc:

The aqggrieved shall institute action under the pro-
visions hereof within twelve (12) calendar days after
the event giving rise to the grievance has cccurred

and an earncst effort shall be made to scttle the
differences between the aggrieved employee and his

next immediate superior who is not a direct party to
the grievance, for the purposes of resolving the matter
informally. Failure to act within said twelve (12)
calendar days shall be deemed to constitute an abandon-

_10...
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Gricv.inee

this Article within twelve (12) calendar days after the event

giving rise to the grievance has occurred. Such grievance shall

Proceduare (Cont o ed)

ment. of the griev:nce without prejudice as to the right
tey file a timely rievance if the cvent reoccurs. The
appyopriare immediaste superior shall render a writteon
dec,sion within five ({5} calendar days after receipt

off Lhe qrievance. 2All gricvances shall be in writing
and may be initiated by delivery to any appropriate
superior.

Step Two:

In the event that the grievance is not rescolved to the
sal.isfaction of the aggrieved, abt Step One above, the
same written gricvance may be filed with the Chief of
the Fire Department or his designee, within five [5)
calendar days. The Chief of the Fire Department or
his dasignee shall have five (53) calendar days to filne
a wrilitten answer to the grievance. ’

Step Three:

I1 euch gricevance is not resolved to the satisfaction
of the agqgrieved at. Step Two above, the aggrieved shall
witllin five (5) calendar days after the response {rom
Lhe Chief, or his designee, submit the same written
grievance to the City Manager or his designee., The
City Manager, or his designee, shall hold a hearing

on such grievance within fifteen (15%) calondar days
after submission, and shall have five (5} calendar davs
thoreafter to render his written decision and reasons
wibth respect thereto. The aggrieved, and a reproeschn-~
tative of the Association, and/or counsel may, at the
optic of the aggrieved, attend such hearing. The

City (anager, of his designee, shall submit a copy of
his declision to the agyrieved party and the Associa'ion
Failure to hold a hearing or submit an answer in writ-
ing within the time structure shall move the grievance
to Step Four.

Step Four:

If such grievance is nat resclved to the satisfaction
of the aggrieved at Step Three above, the aggrieved’s

remedy shall be by appeal to, the Civil Service Commissibn,

the Public Employment Relations Commission or such
judicial remedies as may be available,

D. The Clty may institube action under the provisions

~11~
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be in writing and faled directly with the Association and an
carnest effortdshall be made to settle the differcnce belween the
City anc the Associalion. If such grievance is not resolved, the
City's remedy shall be by appeal to the Civil Service Commission,
the Public Dmployment flelations Commission or such judicial
remaedics ag may be available.

E. Gricvance conferences and hearings shall be held at
either the Vire Dcpartment'or City Uall. Provided pyrior per-—
mission has been sccecured for the Chief, or his designee, a re-

presentative [ -om the Association whose presence is required to

resolve grievances, shall be released from work without loss of

regular straijht time pay for the purpose of participating in

such a grievance rescelution and further provided that there shall

be no irterf~ercnce with the operation of the City.

- e —T— - o ——PE I e [
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ARTLCTT Wil Personnal FFiles.,

A. The employer agrees to permit each cmployee fuil
examination of his ot her personnel file twice during each calen-
dar year upon written prior request by the cmployee. Fach exa-
mination shall take place during the employee's off duty hours
at reasonable hours during the day and shall take place at a
private location provided by the employer. ’

B. The cnployer may reguire that such inspection and
examination Ltoke place in the prescence of the Chief of the Fire
Departmant or his designee and the employce may have althird party
presenl durirg such inspection.

. HNo document shall be inserted in any employee's
personnel [ile which has nct been signed and dated with the date
of insertion by the person inserting same in the file.

D. 'lie employee shall he permitted to copy all docu-

ments contained in his personnel file but shall be subject to

the usual City charge for the copying of such documents.

-13-~
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ARTI(*F,EZ Ix. Travel Out of The City.

A.  When o member of the Association 1s required to
travel ocut of the City on municipal business, a municipal vehicle
will be orovided by the City for such travel. Any such member

shall receive reimbursement for verified parking costs and toll

feecg.

-14-=
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ARTIOTE X. EOlidﬁﬂﬁ'

Ao he following five {%) holidays shall be re-
N S
1. MHNoew Yecar's Day
2. Faster
3. July 4th {Independcnce Day)
4. {Christmas
5. Martin Tather King's Day

B. Compensatory Lime shall be granted for these five
{5) holildays which shall be taken at the employec's request in
accordance wilth past departmental practice.
C. Addditionally, during the term of this Agreement, all
employees covered by this Agreement shall receive one (1) day's
pay at timc aid one half (1-1/2) for each of the following eight
{8) additional holidays. Payment for these days shall be made no
later than the [irst pay pericd in December.
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Labor Day
Columbus Day

Vetaerans Day
Thanksgiving Day

G2 o=t O U R g B

D. Holiday pay shall not be deducted from an empleoyee's
pay unless saild employee shall have so requested such deduction in
writing on a form to be provided by and filed with the City

Treasurer on or before December lst of the year next requested.




'Holidays (ConLinurd;)

i Such request may not be cha, ged or revoked during the year for
which 1t 15 male,

1. ﬁn additional two compensatory days at straight
time shall be groanted to all covered employees of said F.M.B.A.
of the City of Clifton, which compensatory time shall be in lieu
of compensatory time for any and all holidays (other than or in
addition to those holidays enumerated in paragraphs A and B here-
of, above) the City's Admipistration to any city employees other
than the members of the F.M.B.A.. If the said two cémpensatory
days are not taken during thce calendar yvear these two days will

be accrued by munbors of the said Association.
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ARTICLE X1, Boercavement Leavea.

A, Employccs covered by this Agreement shall be
granted, upon proper notification to the Chief of the Department,
up to taree (3} conseccutive calendar days leave without loss of
regular pay upon the death of a member of his immediate family,
one of which shall be either the day of death or the day of the
funeral of theo deceasead.

B. Imnediately family shall be defined as tc employec's
spouse, children, step-children, parents, step-parents, brothers,
sisters, sten-brothers, step-sisters, grand-parents, father-in-
law, mother-in-law, and any blood relation living as a member in
the emplovyee's houschold.

C. Rcasonable verification of the death may be ro-

quired by thc C ty.

i

-17-




ARTICLE Xil. Perional Days.

A. éﬁuch i1l cire employee covered by this Agreement
may receive twb porsonal days during each year of this Agreement
Request for such pcrsonal days shall be granted upon reasonable
| notice ot the Chief of the Fire Department, in accordance with
past department practice. T1f the sald two personal days are not
taken during the calendar year these two days will be accrued by
all unit employees,.

B. If is the specific intent of the partiés that

personal days shall not be used to exlend vacation periods.

-19-
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ARTTC 1Y X111, Faluse Arrest Insurance.

B

A. 7The Cily agrees ta provide, for the term of this

Agreuvion ., False Arrest Insurance with coverage not less than pro- |

vided during 1978, covering its employees who are covered by this
Agreement during the performance of their duties.

B. A copy of said insurance policy including all riders
and amendments will be supplied to the Associlation President or
his reproscentative upon reasonable request. Y

C. The City reserves the right to change insurance

carricrs 5o long as substantially similar coverage is provided.

~19-




L€

I\l'{'_L'igj!Jl._'. Xiv, Bullrtin Boards.

J A The Clty shall permit the F.M.B.A., reasonablec use of
all Bulletin Boards located in the respective Fire Departmaent
facilitres for posting notices concerning F.M.B.A. business and

activities,

-0




ARTIELIT XV. Discrimination and Coercion.

A. There shall be no discrimination by the City or the
F.M.B.A. against an employee on account of race, color, creed,
sex or rational crigin.

B. There shall be no discrimination, interference, re-
straint or coercion by the City or any of its represcentatives
against any of the employeés covered under this Agrcement be-
cause of their membership or non-membership in the F.M.B.A. or be-
cause of any lawful activities by such employees on behalf of
the F.M.B.A.., 'The F.M.B.A., its members and agents, shall not
discriminate gainst, interfere with, restrain or coerce any
employees covared under this Agreement who are not members of the

F.M.B.A.

-21-




ARTICLE XVI. Vaconcics.

A. ¥n the ovent of vacancies in the ranks of Deputy

due to reltirement, death, discharge, promotion or voluntary
severance from the Department, such vacancices, when and if the
City determincs that they should be filled, shall be filled in

accordance wilth existing Civil Service requirements.

N

umeratec in paragraph A exists at the time of such vacancy, the
City shall call for such a test within thirty (30) days of the

effective datc of the vacancy.

Chiefs, Captain, Lientenant, Firefighter, or Public Safety Officer

B. If no Civil Service 1list for cach of Lhe ranks en-




ARTI LI XVIL. Ovortine,

AL iI"i'm ity agrerss that overtime, at the rate of time
and one half (1-1/2) shall be given to all employees covered hy
this Agreement in compensatory time for all hours worked in ex-
cess of the reqular work day, which consists of a ten {10} con-
secutive hours on the day shift and fourteen (14) hours on the
night shift. ’

B. All overtime earned under this Article”shall bhe
given as compensatory time on a one and cone half (1-1/2) for one
(1) basis. 7That is, for each hour of overtime worked, the em-
ployee thall receive one and one half (1-1/2) hours of!compcnsa-

tory time. Upon the pricor written approval of the Chicf of the

Fire Department or his designee and subject to the needs of the

Department, the employee's vreference as to when such compensatory

time may be taken will be observed wherever possible.

i
i

_23...




ARTLCLE XVTIT. Vi:icatlons.
A. A1l vacation lcaves shall be yoverned by the Re-
vised Ordinances of the City of Clitton.

B, iIn order to promote proper and efficient fire op-

erations, both parties to this Agrecment agree that the scheduling{

of vacalions mwust be left to the City, but the following con-
ditions shall be observed in such scheduling.

1. Tn assigning vacation periods, preference shall
he given to the seniority status ameong the em-—
ployces on a platoon basis. ’

2. Fmployeces will be allowed to choose vacation leave
anytime between January lst and December 31st of
nach calendar year.

C. Vacation leaves must be taken during the current
calendar year. Any unused vacation resulting from pressurcs of
work, as determined by the City, may be carried forward into the
next succeeding year only, and will be scheduled by the Chief of
the Fire Departpent to be taken in the next succeeding year.

p. vi:ation leaves may be taken by any member of the
Association in three separate periods subject to paragraphs &,
B, and ¢ above.

F. Vacation leaves will be carned in accordance with

the fol..owing scheduled. See Vacation Schedule attached hereto,

-24-
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: YACATION SCHLDULE
-1 et A e A At
&"’

Base Pay
Including Qwver
Longevity 2-5 6-10 11-15 16-20 20-25 25
Under lst vcar ycars years years years Yyears years
N $18,170 1 working 18 22 24 26 28 30
tiay per
month
i $18,171 :o 1 working 18 24 26 28 - 30 30
$20,036 day per
menth
l
520,037 to L working 18 26 28 30 30 30
$22,082 day ver :
month '
$22,083 to o working 18 28 30 30 30 30
524,349 cay per
month
Over L working 18 29 30 30 30 30
$24,349

: &
ﬂw & 3 “F ) ji@“ g‘*ﬂfq)o

I L7Z'% 1950
e

el
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ARTLIOCLE XIX. Cow t Time.
A, Mheanver any employec 15 required to appear 1in
Couxt during his off duty time in any criminal action or c¢riminal

legal proceeding arising out of or incidental to the performance

of his cuties, said employee shall receive compensatory time at

the rate of time and one half (1-1/2) for each hour or part there-

of spent in Court by said emplovee.

B. Schools and meetings, when held on off~duty time,
will be compensated ab the same rate as Court appearances when
assigned as o duty task, unless the school or sponsor of such
meeting referrad to herein furnishes a letter stating that re-
sidency is rejuired at such school or meeting. ‘'This does not in-

clude formal education (college) for which monetary compensation

is paid for crodits earned.




ARTICLID XX. Collece Incentive Pay.

A-  As part of the salary ranges and longevity credit
provided in Arfticle XXIIXI and Article XXI, the minimum and maximum
salariey for mwenkevs of the Fire-Public Safety Department shall be
increased by the sum of $20.00 for each credit hour completed for
which credit is given towards a degree or associate degree in Fire
Science, which credit hour must have been completed in or accepted
by a recognized institution of higher learning offering a program
léading to a degree or associate degree in Fire Science or for
each credit hour completed in a course in Firematlcs for which
credit is glven in a recegnized institution of higher learning.

B. Remuneration for the aforementioned credit hours
shall not be increased by more than $330.00 in any given calendar
year and shall not exceed a total remuneration of $1,320.00 ex-
cept for the additional remuncration for achievement for the
varicus degrees noted bceclow as follows:

1. A‘sociate Degree - $180.00 for each associate
degree to a maximum of $360.00 in any calendar year and a total
remunerition of $1,500.00 for one (1) assoclate degree and
$1,680.00 for two {(2) associate degrees.

2. B.A. or B.S5. degree - $380.00 in any calendar year
up to a total remuneration of $51,700.00.

3. Master's Degree - $580.00 in any calendar year up
to a total remuneration of $1,900.00.

C. Such additional remuneraticon shall be payable com-
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College Incontive Pay {Contimed)

mencing on his firsc reogular pay day in September of each year,
retroact..ve toiLho date of completion of such credit hours, pro-
vided, there hﬁs beon presented to the City Manager, on or be-
fore Julyv 15th of ecach year, proper certification from the in-
stitution attended by said member setting forth the number of
credit hours completed or the conferring of an Assocliate of

Baccalaureate Degrec in Firce Science.
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ARTICLE XXI. LOI‘I\‘!_'!VJ'\. ty.
A. gn oaddition to the salary noted in Article XXTTT,
longevity pay will hoe paid as follows, as determined by employ-

ment anniversary date:

After five (5) years of service to 2-1/2 percent of Basc
tenth (10th) vear inclusive - Salary per annum
From eleventh {(}1th} vycar to 5 percent of Base
fifteenth (15Lh) year inclusive - Salary per annum
From sixteenth (16th) year'to 7-1/2 percent of Baso
twentieth (20th) year inclusive -~ Salary per-annum

From twenty-~fisst (2lst) vear 10 percent of Rase

to twenty-fifth {(25th) year Salary per annum

inclusive -

From twenty-sixth (26th) year to 12-1/2 percent of Base
retirement - Salary per annum

B. 717 an employee's starting date falls bhetween
January lst and June 30th, inclusive, of a given year, his an-
niversary duate for purposes of this Article shall be deemed to be
January lst of at year. Whcn an employee's starting date falls
be£ween July lsj\and December 31lst inclusive, of a given year,
his anniversary datc for purposes of this Article shall be deemed
'ﬁo be July lst of that year.

C. In compuking such periods of cumulative service in
and for the City of Cilifton, credit shall be given for all prior
full tiwe service by an officer or employee as an employee of the
State of New Jerscy or any political subdivision thereof, pro-
vided, however, that such prior full time service shall have
been for a period of one year or more.

D. Longevity pay shall be paid at the same time and

in the same manner as regular salary.
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ARTICLE XNIT.  yeolth Insurance.,

AL {hu City shall continue to provide, at ﬁo cost tu
the employecs, full iplue Cross and Blue Shield coverage, includ-
ing comprehensive Blue Cross (with Drug-rider $1.00 co-pay and
Rider J. 365 coverage), Prevalling Fee Blue Shield (with P.E.
Rider J. 365 coverage) and the current Group Major Medical In-
surance for said employees, and through the end of the calendar
year during which each attains his ar her twenty-third birthday,
for all dependant members of the immediate families éf such em-
ployee who are full time students at a recognized duly certified
secondary school or institution of higher learning pursuing a
prescribed course of study at any such school or institution for
which course :zredits are given, or who are "disabled" within the
meaning of that term as defined at N.J.S.A. 54:1-2(f).

B. Theo City will provide an eight thousand, five
hundred ($8,500' Dollar Life Insurance Policy for all emplayees
coveread by thisFﬁgTeement up to the age of 62. For employees
ages sinty-two (62) to seventy (70), said insurance shall be five
.thousand ($5,000}) Dollars. For employees seventy (70} and up,
the amount of said life insurance shall be two thousand five
hundred ($2,500.00) dollars; and a one thousand ($1,000.00)
dollar policy shall be provided to all retired employees for
the firust five (5) yecars of retirement only.

C. The covered member shall receive al no cost to the
employee, all insurance coverage as set forth in Paragraph A of

the Article until his or her sixty-fifth (65) birthday if he or she




" Health Insurance [(Continuod)
|

Ibecomes totally and permanec itly disabled for further duty as a
Firefighter or Public Safet, Qfficer as tho direct result of o

"traumal:ic evdnt ocourring, during, and a result of the perform-

ance oo duly" and 15 awarded an accidental disability retirement
benefit by the [folice and Firemen's Retirement System.

D. A1l health insurance coverages hereinabove in para-
graph A hercof, more particularly enumerated, are hereby extended
to cover a period of a maximum of five ycars after retirement
or until the enoloyee's si;ty—fjfth (65) birthday. WFor any such
employee, who, being qualified for retirement benefits under any
such system, shall have retired on or after Januvary lst, 1980,
in compliance with the requirements of the Police and Viremen's

=

Retiremenl Sy ikem established and maintained under the laws of

the State of Jdew Jerscy and who shall not, at the time of such
retirement have yet attained the age of sixty-five (65} years,
provided, howeve:r, that any such retired employee otherwise quali-
fied for such c¢yrerage in accordance with the terms of this para-
graph shall not quality therefor and shall not be so covered by
the City while he or she is employed on a regular basis and such
Iemployment provided health insurance coverages not less than those
specified in paragraph A hereof above. Any employee gualifying
for the above coveraye who has exhausted his five years of re-
tirement: benefits will be eligible to pay to the City the annual
premium for such insurance coverage on an annual basis until such
insurance covecrage on an annual basis until such employce attains

his or her sixty-fifth (65) birthday, or is otherwise not eligible

for such coverage under the terms of this paragraph.




Health Insuriaocoe

|
Aow

foregoingy planyg or

COVRERg

(Continued)

The City may,

carriers

is provided.

80 long as substantially similar

it its option, change any of the
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ARTLOLIY XXTTIT, Salarics

AL ﬁajary increases [or all employees covered under
this Ayr ement shall be as noted below and in accordance with
Schedule A for 1980 atkached hereto, as follows:

1. 1980 - 8.4% increasec,.

2. 1981 - 75% of the Consumer Price Index for Metro-

politan New York North Lastern New Jersey Urban Wage Earners and

Clerical Workers for Decemﬁer, 1980 in relation to December, 1979,

within a minimum 1ncrease of 6% and a maximum increase of 9.375%.
3. 1882 — 7%% of the Consumer Price Index {or Metro-
politan Vew York North Eastern New Jersey Urban Wagye Earners and

Clerical Workirs for December, 1981 in relation to December, 1980,

e

with a minimun, increase of 6% and a maximum increase of 9.375%.

B. Tn addition to the salaries listed in Schedule A
attached hereto, all unit employees shall alsc receive an addi-
tipnal sum of D%A Hundred Fifty ($150.00} Dollars compensation
per year.

C. Porsonnel assigned to duties of training Fire

Public Safety Department Personnel and Pistol Range Officers

will receive a $300.00 annual stirend.

_-.32-.
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ARTTCOTN XXIV. C

_thing Allowance.

AL glach merber of the Association shall receive a
clothing allowance of threc hundred and twenty~-five ($325.00)

Dollars per ycar.
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ARTICLE XXV,  Paynent for Disability.

a

A, Mie Cily agrees to pay Assocliation members at their
regular rate o1 pay during periods of disability due to illness
injury for a pcriod of threce {(3) months from the date of such
disabilaxty provided such Association member is incapable of per-
forming his duties as a Firefighter or Public Safcty Officer and
that such disability is established by the City Physiclan or his
designec:. ’

B. The City, at iis option, and upon certification by
the City Physi%ian, or hisg designge, may extend the disability pay
for no nore than three (3) additiconal scparate periods}not She
ceeding three (3} months each; the City Physician, or his designee
must certify that the Association member is incapable of perform-
ing his dutios as a Firefighter or Public Safety Ofticer cach
time.

C. Iy the event any employee 1s granted said disability

pay, the City's sole obligation shall be to pay the employee the

difference between his reqgular salary and any compensation, dis-

ability or other payments received from other sources. At thg
City's option, the employee shall either surrender and deliver any
compens&tion disability or other payments to the City and recceive
his entire salary payment, or the City shall only pay the dif-
ference.

D, In the event the City Physician, or his designce,
does not certify that the injury or illness can be cured within
one (1) year, no lecave of absence shall be granted under this

Article.

_.34_
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ARTICLL XMV, Sich Leoave and Terminal Loeave.

AL ixcupt us ctherwise provided by this ordinance ar
law, no sick leave is deemed to have been earned or accumulated
by any menber of the IPire Department. JHowever, solely and ex—
c¢lusively for the purpose ot calculating the terminal leave bene-
fit for which he or she iIs centitled, cach member of the Fire De-
partment shall be deemed to have earnedrfifteen (15) sick days
per year of servicce, which‘days shall be deemed to agcumulate year
to year 1f not used,

B. hny leave taken due to illness or injury shall
utilize any accuwnulated sick days pursuant to this paragraph.

C. Any officer or employee wholshall commence terminal
leave on or arter January 1, 1979, as provided herein, which
terminal leave shall be a prelude to final retiremen:z, shall be
entitled to term .nal leave bencfit of fifty (50%) percent of the

sick days earnce, but not taken upon the condition that he is

yranted a "retirement" as defined in the Pclice and Firemen's

Retirement System of New Jerscy pursuant to the then existing

statute.

D. The terminal lcave benefit due any employee may be
paid to said cmployee in either of the two following manners
which mey be sclcoceted by said retiring employee.

1. The total salary due such employee for such terminal
leave shall be paid in equal bi-weekly installments as shown and

authorized by the City's regular payrolls approved for payment

-
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sl
Sick Leave and Terminal Leav - {(Continued)

during Lthe pariod of such teominal lcave; or

Z. W%o total calary due such employee for such terminal
leave shall be paid in a lump sum payment with the initial pay=-
ment in the year in which the cmployce retires, limited to the
total salary funds available in Municipal Budget during the re-

tirement year. The balance, 1f any, toc be paid within sixty days

after the adoption of the MPnlCipal Budget in the year following-
the year of retirement. ’

3, Any cmployee selecting the lump sum method of pay-
jjment of the tcruninal leave benefit walves any rights tc benefits

which may have Yeen or will be negotiated after his retirement

date.

~36- ,
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ARTLCLE XXVIT. Dcath Benefits

;

AL The Civy will include in 1ts 1981 and 1982 budget
the sum of four thousand ($4,000.00) dollars out of which sum
shall be paid to widows, if any, or, 1f nonc, to the estates of
covered ecaployces who shall die during 1981, compensation for all
unused compensation Lime, plus all overtime, holiday and vacation
~time. - This compensabion -shall be-computed--at-the wage-rabke at .
the time: of accumulation. This article shall survive the

December 31, 1982 termination of this Agrecment.
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ARTICLE XXVILL. L :gal Counsel.

Duri;q Lthe term of thilis contract, there may arise in-
&

stances vhere Ehe ity provides, at the City's expcnse, legal
counsel for the defense of a member or members of the Association
in accordance with the provisions of N.J.S5.A 40A:14-155. 1In any
such instince, the City agrees to furnish to the Association or thi
member or members thercof involved a list of attorneys approved
by the City to defend any such member or members. The member or
members of the Assoclation involved shall have the oﬁkion of
sclecting from such list the attorney who shall handle his, her
of their defoense. During the term of this Agreement, t?c City
agrees t> add to such list any additional attorneys who:shall
agree to accept and be bound by the criteria coverning compensa-
tion as established by the City for inclusion on such list. Said
criteria covering compensation shall not be reduced during the

term of this Agr-ement.

&

LA
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Work Woeelk

ARTICLID XTX.

v

The sthedule of hours of actual duty for members of
the Fice Deparvtment ot hor than administrative personnzl shall be

an average of 42 Lhours per weok, in agcordance with M.J.6. 4D0A:14-

52.
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ARTLGLE ¥XX. Retroactivity
All agreements made herein relative to wages and other
fiscal benefits as agreed upon subsequent to January 1, 1980 shall

be retroictive to January 1, 1980.




w

ARTICLF XXNL. Sejarability and Savings
Ao g0 oany provisions of this Agrecment or any applica-

tign of this Agroonent Lo any employee or group of emplovees 1s

held invalid by operation of law or by a Court or other tribunal

of competent jurisdiction, such provision shall be incopcrative

but all other provisions shall not he affected thereby and shall

continue in full force and cffect,

g
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ARTTICTE NXX1T1. Fully Bargained Trovisions

A Yhis agreement. represents and incourporates the com-
plete anl final understanding and settlement by the parties on
all bargyainable issues which were or could have heen the subject
of negotiations. During the term of this Agreement, neither
party will be reguired to negotiate with respect to any such mat-
ter, whether cor not covered by this Agreement, and whether or not
within tie knowledge or coﬁtemplation of either or both of the
parties at the time they negotiated or signed this Agreement.

B. 7his Agreement shall not be modified in whole or

in part oy the partics except by an instrument in writinhg only

executed by bdth parties.
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AREICLL X AITT. Terms_and Renewal
Th*s Agreenent shall be in full force and effect as of
January 1, 1980, and shall remain in effect to and including
Decemner 31, 1982, This Agreement shall continue in full force
and effecl from year to year thereafter, unless either party
gives notice to the other in writing, pursuant to statutory re-
i quirenents of the New Jersey Public Employment Relations Act of
a desire to change, modify or terminate this Agreement,
IHIHITN ESS WHEREQF, the parties hcreunto set their hands
nd-_=alq at CT1ftun MNew Jersey, on this /Aéfiﬁf/ day of |
) L, -c/ , 1980,

CITY OF CLIFTON

P

! Lﬂ}\lh‘f“‘ ,%UR K

F.M.B. A Loca] # 21

é(.c’!acf /;’CJ/L{/& [ L

President N
‘o
)
/7;/_
ATTEST:  “7pdead s / f’@
7 ) retary
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