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THIS AGREEMENT made this day of , 1980,
by and between the Township of North Brunswick, a municipal
government in the County of Middlesex fhereinafter "Employer" or
"Township"”)} and the Communications Workers of America (hereinaftef
“"Union")

WHEREAS, the Township of North Brunswick has‘heretofofe
recognized the Union as the majority representative of the
Township's public works employees, excluding all office, clerical
employees; supervisors, foremen, administrative personnel, police
and firemen, pursuant to Chapter 303, Public Laws of 1968 of the
State of New Jersey and, '

WHEREAS, the Township and this Union have heretofore entered
into negotiations as to various mafters concerning the-conditions
and terms of employment, and

WHEREhs; the Township and the Union now desire to reduce the’
agreements arrived at by éaid negotiations to a written agreement.

NOW, THEREFORE, WITNESSETH the parties hereto, namely; the

Township and the Union, do agree as follows:
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ARTICLE I '~ NON DISCRIMINATION

1. No employee will be discriminated against by either party
because of race, creed, color, religion, sex, union affiliation

or age.



ARTICLE IT ~~ HOURS OF WORK AND OVERTIME

1. The'ﬁormal work week is defined as the period from MonéayTlil
through Friday, inclusive, and shall be‘forty‘(40) hours per weék, .
consisting of eight (B) hours per day.

2. Overtime shall be paid as follows:

a. Time and one half (1'1/2)lfor all work performed
after eight (8) hours per day. |

b. Time and one half (1 1/2) for all work performed
on Saturday.

c.  Double time for all work on Sunday.

d. DPouble time shall be paid for work performed on
any Holiday in addition to Holiday pay.

e. For any emergency wdrk or snow removal, after
twelve (12) hours of continuous work the
thirteenth (13th) hour will start at double
time and ;emain to next regulér starting time.

3. Anyone on vacation or holiday time shall be considered on
time worked. He |
.4. bvertime shall be distributed equally among the employees
in eéch department who choose to work and are available for overtime.

A list of employees and their hours of overtime shall be maintained

for each department and posted on bulletin boards. ‘Employées who




ARTICLE II °~ ~ HOURS OF WORK AND OVERTIME (CONTINUED)

choose not to work their turn on the overtime list shall be charged
as having worked the overtime in determining the equal distribution
of overtim=. The Union will assist the Township in making availabig
suffig}ent employees for overtime work. 7

5; An employee shall be eligible for overtime after serving
a 5inety (90) day probationary period from date of hire.r |

6; In the event an employee reports for his regularly scheduled
work shifﬁ without having been previously notified that there is no |
work the employee shall be guaranteed eight {8) hours pay at his
regular rate of pay.

7. In the event an employee is called back to work after
conclusion of his normal work shift, the employee will be entitled
to a minimum of‘four {4) hours' pay at the ovefktime rate..

8. WORK SCHEDULE

8:00 A. M. to 4:30 P. M.



ARTICLE III OVERTIME MEALS

The Township‘will provide meals for emplayees working-

emergency overtime if such work continues past 12:00 midnight aﬁd/or“-

.past 6£:00 A. M. and/or past 6:00 P. M. The Township may, in lieu of VT"

providing meals, provide a meal allowance of six dollars and fifty

cents ($6.50) per meal.



ARTICLE IV - WORK ASSTGNMENTS

1. ﬂhenever possible, employees shall be assigned work
within their job classification.

2. In no event shallran employee be aSSigned to work in a
higher classification when an gpployee in the highef classificationrﬁ
is available to do the work.

3. When an employee is assigned the work of a higher
classification, he shall be paid at the highest rate of pay for
‘such time. For example, a laborer iequired to drive a truck'j
shall be paid the truck driver's rate for such work. |

4. Temporary assignments‘to higher rated work shall be méde

on the basis of seniority provided that the seniox employee .

available is capable of pérforming the work.




ARTICLE V WAGES & OTHER COMPENSATION

l.. Hourly wages will be increased across the board for each.
employee in the bargaining unit as followé:
a) Effective January l; 1980 -~ .40 per hour
b) Effective January 1, 1981 - .49 per=hour
c) Effective January 1, 1982 -~ .59 per hour
2. Employees shall be furnished With.tﬁe following:
a) Foul weather gear, including boots, which shall
‘be pull over type}
b) Work gloves‘as needed;
c) A two hﬁndred and twenty-five ($225.00) dollar
allowance, each year, fcor uniforms, safety shoes
‘andeinter jacket.
3. In 1980, 1981 and 1982, each eﬁployee shall receive the
" sum of sixty~six dollars and sixty-six cents ($66.66) as a non-re-
Dccuf{ipé payment in lieu of any compensation for stand by time not
coveréd under the terms of this Agreement. ' This sum shall be paid

in the first possible check of :the year.

*,




ARTICLE VI °~ = HOSPITALIZATON AND WELFARE BENEFITS

The Township agrees to continue, at no cost to the employees,
the present Hospital-Surgical-Major Medical Plan. The Toﬁnship;
agrees to provide $1.00 deductible Prescription Plan coverage at
no costrto the employee. If any other Borough employee receives
dental benefits, the employees covered by this Agreement will

receive same. Said Plans to cover the employee and their dependents.



ARTICLE VII - - ILLONGEVITY

In addition to wages, employees shall receive a

longevity bonus in accordance with the following schedule:

PERCENTAGE OF ANNUAIL PAY

Five (5) Years 2 per cenﬁ

Ten (10) Years 3 per cent
Fifteen (15) Years 4 per cent

Twenty (20) Years 5 per cent

DISABILITY COMPENSATION

ARTICLE VIII

The Townéhip agrees to continue the salary of empldyees_
injured on the job‘of_work related illness in exchange qu,'
aésignment to the Township of thei; lost time payment under
workmén's compénsatioh payments. ;Suqh time shall ndt be ﬁhérged

against Sick Leave.

e



'ARTICLE IX SICK LEAVE PAY

The Township shall provide sick leave with pay on the
basis of one (1) days' leave for each month of service up to
December 31st of the employment year and fifteen (15) days sick
leave for each calendar year thereafter, the amount to accumulate
fromlyear to year to use when needed. Upon-retirement, employeés
shall be paid fifteen ($15.00) dollars per day for all unused sick
days. |

l1a., Effective January 22, 1979, ﬁpon retirement employees
shall be paid twenty ($20.00) dollaré per day for all unused sick
days; - | |

2. A doctor's certificate is required for sick leave of
five kS) days‘or more, consecutively. 7

3. Employees.éhall be entitléd to three  (3) days-for--

'

Personal Leave of absence in the year. Unused personal days shall

be accumulated.
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ARTICLE X DEATH IN FAMILY

1. Employees shall-receive ‘full salary up to three (3)
days in the event of death in the immediate family. Immediate
family shall be defined as father; mother, spouse, children,
grandparents, sister, brothef; father;in-law and mother-in-law.

2. Employees shall be& granted one (1) day off without loss
of pay to attend the funeral of any other relative defined as

uncle, aunt, nephew, niece, brother-in-law or sister-—-in-law..

- 11 -
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ARTICLE XI VACATTONS

1. The following vacation schedule shall remain in effect

for the term of this Agreement:

Length of Service
»

Less than one (1) year

One (1) year but less than
five (5) years

Five (5) years but less than
ten (10) years

The tenth (1l0th) year.

The eleventh {1lth) year
and thereafter.

r3

Vadation Allowed

One (1) day of vacation

for each completed month
of service up to twelve

(12) days.

Thirteen (13) days.

Sixteen (16) days.

Twenty-one (12) days.

Twenty—-one {21) days plus

one (1) additional day for
each two (2} years of service
after ten (10) years.

. 2. The vacation period'shall begin on January 1l of each

calendar year.

3. Employees shall not be?required to work on any déy'which .

is a vacation day.

- 12 -




ARTICLE XII =~ HOLIDAYS

1. The Township will pay employees for the following oo

unworked holidays:

New Year's Day Veteran's Day

Good Friday EN : General Election Day
Washington's Birthday Thanksgiving Day
Memorial Day Christmas Day
Independence Day _ Employee's Birthday
Labor. Day : . Columbus Day ‘

2. Xf any of the abdveilisted holidays falls oﬁ a Saturday,
it shall.bé celebraped on the breceding Friday. If any holiday
falls on a Sunday, it shall be celebrated on the .following Mbhday.

3. If a holiday falls during. an employee's vacation, he
shall be paid for that day as a holiday aﬁd it shall not be charged
to his vacation time.’ A 7

4. IXIf an Employee's Birthday falls on any of the holidays
1isted_above; he shall have the right, upon adequate notice‘tq the
Emplqjer, to take ‘another work day off, however, not durihg his

vacation period-nor the day before or the day.after a holiday and

shall suffer no loss of pay.

~13 -




ARTICLE XIII MILITARY DUTY

1. The Town will fulfill its obligations concerning an

employees military service as required by State and Federal law,

ARTICLE XIV JURY DUTY

1. Each regular, full-time, permanent Employee in full pay
status actively at work performing assigned duties who loses time

from his job.beCause of jury duﬁy certified by the Clerk of the

Court, shall be paid the difference between his'regular daily rater-fﬁ

of pay and moﬁies :einVed'from.theVCourt up to a maximum of ten .
(10) work days ovef one (1) calendar year period, subject to the
,following conditions: |

a) When jury sefvice'is completed prior to 12:00 Noon, the
Employee is required to telephone his immediate supervisor and
report to work if reqheSted;

b) The Employee must notify his supervisor wiﬁhin five (5)

working days following receipt of a summons for jury service.

2. The provisions of this Article do not apply when an

Employee voluntarily seeks jury duty service.



ARTICLE XV '~ '~ MANAGEMENT RIGHTS

1. The Township hefeby retains and reserves unto itself
without limitation, all pOWers, rlghts, authorlty, duties and _

resp0n51b111t1es conferred upon and vested in it by the laws and

Constitution of the State of New Jersey and of the United States.

2. (a) The Union recognlzes the Townshlp s rlght to manage
its affairs and direct 1ts work force and w1th1n the ex1st1ng
framework of the Statutes of the State of New Jersey, to maintain

and operate its departments and agenc1es eff1c1ent1y.

(b} The Township has and is vested with all fhe-customary

and usual rights, power, functions and authority of management.
(c} The Union further recognizes that the management of
- the Township, the ‘control of its properties and the maintenance

»0f order and efficiency is a responsiﬁility of the Township.

™~



‘ARTICLE XVI NO STRIKE -

1. It is recognized that the need for continued andl
uninterrupted operation of the ®Employer's Departmeﬁfs and Agencies-
is of paramount impoftance'to the citizens of the ‘community, and
that there should be no interference with such operation duriﬁg
the life of the Agreement. )

2. The Union agrees that during the term of this Agreement
neither the Union nor ény person acting in its behaif will cause,
authorize, or support, nor will any of its members fake part in,
any strike, slowdown, walk-out or other job action against the
Towhship. |

3. The Union agrees that it will do everything in its power
to preventrité members from participating in any strikét work
stoppage, slowdown, or other activity aforemeﬂfioﬁed including

but not limited to publicly disavowing such action.

»



ARTICLE XVII DISCIPLINE

1. No employee sh;ll be disciplined or discharged without
just cause. ' .

2. The Township shall take no final disciplinéry action
against any employee without:

a} written charges and specifications

b) a hearing on said charges

c) the employee's right to fepresentation

d) the employee's rights provided under Civil
Service statute.

3. No hearing shall be held sooner than five {5) days after

the service of the written charges and specifications referred to

in section 2{a} above.

4. The Union shall be provided with a copy of all disciplinary

charges and specifications referred to in section 2(a);above.

_ 1g -




ARTICLE XVIII  GRIEVANCE PROCEDURE

A. PURPOSE

1. The purpose of this procedure is to secure, at the loﬁeft
possible level, equitable solutions to the problems which may arigé'j.v_
affecting the terms and conditions of employment. The parties |
agree that this procedure will be kept as informal as may be

appropriate.

B. DEFINITIONS

The terxm "grievance" shall mean an allegation that there has
been:

i. A misintérpretation or misapplication of the terms of the
agreement.

2. 1Inequitable, improper, unjust application or misinterpretation
of rules or regulations, existing policy, or orders applicable to the
enployees affecting terms and conditions of employment.

3. Disciplinary action.

C. DPRESENTATION OF A GRIEVANCE
‘ -,
The Township agrees that in the presentation of a grievance there
shall be no loss of pay for the time spent in presenting the grievance

by the grievant and one union representative who is an employee of thel

Township at the appropriate step.

D. STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the scle and exclusive method for

resolving grievances between the parties covered by this agreement.

-1 - L - 19- . <. e S
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\ﬁRTICLE XVIIT GRIEVANCE PROCEDURE ({CONTINUED)

" Step 1
a. The grievan£ shall institqte action in writing, signed and .

delivered to his (or her) immediate supervisor within fifteen (isjfiiiﬁ
working days of the occurrence complained of, or within fifteen’(lSj
working days after he/she would reasonably be expected to knoﬁ of itsn"
occurrence. Fallure to act within saidrfifteena(lS) davs shall bé-l
deemed to constitute an abandonment of the grievance. The grievaﬁé
may be represented by an employee who is thé_Shop Steward. The
grievant or‘the Supervisor may réquest a meeting to discuss the
grievance.

| b. The'supervisor shall render a deciéidn in writing within

five (5) working days after receipt of the grievance.

Step 2
a. In‘the event the grievénce has not been resolved at Step 1,
the Union and only the Union may file the written grievance on the
approved form with the Township Administrator within three (3) |
working days of the grievant's receipt of the response or expiration
of the time to respondrat Step 1. |
b. The Township Administretor or his/her designee -shall set a

meeting to discuss the grievance with the grievant, the designated

representative of thg employer and the representative oﬁ the unioﬁ  i:3_
within ten (10) working days of receipt of thergrievance at this
Step. | |

c.” A written decisioﬁ shall be given to the union from the

Townéhip Administrator no later than fifteen (15) days thereafter.
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ARTICLE XVIII GRIEVANCE PROCEDURE (CON'I_’IN_[_JED)

Step 3
a. In the event the grievance has not been satisfactorily

resolved at Step 3, the Union and only the Union may submit the

matter to arbitration on the following conditions: .:, oo

1. The request for arbitration must be filed in writing wifﬁ o
the appropriate agency no later than forty-five {(45) calendér dayé
after receipt of the response or ekpiration of the time to respondl
at Step 3, and

2.7 Nothing in this agreement shall bé construed as compelling
the Union to submit a grievance to arbitration or to reﬁresent an
employee béfore Civil Service. The Union's decision to request the
movement of a grievance to-arbitration or to terminate the grievance
prior to submiséion to arbitration shall be final.

3a. Where the grievancel arises from facts which would vermit
the individual grievant to appealrto the Department of Civil Service,

this procedure shall be optional. If'any appeal is filed with the

~ Department of Civil Service, the processing of the'grievance shall

cease and the grievance withdrawn and, if necessary the matter
withdrawn from arbitration.

ol

b. No arbitration hearing ;hall be scheduled until such fiﬁe as
the time limits for appeal to the Department of bivil"Servicé haﬁéﬁi_
expired, usually no later than twenty (20) days from the date of thé
action Coﬁb;ained of. | 7

¢c. Once the grievant makes the selection of procedure, such .

election shall be deemed final and binding and constitute an absolute

'



ARTICLE XVIII GRIEVANCE PROCEDURE (CONTINUED)

waiver of the procedure not selected. The election will be made in

writing at the appropriate time of the grievance form.

d. Permanent arbitrators may be selected by agreement between::"
the parties within thirty (39) working dafs following the execution
of this agreement. _‘i e

4. The arbitrator shi}l issue his decision no'later than thirty‘
(30) days from the date of the tlosing of the hearings or, if oral
hearings have been waived, then from the date of the transﬁitting of

the final statements and proofs to the arbitrator. The decision shall

be in writing and shall set forth the arbitrator's opinion and

conclusions on the issues submitted. The arbitrator shall limit his
decisions strictly to the application and interpretation of the
provisions of this Agreement and shall be without power or authority

to make any decision:

a. Contrary to, or inconsistent with or modifying or varying in

any way, the terms of this Agreement, or of applicable law or rules

br regulations having the force and effect of law.

b. Limiting or interfering in any way with the powers, duties,

and responsibilities of the Board under applicable law, and rules

‘J

and reguiations having'the‘forée and effect of law.

5. The filing or pendency of any grievance under the provisionsA:.

of this Article shall in no way operate to impede, delay or interfere

'with the right of the employer to take the action complainéd of

subject, however, to the decision of the arbitrator.
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ARTTICLE XVIII GRIEVANCE PROCEDURE (CONTINUED)

6. The parties may mutually agree in writing to extend any

time 1imit at any step of the procedure.

ARTICLE XIX " SENJORITY

1. Seniority is defined as the length Qf an employee’s

continuous service with the Township.

2. An employee shall cease to have seniority rights by:
a. Voluntary quitting.-
- b. Justifiable discharge.
¢. Absence beyond an approved period of leave for
more than ten (10) days, unless the employee
provides a reasonaﬁle excuse acceptable-to the
North Brunswick Township Committee.
"d. The Commission shall supply the Union with an

up—to~date‘Seniority List.

3. Seniority shall be épplied for the following purpose, in
addition to those under Civil Service Law, Rules and Regulations:
a. Priority selection of vacations.

b. Rotation of overtime work.
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ARTICLE XX " LAY-OFF AND TERMINATIONS

1. No employee shall be laid off or his work terminated
for reasons other than just cause.

2. In the event reductionrin force is necessary in any
one asea or departmeﬁt; the Township will endeavor to place
affected employees in available openings in the same area or
department or another area or department.

3. At time of layoff; employees shall receive all vacation
time due and not taken. |

4. In the reduction or restoration of the working force,
the rule to be followed shall be the-length of service with the

Township and in accordance to Civil Service Rules and Regulaticns.




ARTICLE XXTI - " UNION SECURITY

1. Pursuant to law, the Township agfees that every employee
shall have the right to freely join;‘o:ganize and support the
Union and its affiliates for the purpose of engaging in collective
negotiations.

2. As a duly elected body eﬁercisingijavernmental power under
the laws of this State, the Employer agreés that it shall not
directly or indirectly discourage; deprive or coerce any employeé
in the enjoyment of any-righté conferred by any 1aws"6f New Jersey
aﬁd the United States;

| 3. It is agreed that at the time bflhiring,_the'Towﬁship
will deliver to each neW'eﬁplo&ee'a copy of this Agreement and a

packet of materials to be supplied by the Union.

- 26 -



ARTICLE XXII - DUES DEDUCTION

1. The Township agrees to deduct dues exclusively for the

Union from the wages of an Employee covered by this Agreement, o
pursuant to the existing statute as amended, provided at the timer .
of such deduction there is in possession of the Township a currengj
written assignment, ipdividually and voluntarily executed by the
Employee. The Union shall be responsible for securing the
signatures of ité members on the forms_and delivering the signed
forms to the Township. -

2. The Township will-deduct the current dues froﬁ the pay of
the Employée(s) on a bi-weekly basis provided that if an Empléyee
has no pay coming for such pay period, or if such pay pegiod is the
 first pay of a new Employee, such dues shall be deducted from the
next appropriate pay period. - The Township will deduct from the . .
pay of Employee(s) in any one month only dues incurred while an
individual has been in the employ of.the Township and only such

amounts becoming due and payable in such month.

3 *

~-

3. In the event that a ré&fund is due any Employee for any '
sums deducted from wages and paid to the Unioﬁ, it shall be the el

responsibility of such Employee to obtain appropriate refund from: :

e e " .

the Union.

4. IThe Employer agrees to forward the full name and address
for all new Employees who become eligible for membership and for

whom initiation fee is deducted. -




ARTICLE XXII °~ DUES DEDUCTION (CONTINUED)

5. The Township will forward all dues deduction monies dollected
on a monthly basis to the Secretary-Treasurer of the CWA at its'. |
International office in Washington, D. C. A list of the nameslfréﬁﬁ,
whom dues have been deducted will be forwarded monthly. A copy of
this list shall be sent to the Chief Steward

6. The Township agrees to commence negotiations concerning

a fair share répresentation fee on the effective date of the Act.

‘\

ARTICLE XXIIXI - BULLETIN BOARD SPACE

1. The Township shall provide a bulletin board for use

by the Union to enable employees of the bargaining unit to see -

notices posted thereon when reporting or leaving their work

stations, of during their reét'periods. All noticés shall be

lnltlaled by the Shop Steward and shall relate to Unlon affalrs.
2. No polltlcal campaign literature or defamatory material

shall be posted.



ARTICLE XXIV MISCELLANEQUS

1. No clause in this Agreement shall be construed or
interpreted as to imply any lowering of present wages or working

conditions which are of benefit to all employees.

2. No employee shall be required to operate eqﬂ&pment, drive

or be driven in a vehicle, which is in an unsafe condition.

ARTICLE XXV FULLY BARGAINED PROVISIONS

1. This Agreement represents and incorporates the complete and”?;j

issues which were the subjéct of negotiations.
The parties will, however, continue to negotiate the following:

.union leave, emergency program, and incentive program.

2. This Agreement shall not be modified in whole or in part
by the parties'except by an instrument in writing only, executéd by

both parties.

final understanding and settlement by the parties of all bargainéblé-f-f

»~




ARTICLE XXVI " SAVINGS CLAUSE

Should any part of this Agreement or any provisions contained
herein be dedléred invalid by operation of law or by any tribunél
of competent jurisdiction, such ‘invalidation of such part or
provision shall not invalidate the remaining portions hereof and

they shall remain in full force and effect.

ARTICLE XXVII™ DURATION OF AGREEMENT

This Agreement shall become effective as of January 1, 1980.
It shall be binding upon the Township and the Union until Decémbefj?f;xﬂ
31, 1983 and thereafter,,unless either party gives-notice-in R
writing sixty (60) days prior td the expiration date to change;

modify or terminate this Agreement.
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IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their duly aut_hor'izs_a'd officials. this

35’ ﬁ%ay of 7755? | , _19_80.'

TOWHSH‘IP OF NORTH BRUNSWICK " COMMUNICATIONS WORKERS OF
- " [ " 'AMERICA




